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“Here at St. Andrew’s, a new priest can hit a home run. 

We’re a healthy, desirable church for someone 

who wants to make a difference.”
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An Open Letter to Candidates

we are delighted that you are interested in the calling of the next priest at St. Andrew’s Episcopal Church 

in Grove, Oklahoma. Our church, a mission in the Episcopal Diocese of Oklahoma, is a special place – close to 

the hearts of the congregation and important to the well-being of the community. We hope you will consider the 

many attributes, and come to understand the challenges, of this unique opportunity.

Located in a beautiful lake community in the foothills of the Ozarks, Grove has much to offer. Most importantly, 

however, St. Andrew’s has much to offer. The church is composed of dedicated and committed parishioners who 

are quick to step forward wherever there is need.

Worship services are at once traditional and informal. The Holy Eucharist on Sunday is the centerpiece, with 

other services during the week and in the church calendar. St. Andrew’s offers about 30 different ministries that 

serve people in the church, the local community and around the world.

Challenges for the church are much like those facing most of today’s religious organizations. We hope to attract 

more young people and families, enhance our financial situation, grow our congregation, and further enrich the 

worship experience.

This Church Profile is intended to offer an overview for those considering the position of priest at St. Andrew’s 

Episcopal Church. We hope it answers some of your questions about the church and the community. 

If you wish to be considered for this calling, please contact:

The Rev. Canon José A. McLoughlin, Canon of the Ordinary
405-232-4820/800-584-0823
Email: Canonjose@epiok.org

 
Sincerely,

The Congregation and Vestry
St. Andrew’s Episcopal Church
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In tHe BeGInnInG: 
the Shaping of Our Church

“According to the Bible, Andrew was a fisherman; 
no doubt, he would be drawn to a place of water – 

just like beautiful Grand Lake.”

A chill wind was blowing in Grove on Friday, March 10, 1961, but it failed to discourage the 16 
hardy souls gathered for the first Episcopal church service held in the town. This inaugural 
Morning Prayer service was the inspiration of an Episcopal church in Miami, a town about 

30 miles north.

All Saints’ Episcopal Church of Miami had decided to expand its mission within northeast Oklahoma 
– and Grove, with its picturesque location on Grand Lake, was a natural choice. That first Morning 
Prayer service was led by The Rev. Philip Crow, rector at All Saints’.

Dubbed the Chapel of the Seven Deacons, the small parochial mission met faithfully at various 
locations in town for several years. Attendance ranged from five to 15 congregants, but their 
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dedication was unwavering. A number of “Priests in Charge” and supply clergy served the needs of 
the fledgling church.

In 1974, the parochial mission’s status – and name – changed. The congregation in Grove became 
a Diocesan mission, and with that designation came a new name: St. Andrew’s Episcopal Church. 
According to the Bible, Andrew was a fisherman; no doubt, he would be drawn to a place of water – 
just like beautiful Grand Lake.

Still, the little church had no permanent home. Sometimes meeting in store-fronts or homes, the 
congregation began planning for a building. By November 1980, construction began on a plot of land 
situated on a small hill just east of downtown. 

On April 16, 1981, the congregation gathered for the inaugural service in the brand new church. It 
was Maundy Thursday and 46 people attended the service, led by St. Andrew’s first resident vicar, 
The Rev. Harry Robinson. About two months later, on June 6, the church building was consecrated 
in a ceremony presided over by The Rt. Rev. Gerald McAllister. Such an occasion drew a crowd: there 
were 212 people on hand.

Between 1982 and 2000, St. Andrew’s was ably served by three vicars: Fr. Henry K. Perrin (1982), 
Fr. Howard L. Wilson (1983-1991), and Fr. Sam Harris (1991-2000). The congregation continued to 
grow in dedication and ministry. In 2002, Fr. Phil Lawrence – a member of the congregation and an 
architect – became priest and started a 12-year tenure of helping build the church, both in outreach 
and physical facilities.

A new Sunday School addition, built entirely by the men of St. Andrew’s, was consecrated on June 
12, 2005, in a ceremony presided over by The Rt. Rev. Robert M. Moody. Even then, thoughts were 
turning to a major expansion that would double the size of the church building by 2010. In June that 
year, the expanded church was consecrated by The Rt. Rev. Dr. Edward J. Konieczny, thus launching 
a new phase in the odyssey of St. Andrew’s.

In a little more than 50 years, St. Andrew’s Episcopal Church has grown from 16 members to about 
140 – and from small temporary venues to a spacious, inviting church. At every step, the church was 
supported and encouraged, both financially and spiritually, by the Diocese of Oklahoma. With the 
Diocese’s help, St. Andrew’s remains a strong, healthy and active church.
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tHe PeOPLe Of St. Andrew’S: 
Spiritual, Caring, friendly – and diverse 

Just who are the people of St. Andrew’s? It’s challenging to generalize about any group of people 
with such varied backgrounds, ages, personalities and opinions. Perhaps the best answer is 
“diverse” – but that somehow fails to capture the essence of the St. Andrew’s family.

First, let’s look at some data. In preparing for the current search for a new priest, the St. Andrew’s 
Search Team conducted a survey of the congregation and friends of the church. More than 130  
surveys were distributed and about 60 percent were completed and returned.

Responses to questions about personal characteristics provide 
some insight. For example, the majority of respondents identi-
fied themselves as regular Sunday attendees and involved in 
various church-related activities. Activities listed ranged from 
vestry to lay reader to participation in ministries.

Length of affiliation with St. Andrew’s ranged from 2.5 years to 
41 years, with an average of about 12 years. Respondents’ ages ranged from 10 to 94, with an average 
age of 68. Within the church itself, demographics tend to reflect that of the surrounding community 
– a mix of retirees and families drawn to the Grand Lake environment.

“The first time I 
came to St. Andrew’s, 
it felt like coming 
home to family.”
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Responses to our latest member survey, while consistent in many regards, demonstrated some 
important differences of opinion. Focus group sessions underscored the participants’ willingness to 
engage and debate topics of deepest concern to them. Most appeared to feel comfortable expressing 
personal opinions, even in the face of disagreement by others.

Yet, discourse among members remains civil, friendly and caring. Indeed, many survey respondents 
noted that the church’s “friendly and welcoming” attitude is an exceptional strength. That attitude 
is apparent before, during and after church services as well as special events. Nevertheless, in survey 
responses, a few individuals expressed a desire for more attention and concern for the sick and people 
in personal crisis.

Some comments during focus groups indicated that, if a new priest is the right fit, parishioners are 
open to change and new ideas that might be proposed. At the same time, many value the traditions 
and liturgy already in place at St. Andrew’s.

The people of the church also value working together toward a common goal. A prime example is the 
St. Andrew’s building itself. When the new sanctuary was proposed, people contributed their dollars 
as well as their talents. 

Whatever the need, the members of St. Andrew’s bring multiple talents, personalities and experi-
ences to the table. They step up, help out, and persevere until the job is done. In the end, they work 
for the glory of God in all they do.
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Our MISSIOn

we are called by God
 to worship
 to serve
 to learn

together in our faith community

The mission of St. Andrew’s is stated clearly and succinctly, incorporating five core values of the 
church. First and foremost, the people value their relationship with God, and feel called by 
Him to engage in the life of the church and community for His glory.

That engagement starts with worship – sharing the Word of God in a sacred place of comfort, safety 
and joy. Services at St. Andrew’s are filled with praise, humility, sacraments and prayer – striving to 
fulfill the spiritual needs of the congregation.

Members engage with others inside and outside the church walls, serving through a variety of minis-
tries that evoke the example set by Jesus Christ. Service to others is central to the faith community at 
St. Andrew’s.

Church members value learning – through scripture, tradition, reason and shared ministry. Christian 
education is viewed as very important, an integral part of worship and service.

Lastly, St. Andrew’s mission focuses on the word “community” – underscoring the empowerment 
of people joined together in faith. Members of the church value the importance of community in all 
aspects of their spiritual life.

W E  a r e  S t .  a n d r e w ’ S
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Our VISIOn

the people of St. Andrew’s episcopal Church envision a spiritual home 

that offers a friendly and accepting environment, strong pastoral 

leadership and care, nurturing and integrative programs for people of all 

ages, an active lay leadership, and a strong focus on outreach ministries.

The people of St. Andrew’s place a high value on creating and maintaining a church whose red 
doors welcome all who would enter. Friendly and caring engagement with others is important 
to the congregation, as shown by comments during focus group sessions.

Survey results indicate that members also believe in having a strong leader as a priest – one who truly 
cares about people. They appreciate having the priest visit them when ill or in crisis. They like having 
a priest who leads, although some might define leadership in different ways.

Even though (perhaps because) the church has a number of older members, they are eager to attract 
younger families with children. In survey comments, some stated that young families are the future 
of the church. Members feel it is important to provide programs that nurture children and families. 
Nevertheless, they want the needs, desires and contributions of seniors to be respected and valued.

St. Andrew’s is characterized by strong lay leadership, with members regularly serving as lay readers, 
prayer ministers, vestry, wardens, choir members, altar guild members, acolytes and other roles. This 
kind of engagement is viewed as indicative of a healthy church, many believe, and promotes a friendly 
and welcoming atmosphere.

The people of St. Andrew’s also value reaching out to friends and strangers alike, through a wide 
range of ministries. As modeled by Jesus Christ, they want to help those who are poor, sick, hungry, 
abused, lonely or in crisis of any kind.

From these primary values came the Vision for St. Andrew’s Church. The words have evolved over the 
years, but the values – and the Vision – remain constant. 
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GAtHerInG tOGetHer: 
worship at St. Andrew’s

“I appreciate a Bible-based worship service that helps 
me know how to live life day to day.”

Worship at St. Andrew’s Episcopal Church is designed to draw us closer to God and each 
other – a time for spiritual renewal and reaffirmation. It is an opportunity for quiet 
reflection on God’s will and for joyous celebration of His name.

St. Andrew’s offers a number of worship opportunities, but the central focus is Holy Eucharist on 
Sunday mornings. With a liturgy based on the Book of Common Prayer, Holy Eucharist engages the 
congregation in active participation and prayerful fellowship.

On average, about 80 people participate in Sunday Eucharist, a number that varies somewhat 
during the year. Fluctuations in attendance are most often attributed to weather conditions or travel 
schedules.
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Worship ministers typically include the celebrant, deacon, greeters, Altar Guild, lay readers, crucifer 
and choir. Worship also is enhanced by the acolytes, prayer minister, organist, vestry counters, 
nursery attendants, and children’s Sunday School teachers.

Music is viewed as an important part of the worship experience at St. Andrew’s, as underscored in 
the survey. A significant number of respondents expressed support for enhancing the music program, 
such as expanding the choir, adding special music programs, and incorporating more contemporary 
music.

The St. Andrew’s Chancel Choir, with about 12 members, is an integral part of Sunday morning 
services, leading in songs of praise and often presenting special music. Members of the choir meet 
regularly for practice sessions, usually once a week. The choir is accompanied by an organist, pianist 
or, sometimes, guitarist. St. Andrew’s is equipped with an organ and piano, along with a sound 
system for the nave and narthex. 

On occasion, visiting musicians are invited to provide special programs, such as the McDonald 
County Children’s Choir, local singer Sid Browning and pianist/vocalist Terry Jordan. Such programs 
are received enthusiastically by the church’s members.

Other regular worship opportunities at St. Andrew’s Episcopal Church include Evening Prayer on 
Wednesdays at 5:30 p.m., Christian Education for Adults on Sundays at 9 a.m., and Sunday School 
for Youth at 10 a.m. on Sundays.

Special services are held throughout the year to observe certain Holy Days and festivals. For example, 
during Lent, parishioners walk the stations of the cross weekly. The church observes Shrove Tuesday, 
Ash Wednesday, Maundy Thursday and Good Friday. On Easter Sunday, St. Andrew’s holds a sunrise 
service on the lawn just outside the church, followed by the Holy Eucharist at 10 a.m. On Christmas 
Eve, a children’s service is held at 4:30 p.m. with a Candlelight Mass beginning at 10 p.m. 

Every October, St. Andrew’s organizes a Blessing of the Animals, with many people bringing special 
pets to receive God’s blessings administered by the priest. On occasion, Deacon’s Services are held, in 
which the Deacon serves as officiant when a priest is not available. In its role as a spiritual home, the 
church also hosts baptisms, weddings, memorials and funerals. 

At St. Andrew’s Episcopal Church, worship remains the reason for being – in all seasons of the year 
and all seasons of life. 
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BLeSSInGS BeYOnd MeASure: 
St. Andrew’s Ministries

The people of St. Andrew’s Episcopal Church believe in serving others – whether it be others 
in the church, the local community or around the world. This service takes many forms, with 
more than 30 different ways members serve. Such commitment speaks volumes for a church 

the size of St. Andrew’s.

Service opportunities through the church fall into five general categories of ministries: Support, 
Worship, Hospitality/Fellowship/Nurture, Outreach, and Education and Discipleship.

As in most Episcopal churches, support ministries are those 
that help with the operation of the church, such as Vestry, 
Stewardship, Building and Grounds, and Office Volunteers.

Worship ministries support the liturgical life of the church, 
in such areas as Acolytes, Altar Guild, Lectors/Lay Readers, 
Eucharistic Ministers, Prayer Ministers and the Choir.

“(The church) has 
done a wonderful job 
of creating a perfect 
place to be, to worship 
and to serve.”
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HOsPITaLITy/FELLOWsHIP/NURTURE ministries offer unique opportunities for members to 
engage with each other in service to others. For example:

•	 serendipity Prayer Group. This ministry, now nearly a decade old, provides ongoing 
support for members through prayer for individual needs in an environment of safety and 
trust. The group works to bring healing to friends and families, the church, community and 
the world.

•	 Greeters. These often are the first people guests see upon arriving through the welcoming 
red doors of St. Andrew’s. They warmly welcome guests, answer any questions, provide 
directions, provide a name badge and service bulletin, and offer a Visitor’s Information Card 
to fill out. Greeters also are responsible for carrying the alms basin during the offertory.

• Greeting Card Ministry. Volunteers mail greeting cards to people in the congregation in 
celebration of birthdays and anniversaries.

•	 Nursery Volunteers. These individuals provide assistance to the regular nursery attendant 
– helping with craft projects, reading stories, and caring for young children during Sunday 
worship services.

•	 Community Garden. This newly formed group plants and tends the raised-bed vegetable 
garden located behind the church. Fresh produce has been made available to the community 
and church members.

•	 KnitWits. This knitting group includes people of all levels of expertise. They supply hats and 
scarves to the Seaman’s group; prayer shawls and caps for hospice and cancer patients; and 
knitted items for church fundraisers.

•	 Prayers & squares. Members of this ministry create Prayer Quilts for the severely ill or 
injured, offering the assurance of God’s presence as the patients recover. After a quilt is 
assembled, the entire congregation has the opportunity to tie the strings and pray for the 
recipient.
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OUTREaCH ministries are those that engage primarily with others outside St. Andrew’s Church, 
such as:

•	 DayBreak. This program serves both senior citizens who are home-bound and their 
caretakers. For participating seniors, it offers a day of conversation, singing, stimulating 
mind games, crafts, light exercise and a healthy lunch. For caretakers, DayBreak provides a 
few hours of respite to attend to personal needs.

•	 Gift shop. Our Gift Shop provides quality gifts, greeting cards and more, with proceeds 
going toward the priest’s Discretionary Fund.

•	 Turkey Ford school Ministries. St. Andrew’s has developed a supportive relationship 
with Turkey Ford, a small, rural school about 15 miles away. Each year, members of the 
church donate backpacks filled with school supplies for the students. At Christmas, 
volunteers buy Christmas presents and provide a holiday dinner for one or two families living 
in the Turkey Ford community.

•	 Community Crisis Center. St. Andrew’s supports this non-profit agency that serves 
people seeking help with domestic or sexual violence or stalking. The Center has a Safe 
House in Grove, and St. Andrew’s members donate toiletries for women housed there.

•	 Kairos and Kairos Outside Prison Ministries. These programs serve men and women 
who are incarcerated, as well as women whose lives have been impacted by a loved one who 
is incarcerated. Volunteers engage in letter-writing, baking cookies, making crafts items, and 
prayer.

•	 United Thank Offering (UTO). St. Andrew’s joins in this Episcopal ministry, which 
addresses compelling human need through grants to projects alleviating poverty, both 
domestically and internationally, within the Anglican provinces, dioceses and companion 
dioceses.

•	 Christian Periodical Club (CPC). Our members support this program that works to 
meet the religious or secular book needs of children world-wide, as well as seminarians. 
Contributions also help provide prayer books and other materials for developing countries 
and for needy congregations in the U.S.
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•	 Bridges of Hope. Originally called Bridges Out of Poverty, this program partners with 
individuals, businesses and organizations to create communities where everyone prospers. It 
brings a flexible model and effective tools to help people from all walks of life, showing them 
how to be planners and decision-makers.

•	 aa/alanon. St. Andrew’s is a well-known destination for people seeking recovery from 
addictions. Space is provided for meetings and other activities.

EDUCaTION aND DIsCIPLEsHIP ministries provide opportunities for all to learn and grow as 
Christians and Episcopalians. Examples include:

•	 adult Christian Education. Sunday School for Adults includes discussions and 
presentations on Christian topics of interest, selected either by the presenter or by the 
group members. Meeting at 9 a.m. before Sunday Eucharist, members may simply listen, 
participate in discussion or lead a presentation. 

•	 Children/youth Christian Education. Church School classes for ages 5 – 12 years of age 
meet at 10 a.m. on Sunday mornings. A user-friendly curriculum is designed especially for 
this multi-age class.

•	 st. Crispin’s summer Camp. Owned and operated by the Diocese of Oklahoma, St. 
Crispin’s camp and conference center is a popular place for the youth of St. Andrew’s to enjoy 
fun recreation in a spiritual environment.

•	 Episcopal Church Women (ECW). This worldwide sisterhood works to deepen the 
spiritual life of all church women and to encourage activity supporting local, state and global 
missions. This large and active group at St. Andrew’s raises funds to support local outreach, 
such as the Grove Crisis Center, Second Chance Pet Rescue, and the Christian H.E.L.P. 
Center, as well as scholarships for the Education for Ministry program. Several members 
attend the statewide ECW retreats at St. Crispin’s Conference Center.

•	 Education for Ministry (EfM). This program designed for the laity provides a theological 
education covering the Christian tradition from the earliest period to the present. Seminar 
groups of six to 12 participants, with a trained mentor, meet weekly over a nine-month 
academic year to explore topics and questions related to faith. At St. Andrew’s, 38 members 
have graduated from the EfM program, indicating a high level of interest in Christian 
education.
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uPOn tHIS rOCK: 
Our Building and Grounds

St. Andrew’s Episcopal Church stands in testimony to the power of a congregation working 
together, with God’s guidance, to build an inspiring spiritual home. The building itself reflects 
the labor and talents of many people in the church.

From the first small building to the current spacious facility, the people of St. Andrew’s have been 
quick to offer their special skills, such as carpentry or plumbing or design or painting. They have 
built a church upon a rock – of determination and hard work.

“St. Andrew’s has been described by outsiders as the 
‘most beautiful church on the lake.’ 

That’s because the congregation worked together 
to get it built. To me, that signifies real health!”
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Clearly, the people of St. Andrew’s dream big. Expansion blueprints drawn up in 2008 by Fr. Phil 
Lawrence, an architect, reflected the congregation’s ambitious plans for a new nave, sacristy and 
narthex. Plans also called for new offices, restrooms, chapel, family room, kitchen and common 
room. In all, the project would add 7,500 square feet to the original facility, for a current total of 
15,000 square feet.

Over the next two years, the new addition began to take shape. Again, the members provided 
financial support and much of the labor to create an exceptional “church on the hill.” Artful choices 
of exterior materials pulled together the old and the new into a cohesive whole. Several members 
built the altar and altar rail; others installed pews, built the altar cross, painted walls, worked on 
bathrooms, built a storage area, and many more projects.

Large stained-glass windows depict Christian symbols with contemporary, jewel-toned designs. The 
Common Room provides expanded space for special events and Sunday Coffee Hour. Tucked into the 
Family Room is an inviting library filled with books and reference materials.

In 2010, when the first Eucharist was celebrated in the new addition, members also celebrated 
their accomplishments, with God’s help. The new nave, with its beamed ceiling and spacious altar, 
represented hours of hard work and commitment to St. Andrew’s.

The work was not yet over. In the next three years, finish work continued on the new facilities as 
resources became available. Furnishings and appliances were installed in the new kitchen and 
common room. Stained-glass windows were installed in the chapel interior. The new altar was 
finished with tile and other final touches were applied to the building. 

Now, in 2015, the people of St. Andrew’s continue to enjoy the amenities – and worshipful 
atmosphere – of their spiritual home. They remain dedicated to maintaining the beautiful facility, 
keeping a watchful eye for needed repairs and replacements. After all, this building truly is the fruit 
of their labors – and God’s grace.
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CHurCH LeAderSHIP: 
Seasoned and Committed

St. Andrew’s has been blessed with a series of strong and effective clergy over the past several 
decades, including vicars Fr. Howard Wilson (1983-91), Fr. Sam Harris (1991-2000), and Fr. 
Phil Lawrence (2002-14). While their personalities and leadership styles differed, the church 

flourished under the guidance of each.

In 2007, St. Andrew’s named its first deacon, Deacon Melissa 
Harris, who served in that position until retiring in 2014. 
Serving as a bridge between the church and world, Deacon 
Harris played a key role in administering Holy Eucharist, 
setting up the altar, proclaiming the Gospel and conducting 
prayers for the people. On a day-to-day basis, she served as 
the leader of the church’s outreach ministries, encouraging 
and fostering their activities. During her tenure, the church 
periodically held Deacon’s Services, in which Deacon Harris 
served as officiant. Even after retirement, she continued to 
assist with worship services whenever needed.

In the early years of its existence, St. Andrew’s was led by a number of priests in charge, some of 
whom served significant terms of office. Examples include The Rev. Philip Crow (1961-71), The Rev. 
Larry Ford (1971-74), The Rev. Richard Eaton (1975-79), The Rev. Harry Robinson (1979-81) and 
The Rev. Henry Perrin (1981-1982).

As a young church, St. Andrew’s also benefitted from several supply clergy, who stood ready to 
maintain the celebration of Holy Eucharist in times of need and transition. Indeed, several priests in 
the Diocese currently serve in this important role as the church seeks a new priest.

As noted in surveys and focus groups, the people of St. Andrew’s recognize the strength of its lay 
leadership. That strength, beginning with the vestry, is especially important during the search 
process. Seasoned lay leaders provide a sense of continuity and confidence in the future of the  
church.

“We have always 
had someone within 
our congregation 
to fill in the gaps 
between priests. We 
have an amazingly 
gifted congregation.”
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Vestry members at St. Andrew’s have committed considerable time and effort to helping the church 
flourish in challenging times and prosperity. They are responsible for the church’s financial well-
being and for managing its property. The vestry is a major resource for the clergy in helping the 
church meet its mission.

At St. Andrew’s, the vestry consists of seven members, each bringing unique and valuable skill sets 
to the group. These lay leaders meet monthly to consider an agenda of planning and overseeing the 
budget and assuring the continued maintenance of the church facilities. They also are responsible for 
the calling of priests, with the input of search committees.

Other lay leaders and members assist with communications efforts, both internal and external. In 
recent years, the church created an early-iteration web site (at www.standrews.epiok.org), which will 
be rebuilt and enhanced as an outreach tool. In the past 12 months, a church Facebook page was 
launched and usage has steadily grown.

Email “blasts” are used to communicate directly with those members for whom the church has 
email addresses. Examples of email messages include notices of upcoming events, calendar changes, 
requests for volunteers and other church matters.

While St. Andrew’s publishes and distributes a monthly printed newsletter, called ‘St. Andrew’s Net’, 
this same publication is available electronically, via email, upon request. A number of parishioners 
choose to receive it electronically, rather than the printed version.

In addition, the Sunday service program includes a one-page “mini-newsletter” called the “Little 
Dipper,” which features key announcements, reminders and calendar items.

St. Andrew’s is looking forward to exploring new opportunities for enhancing communication with 
the congregation and the community. Survey and focus group comments indicated support for 
improving this important aspect of outreach. For example, one idea proposed is to consider using 
an electronic survey application to solicit quick feedback on a wide range of church-related topics. 
Some members also have expressed interest in exploring new technology for enhancing the worship 
experience. 

In particular, St. Andrew’s is interested in finding ways to make it easy for prospective and new 
members to become active in the life of the church. Specific strategies will be explored as a follow-up 
to survey and focus group comments.
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fInAnCIAL reSOurCeS: 
foundation for the future

Throughout the history of St. Andrew’s, the congregation has faced – and overcome – signifi-
cant financial challenges to build, maintain and expand a thriving ministry. Today, those chal-
lenges continue, especially during the current transition without a permanent priest in place.

St. Andrew’s conducts an annual stewardship campaign, in which pledges are requested of families in 
the congregation. About 83 families are listed on the church records. Annual pledges – and resulting 
contributions – constitute the bulk of the church’s income. Non-pledge revenue includes assistance 
from the Diocese, weekly plate offerings and other sources such as ministry contributions. 

Expenses in 2014 were substantially lower than usual, due to the vacancy in the priest’s position as 
well as support by non-salaried clergy. Following the installation of a new priest, we expect both  
expenses and income to rise.
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Below is a brief summary of the St. Andrew’s financial 
profile for 2014. Included among Operating Expenses 
are personnel costs (priest, secretaries, organist, sextons, 
etc.), office expenses, facilities and grounds care, parish 
life (Christian education, ministries, etc.), mutual 
ministries, and mortgage payments. More detailed 
reports will be provided to final candidates. 

Operating Expenses $130,608
Pledge Income 119,051
Non-pledge Income 13,524
Net Gain 1,967

In the stewardship campaign for 2015, 44 pledge 
cards were received, representing about $108,000 
– a downturn from the previous year. We attribute 
this decrease to the uncertainty of transition and the 
passing of several senior members this year. 

The vestry is discussing various means of enhancing 
revenues, such as a significant fundraising event, 
increased plate offerings through new members/
visitors, and other sources. One vestry member has 
noted that, in order for the church to move forward, 
it is essential to broaden its base of support by 
attracting new and younger families. 

Below is a summary of the church’s 2015 financial 
outlook, representing a 13 percent increase over the 
2014 budget and a 33 percent increase over 2014 
actuals. These numbers will be affected, of course, 
by the timing of the new priest’s arrival.

Operating Expenses $198,935
Pledge Income 150,000
Non-pledge Income 40,500
Projected Shortfall (8,435)

2014 ExPENsEs

2015 ExPENsEs (BUDGETED)

(Extra payment made in 2014)
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Clearly, St. Andrew’s faces budgetary challenges, requiring the involvement of the congregation,  
leadership by the vestry and clergy, and support by the Diocese. Fortunately, we have a history of 
people stepping up to challenges at St. Andrew’s – and we expect no less in the future.

The leadership of St. Andrew’s – and most parishioners – are keenly aware of the need to establish a 
solid financial foundation in order to meet our mission and vision. Aside from simply balancing the 
budget, church members also are committed to completing such initiatives as the construction of  
a Memorial Garden on the grounds. We also expect to be able to offer our next priest a suitable  
compensation package.

St. Andrew’s is close to the hearts of its parishioners, people who have given generously of their time, 
talent and treasure to help the church thrive. That history of commitment, combined with the energy 
of a permanent priest, bodes well for the future of St. Andrew’s. 
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VItAL And StrOnG: 
the episcopal diocese of Oklahoma

Although young in years, the Diocese of Oklahoma has forged a national reputation for ministry, 
outreach and financial stability.  Established just 77 years ago, the Diocese now covers the entire 
state, comprising over 30,000 baptized members, about 150 resident clergy and 70 congregations.
 
When The Rt. Rev. Dr. Edward J. Konieczny was consecrated Diocesan Bishop in 2007, he assumed 
leadership of a vital and strong Diocese.  It has become known for its renewal of the diaconate and 
emphasis on the shared baptismal ministry of all Christians.  
 
The Diocese of Oklahoma also is viewed as one of the most financially sound in the country.  
Through prudent stewardship, it has been able to invest significantly in a number of special 
ministries, ranging from campus chaplaincies at five universities to residential facilities for the 
elderly.  The Diocesan budget for 2015 totals more than $5 million.
 
Outreach continues to be a priority throughout the Diocese.  It has a long history of supporting 
ministries that address the needs of people and communities of the state.  Ministries include feeding 
programs, after-school mentoring, mission camps and a very active prison ministry.
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Multi-cultural ministry also is a priority in the Diocese.  From the days of The Rev. David Pendleton 
Oakerhater, a Cheyenne warrior-turned-missionary in the 19th century, Oklahoma’s Diocese has 
fostered an active ministry to American Indians in the state. Ordained a deacon in 1881, Oakerhater 
was the first Native American to be included in the Church Calendar of Lesser Feasts and Fasts.  
In recent years, the Diocese also has assumed a leadership role in ministry to the state’s growing 
Hispanic community.
 
A strong tradition of effective youth work continues within the Diocese.  The summer camp program 
at St. Crispin’s Conference Center in central Oklahoma provides nurturing, education and fun for 
young people from grade three through high school.  Episcopal schools throughout the Diocese serve 
children in pre-school through high school.  

Residential facilities for the elderly include Ardmore Village in Ardmore and St. Simeon’s in Tulsa.  
In 1994, St. Simeon’s completed a $5 million state-of-the-art Alzheimer’s unit. In the same time 
period, Ardmore Village completed a major expansion of facilities.

With its strong emphasis on ministry and its sound financial standing, the Episcopal Diocese of 
Oklahoma is in a strong position to carry out its mission: The Diocese seeks to restore all people to 
unity with God and each other in Christ.
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A GrAnd BACKdrOP fOr MInIStrY: 
Serving the Lake Community

St. Andrew’s Episcopal Church of Grove is blessed to serve and worship in a beautiful 
environment – appealing to young people and retirees alike. Grove, a thriving resort town, is 
situated on the banks of scenic Grand Lake o’ the Cherokees in northeast Oklahoma. Located 

in the foothills of the Ozarks, the community is within a short drive of Kansas, Missouri and 
Arkansas. Grove has been rated as one of the top retirement areas in the nation.

Grand Lake. Rolling wooded hills bring a softness to the landscape bordering the lake, with 
its quiet coves, scenic bluffs and busy marinas. A world of recreational activities – from fishing 
to hunting to waterskiing to sailing to wave-running – draw visitors from across the country. For 
example, Grand Lake has become one of the top 10 bass-fishing lakes in the United States, hosting 
tournaments throughout the season.

Built in 1948 for hydroelectric purposes, the 65-mile-long Grand Lake now is the economic engine 
for northeast Oklahoma. Businesses and industries have grown up on its shores, serving a diverse 
community of retirees, families and visitors. The local Chamber of Commerce and the Grand Lake 
Association provide support and information for businesses interested in relocating here and for 
potential residents drawn by the myriad real estate and recreational opportunities. The area’s 
affordable cost of living, combined with a beautiful environment, is an attractive package for many.
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education. A well-rounded education program 
is offered at Grove Public Schools – from a state-of-
the-art high school to a new Early Childhood Center. 
On the Oklahoma statewide A – F school report card, 
the Grove school system is consistently rated A-B, one 
of the best in the state. The state of Oklahoma itself 
places a high priority on pre-K programs, ranking 
among the top statewide programs in the nation. 

Community support for education helps leverage 
school budgets by bolstering educational technology 
and curricular innovations. With over 2,500 students 
in grades pre-K through 12, the school system offers 
outstanding facilities and is now planning a new 
performing arts center. The district covers 188 square 
miles and is comprised of six school sites in Grove.

Higher education opportunities are available nearby as well, with a junior college branch in town, 
and four-year and graduate degree programs in the area. The NEO Grove campus offers classes 
in business, psychology, nursing and more. Within 75 miles are the University of Tulsa, branch 
campuses of the University of Oklahoma and Oklahoma State University, the University of Arkansas, 
Missouri Southern State University in Joplin, Crowder College in Neosho, Northeastern State 
University in Tahlequah, and Pittsburg (Kansas) State University. 

In addition, the Grand Lake area is served by Northeast Technology Center, one of the oldest 
technology center districts in the state. NTC serves more than 20,000 patrons each year at campuses 
in the area.

entertainment and the Arts. Grove’s proximity to urban centers like Tulsa, Kansas City, 
Joplin and northwest Arkansas gives residents the best of all worlds: the benefits of small resort-
town living AND the amenities of large cities. In Grove itself, visitors are drawn to Har-Ber Village, 
an outdoor museum that recreates the culture and lifestyles of the late 1800s. The town also is home 
to Lendonwood Gardens, an eight-acre botanical garden open to the public year-round.

An easy drive away, you’ll find world-class museums, galleries, fine dining and entertainment, 
whether in Tulsa, Joplin, northwest Arkansas, Kansas City or beyond. The Gilcrease Museum and 
Philbrook in Tulsa delight the eye with masterpieces of American and European art. Crystal Bridges, 

“We’re a loving 

congregation in a 

beautiful area. I doubt 

there’s another town 

of comparable size that 

has an Episcopal 

Church as healthy as 

St. Andrew’s.” 
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the area’s newest art museum located in Bentonville, Arkansas, has brought world-class works of 
American art to the four-state area.

Sports fans flock to local and nearby schools and colleges to watch exciting football, basketball, 
volleyball, baseball and more. Arenas in Tulsa, Kansas City and Oklahoma City host professional 
sports, as well as concerts and special events.

A Spiritual Community. Faith plays an important role in the Grand Lake community. 
Churches of many denominations dot the landscape, helping serve the spiritual needs in the lake 
area. Ranging in size from small to large, denominations represented include Catholic, Baptist, 
Methodist, Church of Christ, Christian Church, Lutheran, Episcopal, Assembly of God, and more.

Like St. Andrew’s, many area churches engage in outreach and ministries, serving people weighed 
down by poverty, abuse, addictions, illness and other situations. These faith-based institutions help 
out wherever they can – and that speaks well of Grove.

By the numbers. At the last census (2010), Grove’s population stood at about 6,700, but 
its reach broadens quickly just outside the city limits. The town’s proximity to numerous lake 
communities doubles, even triples, that number. 

A recent market profile conducted by the Esri geographic information system company indicated 
that, in 2014, the population within a 10-minute drive of St. Andrew’s Episcopal Church is 13,750. 
Within 15 minutes, it is 18,532; and within 25 minutes, the population totals 36,911.

Focusing on the population within a 10-minute drive, household incomes average about $55,000 – 
and the average home value is more than $197,000. A breakdown by gender shows 6,500 males and 
6,250 females. In regard to age, more than 81 percent of individuals are 18 or older. Nearly 17 percent 
are between 65 and 74 years old. An analysis by race/ethnicity shows that whites alone comprise 78 
percent, American Indians alone make up 13.1 percent, and the remainder spread among various 
racial/ethnic and multi-racial groups.

Clearly, the Grand Lake area – with its scenic charm, recreational opportunities and central location 
– has much to offer for young and old. With its relaxed lifestyle and affordable cost of living, Grove 
provides a grand backdrop for the ministry of St. Andrew’s Church.
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Our new PrIeSt: 
finding the right fit

Some say finding a new priest is rather like a courtship – with candidate and congregation 
nervously eyeing each other while pondering the same question. Is this the right fit? 

Each tends to start with an extensive “wish list” or set of expectations, but then becoming a bit more 
open – if the fit just feels right. There usually are some “must haves” – as well as some “would be nice” 
attributes — but it’s all about the fit.

What the church is hoping for . . . 

At St. Andrew’s, church members indeed are looking for the right fit. When asked what they hope to 
find in a new priest, some people said:

“…thoughtful preacher…good worship leader…effective teacher…involved in the community… 
Bible-based approach…identifies with young people…engages in pastoral care…high energy level…
people person…”

Others mentioned: “…good communicator…tactful…skilled administrator…authentic… friendly and 
welcoming…sense of humor…enthusiastic…accessible…likes Grove and wants to stay…empowers the 
entire clergy and laity…”

Well, we don’t ask for much! 

St. Andrew’s Search Team
(from left) Brian Schwartz, Connie Saxton, 
Paul Allsup, Alan Shelton, Carolyn williams, 
Pete Churchwell and Bob Carlson
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In fact, the people of St. Andrew’s are proud of the church – and look forward to helping the next 
priest further its growth and ministry. While priorities may differ among individuals, the primary 
expectation is for spiritual leadership that moves the church forward.

What the new priest can expect . . . 

St. Andrew’s Episcopal Church presents a unique opportunity for the right person to make a 
difference in the church and in the community. True, there are challenges – an aging population, 
budgetary concerns, congregation growth – but the foundation is solid and the timing is right. 

With a beautiful new building and a commitment to ministry, the moment is ripe for a fresh 
perspective on the future of the church. The recent survey and focus groups revealed differences of 
opinion on certain issues, but a willingness to consider new ideas about worship services, outreach to 
young families, building the music program, use of technology, external communications efforts, and 
more.

We believe this is just what an incoming spiritual leader would like to hear.

The new priest can expect to encounter a congregation that is caring, welcoming and friendly. 
Church members are a diverse mix of personalities who come together for the good of St. Andrew’s. 
Witness their commitment to creating the new building addition – with equal portions of sweat 
equity and monetary donations.

Not to mention…we’re on Grand Lake o’ the Cherokees! Enough said.
 
In the end, it’s all about the fit – one with the other. St. Andrew’s seeks a priest who builds upon a 
solid and healthy foundation, cares about people inside and outside the church, and helps elevate 
the worship experience for all. With the right fit, the new priest can expect a supportive, caring 
environment in which to live and serve.

“Our next priest will need to be friendly, welcoming, 
enthusiastic, high energy, accessible and have a sense of humor.”



The people of St. Andrew’s 
envision a spiritual home that offers 

a friendly and accepting environment, 

strong pastoral leadership and care, nurturing 

and integrative programs for people of 

all ages, an active lay leadership, and 

a strong focus on outreach ministries.

St. Andrew’s episcopal Church
555 e. 3rd St. • Grove, OK 74344

918.786.4113
www.standrews.epiok.org


