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Welcome to the Episcopal  

Diocese of the Central Gulf Coast 
The Search Committee for the fourth bishop of the Central Gulf 

Coast began its work in conversation: with the Standing 

Committee to understand clearly its charge; among ourselves to 

fashion a process that would be open, transparent, and inclusive of 

all the congregations and people of this diocese; with as many of 

these people as we could reach in order to listen and learn. In 

these conversations we have attempted to discern who and where 

we are as a diocese right now, who we hope to be and where we 

hope to go with the leadership of our next bishop, the specific 

challenges and opportunities of our shared life, and the gifts and 

qualities we hope and pray for in our next bishop. 

Now we move into a more focused conversation intended to 

engage anyone who might be willing to consider whether God is 

calling her or him to be our next bishop and anyone who might 

encourage others to consider discernment with us. 

This profile is intended to be the beginning point for continued 

conversation in this process. We hope that we have done our work 

well and that you will find herein an honest and hopeful picture of 

our diocesan life—our history, our present, and our hopes for the 

future. 

Above all, we ask for your prayers for clear discernment for the one 

who will come to share our life in this diocese and lead us in the 

mission to which God calls us. 

Almighty God, giver of every good gift: Look 

graciously on your Church, and so guide the minds 

of those who shall choose a bishop for this Diocese, 

that we may receive a faithful pastor, who will care 

for your people and equip us for our ministries; 

through Jesus Christ our Lord.   Amen. 

 

 

The Search Committee for the 

Fourth Bishop of the Central Gulf Coast 
 

Britt Landrum, chair 

 

Website: bishopsearch.diocgc.com 

“This profile is intended  
to be the beginning point for continued 

conversation in this process.” 
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Our Culture 

“Welcome home!”  

It’s a familiar greeting throughout the Episcopal Diocese of 

the Central Gulf Coast—even if you haven’t been away. 

The salutation speaks of our rich diversity woven together 

by close relationship, similar struggles, and shared 

wonderment at our natural resources and future together. 

Despite the slight geographic oddity of being a diocese 

which since 1970 includes parts of two contiguous states, 

we are far less divided by state lines than by the popularity 

of certain football teams. Why else would one of the most 

famous gathering places in the South be located on the 

state line and aptly called “The Flora-Bama”? 

From the sugar white beaches stretching from Dauphin 

Island, Alabama, on the west to Apalachicola, Florida, on 

the east then to the white cotton fields further upstate; 

from the aerospace industries in Mobile, Alabama, to 

military bases along the Emerald Coast in Florida and in 

lower Alabama; from the monument paying homage to the 

lowly Boll Weevil in Enterprise, to the tallest skyscraper in 

the State of Alabama in Mobile; from the automotive 

support industries near Greenville, Alabama, to some of 

the most wonderful freshwater sports fishing in the world 

located in Eufaula, Alabama; from surfing to sailing; from 

flying to fly-fishing; from chicken to catfish to creole 

gumbo—we are geographically, ethnically, economically, 

politically, and inter-generationally a large stew of different 

folks bound together in our journey forward, while resting 

from time to time to consider just how good things have 

been.  

Our deep and wide diocesan footprint includes heritages of 

Spanish, French, and English exploration along the coast 

and Native American and other European immigrant 

settlements (Greek, Italian, Swedish, German) elsewhere. 

The names of the cities, towns, and villages sound out these 

deep roots. This mix provided the backdrop for our history 

of race relations in this area to be better than in other areas 

in the Deep South. Our Alabama-Florida region is also 

home to Korean, Hispanic, and Vietnamese residential 

neighborhoods; our French aerospace industries, German 

and Swedish chemical plants, English and Chinese light-

manufacturing give us quite an international, although not 

quite cosmopolitan, flavor. 

Among the military installations within the boundaries of 

our diocese are Air Force, Army, NASA, Coast Guard, 

National Guard and Navy. In fact, naval aviation was born 

here at the Pensacola Naval Air Station 100 years ago. 

Pensacola’s National Naval Aviation Museum and the Air 

Force Armament Museum in Fort Walton, Florida, are 

truly world-class attractions. 

Our healthcare institutions, including teaching and 

research hospitals associated with medical schools, are 

renowned for the highest quality of care, while facilitating 

the discovery of breakthrough treatments, 

pharmaceuticals, and bio-tech advancement. 

Higher education in the many universities and colleges in 

our diocese produces far more than national sports 

championships. From public universities with well-known 

research and engineering projects to private institutions 

home to the finest of liberal arts programs, these campuses 

are vibrant places of potential growth areas of ministry for 

us.  

Visual and performing arts are as much a part of our daily 

routine and celebration as are the arguments over sports 

statistics. Internationally known authors, poets and artists 

find inspiration across our generations and across the 

lower part of Alabama and the panhandle of Florida. 

Monroeville’s Harper Lee (To Kill a Mockingbird), and 

Point Clear’s Winston Groom (Forrest Gump, and others) 

are just a couple. For those audiophiles amongst us, there 

is plenty of country, blue-grass, jazz and rock-n-roll music 

to delight the senses. The Diocese of the Central Gulf Coast 

is also home to world-class symphonies in Mobile and 

Pensacola, the incredible opera houses in these same cities 

and the wonderful ballet companies across our geographic 

region. In addition, our wide array of food—from coastal 

fish, oyster and shrimp cuisine to the best of beef and 

pork—is supplemented by the freshest vegetables and fruits 

you’ll find anywhere. 

“Our deep and wide diocesan footprint includes heritages of Spanish, 
French and English exploration along the coast and Native American 

and other European immigrant settlements elsewhere.” 
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Our Diocese 
Our Culture 
 

(continued from page 3) 
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There is room for it all. 

And, yes, we have it all.  

While many of our 

residents are retirees 

seeking to live in a 

beautiful area of the 

country with a relatively 

low cost of living, we boast 

top-notch educational 

opportunities, access to 

the best of healthcare, 

vibrant manufacturing, 

farming, world-class 

tourism, and automotive, 

aerospace, technology and 

maritime industries. We 

have not been without 

challenges: we were 

subjected to an oil disaster 

in the Gulf of Mexico a few 

years ago and from time 

to time we  weather the 

occasional hurricane, 

most recently Hurricane 

Ivan (2004), and 

Hurricane Katrina (2005). 

Without fail, we bounce 

back stronger from 

adversity. If nothing else, 

we are resilient, and we 

believe the benefits of 

living in this region far 

outweigh the infrequent 

set-back. And, from our 

viewing of The Weather 

Channel we’ve been faring 

much better than other 

parts of the country! 

Each sunrise lifting over 

the farmer’s field and each 

sunset dipping into the 

bay or gulf waters are 

God’s bookends to our 

days. We enjoy the time in 

between in such ways that 

we will warmly greet you 

with: “Welcome home.” 

L 

MS  = Mission Station 

OM = Organized Mission 

  P   =  Parish 

Numbers=Communicants 
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Diocesan Clergy 
 

 Parochial Clergy (49) 

 Retired Clergy Serving 
Under Canon (8) 

 Non-Canonical Retired 
Clergy Serving Under 
Canon (1) 

 Non-Parochial Clergy (10) 

 Deacons (8) 

 Retired Clergy (45) 

 Retired Bishops (4) 

 Retired Deacon (1) 

 Non-Canonically  
Resident Clergy Licensed 
to Officiate (15) 

 Resident Clergy in 
Communion Licensed      
to Officiate (5) 

Small 
Congregations 

Of the 63 congregations 

constituting the Diocese of 

the Central Gulf Coast, 

more than half—37 to be 

exact—are mission 

stations, organized 

missions, or small 

parishes. Many of these 

congregations rely on 

retired clergy, part-time 

clergy, or dedicated lay 

persons for leadership in 

worship and ministry. 

Much of our work in the 

immediate future will need 

to be focused on helping 

these missions and small 

parishes determine their 

paths for the future—

assessing their viability, 

exploring creative means 

of finding appropriate 

resources to sustain them, 

and making sometimes 

difficult decisions with love 

and dignity. 

 

 

 

in Good Standing (2013) 



 

The Big Picture 

 
The pie chart below illustrates 

the big picture for the finances 

of the Diocese of the Central 

Gulf Coast: the allocation for 

all ministries from the 

$1,253,606 actual budget for 

the diocese. 

 

 Outreach activities 

disbursement totaled 

$389,584, representing 

approximately 34% of the 

total budget.  

 Program disbursement 

totaled $143,536, 

representing approximately 

13% of the total budget.  

 Administrative 

disbursement totaled 

$611,452, representing 

approximately 53% of the 

total budget.  

Thus total expenses were 

$1,144,572, resulting in a 

budget surplus of $109,034 for 

the year, to be used to 

replenish the Quigley Fund. 

On February 22, 2014, at the 

43rd Diocesan Convention, a 

budget was presented and 

passed which anticipated 

$1,256,024 in income, with 

anticipated expenses of 

$1,255,665, thus representing 

responsible utilization of our 

resources. It is hoped that 

future budgets will allow for 

expanded outreach as we seek 

to serve the community.  

Our Finances 

Participation and giving trends in our diocese were comparable to dioceses of 
similar size and to The Episcopal Church from 2003 to 2013.  

*Source: Delegate Materials to the 43rd Diocesan Convention 

* 
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Permanently Restricted Funds, to be held in perpetuity with only the income to be spent 

 

 

 

 
 

Temporarily Restricted Funds, restricted by the donor as to how they are spent 

 

 

 

 

 
Board Designated Funds that have been held or managed at the direction of the 

Standing Committee to the Commission on Finance (as trustees of the trust funds) 

  

 

Diocesan Funds (as of December 31, 2013) 

Income Available to Diocesan Budget $ 1,050,636 

Income Restricted to Congregations $     194,614 

Income Designated for Others $     457,354 

Quigley Fund—principal and income available to diocesan 

budget 

$     302,136 
+ $ 109,034 after 12/31/2013 

Funds Available to Others—designated 

congregations and agencies 

$   1,059,713 

Funds Available for Designated Purposes $   1,115,305 

Congregational Loan Fund (CLF) $  1,297,187 $    583,116 ($   714,071) 
(loans outstanding) 

Turner Advancement Fund $    193,332   

Other Funds for Designated Purposes $     230,363   



Diocesan Revenues 

Membership 

Participation and giving trends in our diocese were comparable to dioceses of similar 

size and in The Episcopal Church from 2003 to 2013. The above graph shows the 

revenue trends from 2003 to 2013. The trends range from a high of $1,809,000 in 2003 

to a low of $1,128,000 in 2013. 
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From 2002 to 2007, active membership remained just above 20,000, but has declined 

each year. As of 2012, the diocese had an active membership of 18,857 parishioners. The 

total of ASA has remained steady at 50% of members in good standing for the past ten 

years. The chart above illustrates the numbers. These participation trends mirrored 

other similar dioceses and The Episcopal Church from 2002 to 2011. 

YEAR REVENUES 

2003 1,809,000 

2004 1,734,000 

2005 1,774,000 

2006 1,770,000 

2007 1,706,000 

2008 1,556,000 

2009 1,391,000 

2010 1,188,000 

2011 1,210,000 

2012 1,168,000 

2013 1,128,000 

 

Trends in Giving 
 

It is important to highlight the 

impact of the financial crisis of 

2007 & 2008, which saw a 

dramatic reduction in our 

parish giving and which still 

impacts diocesan finances 

today. The pattern of decline 

in giving indicates a need to 

consider carefully factors 

contributing to our financial 

difficulties. Some causes might 

include reaction to issues in 

The Episcopal Church and a 

sense of disconnection 

between congregations and 

diocesan structures. From 

2007 until 2013, parish giving 

to the diocese dropped 34%. 

This trend has, however, 

gotten better with anticipated 

revenue from parish giving for 

2014 at $1,075,491, 

representing only an 

approximately 4.6% drop from 

2013’s giving of $1,127,958.  

Diocesan Revenues 2003 - 2013 (in $ 000’s) 

Diocesan Membership 2002 through 2012 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

 



Our Agencies and Ministries 

Murray House, an agency of the diocese,  is an 

historic assisted living facility set amidst the 

live oaks that line Government Street in 

Mobile, Alabama. Its setting recalls the 

gracious living of another time. . . a time of 

quality and charm. . . a time when Mobile’s 

Oakleigh Garden District represented all that 

was good and refined in our charming and 

historic city. Murray House has been caring for 

women and men of all races and religions with graciousness and hospitality since it was founded in 1832. Its 

grace and stature is reminiscent of the days before us, yet the 

conveniences to which we have grown accustomed are 

beautifully installed and available in the building’s beautiful 

rooms and apartments. But it is the family of residents and staff 

at Murray House are who truly make it a lovely, comfortable 

home, where the Baptismal Covenent promise to “respect the 

dignity of every human being” is lived out daily. 

Murray House 
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An agency of the Diocese of the Central Gulf Coast, 

Beckwith Camp and Retreat Center imparts a deep 

sense of spiritual repose the moment you arrive. 

Perhaps it’s the centuries old live oaks and stately pines 

that invite you to pause. Or the gentle waves of Weeks 

Bay that lap the shoreline with a familiar rhythm. Here, 

among 82 acres, this bay-side retreat provides a 

tranquil setting to play, relax, plan, learn and build relationships. No matter what 

your group seeks, Beckwith is far 

enough away to escape the everyday 

and come together―in mind and 

mission. The setting, facilities and 

friendly staff are the ideal host for 

both adult and youth retreats, as well 

as workshops, family reunions, and 

weddings.  Beckwith is our diocesan 

place for rest, renewal, and 

preparation for young and not-so-

young as we seek to love and serve 

the Lord. 

Agencies, Commissions, and Coordinators 

In addition to our three diocesan agencies—Beckwith Camp and Retreat Center, Murray 

House (Assisted Living Residence), and Wilmer Hall Children’s Home—the Diocese of the 

Central Gulf Coast organizes its ministries through the work of sixteen Commissions (in 

addition to those established by Canons) and twenty Diocesan Coordinators. 

 



Wilmer Hall Children’s Home was founded in 1864 by 

Bishop Richard H. Wilmer, second bishop of the Diocese of 

Alabama, as a home for children who were victims of war, 

poverty and disease. Wilmer Hall’s mission to provide a safe 

home for children in need due to poverty, abuse, neglect or 

homelessness has continued for the past 150 years. Wilmer 

Hall serves all children without regard to race, ethnicity or 

religion and extends to each child or young adult a warm 

and nurturing home where they are surrounded by people 

who love and support them. The goal is to help them succeed 

in four areas: physical health, emotional stability, academic 

achievement and spiritual maturity. 

Wilmer Hall serves its residents through several on-

campus programs. The Residential Living Program is 

for children who are victims of abuse and neglect who 

cannot live with their natural parents. The  children live in 

homes where they can learn and grow, physically and 

spiritually. They are taught morals, values and life skills to 

become healthy, happy and productive young adults. The 

Transitional Living Program is for young adults 

between the ages of 18 and 22 who have the potential to 

succeed but need a safe, stable environment in which to live 

and work. The program requires the participants to work 

full-time, attend school full-time or combine work and 

school. The 

staff works 

with each 

y o u n g 

person to 

develop a 

p e r s o n a l 

program to 

fit his or her aspirations. The Transitional Family 

Program is a residential service for young women with 

children who have no place to live. The goal is to assist 

them in developing the educational, vocational and social 

skills necessary for a successful transition to self-

sufficiency. Participants in the program are enrolled in an 

academic program, a vocational training program or work 

in regular employment. The residents attend classes and 

workshops to learn and develop life skills as well as positive 

parenting skills. The Education Program is under the 

supervision of an Education Coordinator, a Master’s level 

educator. There are tutoring sessions on school day 

afternoons for all of residents with student volunteers from 

two local colleges working with each child. The goal is for 

each student to reach his or her full academic potential and 

have a positive scholastic experience. 

“Wilmer Hall extends to each child or young adult 
a warm and nurturing home...”  

Since 1978, the Diocese of the Central Gulf 

Coast has been holding Cursillo weekends, 

inspiring and renewing lay leadership during 

this three-day course on what it means to 

become a disciple of Christ. Our strong 

Cursillo renewal introduces lay people to 

simple and effective approaches to nurturing 

and growing their relationships with Christ 

and discerning where and how God is calling 

them to serve. Weekends are held twice a 

year, in the spring and fall, and many Fourth 

Day meetings, Ultreyas and other gatherings 

happen throughout the year to provide 

support to those who continue on their 

journey and to invite potential pilgrims in to 

see what it’s all about.  

Wilmer Hall Children’s Home 

Renewal Through Cursillo 
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Education for Ministry (EfM) is a four-year 

program of theological education by 

extension from The School of Theology at 

the University of the South in Sewanee, 

Tennessee. In our diocese there are several 

hundred graduates of this program, which 

moves participants toward a new 

understanding of the fullness of God’s 

kingdom. Weekly assignments of reading 

and study, the sharing of insights through 

group discussion, and the development of 

the skills of theological reflection all work 

toward one goal: learning to think 

theologically, so that by examining our own 

beliefs and relationship to our culture and 

manifesting the love of Christ, we discover 

that our ministry is at hand wherever we 

turn.  

Education for Ministry (EfM) 

http://www.sewanee.edu/EFM/
http://www.sewanee.edu/EFM/


Youth Ministry 

Earth Care Congregations 

The Commission on the Environment and the Integrity of 

Creation encourages all congregations of the Diocese of the 

Central Gulf Coast to become Earth Care Congregations. Earth 

Care Congregations are those committed to the “Earth Care 

Pledge” to accomplish a specific number of actions toward caring 

for God’s earth in four categories: worship, education, facilities, 

and outreach. Congregations earning 25 points in each of the 

four categories are certified as Earth Care Congregations and 

receive various honors. Congregation members will also be 

invited to participate as individuals by completing similar actions 

in their homes. A Guide to Greening Houses of Worship provides 

congregations with worksheets, resources, and instructions for 

becoming an Earth Care Congregation.  

Episcopal Schools 
Located in Panama City, Florida, the Holy 

Nativity Episcopal School was founded in 1959. 

Now with Jr. Pre-K through 8th grade, it embraces 

its Episcopal identity by providing exceptional 

education to students of diverse religious, 

cultural, racial and economic backgrounds. The 

school is operated by Holy Nativity Parish. 

A bit further to the west, in Pensacola, Florida, 

the Episcopal Day School of Christ Church Parish 

educates children from age 6-weeks through 8th 

grade.  It has been in continuous operation since 

1952, although it was founded many years earlier. 

It is owned and operated by Christ Church Parish 

and is a “student centered” school, steeped in the 

Episcopal faith tradition, which teaches 

stewardship of gifts and resources while 

preparing and instilling in the students 21st 

century skills of critical thinking, collaboration, 

and creativity. 

Continuing the trek westward, in Mobile, 

Alabama, there are two Episcopal schools. St. 

Paul’s is the older of the two. Nestled adjacent to 

Spring Hill College, it offers a full Pre-K to 12th 

grade educational experience while focusing on 

its four pillars of educational process and 

mission: academics, spirituality, arts and 

athletics. It ceased being a parish school of St. 

Paul’s with its independent incorporation in 1968. 

St. Paul’s is one of the largest Episcopal schools in 

the United States.  

Although long a successful Pre-K through 8th 

grade Episcopal school since 1961, St. Luke’s 

Episcopal School now boasts a full academic 

opportunity and graduated its first “senior class” 

in 2013. It remains an integral part of St. Luke’s 

parish, where the focus is to prepare the students 

in the context of a Christian community of love 

and concern, to achieve academically, to develop 

moral values and to interact in a socially 

acceptable manner. 
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Youth ministry in the Diocese 

of the Central Gulf Coast 

happens at both the local and 

diocesan level. Clergy, staff 

members, volunteers, parents, 

and teens facilitate this 

ministry. The Commission for 

Youth Ministry helps to 

coordinate programs that offer 

opportunities for fellowship, 

wo rs h i p ,  a nd  s e rv i c e , 

culminating in one ultimate 

mission: to raise up a 

generation of young believers 

who will continue to lead the 

Church and wil l  feel 

empowered to change the 

world.  

Area Ministry Gatherings 

provide a place to share ideas, 

listen, and envision the 

broader picture of how this 

ministry takes shape around 

t h e  d i o c e s e . 

Workshops and 

c o n t i n u i n g 

education for all 

adults who work 

with youth happen 

on a regular basis, 

to better equip 

those called to 

minister to and with the young 

women and men of the 

diocese. Special year-round 

projects help young people to 

connect with God’s natural 

creation in this part of the 

world. Episcopal Youth Events 

keep the teens of the diocese 

connected to one another, 

giving them a chance to get 

away and have fun together. 

The diocese recently added a 

full-time youth missioner who 

is also associated with 

Beckwith. And through 

Happening, in connection with 

t he  Dio c es e  o f  W es t 

Tennessee, teens have a 

chance to explore their 

spirituality while living and 

learning with others their age 

what it means to share the 

faith they have found in Jesus 

Christ.  



A Fresh Start for Clergy 

Fresh Start is a diocesan-wide program resource for new clergy and clergy 

who are in transition into new congregations. Experience with the Fresh Start 

program in this diocese has demonstrated the power of this resource to ease 

and provide assistance in dealing with transitional issues that can face clergy 

and congregations following arrival of a new clergyperson; sharpen 

congregational development skills; provide for strengthening of supportive 

collegial relationships between clergy; promote improved clergy wellness; and 

deepen the sense of trust and interconnectedness between clergy, their 

congregations, other congregations, and clergy persons of the diocese and the 

Bishop and Bishop’s Office.  

 

The Fresh Start program began in the Diocese of the Central Gulf Coast in 

2003 and sessions continue now monthly. The program runs for 18 months 

and is required by the Bishop for all clergy who are in transition, whether 

within or from outside the diocese. Clergy are automatically enrolled as 

participants as they come into the diocese; non-parochial and interim clergy 

are also being encouraged to participate, not only to gain the benefits of 

collegiality but also to offer their experience, gifts, talents and insights to their 

sisters and brothers who are in the process of transition. At least one member 

of the diocesan staff enrolls each session. 

The School for Deacons 

The School for Deacons of the diocese continues in the third class of its 

curriculum for those discerning a call to the Diaconate. Students study 

Systematic and Aesthetic Theology, Church History, Hebrew and 

Christian scriptures, Mission in Contemporary Society, Pastoral 

Theology, Christian Ethics, Liturgics, Homiletics and have two clinical 

pastoral experiences.  
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Working 

Through 

Conflict 
 

The mission of the 

Committee on Conflict 

Transformation is to 

offer assistance to the 

congregations of the 

diocese when they 

encounter problems or 

conflict and to restore 

all people to unity with 

God and with each 

other. Teams of 

facilitators are available 

to all congregations for 

consultation as they 

discuss and resolve 

matters of concern, for 

intervention in 

disputes, for teaching 

communication and 

negotiating skills, and 

for praying with those 

who desire it.  



For 36 years, the men of this diocese 

have been working together—praying, 

learning, worshiping and playing 

together—to form relationships that 

carry into and support many 

ministries within the diocese and far 

beyond it. From the Brotherhood of 

St. Andrew—which leads men and 

boys into a saving knowledge of 

Christ through the lifelong disciplines 

of daily prayer, regular study, and 

service—to an annual retreat at 

Beckwith, and everything in between, 

the men of the Central Gulf Coast are 

committed to discerning their calls to 

work and serve the diocese and the 

world. 

Women’s Ministries 

Men’s Ministries 
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The Episcopal 

Community 

The Episcopal Church Women 

(ECW) of the Diocese of the Central 

Gulf Coast exist to support the 

Church and all women in their 

mission and ministry in the world. 

Annual events such as Spring Day 

Away, ECW and Altar Guild Fall 

Conference, UTO Ingathering, 

various spiritual retreats, and the 

gathering of the newly formed 

Women of Vision (young women 

working, serving and praying 

together) draw hundreds of women 

from all over the diocese. As in most 

dioceses, the Women of the Church 

in our diocese have been serving 

and leading for many generations, 

well before The Episcopal Church 

started ordaining women in the 

1970s. The Central Gulf Coast 

enjoys a large and strong ECW, 

which offers diverse training and 

learning opportunities for all the 

women of this diocese. 

The purpose of The Episcopal 

Community is to help build up the 

spiritual life of its members by being a 

part of a vowed community and by 

providing resources to help its 

members and their congregations 

extend the Kingdom of God as revealed 

in and through Jesus Christ. Members 

 

Daughters of the King (DOK) 

After a period of inactivity following problems within the national order, the 

Daughters of the King for the Diocese of the Central Gulf Coast was reinstated by 

Bishop Duncan in January 2013. The order has reorganized in our diocese and 

resumed its mission of extending “Christ’s Kingdom through Prayer, Service, and 

Evangelism.” 

are  committed to  l iving out 

intentionally the Baptismal Covenant 

through prayer, sharing, study, and 

service. The process of formation is 

moving steadily forward. Though there 

are some unanswered questions, the 

dialogue is rich with ideas. As in most 

communities, the Community will be 

defined by its vows, which give 

intentionality and rhythm to life and 

guide spiritual growth. As members 

support and disciples in the Church 

and in the world.  



Justice, Peace and Reconciliation 

 
Prison Ministries 

 
The Commission on Prison 

Ministries is guided, 

governed, encouraged and 

inspired by the words of 

Jesus in Matthew 25: “when I 

was in prison, you came to 

me….just as you did it to one 

of the least of these who are 

members of my family, you 

did it to me.”  

We understand our mission 

to be doing all we can to 

encourage, enable and foster 

the involvement of every 

congregation in our diocese 

in some expression of prison 

ministry, whether it is with 

inmates, their families, the 

victims’ families or the 

communities into which 

inmates are released.  

We seek also to understand 

and help others understand 

the causes and conditions of 

incarceration in north Florida 

and lower Alabama and the 

problems facing prisoners re-

entering society.  

The Commission has 

developed a cycle of prayer 

which remembers all 

correctional institutions and 

jails, inmates, staff members, 

and victims of crime in our 

diocese. This cycle is 

available to be utilized in the 

prayers of the people each 

week throughout the year. In 

addition, Bishop Duncan has 

appointed the fourth week of 

Easter as “Prison Ministries” 

Sunday in the churches. 
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The Commission on Peace and Justice/Racial 

Reconciliation in the diocese sponsors an 

annual spiritual pilgrimage to Hayneville, 

Alabama in August for the celebration and 

remembrance of the life and death of Jonathan 

Myrick Daniels. An anti-racism training has 

been developed for the diocese and it is our 

hope to engage with materials from the 

Diocese of Missouri, entitled Seeking Our Past, 

Creating Our Future, as a means to re-

invigorate the conversation around those 

incarcerated within our diocese. It is also 

hoped we will join together with the Palestine-

Israel Network of the Episcopal Peace 

Fellowship in order to explore how our diocese 

can become an instrument of peace in the 

Middle East. The Commission has a renewed 

sense of hope for increased participation in the 

coming years. We continue to pray for new 

leadership, energy and a plan for action as well 

as for new members to come into this 

significant ministry. 

Preparing for and Responding to Disasters 

Unfortunately, the Diocese 

of the Central Gulf Coast 

has its share of natural 

disasters, so planning for 

those eventualities and 

responding to the multiple 

needs of people after they 

are over, is a big part of our 

lives. A plan has been 

developed dividing the 

Central Gulf Coast into five 

regions, with each region 

having a Regional Disaster Coordinator. Each Regional Coordinator is responsible 

for coordinating with their congregations and acting as a liaison with the diocese, 

and assistance with each congregation in developing their own disaster 

preparedness plan to meet their specific needs. 

Parish Nursing 
The purpose of the Parish Nurse Networking Group (PNNG) is to promote and 

support health ministries in local congregations and to provide information, advice 

and on-going support to nurses who want to use their talents and professional 

training in ministry to parishioners and the larger community.  



Each year, the Diocese of the Central Gulf Coast sends medical and 

construction teams to work with and minister to the membership of 

our companion diocese, The Diocese of the Dominican Republic. 

Team members are blessed by their experience and often make 

repeat visits to develop ongoing relationships and grow in their love 

of God and neighbor.  

Companionship in the Wider World 

Committee to Restructure the Diocese: 

“We Dream of a Diocese…” 

The diocesan convention of 2013 

committed to a “season of reform, 

restructure, and awakening,” and 

empowered the bishop and Standing 

Committee to appoint a committee 

tasked to listen, study, pray, discern, 

and recommend specific actions for 

parishes, missions, agencies, and other 

diocesan bodies in re-imaging the 

structure, governance, and vision of the 

Diocese of the Central Gulf Coast. 

 

Following an open nomination 

process, this committee was selected 

and began its work in April, 2013.  

They engaged in a full review of 

diocesan finances and attendance 

figures, as well as the Five-Year 

Plan, and work of a Blue Ribbon 

Commission charged with a study of 

diocese several years ago.  In 

addition, the committee surveyed 

the diocese to solicit input, receiving 

550 responses.  The result of their 

work was presented to the diocesan 

convention of 2014 with the 

committee’s hope that their 

recommendations for restructuring 

the diocese would be offered as “a 

gift to our next bishop.”  The 

convention did not act on their 

recommendations, leaving matters 

open for further study and work by 

the diocese and its new bishop. 
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The Five Year Plan 
Approved by the 39th annual diocesan convention in 2010, the Five Year Plan is a 

process intended “to share Christ crucified and God’s reconciling love through  

effective ministry, leadership, stewardship, and communication.”  It seeks to     

develop clergy, lay, and staff leadership throughout the diocese (its committees 

agencies, boards, clergy, and congregations) encouraging “effective organizational 

structures, human resource practices, continuing education, and development.”  

The Five Year Plan’s guiding purpose is to enable and sustain the vision and     

mission of the diocese and to communicate effectively our progress in sharing the 

Good News of God in Christ.  Twice yearly self-evaluation reports are completed 

by all congregations, commissions, agencies, and boards and results are dissemi-

nated to participants and reported to the bishop, the Standing Committee, and the 

diocesan convention.  The Five Year Plan is set to expire in 2015.  A proposal to 

implement a three year planning cycle to begin upon its expiration was accepted 

by the Committee to Restructure the Diocese (“We Dream”) in 2014 and included 

in its resolutions to the diocesan convention.  It was not acted upon. 

Planning Initiatives 



Bishops of the Diocese 

of Alabama 
 

The Rt. Rev. Nicholas Hamner Cobbs 

1844-1861 

 

The Rt. Rev. Richard Hooker Wilmer 

1861-1900 

 

The Rt. Rev. Robert Woodward Barnwell 

1900-1902 

 

The Rt. Rev. Charles Minnigerode Beckwith 

1902-1928 

 

The Rt. Rev. William George McDowell 

1928-1938 

 

The Rt. Rev. Charles Colcock Jones Carpenter 

1938-1968 

 

The Rt. Rev. George Mosley Murray 

1969-1970 

 
Bishops of the Diocese 

of Florida 
 

The Rt. Rev. Francis Huger Rutledge 

1851-1866 

 

The Rt. Rev. John Freeman Young 

1867-1885 

 

The Rt. Rev. Edwin Gardner Weed 

1886-1924 

 

The Rt. Rev. Frank Alexander Juhan 

1924-1956 

 

The Rt. Rev. Edward Hamilton West 

1956-1974 

 
Bishops of the Diocese 

of the Central Gulf Coast 
 

The Rt. Rev. George Mosley Murray 

1971-1981 

 

The Rt. Rev. Charles Farmer Duvall 

1981-2001 

 

The Rt. Rev. Philip Menzie Duncan, II 

2001- 

Our History 
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Our context today in the Diocese of the Central 

Gulf Coast emerges from a rich history in our 

two dioceses of origin, the Diocese of Alabama 

and the Diocese of Florida. The bishops who 

have led the church since the nineteenth century 

in both dioceses have helped shape us into the 

people we have become. 

Our diocese was formed from the southern part 

of the Diocese of Alabama and the “panhandle” 

of the Diocese of Florida. The former was 

organized in January 1830, in Christ Church, 

Mobile (1823), the first Episcopal Church (and 

the oldest Protestant church) in Alabama. The 

Diocese of Florida was established in January 

1838, with the leadership of Christ Church, 

Pensacola (1827), St. Joseph’s Church, St. 

Joseph, Florida (now St. James’ Church, Port St. 

Joe), and Trinity Church, Apalachicola (1836).  

The Diocese of the Central Gulf Coast was officially constituted in December 

1970. The Rt. Rev. George M. Murray, then Bishop of Alabama, became our first 

bishop, with offices in the Wilmer Hall Children’s Home in Mobile. 

Wilmer Hall, dating from 1864, and Beckwith Lodge (now Beckwith Camp and 

Conference Center) in Baldwin County were the two agencies inherited by the 

new diocese, which also became an owning diocese of The 

University of the South, Sewanee, Tennessee. The third 

diocesan agency, Murray House (a substantial renovation 

of the Mobile Benevolent Home established in 1829), was 

opened in October 1997. 

The Rt. Rev. Charles F. Duvall was consecrated as second 

bishop of the diocese on April 11, 1981. Responding to 

Bishop Duvall’s recommendation, 

the convention of 1988 approved 

relocating the diocesan office to 

Pensacola.  

The Rt. Rev. Philip M. Duncan, II, was consecrated as 

third bishop of the diocese on May 12, 2001.  

Like many dioceses throughout The Episcopal Church, 

we have struggled over the last three decades with larger 

cultural issues to which our church has been called to 

respond. The reactions of our people and congregations 

to the actions of our General Convention have been 

varied; but, since the departure from the Episcopal 

Church of parts of some parishes around 2000, we have 

remained committed to unity in diversity. It has been the policy of our present 

bishop, since the General Convention of 2012, to allow the blessing of same-sex 

unions in parishes requesting to do so. 

As we look forward to the election of our fourth bishop, we pray for our 

continued unity in faithful response to the Gospel. 

(Standing left to right)  

The Rt. Rev. George Mosley Murray, 

The Rt. Rev. Charles Farmer Duvall 

(seated) 

The Rt. Rev. Philip Menzie Duncan II 

The Rt. Rev. Charles Colcock 
Jones Carpenter 

Sixth Bishop of the Diocese 
of Alabama 

The Rt. Rev. Edward 
Hamilton West 

Fifth Bishop of the Diocese  
of Florida 



1a. Best Experience of Your Church: Reflect on your entire experience of your 

 current parish. Describe your most memorable experience of being fed in mind, 

 body, and soul to engage in the mission of Jesus Christ. Recall the details of this 

 experience in detail. What made it exciting and memorable? Who was involved 

 Describe how you felt. Describe what you did or became as a result of this 

 experience. 
 

1b. Best Experience of Our Diocese: Reflect on your entire experience of our 

 diocese. Recall a time when you felt connected, engaged, or supported by our 

 diocesan community. Recall the details of this experience in detail. Who else was 

 involved? Describe how you felt and what you accomplished. 
 

2. Values: What are the things that are really important and that you deeply care 

 about? 

 a. Your Church? What is it about your church that you value? What single most 

  important thing has your church contributed to your life? 
 

 b. The Episcopal Church? What is it about The Episcopal Church that you deeply 

  value? How does being an Episcopalian help you engage in the mission of 

  Jesus Christ? 
 

 c. Our Diocese? What is it about our diocese that you deeply value? How does 

  being a member of our diocese help you and your church engage in the mission 

  of Jesus Christ? 
 

3. Three Wishes: 

 a. If God asked you for three wishes for the future of our diocese, what would they 

  be? 

 b. If God asked you for three wishes for what you desire in our next bishop, what 

  would they be? 
 

4. Imagine Our Future: What do you imagine our diocese would become if 

 together we did more of the kinds of things that you remember from your stories 

 and that you desire to be fulfilled for the diocese? 

Conversation Within The Diocese: 

How We Listened and What We Heard 

Questions For Focus Groups 

During the months of February and 

March, 2014, the Search Committee 

engaged in conversation with members of 

congregations throughout the diocese, 

clergy (both active and retired), and staff 

of the diocesan office and agencies. These 

conversations were conducted in the 

form of anonymous responses to an 

electronic survey and in the face-to-face 

context of focus groups that met 

throughout the diocese. 

 
 

 

Survey Response 

Statistics 

Parishioners 1281 

Clergy  78 

Paid Staff  37 

None of the above 50 

Total Responses  

 1446 
 

 

 

Focus Group 

Statistics 

12 Focus Group meetings 

 throughout the diocese 

 ~295 attended 

 

5 Clergy Focus Group 

 meetings 

 ~27 attended 

 

1 Diocesan Staff meeting 
 ~5 attended 
 
1 Diocesan Agencies 
 ~4 attended 
 

Total Meetings = 19 

Total Attendance = 
         331 
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Clergy Focus Group Reflection Questions 

1. Where do we want to go as a diocese? What are the half-dozen major challenges and   
 needs we have at present, from the practical to the spiritual? 

2. What kind of servant-leader would help us go there? What gifts would be most 
 helpful in fulfilling this mission? 

3. What ways of being a bishop (not fully ours to define, agreed), of actually spending 
 one’s days, can help take us toward our goals? 

4. If we call a person who is willing to work toward these goals, are we willing to help? 



What We Heard 

In both survey and focus group responses, 

the Search Committee heard very clearly 

that the people of our diocese are 

struggling with the quality of life we are 

currently experiencing. One clergy focus 

group participant likened our present state 

to an image employed by Parker Palmer in 

his book, Let Your Life Speak: “when a 

river is iced over, we can see underneath to 

water flowing, although we cannot touch it; 

likewise, we know that the life we desire is 

flowing among us, although we cannot 

break through to engage it.”  

We heard our people express their 

struggle to engage with the larger 

life of the diocese. We share a 

sense of living our lives as individual 

congregations, often doing exciting 

ministry and loving each other in our 

individual communities, and yet unsure 

about how to offer our gifts to the larger 

body. We also heard some doubt that these 

gifts would be accepted or put to use.  

We heard expressions of feeling 

the absence of opportunities to 

bu i l d  l o v i ng  a nd  jo y fu l 

relationships among individuals and 

congregations throughout the diocese. 

Many focus group participants recalled 

fondly their experiences with Cursillo, on 

diocesan commissions that once were more 

active, and at regular diocesan gatherings 

of Episcopal Church Women and youth 

groups. Clergy voiced a desire to reclaim a 

healthy collegiality and mutual vision, and 

they advocated for a return to a deanery 

system that encourages communication on 

diocesan and congregational issues. The 

work of the “We Dream of a Diocese” group 

in 2013 also highlighted this sense of 

isolation and the absence of good 

communication, which it addressed with a 

number of proposals which were left for 

further consideration. 

We heard in both survey and 

focus group responses a sense of 

struggle to find unity in the 

midst of our diversity. While many of our 

congregations are growing and financially 

stable, over half are small parishes and 

organized missions struggling to 

maintain their ministries. Of the 63 

congregations constituting the Diocese of 

the Central Gulf Coast, 21 are organized 

missions and 16 are parishes with fewer 

than 170 baptized members. Over 33% of 

the churches in the diocese are currently 

served by retired clergy. Our young 

diocese (formed in 1970) retains in its 

living memory its roots in two distinct 

parent dioceses, the Diocese of Alabama 

and the Diocese of Florida, and this 

history carries with it a cultural diversity 

that continues to be a part of our lives. 

While numerically modest, our diocese is 

geographically large, containing 

distinctive regional economies and 

populations. From the agriculture of the 

Wiregrass to the history of the Black Belt 

down to the delta and coastlines of 

Mobile and Baldwin counties, Alabama is 

a varied landscape. Florida is equally rich 

in its diversity, from naval presence along 

its coast from Pensacola to Ft. Walton 

Beach to the tourist havens of the 

Emerald Coast and Gulf Shores and the 

inland reaches of rural communities. 

Again and again, we heard our people’s 

desire for greater flexibility in the 

organization of our diocesan life that 

would allow people separated by distance 

and culture the opportunity to participate 

in diocesan life together. We heard a 

desire for stronger relationships and for 

more time spent together in larger 

community. 

Ultimately, we heard in all of these 

expressions the need to rebuild trust. 

Trust grows only in relationship, in 

mutuality, in laughing and grieving 

together. The people of this diocese 

desire stronger relationship with each 

other, and they understand that for 

Episcopalians this relationship is 

grounded in relationship with our bishop.  
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I. OUR CHALLENGES 



In the midst of the challenges with 

which we struggle, the Search 

Committee sensed tremendous 

opportunity. Survey responses 

indicated a strong conviction 

among the people of this diocese 

that the time has come for change. 

In focus group meetings: 

We heard a readiness to 

imagine a future more 

vibrant and vital.  

We heard a readiness and 

willingness to collaborate 

more in ministry, to work 

with others to do more than we can 

do alone.  

We heard a desire to be a 

stronger diocesan family, 

sharing resources in 

times of need and engaged in 

mission that would make a 

difference in the lives of the people 

of the Central Gulf Coast.  

We heard a readiness to 

engage with our bishop in 

utilizing all available 

resources, including retired clergy 

and assistants in large parishes 

and deacons, to meet the needs of 

congregations in transition, 

missions, and smaller parishes in 

jeopardy.  

We are a diocese with lots of 

opportunities to grow. Although 

some communities within our 

boundaries are shrinking, on the 

whole our region is growing in 

population and economies. We are 

an attractive place to live—for 

young adults starting out in life, for 

families rearing children, and for 

retirees looking for a congenial 

climate and opportunities for 

community life and recreation. We 

felt the great love and enthusiasm 

our people have for our diocesan 

institutions and agencies and a 

readiness to share these with 

others and help them grow into 

nourishing resources for our 

communities.  The greatest 

opportunity for growth, however, 

lies in the fact that our people care 

deeply and are focused on this.  

People want to give something to 

the diocese and want to know how. 

This is a sentiment strongly 

indicated in survey responses and 

repeated often in focus groups. We 

heard a desire for vision, for help 

in understanding cultural trends 

and the ways the church can 

engage our world and help heal its 

brokenness and promote justice. 

There is readiness to establish a 

leadership team that will engage 

and empower us in pursuing this 

vision.  

We came away from our listening 

with a strong sense that this is a 

critical time in the life of our 

diocese. We encountered sharp 

clarity about where we are right 

now in our shared life, and we 

believe there is real opportunity to 

move forward in building a diocese 

that is strong in mission and 

fiscally sound. Above all, we found 

tremendous potential in people 

who want to give but simply don’t 

know how. 

“We are an attractive place to live—for young adults starting out in life, 
for families rearing children, and for retirees looking for a congenial 
climate and opportunities for community life and recreation.” 
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II. OUR OPPORTUNITIES 



The Bishop We Seek 

We have done our best in this profile 

to present an honest picture of the 

present life of the Diocese of the 

Central Gulf Coast, our challenges 

and our opportunities. In the course 

of this presentation, we hope that an 

indication has emerged of the gifts 

and qualities needed in our next 

bishop. Survey responses and written 

responses collected from focus 

groups provided a well-defined list of 

critical abilities and personal 

qualities we believe our fourth bishop 

will need. 

A person who can formulate 

and articulate a vision for our 

diocese that is scripturally 

and spiritually grounded and that can 

serve as a unifying force for our 

congregations. 

A person who can engage 

empathetically with the 

people of our diocese as a 

pastoral presence, caring especially 

for clergy and lay leaders and 

strengthening them for their work. 

A person who can provide 

strong leadership through a 

period of transformational 

 change. 

The individual qualities of the person 

we seek to be our next bishop 

undergird these abilities. Personal 

integrity was foremost among the 

qualities that we heard identified by 

our people. This was followed by 

sound judgment and wisdom. We 

need a person who is deeply spiritual, 

nourished by close relationship with 

scripture and a strong prayer life. We 

desire a leader who is compassionate 

and who lives out her or his ministry 

with a spirit of humility. 

We believe the bishop we seek should 

be someone who can—through 

preaching, teaching, and example—

inspire and promote willingness to 

follow leadership as we pursue 

mission and consider the direction of 

our diocese. We need someone who 

will build relationships with and 

among our clergy and nurture them 

and encourage them in their work. 

These qualities and gifts are not the 

basis of a job description, nor are 

they a simple wish list. These are the 

contents of our hopes and dreams for 

this diocese, and they are the subject 

of our prayers.  
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The Bishop Transition Committee 

Priscilla Condon, Advent, Lillian 

Sally Greene, Wilmer Hall Children’s Home, St. Paul’s, Mobile 

Magoo Hamilton, St. Thomas’, Greenville 

The Rev. Cindy Howard, St. Mary’s, Andalusia 

McGee Lorren, St. Francis’, Gulf Breeze 

Eleanor Reeves, Beckwith Camp and Conference Center, St. Paul’s, Daphne 

Marguerita Riggall, St. Paul’s, Magnolia Springs 

Dianne Walters, Epiphany, Enterprise 

The Rev. Mark Wilson, St. James’, Fairhope 

Carolyn Jeffers, Christ Church Cathedral, Mobile (Chair) 

Bishop Search Committee 

The Rev. Steve Bates, Holy Nativity, Panama City 

The Very Rev. Beverly Gibson, Christ Church Cathedral, Mobile 

The Rev. Reid McCormick, St. Thomas, Greenville 

The Rev. Christie Olsen, St. Francis, Gulf Breeze 

The Rev. John Riggin, St. Paul’s, Mobile 

Debra Kosche, St. Jude’s, Niceville 

Joe McDaniel, Jr., Christ Church Parish, Pensacola 

Gary Moore, St. Paul’s, Daphne 

Becky Schulte, St. Luke’s, Mobile 

Hugh Wheelless, Nativity, Dothan 

Britt Landrum, Holy Cross, Pensacola (Chair) 

Standing Committee 

The Rev. Francis Cooper IV, Christ the King, Santa Rosa Beach 

The Rev. Thack Dyson, St. Paul’s, Daphne 

Michael Foote, St. Paul’s Chapel, Magnolia Springs 

Tim Gaston, St. Paul’s, Mobile 

The Rev. Neal Goldsborough, Christ Church Parish, Pensacola 

Bill Hamilton, St. Thomas’, Greenville 

Billy Jones, St. John’s, Monroeville 

Michel Nicrosi, Trinity, Mobile 

David Quittmeyer, Trinity, Mobile 

The Rev. George Riggall, Wilmer Hall Children’s Home, Mobile 

Sam Shelton, St. Mark’s, Troy 

The Rev. Margaret Shepard, St. Andrew’s, Panama City 

Anne Stevens, St. Paul’s, Foley 

Gaye Wilson, St. Paul’s, Daphne 

The Rev. Eric Long, St. Christopher’s, Pensacola (President) 

Committees 



 Diocesan Canons:  

The Election of a Bishop 
Section 2. Nominees for the election of a bishop 

shall be chosen either by the Search Committee 

or by nominating petitions. The Search 

Committee will nominate from four to seven 

candidates. A nominating petition must be 

signed by four clergy who are eligible to vote in 

a diocesan convention and four lay persons 

eligible to serve as delegates to a diocesan 

convention. Nominating petitions must be 

submitted to the Search Committee by a 

deadline set by it in order for background 

checks on such nominees to be conducted. No 

nominations from the floor will be order. 

Section 3. A Search Committee appointed by the 

Standing Committee will be charged with the 

responsibility of preparing and publicizing 

educational material on the historic episcopate; 

preparing a profile of the Diocese; interviewing 

potential nominees; choosing from four to 

seven nominees to be presented at the 

Convention at which the election will be held; 

verifying the validity of nominating petitions 

and carrying out any additional duties that may 

be assigned to it by the Standing Committee. 

Section 4. The Standing Committee shall choose 

the date for the Convention at which the 

election will be conducted. The Standing 

Committee shall choose such additional 

committees as may be needed for securing a site 

for the electing convention and making all 

necessary arrangements for it; securing a site 

and making all necessary arrangements for the 

ordination of the new bishop; providing support 

to a retiring bishop and that bishop’s staff and 

family and to the bishop elect and the family of 

the bishop elect and any such additional 

matters as the Standing Committee may deem 

appropriate. 
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WHO CAN BE NOMINATED? 

All bishops and priests in or affiliated with the Protestant 

Episcopal Church in the United States of America (The 

Episcopal Church), who will lead the Episcopal Diocese of the 

Central Gulf Coast in accord with the Constitution and Canons 

of the General Convention of The Episcopal Church and of this 

diocese. 

 

NOMINATION PROCEDURE: 

 Each submission may come from a lay person, bishop, priest 

or deacon of The Episcopal Church. 

 Self-nominations are accepted. 

 You need not have the consent of the person whose name 

 you submit. 

 No nominations will be accepted after September 1, 2014. 

 

There are three (3) ways to submit a nomination form: 

Website: 

 Go to http://bishopsearch.diocgc.com 

 Click on “Nominations” that appears at the top of the  

  Home Page. 

 Click on “Self Nomination” or “Nomination,” as appropriate. 

 Complete the appropriate form on-line and send. 

E-Mail:  

 From the profile found on the website, print the appropriate  

  form and complete it.  

 Scan the completed form, attach to an email with BISHOP as 

  the subject.  

 E-mail to bishopsearch@landrumhr.com 

Regular Mail: 

 Complete printed form, and mail to: 

H. Britt Landrum, Jr., Chairman 

Bishop Search/Nominating Committee 

Episcopal Diocese of the Central Gulf Coast 

4050 Bedevere Drive 

Pensacola, Florida 32514 

The Search Process 



Timeline 
 

Search and Transition Committee Appointment 
 

Self-Study of the Diocese 
 

Diocesan Profile Complete 

Begin accepting Applications 

 
Screening, Interviews, Visiting 
 

Announcement of Nominees 

Petition Process 

 
Walk Abouts to introduce slate of Nominees 
 

Election of Our 4th Bishop 

 

Ordination of Our Bishop 

January 17, 2014 

Spring 2014 

June 2014 

 

Summer/Fall 2014 

December 2014 

 

January 2015 

February 21, 2015 

July 25, 2015 

Our Milestones 

The election of our bishop will be held on 
Saturday, February 21, 2015, 

in conjunction with our diocesan convention. 
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Milestone: 

Committee Appointments 

The Standing Committee began its transition work last year when Bishop Duncan 

announced his intention to retire. There are many helpful resources in The Episcopal 

Church and our diocesan leadership is working prayerfully and faithfully to 

implement a healthy transition process. Dates are set and the Standing Committee 

has appointed two committees: the Search Committee and the Transition Committee. 

 

Milestone: 

Springtime Self-Study of the Diocese  

The Search Committee’s first task is developing and publishing a diocesan profile that 

will be available to potential candidates on our diocesan search website. The Search 

Committee wants the candidates to know what it would be like to live in our area and 

serve God in this diocese. We want them to know who we are as a people 

what we desire and who we hope to call as our bishop. To develop the profile 

we have been conducting a survey and face to face focus groups. After all surveys are 

completed and results analyzed, and after we have prayerfully considered all that we 

have learned, we believe we will be able to develop a meaningful and honest profile. 



Milestone: 

Summer and Fall Screening, Interviewing, and 
Visiting 

Names of candidates will be accepted for consideration once our 

profile is published online and announced to the larger church. 

Nominations will be accepted through September 1, 2014. During 

the summer months the Search Committee will evaluate the 

information from the applicants with our goal being to identify a 

group of candidates with whom we will conduct face to face 

interviews. This is a time when the Search Committee will be very 

active but not sharing specific information outside the boundaries of 

the committee. We are pledged to keep the names of candidates 

under consideration confidential. We will only publish the names of 

the eventual nominees. All others will be kept confidential and their 

information destroyed at the completion of the search process. 

Milestone:  

Autumn Announcement of Nominees 

The Search Committee is charged with nominating four to seven 

candidates who are qualified to serve as the fourth bishop of our 

diocese. We want to attract and nominate the best fit for us, and this 

means that we must identify our own needs - and the gifts and skills 

of individuals who are discerning with us. The names of our 

nominees are to be published no later than December 1, 2014, to 

allow sufficient time to prepare for the election  

Milestone: 

Winter Hand-Off to the Transition Committee 

After we publish the names of the nominees, the Transition 

Committee takes over. The Transition Committee is already at work 

because they have a large task. They are responsible for arranging 

and conducting the “walkabouts” where the candidates are 

introduced to the diocese. 

The walkabouts will be held from January 18 through 22, 

2015. They are also responsible for caring for Bishop Duncan and 

the Diocesan Office staff, assisting in the election convention, helping 

the bishop-elect in the transition, and organizing the ordination. 

Milestone: 

Election of Our Next Bishop 

The election of our bishop will be held on Saturday, February 21, 

2015, in conjunction with our diocesan convention. At some point 

after the election, plans will be made for the bishop-elect to make 

his/her transition into an exciting role as leader in our diocese. 

Milestone: 

Summer Beginnings 

The Transition Committee is responsible for organizing and 

planning the ordination of the new bishop on July 25, 2015. 

Christ Church Cathedral is the site for this occasion, and details will 

be announced in further communication.  23 



Episcopal Diocese of the Central Gulf Coast 
 

H. Britt Landrum 

Bishop’s Search Committee Chair 

4050 Bedevere Drive 

Pensacola, Florida   32514-6401 

 

Telephone: 850.572.3313 

E-mail: bishopsearch@landrumhr.com 

Website: bishopsearch.diocgc.com 


