
SUMMER STAFF 

 

APPLICATION + QUALIFICATIONS: 

- Must fill out and turn in an application form on or before the designated deadline. (typically January 

1st.) 

- Acknowledge that the Episcopal Diocese of Oklahoma will check references and perform a 

background check. 

- Must complete an interview with the Summer Camp Hiring Subcommittee.  This interview can be 

in person or over the phone. 

- Must complete the St. Crispin’s Summer Staff Employment Agreement on or before the 

designated deadline. 

- Must be 18 years of age or older by the start of the summer session. 

- Must be at least one-year out of high school. 

- Is considered a full-time summer staff member and employee of the Episcopal Diocese of 

Oklahoma. 

 

TRAINING: 

- Must attend advanced camp training including Safeguarding God’s Children, First Aid, and CPR.  

Must provide current copies of these certifications. 

- If a lifeguard, must provide a copy of current certification, including waterfront certification. 

- Must participate in all training activities that occur the week before the first camping session. 

-Summer Staff must participate fully in ‘Spring Training.’  This weekend training session will take 

place at St. Crispin’s Conference Center from approximately 5pm on Friday, March 22nd until 

approximately 2pm on Sunday, March 24th.  During this training, staff members will be considered 

full employees and will be charged with supervising underage CITs, who will also attend the 

training. 

 

FAITH: 

- Must have an understanding of your faith in God and be able to share it with our campers and 

staff. 

- Must respect the views and opinions of all others at St. Crispin’s while nurturing a loving and 

accepting environment. 

- Must support the faith journey of campers and fellow staff while reserving judgment. 



  RESPONSIBILITIES: 

- Agree to take seriously the responsibility that you have accepted for caring for youth and children.  

Acknowledge that you are a role model for all campers and other staff and endeavor in all things to 

act as a positive role model. 

- Must be flexible and able to step in and help wherever needed. 

- Will be a welcoming, responsible role model to the campers and CIT’s in your cabin. 

- Support fellow campers and staff by building relationships, truly listening, applauding, challenging, 

encouraging, assisting, comforting, or doing what seems responsibly helpful in order to maintain a 

safe environment for all involved. 

- Must provide for the health, care, and welfare of campers living in cabins.  

- Will be mindful of every camper’s need for respect and acceptance, clear boundaries and self-

control, and clear boundaries and privacy.  Realize that boundaries and privacy are all-at-once 

physical, spiritual, and emotional. 

- Be a friend, but not a buddy.  Know that while you are friends with some campers in the outside 

world, you are first and foremost a counselor while at St. Crispin’s. 

- Be a good example.  Remember that campers look to your and learn from everything that you do. 

-Be honest.  Apologize when you are wrong. 

- Must strive to support the camping program setout by the Summer Camp Director, Deans, and 

Chaplains. 

- Will have fun in ways that are safe to self, camping program, and others. 

- Be aware of what campers are doing around you.  Quietly, and with tact, show your approval or 

disapproval. 

- Be a builder of positive spirit.  If you become unhappy with someone or something, level in love.  If 

the problem persists, tell the Summer Camp Director.  If a camper reports a problem to you, notify 

the Summer Camp Director. 

- Welcome ideas from campers.  As far as it is possible, and with your guidance, let them make 

decisions. 

- Agree to ask for help from Summer Camp Director or other appropriate mentors if you feel 

impulsive or unsure about dealing with campers or other staff. 

-Always exercise Two Deep Leadership.  This means that there will always be at least two qualified 

and trained staff members at every activity, small group, or cabin meeting.  There will be no one-on-

one time between staff and campers.  The only exception to this rule applies to licensed medical 



staff while they are treating or consulting with patients.  If a camper wishes to visit with a staff 

member privately, it must be done in Line Of Sight of at least one other staff member.   

- Support and enforce all summer camp policies as contained in Summer Camp Handbook. 

 

 

DUTIES: 

- Greet assigned campers and welcome them to camp and help them move into cabins. 

- Acquaint campers with the camp area and basic camp policies regarding physical campus 

boundaries. (off-limits areas) 

- Be accountable for your assigned campers AT ALL TIMES (24 hours a day), even if campers are 

not under your direct supervision.  This includes, but is not limited to, cabins, small groups, free 

time, meals, assigned activities, and large group activities. 

- Rise at or before the wakeup bell every day.  Be sure that campers are awake and attend 

breakfast and other camp chores.  Attend and supervise all meals and chores yourself. 

- Assure that all assigned campers are in their own bunks for lights out and that they remain in 

cabins until the wakeup bell, unless specific permission for legitimate reasons is given by the 

counselor. 

- Remain in cabin between the times of lights out and wakeup bell as scheduled by the Summer 

Camp Director.  Ensure that there is a properly trained counselor in cabins at all times during this 

period. 

- Notify the Summer Camp Director immediately in case of any emergency.  In the case of a missing 

camper, conduct a brief search yourself in appropriate areas (cabin, gender appropriate bathroom).  

If you cannot locate camper within a few minutes, discreetly notify Summer Camp Director, who will 

organize a larger search. 

- Keep all daily and weekly schedules setout by the Summer Camp Director, Deans, and Chaplains. 

- Must look for opportunities to help and lead activities, instead of waiting to be told what to do. 

- Must actively participate in all camp activities when on-duty, including Christian Formation, staff 

meetings, singing, etc. 

- Develop appropriate cabin time activities for the campers in your cabin, as well as appropriate 

small group activities in the absence of direction from the Dean(s). 

 

 

 



MISCELLANIOUS: 

- In the event you are hurt while discharging your duties as full-time summer staff counselor, you are 

covered under the Worker’s Compensation Insurance maintained by the Episcopal Diocese of 

Oklahoma.   

- Use of illicit drugs will not be tolerated.  Consumption of alcoholic beverages is not permitted on 

campgrounds at any time during the summer camping program. 

- We acknowledge that personal intimate relationships with other staff members happen.  However, 

these relationships should not be made apparent to the campers and should not in any way remove 

either counselor from the camp community during camp sessions. 

-Nothing in this job description overrides or takes precedence over the laws governing the United 

States of America or the State of Oklahoma.  Neither does it take precedence over the rules and by-

laws of the Episcopal Diocese of Oklahoma or of the guidelines and principles laid down in 

‘Safeguarding God’s Children.’ 


