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GENERAL INFORMATION

[Applicant Type

|[Building Administrator

IApplication Type

OKCPS Transfer/Summer School
Application

[Username |lpsduffy |
[Account Creation Date 6572472012 |
[Activation Date [106/08/2012 B
[Last Modified By Anyone |[08/15/2012 |
[Atleast one attachment exists |[View attachment(s) |
[Courtesy Title (optional) [[Mmr. ]
[First Name |IPatrick |
[Middle Initial IS |
iLast Name |IDuffy |
[Other Name(s) Il |
[Social Security Number (no dashes) IF |
[ Permanent Email Address [lpsduffy@okcps org |
When are you available to start work? 06/30/2012 |
[Evaluated/Screened |[No |
[ Applicant Status Jlinactive - Hired ]
Have you been previously employed by Okiahoma City Public No

Schools?

[How did you hear about employment opportunities with this District?  |Web Site

|[Aesop Status |[New

[Recruiter's Message

[Priority to the recruiter?

LJL_Ji__IL__|

ADDRESS

ICurrent Address |
[Street Address ——— ]
[City -y |
State — n
Zip Code [ |

|Phone Number (000-000-0000)

[Alternate Phone Number (000-000-0000)

IPermanent address (If different)

|Street Address ] |
City l |
[State I ]
Zip Code Il |
[Contact Name I[ |
[Permanent Phone Number (000-000-0000) Ji |

HIGH SCHOOL
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High School

|Moore High School

High School Address (City, State)

|Moore, Ok

[Diploma ?

|[Yes

[GED ?

N [ | |

I

COLLEGES ATTENDED

College Degree

GPA
Overall

GPA
Major

Total Semester
Hours

[Major Minor

UNIVERSITY OF OKLAHOMA
NORMAN CAMPUS

Bachelor of Business
IAdministration

UNIVERSITY OF CENTRAL
OKLAHOMA

No Degree

SOUTHERN NAZARENE
UNIVERSITY

Master of Art

RELATED EXPERIENCE

List any professional activities, including
professional or honorary organizations,
research studies, publications and/or
presentations.

Certified administrator applicants answer the following questions:

1. The District has a comprehensive student
ssessment program that provides detailed
tudent performance data for each grading
period. Describe how you will: a) use student
ssessment data; b) provide guidance to
eachers on the use of student assessment
data; and c) require the use of student

ssessment data to diagnostically design and
deliver instruction around the district's
curricular objectives.

| love student assessment data. | believe by breaking down individual
student data you can locate and target deficiencies of students. Butto a
greater degree you can break down classroom data to determine if there
is a trend or pattern that may deficit in the teachers delivery of
information. | train teachers to understand and breakdown data. | ask the
teachers to review the data for themselves first so they take ownership in
the information, then we go over the data together as a team. | also
expect grade level teachers to breakdown their combined data to look for]
consistent gaps that may be a curriculum issue.Once the data is properly
and thoroughly examined we create a plan for each student for their
particular needs and focus on them through out lessons to close the gap.

2. Provide examples of what you consider to
be highly effective differentiated instructional
techniques you expect teachers to use to
help all students master the district's
curricular objectives.

| believe differentiated instruction is found in two aréas. First, that
information and materials are delivered in a variety of ways to meet all
learners. Second,in student specific needs education that is focused on

a child's individual needs.
"

CERTIFICATION INFORMATION

Certificate |[Status |[Certification Areas e State
Type A" et
Standard Active ||Administrative - Superintendent (PK-12 or ALL) - 0501, Administrative - Secondary Oklahoma
Principal (6-12 or 7-12) - 0503, Administrative - Elementary Principal (PK-8 or K-8) - 0505,
Elementary Education - Elementary Education (1-8) - 1501
EMPLOYMENT HISTORY (NON-TEACHING)
[Position ||Supervisor |[Employer |[From Date |[To Date |
[Superintendent ~|[Ken Spady |[Hinton Public Schools |[07/2009 l06/2012 |
[Elementary Principal ||Harvey Mead ][Hinton Public Schools |lo6/2002 |lo6/2009 |
[Elementary Teacher |[Jackie Funk |[El Reno Public Schools |lo8r2000 |lo6/2002 |
[Elementary Teacher ||David Moore |[Moore Public Schools [08/1998 |lo6r2000 ]
MILITARY EXPERIENCE
https://www.searchsoft.net/ats/application/preview/standard_preview_page?op=view&AP... 9/12/2012



SearchSoft - Oklahoma City Public Schools - {{applicant type. NAME}} Application for ... Page 3 of 4

EMPLOYMENT PREFERENCES

Schools, Alternative Schools, Adult Education

[Full Time —[ves ]
[Part Time I} |
Preferred Locations Oklahoma City Public Schools, Elementary Schools, Secondary

Indicate all principal positions for which you wish [|Elementary, Middle School, High School, Alternative
to be considered.

Indicate all assistant principal positions for Elementary, Middle School, High School, Alternative
which you wish to be considered.

MULTILINGUAL ABILITIES

BACKGROUND INFORMATION

Do you have a relative who works for OKCPS, or who is currently serving as a member of the OKCPS Board
of Education?

IList their name(s)

Federal immigration laws require employers to verify and attest to the employment eligibility of ALL new
mployees. If employed, can you furnish current verification of your legal right to work in the United States?

[If your answer is NO, have you initiated the process by which you will get work authorization?

our present employer or have you offered a resignation to your current or any previous employer to avoid

Fre you presently being investigated or under a procedure to consider your discharge for misconduct by
an investigation for any alleged misconduct?

IDETAILS >

(N

[Have you ever been reprimanded, disciplined, discharged, or asked to resign from a prior position?

|INo |

[DETAILS >

Have you ever resigned from a prior position without being asked, but under circumstances involving your
lemployer's investigation of your sexual contact with another person, of mishandiing funds or of criminal

conduct resulting in a conviction or criminal penalty ?

No

Have you ever been named by a state agency responsible for child welfare as a perpetrator in an indicated
report of child abuse or neglect if such report was not reversed after exhaustion of any appeai?

No

|DETA|LS >

Except for minor traffic violations such as parking or speeding, have you ever been convicted, fined, placed
on probation, given a suspended sentence, given deferred adjudication, entered a plea of "guilty" or "no
contest” (nolo contendere), or forfeited bail in connection with any violation of law (misdemeanor or felony),
regardless of any subsequent court dismissal, sealing or expungement? If YES, provide details below.

No

IDETAILS >

IAre you now the subject of any inquiry, disciplinary action, review or investigation, in any district, by a
teacher-licensing agency, or in the courts of Oklahoma or any other state in connection with any alleged
misconduct? If YES, provide details below

No

|DETAILS>

L

lAre you able to perform the essential job functions of the job you are seeking, including time and attendance
requirements, with or without reasonable accommodation?

Yes

[Have you ever worked for Oklahoma City Public Schools?

INo |

|If yes, list year or years and your job title.

[ ]

REFERENCES
Reference Reference Name Position Home Phone Email address
1D Status Number

[0002891785 |[Pending |lsteve Murray  |IBoard Mamber lm

[0002891789 |[Returned |Ken Spady __|[Board President | D anmpnniNNEENE

0002891792 |[Pending Marsha Former Board
Craddick Member
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