
 DIOCESAN DIRECTOR   
 OF MISSION AND 
 ARCHDEACON OF    
 THE  GWENT VALLEYS

        

Thank you for taking the opportunity to look at this profile for a new senior 
post in the Diocese of Monmouth. We are a small Diocese which has come to 
understand the importance of mission in the community.  We have a friendly 
and supportive Bishop’s Team and an effective Diocesan Office Team. 
A Ministry Area infrastructure is in place but we need someone with 
experience to focus on developing our mission strategy and to put it into 
action! Much is already taking place and now we are ready for the next step 
into growth - both spiritually and numerically.  As you read this profile, please 
pray if God is calling you to join us.  

                                              +Richard, Bishop of Monmouth

Views over the picturesque Gwent Valleys



Our Diocesan Strategy has been developing over the past ten years but has recently become more focussed 
on mission and growth. In line with the recommendations of the Church in Wales Review, we are reshaping 
our 127 parishes into 25 Ministry Areas. We have invested in a bespoke training course, devised and delivered 
by Ripon College, Cuddesdon, to train our Ministry Area Leaders to exercise leadership in a more episcopal 
way. Each Ministry Area has a team of clergy and lay people exercising collaborative ministry and engaging in 
mission across the Area, to support the local churches and engage in new ways of being church. 

In order to support and bring strategic direction to Ministry Areas, the Bishop has recently begun a series 
of Bishop’s Audits which will take place in each Ministry Area over a period of five years. The Audit is a 
review of all aspects of the life of the Ministry Area and results in a report with clear recommendations. 
A team of Diocesan Officers, together with the relevant Archdeacon, will then assist the Ministry Area in 
the implementation of the recommendations of the audit. These recommendations may include church 
community planting in new housing areas; more engagement with schools (either state or CinW); community 
projects; appointment of youth or pioneer workers; rationalisation of buildings.

As part of our mission strategy we appointed a Pioneer Ministry Development Officer to encourage and 
resource new forms of church. Among a number of pioneer projects we currently have four small new Monastic 
communities of differing models and in various settings, working in their local community and making new 
connections. More recently we established an Evangelism Group. Its first tasks have been to draw up guidance 
for the development of nurture groups and to encourage local and Diocesan events in the run up to Pentecost 
around the “Thy Kingdom Come” initiative. 

A significant development to take place in 2018 is the setting up, by the Church in Wales, of a £10 million 
Strategic Enablement Fund to support significant new mission initiatives. Dioceses will be able to bid initially 
for projects of between £250,000 and £3 million. We have begun to think about how we will tap into this fund 
and the new Director of Mission will be a key player in developing and implementing projects arising from 
the fund.

 
    OUR VISION

Baptism at one of our CinW schools



 
    OUR DIOCESE

The Diocese of Monmouth sits in the South East corner of Wales. 
The Diocese was created in 1921 and consists of the local authority 
areas of Newport, Torfaen, almost all of Monmouthshire, most 
of Blaenau Gwent, half of Caerphilly and most of East Cardiff. 
The number of people living in the Diocese of Monmouth is over 
600,000 and represents approximately 20% of the population of 
Wales.

The new Archdeaconry of the Gwent Valleys, created out of 
the current Archdeaconry of Newport, is relatively small. It 
stretches about 30 miles north to south and 10 miles east to 
west, from Blaenavon, Ebbw Vale, Tredegar and Rhymney in the 
north, through Pontypool, Newbridge and Blackwood, down to 
Cwmbran and Risca in the south. It contains 42 churches split 
into 7 Ministry Areas. There are 12 stipendiary clergy, 6 House 
for Duty clergy and 8 Non-Stipendiary Ministers plus several lay 
ministers. 

The decline of heavy industries, such as steel making and 
coal mining, has allowed the Gwent valleys to return to their green past but has left behind a legacy of 
unemployment and social deprivation. 
The valleys have a distinct culture which is predominantly working-class with a big heart and enthusiasm 
for local projects and people.

This is an exciting opportunity for someone with the appropriate gifts and calling to make a real difference.

Outside Eucharist at Capel Newydd, Blaenavon



 
 KEY OBJECTIVES FOR DIRECTOR OF MISSION AND 
 ARCHDEACON OF THE GWENT VALLEYS

Director of Mission

• To work closely with the Bishop and his Senior Staff Team in developing a strategic vision for mission across 
the Diocese 
•  To work with and oversee the Pioneer Ministry Development Officer, the Diocesan Evangelism Group and 
the Diocesan Social Responsibility Group as they develop and implement their distinctive approaches to 
mission
• To lead and chair the mission sub-committee of the Churches & Pastoral Committee and deploy its resources 
in the most effective manner
• Through inspirational leadership empower the creativity of individuals and develop collaborative working 
with the wider teams across the Diocese 
whose work supports mission
• To support Ministry Areas as they seek 
to engage more intentionally in mission 
and implement recommendations from the 
Bishop’s Audit process relating to mission
• To champion Diocesan evangelism projects, 
and secure funding from the Church in Wales 
Enablement Fund
• In conjunction with the Ministry Area 
Leaders and the Diocesan Officers ensure 
that resources are used effectively to 
promote mission
• Work with the Diocesan Communications 
Officer in order to develop tools and 
initiatives for digital mission that can be 
offered throughout the Diocese

Archdeacon of the Gwent Valleys
 
• To be a member of the Bishop’s Senior Staff and contribute 
to the development, implementation, monitoring and 
evaluation of Diocesan policies and procedures 
• To contribute to the financial and organisational 
management of the Diocese through involvement with 
appropriate committees, helping to set priorities, aiding 
the progress of inspiring and communicating vision 
• To support the Bishop in the Ministry Area Audit process 
and liaise with Diocesan Officers in the implementation of 
the audit recommendations
• To support and encourage the work of the Area Deans 
and Ministry Area leaders and work closely with them in 
training, supporting and maintaining pastoral care of 
clergy 

• To support and guide Ministry Areas during vacancies and during periods of clergy incapacity 
• To encourage interactions with schools in the Archdeaconry and work with the Director of Education and 
the Children, Youth and Family Ministry Advisors in developing good relationships between Ministry Areas 
and schools
• To participate in Diocesan appointment procedures for vacancies and facilitate pastoral reorganisation
• To be aware of governance issues, diocesan processes and procedures and advise clergy, PCCs and laity in 
the Archdeaconry, as appropriate

The Living Room project has won several awards, including the Gold 
award for ‘Best Rural Project’ at National Christian Funders’ Awards at 

Westminster Hall!

It was standing room only at the recent rededication 
of St Dingat’s Church



 
    THE PERSON WE SEEK WILL BE:

 
 Becoming the people God calls us to be

• An experienced mission minded priest 
• A creative person with a successful track record as a facilitator of mission projects 
• A proven team-player who can work collaboratively with clergy and lay officers
• A good communicator with energy and enthusiasm
• Able to understand the culture of the valleys’ communities and to minister effectively to the local people
• A “critical friend” to the Bishop, sharing a common vision for the Diocese
• Able to provide pastoral care and support clergy in ongoing ministerial development through training and 
mentoring
• Able to promote the expression of Christian faith in everyday life, including in wider society and in the 
workplace
• IT proficient and have good organisational skills
• Experienced in encouraging and managing change
• Able to develop relationships across the Province and the Church of England in order to understand and use 
best practices
• A car owner with driving licence

Remuneration & Benefits package

• Archdeacon’s stipend of £37,115 p.a.
• Final salary pension scheme
• 4-bedroom detached house in Abercarn village, with easy 
access to the Archdeaconry and Newport (the administrative 
centre of the Diocese)
• Expenses for all travel from home

Application and Appointment Process

Please complete the Church in Wales Application form (on this website) and return to:
Veronica Cottam, Bishop’s PA, Bishopstow, Stow Hill, Newport  NP20 4EA 
email: veronicacottam@churchinwales.org.uk

For an informal discussion please call Archdeacon Jonathan Williams (01633 215206)

The closing date for applications is 9 February

Applications will be acknowledged by email

Shortlisted candidates will be notified by 19 February

Interviews will take place in Newport on 5 and 6 March.

Vicarage in Abercarn


