
 

 

We are looking for a Christ-centred, passionate 
Children, Youth and Families Ministry Advisor 
(CYFMA) to join our Diocesan team to encourage 
and support mission and ministry with children, 
young people and families, in the Diocese of 
Monmouth. 

This will be a strategic post reaching out to 
developing Ministry Areas and supporting the 
delivery, expansion and development of ministry 
provision for children, young people and families in church and community contexts.   

As a CYFMA, you will liaise with link workers in Ministry Areas to identify priorities and needs for 
children, young people and families in their local community.  You will support networking, skill 
development and training as well as working alongside these link workers in recruiting additional 
volunteers and in setting up and running projects. 

You will work in collaboration with another part time (0.5fte) CYFMA and the Diocesan Director of 
Education and in active partnership with Ministry Area Leaders. 

Key relationships will be with your CYFMA colleague, the Diocesan Director of Education, Ministry 
Area Leaders, link workers in Ministry Areas, Head Teachers and other Diocesan Officers. 

 

Who we are and context for the role 

The Diocese of Monmouth is keen to enable all in our diocese to “become the people God calls us 
to be”.  We particularly prioritise our work with children, young people and families, in line with the 
Church in Wales’ 2020 vision document which identifies these groups as having particular critical 
needs in mission and ministry at this time. 

In an ongoing changing context of lower average Sunday church attendance, we know we need to 
bring the church to the people rather than vice versa.  With fewer vocations to ordained ministry, 
we also want to work more closely with lay people and volunteers in discipleship with children, 
young people and families.  The Diocese of Monmouth is leading the way in forming and supporting 
Ministry Areas while exploring strategic new ways of working together to grow and sustain faith for 
all.  Making meaningful connections with schools (all schools, not just church schools) and their 
communities is a major part of this. 

The CYFMA appointed to this role will be part of this vision and journey of change, support and 
nurture in enabling faith to grow and develop. In this way, the fullness of life, to which we are all 
called, will become visible in our children, young people and families. 

Job description for 

Children, Youth and Families Ministry Advisor 

(0.5fte/17.5 hours flexible working) 



Job description 

Title Children, Youth & Families Ministry Advisor (CYFMA)   

Reports to Diocesan Director of Education 

Locations Office based in Newport, South East Wales 

Basis of employment 0.5 fte / 17.5 Hours (flexible working)  

 

Key Responsibilities for the CYFMA team role 

 
Vision & Strategy 

The ability to share the vision of the Diocese – in relation to children, young people and families – and to 
be an active part of strategic planning regarding the realisation of this vision. 

 
Ministry Areas  

• Build good working relationships with Ministry Area Leaders, Ministry Teams (clergy and laity) and 
Head Teachers to develop the ministry with children, young people and families across the diocese. 

• Provide practical project-based support for the mission and ministry in designated areas. 

• Develop networks to facilitate effective communication and collaboration to share ideas, approaches 
and good practice. 

• Provide training and suitable resources to support ministry and mission as required. 

• Work collaboratively with other members of the diocesan team to engage the whole church 
community in accordance with the diocesan vision and strategy.  

 
Leadership & Teamwork 

• Identify and train volunteers to enable them to nurture, in different contexts, the faith of children, 
young people and families. 

• Actively participate in diocesan “strategy for mission” meetings and contribute to discussions; to 
prepare relevant reports or presentations on work with children, young people and families in the 
diocese and to liaise with other community organisations. 

• Contribute to the agendas of the diocesan staff and ministry team meetings. 

• Build trusting and understanding relationships that develop confidence and nurture faith. 
 
Discipleship & Nurture 

• Work prayerfully and flexibly ensuring adequate self-care and personal support within the proposed 
hours.   

• Listen carefully to the concerns of others and effectively analyse the issues involved to work towards 
positive and suitable solutions. 

• Proactively continue to strengthen personal faith and the professional skills and knowledge of a 
personal vocation.  

 
Engagement & Commitment  

• Play a full role within the diocesan team and engage also with the provincial network of 
children/youth officers. 

• Be prepared to represent the diocese by participating in key events and celebrations throughout the 
year. 

• Commit to work as part of the CYFMA team (currently, one other CYFMA and Director of Education). 

• Duties and responsibilities will vary and tasks and initiatives may be instigated by the Bishop, 
Archdeacon, Diocesan Director for Ministry or team but overall levels of responsibility will not change 

 
Note: Each CYFMA will be responsible for a designated area of the diocese; this will be negotiated on appointment. 

 



 

Person specification 

Essential Desirable 

Faith & Personal Skills 
o A Christian with a passion for mission and ministry amongst children, 

young people and families and is able to draw on personal faith to 
resource and support ministry. 

o Has a commitment to further professional and spiritual 
development.  

o An instigator and receiver of new ideas and initiatives and able to 
lead, inspire and empower volunteers in faith.  

o Ability to work independently and as part of a team and to build and 
maintain positive and productive working relationships  

o Excellent verbal and written communication skills  
o Commitment and determination to produce desired outcomes. 
o Can anticipate and plan for shifts in workload and reprioritise tasks 

and has capacity to maintain a healthy work/life balance. 
 

 
o An understanding of the 

Anglican tradition and, 
specifically, the Church in 
Wales 

o Able to demonstrate 
resilience and adaptability 
in challenging situations 

 

Education, Qualifications & Knowledge 
o Degree level or equivalent  
o Awareness of the practicalities and procedures of safeguarding.  
 

 
o Degree in relevant subject, 

e.g., theology, education or 
youth/community work 

o Welsh speaker/learner  
o Familiar with the Diocese of 

Monmouth’s vision, 
strategy and priorities. 

 
 

Experience of 
o Successful leadership with an ability to motivate and inspire others in 

different contexts. 
o Initiating, managing and sustaining change. 
o Working in an impactful way with children, young people and/or 

families. 
 

 
o Has prior experience of 

professional training or 
mentoring  

o Presently active in mission 
or ministry in a local church 
and/or school.  

 

Project Management – ability to 
o Plan, organise and delegate effectively. 
o Provide guidance and support for Ministry Area Leaders and Ministry 

Teams and, where necessary, provide faith-based training for clergy 
and laity, that is appropriately targeted to different need 
requirements. 

o Evaluate outcomes and impact and identify strengths and 
weaknesses. 

o Work effectively with line manager to establish and monitor 
resource priorities (time and expenditure). 

o Keep colleagues updated and informed and report regularly to line 
manager. 

 

 
o Experience of multi-agency 

working in the community.  
o Experience of working with 

budgets 



 

Remuneration Details 

Work Pattern 17.5 hours of flexible working. 
This role will require occasional attendance at diocesan, provincial and national 
conferences; these events require the post holder to work extended time and travel 
to various locations. 

Salary Starting salary is approximately £26,000 (full time equivalent).  

Pension Contributory Pension Scheme (10% from Diocese) 

Holiday 25 days per year (pro rata) and bank holidays  

Travel  *Use of own car, business insurance and clean driving license. Travel costs incurred 
are reimbursed. 

Development The post holder is encouraged to negotiate with line manager regarding participation 
in further study or training appropriate to the role and responsibilities.  

 

Legal requirements  

*This post carries a genuine occupational requirement to be a practising Christian under the provisions of 
the Equality Act 2010.  
 
*We are legally obliged to ask you to provide evidence of your right to work in the UK.  If you are invited to 
interview, you will be asked to provide appropriate documents such as your full birth certificate/ passport/ 
work permit in accordance with the Asylum and Immigration Act 1996. 
 
*This post is exempt from the Rehabilitation of Offenders Act (1974) and a comprehensive screening process 
will be undertaken on all applicants.  This will include an enhanced check with the Disclosure and Barring 
Service. 
 

 

 

 

 


