
I n tackling a moral issue which faces the Church and the world—same sex relationships—Archbishop Barry was 
aware that he was entering a minefield, because, as he said, “there are no easy, simple answers to complicated 

ethical problems, nor is there a straightforward single Christian perspective on it, in spite of what some people may 
think.” “The real question is, how do we hold together faithfulness to Scripture and tradition with the wider New 
Testament call to love our neighbour?”  
The Equality Act of December 2011 
removed the prohibition on civil 
partnerships being registered on 
religious premises if the various 
Churches want that to happen. 

A working party chaired by Bishop 
Dominic agreed that in the case of 
the Church in Wales, the Governing 
Body would have to decide the 
matter. Should the Governing Body 
give that permission, then the 
Church, at a local level, would still 
have to apply to the Local Authority 
for a specific building to be licensed.  
There are therefore two stages to go 
through – firstly, a general 
permission in principle to be taken 
by the Governing Body as to 
whether our church buildings as a 
whole can be used; and secondly, if 
the answer is “yes”, a licence to be 
applied for in the case of a particular 
church building from a particular 
Local Authority.   

That discussion has not yet taken 
place at Governing Body level and 
until it does, church buildings cannot 
be used for civil partnership 
registrations.   

Archbishop Barry acknowledged that 
the record of the Church in its 
dealings with same sex issues has 
not been good. In the case of civil 
partnership registration in churches, 
“some have accused us of 
cowardice for not permitting such 
registrations and some have just 
said it is because we are 
homophobic.” “But even if the 
Governing Body did decide to give 
its approval for it, all we would be 
doing would be allowing a secular  
ceremony to be carried out by a Civil 
Registrar in our churches, something  

 

 

 

 

 

 

 

 

 
 

we do not permit in the case of civil 
weddings.” “It would be an odd thing 
to allow without any religious content 
or input. Christians who want their 
civil partnerships to be held on 
religious premises would not be 
satisfied with the church merely 
hosting such ceremonies. They 
would want prayers to be said or for 
their partnerships to be blessed.” 

“This is where the problems begin,” 
said Archbishop Barry, “because it is 
an issue which has virtually torn the 
Communion apart and opinion within 
every Church is divided. And if that 
were not a difficult enough issue, the 
Government has now embarked on 
a consultation process to see 
whether civil marriages can be 
extended to same gender couples.”  

Archbishop Barry was concerned 
that in the discussion on civil 
marriage through the Government's 
consultation process, “gay people 
may once more gain the impression 
that the Church is uncaring and 
unsympathetic.” It was the pastoral 
issue that he wished to address, as 
“things could be said in the coming 
months which I think could seriously 
damage people pastorally.” 

The Church in Wales Bench of 
Bishops issued a statement in March 
2012 on Human Sexuality: 

The Bench of Bishops 
 abides by the Christian doctrine 

of marriage as the union of one 
man with one woman freely 
entered into for life. 

 acknowledges that whilst issues 
of human sexuality are not 
resolved, there are couples living 
in other life-long committed 
relationships who deserve the 
welcome, pastoral care and 
support of the Church. 

 is committed to further listening, 
prayerful reflection and 
discernment regarding same-sex 
relationships. 

This follows on from the Bench of 
Bishops’ Statement in 2005 which 
acknowledged the variety of 
viewpoints held by Christians within 
the Church in Wales, with integrity.  
These ranged from the view that the 
only proper context for sexual 
activity is marriage between a man 
and a woman in lifelong union, so 
that homosexual practice of any kind 
is rejected, to the view that, in the 
light of a developing understanding  

The Governing Body met on 18th and 19th 
April 2012 at Venue Cymru, Llandudno 

Gospel must be good news for gay people 
Archbishop Barry’s Presidential Address to the Governing Body 
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PRESIDENTIAL ADDRESS (continued) 
of the nature of humanity and 
sexuality, the time had arrived for the 
Church to affirm committed 
homosexual relationships. 
Archbishop Barry said “That last 
view is based on the premise that 
the Bible does not explicitly 
recognise loving and committed 
sexual relationships between two 
people of the same sex and 
therefore does not really address the 
issue of homosexuality, as we 
understand it.” 

Archbishop Barry said that within a 
local congregation, homosexual 
people often feel uncomfortable and 
unwelcome. “If the moral aim of the 
gospel is to encourage love of 
neighbour, how can that happen 
when people are made to feel 
unwanted, unloved, and sinful? How 
is the gospel good news for 
homosexuals?” 

The Lambeth Conference of Bishops 
of the Anglican Communion in 1998 
recognised homosexual orientation 
and the need for pastoral care of 
homosexuals. It committed the 
Church “to listen to the experience of 
homosexual persons” and to give 
them the assurance that “they are 
loved by God and...are full members 
of the Body of Christ.” It also 
condemned irrational fear of 
homosexuals. However it separated 
orientation from practice and 
commended celibacy. 

“But can celibacy be imposed?” 
asked Archbishop Barry. “Shouldn’t it 
be freely undertaken as a personal 
vocation by heterosexuals and 
homosexuals alike? Is not separating 
mind and body or feelings or 
orientation from practice a kind of 
dualism which the Church has 
condemned in the past, since human 
beings are a unified whole and 
cannot be compartmentalised in 
such a way? If that is true of 
humanity in general, why should we 
expect people of a homosexual 
disposition to be singled out in this 
way?” 

The Government’s 
consultation paper 
Equal Civil 
Marriage: a 
Consultation forces 
the Church to think 
about all these 
issues. The Church 
in Wales’ doctrine of 
marriage is that it is 

a lifelong committed relationship 
between people of different sexes. 
However, as The Times put it, “The 
State has an obligation to enact the 
social contract of equality and the 
law, that binds its citizens. That 
principle implies full homosexual 
equality and therefore the right to 
marry”. “That changes the nature of 
marriage in our society,” said 
Archbishop Barry. The Home 
Secretary says that “It will not be 
legally possible under these 
proposals for religious organisations 
to solemnise religious marriages for 
same-sex couples; nor will it be 
possible for same-sex couples to 
have a civil marriage ceremony on 
religious premises.” While civil 
marriages between partners of the 
same sex may be prohibited from 
being held in church, Archbishop 
Barry emphasised that the marriage 
service ceremony will have exactly 
the same effect in law whether 
people get married in church or not. 
The State’s understanding of 
marriage will be the same as the 
Church’s, namely a commitment for 
life, except that it will now be offered 
to same sex couples.  
If the legislation to allow civil 
marriage is passed, “I cannot see 
how we as a Church, will be able to 
ignore the legality of the status of 
such partnerships and we ought not 
to want to do so.”   

Archbishop Barry concluded: “The 
question is, will the Church protect 
and support pastorally, faithful, 
stable, lifelong relationships of 
whatever kind in order to encourage 
human values such as love and 
fidelity and recognise the need in 
Christian people for some public 
religious support?  As Helen says in 
the novel Nightwatch by Sarah 
Walters – a novel set in the 1940s - 
‘What could she do to say to the 
world that Julia was hers?’ She could 
have gone on to ask ‘What can the 
Church do to show that this 
relationship is not simply something 
between my partner and I but that 
somehow God is in our midst as well 
and longs for our wellbeing’. It is a 
discussion we need to have.” 

The Church in Wales Review Team, 
led by Lord Richard Harries, has been 
working for the past year, meeting with 
dioceses and provincial staff, and will 
be reporting to the GB in September 
2012. It asked for two sessions with 
the GB, one in groups, and the other 
an open session. 

The Review Team: Professor Patricia Peattie, 
Lord Richard Harries and Professor Charles 
Handy 

Members were asked for their 
thoughts on the following questions: 

1. If, as some suggest, the Parish as a 
basic unit is no longer viable in many 
areas, what do you think should 
replace it? 

2. If it was thought desirable to have at 
least one person in each cluster of 
parishes with specialist skills to work 
with young people and those totally 
outside the church, how should this be 
financed? 

3. How could the administrative work of 
the church be re-structured both 
between dioceses and between 
dioceses and the province to make it 
more cost effective and less time 
consuming? 

4. How could preparation and training for 
ministry, both ordained and lay, be 
made more relevant to the need of the 
church today? 

5. What other issues, in addition to those 
arising from the earlier questions, 
would you like to see the review 
addressing? 

GB divided into groups to discuss 
these questions. The views of each 
group were communicated to the 
Review Group, and will form part of 
their consideration. The Review Group 
hosted an open session to enable 
members to raise any other issues of 
concern or interest. 

In the light of the discussions and 
meetings at different levels, the 
Review Group will prepare a report 
and recommendations for discussion 
with the Bench of Bishops by June. 
The Report will then be shared with 
the wider Church to enable discussion 
at a diocesan level and at the GB. 

The full text of Archbishop Barry’s 
speech can be found at 
www.churchinwales.org.uk/structure/
bishops/sermonsb/b46.html 

CHURCH IN WALES REVIEW 

The collections at the GB services came to 
£1030 (+ Gift Aid) and will be given to the 
Corporation of the Sons of the Clergy, which 
provides financial support for clergy families. 

COLLECTIONS AT THE GB 
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WOMEN IN THE EPISCOPATE 

The Bishops’ paper is intended to 
begin a dialogue in the Governing 
Body about the mind of the Church 
in Wales, and to explore whether GB 
believes: 
(a) that the time is right to bring 

forward legislation on this 
subject, and if so,  

(b) whether there should be 
provision for those who cannot 
in conscience accept the 
ordination of women to the 
episcopate, and  

(c) what form such provision might 
take. 

 

The Bishops wish to continue to 
uphold the principle of respect for 
those who, in conscience, cannot 
accept that women can be ordained 
to holy orders. While the Bishops 
wish to see some sort of provision 
for those with conscientious 
objections, they do not feel able to 
support any scheme for the re-
introduction of alternative episcopal 
oversight, such as the appointment 
of a Provincial Assistant Bishop.  

They set out possible options for 
provision for those who have 
conscientious objections to the 
ordination of women to the 
episcopate, and at the same time, 
provisions which could offer a 
guarantee of the right of all 
members of the Church in Wales, 
without regard to gender, to seek a 
process of discernment with respect 
to vocation to ordination, and 
ultimately to ordination, irrespective 
of the views of any diocesan bishop 
on the ordination of women. 
 

The Bishops suggested the following 
proposal to make provision for the 
ordination of women to the 
episcopate: 
1 It shall be lawful in the Church in 

Wales for both men and women 
on an equal basis to be eligible 
for election and consecration to 
the Order of Bishops. 

2 All references to bishops, priests 
or deacons in the Constitution of 
the Church in Wales, the Book of 
Common Prayer for use in the 

Church in Wales, and in other 
forms of service or legislation, 
shall be interpreted to apply 
irrespective of gender. 

 

Two alternative potential conscience 
clauses were set out for those who 
cannot accept the sacramental 
ministry of women bishops: 
Proposal 1: 
(a) No member of the Church in 

Wales who has a conscientious 
objection to the ordination of 
women to the episcopate shall 
be required to receive the 
sacramental ministry of a 
woman bishop. 

(b) In circumstances where a 
member of the Church in Wales 
believes that they require 
specific arrangements under 
these provisions, he or she may 
make application to the 
diocesan bishop, who shall 
make such reasonable 
arrangements necessary to 
enable that member to receive 
such sacramental ministry from 
a bishop whose ministry is not 
subject to such objection.   

Proposal 2: 
(a) At a meeting chaired by the 

Archdeacon, the Parochial 
Church Council of a Parish in 
the Church in Wales may, by 
secret ballot of its members, 
resolve: 

(1)not to receive the 
sacramental ministry of its 
woman Diocesan Bishop or 
woman Assistant Bishop; and  
(2)to make application to the 
Diocesan Bishop to receive 
only the sacramental ministry 
of a male bishop. 

(b) Upon receipt by the Diocesan 
Bishop of written confirmation of 
the resolution, the Bishop shall 
make the necessary 
arrangements, and notify the 
Archdeacon, the Incumbent and 
the Secretary of the Parochial 
Church Council in writing of the 
arrangements made. 

(c) The Parochial Church Council 

may at any time, and not less 
than every five years, by secret 
ballot taken at a properly 
convened meeting to consider 
whether to rescind such a 
resolution. 

(d) During any vacancy in the 
incumbency a further secret 
ballot shall be taken at a 
meeting of the PCC chaired by 
the Archdeacon. 

 

Other proposals suggested the 
shape of possible clauses which 
would be designed to safeguard the 
position of women who wish to 
pursue a vocation of ordination: 
1 No bishop may refuse to sponsor 

a suitable woman ordinand or 
refuse to license, collate or 
institute a woman priest. 

2 A bishop who cannot in 
conscience ordain a woman to the 
order of priest shall issue a 
commission for another bishop to 
do so in his stead. 

3 If the Archbishop is unwilling to act 
in respect to the ordination of a 
woman as bishop then he shall 
issue a commission to the senior 
bishop willing to act in his stead. 

The Bishops, in their paper, stated 
that fundamental to any new 
process, the conscience of those 
who cannot accept the ordination of 
women as priests and bishops 
would continue to be respected in 
the Church in Wales. The provisions 
which would be made are  
(a) a conscientious right not to 

receive sacramental ministry from 
an ordained woman bishop, 
where there are conscientious 
objections to the sacramental 
ministry of such a minister, and  

(b) to pursue a vocation to ministry 
irrespective of gender, even 
where bishops or other officers of 
the Church hold a conscientious 
objection to the ordination of 
women.   

In neither case would they confer a 
right to exempt oneself from the 
lawful authority of any bishop of the 
Church in Wales. 

It was at the April 2008 GB that proposals to allow women priests to become bishops were narrowly 
rejected. At the September 2011 GB, Archbishop Barry announced that discussions would take place in 
2012, leading to legislation being prepared for a vote to make it possible for women to be bishops. These discussions 
would help gauge the opinion of members on the various options open to the Bench of Bench in presenting a Bill.  

The Bishops have produced a consultation paper; GB met in groups to consider this; each member was provided with 
a questionnaire through which to provide, anonymously, an indication of their opinion on the various options 
presented in the paper. The results of this will be reported to the Bench in June, and  the Bishops will consider 
whether or how they would wish to proceed on this issue. This will be reported to the GB in September 2012. 
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At its meeting in September 2010 
the Governing Body voted 
unanimously to support the 
continuation of the Commission of 
Covenanted Churches (Enfys) for 
five years from 2011 to 2016.  
Rhian Linecar, 
Cytun’s Faith, Order 
and Witness Officer, 
outlined the work of 
Enfys since that 
time. “The 
Commission has 
been developing 
creative and bold proposals in 
which to transform the ecumenical 
situation in Wales. Several panels 
have been meeting over the last 18 
months and it is now time to bring to 
the Covenanted Churches the 
reports, findings and proposals of 
these panels.” 
“To this end, the Commission is 
arranging The Gathering in The Arts 
Centre, Aberystwyth on October 13 
this year. Each Area Deanery 
should by now have appointed a lay 
and a clerical delegate for this 

Gathering. These 
delegates will be 
responsible for taking 
the reports, their findings 
and their proposals back to 
their Deaneries, to facilitate 
widespread discussion. Ideally, 
there shouldn’t be a parish in Wales 
that doesn’t know about the event. 
In time a co-ordinated response will 
be made by the Church in Wales to 
the Commission.” 
The keynote speaker at The 
Gathering will be Revd Dr Olav 
Fykse Tveit, the General Secretary 
of the World Council of Churches.  
The aim of the day is to raise 
awareness of the Commission and 
its work, and is open to everyone, 
not just appointed delegates.  
Rhian concluded: “The Commission 
has done all that it can to move the 
Churches forward in the quest for 
unity and, following the Gathering in 
October, that moving forward lies 
within the gift of the Holy Spirit 
exercised in obedience by the 
churches.” 

A new stewardship programme was 
launched at Governing Body by Bishop 
Andy John (Bangor), the chair of ProSE 
(Provincial Stewardship Executive), 
Tracey White (Parish Funding officer, St 
Asaph), and Mr Nigel King (Swansea 
and Brecon) who volunteered to wander 
around dressed as a present, asking 
people to write what generosity means to 
them on the box. 

The programme Becoming A Generous People encourages parishes to look 
at four aspects of church life with a view to growing a culture of generosity.  
This is not a traditional stewardship programme, but a drawing together of 
existing resources which will suit all sizes and styles of churches.   

Bishop Andy explained, “Everything recommended within the 
programme is based on our understanding of God’s generosity; 
on understanding what is truly important rather than what is 
merely transitory; and on commitment to God and humanity.” 

The four elements in the programme are:  
 growing a culture of generosity;  
 encouraging regular giving;  
 planning and resourcing growth;  
 encouraging a lasting gift. 

Each church will be invited to choose one of the options each year for the 
next four years. 

The programme will be fully explained at launch events across Wales during 
the next six months. To discover your closest event, and for more 
information visit www.becomingagenerouspeople.org.uk/.  

His Honour Philip 
Price QC, chairman 
of the Standing 
Committee, reported: 

Membership of 
the GB 
At present an Assistant Bishop of a 
diocese within the Church in Wales is 
not automatically an ex-officio member 
of the GB. The Standing Committee felt 
that this was anomalous; and when put, 
GB agreed that all Assistant Bishops 
should be members of the Governing 
Body ex-officio. 
 

Representation of Women in the 
Church 
The Report, with recommendations 
endorsed by the GB in September 
2011, will be circulated to parishes, 
deaneries and dioceses for study and 
action. The issue of the low number of 
women offering themselves for training 
for the stipendiary ministry will be 
examined by the Bench of Bishops. A 
report on progress in the representation 
of women in the Church will be made in 
2014. 
 

Ministry and People with 
Disabilities and Additional 
Needs 
As a result of the Report approved by 
GB last September, a training strategy 
on opportunities to support ministry with 
people with disabilities and additional 
needs will be developed for clerics, 
ordinands and lay workers. Material is 
already available on the Church in 
Wales website. 

GIVING STANDING COMMITTEE 

The recent budget 
will impose VAT 
on alterations to 
Listed Buildings, 
which includes 
1000 churches in 
Wales. 
Archbishop Barry 
pointed out that 
this will jeopardise 
many church 
projects to 
provide new 
facilities, and will have a significant 
impact on local communities. Even 
simple projects such as the provision of 
access for people with disabilities will 
now be liable for VAT. He urged people 
to sign the e-petition to bring back zero 
rate VAT on alterations to listed buildings 
at http://epetitions.direct.gov.uk/
petitions/32229 and to raise the matter 
with their local MP. 

“HERITAGE TAX” 

St Illtud’s Church, Llantwit 
Major, where the ruined 
Galilee Chapel is to be 
rebuilt for the display of 
Celtic Christian 
monuments and as an 
Education Centre. The loss 
of zero-rated VAT will add 
£100,000 to the costs. 

GATHERING 

Becoming a generous people 
Take hold of the life that is truly life   1 Timothy 6.19 
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A Welsh Language Vocations Group was set up in 2011 to consider what 
good practice in the provision of services and other ministry bilingually might 
mean; and to ascertain the likely future Welsh language ministry needs. 

WELSH LANGUAGE IN THE CHURCH IN WALES 
Q Q As we approach the centenary 
of his birth in 2013, is it not 
timely to include the priest-poet R S 
Thomas in the liturgical calendar as a 
commemoration? 

- The Rt. Revd. David Wilbourne (Llandaff) 
A A In considering the names of poets 
for inclusion in the Church in Wales 
Calendar, neither strangeness nor 
literary merits are considered of 
primary importance, rather holiness of 
life, and evidence that their poetry is an 
inspiration to others in deepening their 
lives of discipleship. In order to include 
RS Thomas in the Calendar, this would 
need to be done through GB Bill 
Procedure. We may have a fast God, 
but a somewhat slower Governing 
Body. 

- Bishop Dominic (Monmouth) 
 

Q Q In the light of the intention expressed 
in the canon to enable women to be 
ordained as priests that there will be ‘a 
continuing place in the life of the Church 
in Wales for people of differing 
conscientious convictions on this issue’, 
would the Bench re-assert that all 
diocesan bishops are willing and ready 
to ordain any suitable male candidate for 
holy orders regardless of his views on the 
ordination of women? 
- Mrs Susan Jones (Bangor) and Mr Ian Lowe 
(St Asaph) 
A A The Bench of Bishops is committed 
to collegial action to respect those who 
in conscience cannot accept the 
ministry of women priests. Therefore 
all the diocesan bishops are willing to 
ordain any suitable male or female 
candidate for holy orders regardless of 
the candidate’s views on the ordination 
of women as priests.  

- Bishop Dominic 

The report Each 
in our own 
language was 
presented to the 
GB by the former 
MP and AM, 
Cynog Dafis, 
Chair of the 
Group. 

The Group has been encouraged by 
the significant steps taken by the 
Church in Wales over the last ten 
years to increase its use of the 
Welsh language, with a Welsh 
Language Officer being appointed, a 
Language Scheme adopted, and an 
increase in the number of GB and 
other Provincial documents produced 
bilingually. However, concern is still 
being expressed about the Church’s 
un-Welsh image at grass roots level 
and its failure to provide parochial 
ministry through the medium of 
Welsh. Mass English immigration 
has anglicised the Church in Wales, 
creating the impression that its 
mission in Welsh-speaking 
communities is primarily a mission to 
incomers. There have been 
appointed to many parishes where 
Welsh is the majority language 
priests who do not speak Welsh. Key 
posts at both provincial and diocesan 
level are given to non-Welsh priests 
at the expense of those who can 
speak the language. 

The census figures show that there 
is scarcely a parish in the whole of 
Wales where there are no Welsh 
speakers at all. The Group is of the 
opinion that knowledge of the Welsh 
language would be advantageous to 
every parish priest in Wales. 

The Group set out a list of 
recommendations for the Bench of 
Bishops to consider, and the 
Representative Body to advise of the 
cost of implementing. The basic 
principles are that the Church in 
Wales should raise the status of the 
Welsh language so that it is given its 
rightful place in the life of the Church; 
respect parishioners who wish to 
have services in the Welsh 
language; commit itself anew to 
celebrate the Welsh language and to 
rejoice in the wealth of its religious 
heritage; and to respond to 
demographic changes which mean 
the Welsh language is no longer 
restricted to specific territories and  

QUESTION TIME 

Recommendations 
1. Services 
 denote as many churches as possible 

as Welsh-medium churches 
 Develop more Welsh medium 

congregations in bilingual churches 
 Encourage parishes throughout Wales 

to download bilingual services 
 Draw up good practice guidelines for 

bilingual services 
 Commission a study of the potential 

and cost of simultaneous translation 
in church services 

2. Vocations 
 Organise Welsh language events such 

as camps and retreats, working with 
youth officers 

 Work with the careers service to 
organise a presence at, for example, 
careers conferences in schools 

 Set up a special relationship with the 
Welsh language education sector on 
secondary, further and higher 
education levels; 

3. Selection of Ordinands and Training 
 Appoint a Provincial Welsh language 

Warden of Ordinands to care for all 
candidates for the ministry whose first 
language is Welsh 

 Require every Diocesan Warden of 
Ordinands to emphasise that the 
Welsh language is an important 
qualification for those preparing for 
ministry in the Church in Wales 

 Candidates for Orders in the Church in 
Wales to be specifically asked about 
their commitment to learn the Welsh 
language 

 Prepare a scheme for developing 
Welsh-medium courses 

 Ensure Continuous Ministry 
Development courses reflect an 
awareness of the Welsh language and 
identity 

4. Appointments 
 The Welsh language to be considered 

an important qualification for all posts 
within the Church in Wales 

 Priests appointed to parishes where 
Welsh is a significant social medium 
always to be fluent in the language 

 Bishops to recognise the contribution 
of clerics whose first language is 
Welsh when appointing to senior 
posts 

5. Organising the Transformation 
 Establish a permanent Welsh 

Language Committee chaired by one 
of the bishops 

 Appoint a full-time Provincial 
Language Organiser 

 Appoint a network of Diocesan 
Language Organisers 

 Appoint a full-time professional 
Provincial Translator 

that there is an increase among young 
people who speak it.  

Canon Patrick Thomas (St Davids) 
stressed the need to recognise that the 
Welsh language is the medium of our 
message. However ‘the well is dry’; the 
Welsh-speaking areas are not 
producing Welsh-speaking priests; 
Welsh-speakers are not attending the 
churches. The Very Revd Sue Jones 
(Bangor) felt the Report didn’t recognise 
the efforts of those who learn Welsh to 
support the Welsh language and its use 
in congregations. She asked, “How do 
we enable, empower, encourage, and 
give confidence to Welsh-speaking 
congregations to come forward with 
vocations?”  

Speakers welcomed the Report, and 
the call to be a fully bilingual Church in 
all aspects of its life, though to proceed 
with a light touch. 
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CHRISTIAN AID 

The death of her brother, Anthony 
Minghella, in 2008, made Loretta 
clear of what really counts in a 
person. Not their wealth, position or 
worldly achievement, but their 
unique beauty as a human being 
made in the image of God and so of 
inherent dignity and of infinite worth. 
“Everyone who we meet or do not 
meet has this beauty and potential; 
every person is irreplaceable.” 
“Poverty is the biggest obstacle to 
people achieving this uniqueness.” 

Through visiting countries in which 
Christian Aid works, Loretta has 
seen what lies behind the statistics 
and what the scandal of poverty 
really looks like — children too weak 
through hunger to walk to school, 
people dying because they cannot 
afford treatments routinely available 
in the UK. She has visited Gaza, 
where people’s movements are 
severely restricted, and are 
overwhelmingly dependent on aid to 
survive. In Sierra Leone, staying in a 
hotel with no water or heating, 
Loretta met people who were only 
able to eat every other day. 

In 2012, poverty is about inequality 
— the richest 1 per cent today 
control 40 per cent of the world’s 
wealth, while the poorest 50 per cent 
own just 1 per cent. Women carry 
out 60 per cent of the world’s labour, 
yet receive only 10 per cent of total 
income. Meanwhile major 
companies dodge US$160bn in 
taxes each year, far more than the 
annual global aid budget.  

Loretta praised the quality of the 
work of Christian Aid partners on the 
group, the commitment of their staff, 
and the partnership with churches. 
She commended the work of the 
Church in Wales in Gaza through its 
funding of the Mobile Dental Clinic. 
“This is the love of Jesus Christ in 
action — we are proud to be part of 
it.” Christian Aid Week funding is 
essential, and all involved were 
thanked. Even more essential is 
prayer, for this undergirds all the 
work. Also essential is for voices to 

be raised, especially in Christian 
Aid’s current campaigns for climate 
change and tax justice. “Your voice 
counts; my voice counts; together 
our voices count for more.” 

The motion was 
proposed by Bishop 
John Davies (Swansea 
and Brecon), a board 
member of Christian Aid 
and chair of the Wales 
Committee. “Christian Aid 
demonstrates practical loyalty to 
Christ and the Gospel — so don’t 
apologise for the ‘Christian’ in 
Christian Aid.” Mr John Harris (St 
Asaph), in seconding, has also seen 
Christian Aid in action in Sierra 
Leone and other countries in Africa. 
“Christian Aid is with people for the 
long haul—let us be with them.” He 
reminded GB of the old slogan of 
Christian Aid, “We believe in life 
before death.” “Its projects enable 
people to live and to thrive, and to 
develop their lives both physically 
and spiritually, the whole person.” 

The motion was passed nem.con. 

As a result of a question at 
the GB in 2008, the 
possibility of the Church in 
Wales becoming a Fair Trade 
Province—the first in the world-wide 
Anglican Communion—has been 
explored. This has not been possible 
through the UK Fairtrade Foundation; 
however Cymru Masnag Deg/Fair 

Trade Wales is prepared to 

draw up criteria to enable 
the Province to be accredited with Fair 
Trade status. 

The following criteria are proposed for a 
Fair Trade Province: 

1. Support and promote Fair Trade, 
further encourage the use and sale of 
Fair Trade products, and serve only Fair 
Trade coffee and tea at meetings for 
which it is responsible. 

2. Through prayer, worship and study, 
develop its witness in the area of global 
justice.   

3. Ensure that Fair Trade tea, coffee and 
other products are used and/or sold by 
at least 70% of churches in each 
Diocese in the Province, and encourage 
churches to display literature 
advertising their use of Fair Trade 
products. 

4. Attract media coverage, continue 
raising awareness of the Fair Trade 
Mark, and make reference to Provincial 
and Diocesan Fair Trade status on the 
relevant website(s). 

5. Set up a Fair Trade Steering Group, to 
include a representative from each 
diocese, to take responsibility for 
monitoring that goals continue to be 
met and developed, and to report to 
Fair Trade Wales.  

The GB endorsed the goal of achieving 
the accreditation of the Church in 
Wales as a Fair Trade Province, and 
requested the Standing Committee to 
appoint a steering group to monitor 
progress in meeting the necessary 
criteria, with a target of 2014 to achieve 
Fair Trade Province status.  

 

Mrs Liz Perkins (Bangor) and the Fair Trade 
Stall at the Governing Body 

Loretta Minghella OBE, director of Christian Aid since 
2010, addressed GB ahead of a motion affirming its 
support for the development agency and its current 
campaign. She hoped that the Church in Wales would 
continue to accompany Christian Aid in the fight against 
the scandal of 21st century poverty, the scandal which 
means that 1 in 7 people on our planet—1 billion 
people—exist on less than a dollar a day and go hungry 
each night.  

FAIR TRADE 

The Motion 

That the Governing Body: 
 

(i)  affirm its support for the work of 
Christian Aid throughout the world in 
raising awareness of issues of 
international development and 
global justice; 

 

(ii) support Christian Aid’s current 
campaign Priorities for climate 
change and tax justice; 

 

(iii) welcome Christian Aid’s work in the 
United Kingdom of raising awareness 
of international development issues 
and issues of global justice; 

 

(iv) acknowledge with gratitude the 
financial, prayerful and other 
support given by churches, Christian 
Aid Groups and individuals, 
particularly in Wales, and welcome 
the contribution which these make 
to the continuing work of Christian 
Aid. 



A five-year strategy 
to encourage more 
vocations to the 
ordained ministry, 
especially among 
young people, was launched at the April 
2010 GB. The Provincial Vocations Strategy 
Group has been meeting under the direction 
of Dr Paula Yates, dean of 
non-residential studies at St 
Michael’s College. The 
Group has realised how little 
can be done from the centre, 
but is working to support 
what goes on in dioceses 
and parishes: 

Ministry and Calling Sunday (Sunday 
after Ascension Day) to pray for vocations. 
Liturgical material will be available on-line. 

 Literature, providing resources for 
careers fairs, schools etc. available in 
printed form and on-line. 

Conference for ministry officers from 
dioceses, selectors and others involved in 
fostering vocations to discuss what 
ministry looks like in the 21st century. 
What sort of people are needed to provide 
leadership in a changing church and 
ministry? 

Provincial Support through grants for 
local vocations initiatives, promoting local 
work experience, encouraging networking,  
and providing a vocations course. 

Bishop Gregory stressed that the future of 
vocations depends on everyone within the 
Church. “If in the next six years, everyone 
on the GB was instrumental in helping one 
other person to find a new ministry within the 
life of the Church in Wales we will answer 
our vocations problems and more.” “The 
vocations strategy will only work if it belongs 
to all of us and if all of us are active in 
carrying it forward.”  
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The Annual Report of St 
Michael’s College, Llandaff, 
highlighted a refreshed, renewed 
and reinvigorated approach, as 
the College now has a clear identity as a 
result of its merger with the 
Representative Body of the Church in 
Wales. This demonstrates the confidence 
the Church in Wales has in the College, 
and ushers in a period of stability and new 
opportunities. The merger enables St 
Michael’s to develop a long-term vision as 
a significant provider of training and 
development within Wales and further 
afield. 

The Report shows how St Michael’s College is responding to the 
challenges of new and different ways of ministry, both ordained and 
lay, changing lifestyles and social patterns, advances in technology 
and developments in training. The College is exploring different 
options. Education for discipleship and the development of the non-
residential course are well underway, as the College works closely 
with the St Seiriol Centre, Bangor. A successful Mission Shaped 
Ministry course has evolved over the last two years, and the College 
has been actively involved in discussions on future patterns of ministry 
in the Church in Wales. 

The Partnership Arrangement with Cardiff University continues to 
develop, with St Michael’s contributing to the periodic review of 
undergraduate and postgraduate programmes, as well as participating 
in discussions around the challenges of future funding. The Cardiff 
Centre for Chaplaincy Studies is consolidating its reputation as a 
centre of excellence for study, research and consultancy. 

International contacts are developing, as a range of partnerships and 
training collaborations are explored, particularly with the Province of 
Hong Kong. In Wales, in the UK and overseas, St Michael’s is laying 
the foundations for success and growth. 

The Revd Canon Dr Peter Sedgwick, the Principal of 
St Michael’s College, saw no greater responsibility 
than preparing the next generation of clergy, of 
readers, of lay people, for the task of ministry. “I hope 
that what we are doing can assure people that the 
training we provide is open to the wishes of parishes, 
of clergy, laity and the bishops, and also looks to the 
future.” 

Some issues concerned the Principal. St Michael’s is a busy college, 
yet at the heart of anyone who trains should be prayer. How do we 
root and ground people in the practice of prayer? Many students 
discern their call from the pattern of one priest in one parish. How do 
we prepare for new patterns of ministry, where clergy will work through 
teams? We live in a culture of human rights. How do we combine 
training people to a culture of self-sacrificial service, of self-emptying 
alongside a culture of human rights and a rights-based culture? 

Miriam Lowe (co-opted under 30), a student at St 
Michael’s, felt that while other options for training are 
being explored, residential training is key. However, 
she asked for more training for practical ministry, 
‘learning while doing.’ Archdeacon Richard Pain 
(Monmouth) called for skill-based training, for which 
the College needs proper investment and 
encouragement. . Bishop Andy (Bangor) commended the All-Wales 
Partnership for Discipleship, centred on St Michael’s, which allows 
people to deepen their faith and ask questions through studying, 
worshipping and praying together. 

ST MICHAEL’S COLLEGE, LLANDAFF VOCATIONS STRATEGY 

In April 2010, the Governing 
Body authorised the use of  new 
Marriage Services for a period of 
three years, to be ‘officially and 
legally recognised as a Rite of 
the Church in Wales’.  

The Services have now been brought for 
discussion with a view to them being approved 
and adopted in the Book of Common Prayer 
through a GB Bill in April 2013.  

Members of GB were invited to comment, but 
only two suggestions for any changes or 
amendments to the Services were made at 
this stage. A Monitoring Committee will report 
to the Bishops, and a Bill with any 
amendments to the text will be prepared. 

MARRIAGE SERVICE 
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At the April 2011 GB an initial discussion was held on the final 
version of the Anglican Communion Covenant, which looks at 
the Anglican Communion in terms of relationships, accepting 
the autonomy of each Province. GB was now asked to make a decision on 
whether or not to accept the Covenant. 

The agenda Motion asked the 
Governing Body of the Church in 
Wales to subscribe to the Anglican 
Communion Covenant; however an 
amendment was proposed which 
asked GB to pause until the 
Anglican Consultative Council tells 
us how to proceed in the light of the 
rejection of the Covenant by the 
Church of England  

In proposing the 
original motion, 
Bishop Gregory 
Cameron (St Asaph) 
emphasised that the 
Anglican Communion 
Covenant is a 
statement of what global 
Anglicanism needs if the 
Communion is to hold together. “The 
Covenant is Anglican, setting out the 
wells from which we draw out faith.” 
“It is an affirmation of the Lambeth 
Quadrilateral, of Bible, Sacraments, 
Creeds and Apostolic Succession. 
To these are added the tradition of 
Common Prayer and the Anglican 
way of teaching from scripture, 
reason and tradition.” “It is about 
communion, sustaining one another, 
working with one another, taking one 
another seriously.” “It is a Covenant, 
not a law, about relationships not 
legalities—a commitment to work 
with one another. It gives us a 
modest framework to hold the 
churches of the Communion 
together in mutual respect and co-
operation. It gives us the pathways 
for Christian conversation, to talk 
rather than to shout at each other. It 
sets out the foundation of our 
common life, rather than the drama 
of boycotts. It gives something for 
the whole of the Communion and not 
just a part, a flexible commitment 
and not a partisan declaration.” 

Seconding the 
motion, Mrs Helen 
Biggin (Llandaff) said 
that despite the 
Covenant’s rejection 
by the Church of 
England, “this is not 
game over”. It may be seen as an 

add-on for the Church in Wales, but 
for many other Provinces, the 
Covenant is a life-line. The motion is 
not about the Church in Wales, but 
about all the Churches in the 
Anglican Communion who do not 
want a split, and especially those in 
difficult situations. “The Covenant 
process is to be welcomed as it 
brings hope and love across the 
Communion.” 

Bishop John Davies (Swansea and 
Brecon) proposed the amendment to 
the motion, calling for a pause, as he 
felt the Covenant process had lost 
its appeal, seen to be too legalistic 
and stifling those who want to walk 
by the Spirit. The fundamental 
critical issue is how we express our 
love for each other in the situation 
we are in.  

While speakers wanted to affirm the 
Anglican Communion, and indeed 
some supporting the Covenant in the 
absence of an alternative, it was felt 
appropriate to pause at this stage in 
its journey. His Honour Philip Price  
(Monmouth) said the problem the 
Covenant seeks to address does not 
go away. “We have to consider still 
how to consult together, how to 
manage disagreement—and that 
remains a priority. We must continue 

to go down that road, exploring what 
it means to be Anglican. The 
Covenant has been hugely useful as 
a focus for asking the question and 
answering it in discussion with each 
other—what it means to be Anglican 
in the rough and tumble of the raw, 
everyday world in which we have to 
engage?”  

The amendment was carried; and 
when the amended motion was put, 
it was passed overwhelmingly. 

Bishop Gregory said that what gives 
hope is that the Church in Wales 
continues to be a player in the 
process of discernment. “We have 
given an amber light to the Covenant 
rather than the green light I would 
have hoped for. I hope for the day 
when the Governing Body will vote 
for the Covenant.” 

The GB Eucharists and Evensong 
were held in Holy Trinity Church, 
Llandudno. 
 
 
 
 
 
 
 
 
 
 
 

The preacher at the opening Eucharist 
was Archbishop Barry, and the Very 
Revd Sue Jones, Dean of Bangor 
gave a reflection on the Walk to 
Emmaus to open the second session. 

WORSHIP AT THE GB 

The Motion 
That the Governing Body: 
(i)   affirm the commitment of the Church in 

Wales to the life of the Anglican 
Communion; 

(ii)  affirm its readiness to engage with any 
ongoing process of consideration of the 
Anglican Communion Covenant; 

(iii) request clarification from the 15th 
meeting of the Anglican Consultative 
Council as to the status and direction of 
the Covenant process in the light of the 
position of the Church of England; 

(iv) urge upon the instruments of 
Communion a course of action which 
continues to seek reconciliation and the 
preservation of the Communion as a 
family of interdependent but 
autonomous Churches. 

Note: this is the amended motion as passed 

“Amber light” given to Covenant 
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