
Child, Student, and Worker Protection Policy 
Harvest Community Church 

 
“But among you there must not be even a hint of sexual immorality… 

because these are improper for God’s holy people.” Ephesians 5:3 
 

“But if anyone causes one of these little ones who believe in me to sin, 
it would be better for him to have a large millstone hung around 
his neck and be drowned in the depths of the sea.” Matthew 18:6 

 
 
Harvest Community Church (Harvest) is committed to creating and nurturing an environment 
that fosters spiritual, emotional and physical health for all those who attend our ministries. We 
recognize that the effects of child abuse can be devastating.  Therefore, Harvest will not tolerate 
any form of child abuse or neglect. 
 
Because Harvest holds the purity of our workers and children in such high regard, the following 
policies have been established. These policies have been implemented in an effort to protect both 
our children and youth from abuse, and our workers from unwarranted accusations. 
 
SELECTION OF WORKERS 
 

1) All workers shall fill out and successfully pass a National background check 
• Background checks shall be kept confidential. Applicants failing to pass may, with 

pastoral approval, be directed toward other ministries not involving children.  
• Background check exemptions may be made for prospective workers and visiting 

parents. These individuals must have permission from Harvest’s Children’s 
Committee, and remain in group settings with other approved workers.  

 
2) Three Month Guideline 

• No worker will be considered for any position involving contact with minors until 
s/he has been involved with Harvest for a minimum of three (3) months.  This time of 
interaction between our leadership and the prospective worker allows for better 
evaluation and suitability of the person for working with children or youth. 

 
3)  Applicants working with children (Birth-5th grade):  

• Must submit a Children’s Ministry Questionnaire.  
• Reference(s) will be checked as part of the process. 
• Applicants may only serve with approval by Harvest’s Children’s Committee.  
• Names of approved applicants will be placed on the Children’s Ministry Approved 

Worker’s List. 
 

4) Applicants working with students (6th- 12th grade): 
• Must submit a Youth Ministry Questionnaire. 
• Applicant may only serve with approval by Harvest’s Children’s or Youth 

Committees.  
• Reference(s) will be checked as part of the process. 



5) Additional Requirements for Teenage Workers 
Training our young people to have a heart for serving others is important. Their ministry 
is of great value to God’s kingdom. The following guidelines apply to such teen workers: 
 
• Teen Workers must be 14 years old or older (each ministry area may have additional 

age requirements).    
• Teen Workers will be screened and follow all applicable policies.  
• Teen Workers will serve only with adult supervision and must never be left alone  
      with children. 

 
TWO ADULT RULE 
In order to protect our children, youth and workers from abuse and/or accusation, our workers 
must observe the following guidelines: 
            

• Workers shall not be alone with a minor. 
• Workers shall remain in group settings or areas visible to others (like hallways).  
• Each classroom shall have at least two adult workers present at all times.  

If waiting for a co-worker, keep doors open – with another worker in the area.   
• Physical contact shall be minimal, age appropriate, and in the presence of others. 

 
ADDITIONAL SAFETY PROCEDURES 
 
     Children’s Ministries (Birth – Grade 5) 
 

(1) Check-Out Procedures 
• Children grades birth – pre-kindergarten must be picked up by a parent or 

guardian. Others may pick up the child if prior written permission has been given 
by the parent/guardian.   

• Kindergarten – 5th grade children are dismissed to meet their parents/guardians at 
the end of service.   

 
       (2) Bathroom Procedures 

(Birth – 4 years) 
• Diapers are to be changed in designated areas in the presence of other workers.  

Gloves must be worn. 
• Assist young children in the restroom only as needed, leaving the bathroom door 

open. 
 
(5 year – 1st grade / 2nd – 5th grade) 

• Children shall be escorted to the bathroom.  Workers shall check the bathrooms 
first to make sure they are empty and then send children in while workers wait 
directly outside bathroom doors.  Workers and children will then return to their 
rooms together.  

 
 
 



(3) Classroom Discipline 
• Clear, consistent boundaries shall be established to help children in their behavior. 

Discipline shall be approached in a positive manner.  
 

      (4) On/Off Campus Special Activities  
• All events that are not a part of regular programming must be cleared with 

Harvest’s Children’s and/or Youth Committees. 
o Parent permission must be collected if parents are not there. 
o A minimum of two approved workers must be present. 
o Regular child safety procedures shall be followed. 

 
     Student Ministries (Grades 6-12) 
 

• Every effort will be made to have a minimum of two approved workers working 
together with students.  In a Bible study or similar teaching environment, it is 
acceptable to have individual classes/groups with only one adult approved worker, 
provided there are other approved workers present in the general area.  This is to 
protect the students and the adults, as well as provide a safer situation in the event of 
an accident or emergency. 

• The pastor and/or Youth Committee must approve of any additional activities.  If the 
event is an overnight event for only one gender, there must be two adults present of 
the same gender as the students.  If students of both genders are present, there must be 
two adults from both genders present. 

• It is recognized that certain counseling and ministerial situations may preclude the 
presence of two approved adult workers and the general guidelines for workers shall 
not restrict situations where individual counsel and guidance are necessary.  In this 
case the door must be left open or the window of the door shall remain uncovered 
with other approved workers in direct proximity of the room. 

 
REPORTING ABUSE OR NEGLECT 

Even though we take many steps to protect the minors of Harvest we do recognize that 
abuse and neglect could happen.   

 
If Harvest receives an allegation of child abuse or neglect, we will respond with the 

utmost concern to the victim, parent, or other party making such allegation.  The accused will be 
treated with dignity and support.  Harvest will assume that such complaints are made in good 
faith.  Persons making such complaints should have no doubt that Harvest takes them seriously 
and will take appropriate action.  

 
When it becomes necessary to report suspected child abuse or neglect, the protection of 

minors must be the most important concern. Harvest will cooperate fully with any law 
enforcement investigation. 
 

For purposes of this policy, “child abuse” is any action (or lack of action) which 
endangers or harms a child’s physical health and development.   

 
 



“Abuse and neglect” means sexual abuse, sexual exploitation,  
or injury of a child by any person under circumstances which  
cause harm to the child’s health, welfare, or safety. . . or the  
negligent treatment or maltreatment of a child by a person  
responsible for or providing care to the child.” RCW 26.44.020 
 

Child abuse occurs in different ways and includes the following: 
 
Physical abuse – any physical injury to a child, which is not accidental, such as beating, 

 shaking, burns, and biting. 
 
Sexual abuse – any sexual activity between a child and an adult or between two children 

 that is a sexual offense as defined in the criminal code.  Sexual activities include but are 
 not limited to: fondling, exhibitionism, intercourse, incest and pornography. 

 
Neglect – depriving a child of their essential needs, such as adequate food, water, shelter, 

 and medical care. 
 

• If you suspect that a minor has been abused or neglected, the following steps 
should be followed: 

1) Do not interview the child (it can taint the case should there be legal 
action).   

2) Notify a Harvest’s Children’s Committee member or pastor 
immediately.   

 
• If a minor discloses an abusive or negligent situation to you:   

1) Listen calmly. 
2) Do not pass judgment on anyone. 
3) Thank them for telling you and acknowledge that it was not easy to share. 
4) Notify your pastor or Harvest’s Children’s Committee immediately. 
5) Share that God still loves them, and He is near to them.   
 
An excellent verse is: 

The righteous cry out, and the LORD hears them; he delivers them 
from all their troubles.  The LORD is close to the brokenhearted 
and saves those who are crushed in spirit.  Psalm 34:17-18 

 
When the pastor and/or Harvest’s Children’s Committee is notified, all efforts to handle 
the incident will be well documented in writing.  The Pastor and/or another pastor/elder 
with the assistance of the worker reporting the incidence shall review the situation within 
48 hours of the reported incident.  To preserve confidentiality, it is important to discuss 
the incident only with any of these three staff members. 

• The three staff members shall have the responsibility to seek God’s will regarding 
how to properly resolve the situation.  Special care will be taken to follow both 
scriptural principles and legal requirements. 

• The Lead Pastor shall tell the Elder Executive committee of any reported 
incidents. 



• Harvest will inform the victim and the family of the steps being taken; unless, the 
victim has a family member that is accused of the allegation.   

• If the accused is a church worker or volunteer, that person will be relieved 
temporarily of his or her duties until the investigation is finished. 

• Workers with a legal duty to report information to a government agency, whether 
by virtue of a designated occupation or otherwise, are encouraged to report the 
incident according to Mandated Reporting Laws. (Notification to the Pastor is still 
required). 

• If a member of Harvest’s Children’s Committee or a pastor is associated with the 
allegation, that person shall be replaced with a member of the Elder Council. 

• The Elder Council will use the written text of a prepared public statement to 
answer the press and convey news to the congregation.  All public statements 
must come from the Elder Council. 

 
We thank you for your service and desire to help lead people into a growing relationship 

with Jesus Christ.  Your diligence in helping to create a safe environment for children and youth 
is a blessing to the families and to our community.  Thank you for your service for the Kingdom 
of God. 
 


