
Managerial Economics/Strategy: Econ 308-002 
Robinson Hall, Room B220; 7:20pm - 10pm (Thursday) 

Instructor: Professor David Eil, deil@gmu.edu 

Office Hours: Wednesdays, 4:30-6:00, Starbucks Coffee next to Rappahannock River 
Parking Deck. 

Prerequisite: Econ 306 (which assumes Econ 103, 104 and Math (calculus) 108 or 113) 

Course Description: This course is broken down into two phases. The first phase is a 
learning phase where you learn about concepts relevant to the design of economic institutions 
for business practice. The learning phase will consist of a series of lectures with participation 
in, and discussion of, demonstration experiments. Students are expected to do the required 
reading before class. The second phase is a research and design phase where you and your 
team members will use what you learned to propose a change to an institution to improve 
business performance. When you finish this course you should be able to analyze the 
incentives produced by different institutional rules in different economic environments and you 
should be able to propose changes to a system to improve on a stated performance criteria.   

Required Materials: 

(JM) John McMillan, Games, Strategies, and Managers: How managers can use game theory 
to make better business decisions, Oxford University Press, 1996 (Paperback Version). 
   
Student license to use MobLab: You will be sent an email after the first class asking you to 
register. The cost is $18. You need to join the class from MobLab’s web-based student 
console, NOT their mobile app. However, once you have joined, you will use Moblab’s mobile 
app in class to participate in experiments and answer questions. 

Other material will be available on Blackboard. 
  

Grading: You will be graded on the following point system: 

MobLab exercises and Class Participation (10 points): MobLab experiments will be run in 
class. You are not allowed to participate in MobLab unless you are in class. Failure to follow 
this rule will result in a loss of all MobLab points. You will also earn class participation credit 
for constructive participation in classroom discussion and problem solving. 

Final team paper (20 points): You will be assigned to a team of three or four persons. Your 
team project is to analyze an existing economic institution and propose a change to the 
institution to improve business performance. You must use the material and readings covered 
in class. Your team will choose a topic. To structure your final paper and choose a team topic 
you should read Final Paper Notes on blackboard. Your final paper will be roughly 16 pages 
typed double spaced, including figures and references. The paper is due on 12/12. 

Two team presentations and interim papers (5 points each): Presentations and interim papers 
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are due at the beginning of class on the first day of presentations. On those days your team 
will bring to class six paper copies of your interim paper. Your interim papers will be handed 
out to reviewers before your presentation. Your team will then do a ten minute team 
presentation of the salient points in your paper in PowerPoint. Late interim papers will cause 
your team to earn zero points.  

Two individual reviews of teams (5 Points each): Reviews for your assigned team are due at 
the beginning of class on the next meeting after team presentations are done. You will not be 
assigned the same team twice. Your review should be helpful to the team in completing their 
paper. Your review can be from 1 to 3 pages typed double spaced.  

Four individual homework case studies (5 points each): Each case study consists of a series 
of questions and are designed to integrate your learning experience from one of the topic 
areas. Case studies must be completed without the help of anyone else. The purpose of the 
case studies is to make sure that you have learned the material presented in class and in 
McMillan. To be a productive team member you have to learn the class materials. Case 
studies are due at the beginning of class on the assigned due date. After this you will 
lose all points for that case study. When the case studies are returned you have until next 
class to request a grade change. All grade change requests must include a typed request 
indicating why you think you should get more points plus your original case study answers.    

Final Exam (30 points): The final exam will cover all class material. The purpose of the final 
exam is again to assess your knowledge of McMillan and your ability to apply that knowledge 
to fresh strategic situations. 

My hope is that everyone will earn an A. If everyone ends up with above 90% of the points 
available, I will happily give out all As. That said, this material is challenging, so I may curve 
the final grades to prevent the grade distribution from being too low. I will give you an F only if 
you really earn it. 

Students with Disabilities: If you have a learning or physical difference that may affect your 
academic work, you will need to furnish appropriate documentation to the Office of Disability 
Services. If you qualify for accommodation, the ODS staff will give you a form detailing 
appropriate accommodations for your instructor. In addition to providing your professors with 
the appropriate form, please take the initiative to discuss accommodation with them at the 
beginning of the semester and as needed during the term. Because of the range of learning 
differences, faculty members need to learn from you the most effective ways to assist you. If 
you have contacted the Office of Disability Services and are waiting to hear from a counselor, 
please tell me. 

Honor Code: George Mason University is an Honor Code university; please see the Office 
for Academic Integrity for a full description of the code and the honor committee process. 
What does academic integrity mean in this course? Essentially this:  

(1)  When you are responsible for a task, you will perform that task. The individual 
reports are to be done completed independently. Any interaction with others during 
these times is in violation of the honor code.  



(2) When you rely on someone else’s work in an aspect of the performance of that 
task, you will give full credit in the proper, accepted form.  

(3) Another aspect of academic integrity is the free play of ideas. Vigorous 
discussion and debate are encouraged in this course, with the firm expectation that all 
aspects of the class will be conducted with civility and respect for differing ideas, 
perspectives, and traditions.  



Course Syllabus: The content of this syllabus might undergo some further revision.  
Readings from JM should be done before class.  

9/1   Introduction: A Theory of the Firm, Profit Maximization  
9/8   Comparative Advantage, Market Price Discovery and Microeconomic Systems 
Thinking; Case One Assigned 
9/15   Game Theory: JM Ch. 2 and Ch. 3, JM Appendix, Ch. 3; Case One Due 
9/22   Risk Preferences and Risk Sharing: JM Ch. 4; Decision Trees; Case Two Assigned 
9/29   Bargaining and Reciprocity: JM Ch. 5; Strategic Uses of Information: JM Ch. 6,7; 
Case Two Due  
10/6    Incentives: JM Ch. 8; Managing the Commons; Teams Assigned  
10/13  Contracting: JM Ch. 9, 10; In-Class Work: Work on Team Topics and Team Names  
10/20  One-Sided Markets: JM Ch. 11, 12; Team Topic and Team Name due  
10/27  Asset Markets; In-Class Work: First Presentation Preparation; Case Three 
Assigned  
11/3    Beauty Contest and Prediction Markets; In-Class Work; Case Three Due  
11/10   First Presentations, Matching and Matching Markets; Case Four Assigned; 
11/17  Reputations; In-Class Work: Second Presentation Preparation; Team Review Due; 
Case Four Due 
12/1    Trust Issues; In-Class Work: Second Presentation Preparation, Paper Preparation  
12/8    Final Presentations, Exam Review 
12/12  Final Paper Due, Second Team Review Due 
12/15   Final Exam  


