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THE GMU INTERNSHIP 
EXPERIENCE 
By VANESSA TENDRICK 
 
 What GMU students 
learn in the classroom are the 
core skills necessary to be a 
successful I/O psychologist 
after graduation.  Also 
important though is an 
internship that complements 
these skills.  The Washington, 
D.C. and Northern Virginia 
areas are full to the brim of 
internship opportunities; in 
fact, a major reason why many prospective  
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DR. ROBERT 
RUSKIN  
RECEIVES 
MERITORIOUS  
RESEARCH 
SERVICE  

COMMENDATION FROM 
APA.  
BY: JENNIFER DEMARIS 

 Dr. Ruskin is 
Director of the Consor-
tium Research Fellows 
Program, a non-profit 
organization that unites 
graduate students in the 
behavioral and social 
sciences from universi-
ties across the country 
with federal research 
organizations such as the Army Research Insti-
tute, Air Force Research Laboratory/Human 
Effectiveness Directorate, the Defense Man-
power Data Center, and the National Defense  
                                                (Continued on Page 5) 

IS IT “I” & “O”, OR 
IS IT JUST “IO” ? 
BY ELIZABETH CONJAR AND KATE LAPORT 
 
 
 
 
 
 
 
 
 
 
 
 
 

 In the early years of I/O psychology, 
right after World War I, the field we all know 
and love was coined “Industrial Psychol-
ogy” (Knoppes, 2003).  Then in 1970, reflect-
ing a change in the expanding interests of In-
dustrial psychologists, the division of psychol-
ogy was renamed “Industrial-Organizational 
Psychology” (Highhouse, 2007). While some 
psychologists in our field consider themselves 
to be “I” focused, others say they are “O” fo-
cused.  Even though these distinctions make 
sense on the surface, one has to wonder if the 
content of our field severely blurs such distinc-
tions.  The current article will present views to 
recognize both sides and then will leave it up to 
you to form you own opinion. 
 
Obviously… It’s I/O 
 As I/O psychologists (or I/O psycholo-
gists in training) we have all heard references to 
Industrial Psychology topics (e.g., selection, 
training) and Organizational Psychology topics 
(e.g., leadership, motivation). While this dis-
tinction occurs in our curriculum, some of the 
faculty argue that no topic area in our field is 
strictly I or O; all topics contain elements of 
both I and O. For example, one cannot talk 
about leadership without discussing the selec-
tion and training of leaders. Similarly, one can-
not create a training program without address-
ing trainee motivation and organizational cul-
ture.  
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THE PRESIDENT’S 
ADDRESS: 

WELCOME AND 
WELCOME BACK! 

BY: CHAD PEDDIE 
 
            On behalf of the Industrial Organiza-
tional Psychology Student Association 

(IOPSA), I would like to extend a warm welcome to the incom-
ing I-O master's and doctoral students.  Additionally, I would like 
to welcome back all returning students, faculty members and our 
Visiting Fullbright Scholar. 
            The IOPSA officers from the 2007 – 2008 academic year 
went to painstaking lengths to see that IOPSA realized it’s poten-
tial.  The work they contributed to ensure our organization's con-
tinued success was immense and they should be proud of the 
state in which IOPSA has been handed over.  The efforts of the 
previous year's officers have produced a strong organization and 
have set the bar very high for the incoming officers.  However, 
the 2008 – 2009 IOPSA officers are up to the challenge, please 
allow me to introduce them: 

            Having an I-O program that includes a completely student 
led organization is a true strength of our program and a sign of its 
uniqueness.  However, being a completely student lead organiza-
tion makes IOPSA subject to specific challenges.  One such chal-
lenge that the IOPSA officers have been working diligently to 
ameliorate is the increased need for funds to ensure the continua-
tion of initiatives and events vital to our organization.  With the 
tremendous help of Dr. Zack Horn (2008 GMU I-O graduate), 
IOPSA has begun a partnership with the Personnel Testing Coun-
cil of Metropolitan Washington, DC (PTC).  Hosting monthly 
luncheons for PTC puts IOPSA in a fine position to foster the 
distribution of information applicable to the I-O community 
while helping to ensure a sound financial future for our organiza-
tion (more information regarding PTC/IOPSA luncheons can be 
found at http://www.ptcmw.org/lunch.htm).   
            In the upcoming year, IOPSA will direct more attention to 
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maintaining strong bonds with our departmental partners and 
colleagues.  To realize this important bonding potential, IOPSA 
is planning a good number of social events.  Many of these out-
ings will be open invitations to the GMU Psychology Department 
as a whole.  The intention of this direction is to increase multidis-
ciplinary perspectives and possibly spawn inter-program research 
endeavors.    
            In addition to sponsoring new activities and ideas, IOPSA 
will continue to maintain previous initiatives that have aided in 
the functioning of our organization.  One such example is our 
Student Mentoring Program.  This ongoing tradition, established 
several terms back, has been a tremendous help in acclimating 
new students to the GMU I-O program (I speak from personal 
experience).  This program involves the assignment of a second 
year student to each incoming student as a mode of social support 
to facilitate the transition from undergraduate to graduate stu-
dent.  The assignment of mentoring pairs is complete and plans 
for annual mentor-mentee dinners are in the works. 
            Our program's mainstay, in terms of providing a forum 
where students and faculty may engage one another, is our 
weekly Brown Bag series.  Modest refinements that seek to foster 
attendee interaction and the sharing of student project develop-
ments will carry this institution into the new academic year.  Last 
year, to increase interaction, we experimented with a new Brown 
Bag format.  By separating into smaller groups, all Brown Bag 
attendees were able to share ideas and work through research 
issues.  This style of discussion provided great insights and feed-
back to ongoing and future projects.  Enlarging the focus on stu-
dent research activities will involve two refinements.  The first 
simply involves an increase in the number of student presenta-
tions.  The second will be a "mini" SIOP poster session where 
acceptees may gain feedback on submitted projects.  These few 
modifications will join a series of presentations from field experts 
to make this year's series an enriching experience for all.  The 
complete Brown Bag presentation schedule for the upcoming fall 
semester will soon appear on the IOPSA website:  http://
www.gmu.edu/org/iopsa/stufac.htm. 
            The upcoming year is a time of great potential, and we the 
GMU IO community, working together, have the opportunity to 
make great strides in advancing our research and individual 
goals.  In short, 2008 – 2009 should be a great period in our pro-
gram's future.  The IOPSA officers are committed to going to 
great lengths to make this so.  Therefore, if you have any ques-
tions, comments or concerns please feel free to contact one of 
your IOPSA officers. I thank you and wish you all the best of 
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GMU students at 2008 SIOP Reception, L to R: Kate LaPort, Irwin Jose, Chad Peddie, Gia 
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THE “NEW KIDS” 
ON THE BLOCK 
BY CARRIE GRIMES  

 
The George Mason IO Program is 
privileged to introduce to you our in-
coming class for the 2008 school year.  
This year we are welcoming four PhD 
students and sixteen Masters students.  
The brief paragraphs below will give 
you insight into the vast array of back-
grounds and interests our new students 
have to offer to the program.  Their 
experiences will surely serve in con-
tinuing the excellence for which the 
GMU IO program is known. Please 

join us in welcoming the following students: 
 
PhD Students: 
 
VIAS NICOLAIDES 

 My name is Vias Nicolaides, and I 
come from Limassol, Cyprus, a small, 
Greek, Mediterranean island. I attended Cali-
fornia State University, Fresno for under-
grad, and I should be graduating Egregia 
Cum Laude in psychology in May of 2008.  
My academic mentor and advisor for the past 
two years was a social psychologist by the 
name of Robert Levine. Working alongside 
him, I discovered my passion to be in ap-
plied social and cross-cultural research.  I 

considered the field of I/O to be germane and, to cut a long story 
short, I am now here in this wonderful program.  My main inter-
ests in I/O involve cross-cultural research of organizations and 
leaders. I vastly enjoy culture, and speak fluent Greek, English, 
and Spanish, while I'm picking on Arabic now.  Other than learn-
ing, I love music, which I try to practice everyday. My main in-
strument is the guitar (thanks to my mother's officiousness) and I 
have recorded an album with a Greek band. I have also DJ-ed in 
several places such as Minneapolis, Chicago, S.F., & L.A.  Last 
but not least, I enjoy sports, and specifically soccer. Hence, I look 
forward to joining the notorious Psychlones. I wish all a great 
year!  

HANA LEE 
 My name is Hana Lee. I am from 
Seoul, Korea. I received my M.A. in Cogni-
tive Science and Business and B.A. in psy-
chology and economics from Yonsei Uni-
versity, Seoul, Korea. I was a research assis-
tant for an Industrial and Organizational 
psychology lab. My research interests are 
mostly about personnel selection and per-
formance appraisal, however my interests 

 
(Continued on Page 8) 
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A LETTER FROM THE 
EDITOR 
BY SETH KAPLAN, ION FACULTY ADVISOR 

 
 Hi everyone. I am very pleased 
to introduce the annual fall issue of the 
ION. Believe it or not, this is the 13th 
year of the ION! I want to thank every-
one who has contributed to the newslet-
ter over the years and has helped to con-
tinually improve it. 
 I am also happy to announce 
that this is the first the first issue under 
the direction of our new editors, Irwin 
Jose and Carrie Grimes. Carries and Ir-

win, who are both second year Master’s students, have some very 
exciting ideas for the ION and I am certain this will be another 
wonderful year for the newsletter. The beginning of their editor-
ship, however, also signals the end of the previous editorial team, 
composed of Richard Hermida and Elizabeth Conjar. Liz and 
Richard were innovative and diligent, and they improved the 
newsletter in various respects. I will miss working with them 
very much! 

As has become tradition, this fall issue of the ION con-
tains pictures and short bios of the incoming Doctoral and Mas-
ters students. I know that I speak for the whole GMU I/O family, 
when I say Welcome! You have chosen wisely! I hope the next 
few years are extremely rewarding for you all, both profession-
ally and personally. If you are concerned that this is not your best 
picture, you may want to look back at past IONs or on the I/O 
website to see the rest of us “not at our best.” 

In addition to the bios, this issue also contains several 
interesting articles. For example, Liz Conjar and Kate LaPort 
wrote  a piece about the “I” and “O” parts of I/O and  whether 
or not there is really a distinction between the two. Also, Jenni-
fier Demaris details her interview with Dr. Robert Ruskin who 
is the head of The Consortium Research Fellows Pro-
gram,  which employs several GMU students. These are just a 
couple of the exciting stories in this issue.  

In closing, I would just like to remind everyone to feel 
free to contribute by sending us pictures, stories, and news of 
note. The GMU I/O community wants to hear what you have to 
say and what you have been up to! With that, I wish you happy 
reading! 

Questions?  Comments? Is there anything that you 
would personally like to see in the ION?  Would you 
like to contribute to the ION?  If so, just let us know!  

Email the ION editors at: 
 

GMU.ION@gmail.com 



 

 

A BOOK REVIEW: 
A MEASURES OF THE MIND 

IS A TERRIBLE THING TO 
WASTE 

BY: JOSEPH LUCHMAN 
 

Imagine if you will, a bright-eyed First-year 
Doctoral student in his first Selection class 
preparing himself (let’s just say it’s a “he” 
here) for a journey toward the comprehen-
sion of the terribly sophisticated world of, 
essentially, applied test theory.  In the first 
week’s readings, this individual is assigned 
to read what would appear to be a thor-
oughly dull article with the perhaps appall-
ingly aversive appellation The Concept of 
Validity. 

“Yeah, yeah, yeah.” Thinks the student.  “We all 
know validity is the correlation between a measure and some-
thing else.”  This student expects the article to say some itera-
tion of this, perhaps adding on that “measures are never ‘fully 
validated’” or that “reliability is important.”  You know, stuff 
he already learned.  Much to his surprise, however, this article 
said something relatively revolutionary.  The author states: 
what if validity isn’t a correlation at all, in fact what if you 
don’t really “need” correlations for there to be validity. 

The author of that article was Denny Borsboom and 
if you couldn’t tell the stu-
dent was me (I can’t remem-
ber if I really thought those 
things or just recall thinking 
them for rhetorical effect).  
The article I read intrigued 
me enough to pick up Bors-
boom’s Book Measuring the 
Mind: … In a phrase, it’s 
one of those books that 
(presuming you get through 
it, to be honest it’s some-
what dense, but to it’s credit 
much less dense than Camp-
bell and Stanley [for those 
of us who read C&S, you 
know what I mean]) either 
leaves you inspired to join 
Borsboom’s revolution or 
thinking he’s a quack.  I am more inclined toward the former 
camp. 

Borsboom’s contribution in this book is by putting 
the three main braches of psychometrics (did you know there 
even were three? I didn’t before reading this) in perspective, 
contrasting them with one another.  Borsboom also attempts 

to use his pet philosophy of science (“realism” – which pre-
sumes that latent variables like intelligence are “real” and not 
[literally] figments of your imagination [which apparently 
isn’t real in other philosophies…) to make suggestions as to 
which branch of psychometrics is the most scientifically 
sound to base our measurement conclusions off of. 

Some of the elements I found really interesting are 
the historical notes Borsboom includes in the course of evalu-
ating the three psychometric theories.  For instance, that clas-
sical test theory was born of observation error theory from 
Astronomy.  Borsboom also takes great pains to link the 
mathematics of the theory (often what we learn about) to 
logic, pointing out instances in which great logical “leaps of 
faith” are required to buy into the assumptions of a perspec-
tive.  An example is the idea that the “true score” of classical 
test theory is defined in terms of itself and has no other 
“meaning” (as Borsboom argues, an intelligence test true 
score is just that; a score.  It is not intelligence).  You will 
have to see how he arrives at this conclusion, but I can assure 
you it is truly intriguing stuff (in my opinion). 

The book comes to something of a climactic cadence 
in the final chapter when Dr. Borsboom expounds upon his 
Concept of Validity (the same one as is published in Psych 
Bull.), which he argues is all but absent from all three psycho-
metric theories despite its central importance to psychomet-
rics.  That said, the book does gives the reader an appreciation 
for how much we do know about measuring the mind (and 
just typically don’t practice) and gives several actionable sug-
gestions of how to improve the state of the science as opposed 
to just pointing out the problem. 

I’m going to spare you the gory details of the rest of 
the book and give you a single take away message: If you are 
at all interested in test theory and have even a passing fancy 
for philosophy this book is a very good way to fill holes in 
your knowledge, spur on your thinking as to which scientific 
philosophy you may subscribe to and even take on a very in-
teresting perspective on a central concept of the Psychological 
Science: Validity.  Perhaps before taking on the book you 
should look into Borboom or his cadre’s (Mellenbergh and 
Van Heerden) articles as they give a good preview of the book 
and the style in which it’s written.  Synopsis: At times humor-
ous, peppered with a few equations and a good deal of com-
plex thinking, Measuring the Mind is without a doubt the 
most rewarding “methods-y” book I’ve read in my relatively 
short career as a psychologist. 
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Elizabeth Conjar accepts John F. Flnagan Award fir an Outstanding Student 
Contribution to the SIOP conference,  and the Robert J. Wherry Award at 
SIOP 2008 for the best paper at the IOOB conference. 

 (Is it “I” and “O”? Continue From Page 1) 
 Certainly, this distinction helps novice and non-I/Oers 
learn and build their schema/mental model of the field, but at an 
expert level, it must be seen how all areas of our field contain 
both I and O components.  Without such integration, the proc-
esses and behaviors we try to explain in organizational contexts 
would remain one dimensional constructs without added layers 
of depth.  When evaluating ultimate I/O criteria (e.g., perform-
ance, satisfaction), we must consider all I/O topics (i.e. selection, 
training, motivation, leadership, etc) as well as the interaction 
between such topics. 
 
Obviously…It’s I And O 
 Before we immediately throw out the “and” that we’ve 
all grown accustomed to – and have hundreds of business cards 
to prove it - it’s important to take a look into the history of our 
field to understand why this distinction developed in the first 
place. So sit back, relax and enjoy your history lesson- it will be 
quick and painless, I promise. 
 After World War I our field was known as “industrial 
psychology” and later broadened to “industrial and business psy-
chology” when it became a section of the American Psychologi-
cal Association. The name pretty much says it all – our focus was 
on selection and training with little to no recognition for the hu-
man side of things. This bottom line focus would not last for long 
however as a number of social and intellectual forces began to 
coincide. Due to a push for workplace reform and a call for the 
end of worker alienation, practitioners and academics alike began 
to focus not simply on the organization but also on the individu-
als within them. Thus, industrial and organizational psychology 
was born. Is there still a focus on the individuals within the 
workplace? Of course. At a broad level, the I and O seem to need 
to be distinguished based on whether the topic areas they repre-
sent are more business focused (i.e. what is the bottom line for 
performance in the organization) or humanistic focused (i.e. what 
is the bottom line for the individuals who perform in the organi-
zation).  If the circumstances prompting the initial distinction 
between industrial and organizational psychology are still at 
work in our society, how could we disregard this distinction? 
 

(Dr. Ruskin Receives Award Continued From 
Page 1) 
University. During his 22 years of leadership, the Consortium 
has afforded 182 George Mason students the opportunity to 
receive educationally relevant professional experience while 
providing government agencies with their expertise and ef-
fort. The American Psychological Association (APA) has 
selected him as recipient of its Meritorious Research Service 
Commendation for 2008 for his outstanding contributions to 
psychological science in program development and research 
facilitation. 

Dr. Ruskin was uniquely prepared for the complex 
task of coordinating students from numerous universities and 
government agencies nation-wide into an integrated and mul-
tifaceted program. After receiving his degree in experimental 
psychology from West Virginia University, Dr. Ruskin be-
came a professor at Georgetown, where he was soon elected 
the youngest Department Chairman ever. Twenty two years 
ago he gave up his tenured professorship and chairman posi-
tion to focus all his efforts on shaping the Consortium pro-
gram, and the result has been overwhelming. With the help of 
Deputy Director Julie Waller, the Consortium has taken stu-
dents from over 40 universities at the undergraduate, graduate 
and post-doc levels and connected them with some of the 
brightest mentors in their fields. 

Dr. Ruskin views the Consortium as a little univer-
sity, in which he serves as dean to work with the students, 
pair them with mentors with matching interests and facilitate 
their educational development. At any given point, the Con-
sortium consists of 40-50 mentors and 110-115 students, all 
of whom look to Dr. Ruskin for advice and support. George 
Mason is the largest and most organized provider of students, 
thanks in large part to the efforts of Dr. Lou Buffardi to en-
sure that all of his I/O students are provided with funding; 
collectively, the students receive approximately 5 million 
dollars annually in exchange for their services. The Consor-
tium stands out from typical employers in that it encourages 
its students to publish their work, which offers them and their 
respective government agencies incalculable gain. One word 
sums up what the Consortium provides to its students under 
Dr. Ruskin’s guidance: Opportunity… Opportunity to pub-
lish, to learn, to earn and to develop in a meaningful and 
unique way as students, scientists and people. 

During his 22 years as Director, Dr. Ruskin has sat 
on 53 dissertation committees, flown 1.7 million miles, and 
helped 1100 students obtain their degrees. He holds a special 
place in his heart for George Mason and its students, as we do 
for him. Dr. Ruskin has been a mentor, friend and avid sup-
porter of everyone that has passed through the Consortium, 
and we offer him congratulations for this well-deserved 
achievement. He responds to questions about this honor with 
his usual warmhearted grin and the observation that, “The 
award is the 2nd highest in the APA, and the only one higher 
is the lifetime achievement award, which is given posthu-
mously… So I’m not eligible yet.”  He will receive the 
award at the APA's Board of Directors meeting in Wash-
ington, D.C. in December of 2008. 
 



 

 

(The GMU Internship Experience Continued from 
Page 1) 
students choose GMU’s I/O program is because of these 
opportunities.  Not only do internships allow students to apply 
what they have learned in the classroom, but they also help 
students develop new knowledge and skill sets by having 
them complete developmental assignments they’ve never tried 
before.  Additionally, internships provide a way for students 
to figure out what more specific subfields of I/O they are 
interested in and may want to concentrate in after graduation.  
Finally, internships also provide a valuable avenue for 
networking and career path building, as a current internship 
could lead to a full-time position. 
 
 With all of that said, what makes a good internship? I 
interviewed three second year students, Kelsey Logan, 
Kristina Dunphy, and Jennifer Demarais, to answer that 
question by asking them to provide some details about their 
internships. 
  
 Kelsey Logan has been interning for the Society of 
Human Resource Management (SHRM) in Alexandria, VA, 
since May of 2008.  SHRM is the largest professional 
association dedicated to serving the needs of HR 
professionals.  Its goal is to provide resources and the latest 
research to HR professionals.  Kelsey works in the Strategic 
Research Management unit with Customized Benchmarking 
Services.  On a day to day basis, she helps create 
Benchmarking reports that SHRM customers order.  There are 
three main types of reports she helps create -- Human Capital, 
Retirement & Welfare, and Health Care.  Along with creating 
these reports, she also does various other tasks including 
assisting in survey creation, collecting and entering data, 
running various statistical analyses, and answering customers’ 
questions regarding Benchmarking.  Furthermore, she writes 
published monthly articles on various psychometrics.  If 
you’re interested in Kelsey’s internship, she can be contacted 
at kelsey.logan2@gmail.com 
 
 Kristina Dunphy has worked at HumanR, a small 
office located in Herndon, VA, since last August.  HumanR 
provides a wide range of services for various clients, 
including employee engagement surveys, exit interviews, 360o 
feedback, and training.  They work with several smaller 
companies as well as a few larger organizations, but one of 
their main focuses (and an initiative in which Kristina is 
especially involved) is federal contractor services.  These 
services include HR Metrics Reports in which turnover data is 
collected and compiled each quarter and then published in a 
report for organizations to see where they stand in the 
contractor community.  Kristina collects data and calculates 
turnover rates, and then puts them in Metrics Reports to be 
delivered to clients.  Additionally, Kristina serves as support 
to all of the consultants in the office, and is therefore involved 
in some capacity in all of the services listed above by 
analyzing data in SPSS, creating tables and PowerPoint 

presentations, proofreading, and doing administrative tasks for 
surveys and exit interviews (e.g., emailing clients, helping 
users, communicating with callers, etc.).  If you’re interested 
in Kristina’s internship, she can be contacted at 
kristinadunphy@gmail.com 
 
 Jennifer Demarais has been employed by the Army 
Research Institute (ARI) for nine months.  ARI is managed by the 
Department of Defense and produces research on the selection, 
training, and maintenance of Army soldiers.  Students working at 
ARI serve as contractors through the Consortium Research 
Fellows Program, which pairs students from local universities 
with mentors at ARI and other participating institutes.  
Consortium students work for one year at their internship site, 
and their responsibilities vary depending on their mentors and 
where their research interests lie.  Generally speaking, it’s not 
unusual for students to travel around the country collecting data 
for projects, perform statistical analyses, and to help write 
research reports and journal articles.  More specifically, 
Jennifer’s work at ARI is primarily research-based.  She is 
currently analyzing data and helping to write a report based on a 
computer game developed specifically for ARI to train 
negotiation skills and cultural awareness.  She is also writing a 
theoretical paper on the assessment and development of tacit 
knowledge and testing a new game for training cultural 
awareness.  If you’re interested in Jennifer’s internship, she can 
be contacted at jenndemarais@gmail.com 
 
 Overall, internships can round out a well-balanced 
education in terms of combining research and applied work.  
We’ve compiled a list of current and past internships that 
Mason students have held to help you search for an internship 
that best suits your needs and interests.  A student contact is 
provided to help you with any questions you may have – don’t 
be afraid to email a student for advice and/or information 
about an internship that interests you.  Good luck finding the 
perfect internship! 
 
 

 

The ION welcomes back  
Dr. Buffardi! 

We have all missed you and are 
glad to see you back on campus! 

GMU Students Pose with the Olympic torch at SIOP 2008: L to R : Gia 
DiRosa, Ryan Hendricks, Jennifer Demaris, Anna Winters, Irwin Jose  

ION - GMU’s I/O Network 6 



 

 

Organization Work 
Type Job Duties or Advantages Student Contact 

National Institutes of 
Health (NIH) 

Applied “I” 
and “O” 

Human Resources Specialist/Program Analyst 
Exit interviews 
Program/data analysis 
Using metrics for consulting purposes, Sys-
tems development 
Compensation studies 

Carrie Grimes 
cegrim2@gmail.com 

National Institutes of 
Health (NIH) 

Applied “I” HR Operations/Systems (selection, competen-
cies, compensation) 

Lillian Hnath 
lmhnath@gmail.com 

Institute for Defense 
Analyses 

Research Literature reviews, test construction, data col-
lection and analysis in a military context in a 
variety of areas from training to adaptability 

Kate LaPort 
klaport@gmu.edu 

Federal Management 
Partners, Inc. (FMP) 

Applied “I” 
and “O” 

Consulting for government agencies 
Creating training materials, analyzing training 
workshops, meeting with clients, etc. 
  

Gia DiRosa 
gia.dirosa@gmail.com 
gdirosa@fmpconsulting.com 

Federal Management 
Partners, Inc. (FMP) 

Applied “I” 
and “O” 

Data collection (e.g. interviews, assessments 
SME reports etc.) 
Report generation and briefing presentations 

Chad Ian Peddie 
Cpeddie@fmpconsulting.com 

Federal Management 
Partners, Inc. (FMP) 

Applied “I” 
and “O” 

Data analysis 
Survey development/analysis 
Focus group/interview facilitation 
Client interaction 

Ashley Agerter 
aagerter@gmu.edu 

ICF International Applied 
“I,”“O,” 
and Re-
search 

Training design and development (ILT and 
WBT) 
Performance management 
Business development 

Damian Liska 
dliska@icfi.com 

Society for Human 
Resource Management 
(SHRM) 

Research Survey development 
Data collection and analysis 

Laleh Patel 
lpatel2@gmu.edu 

AOL, LLC Applied “I” 
and “O” 

HR Design Center, Organizational Effective-
ness unit (cultural integration, 
Global Workforce Analytics, Employee Pulse 
Surveys and focus groups, creating HR score-
cards) 

Courtney Ledford 
courtneye.ledford@gmail.com 
 
 
 

PDRI Applied 
“I,” “O,” 
and Re-
search 

Consulting with clients and providing inte-
grated talent management solutions including 
individual assessment and test interpretations, 
training delivery and program development, 
competency modeling, 360o feedback, and 
coaching 

Vanessa Tendick 
vanessa.tendick@pdri.com 

Defense Manpower 
Data Center (DMDC) 

Research Experience with survey process 
Survey analysis and reporting 
Graphic presentation of data 

Anna Winters 
awinters7@gmail.com 

Army Research Insti-
tute (ARI) 

Research Research on selection and assignment 
Data collection 
Opportunity for travel and authorship on publi-
cations 

Ryan Hendricks 
rhendri2@gmu.edu 
ryanhendricks10@gmail.com 
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(New Students Continued from Page 3) 
 
are still developing. I love traveling, reading books, dancing and 
going out with friends. 
 
VERONICA GILRANE 

 
 I'm originally from Columbia, SC, but 
spent the majority of my youthin McDonough, 
GA (a suburb of Atlanta).  I just recently com-
pleted my undergraduate degree from the Uni-
versity of Georgia in Athens, GA and received a 
B.S. in Psychology in addition to a B.A. in Soci-
ology. While at UGA, I was involved in several 
extracurricular activities. I served as the under-
graduate Vice President for Psi Chi, the national 

honor society in Psychology, participated as a student member 
of Habitat for Humanity, and tutored elementary school chil-
dren with Athens Tutorial Program.  Due to my research ex-
posure and course choices at UGA, my interests in I-O in-
clude issues concerning work place diversity and work-family 
balance.  During my free time, I love to cook and sample new 
and exotic cuisines.  When I don't have the time (or funds) to 
cook or eat out, I enjoy the vicarious experience of indulging 
myself with a few hours of Food Network.  Along with my 
passion for good food comes my love for travel and meeting 
interesting people.  After visiting northern VA and D.C., I 
know I will relish experiencing the area's diverse culture. 
 
NOT PICTURE: 
PHILIP GILMORE 
 
M.A. Students: 
 
ADAM GRIM 
 I am from Orange Park, FL and I graduated from the 
United States Military Academy at West 
Point in 2000 with a degree in Engineer-
ing Management. I am currently a cap-
tain in the US Army and will be an in-
structor in the psychology department at 
West Point once I complete the IO pro-
gram at GMU. I have spent most of my 
Army career at Fort Lewis, WA (near 
Seattle) and some training time at Fort 
Knox, KY. I have served in a variety of 
leadership positions as an Army officer 
and have been deployed to Iraq twice for a total of 27 months 
in combat. During my last tour I was a reconnaissance troop 
commander in charge of over 100 soldiers and 17 Stryker ve-
hicles conducting daily patrols in Baghdad. It was an ex-
tremely rewarding experience working directly with young 
soldiers and experiencing first hand a variety of leadership 
challenges dealing with motivation, job satisfaction, and sepa-

ration from friends and families. I am married to Christina, 
my high school sweetheart, and currently have two cats - 
Lewis and Clark. I enjoy running, outdoor recreational sports, 
traveling, watching movies, and home improvement projects. 
 
ALLEGRA ROUNDY 
      I consider myself a New England native, even though 

I moved around a lot growing 
up.  I love to go hiking, camping, 
backpacking, and running, and I 
enjoy getting up early for a cup of 
coffee at first light.  I also love to 
travel, and I'm a sucker for good 
food and wine.   
  As for my academic and 
professional interests…  I de-

signed my own undergraduate major to study the human 
mind-brain, incorporating elements of psychology, anthropol-
ogy, and philosophy.  Since graduating in 2003, I've been 
working as a Human Capital Consultant for Deloitte Consult-
ing and Booz Allen Hamilton doing Talent Management, 
Workforce Strategy, Training Needs Analysis, Organization 
Design, Competency Identification, and Career Path Design.     
  After five years of practical experience, I am looking for-
ward to building a deeper expertise in the field.  I hope that 
this will help me to continue my career as a consultant, first as 
a Human Capital Consultant, and eventually as an executive 
consultant specializing in team effectiveness and leadership 
development.   
 
TORREY CORIDEN 
 I am from Evergreen, CO. For undergrad, I attended 
Grinnell College in Grinnell, IA. At Grinnell, I was a member 
of the swim team, the track team, the ultimate Frisbee team, 
the Student Government Association, Free the Planet! 
(volunteer/environmental activist group), and Student Affairs 
(peer mentor program); I worked as a lifeguard, a caterer, a 
TA, and a lab assistant. Furthermore, 
two classmates and I were fortunate 
enough to receive a grant from the 
Howard Hughes Medical Institute for 
research exploring the epistemological 
development of undergraduate re-
searchers (yes, we researched research-
ers). I graduated in May 2006 and have 
been moving around (Colorado, Austra-
lia, Oregon) since then. As for the fu-
ture, I am interested in preventive 
health in the workplace and the dimin-
ishing distinction between work life and personal life. Lastly, 
I like hiking, camping, snowboarding, reading, living new 
places, cooking, eating, and sitting around. 
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KATRINA HSEN 
 My name is Katrina Hsen and I’m currently living in 
Rockville, Maryland where I’ve been pretty much all my life.  I 
received my B.A. in Psychology and Criminology from the Uni-

versity of Maryland, College Park.  I was a 
member of Psi Chi, Alpha Phi Sigma, and 
NSCS.  I was also a research assistant in the 
Social Psychology lab where I worked on 
two main studies concerning the multifinal 
means of goal pursuit and activating stereo-
types to decrease memory.  I graduated in 
December 2007, so to keep myself busy I am 
currently a research assistant at Westat run-
ning and analyzing data for a long-term 
health study.  I’m still exploring my research 
interests, but so far I’m really interested in 
organizational motivation and performance 

evaluation.  I am addicted to going to the gym and can usually be 
found there when I have free time.  I also love spending time 
with my friends and family, watching and playing sports, read-
ing, and going to the beach. 
 
BENJAMIN ALEXANDER 
 I graduated with a B.S. in Psy-
chology from Tufts University in De-
cember, 2006.  After several months 
doing market research and a year vol-
unteering abroad, I returned to school 
to study I/O Psychology at Florida In-
ternational University.  I am transfer-
ring to George Mason this fall to con-
tinue my studies.  While at Tufts I was 
active in HIV/AIDS outreach, the plan-
ning and execution of a literacy festival 
called Read by the River, Friends of 
Israel, Tufts Hillel, and AEPi.  My research at FIU focused on 
leadership, but I am also interested in many other areas including 
training and team processes.  I like to read, travel, eat and spend 
time outside playing sports or hiking.  
 
 
LANDON MOCK 

 I grew up in Knoxville, Tennessee, 
and moved to the Denver area while I was in 
high school.  I received my BA in Psychol-
ogy from the University of Colorado at Boul-
der in May of 2007.  While working toward 
my undergraduate degree, I worked in a vari-
ety of part-time jobs, and I was also a mem-
ber of Psi Chi.  I have spent the past year 
working as a research assistant in the Social 
Psychology department at the University of 
Florida, and most of the research has been on 
the topic of stigma-by-association.  While I 

have been in Gainesville, I have also been working as a bank 
teller and an event photographer.  My research interests are fairly 

broad, but I am particularly interested in how topics of 
social psychology apply to the workplace.  In my free time 
I enjoy hiking, going to the pool, working out, following 
sports, snowboarding, taking pictures, and traveling.  My 
parents live in New Jersey near Philadelphia, so I am look-
ing forward to being a little closer to them. 
 
TINA THOMAS 
 Maryland is home for 
me, as I have lived there all my 
life.  I graduated from the Univer-
sity of Maryland, College Park in 
2007.  I was a double major in Psy-
chology and Criminology & Crimi-
nal Justice with a minor in 
French.  As an undergraduate I was 
part of a few organizations includ-
ing the National Society of Colle-
giate Scholars, South Asian Fel-
lowship, and English Conversa-
tion.   Since graduation, I have been working at Danya 
International, Inc., a small health communications and 
technology company in Silver Spring, Maryland.  As a 
research assistant on the Mental Health Research and Pro-
motion team, I have supported several projects from a drug 
and alcohol prevention curriculum for middle schoolers to 
sessions to help individuals on the Autism Spec-
trum transition from high school to postsecondary educa-
tion.  In my free time I enjoy music, eating, working out, 
and hanging out with friends.  I'm very excited 
about starting grad school at GMU! A few research inter-
ests of mine include maintaining the Work-Life balance 
and diversity in the workplace. 
 
ALEX ZINICOLA 

 Hello all, my name is Alex 
Zinicola and I’m an incoming MA 
student.  I am from Springfield, 
VA, and received a BA in Psychol-
ogy from James Madison Univer-
sity.  As an undergrad, I was in-
volved in Psi Chi and Psychology 
Peer Advising, but my most impor-
tant commitment was to my intra-
mural softball team.  I also partici-
pated in various research projects 

focusing on both human and non-human participants.  I am 
interested in personnel selection, as well as leadership and 
team dynamics.  I’m a huge Dallas Cowboys fan, which 
usually means I have a hard time making friends.  I look 
forward to meeting and working with all of you. 
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KRISTEN JONES 
 I am from Richmond, Virginia 
and I just graduated in May from the Uni-
versity of Virginia with my B.A. in Psy-
chology.  During my time as an under-
graduate, I was very involved in the Uni-
versity Dance Club, a member of the Psy-
chological Society, and also served as a 
student intern at the Alzheimer’s Associa-
tion. During the past year, I have been 
working in Dr. Joseph Allen’s lab on his 

longitudinal study of adolescent development, which has been 
going for nine years and just received a grant renewal to go 
for another five years.  While my research interests are wide 
and changing at this point, I am particularly interested in gen-
der and race relations in the workplace and occupational 
stress.  In my free time, I enjoy going out with friends, work-
ing out, listening to music (especially Dave Matthews), and 
anything having to do with dancing!  I can’t wait to move up 
to D.C. and start exploring the area! 
 
WILLIAM (BILL) PATE 
 I live in the Eastern Market (lower Capitol Hill) 
neighborhood of DC, having recently bought a 138 year old 
house (you can imagine how my free time is spent) with my 
now fiancée, Frances. I currently work for the American Psy-
chological Association (going on 8 
years) as the Assistant Director of the 
Center for Workforce Studies 
(formerly, the Research Office). 
Growing up as an ‘Army brat’, I’ve 
lived in Panama, Germany, and Kan-
sas. I consider Wichita, Kansas my 
hometown, having spent most of my 
formative years there and I later 
earned a BA in psychology from Wichita State University 
with a minor in mathematics. My research interests include 
organizational management with a focus on leadership, and 
quantitative methods. When I’m not making ‘improvements’ 
to our house, I enjoy cooking, playing (badly) guitar (electric 
bass, acoustic), writing, and entertaining our four cats. 
 
JULIE AGAR 

 Despite not officially being born in 
Maine, I like to say that’s where I’m from, 
having moved there when I was 12. I decided 
to stay for my undergraduate studies, graduat-
ing from Bates College in 2001 with a major 
in Psychology and a minor in Music. Since 
then, I have lived and worked in both Boston 
and San Francisco. Research has been a recur-
ring theme of my career thus far, with my pro-
fessional experience including working as a 
Research Assistant for a Health Policy Profes-

sor at Georgetown University and, more recently, as a Senior 
Research Analyst at Context Analytics, a strategic communi-

cations research firm. While at Context, I became extremely 
interested in the numerous issues impacting a small, rapidly 
growing company, including organizational change, motiva-
tion, and team building. In my free time, I love to sing, hike, 
discover new wines (living near Napa for three years can do 
that to you!), and just generally spend time with my husband, 
Dan, and our rather overweight cat, George.  
 
DAVID GELLER 

 I received my BA in Ameri-
can Studies and a minor in Rhetoric 
from the University of Maryland, 
College Park.  During the four years 
that led to my BA, I did not take any 
psychology courses.  After graduating 
I discovered I/O and quickly fell in 
love with it.  Therefore I sought op-
portunities to enhance my education 
by enrolling in a year and a half of 
undergraduate psychology courses, 
conducting I/O research, and pursuing 

field-related internships.   
 If life were perfect, I'd live outside in a huge tent 
with my friends.  Since that is more of a dream, an I/O educa-
tion will suffice!  I am working toward my MA, but I hope the 
journey doesn't end there.  I intend to pursue a doctor-
ate.  Also, I recently accepted a position with the Army Re-
search Institute through the Consortium Research Fellows 
Program.  While my research interests are still being refined, I 
am intrigued by leadership, motivation, team processes, con-
flict resolution, and emotional intelligence.  
 
NOT PICTURED: 
Jake Sauser 
Cherilyn Blumenthal-Gladding 
Joe Caramagno 
Stacy Everett 
 
 
 
 
 

 
 
 
 
 
 
 
 

IOPSA Listserv 
 

The IOPSA Listserv is open to current students and faculty as a 
means to facilitate communication among members of GMU's I/O 

program. You can subscribe to the IOPSA listserv by sending an e-
mail to the following address:  

listproc@gmu.edu. In the body of the message, simply type, 
"subscribe IOPSA [your name]." Then hit "send". Once you have 
subscribed to the IOPSA Listserv, you can post messages to the 

listserv. To post a message, address your e-mail toIOPSA-
L@mail04.gmu.edu.Fill in any subject you like, and type your mes-

sage as usual. Be sure that the message is coming from the ac-
count you subscribed under. 

 
IMPORTANT: Please remember that any messages sent (or 

forwarded) directly to IOPSA will go to everyone who has sub-
scribed to IOPSA. If you have any questions, please e-mail 

Irwin Jose at 
ijose@gmu.edu. 

mailto:listproc@gmu.edu�
mailto:IOPSA-L@mail04.gmu.edu�
mailto:IOPSA-L@mail04.gmu.edu�
mailto:IOPSA-L@mail04.gmu.edu�
mailto:IOPSA-L@mail04.gmu.edu�
mailto:mcamburn@gmu.edu�
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RECENT GMU BIRTHS: 
◊ Jamie Donsbach recently completed her PhD at University of 

Albany and is expecting her first baby with husband David 
Levy. 

◊ On May 15th, 2008, master's student Chris Midberry (’09) and 
his wife Beth welcomed their second son, Henry Davis Mid-
berry. 

◊ On May 30th, 2008, doctoral candidate Jordan Robbins and his 
wife Kirsten welcomed their daughter Leah Michelle Robbins.  

 

ALUMNI UPDATES: 
 
◊ Crystal Harold (’05) and her fiancé Brian Holtz (’05) have 

recently relocated.  Crystal has recently taken a position at 
Temple University as an Assistant Professor in the Human 
Resource Management Department in the Fox School of 
Business and Management.  And Brian has accepted a posi-
tion as Assistant Professor at Rutgers School of Business-
Camden in the Human Resources/Organizational Behavior 
Department. 

 
◊ Tayla Bauer just accepted a position as Managing Editor for 

the Journal of Management. 
 
◊ Crystal Harold (’05) and Brian Holtz (’05) recently pub-

lished: Holtz, B.C., & Harold, C.M. (in press). When your 
boss says  no!: The effects of leadership style and trust on 
employee perceptions of managerial explanations. Journal of 
Occupational and Organizational Psychology. 

CONGRATULATIONS 

TO OUR RECENT 
GRADUATES! 

 
◊ PhD  

◊ Zack Horn 
◊ Krista Langkamer 
◊ Cary Kemp 
◊ Gabrielle Wood 
◊ Ben Poor 

◊ M.A. 

◊ Cory Adis 
◊ Elizabeth Conjar 
◊ Ryan Hargraves 
◊ Lindsay Hawkins 
◊ Lisa Howard 
◊ Kimberly Hylton 
◊ Manjit Jathoul 
◊ Richard Hermida 
◊ James Kurtessis 
◊ Vivek Khare 
◊ Marni Mantuka 
◊ Kristin Olsen 
◊ Joseph Luchman 
◊ Kathy Stewart 
◊ Aarton Stupica 

 

 

Dr. Eden King at Commencement with Ryan Hargraves and 
Kimberly Hylton 

GMU 2008 Graduates: L to R: Kathy Stewart, Ryan Hargraves, Elizabeth 
Conjar, Lisa Howard, Kimberly Hylton, Lindsay Hawkins 



 

 

Irwin J. Jose 
Carrie Grimes 
George Mason University  
Department of Psychology, MSN 3F5 
Fairfax, VA 22030-4444 

CHECK OUT THE N EWLY  
REDESIGNED WEBSITE 

HTTP:// WWW. GMU. EDU/ ORG/ IOPSA 

GMU I/O Program 

 

 

I O N  -  G M U ’ S  I / O  N E T W O R K  

ION Newsletter 
The  ION  newsletter  is  published  by  graduate  students  of  George 
Mason  University’s  Industrial/Organizational  Psychology  program. 
This  newsletter  is  intended  to  serve  as  an  impartial  forum  for 
information pertinent  to  the  students and  faculty of  the program, as 
well  as  the  general  I/O  community.  We  would  like  to  thank  the 
previous ION editors, Dr. Marisa Diana‐Russo, Dr. Stephanie Payne, 
Dr.  Lisa  Boyce, Nikki Dudley, Mike  Ingerick, W.  Benjamin  Porr, 
Deirdre Lozzi, Tiffany Bludau, Marissa Shuffler, Jordan Robbins, C. 
Brooke Orr,  Jayme Pittsonberger, Richard Hermida,  and Elizabeth 
Conjar. 
 
If you would like to be included or removed from the mailing list, 
please e‐mail us at ion@gmu.edu. The deadline for contributions to the 
newsletter is three weeks before distribution, which occurs on or 

The  Industrial/Organizational Psychology Program at George Mason 
University  is housed  in  the Psychology Department. The department 
itself  is a part of  the College of Humanities and Social Sciences,  Jack 
Censor,  Dean.  For  further  information  on  the  I/O  Program,  please 
contact Dr. Lois Tetrick at ltetrick@gmu.edu or the graduate secretary 
at  psycgrad@gmu.edu.  Please  also  visit  our  web  site  at:  http://
www.gmu.edu/org/iopsa 
 

I/O Alumni 
 
Please  keep  us  informed  of  your  life  changes,  from  your  mailing 
address  to  SIOP  fellowship  nominations.  If  you  are  willing  to  be 
interviewed  for  our  alumni  column  or  wish  to  contribute  to  the 
newsletter in any way, please e‐mail us at ion@gmu.edu. 
  

ION Website and E-mail 
 
Our  website  is  at  http://www.gmu.edu/org/iopsa.  We  can  also  be 
contacted at ion@gmu.edu. 
 
 

I O P S A  

Past Editors 
Elizabeth Conjar 
Richard Hermida 
 
Present Editors 
Irwin Jose 
Carrie Grimes 
 
Faculty Advisor 
Dr. Seth Kaplan 

Contributors 
Elizabeth Conjar 
Jennifer Demaris 
Gia DiRosa 
Carrie Grimes 
Chad Peddie 
Kate LaPort 
Joseph Luchman 
Vanessa Tendrick 

 
 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


