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MVP: Orrick's Lynne Hermle 

Law360, New York (December 13, 2017, 3:17 PM EST) -- Orrick 

Herrington & Sutcliffe LLP's Lynne Hermle again showed why she's 

become one of the go-to employment attorneys in Silicon Valley 

this year, winning two verdicts for Tesla founder Elon 

Musk's SpaceX to land herself among Law360's 2017 Employment 

MVPs. 

                                                                                                                                                                                                          

HER BIGGEST ACCOMPLISHMENT: 

Hermle's biggest accomplishment over the past year actually 

spans a pair of jury verdicts for rocket maker SpaceX in suits 

alleging it tolerated sexual harassment toward a former welder 

and fired a worker who complained about its safety practices. 

 

“It was a big year,” Hermle said. “It's unusual for me to have two 

trials in a one-year period … We not only had two trials, we had 

two trials for the same client — SpaceX — both in LA, both, in a 

way, challenging cases to try before a jury.” 

 

Every trial is a hard, but the media attention surrounding 

allegations against a company of SpaceX's stature amplifies these 

difficulties, Hermle said. It's a challenge she welcomes.  

 

"You're very much in the media spotlight, and that's tough sometimes for clients — not just this client, 

but all clients — because the media portrayal of the claims and witnesses is not always, in my view, 

balanced or sympathetic." 

 

"I was pleased that SpaceX was willing to invest in trying [these cases]," Hermle said. "Not all companies 

are willing or able to go through the trial process, but SpaceX takes the view that we don't settle 

meritless claims." 

 

HER OTHER NOTABLE CASES: 

Discrimination has been the story of 2017 in employment law, and as one of Silicon Valley's top 
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employment attorneys, Hermle has been busy. 

 

Hermle represents Apple in a former in-house attorney's gender bias suit and has already persuaded a 

Los Angeles judge not to let the worker proceed under a Jane Doe pseudonym. She also 

represents Farmers Insurance in a former senior in-house counsel's age, disability and gender bias and 

retaliation suit. 

 

With these cases likely to go to trial in the coming months, Hermle's 2018 may be just as busy as her 

2017 — and just as challenging. 

 

"Within this tidal wave of gender claims, I think it becomes increasingly challenging to convince a trier of 

fact that an allegation is just an allegation," Hermle said. "But in both of these cases I believe very 

strongly in the company’s position." 

 

HER PROUDEST MOMENT: 

Hermle played a major role in one of the biggest individual bias suits in recent memory, serving as lead 

counsel to venture capital firm Kleiner Perkins Caufield & Byers LLC in ex-partner Ellen Pao’s $100 

million suit. 

 

Pao's suit, which alleged that she was denied promotions because of her gender, could have dealt a 

significant blow for Kleiner Perkins, but Hermle's work — particularly in cross-examination — saw her 

client win the day with a 2015 jury verdict. 

 

"Cross-examination of a witness is designed to reveal the flaws and lack of truth in that witness' 

testimony, and according to the media, that's what that cross-examination did," Hermle said. "I’m proud 

of that because Kleiner Perkins deserved to have inconsistencies and what I viewed as untruths exposed, 

particularly given the 50-plus reporters in the courtroom." 

 

WHAT MOTIVATES HER: 

Employers have gotten a bad rap in the public eye this past year, Hermle said, with many people coming 

to assume businesses are guilty of every sin they're charged with. The opportunity to rebut such 

assumptions about her clients is one of the things that keeps Hermle coming back every day. 

 

Not all employers cover up discrimination and harassment, Hermle said. 

 

“Many, including tech employers in the valley, are doing what they can to do the right thing, and that’s a 

side that is rarely discussed, and I believe in my clients,” she said. 

 

Workers deserve to have their claims taken seriously, but employers' defenses should be taken seriously 

as well, according to Hermle. 

 

"I believe that employers that do the right thing are entitled to a fair hearing … There are cost 

challenges, jury challenges, court challenges, business challenges, challenges with the media and the 



 

 

media’s reports — but I believe my clients are entitled to being shown not to have discriminated or 

retaliated against employees in these cases." 

 

HER ADVICE FOR EXCELLING IN LAW: 

When Hermle’s 25-year-old son threw her a curveball this past Thanksgiving by announcing his plans to 

go to law school, Hermle dispensed some motherly advice. 

 

"I said to him, 'This is a profession with 1,000 different jobs in it,'" Hermle said. "What you need to be 

able to do, if you can, is to find a job that is a great match for your talents and your goals in your 

skillset." 

 

Hermle found such a role in employment law. Three decades into her career, she’s as enthusiastic about 

her job as ever. 

 

“I love this job because it’s always fascinating, the way that people misbehave and behave well is never 

dull, and this job requires both strong people skills and great teambuilding," Hermle said. "And my team, 

I think, is the best in the world — 12 kick-ass litigators, 10 strong women." 

 

— As told to Braden Campbell 

 

Law360's MVPs are attorneys who have distinguished themselves from their peers over the past year 

through high-stakes litigation, record-breaking deals and complex global matters. A team of Law360 

editors selected the 2017 MVP winners after reviewing more than 1,000 submissions. 
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