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Employment Group Of The Year: Orrick 

By Adam Lidgett 

Law360 (January 15, 2020, 2:56 PM EST) -- Orrick Herrington & Sutcliffe LLP continued to establish itself 
as a leader in the employment field last year by successfully steering companies including Citigroup Inc. 
and SpaceX through appellate court wins, making it one of Law360's 2019 Employment Groups of the 
Year. 

In September, the Second Circuit ruled that a former Citigroup Inc. 
financial adviser must arbitrate claims that she was demoted 
because of her sex and fired for calling out insider trading. 
 
A three-judge panel unanimously upheld a ruling by U.S. District 
Judge Richard Sullivan dismissing former Citigroup adviser Erin Daly's 
whistleblower claim under the Sarbanes-Oxley Act and sent the rest 
of her suit, which includes claims under Title VII and the Dodd-Frank 
Act, to arbitration. Daly has since petitioned the U.S. Supreme 
Court to hear her case. 
 
“Arbitration is an important issue for many of our clients and the Second Circuit’s reaffirmance of 
longstanding case law on arbitrability was an important decision,” Lisa Lupion, an Orrick partner working 
out of the firm’s New York office, told Law360 about the case’s importance. 
 
Orrick also represented SpaceX in two employment cases in California state appellate court. 
 
In one case, an appellate panel ruled in May that an avionics technician can't revive claims he was 
wrongfully fired for questioning SpaceX's testing methods. Specifically, the panel dispatched Jason 
Blasdell's evidentiary challenges, his assaults on other rulings by the superior court and his claim that 
the time limit placed on the presentation of evidence during the trial violated his rights to due process, 
affirming a June 2017 jury verdict in SpaceX's favor. 
 
In the other case, a state appellate court in June declined to revive former SpaceX welder Zhoei 
Teasley’s wrongful termination and sexual harassment suit against the company, rejecting her claim that 
a judge wrongly allowed the jury to see a video of her at a bodybuilding competition, among other 
arguments. 
 
“They were both important because they vindicated the client’s decisions in both of those situations,” 
Julie Totten, an Orrick partner in northern California and the firm’s employment practice group leader, 
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told Law360. 
 
Totten said the firm’s employment law practice group has 71 attorneys in it. 
 
In the United States, Totten said the employment practice is really bi-coastal, with lawyers in San 
Francisco, Silicon Valley, Los Angeles and Sacramento in California, and New York and Washington, D.C., 
on the East Coast. 
 
Globally, Totten said the firm has employment attorneys stationed in Germany, the United Kingdom, 
France, Japan and Italy. 
 
And according to Erin Connell, a partner in Orrick’s San Francisco office who co-chairs the firm’s pay 
equity task force, various subgroups have sprung out of that practice area. 
 
Connell said pay equity is a very hot topic and key area of focus for a lot of the firm’s clients, particularly 
those in the technology and finance arenas. 
 
“There’s really been a spotlight on those sectors from the perspective of pay equity and diversity,” 
Connell told Law360. “In society generally, it is a topic that our clients are hearing from their customers 
and their clients and their employees.” 
 
Connell added that there is a heightened legal risk in the area of pay equity, as states, including 
California, have been revising and strengthening their equal pay laws. 
 
Totten said that the employment group is a relatively small group of lawyers within the firm, but called 
the group “small but mighty.” 
 
“We have always been a destination for employment, meaning a lot of our clients come to Orrick 
purposely to hire the employment group to handle these challenging matters,” Totten said. 
 
Totten added that the employment group has stayed relatively flat as far as headcount goes, but that 
they are always looking for opportunities to grow where it makes sense to grow as a firm. She said the 
firm really focuses on three areas; technology, finance, and energy and infrastructure. 
 
“Generally employees are much more vocal and aware of what maybe their legal rights are or what their 
legal rights should be,” Lupion said of the current state of employment legal issues. “That level of 
awareness has made employment issues more top of mind for all companies.” 
 
--Editing by Jack Karp. 
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