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Earlier this week, Massachusetts became the fourth state this year to strengthen its pay equity laws 
in the hopes of closing the gender pay gap. What began with groundbreaking legislation last year in 
California is gaining momentum around the country. Whether it's the U.S. Women's National Soccer 
Team asserting their legal right to fair pay and fair play, or the young girl asking Democratic nominee 
Hillary Clinton whether she'll be paid as much as a man if she wins the presidency, equal pay has re-
emerged in our national consciousness. 

The work on this important issue, however, is far from done. As this type of new legislation 
proliferates, California is now well poised to lead the nation forward into uncharted and uncertain 
territory. The California Commission on the Status of Women and Girls (http://women.ca.gov) has 
launched a Pay Equity Task Force that in the coming months will work toward challenging the 
assumption that employees and employers are on the opposite sides of this issue. To move the 
needle forward, it is crucial for these sometimes conflicting factions to work together to eradicate the 
gender pay gap. 

This task force will engage diverse interests: employees and their advocates, small and large 
employers, policymakers, legislators, experts in human resources and compensation practices, 
industrial organizational psychologists, labor economists, social scientists and legal and other 
experts in the public and private sectors. This collaboration, we hope, will foster understanding of the 
challenges faced by all stakeholders and produce the tools to change the culture and develop 
solutions. This work is an outgrowth of last year's passage of the California Fair Pay Act, signed into 
law by Gov. Jerry Brown after a groundswell of support triggered action. While Congress has failed 
to pass the federal Paycheck Fairness Act for 20 years, California and other states such as 
Massachusetts, New York and Maryland are moving forward. 

We are confident other states will follow. But the commission is calling for continuing attention to the 
debate over what is best for working women, which has made its way into the presidential election 
and political discourse. No one seriously debates that fair pay is important. But rather than seeing 
this as a divisive issue, we see a unique opportunity to collaborate and think outside the box. 

Whether you are a business looking to climb to the top of the Fortune 500, a Silicon Valley tech 
leader or an employee waiting for her next paycheck, we are all anxious to see how these new laws 
unfold.  

Gender pay equity is essential for the well-being of families in California, where nearly one in four 
households with at least one child are headed by single women. If our experiences here in California 
have taught us anything, it's to engage in this collaborative work, particularly where things are rarely 
black and white, and much is left to interpretation. Both employees and employers need clarity to 
make informed choices about careers and about workplace policies and procedures. The task force 
will strive to find innovative and creative solutions to reconcile important competing interests for 
employees and businesses alike. 



As an independent state agency, the commission is well-positioned to provide our leadership and 
example on this issue. We plan to work together for working women, for the families that depend on 
them and for the young girls who should grow up knowing that pay equity is a goal we are working to 
achieve together. 

Julie Su and Lauri Damrell are commissioners with the California Commission on the Status of 
Women and Girls and co-chairs of the commission's Gender Equity in the Workplace and 
Employment Subcommittee. They wrote this for the Mercury News. 


