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Influential Women In IP Law: Denise Mingrone 

By Ryan Davis 

Law360, New York (October 21, 2014, 8:01 PM ET) --  

After 15 years as a career law clerk, Denise Mingrone went into 
private practice at Orrick Herrington & Sutcliffe LLP in 2006 and has 
quickly racked up significant victories for clients including Brocade 
Communications Systems Inc. and MGA Entertainment Inc., making 
her one of Law360's Influential Women in IP Law. 
 
While most judicial clerks stay on the job for a year or two, Mingrone 
spent many years clerking for several federal judges in the Northern 
District of California. Her lengthy clerkship was not exactly planned, 
but she said it was "just a terrific experience" that made her well 
versed in court rules and procedures. 
 
"It was just one of those things that naturally evolved," said 
Mingrone, now the managing partner of Orrick's Silicon Valley office. 
"The Northern District of California was a mecca for patent cases, so 
there was a flurry of activity and it was an exciting time to be working 
at the court. Before you knew it, 15 years had gone by." 
 
As much as she enjoyed being a clerk, Mingrone still had a career goal of practicing at a major law firm 
and left to join Orrick, where she has worked ever since. Clients like James Parsons, senior director of IP 
at Brocade, said Mingrone's unconventional background has been an invaluable asset to her work as an 
IP litigator. 
 
He called Mingrone's past experience working with judges "an incredible value add," since she is so 
deeply familiar everything that happens at court. 
 
"I never met anybody who's had a skill set in this regard, who can deal with courts and knows what's 
going on in the court more than her," Parsons said. 
 
Mingrone was part of an Orrick team that helped Brocade secure a favorable settlement in its long-
running trade secrets, patent and copyright case against rival A10 Networks Inc. 
 
Brocade sued A10 and a number of former employees in 2010, alleging they engaged in clandestine and 
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systematic theft and infringement of Brocade's application delivery technology. In August 2012, a jury 
found A10 liable on all counts, and the parties reached a settlement the following May, just before 
opening statements were to being in a damages trial. 
 
Mingrone said she recalls the case as "really challenging and fun" because it combined trade secrets, 
patent and copyright law. 
 
"It's pretty unusual to have all three in one case, and we had a verdict in our favor on all claims," she 
said. 
 
Parsons said the case was "gigantic," but that Mingrone and the Orrick team did an outstanding job of 
handling it and securing a favorable outcome. 
 
"It really took a lot of expertise to manage it, so it was a major lift," he said. 
 
Mingrone began working on the Brocade case shortly after another complex, high-stakes case: the hotly 
contested dispute between MGA and Mattel Inc. over the rights to the popular Bratz line of dolls. 
 
In an earlier trial that was not handled by Orrick, a jury found that MGA had effectively stolen the idea 
for Bratz when it hired doll designer Carter Bryant, awarding Mattel $100 million and control of the 
Bratz line. 
 
That verdict was vacated on appeal, and in a second trial, Mingrone and Orrick completely turned the 
tables, with the jury finding in 2011 that Mattel had misappropriated MGA's trade secrets. MGA was 
awarded nearly $310 million in damages. 
 
The key to the victory in the second trial was uncovering trade secrets misappropriation on Mattel's part 
that hadn't come to light in the first trial, Mingrone said. 
 
"That was both one of the most challenging and the most rewarding cases, to be able to turn it around 
and restore the ownership rights for Bratz to MGA," Mingrone said, noting that "we were coming in with 
such a deficit, since we didn't handle the first trial." 
 
Mingrone and Orrick also came in late in another notable patent case, successfully defending wireless 
router maker Ruckus Wireless Inc. in a patent infringement suit by rival Netgear Inc. A Delaware 
jury found last October that Ruckus did not infringe any of Netgear's patents. 
 
"We were hired as trial counsel seven weeks before trial," Mingrone said. "When that happens, the 
record is as you find it." 
 
Discovery had closed, so the firm was not able to talk to additional witnesses or expand the record. The 
case was particularly crucial since Ruckus is a relatively young company and the case involved its core 
technology, so an adverse verdict could have put the entire company in jeopardy, Mingrone said. 
 
Orrick put the founders of Ruckus on the stand to explain the roots of the company, and "being able to 
have them tell their story to the jury proved very effective," Mingrone said. 
 
Mingrone's success in the courtroom has won praise even from her opponents. Warren Braunig of Keker 
& Van Nest LLP, who was Mingrone's opposing counsel in a recently settled trade secrets and breach of 



 

 

contract suit, said that she was a tenacious opponent. 
 
"She's a fierce advocate who will go to the mat for her client's position," he said. "Unless the judge tells 
her to stop, she's going to to keep fighting. I respected that, because I'm the same way." 
 
At the same time, he said he was struck by Mingrone's willingness to work through complicated issues 
with the opposite side. At one point in the case, the parties were mired in a seemingly intractable 
discovery dispute, but he and Mingrone got on the phone and were able reach a resolution and avoid 
the need for competing motions. 
 
"She's very easy to work with and made it very easy to cut to the chase and resolve things," he said. 
 
Outside of the courtroom, Mingrone has dedicated a significant part of her career to bringing together 
women working in the IP field. Soon after joining Orrick, she said she noticed that the number of women 
in the field was fairly small, so she founded a group at the firm called Successful Women in Intellectual 
Property. 
 
The group sponsors regular forums and panel discussions that draw more than 100 participants and 
provide an opportunity for women in the field to discuss IP issues, mentoring and career development. 
 
Unlike some similar groups that are focused on women working at large law firms, the group includes 
female attorneys from firms large and small, including solo practitioners, in-house counsel, judges, law 
clerks and students at Northern California law schools. Mingrone said that working with the group, 
which has grown in size each year, has been empowering and rewarding. 
 
"Hopefully, we're leading by example and showing our junior colleagues that this is a terrific area to 
practice," she said. "You can still have tremendous success in the IP field, even though it's not female-
dominated." 
 
She said that the advice she often gives younger attorneys is that a career in IP law is "marathon, not a 
sprint." In a world of instant gratification, attorneys should learn to pace themselves, since they might 
end up spending three or four years on a single matter, she said. 
 
"A career is a long time, and everything is not going to be instantaneous," she said. 
 
At Orrick's Silicon Valley office, Mingrone is currently spearheading a project to reimagine the traditional 
setup for a law office by experimenting with an open floor plan designed to spur collaboration among 
attorneys and across practice groups. 
 
A group of Orrick partners, associates and staff have volunteered to leave behind their individual offices 
to work together in an open environment that has come to be called "the Beta." The layout is common 
at Silicon Valley tech companies, but is unusual at a law firm, and the change has been embraced by 
attorneys and attracted interest from other firms that have come to visit, Mingrone said. 
 
"A lot of firms are starting to rethink the traditional model, since it's almost nonconducive to 
collaboration," she said. 
 
Rather than having to walk down the hall to another office to speak to a colleague, or call or email them, 
everyone in the Beta can see and hear each other, which has led to "instantaneous collaboration," she 



 

 

said. Everyone knows what their colleagues are working on, and if someone has a question, others in the 
room can share their thoughts and possible solutions. 
 
The first group of Beta participants finished a three-month stay in the new layout and a new group is 
now testing it out. The results of the tests will influence future space design at all of Orrick's 25 offices, 
and Mingrone said the project has so far had a warm reception. 
 
"You just feel energized by being together with your colleagues," she said. 
 
--Editing by John Quinn and Mark Lebetkin. 
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