
 

Sermon Series: Productive: Finding Joy In What We Do 
To be used with: Session Two: Who We Work For 
Sermon Title Possibilities:  
 The Joy of Being an Employee 
 Being the Best Employee 
Scripture: Ephesians 6:5-9 
 

Connection to Unit Theme: Productive: Finding Joy in What We Do is a six session study on 
developing a Christian work ethic. These text-based sermon outlines will cover the same 
Scripture passages and topics as are being studied in the small groups, but with a different 
perspective. This will allow you as the pastor to reinforce the session without repeating it. 
 
Session 2 is called “Who We Work For” The Point of the session is “Work for Christ.” The 
small group session reminds us of the employee-employer relationship. As believers, we have a 
higher “boss,” Jesus. We work for him. This sermon shows how we can fulfill that relationship 
and be an outstanding employee. 

 
Introduction: The apostle Paul wrote Ephesians 6:5-9 to show how Christian workers and 
bosses should treat each other. Granted, he addressed slaves and masters, not employees and 
employers. Slavery was an accepted institution in the Roman world. It was estimated that 
between one-third and one-half of the population were slaves. Although the text was written to 
slaves and masters, it applies directly to employees and employers. It shows how we should 
relate to one another in the workplace.  

 
I. The Principles 

 
A. Our relationship with Christ is priority. There is an obvious repetition of phrases that drives 

home our relationship with Christ. Without saying it, Paul is telling his hearers then and us 
today that we work for Jesus Christ. Note the phrases: “as you would Christ” (v. 5); “as 
servants of Christ” (v. 6); “doing the will of God from the heart” (v. 6); “as to the Lord” (v. 
7); “receive back from the Lord” (v. 8); “their Master and yours is in heaven” (v. 9).  

 
It can’t be missed: as a believer, our relationship with Jesus Christ as Lord is the primary, 
governing fact of life. Everything we do is for him. We live and work to please him. Someday 
we will stand before God to give an account of our life to him.  

 
B. Our focus is on a heavenly perspective. Twice Paul repeated a phrase: “knowing that . . .” A 

slave was treated as sub-human and often whipped, branded, mutilated, and terrorized. Most 
ancient Greeks and Romans regarded slaves as little more than living tools. The slave is 
asked, “Why should I toil day after day in a difficult job that has no financial rewards for 
me?” Paul says, “knowing that whatever good anyone does, this he will receive back from 
the Lord, whether he is a slave or free” (Eph. 6:8 ESV). The master asks, “Why should I treat 
my slaves decently and not threaten these no good, lazy bums when they don’t work hard?” 
Paul answers, “knowing that he who is both their Master and yours is in heaven, and that 
there is no partiality with him” (Eph. 6:9 ESV).  

 
An old song goes, “This world is not my home, I’m just a passin’ through; my treasures are laid 
up, somewhere beyond the blue. The angels beckoned me from heaven’s open door, and I can’t 
feel at home in this world anymore.” Understanding that truth makes a difference in our work, 
doesn’t it? 
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II. The Practices 
 

A. Fulfill your responsibility to your earthly boss. Paul wrote, “Slaves, obey your earthly 
masters with fear and trembling” (Eph. 6:5 ESV). In other words, don’t ignore your boss. 
Don’t say yes and then not do what was asked. Don’t roll your eyes because your think was 
asked was stupid. Granted there are times when a Christian employee must refuse to obey an 
employer, if they are asked to lie or steal or misrepresent the truth. Hopefully those situations 
will be rare. The normal mode of conduct is to obey your boss. 

 
B. Fear the Lord. Paul said to obey “with fear and trembling” (Eph. 6:5 ESV). This fear is not 

directed toward the boss, but toward God. The idea of fearing is that we will not misrepresent 
the Lord and the gospel. It refers to fearing God in light of the final judgment. It means doing 
your job well so that your boss will not think poorly of the Lord.  

 
C. Faithful to the task. Paul said to obey “with a sincere heart” (Eph. 6:5 ESV). It is commonly 

believed that the word sincere is a combination of the Latin words sin (without) and cere 
(wax), so the word literally means “without wax” In ancient Rome, making statues was big 
business. But not every sculptor was reputable. Sometimes to cover over mistakes and cracks 
and chips they would fill in the crevices with wax. Undetectable to the naked eye, it was 
revealed when held in the sun. So there was value to having a statue made “without wax.” 
There may have been flaws and blemishes, but at least it could take the heat! While the 
Oxford English Dictionary disputes this story of the origin of the word, the principle is true. 
Obedience “with a sincere heart” means doing your work with integrity, not trying to cover 
up our mistakes. We do our work by giving our all, with undivided attention and effort.  

 
D. Consistent whether the master is watching or not. Paul says, “not by the way of eye-service, 

as people pleasers” (Eph. 6:6 ESV). In other words, don’t just work hard when the boss is 
looking to get his approval and then slack off when he or she is not around. A people pleaser 
worries about what people think. Since we work for Christ, we should worry about what 
Jesus thinks. The proper motive is not to please people only but, more importantly, to please 
the Lord. God’s reputation is on the line.  

 
E. Demonstrate a good attitude at all times. Paul writes, “rendering service with a good will” 

(Eph. 6:7 ESV).  Paul is speaking of our attitudes here. Isn’t it interesting that even in the 
first century attitudes were a problem. Bad attitudes are a lot like a rotten apple. It can spoil 
the whole bushel or in this case the whole work environment. Paul is commending positive, 
upbeat attitudes. The kind that people want to be around. The kind that is attractive, 
winsome, and wholesome. The kind that makes for pleasant employees.  

 
F. Follow the Golden Rule. Paul turns the table to speak to the masters or in our case the 

employers. He wrote, “Masters, do the same to them . . .” (Eph. 6:9 ESV). His words would 
have been shocking to his listeners, whose culture and laws were slanted completely towards 
the masters. When Paul says, “do the same to them,” he does not mean that the masters were 
to serve their slaves. Rather, the masters were to act toward their slaves with the same regard 
to the will of God, with the same recognition of the authority of Christ, with the same 
sincerity and good feeling which the slaves were to demonstrate.” In other words, Christian 
employers should treat their employees as the employer would want to be treated. He should 
be fair, reasonable, and understanding. He should not threaten or show partiality.  

 
Our relationship to Christ and the fact that we live primarily for heaven should transform our 
relationships and performance at work. You should be the best employee or employer on the job.  

 
Rick Ezell is the Senior Pastor at First Baptist Church, Greer, SC. He and his wife, Cindy, have  
one child.  


