
Brentwood Baptist Church Job Description  
Media Director  

 
Department:  Communications 
Reports to:  Communications Minister 
FLSA Status:  Exempt 
Effective Date:  1/1/16 
 
SUMMARY  
The Media Director will serve Brentwood Baptist Church, under the direction of the Communications 
Minister, by managing and developing the media (audio, video, and lighting) systems and personnel that 
support the worship services, ministries, events, and initiatives of the church.  
 
PRIMARY JOB RESPONSIBILITIES may include but are not limited to the following: 

• Overseeing the coordination of media production elements for all worship services, including 
audio, lighting, and event video—either directly or through Campus Technical Directors 

• In conjunction with the Technical Director, participating in and otherwise overseeing the 
recruitment, training, development, and scheduling of media ministry volunteers who serve in 
any and all venues of Brentwood Baptist Church 

• Supervision of media ministry staff on all Brentwood Baptist campuses; this includes effective 
and consistent engagement to remain in a position of influence and support of media activity and 
systems at all campuses.  

• Oversight of all technical media systems on all church campuses, including maintenance, vendor 
relations, specifications, installation of new equipment and build-out of new facilities 

• Effectively collaborate with the Digital Strategy Director for the shared responsibilities of the 
live and archived webcasting of worship services and events.  

• Effectively collaborate with other stakeholders to establish, define, clarify, and document 
relevant systems, protocols, standards, and best practices for the execution of media production 
both for live worship and events and for broadcast/webcast programming.  

• Attend all staff meetings, complete forms and reports, including goal forms and reports, in a 
timely and concise manner 

• Effectively communicate and work alongside a staff of technical and creative media 
professionals as well as dozens of volunteers with varied skill levels in the media disciplines 

 
OTHER RESPONSIBILITIES may include but are not limited to the following: 

• Assist the Communications Minister as needed in the development of media or broadcast related 
initiatives of the church 

• Propose long-range strategies for upgrades and other capital expenditures related to media 
production and support 

• Serve, as appropriate, to mentor and develop leaders in the various media disciplines 
• Complete other duties as assigned by supervisor 

 
QUALIFICATIONS  

• To perform this job successfully, an individual must be able to perform each essential duty 
satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or 
ability required.  Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions: 



o Comprehensive understanding of audio, video, and lighting systems  
o Live production experience involving large choir, orchestra, band, and vocalists  
o Organizational, management, and leadership skills, including recruiting, training, and 

building positive volunteer relationships  
o Lighting design and live audio mixing skill preferred  
o Working understanding of post production systems including non-linear video editing, 

multi-track audio, and digital graphic design is a plus.  
o Ability to lift up to 50 pounds and physical ability to climb and move around in high 

places with limited space 
 
EDUCATION and/or EXPERIENCE  

• A Christian who can identify closely with the mission, values, vision and priorities of Brentwood 
Baptist Church 

• Bachelor’s degree preferred 
• Minimum of 10 years’ experience in church media or closely related organizational role, 

preferably in a mega-church and multi-campus environment 
 
 



PROFILE FOR THE POSITION OF  
MEDIA DIRECTOR – COMMUNICATIONS MINISTRY 

BRENTWOOD BAPTIST CHRUCH 
BRENTWOOD, TN 

 
OVERVIEW 
 
Brentwood Baptist Church is a large, dynamic, and growing Southern Baptist Church with a 
well-established history of changing lives for Christ throughout the greater Nashville, Tennessee 
area as well as around the world. Today, with a global influence, multiple campuses, and a 
compelling vision, Brentwood Baptist is poised for an ongoing and exciting future full of hope 
for serving Christ and expanding His Kingdom in more powerful ways. Brentwood Baptist 
Church exists to connect people to Jesus Christ through worship, discipleship, and service. 
 
In 2008, the church voted to become a multi-site congregation in order to connect more people to 
Christ by bringing the church’s mission and philosophy of ministry to under-churched 
communities in Middle Tennessee. This broader vision for church multiplication includes 
creating regional campuses, traditional church plants, establishing ethnic congregations, and 
repurposing existing churches in decline. 
 
All campuses function under the governance of Brentwood Baptist Church. Each campus is an 
established entity operating as a whole and permanent part of the Brentwood Baptist. Each 
maintains pre-determined alignment characteristics that uphold the Brentwood Baptist “DNA” 
while also containing some contextualized characteristics to allow it to best reach its target 
audience. The leadership of the Trustees, Finance Ministry Team, and Staff Resource Team 
extends to each campus. We have one Senior Pastor for Brentwood Baptist, and he has primary 
preaching responsibilities at the Brentwood Campus. Each regional campus has a Campus and 
Teaching Pastor who serves as the primary preaching pastor. 
 
Currently, Brentwood Baptist Church is five campuses (Station Hill Campus, Avenue South 
Campus, West Franklin Campus, Woodbine Campus and the Brentwood Campus). 

Every staff member is an employee of Brentwood Baptist. However, most staff specialize at one 
campus (and have titles that reflect campus) or they serve all campuses, and therefore, are 
Central Support staff members (such as, Business Office and Communications). 

Brentwood Baptist Trustees, Ministry Teams, and Staff are dedicated to providing the personnel 
and resources that fully support the ministries, programs, initiatives, and long-term objectives of 
the church. As such, the church leadership values a comprehensive communications strategy 
with corresponding methods, money, manpower, materials, and machines (the five Ms in Model-
Netics) to adequately, creatively, and compellingly communicate our objectives to the 
congregation and the community.  
 
The communication strategies of Brentwood Baptist Church are guided by and centered on the 
Communications Ministry, led by the Communications Minister and consisting of a talented 
group of professionals in the areas of marketing, graphic design, web development, Internet 



strategies, editorial content, creative and technical media (audio, video, and lighting), and project 
management.  
 
The Communications Ministry consists of three sub-teams or “groups:” the Marketing group, the 
Media group, and the Creative/Digital group. Each group is led by a director who supervises the 
team members in his group.  
 
The Media Director reports directly to the Communications Minister and supervises the full time 
and part-time media staff, including the Campus Technical Directors and dozens of volunteers. 
 
THE POSITION 
 
The Media Director has responsibility for the oversight and implementation of processes, 
systems, strategies, and personnel that provide media support (specifically, audio, video, and 
lighting) for worship services and events that take place on the Brentwood Baptist campuses. 
These responsibilities serve to support and advance the mission and objectives of Brentwood 
Baptist Church. 
 
By nature, the position calls for a balance of technical proficiency for the integrated media 
systems and leadership skills sufficient to manage, motivate, and retain staff and volunteers who 
are responsible for the majority of the execution of a large number of worship services and 
events across multiple campuses. The position also calls for sufficient history of demonstrating 
excellent proficiency at practicing the Management Definition, defined by Model-Netics as “the 
accomplishment of predetermined objectives through others.”  
 
Given the scope of the Media Director role, qualified candidates will exhibit strengths in 
leadership, personnel management, and relational aptitude as much as in technical skills. People 
skills will be as necessary along with a thorough awareness and knowledge of the operational 
aspects of audio, video, and lighting systems.   
 
The Media Director position calls for working in a focused and fast-paced environment with 
multiple demands and tasks needing attention on a consistent basis. Intentional time management 
and prioritization is needed to stay on top of the volume of work required for this position. 
Careful attention to detail and thorough follow through are essential for maintaining the high 
standard of accuracy and timeliness expected by the staff, lay leaders, and members of the 
church.  
 
Recognizing that most personality and strength types do not possess traits in all spectrums, it will 
be important for the Media Director to identify and delegate tasks and responsibilities to others 
who possess the necessary strengths for success in the role.  
 
The Media Director position calls for an individual who is oriented and motivated toward 
engagement with people, particularly in the church environment and culture. Further, the 
position calls for one who is gifted at identifying and engaging volunteers who are called and 
wired to serve in technical ministries.  
 



It would be a significant advantage for this position to combine an aptitude for ministry-oriented 
leadership with a good measure of technical experience and application in order to be most 
effective.  
 
QUALIFICATIONS 
 
An intimate and growing personal relationship with Jesus Christ as evidenced by biblical fruit-
bearing and daily habits of spending time with Him and His Word is an expectation of all of 
those who serve on the Brentwood Baptist Church Staff.  
 
The candidate must align comfortably with the mission, vision, values, goals, and strategies of 
Brentwood Baptist Church. Being teachable and having a solid commitment to self-development 
is a value of our church as well.  
 
A good candidate will have experience working in complex organizations where people and 
systems combine to create highly adaptive, innovative and changing environments.  
 
Exceptional organizational and change management skills as well as acute attention to detail are 
essential to this position.  
 
A proven and documented history of both paid staff and volunteer leadership and oversight, as 
well as a thorough understanding and knowledge of media/technical systems will be required. 
Further, a passion for and skills in planning, implementing, and maximizing media tools as 
resources for ministry purposes is a must.  
 
Relational skills, a strong work ethic with can-do attitude, and a diplomatic approach to ministry 
relations while maintaining procedural standards are required.  
	
A Bachelor's degree from a four-year college or university; and/or seven years related experience 
and/or training; or equivalent combination of education and experience in the field(s) of media 
systems management and church technical ministries, initiatives and personnel.    
 
PERSONALITY, GIFTS, STRENGTHS, AND ABILITIES 
 
Personality:  Based on the DISC personality profile assessment this person should exhibit primary I/D or 
D/I traits with C as a potential secondary traits with ideally a higher orientation toward people than tasks 
and systems. 

Spiritual Gifts: Using the PLACE assessment tool, we should seek as primary the gifts of 
Administration and Leadership. A preponderance of support gifts such as Encouragement, 
Service, and Helps would be secondary, but important.  
 
Abilities: Using the PLACE assessment tool, we should seek higher scores in Social and 
Enterprising abilities. Having Conventional abilities, though, will be necessary for a significant 
part of the role.  
 
Passions: Using the PLACE assessment tool, Challenging, Developing/Creating, Improving, 



Leading, Perfecting, Pioneering and/or Serving should appear in their top five or six 
demonstrated passions.  
 
Strengths: Using the StrengthsFinder assessment tool, we should seek someone with strong 
Executing Strengths such as Achiever, Deliberative, and Focus. Relationship Building Theme of 
Developer would be important for the “through others” aspect of the role. At least one 
Influencing strength such as Communication, Maximizer, or Woo would also be beneficial to the 
position.  
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