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BBPA apprenticeship briefing for the pub sector 

The focus of apprenticeships has been on the Levy, announced at Budget 2016. This is a major 

component of the apprenticeship infrastructure for businesses and needs to be understood, but it is 

also important to consider how the funds from the Levy are used within one’s business and how non-

levy-payers can benefit from apprentices. This briefing attempts to set out the wider impact of 

apprenticeships for the sector. 

Paying the levy 

The apprenticeship levy will be introduced on 6th April 2017 and those businesses with a pay bill 

exceeding £3 million will be required to pay the levy. An employer’s pay bill is made up of the total 

amount of your employees’ earnings that are subject to Class 1 National Insurance contributions. An 

employer will report and pay its levy to HMRC through the PAYE process. There will be a levy 

allowance of £15,000 per year to offset against the levy will be (payroll x 0.5%) - £15,000. 

How much will I have to spend on apprenticeship training? 

The levy contribution for English employees will be paid into a business’ Digital Apprenticeship Service 
account, and the Government will then supply employers with a 10% top-up on these funds. If 
employers wish to spend more on apprenticeships than the required levy payment, the Government 
will contribute 90% of the cost of any additional apprenticeships. 

Apprenticeships are a devolved policy, which means that authorities in each of the UK nations manage 
their own apprenticeship programmes, including how funding is spent on apprenticeship training. To 
calculate how much an employer will have to spend through the English system, the Government plans 
to use data that it already holds on the home addresses of employees. They’ll use this data to work 
out what proportion of a pay bill is paid to employees living in England. Separate arrangements will 
be in place in Scotland, Wales and Northern Ireland but none of these currently plans to recycle the 
levy payments to businesses. 

How do I access and spend my apprenticeship funding? 

Once an employer has declared the levy to HMRC, it will be able to access funding for apprenticeships 

through a DAS account. Employers will be able to register to create a digital account from January 

2017. Initially the DAS will be used to access apprenticeship funds but its remit will expand to enable 

employers to choose, set a price and pay for training providers or assessments. Funds within the DAS 

will expire after 24 months, unless they are spent on apprenticeship training with a training provider, 

and will be allocated to apprenticeships on a first-in, first-out basis. Levy-paying employers will be able 

to transfer up to 10% of the annual value of funds entering their digital accounts to other employers 

(supply chain) or apprenticeship training agencies, but not until April 2018. 

What apprenticeships are available to me as an employer? 

Alongside the introduction of the levy, the current apprenticeship frameworks will begin to be phased 

out and will be replaced by the employer-led apprenticeship standards. A new funding system comes 

into effect on 1 May 2017 and the Government has set out 15 funding bands, with the upper limit of 

these bands from £1,500-£27,000. All existing and new apprenticeship frameworks or standards will 

be placed within a funding band. Within the hospitality sector the standards of Hospitality Team 

Member, Hospitality Supervisor and Senior Chef Production Cooking will all fall within funding band 7 

and will have a maximum limit for funding of £5,000, whilst Commis Chef will fall within funding band  

 

https://www.gov.uk/government/publications/apprenticeship-levy-how-it-will-work/apprenticeship-levy-how-it-will-work
https://www.gov.uk/national-insurance/national-insurance-classes
https://www.gov.uk/paye-for-employers/paye-and-payroll
http://www.afo.sscalliance.org/frameworkslibrary/
https://www.gov.uk/government/collections/apprenticeship-standards
https://www.gov.uk/government/publications/apprenticeship-standard-hospitality-team-member
https://www.gov.uk/government/publications/apprenticeship-standard-hospitality-team-member
https://www.gov.uk/government/publications/apprenticeship-standard-hospitality-supervisor
https://www.gov.uk/government/publications/apprenticeship-standard-senior-chef-production-cooking
https://www.gov.uk/government/publications/apprenticeship-standard-commis-chef
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9 with a maximum funding limit of £9,000. These standards have been approved for delivery. Further 

apprenticeship standards have been developed for Hospitality Manager, Chef de Partie and Senior 

Chef Culinary Arts, with a Production Chef standard in development. The development of new 

standards is employer-led through a trailblazer of at least 10 employers after an initial proposal that 

outlines the clear need for an apprenticeship where a similar standard does not already exist.  

There are also Food and Drink Process and Engineering roles, as well as more general roles such as 

Finance, Management and Marketing. A complete overview of the new funding system and a full list 

of the funding bands for each apprenticeship standard can be found here. 

How do apprenticeships work in practice? 

Each standard covers a specific job role and sets out the core skills, knowledge and behaviours an 

apprentice will need to be fully competent in their job role and meet the needs of employers. It follows 

an assessment plan which has been produced by the relevant ‘trailblazers’. The apprentice is required 

to undertake at least 12 months of training with 20% of this training to be taken ‘off the job’. The 

training must be provided by a Government-approved training provider and it is up to the employer 

to negotiate with providers directly. Alternatively an employer is able to become a training provider 

in order to train the apprentice themselves. 

The new standards are designed to be more flexible than the frameworks and are employer-led with 

no prescribed mandatory qualifications in order to achieve the standard (although qualifications can 

be included). It is therefore the decision of the employer as to whether an apprentice has reached a 

required standard. At this point the apprentice will undergo an end assessment, which is undertaken 

by an end assessor who is entirely independent from the training process. 

What if I (or my tenants/lessees) don’t pay the levy, can I take on apprentices? 

Employers not paying the levy will not be able to use the DAS to pay for apprenticeship training and 

assessment until at least 2018, when all employers will then be able to register. When the new funding 

system begins in May 2017, an employer can choose the desired training it would like its apprentices 

to receive, an approved training provider and an assessment organisation using the registers available 

on the DAS. Help with this is available from the National Apprenticeship Service. 

Employers not paying the levy will only need to contribute 10% to the cost of training with the 

Government paying 90% of the costs, up to the maximum amount of funding for each band. This is 

referred to as ‘co-investment’. Employers will pay providers directly and the cost will be spread over 

the lifetime of the apprenticeship.  For small employers (less than 50 employees) training 16-18 year 

olds, co-investment is waived so that employers do not have to contribute towards the cost of training 

apprentices. The Government will also pay 100% of costs for small businesses if the apprentice is 19-

24 years old and a care leaver or has a Local Authority Education, Health and Care plan. Employers 

with apprentices that fit the above criteria will also receive an additional payment of £1,000 with a 

further £1,000 (both payments as two equal instalments at 3 and 12 months) given to training 

providers to help with the extra costs associated. The employer is still liable to the wages and other 

costs normally associated with the employment of a member of staff. 

The BBPA is working with Government, CBI, People 1st and others on this agenda.  We are pushing 

Government for the use of the Apprenticeship Levy in the supply chain and working with 

appropriate bodies on the development of standards. The BBPA recently hosted a webinar in 

coordination with People 1st to update members, and in association with the ALMR, BII and People 

1st held a conference on 2nd February to help engage with this agenda. 

https://www.gov.uk/government/publications/apprenticeship-standard-hospitality-manager
https://www.gov.uk/government/publications/apprenticeship-standard-chef-de-partie
https://www.gov.uk/government/publications/apprenticeship-standard-senior-chef-culinary-arts
https://www.gov.uk/government/publications/apprenticeship-standard-senior-chef-culinary-arts
https://www.gov.uk/government/publications/apprenticeship-funding-from-may-2017
https://www.gov.uk/government/collections/register-of-apprentice-assessment-organisations
https://www.gov.uk/government/publications/apprenticeships-become-a-training-provider
https://www.gov.uk/take-on-an-apprentice

