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Introduction 
 
The British Beer & Pub Association (BBPA) is the UK’s leading organisation representing the 
brewing and pub sector. Our members account for over 90 per cent of the beer brewed in the UK 
and own 20,000 of Britain’s pubs. Across the UK, the sector contributes over £23 billion to the 
economy on an annual basis and creates around 900,000 jobs. Over 40 per cent of those 
employed in the industry are young people and the sector provided £2 billion in investment last 
year.  
 
BBPA members vary across the beer and pub sector, providing employment in a range of sectors 
including hospitality, catering and brewing. In regards to this consultation, we will be discussing a 
range of occupations which will be affected by the implementation of T levels, under the proposed 
T levels ‘hospitality and catering’, as well as ‘engineering and manufacturing’ (linked to the 
brewing industry through the Institute of Apprenticeships occupational maps).  
 
Work around apprenticeships and engaging young people in our sector is an ongoing goal of the 
BBPA. Working with partners including People 1st and Springboard UK, the BBPA continue to 
help to recruit young people to our sector. Additionally, the BBPA have recently been developing 
a brewing trailblazer apprenticeship scheme. We continue to promote our industry through a 
number of campaigns, including our Parliamentary Pub Chef and Young Pub Chef of the year 
awards, whereby local MPs nominate young pub chefs in their constituency, with the awards 
ceremony taking place in the Houses of Parliament.  
 
The BBPA supports the implementation of T levels, which can provide a basis for technical 
education which can run alongside A levels and ongoing apprenticeships schemes. If properly 
implemented, T levels will provide an excellent basis for young people to go on to work in our 
industry. T levels must be properly implemented to ensure that they are relevant, covering a wide 
range of occupations across sectors, and give an excellent basis for career progression. 
 
A particularly welcome aspect of T levels is the possibility for work placements.  Our sector has 
struggled to encourage young people to consider a career in our sector whilst at school.  As a 
people-facing business, work experience will offer an opportunity to understand fully how our 
sector works and the opportunities for progression.   
 
The BBPA support the consultation response of People 1st, the sector skills body with whom we 
are a partner. As a result, their consultation response will be referred to throughout our response. 
For those questions which are not relevant to our sector, or that we do not feel qualified to answer, 
we have removed for the purpose of this paper. 
 
Do you agree that the principles outlined above are the right ones on which to base a 
review of level 3 qualifications we should continue to find in the new system, alongside T 
levels and A levels? 
 
The BBPA agrees that T levels are a good way to simplify and improve the education system to 
support technical study. T levels will in theory enable young people to enter the workforce and 
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gain qualifications which are as valuable and widely-recognised as academic A levels. T level 
programmes can help to support our sector in recruiting young people and promoting the beer 
and pub sector as a viable career choice. Additionally, a more refined technical education system 
will ensure that employers can understand these qualifications, as the current system is often too 
fragmented and challenging to understand.  
 
Do you agree that we should review qualifications at level 2 and below based on the 
principles that these qualifications should support progression into employment or 
higher level study and have a value in their own right alongside T levels? 
 
We agree that qualifications at level 2 and below should also be reviewed. This will ensure that 
those who want to do apprenticeships at level 2 and below are supported, ensuring everybody 
has an equal opportunity to accessing the workforce. 
 
Do you agree with the proposed approach integrating the work placement within the T 
level programme? 
 
The BBPA strongly supports that work placements should be an integral part of T level 
programmes. Particularly for our sectors, in brewing, catering and hospitality, work experience is 
key to ensure that students have a good understanding of the skills required to work in these 
sectors. Much of the learning in our industry can only be learnt through hands-on experience in 
the workplace, such as via customer interaction for hospitality, practical experience in catering, 
or operating machinery for brewing. 
 
Do you agree with the proposed method of appraising the student's performance on their 
work placement, including the Employer Reference? 
 
In conjunction with the People 1st response, the BBPA supports that: 
 
“The impact of the work placement should be fully assessed to ensure it has an effective outcome. 
This should be simple to ensure it is not a burden for the employer and the college, but can provide 
a meaningful mechanism of assessing the development of the student on their programme. 
 
This should be built into a periodic performance management process to ensure that any 
assessment can address specific needs whilst on placement”. 
 
Do you agree with the proposed approach to quality assurance set out above? 
 
The BBPA agrees with the People 1st response. 
 
“No, the quality assurance needs to be meaningful but realistic as to the time of the employer and 
the resources of the college. 
 
The proposals for essential checks to be carried out by the college are welcome and essential, 
but there needs to be an initial agreement on the focus and learning objectives of the placement 
and regular check-in sessions throughout the programme. 
 
These should be light touch and not place undue burden on the employer or college, but ensure 
regular reviews are taking place that reflect the learning outcomes of the T level and are tailored 
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as far as possible to the needs of the student”. 
 
What additional support or further modifications should be available to those with 
greater needs or special circumstances (such as caring responsibilities) during a work 
placement? 
 
We want to ensure that all young people, no matter their background, have the opportunity to 
study T levels as well as the opportunity to undergo a work placement. Therefore, there must be 
complete support for students with greater needs or special circumstances. The Government 
must ensure complete transparency, offering advice to employers around the protocol of enrolling 
a student with special circumstances, including the potential challenges which will come with this, 
along with easy to follow, sector-specific advice, for companies.  
 
How can we support students to access work placements relevant to their course in 
areas where there are no employers to offer work placements nearby? 
 
In conjunction with People 1st, the BBPA questions as to whether a college should be offering a 
T level programme “if there were insufficient links to industry or a lack of employers in the area”. 
 
For the pub sector in particular, work placements which are not easily accessible for students 
may give rise to a number of challenges. These include:  

- Rural pubs which are harder to access and require a car 
- Shifts in the hospitality sector often start early or finish late, posing issues including health 

and safety (travelling home late at night), as well as lack of public transport later at night 
 
It must therefore be considered to offer students financial support to be able to travel to and 
from the work placement (by taxi for example).  
  
Do you agree with our suggested approach to providing students with financial support 
whilst on a work placement? 
 
The BBPA agrees that students must be given financial support whilst on work placements. As 
People 1st highlight in their response, these must be flexible and depend on the students as well 
as the individual employer. 
 
What are the common barriers/challenges for employers to host work placements and 
how can we support employers to offer work placements? 
 
In agreement with People 1st, the BBPA believes that barriers for employers to host work 
placements can include:  
 
- A lack of communication between the provider and the employer, often through the lack of 

one point of contact and expectations not agreed upfront 
- A lack of clarity on the expectations of the student, employer and college 
- An agreement being made with a contact in a business, but the day-to-day management of 

the placement being managed by another person without a thorough understanding of what 
is required, or them not being supportive of the placement 

- A lack of resources available in the college 
- A lack of time and expertise in the workplace to develop the student 
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- The business not being appropriate for a placement or the nature of the business not being 
matched to the needs of the course or student 

 
How can the range of employers, including SMEs, be better supported to offer work 
placements for students with additional needs? 
 
It is vital that all employers offering work placements are given detailed guidance on how best to 
support students with additional needs throughout work placements. 
 
Clear and easy-to-use guidance which is tailored to each industry will enable this to happen, and 
as People 1st highlight sectors can organise themselves to provide greater co-ordination to 
support colleges and other employers.  
 
Would employers value a recognition in delivering work placements, for example through 
a form of ‘kitemarking’? 
 
The BBPA agrees with the response from People 1st.  
 
“If it were to be introduced it would have to be free and simple to go through. Sector-based 
schemes are also in place in some areas”. 
 
How can T levels be designed in a way that enables students to progress onto 
apprenticeships? 
 
The BBPA firmly believes that T levels must allow students to progress onto further 
apprenticeships. As a result, apprenticeships at level 4 and above in all sectors must be readily 
available to students to ensure there is scope for career progression.  
 
As per the BBPA’s response to the Institute for Apprenticeships consultation on occupational 
maps, the BBPA feels that for the occupation of brewing there must be more scope to progress 
through different levels of apprenticeships. Only offering the ‘brewer’ apprenticeship at level 4 
currently, the BBPA believes that by providing more of apprenticeships at both lower and higher 
levels, students can progress onto apprenticeships from T levels. ‘Master brewer’ for example 
could be offered at level 6, and more broadly, ‘alcoholic beverage production’ offered at level 3. 
This will demonstrate a clear pathway for students to progress from T levels.  
 
Additionally, the draft occupational maps currently only have occupations up to a level 4 in both 
hospitality and catering clusters. This gives little scope for career progression in this occupational 
map. By offering apprenticeships at higher levels, for example apprenticeships at a professional 
occupation level, students will be able to progress further in our sector.  
 
These points are illustrated in detail in the BBPA responses to the Institute for Apprenticeships 
consultation on the occupational maps for both the hospitality and catering map, as well as the 
engineering, manufacturing and process map. 
 
Furthermore, as People 1st highlight, T levels must be fully aligned with appropriate 
apprenticeships, made possible by working with “existing employer groups that have developed 
and are using the apprenticeships, such as the trailblazers”.  
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How can T levels be built to provide a solid grounding for, and access to higher levels of 
technical education? 
 
Continued cooperation between the Institute for Apprenticeships and government in developing 
the T level programme and apprenticeships and ensuring the two are aligned will enable T 
levels to provide a solid grounding for, and access to higher levels of technical educations.  


