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Occupational maps consultation 

A response from the British Beer and Pub Association 

Occupational map – Engineering and Manufacturing 

Introduction 
 
The British Beer & Pub Association (BBPA) is the UK’s leading organisation representing the 
brewing and pub sector. Our members account for over 90 per cent of the beer brewed in the 
UK and own almost half of Britain’s pubs.  
 
The BBPA recognises the importance of employing young people within the sector. Currently, 
the sector contributes over £23 billion to economy on an annual basis, creating around 
900,000 jobs. Over 40 per cent of those employed in the industry are young people, and the 
BBPA will continue to work with partners to encourage young people to the trade.   
 
Attracting new talent through the Occupational Routes is crucial to allow our sector to continue 
to grow and thrive. Therefore, reforms to apprenticeships through occupational maps must 
best reflect the occupations within our industry. 
 
This is one of two BBPA responses to the Institute for Apprenticeships: Occupational Maps 
consultation. This response will be analysing the Engineering and Manufacturing occupational 
map.  
 
Are there any skilled occupations you would expect to see on the map which are not 
currently included? 
 
The BBPA are concerned that there is currently little scope for a recognised career path for 

those wanting to work in the brewing sector. 

Whilst ‘brewer’ has recently been recognised within the occupational maps at level 4, the 

BBPA believes that ‘alcoholic beverage production’ as a whole should be recognised as an 

apprenticeship at a lower level. Alcohol production is a vital part of British industry. Alongside 

beer production, at almost 44.7 million hls in 2016, whisky, gin, and cider are all produced in 

significant volume in the UK and there is also a growing wine industry. The BBPA believes a 

technical qualification at level 2 could be an important entry point for someone seeking a 

career in our sector and a key part of British manufacturing.   

Alcoholic beverage production as a whole entity requires knowledge around a number of 

sciences relating to alcohol. Understanding the various methods of producing different forms 

of alcohol is a complex skill, and an apprenticeship at level 2 will allow people to gain a basic 

comprehension of the science behind how each type of alcoholic beverage is produced before 

apprentices can make an informed decision of which route they can take subsequently.  We 

believe this apprenticeship should sit within the ‘Food and Science Manufacturing 

Operative/Technician’ cluster. 

Whilst we are not specifically advocating for this currently, we are also discussing with 

employers in our sector whether, as well as the current level 4 apprenticeship in brewing, we 

should seek for brewing to also be recognised at a higher level. Brewing, which is a complex 

occupation, requires knowledge in a variety of areas and can currently be studied as a 

university degree (both undergraduate and postgraduate levels). Brewing requires an in-depth 

understanding of the supply chain and the impact of ingredients on the brewing process; 
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different brewing styles and packaging formats; sales and marketing of the final product or 

regulatory compliance, amongst a variety of other skills involved in running a brewery.  

Should an existing occupation be assigned to a different route, or a different pathway 

or cluster within the route? 

Yes. Currently, ‘brewer’ is under the occupational map ‘Engineering and Manufacturing’ within 

the career pathway ‘Engineering, Manufacturing and Processing’. Whilst we feel that this is 

suitable for this occupation, we firmly believe that ‘brewer’ is most closely aligned with food 

and science manufacturing in terms of knowledge, skills and behaviour. Therefore, we believe 

a higher level cluster for ‘higher technical occupation’ apprenticeships in food and science 

manufacturing should be created and brewing should sit within this.  

‘Brewer’ currently sits within the cluster ‘Manufacturing, Plant and Process Technologist’, 

alongside other occupations which we feel do not share similar KSBs. 

Are there any clusters, pathways or routes that have been deemed appropriate for 

apprenticeship only that could be taught in the classroom, and should potentially form 

part of the T level programme? 

We agree that the current aim to produce a T level qualification around catering and hospitality 

will form a good basis for a T level in the customer-facing section of our industry.  

We would hope that, with the establishment of an ‘alcoholic beverage production’ occupation 

within the occupational maps, our industry will be properly represented when it comes to the 

design of the T level ‘Engineering and Manufacturing’. As a key part of the British economy, it 

is critical that the brewing industry is properly promoted as a viable career choice for young 

people.  

The BBPA feels however, that more clarification is needed over how T levels, given at levels 

2 and 3, will work alongside apprenticeships. T levels, which are taught primarily through 

classroom-based theory, are awarded at the same level as apprenticeships, taught primarily 

in a more practical setting. There is therefore some concern that some employers may prefer 

apprenticeships to T levels due to the hands-on experience which apprentices will receive.  

We do however welcome the work placement element of T levels which will work well in our 

sector.   


