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Dear Proctor Rails Baseball Family, 

As the new coach of the Rails, I want to share a few thoughts with you. 

First, I am not a new coach of the Rails. I’ve been coaching Proctor Baseball for 15 years. My 

great fortune of having worked with Tim Rohweder, Kyle Wojtysiak, and all the other members 

of our coaching staff through the years has shaped who I am as a person and as a coach. I was 

very happy with my role as pitching coach/statistician, but I’ve learned that change is the only 

constant in life. It means a great deal to me to be able to continue to build the tradition of respect 

for our baseball program. I will work hard to earn your respect in my new role, and I hope this 

handbook is a first step in that direction. 

I chose “We Are Family” as our theme because of its connection to baseball (1979 Pirates) but 

also because it sums up what our program is all about. Being a part of Proctor Baseball helped 

me through some tough times in my younger days and it just means everything to me to be able 

to give some of that family feeling back each season and watch it grow as the years go by. 

Jim Leyland said that there’s a simple formula for winning teams: great players who love to 

compete plus great preparation, dedication, discipline, and the desire to be the best. However, the 

best advice I ever received, “Worry about the things that you can control,” had nothing to do 

with sports in its context. But it has everything to do with sports. There is no way to control the 

“outcome” of a game, if one measures outcome by looking at the scoreboard. I am a “process” 

person. I do not see the point of being worried about wins and losses. I care about the effort it 

takes to achieve goals and the self-satisfaction that comes from putting one’s best foot forward. 

“The journey is better than the inn.” The path toward a goal is its own reward, and worth more 

than any possible achievement. 

Our emphasis will continue to be on growth as humans through learning how to be the best 

baseball team possible. I care about our players on a deep level and I want all of them to be 

happy, healthy, and successful, hopefully by using the life skills learned by being a member of 

the Proctor Baseball family. When their time in a Rails uniform is over and they begin “the rest 

of their lives,” I hope they can focus, be intense, and have a work ethic and the courage to act on 

their own ideas to become who they want to become. 

Speaking for our coaching staff, our number-one job is to support the players. We encourage 

participation in other athletics outside of baseball season (spring + summer), but we ask that 

sports are prioritized by “in-season/off-season.” We will demand a lot, yet we want the players to 

be totally relaxed and having fun. This is not life or death but simply a competitive game. It is a 

great challenge to be the best and I accept the challenge. I hope you will join me. 

Sincerely, 

Anthony Bush 
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MISSION STATEMENT 

Through committed participation in Proctor Baseball, players will gain the skills necessary 

to be successful students and productive community members while building a tradition 

of respect for their program. 

PROGRAM PURPOSES 

1. Provide each player with an atmosphere that promotes social, emotional, intellectual, and 

physical wellness. 

 

2. Provide each player with an opportunity to achieve *success*. 

 

DEFINITIONS 

SOCIAL WELLNESS: The ability to relate to and connect with other people. The ability to 

establish and maintain positive relationships with family, friends, and co-workers. 

EMOTIONAL WELLNESS: The ability to understand yourself and cope with challenges life 

can bring. The ability to acknowledge and share feelings of anger, fear, sadness, or stress; hope, 

love, joy, and happiness in a productive manner. 

INTELLECTUAL WELLNESS: The ability to open your mind to new ideas and experiences 

that can be applied to personal decisions, group interaction, and community betterment. The 

desire to learn new concepts, improve skills, and seek challenges in pursuit of lifelong learning. 

PHYSICAL WELLNESS: The ability to maintain a healthy quality of life that allows you to 

get through daily activities without undue fatigue or physical stress. The ability to recognize that 

our behaviors have a significant impact on our wellness and adopting healthful habits while 

avoiding destructive habits. 

*SUCCESS*: "Success is peace of mind which is a direct result of self-satisfaction in knowing 

you made the effort to become the best you are capable of becoming."- John Wooden 
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PLAYER EXPECTATIONS 

“A life is not important except in the impact it has on other lives.” 

–Jackie Robinson 

YOUR EDUCATION 

We are an education-based program. Our facilities are classrooms. 

Your priorities: 1.) Yourself; 2.) Your family; 3.) Your education; 4.) Baseball   

1. You are in school for an education. 

2. Attend and be on time for your classes. 

3. Get your work in on time. Do not fall behind. 

4. Have regular study hours and keep them. 

5. Arrange with your teachers IN ADVANCE when you must be absent. 

6. Do not expect favors. Do your part. 

7. Arrange for tutoring at the first sign of trouble. 

8. Work for a high grade-point average. Do not be satisfied as one who only meets the 

eligibility requirements. 

9. Do your assignments to the best of your ability but never be too proud to seek help and 

advice. 

10. Earn the respect of everyone. 
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PYRAMID OF SUCCESS 

 

• Industriousness: In plain and simple English this means hard work. Very hard work. 

There is no substitute for hard work. (Cornerstone #1) 

• Enthusiasm: Hard work is not enough. Your heart must be in your work. Your energy 

stimulates those you work with. Enthusiasm infuses hard work with inspired power that 

all great competitors have. (Cornerstone #2) 

• Friendship: Think how much you'll give when asked to do so by someone you respect 

and with whom you share camaraderie. You will give all you've got. 

• Loyalty: People wish for leadership that cares about them, provides fairness and respect, 

dignity, and consideration. We are all leaders. 

• Cooperation: Sharing ideas, information, responsibilities, creativity, and tasks is a 

priority of good leadership and great teams. See: Synergy. 

• Self-Control: Avoiding temptations, emotionalism, peaks and valleys of effort. 

“Discipline yourself so that others won’t have to do it for you.” See: Body Language, etc. 

• Alertness: An asset that keeps you perceptive and increases Skill. There is always 

activity going on around us from which we can acquire knowledge if we have Alertness. 

Too often we get tunnel vision and don't see the full picture which precludes learning 

things that are available. Abraham Lincoln once said that he never met a person from 

whom he did not learn something, although most of the time it was something not to do. 
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• Initiative: Failure to act is often the biggest failure of all. Initiative is the ability to act. 

Simple as that. You must prepare thoroughly in all ways. If you have done that you must 

then summon the wherewithal to apply Initiative. Failure happens. None of us is perfect 

but you must train yourself not to fear failure. Fear instead inaction when it is time to act. 

This is true in all areas of life. Proper preparation must be followed with Initiative. "Be 

quick, but don't hurry." 

• Intentness: The ability to stay the course even when obstacles seem insurmountable. Be 

persistent. Be determined. Be tenacious. Be unrelenting. The road to achievement is 

rocky, hard, and long. Things easily achieved are rarely long-lasting or significant. 

• Condition: You must be in physical Condition, but you must also have mental and moral 

Condition. You can't have one without the others. Weak mental or moral Condition 

precludes top physical Condition. 

"There is a choice you have to make, 

In everything you do. 

So keep in mind that in the end, 

The choice you make makes you." 

• Skill: You need to know your stuff and that includes a mastery of details. This is true 

whether you're an athlete, a surgeon, or a CEO. You'd better be able to execute properly 

and quickly and that requires Skill. “As much as I value experience, and I value it greatly, 

I'd rather have a lot of Skill and less experience than the other way around.” Mastery of 

the skills you need in your job requires learning and it is why leaders are lifelong 

learners. "It's what you learn after you know it all that counts." See: Kaizen. 

• Team Spirit: You are eager to sacrifice personal glory or gain for the greater good, 

namely, the welfare and success of your organization, your team, your group. Be a player 

who would make our team 'great' rather than a someone who was just a 'great player'. 

See: Heightened Team Awareness. 

• Poise: Just be yourself. Don't pretend to be what you are not. Don't get rattled, thrown off 

or unbalanced regardless of the circumstance or situation. Leaders do not panic under 

pressure. Poise means holding fast to your principles and beliefs and acting in accordance 

with them regardless of how bad (or good) the situation may be. Know who you are and 

be true to yourself. “Be sure you put your feet in the right place, then stand firm.” 

• Confidence: There is no stronger steel than well-founded belief in yourself; the 

knowledge that your preparation is fully complete and that you are ready for the 

competition. True abiding confidence is earned through tenaciously pursuing and 

attaining those assets that allow you to reach your own level of competency; that is, 

excellence. You must monitor Confidence because it can easily turn into arrogance which 

then can lead to the mistaken and destructive belief that previous achievement will be 

repeated without the same hard effort that brought it about in the first place. 

• Competitive Greatness: Having a real love for the hard battle knowing it offers the 

opportunity to be at your best when your best is required. Great competitors all share a 

joy in the struggle itself—the journey and the contest, and competition. The tougher the 

battle the better. The hard battle inspires and motivates a great competitor to dig deep 

inside. Relish the challenge a worthy competitor presents. 
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BIG 10 FOR SUCCESS 

• Loyalty 

“Your truest friends are the ones who will stand by you in your darkest moments--because 

they're willing to brave the shadows with you--and in your greatest moments--because they're 

not afraid to let you shine.” ― Nicole Watsons 

• Class 

“Show class, have pride, and display character. If you do, winning takes care of itself.” 

– Paul Bryant 

• Acceptance of Responsibility 

“If you could kick the person in the pants responsible for most of your trouble, 

you wouldn’t sit for a month.” —Theodore Roosevelt 

• Synergy 

“The whole is greater than the sum of its parts.” ― Aristotle 

• Heightened Team Awareness 

"Individual commitment to a group effort--that is what makes a team work, a company work, a 

society work, a civilization work." –Vince Lombardi 

• Turn a Negative into a Positive 

“A pessimist sees the difficulty in every opportunity. An optimist sees the opportunity in every 

difficulty.” – Winston Churchill 

• Kaizen 

“Make everything as simple as possible, but not simpler.” – Albert Einstein  

• Trust and Transfer of Trust 

“It is mutual trust, even more than mutual interest, that holds human associations together.” 

– H.L. Mencken 

• Everything Counts 

“Success is the sum of small efforts, repeated day in and day out.” – Robert Collier  

• Body Language 

“What you do speaks so loud that I cannot hear what you say.” – Ralph Waldo Emerson 

 

https://www.goodreads.com/author/show/5008578.Nicole_Yatsonsky
https://www.goodreads.com/author/show/2192.Aristotle


 

8 
 

2019 TEAM HANDBOOK 

SEVEN THINGS TO DO 

1. Be true to yourself 

2. Help others 

3. Make each day your masterpiece 

4. Drink deeply from good books 

5. Make friendship a fine art 

6. Build a shelter against a rainy day 

7. Seek guidance and count and be thankful for your blessings every day 
 

SIX THINGS NOT TO DO 

1. Don’t lie 

2. Don’t cheat 

3. Don’t steal 

Instead, Be Honest 

1. Don’t whine 

2. Don’t complain 

3. Don’t make excuses 

Instead, Accept the Challenge of Adversity 
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SOME THOUGHTS TO CONSIDER 

1. Never expect miracles. It is steady progress that we want, and it will come with 

industriousness, enthusiasm, and patience. 

2. There is a wonderful mystical law of nature that the three things we crave most in life—

happiness, freedom, and peace of mind—are always attained by giving them to someone 

else. 

TRAINING SUGGESTIONS 

1. At least eight hours of sleep each night regularly. 

2. Drink plenty of water. Avoid sugary drinks. 

3. Eat a balanced diet and relax for a while after eating. 

4. Take care of yourself—mental, moral, and physical health. 

5. Strive to improve your condition—mental, moral, and physical. 

6. Earn the right to be proud of your condition. 

7. Practice moderation with good judgement in all ways. 

8. Words are powerful. Choose wisely. 

9. Be a gentleman in all ways all the time. 

10. Be on time whenever time is involved. 
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TEAM RULES 

 

 

1. Do what’s right. 

 

2. Do your best. 

 

3. When you fail, recognize the message in that 

failure and be motivated to get better. And then do 

your best again and again until you find the 

solution. 

 

4. If you’ve followed the first three rules, then you’ve 

accomplished something of value so give yourself 

credit. Treat yourself like you would your best 

friend and give your best to your team. 
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TEAM POLICIES 

 

• Uphold the A.R.C.H.: Accountability, Respectfulness, Compassion, Honesty 

 

• You are a representative of our community and the sport of baseball. Act like it. 

 

• Bring at least one filled water bottle and a jacket to every game and outdoor 

practice. 

 

• Sprint on and off the field. 

 

• TALK ONLY BASEBALL IN THE DUGOUT! 

 

• All ball/catch games will occur in the outfield/foul area, not in front of the dugout or 

behind home plate. 

 

• Food, aside from a packed snack, will be consumed outside of the dugout. Be 

prepared to eat after a game or practice, not before or during. Snacks and sports 

drinks will not be allowed to be delivered to the dugout by parents, etc. 

 

• Punctuality: Arriving late is a way of saying that your own time is more valuable 

than the time of the people who are waiting for you. Being early means being on 

time. Being on time means being late. Being late is unacceptable. 

 

• Take proper care of your own equipment. Your uniform and practice attire will be 

neat and clean. Only approved uniform apparel is allowed while dressing for a game 

or practice. 

 

• Each player will be needed to assist in the care of the team’s equipment. 

 

• All catchers and infielders will wear a protective cup and supporter. 

 

• Dugouts will always be left cleaner than the way they were found. 
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TEAM PHILOSOPHIES 

 

Mindfulness – Everything Counts 

The application of mindfulness practices shows improvement in attention and focus, 

emotional regulation, creativity, and problem-solving skills. 

 

Why Repetition Leads to Success 

 

Structured, mindful routines allow us to improve motor skills, train concentration 

skills, develop intuitive understanding, better anticipate training (efficient time use -- 

“Don’t mistake activity for improvement”), track performance, accurately gauge 

fatigue, build consistency, and increase relevant strength. 

 

Routines Mindful Routines 

Minimal engagement Full engagement 

Tedious and meaningless Symbolic and meaningful 

Externally motivated Internally motivated 

Life as a duty Life as a celebration 

Dull awareness Bright awareness 

Disconnected series of events Tells a story 

Little sense of belonging Sense of belonging 

Focus only on completion of tasks Focus on performance of tasks 

 

SEVEN THINGS MINDFUL PEOPLE DO DIFFERENTLY 

1. Approach everyday things with curiosity—and savor them 

2. Forgive their mistakes—big or small 

3. Show gratitude for good moments—and grace for bad ones 

4. Practice compassion and nurture connections 

5. Make peace with imperfection—inside and out 

6. Embrace vulnerability by trusting others—and themselves 

7. Accept—and appreciate—that things come and go 
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PITCHING: “TCB” – Take Care of Business 

 

Warren Spahn quotes: 

• "What is life, after all, but a challenge? And what better 

challenge can there be than the one between the pitcher and the 

hitter." 

• "A pitcher needs two pitches, one they're looking for and one to 

cross them up." 

• "Hitting is timing. Pitching is upsetting timing." 

Sandy Koufax quotes: 

• "I became a good pitcher when I stopped trying to make them miss the ball and started 

trying to make them hit it." 

• "You win with outs, not strikeouts." 

Satchel Paige quotes: 

• “Just take the ball and throw it where you want to. Throw strikes. Home plate don’t 

move.” 

• “My pitching philosophy is simple; you gotta keep the ball off the fat part of the bat.” 
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MINNESOTA TWINS PITCHING 

• Pitch with a purpose showing little or no emotion. Practice self-control to stay within 

your own capabilities. Do not waste time on the things you cannot control. Showing 

negative emotions on the mound is a complete lack of trust in your stuff. 

 

• Throwing strikes, pitching ahead and working fast are all a result of command. You must 

develop a comfortable delivery. If you are not comfortable, you will never be confident. 

Without confidence you will never be consistent. Without consistency you cannot have 

command. 

 

• Always have a plan and stick to it. Realize if it does not work the plan can change. 

Recognition, execution, and duplication are huge in determining a hitter's tendencies and 

weaknesses. A plan is a must for success! 

 

• Pitch inside for show and outside for the dough! True, but a pitcher must be able to 

control the inside plate for strikes as well as for balls. 

 

• Always think positive: you are always just one pitch away from getting out of the 

toughest jam. 

 

• See it, feel it, do it. To acquire a kinesthetic feel for anything, you must first see it in your 

mind. Visualization is a key, use it to unlock the secrets of feel. Always get as specific as 

you possibly can. The result will be execution. 

 

• Repetition and routine are as unique as the individual. Develop one that fits your style 

and role. Remember to stick with it or it is not a routine. 

 

• Allow yourself to fail. Examine the undesired result, do not dwell on it. If we do not 

study our past failures, we are doomed to repeat them. 

 

• Have some fun. The real reason you play the game to begin with. 
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OFFENSE: “SF” – Survival of the Fittest 

 

“Hitting is fifty percent above the shoulders.” 

– Ted Williams 

“You can’t think and hit at the same time.” 

– Yogi Berra 

 

 

 

 

 

HITTING RULES 

 

1. Get a good pitch to hit. 
Recognize 

Seize your opportunity 

 

2. Have proper thinking. 
Anticipate 

 

3. Be quick with the bat. 
Flaws are lessened with quickness 
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RUN-MANUFACTURING BASICS 

1. When there is no one on base, each batter should concentrate on simply getting on base 

himself. 

2. When a player succeeds in getting on, every batter who follows him should concentrate 

on hitting the ball in a way that advances that player; the focus of the team should shift to 

scoring that run. 

3. Follow points 1 and 2 consistently every inning of every game you play. 

 

MINNESOTA GOPHERS HITTING 

• Avoid "paralysis by analysis" 

• Strive to hit the ball hard—keep a well-hit average 

• Be aggressive early in the count 

• Evaluate hitting advice by "easier-tougher" rather than "good-bad" 

• Strive for a high OBP - more walks than K's 

• We want to try to score in at least 4 innings each game 

• 80% of line drives are hits; 37% of ground balls are hits; 18% of fly balls are hits 

• Make the pitcher work hard to get you out 

• 65-70% of pitches in a game are fastballs; hitters swing at off-speed pitches because 

they are set-up or fooled 

• Toughest pitchers to defeat are guys who throw three pitches for strikes.  Easiest - one 

pitch for a strike 

• The ability to hit the ball on the ground the opposite way sustains big innings 

• Look to middle of plate and adjust 

• Hitting defined: talent, technique, time 

• Characteristics of good hitters: 

o hands go back before they go forward 

o weight stays between the knees 

o shoulders level and head still 

o drive back hip through contact 

o quick bat 
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TEAM GOALS 

 

“2-3-2 Baseball” 

Each Game: 

• Two or less errors 

• Three or less walks allowed 

• Two or more “big hits” 

Defense 

• Seven or less Free Bases Per Game 

Free Bases via: walks; hit by pitch; balks; wild pitches; passed balls; errors; stolen bases; 

trail runners; bunt base hits; triples; mental, communication or special defensive mistakes 

Note: 1,951 errors / 687 games = 2.84 errors per game (1970-90, 2003-18) 

Top Five Errors Per Game, W-L, Pct. 

• 1.65   2011 22-4, .846 

• 1.71   1981 13-4, .764 

• 1.85   2012 19-7, .731 

• 1.89   1977 14-4, .778  

• 2.00   2016 19-7, .731 

Pitching 

• Pitches per Inning (PPI) < 16.4 

• First-Pitch Strike Percent (FPK%) > 59.0 

• Walks per Seven Innings Pitched (BB/7) < 3.55 

• Starting Pitcher Game Score Average (GSA) > 55.2 

 

Starting Pitcher Game Score 

SPGS is a measurement of a starting pitcher's performance on a scale of 1-100. It is more 

accurate than the quality start statistic in that is quantifies the starting pitcher's 

performance. The formula is 50 + (1.5 x outs) + (3 x innings completed after third inning) 

+ strikeouts - (2 x hits allowed) - (4 x earned runs) - (2 x unearned runs) - (2 x bases on 

balls). 

 

 

 

 

 

 



 

18 
 

2019 TEAM HANDBOOK 

Offense 

• On-Base Percentage (OBP): >.390 

• Strikeout Percent (K%): < 20.0 

• Inning Leadoff Batter On-Base: > 2.73 out of seven innings 

• Create Relentless Pressure: 7+ per Game 

o Five Consecutive Quality At-Bats 

o Three Consecutive Scoring Innings 

o Bunt for a Hit 

o Squeeze 

o Slash 

o Dirtball Reads 

o Stolen Bases 

o Taking an Extra Base 

o Execute a Hit & Run or Run & Hit 

o Scoring After Two Outs 

Quality At-Bat: An At-Bat that makes a positive contribution toward team goals 

1. Get a good pitch to hit 

2. Family-First At-Bat (Run-Manufacturing Rule #2) 

3. 8+ Pitches 

4. Base on Balls or Hit by Pitch 

5. 4+ Pitches after 0-2 count 
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ABOUT THE COACHING STAFF 

• Anthony Bush, Head Coach 

o B.S., University of Wisconsin-Superior 

o A.A., Bemidji State University 

I’ve been the pitching coach at Proctor since 2004. In my first season, under Coach Tim 

Rohweder, we had our first winning record since 1987 and first playoffs win since 1995. In 

2007, we reached the Section 7AA Playoffs semifinals for the first time since 1986. Under 

Coach Kyle Wojtysiak, we ended a 36-year-drought by reaching the state tournament in 2011, 

won the third-place championship in a return trip to state in 2012, and made our third state 

appearance of the decade in 2016. Three Proctor pitchers have been named the Duluth News 

Tribune’s All-Area Player of the Year during my coaching tenure: Jake Lewis and Ben Nelson in 

2012, and John Aase in 2016. 

In my 15 seasons of coaching Rails pitchers: 

➢ 3.42 cumulative team ERA 

➢ 3.51 cumulative team walks per seven innings pitched (BB/7) 

➢ 147 complete games out of 325 total games started (45%) 

➢ 10 shutouts in 2012 (tied for third in state records) 

➢ Three seasons in top 10 state complete-games records 

➢ Four seasons in top 10 PHS team ERA records 

➢ Six seasons in top 10 PHS team BB/7 records, including top three 

I graduated from Proctor in 1994 and participated in baseball and knowledge bowl. I played 

baseball for Bemidji State and UW-Superior and earned UW-Superior’s team award for Most 

Inspirational Player in 1999. I’ve played amateur baseball since 1996 and I currently play for the 

Lake Superior Sea Dogs. I also serve as the team’s president and director of media relations. 

I’ve been the head pitching instructor for the U.S. Baseball Academy youth camp at Proctor 

since 2005, and I’ve been the site director for the camp since 2013. 

I serve on the Proctor Area Historical Society board of trustees. I’m also a member of the St. 

Louis County Historical Society and the Society for American Baseball Research. I’ve written 

about and given lectures on local baseball history, among other topics, since 2012. I work as a 

special education paraprofessional for Duluth Schools and as a library technician for the Duluth 

Public Library. I live in Duluth with my partner, Ashley McDonald, and her son, Adin, who is in 

fourth grade. 

 

 

 

 

 

http://seadogs.atomicleagues.com/
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• Jake Lewis, Associate Head Coach 

o B.S., University of Wisconsin-Superior 

Coach Lewis is back for his third season as a member of the Rails coaching staff, and sixth year 

overall as a baseball coach for Proctor youth. He has served as the head junior varsity coach and 

as the American Legion coach for the past two years, which includes a second-place finish at the 

2017 state tournament. 

He played baseball for UW-Superior and earned all-conference honorable mention and the 

team’s pitcher of the year award in 2016. He’s also played amateur baseball for the past seven 

years and is currently a member of the Lake Superior Sea Dogs. 

He graduated from Proctor in 2012 and participated in baseball, football, and hockey. He was 

named All-State and earned co-Duluth News Tribune All-Area Player of the Year honors with 

teammate Ben Nelson in his senior year. He is Proctor’s all-time winningest pitcher and recorded 

a 25-3 win-loss record in his prep pitching career.  

 

• Joe Gingerelli, Assistant Coach 

o A.A., Hibbing Community College 

Coach Gingerelli is returning for his second season with the Rails. He specializes in mental 

approach, hitting, base running, and infield play, and he’s looking forward to adding catching 

duties this season. 

He serves as vice-president for the Superior Youth Organization (Superior’s youth baseball 

governing body), and he coaches the Douglas County War Eagles traveling baseball youth team. 

He’s been an instructor at the U.S. Baseball Academy in Proctor since 2015. 

Gingerelli graduated from Denfeld in 1996, where he was all-conference in baseball. He 

continued his playing career for Hibbing Community College and was twice named all-

conference.  He led the conference in batting, hits, RBI, on-base pct., and home runs in 1998. His 

active amateur career, which began in 1994, includes stints with the Duluth Xpress, Bayside 

Vipers, Montgomery Mallards, Savage Mustangs, Twin Ports North Stars, Duluth-Superior 

Dukes, and Lake Superior Sea Dogs. He led the Dukes to a league championship as 

player/manager in 2015. 

He works as a service and install technician for LVC Companies, doing fire protection and 

systems integration. He lives in Superior with his two children, Giuliana, 14, and Dominic, 12. 

He wishes to acknowledge the unwavering support his girlfriend, Laurie, gives him in his 

passion for coaching and developing ball players and young men. 

 

 

 

 

 

seadogs.atomicleagues.com
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• Jesse Meehl, Assistant Coach 

o B.S., University of Minnesota Duluth 

o A.A.S., Brown College 

Returning for his fourth season in Proctor, “Coach J” works primarily with outfielders, in-game 

strategy, advanced sabermetrics, and player development. He previously coached in the high 

school and VFW programs at Duluth East High School, where he led the VFW team to two 

section championship game appearances and mentored many players on their way to collegiate 

baseball careers. He worked as a video production supervisor in the Northwoods League for six 

seasons, directing the Duluth Huskies video webcasts and providing video footage to MLB 

scouts. While with the NWL, he garnered baseball knowledge from MLB stars such as Harmon 

Killebrew, Curtis Granderson, Chris Sale, and Ben Zobrist. 

He currently serves as Chief Creative Officer for Daventry Studios, an innovative, multi-branch 

media company that specializes in book publishing, screenwriting, graphic design, creative 

consulting, event promotion, and video production. 
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COMMUNICATION PROCESS 

The communication process provides an effective and efficient progression, focused on solving 

any problem that may develop regarding the program or a player’s role on the team. Please 

note that there will be NO discussions of playing time. 

 

Two-Step Action Plan 

• Step One 

The concerned player should approach the head coach to discuss his questions or concerns 

during an appropriate time (before practice, after practice, etc.). If the player does not feel 

comfortable and satisfied with the outcome of this meeting, he should move on to Step Two. 

• Step Two 

A meeting involving the player, the coaches, and parent(s)/guardian(s) should be requested via 

email or phone call. The email or phone message should include a brief explanation of the 

player/parent concerns. If the player does not feel comfortable and satisfied with the outcome 

of this meeting, additional alternatives should be discussed to resolve this matter. 

Additional Information 

1. All discussions should focus on individual questions or concerns. 

2. The performance and ability of other players will NOT be a subject of discussion. 

3. Before leaving any meeting, be sure to clarify and summarize your thoughts and feelings. 

This will ensure that everyone involved has a clear understanding of the meeting’s outcome. 

4. All concerns will be discussed in the meeting or a phone call. There will be no discussions 

with coaches regarding concerns before, during, or after games/practices unless set up 

beforehand. 

5. The head coach will be involved in all discussions regarding questions/concerns. 

 

CONTACT INFORMATION 

Anthony Bush 

Proctor Baseball Coach 

(218) 393-7297 

rails.baseball@gmail.com 

 

 

 

mailto:rails.baseball@gmail.com
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WE ARE FAMILY 
by Sister Sledge 

Songwriters: Nile Rodgers, Bernard Edwards 

Pittsburgh Pirates 

1979 World Series Championship Theme Song 
 

[Chorus:] 

We are family 

I got all my sisters [brothers] with me 

We are family 

Get up ev'rybody and sing 

 

Ev'ryone can see we're together 

As we walk on by 

(Fly!) and we fly just like birds of a feather 

I won't tell no lie 

(All!) all of the people around us they say 

Can they be that close 

Just let me state for the record 

We're giving love in a family dose 

 

[Chorus: Repeat 2X] 

 

Living life is fun and we've just begun 

To get our share of the world's delights 

(High!) high hopes we have for the future 

And our goal's in sight 

(We!) no we don't get depressed 

Here's what we call our golden rule 

Have faith in you and the things you do 

You won't go wrong 

This is our family jewel 

 

(Repeat Chorus To Fade) 
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