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ABSTRAK 

PENGARUH DISIPLIN KERJA, PELATIHAN DAN KOMUNIKASI TERHADAP 

KINERJA KARYAWAN PADA PT SURIATAMA MITRA PERWITA  

MEDAN 
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 Tujuan..dari..penelitian..ini..adalah..untuk..menganalisis..pengaruh disiplin 

kerja,..pelatihan..dan..komunikasi..terhadap..kinerja..karyawan pada PT Suriatama 

Mitra..Perwita..Medan. Terjadi..penurunan..kinerja..karyawan PT Suriatama Mitra 

Perwita..Medan..yang..disebabkan..oleh..disiplin kerja, pelatihan dan Komunikasi. 

Populasi..dalam..penelitian..berjumlah..147..karyawan..dan sampel berjumlah 107 

karyawan...Hasil..perhitungan..pengujian..hipotesis secara disiplin kerja, pelatihan 

dan..komunikasi..berpengaruh..positif..dan..signifikan..secara..simultan..terhadap 

kinerja..karyawan..pada..PT..Suriatama..Mitra..Perwita Medan. Hasil uji koefisien 

determinasi..50,1%...bahwa...kinerja...karyawan yang dapat dijelaskan oleh 

vairabel bebas...disiplin...kerja,...pelatihan...dan...komunikasi...sedangkan..sebesar 

49,9%.. dijelaskan..oleh..variabel..lain..di..luar..dari..penelitian..ini. 

Kata..kunci :..Disiplin..Kerja,..Pelatihan,..Komunikasi,..Kinerja Karyawan 

The..purpose..of..this..study..was..to analyze..the effect of work discipline, training 

and..communication..on..employee..performance..at..PT Suriatama Mitra Perwita 

Medan. There..has..been..a..decline..in..the..performance of employee .of. PT 

Suriatama. Mitra. Perwita... Medan. due..to..work...discipline,...training...and 

communication.The..population..in..this..study.were.147.employees..and..a.sample 

of..107..employees...The..results..of...the..calculation..of..hypothesis..testing..with 

work...discipline,...training...and..communication..have..a..positive.and.significant 

effect..simultaneously..on..employee..performance.at.PT.Suriatama.Mitra.Perwita

.Medan. The result of the 50.1% determination coefficient test shows that the 

employee performance that can be trusted by the variables is free of work 

discipline, training and communication, while 49.9% is the words of other 

variables outside of this research. 

Keywords:.Work.Discipline,.Training,.Communication,.Employee.Performance 


