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Tujuan penelitian ini adalah untuk menguji dan menganalisis pengaruh kepuasan Kerja,
pengawasan dan komunikasi terhadap kinerja karyawan pada PT. Lautan Benua Nusantara Indonesia.
Populasi penelitian ini adalah karyawan PT. Lautan Benua Nusantara Indonesia berjumlah 125 orang.
Sampel penelitian diperoleh 95 orang dengan rumus Slovin dan menggunakan Teknik Simple Random
Sampling. Metode statistik yang digunakan adalah analisis regresi linear berganda dengan uji validitas
dan reliabilitas terlebih dahulu. Hasil penelitian secara parsial menunjukkan bahwa kepuasan kerja
berpengaruh signifikan terhadap kinerja karyawan karena nilai signifikan 0,002 < 0,05, pengawasan
berpengaruh signifikan terhadap kinerja karyawan karena nilai signifikan 0,012 < 0,05 dan komunikasi
berpengaruh signifikan terhadap kinerja karyawan karena nilai signifikan 0,000 < 0,05. SEcara
simultan menyatakan kepuasan kerja, pengawasan, dan komunikasi berpengaruh signifikan terhadap
kinerja karyawan karena nilai signifikan 0,000 < 0,05. Kesimpulan penelitian ini adalah secara
simultan dan parsial kepuasan kerja, pengawasan, dan komunikasi berpengaruh singifikan terhadap
kinerja karyawan pada PT. Lautan Benua Nusantara.
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ABSTRACT

The purpose of this study was to examine and analyze the effect of job satisfaction, supervision
and communication on employee performance at PT. Lautan Benua Nusantara Indonesia, both
partially and simultaneously. The population of this research were employees of PT. Lautan Benua
Nusantara Indonesia is 125 people. The research sample were 95 people with the Slovin formula and
using simple random sampling technique. The statistical method used is multiple linear regression
analysis with the validity and reliability tests first. The result that partially showed job satisfaction had
a significant efeect on employee performance because a significant value of 0.002 < 0.05, supervision
had a significant efeect on employee performance because a significant value of 0.012 < 0.05 and
communication had a significant effect on employee performance because of significant value of 0.000
< 0.05. Simultaneously states job satisfaction, supervision, and communication have a significant
effect on employee performance because of significant value of 0.000 < 0.05. The conclusion of this
study is that simultaneous and partial job satisfaction, supervision, and communication have a
significant effect on employee performance at PT . Ocean of the Archipelago Continent.
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