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Penelitian lini lbertujuan luntuk lmenjelaskan lbahwa lbudaya lorganisasi, l disiplin lkerja 

ldan lmotivasi lkerja lberpengaruh lterhadap lpeningkatan lkinerja lkaryawan lPT. lPerkebunan 

lNusantara lIII lMedan. lInstrumen lyang ldigunakan lialah lkuesioner lguna lmemperoleh ldata. 

lPopulasi lyang ldigunakan ladalah sebanyak 250 dan 84 berperan lsebagai lsampel, ldimana 

lsampel ltersebut lberperan lsebagai lresponden. lData lpada lpenelitian lini ldiolah ldengan lprogram 

laplikasi lSPSS. lDan ldiperoleh lhasil luji lsimultan ldengan lFhitung lsebesar l(36,134) l> lFtabel l(2,49) 

ldari lhasil ldiatas, ldapat diindikasikan bahwa hasil dari penelitian tersebut Ho ditolak dan Ha 

dierima. Hal ini ljuga ldidukung ldengan lnilai lsignifikan lsenilai l0,001 l< l0,05. lOleh lkarena litu 

lvariabel lbebas latau lindependent ldari lbudaya lorganisasi, ldisiplin lkerja, ldan lmotivasi lkerja  

lsecara lbersama-sama lmemberikan lpengaruh lpada lvariabel lterikat latau ldependen lyaitu lkinerja  

lkaryawan. lJuga ldiperoleh luji parsial dengan nilai thitung dari variabel bebas atau independen 

dari budaya organisasi (3,667) > ttabel l(1,990), latau lnilai ldari lsignifikan lt ldari lvariabel lbudaya 

l(0,001) l < l (0,05), l nilai lthitung l l dari l variabel lbebas l atau l independen l dari l disiplin l kerja 

l (2,251) 

>ttabel l (1,990), latau lnilai ldari lsignifikansi lt ldari lvariabel ldisiplin lkerja l(0,027) l< l(0,05) ldan 

lnilai lthitung ldari lvariabel lbebas latau lindependen ldari lmotivasi lkerja l(2,960) l> lttabel l(1,990), latau 

lnilai ldari lsignifikansi lt ldari lvariabel bebas atau independen dari motivasi kerja (0,004) < 

(0,05). 

Kata kunci: budaya organisasi, disiplin lkerja, lmotivasi lkerja, lkinerja lkaryawan. 
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ABSTRACT 
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This research aims to explain that organizational culture, work discipline and work 

motivation influence increasing the performance of PT employees. Perkebunan Nusantara III 

Medan. The instrument used was a questionnaire to obtain data. The population used was 250 

and 84 served las lsamples, lwhere lthe lsample lserved las lrespondents. lThe ldata lin lthis lresearch 

lwas lprocessed lusing lthe lSPSS lapplication lprogram. lAnd lobtained lsimultaneous ltest lresults 

lwith lFcount lof l(36.134) l> lFtable l(2.49) lfrom lthe lresults labove, lit lcan lbe lindicated lthat lthe 

lresults lof lthe lresearch lHo were rejected and Ha was accepted. This is also supported by a 

significant value of l0.001 l< l0.05. lTherefore, lthe lindependent lor lindependent lvariables lof 

lorganizational lculture, lwork ldiscipline, land lwork lmotivation ltogether lhave lan linfluence lon 

lthe ldependent lor ldependent variable, namely employee performance. A partial test was also 

obtained with the t value of the independent or independent variable from organizational 

culture (3.667) > t table (1.990), or the significant t value of the culture variable (0.001) < 

(0.05), the t value of the lindependent lor lindependent lvariable lfrom lwork ldiscipline l(2,251) 

l>ttable l(1.990), lor lthe lvalue lof lthe lt lsignificance lof lthe lwork ldiscipline lvariable l(0.027) l< 

l(0.05) land lthe ltcount lvalue lof lthe lindependent lor lindependent lvariable lof lwork lmotivation 

l(2.960) l> lttable l(1.990), lor the value of the t significance of independent or independent 

variable of work motivation (0.004) < (0.05). 
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