
ABSTRAK 

 Manajemen Sumber Daya Manusia smerupakan ssalah ssatu saspek spenting 

sdalam sbidang spembangunan sekonomi ssecara sglobal. sAdanya smanajemen syang sbaik 

sdalam ssebuah sinstansi satau sperusahaan sakan ssangat smendukung sdalam sproses 

spencapaian stujuan sperusahaan sdalam smembangun sekonomi sperusahaan satau 

sekonomi sglobal. sMaka sdari situ sinstansi satau spemerintahan sharus smelakukan 

spemilihan ssumber sdaya smanusia ssecara stegas sagar smencapai skinerja syang sbaik. 

sLatar sbelakang syang sdiambil soleh spenulis sdalam smenulis spenelitian sberkaitan 

sdengan spengaruh spelatihan skerja, sdisiplin skerja sserta spengembangan skarir sterhadap 

skinerja skaryawan sdi sPT. sTorpindo sGalang sBeton. sDimana spada svariabel 

sindependen spada spenulisan sskripsi smemiliki smasalah spada sperusahaan stersebut, 

smaka sdari situ spenulis smengambil sjudul sini sdan smelakukan suji sdan sanalisa sseberapa 

stinggi satau srendahnya svariabel sindependen sterhadap svariabel sdependen. 

sPendekatan spenelitian syang sdigunakan spenulis sialah spenelitian skuantitatif sdan sjenis 

spenelitian sdeskriptif skuantitatif sserta ssifat spenelitian syang sdigunakan sialah 

spenelitian seksplanasi. sKemudian spengolahan sdata smenggunakan suji sasumsi sklasik, 

skemudian smenggunakan sanalisis sregresi slinier sberganda sserta sbagian sakhir syaitu suji 

shipotesis. sKesimpulan syang sdidapat spenulis ssecara ssimultan sdan ssecara sparsial 

svariabel spelatihan skerja s(X1), sdisiplin skerja s(X2), sdan spengembangan skarir s(X3) 

sberpengaruh spositif sdan ssignifikan sterhadap skinerja skaryawan sdi sera spandemi sdi 

sPT. sTorpindo sGalang sBeton sdengan snilai skoefisien sdeterminasi ssebesar s52% syang 

sartinya svariabel sindependen smampu smeningkatkatkan spersentasi skinerja skaryawan s 

sdi sPT. sTorpindo sGalang sBeton. 

Kata sKunci s: sPelatihan sKerja, sDisiplin sKerja, sPengembangan sKarir, sKinerja 

sKaryawan sdi sPT. sTorpindo sGalang sBeton. 



 

ABSTRACT 

Human sResource sManagement sis san simportant saspect sin sthe sfield sof sglobal 

seconomic sdevelopment. sThe sexistence sof sgood smanagement sin san sagency sor 

scompany swill sgreatly ssupport sthe sprocess sof sachieving scompany sgoals sin sbuilding sa 

scorporate seconomy sor sglobal seconomy. sTherefore, sagencies sor sgovernments smust 

sstrictly sselect shuman sresources sin sorder sto sachieve sgood sperformance. sThe 

sbackground staken sby sthe sauthor sin swriting sresearch srelates sto sthe sinfluence sof sjob 

straining, swork sdiscipline sand scareer sdevelopment son semployee sperformance sat sPT. 

sTorpindo sGalang sBeton. sWhere sthe sindependent svariable sin sthesis swriting shas sa 

sproblem swith sthe scompany, stherefore sthe swriter stakes sthis stitle sand stests sand 

sanalyzes show shigh sor slow sthe sindependent svariable sis son sthe sdependent svariable. 

sThe sresearch sapproach sused sby sthe sauthor sis squantitative sresearch sand sthis stype sof 

squantitative sdescriptive sresearch sand sthe snature sof sthe sresearch sused sis 

sexplanatory sresearch. sThen sdata sprocessing suses sthe sclassical sassumption stest, 

sthen suses smultiple slinear sregression sanalysis sand sthe sfinal spart sis shypothesis 

stesting. sThe sconclusions sobtained sby sthe sauthor ssimultaneously sand spartially swork 

straining svariables s(X1), swork sdiscipline s(X2), sand scareer sdevelopment s(X3) shave sa 

spositive sand ssignificant seffect son semployee sperformance sin sthe spandemic sera sat sPT. 

sTorpindo sGalang sBeton swith sa sdetermination scoefficient svalue sof s52%, swhich 

smeans sthat sthe sindependent svariable sis sable sto sincrease sthe spercentage sof semployee 

sperformance sat sPT. sTorpindo sGalang sBeton. 

Keywords: sJob sTraining, sWork sDiscipline, sCareer sDevelopment, sEmployee 

sPerformance sat sPT. sTorpindo sGalang sBeton. 
 


