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PENGARUH KOMPENSASI DAN LINGKUNGAN KERJA TERHADAP
KINERJA PEGAWAI DINAS PENDIDIKAN KOTA BINJAI

Adapun tujuan dari penelitianberikut yaitu untuk menganalisis
pengarh kompensasi dan lingkungan erja terhadap kinerja pegawai
dinas pendidikan kota binjai. banyak sampel yang diambil 60 orang.
Teknik pengumpulan data yang dilakukan yaitu dokumntasi,
wawancaradan membagikan angket atau kuesioner. Dan teknik analisis
data memakai regresi linier berganda, uji asumsi klasik, uji t, uji f, dan
koefisien determinasi. Sedangkan untuk mengelola data memakai
SPSS for windows.

Hasil penelitian ini memperlihatkan secara parsial terhadap
pengaruh yang baik (positif) dan signifikan anatara kompensasi
terhadap kinerja pegawai Dinas Pendidikan Kota Binjai sedangkan
terdapat pengaruh kurang baik (negatif) dan tidak substansial anatara
lingkungan kerja terhadap kinerja pegawai. secara simltan menunjukan
terhadap pengaruh yang substansial anatara kompensasi dan
lingkungan kerja pegawai di Dinas Pendidikan Kot Binjai.

ABSTRACT

THE INFLUENCE OF COMPENSATION AND  WORK
ENVIRONMRNT ON THE PERFORMANCE OF BINJAI CITY EDUCATION
OFFICE EMPLOYEE

The purpose of the following research is to analyze the effect of
compensation and work environment on the performance of the
employees of the education office of the city of Binjai. The number of
samples taken is 60 people. The data collection techniques used were
documentation, interviews and distributing questionnaires or
questionnaires. And the data analysis technique used multiple linear
regression, classical assumption test, t test, f test, and coefficient of
determination. Meanwhile, to manage data using SPSS for windows.

The results of this study partially on the good (positive) and
significant influence on the performance compensation of the employees
of the Binjai City Education Office, there is a bad (negative) influence and
no major influence on the employee's work environment. Simultaneously
shows the substantial influence between compensation and the work
environment of employees at the Binjai City Education Office.
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