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INTISARI 

Tujuan daripada dilakukannya penelitian ini adalah untuk menguji dan 

membuktikan hubungan antara resiliensi terhadap work engagement. Sampel 

penelitian terdiri dari 112 karyawan PT. Supra Matra Abadi melalui teknik total 

sampling. Data penelitian dikumpul menggunakan skala resiliensi yang terdiri dari 

23 aitem dan skala work engagement yang terdiri dari 32 aitem. Data dianalisis 

dengan menggunakan metode korelasi Pearson Product Moment. Hasil penelitian 

menunjukkan bahwa resiliensi berpengaruh positif dan signifikan terhadap work 

engagement dengan koefisien korelasi sebesar 0.667 dan nilai signifikansi sebesar 

0.000 (p < 0.05) yang berarti semakin tinggi resiliensi maka akan semakin tinggi 

work engagement dan berlaku pula sebaliknya. 

Kata kunci : resiliensi, work engagement, karyawan  



iv 

THE RELATIONSHIP BETWEEN RESILIENCE AND WORK 

ENGAGEMENT IN EMPLOYEES OF PT. SUPRA MATRA ABADI 

1) Devie Felicia 
2) Celine Gotani 

3) Helbert 
4) Jessica Tiffany Leonardi 

5) Willy 

Faculty of Psychology, Universitas Prima Indonesia 

ABSTRACT 

The purpose of this research is to examine and attest the relationship between 

resilience and work engagement. The research sample consisted of 112 employees 

of PT. Supra Matra Abadi with the total sampling method. The research data were 

collected using a resilience scale consisting of 23 items and a work engagement 

scale consisting of 32 items. The data were analyzed using the Pearson Product 

Moment correlation method. The results show that resilience has a positive and 

significant effect on work engagement with a correlation coefficient of 0.667 and a 

significance value of 0.000 (p < 0.05), which means that the higher the resilience, 

the higher the work engagement and vice versa. 
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