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Tujuan penelitian ladalah luntuk lmenguji lpengaruh lGaya lKepemimpinan, 

lPengawasan ldan lDisiplin lKerja lterhadap lKinerja lKaryawan lPT lMahesa lBahari 

lInternasional lMetode lpenelitian ladalah lpendekatan lkuantitatif, ljenis lpenelitian lini 

ldeskriptif lkuantitatif ldan lsifat lpenelitian lini ladalah ldeskriptif lexplanatory. lMetode 

lanalisis ldata ladalah lanalisis lregresi llinear lberganda. lJumlah lpopulasi ldalam 

lpenelitian lini ladalah l128 lkaryawan ldan lsampel lberjumlah l94 lkaryawan. lTeknik 

lpengumpulan lsampel lyaitu lsimple lrandom lsampling. lHasil lperhitungan lpengujian 

lhipotesis lsecara lparsial ldiperoleh lnilai lthitung l> lttabel latau l2,158 l> l1,987 ldan lsignifikan 

lyang ldiperoleh l0,034 l< l0,05, lberarti lbahwa lHa lditerima ldam lHo lditolak lyaitu lsecara 

lparsial lGaya lKepemimpinan lberpengaruh lpositif ldan lsignifikan lterhadap lKinerja 

lKaryawan lPT lMahesa lBahari lInternasional lMedan.Hasil lperhitungan lpengujian 

lhipotesis lsecara lparsial ldiperoleh lnilai lthitung l> lttabel latau l6,624 l> l1,987 ldan lsignifikan 

lyang ldiperoleh l0,000 l< l0,05, lberarti lbahwa lHa lditerima ldam lHo lditolak lyaitu lsecara 

lparsial lPengawasan lberpengaruh lpositif ldan lsignifikan lterhadap lKinerja lKaryawan 

lPT lMahesa lBahari lInternasional lMedan. lHasil lperhitungan lpengujian lhipotesis 

lsecara lparsial ldiperoleh lnilai lthitung l> lttabel latau l2,037 l> l1,987 ldan lsignifikan lyang 

ldiperoleh l0,045 l< l0,05, lberarti lbahwa lHa lditerima ldam lHo lditolak lyaitu lsecara 

lparsial lDisiplin lKerja lberpengaruh lpositif ldan lsignifikan lterhadap lKinerja lKaryawan 

lPT lMahesa lBahari lInternasional lMedan. lHasil lpengujian ldiperoleh lnilai lF lhitung 

l(33,513) l> lF ltabel l(2,71) ldan lprobabilitas lsignifikansi l0,000 l< l0,05, lberarti lbahwa 

lsecara lsimultan lGaya lKepemimpinan, lPengawasan ldan lDisiplin lKerja lberpengaruh 

lpositif ldan lsignifikan lterhadap lKinerja lKaryawan lPT lMahesa lBahari lInternasional 

Medan. 
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The purpose of lthe lstudy lwas lto ltest lthe linfluence lof lLeadership lStyle, 

lSurveillance land lWork lDiscipline lon lthe lPerformance lof lEmployees lof lPT 

lMahesa lInternational lMaritime lresearch lMethod lis la lquantitative lapproach, 

ltype lof lresearch lis ldescriptive land lquantitative lnature lof lthis lresearch lis 

ldescriptive lexplanatory. lMethods lof ldata lanalysis lis lmultiple llinear lregression 

lanalysis. lThe lpopulation lin lthis lresearch lis l128 lemployees land lthe lsample 

lamounted lto l94 lemployees. lSample lcollection ltechniques, lnamely lsimple lrandom 

lsampling. lThe lcalculation lresults lof ltesting lthe lhypothesis lpartially lvalues 

lobtained ltcount l> lttable lor l2,158 l> l1,987 land lobtained lsignificant l0,034 l< l0,05, 

lit lmeans lthat lHa lis laccepted ldam lHo lis lrejected, i.e. lthe lpartial lLeadership lStyle 

lhas lpositive land lsignificant leffect lon lEmployee lPerformance lof lPT lMahesa 

lInternational lMaritime lField.The lcalculation lresults lof ltesting lthe lhypothesis 

lpartially lvalues lobtained ltcount l> lttable lor l6,624 l> l1,987 land lobtained 

lsignificant l0,000 l< l0,05, lmeans lthat lHa lis laccepted ldam lHo lis lrejected, li.e. lthe 

lpartial lSupervision lhas lpositive land lsignificant leffect lon lEmployee lPerformance 

lof lPT lMahesa lInternational lMaritime lField. lThe lcalculation lresults lof ltesting lthe 

lhypothesis lpartially lvalues lobtained ltcount l> lttable lor l2,037 l> l1,987 land 

lobtained lsignificant l0,045 l< l0,05, lit lmeans lthat lHa lis laccepted ldam lHo lis 

lrejected, i.e. lthe lpartial lWork lDiscipline lhas lpositive land lsignificant leffect lon 

lEmployee lPerformance lof lPT lMahesa lInternational lMaritime lField. lThe ltest 

lresults lobtained lvalue lof lF lcount l(33,513) l> lF ltable l(2,71) land lthe lprobability lof 

lsignificance lof l0.000 l< l0.05, lmeaning lthat lsimultaneous lStyle lof lLeadership, 

lSupervision land lDiscipline lof lWork lhas lpositive land lsignificant leffect lon 

lEmployee lPerformance lof lPT lMahesa lInternational lMaritime lField. 
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