


This is NOT your average advice column.

You can find that everywhere, it’s the same stuff everyone else is 
reading.

Those other people reading the same old stuff? That’s your 
competition.

Let them beat each other up on the field of dashed hopes and 
shattered dreams. Let them fight each other to pick up the scraps and 
crumbs from the garbage heap of job listings that are on the job 
boards.

What am I talking about?

Only 20% of jobs are ever listed for the 
public (aka those other guys) to see.

Introduction



You, on the other hand, are about to learn how to snag the “80% jobs” 
that companies hold back and only offer to the insiders. These are the 
primo jobs that most people only dream about but have ZERO chance 
of landing.



The 5 Questions

There are only 5, and only you have the answers for the first 2. 

I will help you with the last three questions

These are the 5 questions that, once answered, are just about 
everything you need to get started to find and land that perfect job 
you want.

The other guys?

They’re hoping to find a huge list of questions that they might be 
asked in their next job interview. The problem with that is there is an 
unlimited number of questions that could be asked.

It is NOT possible for you, or anyone else, to study for a interview that 
has no cheat sheet, no rules, no boundaries… it’s a game set up to 
have you squirming in a pool of your own nervous sweat. 

You will be positioned to dominate the field by just being yourself, and 
there is nothing easier or more powerful than that!



Question 1:

What job do you want?

I know, it sounds a little basic doesn’t it. But the fact is everyone needs 
to start here.

And for many people, it’s the hardest part. Don’t fall into the trap of 
thinking any job is good enough as long as the pay is good. That will 
NOT make attractive for ANY employer to hire.

Life is too short for that. Pick something that matters to you now. It can 
always be changed later if it’s not a perfect fit… but pick something.

What are you trained to do?
What are you experienced with?
What do you have a natural talent for?
What are your hobbies?
What do you talk about with your friends?

Find something and stake your claim.

Still not sure? Question 2 will test you and give you a chance to try 
again.



Question 2:

Why do you want that job?

You need to come up with a really good reason why you want to do 
this job.

Employers LOVE to know your “why”, even though very few of them 
will ask this question directly.

Your “why” is what keeps you going when things get tough, and they 
always get tough at some point. The better you choose your job and 
the better your “why” is, the fewer tough times you’ll and the shorter 
they’ll be.

One of my students wanted to be in the health care field because his 
whole life his Dad was sick and he wanted to give back to that field. 
That’s a pretty big “why”.  It got him hired immediately after going 
through the rest of the process.

What is your why? It doesn’t have to be traumatic… just real.

If you can’t find one, perhaps you should go back to Question 1 and 
re-think your answer.



Question 3:

Which companies hire people for that job?

This should be one of the easiest questions to answer, if not, it’s one 
that I can help you with.

If your chosen job is in a field you’re familiar with, then you should 
easily be able to come up with a list of potential companies that you’d 
like to talk to. If not, then Google is your friend.

Do you want to be located in a certain geographical area? Then add 
that city name to your Google search.

Google: “Top health care companies in Atlanta GA” for example.

Keep trying different search terms to come up with the companies that 
sound most interesting to you. Research them further to understand 
them better.

Pick your top 10 – 20 companies that you like.

This is the exciting part when you realize all of the possibilities!



Question 4:

How do you find the people to talk to?

Within each of the companies you found in Question 3 are the key 
people you need to talk to.

Look for the department heads… the managers, directors and VP’s.

If the company is smaller, you may need to go straight to the top. Look 
for the owners, presidents and CEO’s. 

Contrary to popular belief, I’ve often found the higher you go, the nicer 
and more helpful the people can be. They got to the top for a reason, 
and it’s usually not because they are jerks.

Fill out your list of people for each of the 10 – 20 companies that you 
identified earlier.

Having trouble finding the right companies and people?

In my on-line presentation that augments this PDF, I give you my 
research tool that will pinpoint the right companies and people for 
you!

http://reverseinterview.com/webinar
http://reverseinterview.com/webinar
http://reverseinterview.com/webinar


Question 5:

How can you approach them?

You’re doing great up until this point!

You’ve found the companies and you’ve found the key people at each 
one of the companies that can hire you.

Now is the big challenge… how do you approach them?

Pre-framing

Let me give you an example of what pre-framing is.

An experiment was once performed to test how important the “setup” 
is to the outcome. 

In this case, it was in a classroom setting.

The exact same teacher was introduced to two different groups of 
students. What was different, was the WAY the teacher was 
introduced.



For the first group, the teacher was introduced as a beginning teacher 
and not very good yet at what he does, but that they should try their 
best to pay attention and give him the benefit of the doubt.

For the second group, the teacher was introduced as a leading expert 
in the field known world wide and that he was not only skilled, but an 
excellent communicator and exciting to hear.

In both cases, it was the same teacher and the same lecture.

Would it come as a surprise to you that the second group was more 
attentive, asked more questions, did better on the quiz that followed 
the lecture and the teacher was given MUCH higher reviews after the 
class was concluded?

That is the power of pre-framing

What if it was possible to pre-frame your next interview with a 
company representative?

What if they already liked you and had a very favorable opinion of you 
before you ever showed up?

That’s what I’d really love to teach you!



Pre-framing

The “1 Secret Weapon” that wins jobs

This secret weapon is what makes everything work. 

You don’t need to memorize 100’s of responses to potential questions 
that employers might ask.

You don’t need to be nervous going into your next interview 
wondering who you’re going to clash with and be sent home.

You don’t need to limit yourself to only the 20% of jobs that are 
advertised.

All of this is fixed with “pre-framing”. They will love you. Just use it to 
get into the doors of all of your top companies.



Explaining the details of how pre-framing works is difficult to do in a 
small PDF.

But I CAN show you more in a brief on-line presentation.

Perhaps you already signed up for it.

Even better than how to do it, I show examples of what is does for you 
and the success of my students that are using it.

Is your resume important?  Not so much….
Is your experience important?  It can help…
Are your connections important? Sure, but pre-framing works just as 
well even if you have none…

And my method of pre-framing will make your resume and experience 
take a back seat to you knowing what you want to do, why you want to 
do it and how to approach the right people.



Attend the presentation

Prepare to be amazed!!

“The mind, once stretched by a new idea, 
never regains its original dimensions”

Ralph Waldo Emerson    

Sign Me Up For The Presentation!

http://reverseinterview.com/webinar

