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ASSURANCES

By receiving funds under this grant award, I hereby agree, as grantee, to comply with the following terms and conditions:

1. Programs and projects funded in total or in part through this grant shall operate in compliance with State and federal statutes and regulations, including but not limited to the 1964 Civil Rights Act and amendments, the Code of Federal Regulations (CFR) 34, the Elementary and Secondary Education Act, Education Department General Administrative Regulations (EDGAR), the General Education Provisions Act (GEPA) and the Americans with Disabilities Act.

2. The Maryland State Department of Education (MSDE) may, as it deems necessary, supervise, evaluate and provide guidance and direction to grantee in the conduct of activities performed under this grant.  However, MSDE's failures to supervise, evaluate, or provide guidance and direction shall not relieve grantee of any liability for failure to comply with the terms of the grant award.

3. Grantee shall establish and maintain fiscal control and fund accounting procedures, as set forth in 34 CFR Parts 76 & 80 and in applicable statute and regulation.

4. Grantee shall adhere to MSDE reporting requirements, including the submission of all required reports. Failure to submit complete, accurate, and timely progress and final reports may result in the withholding of subsequent grant payments until such time as the reports are filed.

5. Entities receiving federal funds of $500,000 or more must have an annual financial and compliance audit in accordance with OMB Circular A-133.

6. Grantee shall retain all records of its financial transactions and accounts relating to this grant for a period of three years, or longer if required by federal regulation, after termination of the grant agreement.  Such records shall be made available for inspection and audit by authorized representatives of MSDE.

7. Grantee must receive prior written approval from the MSDE Program Monitor before implementing any programmatic changes with respect to the purposes for which the grant was awarded.

8. Grantee must receive prior written approval from the MSDE Program Monitor for any Budgetary realignment of $1,000 or 15% of total object, program or category of expenditure, whichever is greater.  Grantee must support the request with the reason for the requested change.  Budget realignments must be submitted at least 45 days prior to the end of the grant period.

9. Requests for grant extensions, when allowed, must be submitted at least 45 days prior to the end of the grant period.

10. Grantee shall repay any funds that have been finally determined through the federal or State audit resolution process to have been misspent, misapplied, or otherwise not properly accounted for, and further agrees to pay any collection fees that may subsequently be imposed by the federal and/or State government. 

11. If the grantee fails to fulfill its obligations under the grant agreement properly and on time, or otherwise violates any provision of the grant, including failure to maintain proper documentation and records as required by pertinent federal and State statute and regulations, MSDE may suspend or terminate the grant by written notice to the grantee.  The notice shall specify those acts or omissions relied upon as cause for suspension or termination.  Grantee shall repay MSDE any funds that have been determined through audit to have been misspent, unspent, misapplied, or otherwise not properly accounted for.  The repayment may be made by an offset to funds that are otherwise due the grantee. 

I further certify that all of the facts, figures and representations made with respect to the grant application and grant award, including exhibits and attachments, are true and correct to the best of my knowledge, information, and belief.  

	
	

	Superintendent of Schools/Head of Grantee Agency
	Date


Revised 8/2/06

LOCAL PERKINS PLAN CERTIFICATE OF COMPLIANCE

(This certificate addresses specified Required Local Plan Elements 1,5,6,8 and other 

Perkins assurances.)

By receiving funds under this grant award, we hereby agree, as grantee, to comply with the following terms and conditions:

1. Funds received under this title, will be used to carry out Career and Technology Education programs as required under section 135b of the Carl D. Perkins Career and Technical Education Act of 2006. (Required Plan Element 1)
2. Provide Career and Technology Education programs of such size, scope, and quality to bring about improvement in the quality of Career and Technology Education. (Required Plan Element 6)
3. Nothing in the Act shall be construed so as to modify or affect any Federal or State law prohibiting discrimination on the basis of race, religion, color, ethnicity, national origin, gender, age or disability. (Required Plan Element 8)

4. All of the funds made available under this Act shall be used in accordance with the requirements of this Act.  None of the funds made available under this Act may be used to provide funding under the School-To-Work Opportunities Act of 1994 (20 U.S.C. 6101 et seq.) or to carry out, through programs funded under this Act, activities that were funded under the School-To-Work Opportunities Act of 1994, unless the programs funded under this Act serve only those participants eligible to participate in the programs under this Act.

5. Parents, students, teachers, representatives of business and industry, labor organizations, representatives of special populations and other interested individuals have been involved in the development, implementation and evaluation of programs funded under this title as documented on the attached Certificate of Participation. 

6. All programs carried out with funds under this title have developed and implemented an evaluation, including an assessment of how the needs of special populations are being met.

7. The appropriate secondary and postsecondary partners have collaborated to develop and implement all programs under this title.
                                                                                      








 Superintendent of Schools/Head of Grantee Agency


         Date

CERTIFICATE OF PARTICIPATION

(Required Plan Element 5)

Directions:  Describe how parents, students, teachers, representatives of business and industry, labor organizations, representatives of special populations and other interested individuals are involved in the:

1a. Development of Career and Technology Education (CTE) programs of study assisted under this title, including those programs that lead to industry certification and increased articulation opportunities with postsecondary programs.

1b. Implementation of CTE programs of study while supporting academic success for program participants, helping to ensure access and attainment of technical skills, and movement of programs toward those requirements for industry certification or other standardized assessments.

1c. Evaluation of CTE programs of study by considering: academic achievement, graduation rates, technical attainment measured by certification exams, post high school transition to work or college.

2. How these individuals and entities are effectively informed about, and assisted in understanding the requirements of the Carl D. Perkins Career and Technical Education Act of 2006.

3. Attach a list of local advisory council (LAC) members and/or organization members and their affiliation.

VISION, MISSION, ACCOUNTABILITY, AND PRIORITIES STATEMENTS

1. CTE Vision:  The DCTAL vision for CTE programs is to prepare completers for transition to careers and further education.  It is critical that these programs are challenging, aligned with industry standards and academics, add value to education, and engage students in learning.  Describe the vision for CTE students within your local school system.

2. CTE Mission: How do your Career and Technology Education (CTE) cluster pathway programs of study provide students with value-added opportunities that fulfill the vision of CTE in your local school system?  
3. Accountability:  How will you measure, monitor and document the outcomes for CTE programs of study to ensure they achieve the vision and mission stated above?
4. Priorities:  How are you implementing Career Clusters that support Maryland’s economic development needs through the use of CTE Pathway Programs?  How are CTE program improvement priorities and the elimination of performance gaps by subpopulations included within your Bridge to Excellence Master Plan?

SECONDARY TO POSTSECONDARY TRANSITION

1. Describe how Maryland’s Career Development Framework will be systemically implemented to ensure successful transition from high school to college and careers.

2. How will program alignment (secondary to postsecondary to baccalaureate) be accomplished?

3. How will articulation agreements be developed, implemented and approved annually?

4. How does your current or proposed system document students’ participation in early college experiences, articulated credit, dual enrollment and/or transcripted credit?

5. What academic interventions are or will be in place for CTE students to help ensure postsecondary transition (e.g. Accuplacer, extra help, administration of PSAT, etc.)?  How will they be used to promote successful transition from high school to college and careers?

Core Indicators of Performance 1S1 and 1S2 – Academic Attainment – Reading/Language Arts and Mathematics

Perkins Act of 2006 Sec.113 (b)(2)(A)(i)
Student attainment of challenging academic content standards and academic achievement standards, as adopted by a State in accordance with the Elementary and Secondary Education Act (ESEA).

Core Indicator of Performance 1S1: Academic Attainment – Reading/Language Arts:  The percentage of CTE program concentrators who have met state standards on the reading/language arts High School Assessment (HSA)


Performance Level 1S1:  There will be an annual increase of ____% in the number of CTE concentrators who achieve passing scores on the English 2 HSA.

The Maryland Report Card reports the performance level of all students taking the High School Assessment (HSA) during the previous school year.  Using the LPAR for CTE student performance, compare the performance of CTE students to all students and the planning target for 2007.

Numerator:
Number of CTE concentrators who have met the proficient or advanced level on the reading/language arts (English 2) High School Assessment (HSA) and who have left (graduated or dropped out) secondary education


Denominator:
Total number of CTE concentrators who took the HSA assessment in reading/language arts (English 2) and who have left secondary education (graduated or dropped out)  

Please note:  This is a new performance measure that replaces the use of the percentage of CTE Concentrators earning at least a 2.0 Grade Point Average.  The overall percentage of students passing the High School Assessments (HSA) by school district and school is reported on the Maryland Report Card.  The calculation of the percentage of CTE concentrators passing the HSA will be provided by MSDE in March 2007.

	2005
	
	2006
	
	Numerator
	
	2007
	tbd

	N/A
	
	tbd
	=
	Denominator
	
	
	





Baseline                                                                                            Target

In the transition year plan, the target is for guidance purposes only.  The negotiated performance levels required by Perkins IV have not yet been determined for the program years 2008 and 2009. 

Core Indicator of Performance 1S2: Academic Attainment – Mathematics:
The percentage of CTE program concentrators who have met state standards on the mathematics High School Assessment (HSA)
Performance Level 1S2:  There will be an annual increase of ___% in the number of CTE concentrators who achieve passing scores on the Algebra HSA.

Using the Local Perkins Accountability Report (LPAR), write the performance level as a percent in the appropriate boxes below.  Show the computation for 2006 and the planning target for 2007.

Numerator:
Number of CTE concentrators who have met the proficient or advanced level on the mathematics (Algebra) High School Assessment (HSA) and who have left secondary education (graduated or dropped out)


Denominator:
Total number of CTE concentrators who took the HSA assessment in mathematics (Algebra) and who have left secondary education (graduated or dropped out).


 Please note:This is a new performance measure that replaces the use of the percentage of CTE Concentrators earning at least a 2.0 Grade Point Average.  The overall percentage of students passing the High School Assessments (HSA) by school district and school is reported on the Maryland Report Card.  The calculation of the percentage of CTE concentrators passing the HSA will be provided by MSDE in March 2007.

	2005
	
	2006
	
	Numerator
	
	2007
	tbd

	N/A
	
	tbd
	=  
	Denominator
	
	
	


                                      Baseline                                                                                           Target

In the transition year plan, the target is for guidance purposes only.  The negotiated performance levels required by Perkins IV have not yet been determined for the program years 2008 and 2009. 

Core Indicator of Performance 1S1 and 1S2 – Academic Attainment-- Reading/Language Arts and Mathematics

Perkins Act of 2006 Sec.113 (b)(2)(A)(i)
Student attainment of challenging academic content standards and academic achievement standards, as adopted by a State in accordance with the Elementary and Secondary Education Act (ESEA).

Analysis of local performance:  Use the LPAR, Subpopulation Charts, the PQI, and local data to describe performance.  Describe program outcomes; rationale for performance; and actions to be implemented to attain the target.

Please note: the 2006 LPAR and PQI includes the percent of CTE concentrators earning at least a Grade Point Average of 2.0 (1S1).  As we transition from one measure of academic performance to two, more specific measures (reading and mathematics HSAs), consider the interventions required for academic success of CTE students.

1S1:
     
1S2:
     
Strategic objective(s) to achieve the 2007 negotiated target: 

(Required Plan Element 6 – Continuous Improvement)

Based on the evaluation of local performance:

· List each strategic objective(s) below,
· Improvement activities, with measurable outcomes, will need to be developed and described on the strategy worksheets for each strategic objective,
· Indicate which performance measure, or measures, the activity addresses.  For assistance in setting priorities within a sub-indicator, (e.g. 1S2), refer to the PQI for performance data for individual CTE programs, or to review data for clusters of programs; and 
· Describe how the LSS will improve performance of special populations by accurately documenting the required plan elements 7A and 7B (if there is a gap in performance). 
Strategic objective(s):

Strategies Worksheet 1
(Required Plan Element 2)

Instructions:  Use one Strategy Worksheet for each Strategic Objective listed on the previous page; develop improvement activities with measurable outcomes.
Core Indicator of Performance 1:  Student attainment of challenging State-established academic proficiencies.

Strategic Objective:      
(List from the previous page)

	Site and 

CIP #
	Description of Activity for Program Improvement

(List activities by cluster/pathway)
	Output

(What do you expect the activity to achieve?)
	Outcome 

(In what measurable way will students benefit?) 
	Amount

Budgeted

(Title I, Title II or name other funding source)
	Required Plan

Element 

	     

	     
	     
	     
	     
	     

	     

	     
	     
	     
	     
	     

	     

	     
	     
	     
	     
	     

	     

	     
	     
	     
	     
	     


	1 How CTE programs will be carried out

3B  Integrate academics with CTE programs 
3C  Provide experience in all aspects of an industry

3D Teach CTE students to coherent and rigorous content aligned with challenging    academic standards

3E Encourage CTE students to enroll in rigorous and challenging courses in core academic subjects

4 Providing comprehensive professional development
performance standards
	8A Increase access or success for special populations

8B Enable special populations to meet local adjusted levels of performance

8C Prepare special populations for self-sufficiency

10 Promoting preparation for non-trad. training and employment

11 Providing career guidance and academic counseling

12A Improve recruitment and retention of CTE teachers,

12B Improve the transition to teaching from business and industry
	
	


Core Indicator of Performance 2S1 - Technical Skill Attainment

Perkins Act of 2006 Sec.113 (b)(2)(A)(ii)

Student attainment of career and technical skill proficiencies, including student achievement on technical assessments, that are aligned with industry-recognized standards, if available and appropriate.

Core Indicator of Performance 2S1:  Technical Skill Attainment

The percentage of concentrators who have met state-recognized CTE standards in the program and have left secondary education in the reporting year.

Performance Level 2S1: There will be an annual increase of ____% in the number of CTE concentrators who meet technical skill standards.

Using the Local Perkins Accountability Report (LPAR), write the performance level as a percent in the appropriate boxes below.  Show the computation for 2006 and the planning target for 2007.

Please note: This is a new performance measure that replaces the use of the percentage of CTE Concentrators earning at least a 2.0 Technical Grade Point Average.  The determination of a technical skill attainment measure has not been finalized.  In the transition year, please report the percentage of CTE concentrators who complete the CTE program and graduate (the old 2S1).

Numerator:
Number of CTE concentrators who met state-recognized CTE standards and have left secondary education (graduated or dropped out)

Denominator
Total number of CTE concentrators who have left secondary education (graduated or dropped out)

	2005
	
	2006
	
	Numerator
	
	2007
	

	Old 2S1
	
	
	=
	Denominator
	
	
	





Baseline








Target


In the transition year plan, the target is for guidance purposes only.  The negotiated performance levels required by Perkins IV have not yet been determined for the program years 2008 and 2009. 

Core Indicator of Performance 2S1 - Technical Skill Attainment

Perkins Act of 2006 Sec.113 (b)(2)(A)(ii)

Student attainment of career and technical skill proficiencies, including student achievement on technical assessments, that are aligned with industry-recognized standards, if available and appropriate.

Analysis of local performance:  Use the LPAR, Subpopulation Charts, the PQI, and local data to describe performance.  Describe program outcomes; rationale for performance; and actions to be implemented to attain the target.

Please note: the 2006 LPAR and PQI includes the percent of CTE concentrators meeting a technical GPA of 2.0 or higher (old 1S2), and the percentage completing a CTE program and graduating (old 2S1).  As we transition from one measure of technical skill attainment to another (technical skill proficiency, including assessments aligned to industry standards), consider the interventions required for increasing the technical skill attainment of CTE students (including earning industry certification).

2S1:
     
Strategic objective(s) to achieve the 2007 negotiated target: 

(Required Plan Element 6 – Continuous Improvement)

Based on the evaluation of local performance:

· List each strategic objective(s) below,
· Improvement activities, with measurable outcomes, will need to be developed and described on the strategy worksheets for each strategic objective,  
· Indicate which performance measure, or measures the activity addresses.  For assistance in setting priorities within a sub-indicator, (e.g. 1S2), refer to the PQI for performance data for individual CTE programs, or to review data for clusters of programs; and 
· Describe how the LSS will improve performance of special populations by accurately documenting the required plan elements 7A and 7B (if there is a gap in performance). 
Strategic objective(s):

     
Strategy Worksheet 2
(Required Plan Element 2)

Instructions:  Use one Strategy Worksheet for each Strategic Objective listed on the previous page; develop improvement activities with measurable outcomes.
Core Indicator of Performance 2:  Student attainment of state-recognized CTE standards in a program.

Strategic Objective: 

(List from the previous page)     
	Site

CIP #
	Description of Activity for Program Improvement

(List activities by cluster/pathway
	Output

(What do you expect the activity to achieve?)
	Outcome 

(In what measurable way will students benefit?)
	Amount

Budgeted

(Title I, Title II or name other funding source)
	Required Plan

Element 

	     

	     
	     
	     
	     
	     

	     

	     
	     
	     
	     
	     

	     

	     
	     
	     
	     
	     

	     

	     
	     
	     
	     
	     

	2 How CTE programs will be carried out

3B    Integrate academics with CTE programs 
3C   Provide experience in all aspects of an industry

3D   Teach CTE students to coherent and rigorous content aligned with challenging academic standards
3E   Encourage CTE students to enroll in rigorous and challenging courses in core academic subjects

4 Providing comprehensive professional development
performance standards
	8A Increase access or success for special populations

8B Enable special populations to meet local adjusted levels of performance

8C Prepare special populations for self-sufficiency

10 Promoting preparation for non-trad. training and employment

11 Providing career guidance and academic counseling

12A Improve recruitment and retention of CTE teachers,

12B Improve the transition to teaching from business and industry
	
	



Core Indicators of Performance 3S1– Secondary School Completion

Perkins Act of 2006 Sec.113 (b)(2)(A)(iii)(I,II,III)

Student attainment of a secondary school diploma, its recognized equivalent, certificate or GED.

Core Indicator of Performance 3S1:  Secondary School Completion

The percentage of exiting CTE program concentrators who have met state requirements for the attainment of a secondary school diploma, certificate of completion, or GED.

Performance Level 3S1: There will be an annual increase of ____% in the percentage of CTE concentrators who receive a Maryland high school diploma, certificate, or GED.

Using the local Perkins Accountability Report (LPAR), write the performance level as a percent in the appropriate boxes below.  Show the computation for 2006 and the planning target for 2007.

Please note: This is very similar to the old performance measure (2S1), with the addition of students earning a GED.  In the transition year, please report the percentage of CTE concentrators who complete the CTE program and graduate (the old 2S1).

Numerator:

Number of exiting CTE Concentrators who receive a high school diploma, 




certificate of completion or GED

Denominator:
Number of concentrators who have left secondary education in the reporting year

	2005
	
	2006
	
	Numerator
	=
	2007
	

	Old 2S1
	
	
	=
	Denominator
	
	
	





    Baseline








Target

In the transition year plan, the target is for guidance purposes only.  The negotiated performance levels required by Perkins IV have not yet been determined for the program years 2008 and 2009. 

Core Indicators of Performance 3S1 - Secondary School Completion

Perkins Act of 2006 Sec.113 (b)(2)(A)(iii)(I,II,III)

Student attainment of a secondary school diploma, its recognized equivalent, certificate or GED.

Analysis of local performance:  Use the LPAR, Subpopulation Charts, the PQI, and local data to describe performance.  Describe program outcomes; rationale for performance; and actions to be implemented to attain the target.

Please note: the 2006 LPAR and PQI includes the percent of CTE concentrators completing a CTE program and graduating (old 2S1).  As we transition to the new measure, we will include the number of students awarded a GED (to be determined). 
3S1:
     
Strategic objective(s) to achieve the 2007 negotiated target: 

(required plan element 6 – continuous improvement)
Based on the evaluation of local performance:

· List each strategic objective(s) below,
· Improvement activities, with measurable outcomes, will need to be developed and described on the strategy worksheets for each strategic objective,
· Indicate which performance measure, or measures, the activity addresses.  For assistance in setting priorities within a sub-indicator, (e.g. 1S2), refer to the PQI for performance data for individual CTE programs, or to review data for clusters of programs; and 
· Describe how the LSS will improve performance of special populations by accurately documenting the required plan elements 7A and 7B (if there is a gap in performance). 
Strategic objective(s):

     
Strategies Worksheet 3
(Required Plan Element 2)

Instructions:  Use one Strategy Worksheet for each Strategic Objective listed on the previous page; develop improvement activities with measurable outcomes.
Core Indicator of Performance 3:  Student attainment of a secondary school diploma or its recognized equivalent, or a proficiency credential in conjunction with a secondary school diploma.

.
Strategic Objective:

(List from previous page)      
	Site and

CIP #
	Description of Activity for Program Improvement

(List activities by cluster/pathway)
	Output

(What do you expect the activity to achieve?)
	Outcome 

(In what measurable way will the students benefit?)
	Amount

Budgeted

(Title I, Title II or name other funding source)
	Required Plan

Element 

	     

	     
	     
	     
	     
	     

	     

	     
	     
	     
	     
	     

	     

	     
	     
	     
	     
	     

	     

	     
	     
	     
	     
	     


	3 How CTE programs will be carried out

3B    Integrate academics with CTE programs 
3C   Provide experience in all aspects of an industry

3D   Teach CTE students to coherent and rigorous content aligned with challenging academic standards
3E   Encourage CTE students to enroll in rigorous and challenging courses in core academic subjects

4 Providing comprehensive professional development
performance standards
	8A Increase access or success for special populations

8B Enable special populations to meet local adjusted levels of performance

8C Prepare special populations for self-sufficiency

10 Promoting preparation for non-trad. training and employment

11 Providing career guidance and academic counseling

12A Improve recruitment and retention of CTE teachers,

12B Improve the transition to teaching from business and industry
	
	



Core Indicator of Performance 4S1 – Student Graduation Rate

Perkins Act 2006 Sec. 113 (b)(2)(A)(iv)

Student attainment of a high school diploma or equivalent regardless of the year they left 

secondary education (based on CTE concentrators from grade 9-12).

Core Indicator of Performance 4S1:  Student Graduation Rate (non-dropout)

The percentage of CTE program concentrators who have met state requirements for attainment of a secondary school diploma or its recognized equivalent, regardless of the year they left school.
Performance Level 4S1:  There will be an annual increase of ____% in the percentage of CTE concentrators who attain a high school diploma or equivalent regardless of when they leave secondary education.

Using the local Perkins Accountability Report (LPAR), write the performance level as a percent in the appropriate boxes below.  Show the computation for 2006 and the planning target for 2007.

Please note: This is a new performance measure in alignment with the calculation of graduation rates as described in the Elementary and Secondary Education Act.  The calculation of the percentage of CTE concentrators graduating will be provided by MSDE in March 2007.

Numerator:
Number of CTE concentrators who receive a high school diploma, certificate or GED


Denominator:
Number of concentrators who have left secondary education (graduated), regardless of the year they dropped out

	2005
	
	2006
	
	Numerator
	
	2007
	tbd

	N/A
	
	tbd
	=
	Denominator
	
	
	





Baseline







    Target

In the transition year plan, the target is for guidance purposes only.  The negotiated performance levels required by Perkins IV have not yet been determined for the program years 2008 and 2009. 

Core Indicator of Performance 4S1 – Student Graduation Rates 

Perkins Act of 2006 Sec. 113 (b)(2)(A)(iv)

Student attainment of a high school diploma or equivalent regardless of the year they left 

secondary education (based on CTE participation from grade 9-12).

Analysis of local performance:  Use the LPAR, Subpopulation Charts, the PQI, and local data to describe performance.  Describe program outcomes; rationale for performance; and actions to be implemented to attain the target.

Please note: The calculation of the percentage of CTE concentrators graduating will be provided by MSDE in March 2007. The rate of dropout across the high school years is usually greatest between grades nine and 10 and between grades 10 and eleven.  

4S1:
Establish a process for early identification of CTE concentrators at risk of dropping out of school.  Coordinate efforts with the guidance department and others engaged in dropout prevention.

Strategic objective(s) to achieve the 2007 negotiated target: 

(required plan element 6 – continuous improvement)
Based on the evaluation of local performance:

· List each strategic objective(s) below,
· Improvement activities, with measurable outcomes, will need to be developed and described on the strategy worksheets for each strategic objective,
· Indicate which performance measure, or measures, the activity addresses.  For assistance in setting priorities within a sub-indicator, (e.g. 1S2), refer to the PQI for performance data for individual CTE programs, or to review data for clusters of programs; and 
· Describe how the LSS will improve performance of special populations by accurately documenting the required plan elements 7A and 7B (if there is a gap in performance).  
Strategic objective(s):

     

Strategies Worksheet 4
(Required Plan Element 2)

Instructions:  Use one Strategy Worksheet for each Strategic Objective listed on the previous page; develop improvement activities with measurable outcomes..
Core Indicator of Performance 4: Student attainment of a high school diploma or equivalent regardless of the year they left 

secondary education (based on CTE participation from grade 9-12).

Strategic Objective: 

(List from the previous page)     
	Site and

CIP #
	Description of Activity for Program Improvement 

(List activities by cluster/pathway)
	Output

(What do you expect the activity to achieve?)
	Outcome 

(In what measurable way will students benefit?)


	Amount

Budgeted

(Title I, Title II or name other funding source)
	Required Plan

Element 

	     

	     
	     
	     
	     
	     

	     

	     
	     
	     
	     
	     

	     

	     
	     

	     
	     
	     

	     

	     
	     
	     
	     
	     


	5 How CTE programs will be carried out

3B    Integrate academics with CTE programs 
3C    Provide experience in all aspects of an industry

3D    Teach CTE students to coherent and rigorous content aligned with challenging academic standards
3E    Encourage CTE students to enroll in rigorous and challenging courses in core academic subjects

4 Providing comprehensive professional development
performance standards
	8A Increase access or success for special populations

8B Enable special populations to meet local adjusted levels of performance

8C Prepare special populations for self-sufficiency

10 Promoting preparation for non-trad. training and employment

11 Providing career guidance and academic counseling

12A Improve recruitment and retention of CTE teachers,

12B Improve the transition to teaching from business and industry
	
	



Core Indicator of Performance 5S1 – Secondary Placement 

Perkins Act of 2006 Sec. 113 (b)(2)(A)(v)

Placement of completers in postsecondary education, advanced training, employment or military service after leaving secondary education.

Core Indicator of Performance 5S1:  Secondary Placement.  The percentage of CTE completers who were in postsecondary education, advanced training, employment or military service in the 2nd quarter after leaving secondary education during the reporting year.

Performance Level 5S1:  There will be an annual increase of ____% in the percentage of CTE completers who are enrolled in postsecondary education, employed or in the military two quarters after graduation.

Using the local Perkins Accountability Report (LPAR), write the performance level as a percent in the appropriate boxes below.  Show the computation for 2006 and the planning target for 2007.

Numerator:
Number of CTE completers in postsecondary education, apprenticeship, employment, or military service in the second quarter following graduation


Denominator:
Number of CTE completers who have left secondary education in the reporting 



year (graduated or dropped out)

	2005
	
	2006
	
	Numerator
	
	2007
	

	Old 3S1
	
	
	=
	Denominator
	
	
	





Baseline








Target

In the transition year plan, the target is for guidance purposes only.  The negotiated performance levels required by Perkins IV have not yet been determined for the program years 2008 and 2009. 

Core Indicator of Performance 5S1 – Secondary Placement  

Perkins Act of 2006 Sec. 113 (b)(2)(A)(v)

Placement of completers in postsecondary education, advanced training, employment or military service after leaving secondary education.

Analysis of local performance:  Use the LPAR, Subpopulation Charts, the PQI, and local data to describe performance.  Describe program outcomes; compare performance over time; and provide reasons to support the progress or lack of progress toward achievement of goal.

5S1:
     
Strategic objective(s) to achieve the 2007 negotiated target: 

(required plan element 6 – continuous improvement)
Based on the evaluation of local performance:

· List each strategic objective(s) below,
· Improvement activities, with measurable outcomes, will need to be developed and described on the strategy worksheets for each strategic objective,
· Indicate which performance measure the activity addresses.  For assistance in setting priorities within a sub-indicator, (e.g. 1S2), refer to the PQI for performance data for individual CTE programs, or to review data for clusters of programs; and 
· Describe how the LSS will improve performance of special populations by accurately documenting the required plan elements 7A and 7B (if there is a gap in performance).  
Strategic objective(s):

     
Strategies Worksheet 5
(Required Plan Element 2)

Instructions:  Use one Strategy Worksheet for each Strategic Objective listed on the previous page; develop improvement activities with measurable outcomes.
Core Indicator of Performance 5:  Placement of completers in postsecondary education, advanced training, employment or military service after leaving secondary education.

Strategic Objective: 

(List from previous page)     
	Site and

CIP #
	Description of Activity for Program Improvement 

(List activities by cluster/pathway)
	Output

(What do you expect the activity to achieve?)
	Outcome 

(In what measurable way will the students benefit?)
	Amount

Budgeted

(Title I, Title II or name other funding source)
	Required Plan

Elements

	     

	     
	     
	     
	     
	     

	     

	     
	     
	     
	     
	     

	     

	     
	     

	     
	     
	     

	     

	     
	     
	     
	     
	     


	4 How CTE programs will be carried out

3B    Integrate academics with CTE programs 
3C    Provide experience in all aspects of an industry

3D   Teach CTE students to coherent and rigorous content aligned with challenging academic standards
3E   Encourage CTE students to enroll in rigorous and challenging courses in core academic subjects

4 Providing comprehensive professional development
performance standards
	8A Increase access or success for special populations

8B Enable special populations to meet local adjusted levels of performance

8C Prepare special populations for self-sufficiency

10 Promoting preparation for non-trad. training and employment

11 Providing career guidance and academic counseling

12A Improve recruitment and retention of CTE teachers,

12B Improve the transition to teaching from business and industry
	
	



Core Indicator of Performance 6S1 and 6S2 – Non-traditional Participation and 

Completion

Perkins Act of 2006 Sec.113 (b)(2)(A)(vi)

Under-represented student participation in and completion of career and technology education programs that lead to non-traditional training and employment.

Core Indicator of Performance 6S1:  Non-traditional Participation 

Percentage of under-represented student enrollment in career and technology education programs that lead to non-traditional training and employment.

Performance Level 6S1:  There will be an annual increase of ____%in the percentage of under-represented students who enroll in non-traditional secondary CTE programs.

Using the local Perkins Accountability Report (LPAR), write the performance level as a percent in the appropriate boxes below.  Show the computation for 2006 and the planning target for 2007.

Numerator:

Number of under- represented students enrolled in non-traditional CTE 




programs


Denominator:
Total number enrolled in non-traditional CTE programs

	2005
	
	2006
	
	Numerator
	
	2007
	

	Old 4S1
	
	
	=
	Denominator
	
	
	


 
Baseline







Target 


Core Indicator of Performance 6S2:  Non-traditional Completion 

Percentage of under-represented student completion in career and technology education programs that lead to non-traditional training and employment.

Performance Level 6S2:  There will be an annual increase of ____in the percentage of under-represented students who complete non-traditional secondary CTE programs.

Numerator:

Number of under-represented students who complete non-traditional CTE 

programs


Denominator:
Total number of students who complete non-traditional CTE programs

	2005
	
	2006
	
	Numerator
	
	2007
	

	Old 4S2
	
	
	=
	Denominator
	
	
	


                                   Baseline








Target


Core Indicator of Performance 6S1 and 6S2 – Non-traditional Participation and 

Completion
Perkins Act of 2006 Sec.113 (b)(2)(A)(vi)
Under-represented student participation in and completion of career and technology education programs that lead to non-traditional training and employment.

Analysis of local performance:  Use the LPAR, Subpopulation Charts, the PQI, and local data to describe performance.  Describe program outcomes; compare performance over time; and provide reasons to support the progress or lack of progress toward achievement of goal.

6S1:
     
6S2:
     
Strategic objective(s) to achieve the 2007 negotiated target: 

(required plan element 6 – continuous improvement)
Based on the evaluation of local performance:

· List each strategic objective(s) below,
· Improvement activities, with measurable outcomes, will need to be developed and described on the strategy worksheets for each strategic objective,  
· Indicate which performance measure, or measures the activity addresses.  For assistance in setting priorities within a sub-indicator, (e.g. 1S2), refer to the PQI for performance data for individual CTE programs, or to review data for clusters of programs; and 
· Describe how the LSS will improve performance of special populations by accurately documenting the required plan elements 7A and 7B (if there is a gap in performance). 
Strategic objective(s):

     
Strategies Worksheet 6
(Required Plan Element 2)

Instructions:  Use one Strategy Worksheet for each Strategic Objective listed on the previous page; develop improvement activities with measurable outcomes.
Core Indicator of Performance 6:  Under-represented student participation in and completion of career and technology education programs that lead to non-traditional training and employment.

Strategic Objective:

(List from the previous page)

	Site and

CIP #
	Description of Activity for Program Improvement

(List activities by cluster/pathway)
	Output

(What do you expect the activity to achieve?)
	Outcome

(In what measurable way will the students benefit?) 
	Amount

Budgeted

(Title I, Title II or name other funding source)
	Required Plan

Element 

	     

	     
	     
	     
	     
	     

	     

	     
	     
	     
	     
	     

	     

	     
	     
	     
	     
	     

	     

	     
	     
	     
	     
	     


	5 How CTE programs will be carried out

3B    Integrate academics with CTE programs 
3C    Provide experience in all aspects of an industry

3D    Teach CTE students to coherent and rigorous content aligned with challenging academic standards
3E    Encourage CTE students to enroll in rigorous and challenging courses in core academic subjects

4 Providing comprehensive professional development
performance standards
	8A Increase access or success for special populations

8B Enable special populations to meet local adjusted levels of performance

8C Prepare special populations for self-sufficiency

10 Promoting preparation for non-trad. training and employment

11 Providing career guidance and academic counseling

12A Improve recruitment and retention of CTE teachers,

12B Improve the transition to teaching from business and industry


SUMMARY OF REQUIRED PLAN ELEMENTS

Directions:  The Perkins Act of 2006 requires local recipients to address each of the following elements in the local plans.

Some of these elements are covered by completion of the Certificate of Compliance, Certificate of Participation and the Core Indicator of Performance Worksheets.  These elements have been checked and are based upon completion of the forms noted.

Other elements may be covered by planned improvements on the Strategies Worksheets.  For each element that is not already checked, review Strategies Worksheets and check those for which descriptions of planned efforts are provided.   Note: This may be accomplished with or without the use of Perkins funds.  For any element that is not checked, provide a description of the activities that will be implemented to accomplish that element.  These descriptions should be provided on the Required Plan Elements Narrative Form (s).

	Plan Element Covered
	Required Plan Elements
	Location of Element in Local Plan

	X
	1
Description of how CTE programs will be carried out
	Certificate of Compliance

Strategies Worksheets

	X
	2
Description of how CTE programs will meet or exceed 
performance standards
	Core Indicator of Performance Worksheets

	N/A
	3 (A) Offer appropriate courses of not less than one of the CTE

 programs of study
	In MD this element covered in Policies and Procedures document and by MHEC for program approval

	     
	3 (B) Integrating academics with CTE programs
	Strategies Worksheets

	     
	3 (C)
Providing experience in all aspects of an industry
	Strategies Worksheets

	     
	3 (D)
Teaching CTE students to coherent and rigorous content aligned with challenging academic standards
	Strategies Worksheets

	     
	3 (E) Encourage CTE students to enroll in rigorous and challenging courses in core academic subjects
	Strategies Worksheets

	     
	4  Providing comprehensive professional development (including initial teacher preparation) for CTE, academic, guidance, and Adm. Personnel to encourage integration of rigorous and challenging content aligned with challenging academic standards and relevant CTE
	Strategies Worksheets

	X
	5
Involving key stakeholders in development, implementation 
and evaluation of CTE programs
	Certificate of Participation

	X
	
Assurances that programs are of such size, scope and quality 6
to bring about improvement in Career and Technology 
Education
	Certificate of Compliance

	X
	7
Evaluating and improving performance of your Local School 
System CTE program
	Core Indicator of Performance Worksheet

	     
	8 (A)
Increasing access or success for special populations
	Strategies Worksheets

	     
	8 (B)
Enabling special populations to meet local adjusted levels of performance
	Strategies Worksheets

	     
	8 (C)
 Provide activities to prepare special populations for high skill, high wage, or high demand occupations that will to self-sufficiency
	Strategies Worksheets

	X
	9 Strategies that prevent discrimination against special populations
	Certificate of Compliance

	     
	10 Promoting preparation for non-traditional training and 
employment
	Strategies Worksheets

	     
	11 Providing career guidance and academic counseling to CTE students linking future education and training opportunities
	Strategies Worksheets

	     
	12 (A) Improve recruitment and retention of CTE teachers, faculty and career guidance and academic counselors, including groups under-represented in the teaching profession
	Strategies Worksheets

	     
	12 (B) Improve the transition to teaching from business and industry
	Strategies Worksheets


REQUIRED PLAN ELEMENTS NARRATIVE

For any required plan element not described on the Strategies Worksheets, provide a description of the local plans to address that area of improvement for local CTE programs.

Required Element:

     
Planned Activities:

     
FINANCIAL COMPLIANCE WORKSHEET

	Total Perkins dollars brought forward from the Strategies Worksheets

(Please do not include administrative costs on the strategies worksheets)
	$


Administrative (Indirect and Direct) Costs

The total amount for Administrative Costs (Indirect and Direct) may not exceed 5% of the total Grant Award.  The total amount of equipment purchased must be subtracted from the total grant in order to determine the maximum amount allowable from which to calculate indirect costs.  Utilize the worksheet below to calculate these amounts:

Allowable Indirect Cost Calculation

	Total Grant Award
	
	$

	Subtract Amount Equipment Purchases
	-
	$

	Indirect Cost Subtotal
	=
	$

	Local Indirect Cost Rate Factor*
	X
	$

	Allowable Indirect Cost Amount

(Maximum amount eligible to be used as Indirect Cost)
	=
	$


Administrative Cost Calculation

	Indirect Cost Amount taken
	
	$
	Budget Sheet Lines 2, 4, 19, 21
	

	Administration Cost taken
	+
	$
	Budget Sheet Lines 10, 5, 22, 23
	

	Total (Indirect/Direct) Administrative Cost
	=
	$
	+
	$

	
	
	(Amount may not exceed 5% of Total Grant Award)
	
	(Actual Administrative    Cost taken)

	
	
	
	
	

	Total Grant Award
	=
	$


	Maintenance of Effort

	
	Local/State
	TOTAL

	FY 06 Reported Expenditures
	$
	$

	FY 08 Planned Expenditures **
	$
	$


*
Factor for calculating indirect costs is the Indirect Cost Rate ( (1 + Indirect Cost Rate).

**
Plan expenditures must equal or exceed the amount reported on the previous year’s 


Final Financial Report.
INDIRECT COST RATE PLANS*

Indirect cost rate plans provide the means of allocating administrative expenditures to federal programs based on a predetermined formula.  The application of these principles is based upon the fundamental premise that local education agencies (LEAs) are responsible for the efficient and effective administration of grant and for seeing that program funds are expended and accounted for in accordance with underlying agreements and program objectives.

Annually, two indirect cost rate plans are determined based on spending in the second preceding fiscal year.  Each of these is calculated by the Maryland State Department of Education (MSDE) based on information provided in the Annual Financial Reports, and these calculations are sent to the LEAs for review and approval before they become the official rates.

PLAN 1 – RESTRICTED INDIRECT COST RATE

The restricted indirect cost rate is applied to federal (and, in some instances, state) grants which cannot be used to supplant other funds.  For purposes of this rate calculation, federal expenditures are excluded from consideration prior to calculation of the rates. (Restricted Indirect Cost Rate Factors can be found on the back of the Indirect Cost Rate Plan Chart.)

How to Apply the Restricted Indirect Cost Rate

Step 1
Total Grant minus expenditures for equipment = Amount to which rate may be applied

Step 2
Indirect Cost Rate ÷ (1+Indirect Cost Rate) = Factor for indirect costs

Step 3
Multiply result in step 1 by result in step 2 = Allowable indirect costs

Step 4
Reduce direct expenditure categories by allowable indirect costs, charged to business support services & centralized support services (including associated fixed charges)

Example:

A $50,000 grant is awarded and $10,000 is for equipment.  The LEA Restricted Indirect Cost Rate is 2.5%


$50,000

-10,000

$40,000
x (.025 ÷ 1.025) = 976
(Amount to be recovered in

Business Support Services and Centralized Support Services)

Check:

$976 ÷ ($40,000 - $976) = .025

*Source:  “Financial Reporting Manual for Maryland Public Schools”.  Revised 1996 Maryland State Department of Education

Maintenance of Effort (MOE)*

Maintenance of Effort represents the fiscal effort from local funds on either a per student, or aggregate basis for career and technology education.  The fiscal effort must be maintained at least at the same level as the previous fiscal year in order for local recipients to receive any federal Perkins funds.  The official MOE figure is reported on the Final Financial Report.  This is the MOE figure that should be included on the Financial Compliance Worksheet in the Local Perkins Plan for Program Improvement.

Local recipients determine what should be included in the MOE.  Some examples include local dollars for salaries, costs to maintain the building that houses career and technology education programs, instructional costs paid for from local dollars, and the like.  Capital expenditures, one-time project costs, and the costs of pilot programs should not be included.  MOE is subject to audit.

The MOE must be consistently calculated.  This means that for one fiscal year a local recipient may calculate the fiscal effort as the aggregate expenditures and the next year may find itself to be short of the previous fiscal year.  The local recipient cannot decide to calculate the fiscal effort on a per student basis unless the local 
recipient goes back and recalculates the two previous years on the same basis in order to determine if indeed the local recipient has maintained fiscal effort.  There is an opportunity for a one-time waiver to MOE due to 
exceptional or uncontrollable circumstances affecting the ability of the local recipient to meet such requirements.  The request must be made prior to June 30th of the fiscal year in which the MOE will not be met.

*            Source:  COMAR § 13A.04.02.03
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