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Each eligible secondary recipient requesting Carl D. Perkins funding shall submit to the Kansas State Department of Education a local transition plan for delivering career and technical education programs and meeting all requirements of the Carl D. Perkins Career and Technical Education Act of 2006.  The Local Transition Plan for Career and Technical Education describes the overall plan for delivering career and technical education and should include information such as the vision for career and technical education, how the programs delivered fit with the needs of employers within the region, how new programs will be determined, planned expansion of existing programs, and timelines for accomplishing goals.  

Each Local Transition Plan for Career and Technical Education must, at a minimum, address each of the items listed below.

Secondary Local Transition Plan for Career and Technical Education
1. Describe how CTE programs supported by Perkins funds will be carried out with the funds received.    
(What clusters and pathways or programs are and will be offered?  How will instruction be delivered?) 
2. Describe how CTE activities will be carried out with respect to meeting State and local adjusted levels of performance.  
(What processes/procedures are in place or will be implemented to establish performance levels?  How will you ensure student populations are meeting performance targets?)
3. Describe how the eligible recipient will:

a. Develop, adopt, implement, enhance and offer the appropriate course of study for not less than one of the career and technical education programs.

(How will programs of study be developed? Phased in by cluster? Include Tech Prep based activities?) 
b. Improve academic and technical skills of CTE students by integrating and/or strengthening coherent and rigorous content aligned with challenging academic standards and relevant CTE programs to ensure learning in core academic subjects (as defined by ESEA) and CTE courses; (May include how advisory committees review and provide input for updated curriculum, academic and CTE staff working together to align challenging and relevant academic rigor into CTE courses, mapping strategies for inclusion of rigorous academics into CTE courses, inclusion of Tech Prep based activities.)
c. Provide CTE students with strong experience in, and understanding of, all aspects of an industry; (May include aspects of planning, management, and finance, technical and production skills, underlying principles of technology, labor issues, community issues and health, safety and environmental issues associated with the industry; includes providing information regarding occupational education/training options and all aspects of an industry.)
d. Ensure that CTE students are taught to the same coherent and rigorous content aligned with challenging academic standards as are taught to other students; and

(Same courses? Same content but applied delivery?)

e. Encourage CTE students at the secondary level to enroll in rigorous and challenging courses in core academic subjects (as defined by ESEA).

(May include a plan of study, development, counseling/advising, or recruitment)

4. Describe how comprehensive professional development (including initial teacher preparation) for CTE, academic, guidance and administrative personnel will be provided that promotes the integration of coherent and rigorous content aligned with challenging academic standards and relevant CTE (including curriculum development). 

(Taken from the local plan for professional development)

5. Describe how parents, students, academic and career and technical education teachers, administrators, career guidance and academic counselors, representatives of business and industry (including small businesses), labor organizations, representatives of special populations, and other interested individuals are involved in the development, implementation, and evaluation of CTE programs and how such individuals and entities are effectively informed about, and assisted in understanding the requirements of the Perkins Act, including CTE programs of study.  Records for this group must be maintained.

(Involvement of advisory committees, consortium wide “plan” advisory committee, CTSO’s, information on website)

6. Describe how the eligible recipient will ensure that the CTE program is of such size, scope and quality to bring about improvement in the quality of career and technical education.  (Organizational structure for administration, operation, delivery, and evaluation of CTE programs; key people/positions responsible for CTE programs; plan for acquiring/maintaining program size, scope, and quality; adoption of program standards.)
7. Describe the process that will be used to annually evaluate and continuously improve the performance of CTE programs.(Performance core indicators; business and industry advisory committee members expectations/satisfaction; student satisfaction and/or evaluation criteria; Annual Assurances process; identification of program outcomes & objectives, how they are assessed and updated.)

8. Describe how the eligible recipient will:

a. Review CTE programs, and identify and adopt strategies to overcome barriers that result in lowering rates of access to or lowering success in the programs, for special populations;

b. Provide programs that are designed to enable the special populations to meet the local adjusted levels of performance;

c. Provide activities to prepare special populations, including single parents, for high skill, high wage, or high demand occupations that will lead to self-sufficiency.

9. Describe how individuals who are members of special populations will not be discriminated against on the basis of their status as members of the special populations.

(OCR, District policies/disclaimers)

10. Describe how funds will be used to promote preparation for nontraditional fields.

11. Describe how career guidance and academic counseling will be provided specifically to CTE students, including linkages to future education and training opportunities.

12. Describe efforts to improve:

a. Recruitment and retention of CTE faculty, and career guidance and academic counselors, including individuals in groups underrepresented in the teaching profession, and;

b. The transition to teaching from business and industry.

Note:  Special Populations categories include:  individuals with disabilities; individuals from economically disadvantaged families, including foster children; individuals preparing for nontraditional fields; single parents, including single pregnant women; and individuals with limited English proficiency.


Kansas State

Department of Education

The Carl D. Perkins
Career and Technical Education Act of 2006

Guidelines for

Developing and Submitting a

Local Application for 

Program Improvement Funds

Year 1

Transition Year 

2007-2008

Guidelines for Perkins 2008 Local Application

for Secondary Program Improvement Funds

STATEMENT OF PURPOSE

The purpose of the “Carl D. Perkins Career and Technical Education Act of 2006” is to develop more fully the academic and career and technical skills of students enrolled in career and technical education programs by:

· building on the efforts of states and localities to develop challenging academic and technical standards, and to assist students in meeting the standards, including preparation for high-skill, high-wage or high-demand occupations in current or emerging professions;

· promoting the development of services and activities that integrate rigorous and challenging academic and technical instruction, and that link secondary and postsecondary education for participating students;

· increasing flexibility in providing services and activities designed to develop, implement and improve career and technical education;

· conducting and disseminating national research and information on best practices;

· providing technical assistance that promotes leadership and professional development and improves the quality of career and technical education faculty, administrators, and counselors;

· supporting partnerships among educational levels, business and industry, and local workforce investment boards;

· providing individuals with opportunities throughout their lifetimes to develop the knowledge and skills needed to keep the United States competitive. [Sec. 2]  

OVERVIEW OF LOCAL APPLICATION

To accomplish the legislated purpose, the Act focuses upon the continuous improvement of career and technical education programs.  The extent of program improvement is measured by the core indicators of performance accountability system.

Local Application for Program Improvement Funds (formerly called the Program Improvement Plan)

The Act mandates that Perkins funds be used to improve career and technical education programs through the implementation or refinement of nine different activities.  [Sec. 135(b)]  These activities, and the suggested best practices, provide the basis for the local “Application for Program Improvement Funds” and ultimately achievement of the core indicators of performance.  Expenditure limits as well as allowable and unallowable expenditures are explained within the application.  As a reminder, Perkins funds may only be spent on KSDE approved career and technical education programs.

Definitions

Understanding the following definitions is a necessary prerequisite to understanding many of the activities and best practices described in this guide and in completing the “Local Application for Program Improvement Funds.”

All Aspects of an Industry   Means strong experience in, and comprehensive understanding of, the industry that the individual is preparing to enter including information regarding occupational education and training options and employment information [Sec 3(2)]…and may also include aspects of planning, management, and finance, technical and production skills, underlying principles of technology, labor issues, community issues and health, safety and environmental issues associated with the industry.

Articulation Agreement   Means a written commitment (A) that is agreed upon at the state level or approved annually by the lead administrators of [i] a secondary and a postsecondary educational institution; or [ii] a postsecondary subbaccalaureate degree granting and a baccalaureate degree granting institution; and (B) a program [i] designed to provide students with a non-duplicative sequence of progressive achievement leading to a technical skill proficiency, a credential, a certificate or a degree; and (ii) linked through credit transfer agreements between the institutions.  [Sec. 3(4)]  

Career and Technical Education  Means (A) a sequence of courses that [i] provides coherent and rigorous content aligned with challenging academic standards and relevant technical knowledge and skills needed to prepare for further education and careers in current or emerging professions; [ii] provides technical skill proficiency, an industry-recognized credential, a certificate, or an associate degree; and [iii] may include prerequisite courses (other than a remedial course) and (B) includes competency-based applied learning that contributes to the academic knowledge, higher-order reasoning and problem-solving skills, work attitudes, general employability skills, technical skills, and occupation-specific skills, and knowledge of all aspects of an industry. [Sec. 3(5)]
Career and Technical Program of Study  Means a program of study that (A) incorporates secondary and postsecondary education elements; (B) includes coherent and rigorous content aligned with challenging academic standards and relevant career and technical content in a coordinated, non-duplicative progression of courses that align secondary education with postsecondary education to adequately prepare students to succeed in postsecondary education; (C) may include opportunity for secondary students to participate in dual or concurrent enrollment programs or other ways to acquire postsecondary credit; and (D) leads to an industry-recognized credential or certificate at the postsecondary level, or an associate or baccalaureate degree.  [Sec. 122(c)(1)(A)]
Career Guidance and Academic Counseling   Means guidance and counseling that (A) provides access to information regarding career awareness and planning with respect to an individual’s occupation and academic future; and (B) provides information with respect to career options, financial aid, and postsecondary options, including baccalaureate degree programs.  [Sec. 3(7)]

Eligible Recipient  Means a local educational agency, an area vocational and technical education school, an educational service agency, or a consortium, eligible to receive assistance under section 131; or an eligible institution or consortium of eligible institutions eligible to receive assistance under section 132  [Sec 3(11)]

Limited English Proficiency   Means individuals with limited ability in speaking, reading, writing, or understanding English, and (A) whose native language is a language other than English; or (B) who lives in a family or community environment in which a language other than English is the dominant language.  [Sec. 3(16)]
Non-Traditional Training and Employment   Means occupations or fields of work, including careers in computer science, technology, and other current and emerging high skill occupations, for which individuals from one gender comprise less than 25 percent of the individuals employed in each such occupation or field of work.   [2006 Perkins Act: Sec. 3(20)]

Secondary School   The term ‘secondary school’ has the meaning given the term in section 9101 of the Elementary and Secondary Education Act of 1965.

Special Populations   Means (A) individuals with disabilities; (B) individuals from economically disadvantaged families, including foster children; (C) individuals preparing for non-traditional fields; (D) single parents, including single pregnant women; (E) foster children; and (F) individuals with limited English proficiency.  [Sec. 3(29]

Program Quality   In the context of this legislation, program quality means the measure of how successfully each program is able to teach all enrolled student all workplace standards, competencies, and skills necessary for them to practice careers within their chosen field after graduation, while at the same time supporting a high level of student performance in core academic areas and skills. Grant recipients should establish specific mechanisms to ensure high quality programs, including close alignment with current workplace standards, practices and competencies.

Program Scope   In the context of this legislation, program scope means the curricular parameters and limitations of each program; i.e., the ability of a program curriculum to cover the full breadth of its subject and maintain continuous relevance to the modern workplace. Qualifiers include course content, range of offerings within each sequence, ability to fully simulate the appropriate workplace environment, number of work skills and competencies taught, etc.

Program Size   In the context of this legislation, program size means the quantifiable, physical parameters and limitations of each program – e.g., the number of courses within the approved sequence; the amount of available resources (computers, software, workplace tools, etc.); numbers of staff involved; and the average number of students served each year – that relate to the ability of the program to address all student learning outcomes.

PERKINS ELIGIBILITY

All CTE programs using and/or benefiting from Perkins Program Improvement funds must be approved by KSDE and have a current VE2 Approved Program form and documentation on file in the KSDE office.  CTE programs must be in operation one full year before accessing Perkins funding.  All CTE programs must comply with Perkins provisions.  LEA’s may choose to not accept the Perkins Program Improvement funds but will be held responsible to report data for accountability purposes.  During the transition year, KSDE staff will work with stakeholders to design and develop model programs of study to be implemented in FY 2009.

CORE INDICATORS OF PERFORMANCE

To assess the extent to which the State of Kansas and local recipients have improved the quality of career and technical education programs, the Perkins legislation establishes a performance accountability system—the “Core Indicators of Performance.”  [Sec. 113(a)(b)]  

Secondary Core Indicators of Performance

Perkins legislation sets forth minimum core indicators of performance for career and technical education programs at the secondary level.  [Sec. 113(b)(1)(B)]  These measures of performance are incorporated into the State plan as a condition of approval by the U.S. Department of Education, must be valid and reliable and include, at a minimum, measures of each of the following:

1S1
Academic Attainment for Reading/Language Arts

1S2
Academic Attainment for Mathematics

2S1
Technical Skill Attainment

3S1
Secondary School Completion

4S1
Student Graduation Rates

5S1
Secondary Placement

6S1
Nontraditional Participation and Completion

The three that have to be reported for FY 08 (transition year) are 1S1, 1S2 and 4S1. 

· Academic Attainment – Reading/Language Arts (1S1)

Numerator: 
Number of CTE concentrators who met the ‘meets standard’ or above level of the high school reading/language arts assessment administered by the state under Section 1111(b)(3) of the Elementary and Secondary Education Act (ESEA) as amended by the No Child Left Behind Act based on the scores that were included in the State’s computation of adequate yearly progress (AYP) and who, in the reporting year, left secondary education.

Denominator: 
Number of CTE concentrators who took the ESEA assessments in reading/language arts whose scores were included in the State’s computation of AYP and who, in the reporting year, left secondary education.

Measurement Approach: 
State and local administrative records

· Academic Attainment—Mathematics (1S2)

Numerator: 
Number of CTE concentrators who met the ‘meets standard’ or above level of the high school mathematics assessment administered by the state under Section 1111(b)(3) of the Elementary and Secondary Education Act (ESEA) as amended by the No Child Left Behind Act based on the scores that were included in the State’s computation of adequate yearly progress (AYP) and who, in the reporting year, left secondary education.

Denominator: 
Number of CTE concentrators who took the ESEA assessments in mathematics whose scores were included in the State’s computation of AYP and who, in the reporting year, left secondary education.

    Measurement Approach: 
State and local administrative records

· Student Graduation Rates (4S1)

Numerator: 
Number of CTE concentrators who, in the reporting year, were included as graduated in the State’s computation of its graduation rate as described in Section 1111 (b)(2)(C)(vi) of the ESEA.

Denominator: 
Number of CTE concentrators who, in the reporting year, were included in the State’s computation of its graduation rate as defined in the State’s Consolidated Accountability Plan pursuant to Section 1111(b)(2)(C)(vi) of the ESEA.

    Measurement Approach: 
State and local administrative records

Local Levels of Performance

In general, each eligible recipient receiving funds shall agree to accept the State adjusted levels of performance as the local adjusted levels of performance, or negotiate with the State to reach agreement on new local adjusted levels of performance for each of the core indicators.  The levels of performance shall at a minimum (1) be expressed in a percentage or numerical form, consistent with the State levels of performance so as to be objective, quantifiable, and measurable; and (2) require the institution to continually make progress toward improving the performance of CTE students.  [Sec 113 (4)(A)]  

Transition Year 

For FY08, the Local will submit a one-year transition plan and, based on federal guidance received to date, will submit data definitions and potential baseline performance using data from 2005-2006.  FY08 year will also be considered a transition year during which local baseline performance data and processes for collecting and reporting data and negotiating local performance levels with the state will be established.  

Performance Reports

Each local recipient must submit a report to the state each year regarding the progress the recipient has made in achieving its performance levels. The data must be disaggregated for each indicator of performance by the subcategories of students described in the Elementary and Secondary Education Act and the categories of special populations identified in Perkins. Local recipients must identify and quantify gaps in performance between groups of students. The report should be made available to the public in a variety of formats.

Sanctions 

If the State fails to achieve, at an acceptable rate, the federal agreed upon performance level for any of the core indicators, the State risks federal sanctions including a reduction of funds.  The State’s performance percentages reflect those of all participating eligible recipients.  Failure of an eligible recipient to achieve the targeted percentages potentially penalizes Kansas and all of the eligible recipients through the loss of Perkins funding. 

If a local eligible recipient fails to achieve, at an acceptable rate, the state/locally agreed upon performance level for any of the core indicators, the Kansas State Department of Education may, after notice and opportunity for a hearing, withhold a portion or all of the Perkins allotment if a local eligible recipient:  [Perkins Act:  Sec. 123(b)(4)]

· Fails to implement an improvement plan.

· Fails to make any improvement in meeting any of the performance levels within first program year of implementation of the improvement plan.

· Fails to achieve at least 90% of a performance level for the same core indicator for three consecutive years.  
EXPENDITURE GUIDELINES

Program Improvement Activities— All of the nine mandated activities of the Carl D. Perkins Act must be addressed on the Program Improvement Activity sheets.  However, activities can be funded from either federal or nonfederal sources.  When non-Perkins funds are used to support an activity, simply identify the source in the funding column (e.g. Local funding).

Administrative Costs   No more than 5% of the total Perkins grant may be used for local administration.  The Kansas State Department of Education interprets this as indirect costs related to the supervision, accounting and reporting of Perkins activities set forth in the local plan.
Salaries—No more than 50% of the total Perkins grant may be used for salaries.  A complete job/position description with time allocations must be submitted with the grant application. (This will include job descriptions for para-educators.)  Salary costs can not be imbedded in other budget items.    
Equipment—No more than 50% of the total Perkins grant may be used to purchase equipment.  Equipment expenditures must be for new equipment to enhance an approved CTE program and cannot be used for maintenance or replacement of existing worn-out equipment.
New Programs—No more than 25% of the total Perkins grant may be used to support newly approved CTE programs.  A new program must have been in operation for one full year prior to participating with the Perkins Program Improvement funds.

On-Going Program Expenses—Items essential to delivering effective, quality CTE programs should over time be assumed by the eligible recipient.  Perkins Program Improvement funds are to be used for improvements, not to simply maintain the operation of a CTE program or service provided by the eligible recipient.  Approved Perkins funding for items such as annual renewals for software//hardware licenses for instructional software or student screening/placement assessments (e.g. Compass, Plato, Discover, Choices, TABE, WorkKeys) will be funded only this FY 08 transition year.  At this time, it may be an appropriate expense for .5 funds.

Allowable and Unallowable Expenditures   The following allowable and unallowable expenditures apply to all “Program Improvement Plan” activities.
	Allowable Expenditures
	Unallowable Expenditures

	Accounting
	Any cost not allocable to specific programs

	Advertising
	Any costs not necessary and reasonable

	Advisory councils/committees (No food or beverages)
	Bad Debts

	Assessments
	Canned Curriculum

	Building Lease Management
	Consumables (paper, ink jets, etc.)

	Career Guidance/Counseling
	Contingencies

	Central school stores
	Contributions/Donations

	Communications
	Entertainment

	Consultants (Not for a grant salaried position)
	Food

	Curriculum Development
	General Expenses required to carry out the overall responsibilities of programs

	Equipment (High-skill)
	Interest and other financial costs

	Employee Fringe Benefits
	Legislative Expenses, i.e. lobbying expenses

	Exhibits
	Promotional “give away” items

	Maintenance of equipment not covered by warranty
	Student Internships

	Memberships, subscriptions and professional activities
	Student Scholarships

	Personnel Administration
	Textbooks

	Printing and Reproduction
	Transportation

	Professional Development Activities
	Tuition

	Teacher Internships
	CTSO Student Support

	Travel
	OSHA Requirements

	CTSO Advisor Support
	Replacement Equipment

	Substitutes
	


PROGRAM IMPROVEMENT ACTIVITIES

This section contains information regarding the nine mandatory activities, best practices/suggested activities, and planning pages for the Program Improvement Activities.  These activity sheets must be submitted by all eligible recipients seeking Perkins program improvement funding to describe the activities to be carried out and the funding amounts being requested.  
Mandatory Activities and Best Practices

Throughout the Perkins legislation, suggestions for improving career and technical education programs are identified in the form of “mandatory and permissive activities” or goals and supportive “best practices” or strategies.  [Sec. 118—Occupational and Employment Information, Sec. 122—State Plan, Sec. 124—State Leadership Activities, Sec. 134—Local Plan, Sec. 135—Local Uses of Funds]  Funding is provided with the expressed intent of achieving the nine mandatory activities.

The following is a list of legislated mandatory activities and strategies (or best practices) to improve the quality of career and technical education programs and subsequently the knowledge and skills of students and attainment of the core indicators of performance.  While the activities are mandatory, the supportive practices are suggestions worthy of careful consideration when completing the program improvement activity pages.  Do not consider the “strategies/best practices” as prescriptive or all inclusive!  

 1.  Academic & Technical Activities

Perkins Legislation:  To strengthen the academic and technical skills of students by strengthening the academic and technical education components of programs.  [Sec. 135(b)(1)]

Strategies/Best Practices 

· Integration:

· Infusing academic skills into technical courses.

· Using occupationally related applied learning strategies in academic courses.

· Alignment:

· Linking academic content with challenging academic standards.

· Linking technical content with relevant occupational knowledge/skills based on industry-recognized standards.

· Teaching technical students to same rigorous academic standards as other students.

· Developing curriculum:

· Using program advisory committees to validate learning outcomes.

· Creating a rigorous, integrated and aligned curriculum. 

· Allowing academic and technical instructors to jointly develop curriculum.

  2.  Articulation/Postsecondary Linkages Activities 

Perkins Legislation: To link secondary with postsecondary career and technical education programs and postsecondary career and technical education programs with baccalaureate programs.  [Sec. 135(b)(2), Sec. 135(c)(10)]

Strategies/Best Practices

· Secondary/postsecondary articulation (Mandated):

· Updating or expanding “Articulation Agreements.”

· Creating aligned and non-duplicative sequences of courses.

· Permitting concurrent enrollment and/or dual credit.

· Establishing policies/procedures for awarding advanced placement and credit.

· Tracking and increasing utilization of existing articulation agreements.

· Securing annual approval of “Articulation Agreements” by lead administrators and KSDE.

  3.  All Aspects of an Industry Activities

Perkins Legislation:  To provide students with strong experience in and understanding of all aspects of their chosen industry.  [Sec. 135(b)(3)]

Strategies/Best Practices

· Infusing “all aspects” into curricula and services:

· Regional labor market statistics, trends and job requirements.

· Horizontal and vertical career ladders to broaden career horizons.

· General employability skills needed for career mobility and success.

· Industry-wide management and production/service issues.

· Other topics identified in the definition of “All Aspects of an Industry.”

· Expanding business/industry involvement:

· Assisting with entrepreneurship training.

· Infusing expertise into classroom (guest speakers, resources, etc.).
· Increasing work-based experiences (field trips, job shadowing, internships).  
· Validating curricula outcomes by program advisory committees.

· Collaborating with business and industry to coordinate work-based experiences for students.

    4.  Use of Technology Activities

Perkins Legislation:  To develop, improve or expand the use of technology in career and technical education. 

 [Sec. 135(b)(4)]


Strategies/Best Practices

· Developing or updating realistic multi-year equipment improvement schedules.

· Ensuring students acquire the technology related skills needed for entry into high-skill careers.

· Collaborating with business and industry to provide internships, mentoring, and employment experiences for students.

· Collaborating with personnel to coordinate work-based technology experiences.

5.  Professional Development Activities

Perkins Legislation:  To provide high quality and comprehensive professional development for teachers, counselors and administrators.  [Sec 134(b)(4), Sec. 135(b)(5)]

Strategies/Best Practices

· Establishing intensive and sustained professional development plan.

· Focusing professional development activities on instruction:

· Strategies for achieving “Core Indicators of Performance.”

· Methods of effectively integrating academic and technical education.

· Incorporation of applied learning strategies.

· Techniques for teaching “All Aspects of an Industry.”

· Staying current with needs, expectations and practices of business/industry.

· Research based effective teaching skills.

· Effective use and application of technology to improve instruction.

· Improving instruction for Special Populations including nontraditional students.

· Use of student and program assessment data to improve instruction.

· Understanding requirements of Perkins legislation.

· Arranging relevant business/industry experiences and/or internships for educators.

· Establishing comprehensive professional development plan for each educator.

· Involving participants in determination and evaluation of in-service activities.

  6.  Program Evaluation Activities

Perkins Legislation:   To develop and implement evaluations of career and technical education programs, including how needs of special populations are being met.  [Sec. 135(b)(6)]

Strategies/Best Practices

· Assessing/analyzing:

· Attainment of “Core Indicators of Performance.”

· Student numbers and trends (enrollment, completion, placement, etc.).
· Levels of student satisfaction.

· Extent of academic and technical integration in courses/programs.

· Involvement of business/industry (school-based and work-based).
· Relevance of program to regional labor market.

· Creating and implementing student achievement and program evaluations.

· Developing “Local Transition Plans” based upon assessments.

· Utilizing program advisory committees:

· Approving student learning outcomes.

· Functioning as independent “third party” program evaluators.

· Determining appropriateness of program “Local Transition Plan.”

· Ensuring preparation for nontraditional fields is encouraged and respected.

  7.  Improve, Expand and Modernize Program Activities

Perkins Legislation:  To initiate, improve, expand and modernize quality career and technical education programs.  [Sec. 135(b)(7)]

Strategies/Best Practices

· Expanding program offerings at times or in formats more accessible for students.

· Curriculum development activities.

· Acquire/renew external business and industry related program certification/accreditation.

· Implement program modifications to ensure program and student learning outcomes are aligned with business and industry standards.

· Involving program advisory committees in improving and modernizing programs.

8.  Sufficient Size, Scope and Quality Activities

Perkins Legislation:  To provide services and activities that are of sufficient size, scope and quality to be effective.  [Sec. 135(b)(8)]

Strategies/Best Practices
· Refining programs to incorporate elements in Perkins definition of “Programs of Study.”

· Ensuring classroom/laboratory settings simulate workplace environments.
· Increasing student enrollment, completion and placement to justify program continuation.
· Basing breadth and depth of learning outcomes on current job requirements.
· Using program advisory committees:
· Evaluate extent programs meet regional labor market needs.
· Annually validate the occupational relevancy of learning outcomes.
· Increasing business/industry involvement:

· Expanding work-based experiences (job shadowing, internships, work experiences, etc.).

· Infusing expertise into classroom (guest speakers, resources, etc.).

· Ensuring programs prepare students for high skill, wage or demand occupations.
· Ensuring preparation for nontraditional careers is encouraged and respected.
· Improving accessibility to program information and statistics for prospective students and the public.
· Providing career guidance and academic counseling.
  9.  Special Populations Activities

Perkins Legislation: To provide activities to prepare special populations for high skill, wage or demand occupations that will lead to self- sufficiency.  [Sec. 135(b)(9)]

Strategies/Best Practices

· Establishing or refining non-discrimination policies/procedures.

· Implementing strategies to overcome program enrollment and completion barriers.

· Redesigning programs to enable attainment of “Core Indicators of Performance.”

· Making modifications to curriculum or equipment.

· Expanding/aligning student services (assessment and counseling).
Program Improvement Activity Pages

There is a Program Improvement Activity page for each of the nine mandated Perkins activities and for grant administration.  Remember the purpose of these activities is program improvement and ultimately attainment of the core indicators of performance accountability measures.  The specific goal of each activity is specified in the legislative reference on each of the program improvement activity pages.   When completing the activity pages, you may want to consider some of the strategies/best practices presented earlier in this application that were derived from the Perkins legislation.   Also review the findings from the most recent Perkins monitoring visit, technical program review and/or annual program assurances.  
Program Improvement Activity Page Format

	Item Heading
	Information to be Inserted

	Line #
	Line number for activity

	Strategy/Activity
	Identify the strategies/activities that will be taken to achieve the specified goal and improve the quality of CTE programs and core indicator performance

	Evaluation Measures
	Identify what will be used and/or how the strategies/activities will be evaluated to measure effectiveness. These measures should be observable and quantifiable.

	Responsibility/Timeline
	Identify the person(s) who will oversee implementation, monitoring, and evaluation of each strategy and significant dates or achievement points throughout the year to assist with monitoring activities.

	Funding
	Identify the amount of Perkins funding allocated to each strategy.  If the activity is funded from a source other than Perkins, please simply identify the source.


Submission Information:

· Electronic copies of both the Local Transition Plan for Career and Technical Education and the Local Application for Program Improvement Funds must be submitted by  June 1, 2007 to:   

Bobbi Lewis at blewis@ksde.org.  

· Hardcopies of both the Local Transition Plan for Career and Technical Education and the Local Application for Program Improvement Funds with original signatures must also be submitted to the KSDE office at the following address:

Bobbi Lewis

Kansas State Department of Education

120 SE 10th Ave

Topeka, KS  66612-1182

Carl D. Perkins Career and Technical Education Act of 2006

LOCAL APPLICATION for SECONDARY 

PERKINS PROGRAM IMPROVEMENT FUNDS

Year 1--Transition Year
2007-2008

Local Education Agency Name

Secondary Funding:  I understand that if funds become unavailable, this application may be terminated.  If satisfactory progress and documentation are not made regarding the intended outcomes of the application, this application becomes null and void and all funds must be returned.  I further understand that supplanting of funds is not allowed under the Carl D. Perkins Career and Technical Education Act of 2006.

Contact Persons Responsible for

	
	Name & Position
	Telephone
	Email Address

	Perkins Grant Application


	
	
	

	Perkins Progress and Final Reports—Narrative


	
	
	

	CTE Programmatic Issues


	
	
	

	CTE Final Financial Report & Financial Issues


	
	
	

	CTE Accountability and/or Data Issues
	
	
	



Original Signature of Superintendent or Service Center Director
Date
STATE USE ONLY—DO NOT WRITE BELOW THIS LINE


$_____________________ (1) Academic and Technical Skill Activities

$_____________________ (2) Articulation/Postsecondary Linkages Activities 

$_____________________ (3) All Aspects of an Industry/Work-based Learning Activities

$_____________________ (4) Use of Technology Activities

$_____________________ (5) Professional Development Activities

$_____________________ (6) Program Evaluation Activities

$_____________________ (7) Improve, Expand, Modernize Program Activities 

$_____________________ (8) Size, Scope, Quality Activities

$_____________________ (9) Special Populations Activities

$____________________ (10) Administrative Costs


KSDE Authorized Representative
Date

State of Kansas

Department of Administration

DA-146a    (Rev. 1-01)

CONTRACTUAL PROVISIONS ATTACHMENT

Important:
This form contains mandatory contract provisions and must be attached to or incorporated in all copies of any contractual agreement.  If it is attached to the vendor/contractor's standard contract form, then that form must be altered to contain the following provision:


The Provisions found in Contractual Provisions Attachment (Form DA-146a, Rev. 1-01), which is attached hereto, are hereby incorporated in this contract and made a part thereof.


The parties agree that the following provisions are hereby incorporated into the contract to which it is attached and made a part thereof, said contract being the first day of July, 2007.

 1.
Terms Herein Controlling Provisions:  It is expressly agreed that the terms of each and every provision in this attachment shall prevail and control over the terms of any other conflicting provision in any other document relating to and a part of the contract in which this attachment is incorporated.

 2.
Agreement With Kansas Law:  All contractual agreements shall be subject to, governed by, and construed according to the laws of the State of Kansas.

 3.
Termination Due To Lack Of Funding Appropriation:  If, in the judgment of the Director of Accounts and Reports, Department of Administration, sufficient funds are not appropriated to continue the function performed in this agreement and for the payment of the charges hereunder, State may terminate this agreement at the end of its current fiscal year.  State agrees to give written notice of termination to contractor at least 30 days prior to the end of its current fiscal year, and shall give such notice for a greater period prior to the end of such fiscal year as may be provided in this contract, except that such notice shall not be required prior to 90 days before the end of such fiscal year.  Contractor shall have the right, at the end of such fiscal year, to take possession of any equipment provided State under the contract.  State will pay to the contractor all regular contractual payments incurred through the end of such fiscal year, plus contractual charges incidental to the return of any such equipment.  Upon termination of the agreement by State, title to any such equipment shall revert to contractor at the end of State's current fiscal year.  The termination of the contract pursuant to this paragraph shall not cause any penalty to be charged to the agency or the contractor.

 4.
Disclaimer Of Liability:  Neither the State of Kansas nor any agency thereof shall hold harmless or indemnify any contractor beyond that liability incurred under the Kansas Tort Claims Act (K.S.A. 75-6101 et seq.).
 5.
Anti-Discrimination Clause:  The contractor agrees: (a) to comply with the Kansas Act Against Discrimination (K.S.A. 44-1001 et seq.) and the Kansas Age Discrimination in Employment Act (K.S.A. 44-1111 et seq.) and the applicable provisions of the Americans With Disabilities Act (42 U.S.C. 12101 et seq.) (ADA) and to not discriminate against any person because of race, religion, color, sex, disability, national origin or ancestry, or age in the admission or access to, or treatment or employment in, its programs or activities; (b) to include in all solicitations or advertisements for employees, the phrase "equal opportunity employer"; (c) to comply with the reporting requirements set out at K.S.A. 44-1031 and K.S.A. 44-1116; (d) to include those provisions in every subcontract or purchase order so that they are binding upon such subcontractor or vendor; (e) that a failure to comply with the reporting requirements of (c) above or if the contractor is found guilty of any violation of such acts by the Kansas Human Rights Commission, such violation shall constitute a breach of contract and the contract may be cancelled, terminated or suspended, in whole or in part, by the contracting state agency or the Kansas Department of Administration; (f) if it is determined that the contractor has violated applicable provisions of ADA, such violation shall constitute a breach of contract and the contract may be cancelled, terminated or suspended, in whole or in part, by the contracting state agency or the Kansas Department of Administration.


Parties to this contract understand that the provisions of this paragraph number 5 (with the exception of those provisions relating to the ADA) are not applicable to a contractor who employs fewer than four employees during the term of such contract or whose contracts with the contracting state agency cumulatively total $5,000 or less during the fiscal year of such agency.

 6.
Acceptance Of Contract:  This contract shall not be considered accepted, approved or otherwise effective until the statutorily required approvals and certifications have been given.

 7.
Arbitration, Damages, Warranties:  Notwithstanding any language to the contrary, no interpretation shall be allowed to find the State or any agency thereof has agreed to binding arbitration, or the payment of damages or penalties upon the occurrence of a contingency. Further, the State of Kansas shall not agree to pay attorney fees and late payment charges beyond those available under the Kansas Prompt Payment Act (K.S.A. 75-6403), and no provision will be given effect which attempts to exclude, modify, disclaim or otherwise attempt to limit implied warranties of merchantability and fitness for a particular purpose.

 8.
Representative's Authority To Contract:  By signing this contract, the representative of the contractor thereby represents that such person is duly authorized by the contractor to execute this contract on behalf of the contractor and that the contractor agrees to be bound by the provisions thereof.

 9.
Responsibility For Taxes:  The State of Kansas shall not be responsible for, nor indemnify a contractor for, any federal, state or local taxes which may be imposed or levied upon the subject matter of this contract.

10.
Insurance:  The State of Kansas shall not be required to purchase, any insurance against loss or damage to any personal property to which this contract relates, nor shall this contract require the State to establish a "self-insurance" fund to protect against any such loss of damage.  Subject to the provisions of the Kansas Tort Claims Act (K.S.A. 75-6101 et seq.), the vendor or leaser shall bear the risk of any loss or damage to any personal property in which vendor or leaser holds title.

11.
Information:  No provision of this contract shall be construed as limiting the Legislative Division of Post Audit from having access to information pursuant to K.S.A. 46-1101 et seq.

12.
The Eleventh Amendment:  "The Eleventh Amendment is an inherent and incumbent protection with the State of Kansas and need not be reserved, but prudence requires the State to reiterate that nothing related to this contract shall be deemed a waiver of the Eleventh Amendment."

LOCAL ASSURANCES

We, as an eligible recipient for funds under the Carl D. Perkins Career and Technical Education 

Act of 2006, hereby grant the following assurances:

· To administer each program, service or activity covered in this application in accordance with all applicable statutes and regulations governing the Carl D. Perkins Career and Technical Education Act of 2006, and

· To be in compliance with Executive Order 12246; Title VI of the Civil rights Act of 1964, as amended; Title IX Regulations; Section 504 of the Rehabilitation Act of 1973, as amended; Individuals with Disabilities Education Act and any other federal or state laws, regulations and policies which apply to the operation of the programs.

· To comply with the requirement of the Act and the provisions of the State plan, including the provision of a financial audit of funds received under the Act which may be included as part of an audit of other Federal or State programs.

· No funds expended under the Act will be used to acquire equipment (including computer software) in any instance in which such acquisition results in a direct financial benefit to any employee of the acquiring entity, or any organization  affiliated with such an employee.

· To comply with all reporting requirements in a timely manner and that the information reported is valid, reliable and accurate.

We will not discriminate on the basis of sex, race, color, national origin or handicap in the educational programs, services or activities being provided.

______________________________________________________________________________________________________

Name of LEA or Service Center

assures the Kansas State Board of Education that it will comply with these Local Assurances as outlined in this document.  Further, we will, upon request, demonstrate how we comply with each of these assurances.

Original Signature of Superintendent or Service Center Director


Title

Date_____________________

[image: image1.jpg]CERTIFICATIONS REGARDING LOBBYING; DEBARMENT,
SUSPENSION, AND OTHER RESPONSIBILITY MATTERS;
AND DRUG-FREE WORKPLACE REQUIREMENTS

Applicants should refer to the regulations cited below to determine the certification to which they are required to attest.
Applicants should also review the instructions for certification included in the regulations before completing this form.
Signature of this form provides for compliance with certification requirements under 34 CFR Part 82, "New Restrictions on
Lobbying," and 34 CFR Part 85, "Government-wide Debarment and Suspension (Nonprocurement) and Government-wide
Requirements for Drug-Free Workplace (Grants)." The certifications shall be treated as a material representation of fact upon
which reliance will be placed when the Department of Education determines to award the covered transaction, grant, or

cooperalive agreement.

1 LOBBYING

As required by Section 1352, Title 31 of the U.S. Code, and
implemented at 34 CFR Part 82, for persons entering into a grant
orcooperative agreementover $100,000, as defined at34 CFR Part
82, Sections 82.105 and 82.110, the applicant certifies that:

(a) No Federal appropriated funds have been paid or will be paid,
by or on behalf of the undersigned, to any person for influencing
or attempting to influence an officer or employce of any agency, a
Member of Congress, an officer or employee of Congress, or an
employce of aMember of Congress in connection with the making
of any Federal grant, the entering into of any cooperative agree-
ment, and the extension, continuation, renewal, amendment, or
modification of any Federal grant or cooperative agreement;

(b) If any funds other than Federal appropriated funds have been
paid or will be paid to any person for influencing or attempting to
influence an officer or employee of any agency, a Member of
Congress, an officer or employee of Congress, or an employee of
a Member of Congress in connection with this Federal grant or
cooperalive agreement, the undersigned shall complete and submit
Standard Form - LLL, "Disclosure Form to Report Lobbying," in
accordance with its instructions.

(c) The undersigned shall require that the language of this certifi-
cation be included in the award documents for all subawards at all
tiers (including subgrants, contracts under grants and cooperative
agreements, and subcontracts) and that all subrccipients shall
certify and disclose accordingly.

2. DEBARMENT, SUSPENSION, AND OTHER
RESPONSIBILITY MATTERS

As required by Executive Order 12549, Debarment and Suspen-
sion, and implemented at 34 CFR Part 85, for prospective partici-
pants in primary covered transactions, as defined at 34 CFR Part
85, Section 85.105 and 85.110 -

A. The applicant certifies that it and its principals:
(a) Are not presently debarred, suspended, proposed for debar-

ment, declared ineligible, or voluntarily excluded from covered
transactions by any Federal department or agency;

(b) Have not within a three-year period preceding this application
been convicted of orhad acivil judgmentrendered against them for
commission of fraud or a criminal offense in connection with
obtaining, attempting to obtain, or performing a public (Federal,
State, or local) transaction or contract under a public transaction;
violation of Federal or State antitrust statutes or commission of
embezzlement, theft, forgery, bribery, falsification or destruction
of records, making false statements, or receiving stolen property;

(c) Are not presently indicted for or otherwise criminally or civilly
charged by a governmental entity (Federal, State, or local) with
commission of any of the offenses cnumerated in paragraph (1)(b)
of this certification; and

(d) Have not within a three-year period preceding this application
had one or more public transactions (Federal, State, or local)
terminated for cause or default; and

B. Where the applicant is unable to certify to any of the statements
in this certification, he or she shall attach an explanation to this
application.

3. DRUG-FREE WORKPLACE
(GRANTEES OTHER THAN INDIVIDUALS)

As required by the Drug-Free Workplace Actof 1988, and imple-
mented at 34 CFR Part 85, Subpart F, for grantees, as defined at34
CFR Part 85, Sections 85.605 and 85.610 —

(a) Publishing a statement notifying employees that the unlawful
manufacture, distribution, dispensing, posscssion, or usc of a
controlled substance is prohibited in the grantee's workplace and
specifying the actions that will be taken against employees for
violations of such prohibition;

(b) Establishing an on-going drug-free awareness program to
inform employees about—

(1) The dangers of drug abuse in the workplace;
(2) The grantee's policy of maintaining a drug-free workplace;

(3) Any available drug counseling, rehabilitation, and employee
assistance programs; and




[image: image2.jpg](4) The penalties that may be imposed upon employees for drug
abuse violations occurring in the workplace;

(c) Making it a requirecment that each employce to be engaged in
the performance of the grant be given a copy of the statement

required by paragraph (a);

(d) Notifying the employee in the statement required by paragraph
(a) that, as a condition of employment under the grant, the em-
ployee will—

(1) Abide by the terms of the statement; and

(2) Notify the employer in writing of his or her conviction for a
violation of a criminal drug statute occurring in the workplace no
later than five calendar days after such conviction;

(e) Notifying the agency, in writing, within 10 calendar days after
receiving notice under subparagraph (d)(2) from an employee or
otherwise receiving actual notice of such conviction. Employers of
convicted employees must provide notice, including position title,
to: Director, Grants and Contracts Service, U.S. Department of
Education, 400 Maryland Avenue, S.W., (Room 3124, GSA
Regional Office Building No. 3), Washington, DC 20202-4571.
Notice shall include the identification number(s) of each affected
grant;

() Taking onc of the following actions, within 30 calendar days of
receiving notice under subparagraph (d)(2), with respect to any
employee who is so convicted—

(1) Taking appropriate personnel action against such an employee,
up to and including termination, consistent with the requirements
of the Rehabilitation Act of 1973, as amended; or

(2) Requiring such employce Lo participate satisfactorily in a drug
abusc assistance or rchabilitation program approved for such
purposes by a Federal, State, or local health, law enforcement, or
other appropriate agency;

(g) Making a good faith effort to continue to maintain a drug-free
workplace through implementation of paragraphs (a), (b), (c), (d),

(¢), and (D).

B. The grantees may insert in the space provided below the site(s)
for the performance of work done in connection with the specific
grant:

Place of Performance (Street address, city, county, state, zip code)

Check Oif there are workplaces on file that are not identified here.

DRUG-FREE WORKPLACE
(GRANTEES WHO ARE INDIVIDUALS)

As required by the Drug-Free Workplace Act of 1988, and imple-
mented at 34 CFR Part 85, Subpart F, for grantees, as defined at 34
CFR Part 85, Sections 85.605 and 85.610—

A. As acondition of the grant, I certify that I will not engage in the
unlawful manufacture, distribution, dispensing, possession, oruse
of a controlled substance in conducting any activity with the grant;
and

B.If convicted of a criminal drug offense resulting from a violation
occurring during the conduct of any grant activity, I willreport the
conviction, in writing, within 10 calendar days of the conviction,
to: Director, Grants and Contracts Service, U.S. Department of
Education, 400 Maryland Avenue, S.W. (Room 3124, GSA Re-
gional Officc Building No. 3), Washington, DC 20202-4571.
Notice shall include the identification number(s) of each affected
grant.

As the duly authorized representative of the applicant, I hereby certify that the applicant will comply with the above certifications.

NAME OF APPLICANT

PR/AWARD NUMBER AND/OR PROJECT NAME

PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE

SIGNATURE

DATE






KANSAS DEPARTMENT OF EDUCATION

TRANSFER OF SECONDARY IMPROVEMENT FUNDS

Use this form for transferring P.L. 105-392 Carl D. Perkins Career and Technical Education Act of 2006 secondary funds from one eligible recipient to another eligible agency providing service on behalf of the local education agency.  Submit an original copy for each school transferring funds into a consortium.

I certify that 

_____________________________________________________________________________________

LEA Number and Name

is transferring all of secondary improvement funds made available under Carl D. Perkins Career and Technical Education Act of 2006 for fiscal year 2008 to






LEA Number and Name

The funds will be used as described in this application package.

________________________________



______________________________

Original Signature of Superintendent



Original Signature of Superintendent or

Transferring Funds





Service Center Director Receiving Funds

Date____________________________



Date__________________________

**************************

STATE USE ONLY

***************************

I hereby certify that the transferring LEA is eligible for the funds identified above and the receiving LEA is eligible to receive said funds.

_________________________________________

Date___________________________

Signature of KSDE Authorized Representative





FY ’08 Perkins Program Improvement

Academic and Technical Activities

 (Budget Item #1)

Goal 1:  To strengthen the academic and technical skills of students by strengthening the academic and technical education components of programs.   

[Perkins Act:  Sec. 135(b)(1)]

	Line #
1
	Description of the Activity 
	Funding

$

	
	

	
	Responsibility:
Timeline:

	
	Evaluation/Measures:




	


Total Perkins Funding Requested for Goal 1:  $


FY ’08 Perkins Program Improvement 

Articulation/Postsecondary Linkages Activities

 (Budget Item #2)

Goal 2:  To link secondary with postsecondary career and technical education programs.  [Perkins Act:  Sec. 135(b)(2)]

	Line #
1
	Description of the Activity 
	Funding

$

	
	

	
	Responsibility:
Timeline:

	
	Evaluation/Measures:




	


Total Perkins Funding Requested for Goal 2:  $


FY ’08 Perkins Program Improvement

All Aspects of an Industry

 (Budget Item #3)

Goal 3:  To provide students with strong experience in and understanding of all aspects of their chosen industry.  [Perkins Act:  Sec. 135(b)(3)]

	Line #
1
	Description of the Activity 
	Funding

$

	
	

	
	Responsibility:
Timeline:

	
	Evaluation/Measures:




	


Total Perkins Funding Requested for Goal 3:  $


FY ’08 Perkins Program Improvement 

Use of Technology Activities

 (Budget Item #4)

Goal 4:  To develop, improve or expand the use of technology in career and technical education.  [Perkins Act: Sec. 135(b)(4)]

	Line #
1
	Description of the Activity 
	Funding

$

	
	

	
	Responsibility:
Timeline:

	
	Evaluation/Measures:




	


Total Perkins Funding Requested for Goal 4:  $


FY ’08 Perkins Program Improvement

Professional Development Activities

 (Budget Item #5)

Goal 5:  To provide high quality & comprehensive professional development for teachers, counselors and administrators. [Sec 134(b)(4), Sec 135(b)(5)]

	Line #
1
	Description of the Activity 
	Funding

$

	
	

	
	Responsibility:
Timeline:

	
	Evaluation/Measures:




	


Total Perkins Funding Requested for Goal 5:  $


FY ’08 Perkins Program Improvement

Program Evaluation Activities

 (Budget Item #6)

Goal 6:  To develop & implement evaluations of CTE programs, including how needs of special populations are being met   [Sec 135(b)(6)]

	Line #
1
	Description of the Activity 
	Funding

$

	
	

	
	Responsibility:
Timeline:

	
	Evaluation/Measures:




	


Total Perkins Funding Requested for Goal 6:  $


FY ’08 Perkins Program Improvement 

Improve, Expand & Modernize Program Activities

 (Budget Item #7)

Goal 7:  To develop, improve or expand the use of technology in career and technical education.  [Perkins Act: Sec. 135(b)(7)]

	Line #
1
	Description of the Activity 
	Funding

$

	
	

	
	Responsibility:
Timeline:

	
	Evaluation/Measures:




	


Total Perkins Funding Requested for Goal 7:  $


FY ’08 Perkins Program Improvement

Sufficient Size, Scope & Quality Activities

 (Budget Item #8)

Goal 8:  To provide services & activities that are of sufficient size, scope and quality to be effective..  [Perkins Act: Sec. 135(b)(8)]

	Line #
1
	Description of the Activity 
	Funding

$

	
	

	
	Responsibility:
Timeline:

	
	Evaluation/Measures:




	


Total Perkins Funding Requested for Goal 8:  $


FY ’08 Perkins Program Improvement

Special Populations Activities

 (Budget Item #9)

Goal 9:   To provide activities to prepare special populations students for high skill, high wage, or high demand occupations that will lead to self-sufficiency.  

  [Perkins Act: Sec. 135(b)(9)]

	Line #
1
	Description of the Activity 
	Funding

$

	
	

	
	Responsibility:
Timeline:

	
	Evaluation/Measures:




	


Total Perkins Funding Requested for Goal 9:  $


FY ’08 Perkins Program Improvement

Administration

 (Budget Item #10)

Goal 10:  To provide support for the administration of the Program Improvement grant funds (maximum of 5%)
	Line #
1
	Description of the Activity 
	Funding

$

	
	

	
	Responsibility:
Timeline:

	
	Evaluation/Measures:




	


Total Perkins Funding Requested for Goal 10:  $


	BREAKDOWN OF EXPENSES--FY 2008

	
	
	Budget Item
	
	Amount

	Page#
	Line#
	1.  Administration (5%)
	

	
	
	2.  Salaries
	

	
	
	a.  Positions
	Wages
	

	
	
	
	Fixed Charges
	

	
	
	b. Substitutes
	Wages
	

	
	
	
	Fixed Charges
	

	
	
	Total Expenditures for Salaries
	                                                                                          $0.00

	                                        Percentage of Total Dollars Available for Salaries
	        %

	
	
	
	

	Page#
	Line#
	3.  Equipment
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	Total Expenditures for Equipment
	$0.00

	                                        Percentage of Total Dollars Available for Equipment
	       %

	
	
	
	

	Page#
	Line#
	4.  Supplies/Materials/Software/Resources
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	Total Expenditures for Supplies/Materials/Software/Resources
	$0.00

	
	
	
	

	Page#
	Line#
	5.  Projects/Activities
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	Total Expenditures for Projects/Activities
	$0.00

	
	
	Grand Total (100%)
	$0.00

	
	
	Total Amount Awarded to Institution
	$0.00


Indicate the Page and Line number from the Activity Planning page on which the explanation of requested expenditures appear.  If needed, please add rows above the total row for each section.  By entering the total award amount where indicated the formulas should calculate the Grand Total and Percentages for you.

	FY 2008 Program Improvement Plan 

Budget Summary Sheet

	

	Budget Item
	Amount

	1
	Academic and Technical Activities
	 

	2
	Articulation/Postsecondary Linkages Activities
	 

	3
	All Aspects of an Industry Activities
	 

	4
	Use of Technology Activities
	 

	5
	Professional Development Activities
	 

	6
	Program Evaluation Activities
	 

	7
	Improve, Expand, Modernize Program Activities
	 

	8
	Sufficient Size, Scope and Quality of Program Activities
	 

	9
	Special Populations Activities
	

	10
	Administration
	

	TOTAL FOR ACTIVITIES
	$0

	(Reminder:  PLANNING PAGES, EXPENSE BREAKDOWN AND BUDGET SHEET MUST BALANCE)

	

	

	BUDGET EXPENDITURES:  The form to request Federal funds is Form 240.  It is computer generated and lists only the programs you have, along with the balance available. 

	

	

	Actual expenditures can be reimbursed up through the month you are reporting for payment.  You can estimate the coming month's expenditure and request that amount at the same time.  For example, a November 1 payment would include expenditures from July 1 through October, plus the estimated expenditures for November.

	

	

	

	FOR STATE USE ONLY

	  FORMCHECKBOX 
 Approved
 FORMCHECKBOX 
 Not Approved

	Signature of KSDE Authorized Representative
	Date


Carl D. Perkins Career and Technical Education Act of 2006

Definitions for Equipment, Resources, Materials, Supplies and Tools

1. Equipment:
A piece of equipment is identified as an item lasting at least one year.  Equipment purchases can’t be used to replace 


items.  Equipment purchases must be made to improve, expand or enhance programs.  Replacement items can be purchased with State .5 funds and/or local funds.  Information submitted with the Final Performance Report will ask you to identify and have on file how equipment was monitored, lost and replaced.  

2.
Resources:
A source of aid or support that may be drawn upon when needed.  Examples include but are not limited to reference    




manuals, teacher’s textbook, computer programs  and safety manuals.  Resources can’t include consumable items.

3. Materials:
The articles or apparatus needed to make or do something.  Materials can’t include consumable items.
4. Supplies:
To make available for use; provide. Supplies can’t include consumable items.

SPECIAL NOTE:  All purchases of equipment, resources, materials, and supplies must be reflective of high skill, high wage or high demand occupations.  

Carl D. Perkins Career and Technical Education Act of 2006

Request Form for Equipment, Resources, Materials, and Supplies for 5 Year Plan

	
	ITEM
	PROGRAM and CIP CODE
	DESCRIPTION OF IMPROVEMENT  

(Yes or No)
	PROFESSIONAL DEVELOPMENT NEEDED 

(Yes or No)
	CURRICULUM REVISIONS NEEDED

(Yes or No)
	QUANTITY
	INITIAL COST
	TOTAL COST

	EQUIPMENT
	
	
	
	
	
	
	
	

	1.
	
	
	
	
	
	
	
	

	2.
	
	
	
	
	
	
	
	

	3.
	
	
	
	
	
	
	
	

	RESOURCES
	
	
	
	
	
	
	
	

	1.
	
	
	
	
	
	
	
	

	2.
	
	
	
	
	
	
	
	

	3.
	
	
	
	
	
	
	
	

	MATERIALS
	
	
	
	
	
	
	
	

	1.
	
	
	
	
	
	
	
	

	2.
	
	
	
	
	
	
	
	

	3.
	
	
	
	
	
	
	
	

	SUPPLIES
	
	
	
	
	
	
	
	

	1.
	
	
	
	
	
	
	
	

	2.
	
	
	
	
	
	
	
	

	3.
	
	
	
	
	
	
	
	


Kansas State Plan for Career and Technical Education

Transition Plan for Fiscal Year 2007-2008

ATTACHMENT B

Postsecondary Application Forms


Kansas Board of Regents

The Carl D. Perkins
Career and Technical Education Act of 2006

Guidelines for

Developing and Submitting a

Local Institution Plan for 

Career and Technical Education 

for

Year 1

Transition Year 

2007-2008

Cover Sheet for CTE Plan

The Carl D. Perkins
Career and Technical Education Act of 2006

Local Institution Plan for 

Career and Technical Education

Submitted to the Kansas Board of Regents

Year 1—Transition Year

2007-2008

Name of Institution:

Contact Persons Responsible for:

	
	Name & Position
	Telephone
	Email Address

	Perkins Grant Application


	
	
	

	Perkins Progress and Final Reports—Narrative


	
	
	

	CTE Programmatic Issues


	
	
	

	CTE Final Financial Report & Financial Issues


	
	
	

	CTE Accountability and/or Data Issues


	
	
	



President/Director Signature
Date

Each postsecondary institution requesting Carl D. Perkins funding shall submit to the Kansas Board of Regents a local strategic plan for delivering career and technical education programs and meeting all requirements of the Carl D. Perkins Career and Technical Education Act of 2006.  The Institutional Plan for Career and Technical Education describes the overall plan for delivering career and technical education within your institution and should include information such as the vision for career and technical education within your institution, how CTE fits with the mission of the institution, how the programs delivered fit with the needs of employers within the region, how new programs will be determined, planned expansion of existing programs, timelines for accomplishing goals set.  

Each Institutional Plan for Career and Technical Education must, at a minimum, address each of the items listed below

Institutional Plan for Career and Technical Education
13. Describe how CTE programs supported by Perkins funds will be carried out with the funds received.    
(What clusters and pathways/programs are and will be offered? What program levels? How will programs/courses be delivered and when? What program accreditations/certifications, established program criteria) 
14. Describe how CTE activities will be carried out with respect to meeting State and local adjusted levels of performance.  
(What processes/procedures are in place or will be implemented to establish performance levels?  How will you ensure programs/student populations are meeting performance targets?)
15. Describe how the institution will

a. Develop, adopt, implement, and enhance CTE programs of study for all associate degree and technical certificate level CTE programs;  

(How will plans of study be developed? Phased in by program?)
b. Improve the academic and technical skills of CTE students by strengthening the academic and technical education components of CTE programs through the integration of coherent and rigorous content aligned with challenging academic and relevant technical standards; 

c. Provide CTE students with strong experience in, and understanding of, all aspects of an industry;  

(Includes providing information regarding occupational education/training options and employment needs, trends, and wage information)
d. Ensure that CTE students are taught to the same coherent and rigorous content aligned with challenging academic standards as are taught to other students; and

(Same courses? Same content but applied delivery?)

e. Encourage CTE students at the secondary level to enroll in rigorous and challenging courses in core academic subjects

(Plan of study development, counseling/advising, recruitment?)

16. Describe how comprehensive professional development that promotes the integration of coherent and rigorous content aligned with challenging academic and relevant technical standards will be provided for CTE faculty, guidance, and administrative personnel 

(Institutional plan for professional development)

17. Describe how parents, students, faculty, administrators, career guidance and academic counselors, representatives of tech prep consortia, representative of entities participating in WIA activities, representatives of business and industry, labor organizations, representatives of special populations, and other interested individuals are involved in the development, implementation, and evaluation of CTE programs and how such individuals and entities are effectively informed about, and assisted in understanding, the requirements of the Perkins Act, including CTE programs of study.  

(Involvement of advisory committees, CTSO’s or other student organizations, information on website)

18. Describe how the institution will ensure that the institution’s overall CTE program is of such size, scope and quality to bring about quality improvement in the individual CTE programs

(Organizational structure for administration, operation, delivery, and evaluation of CTE programs; key people/positions responsible CTE programs in your institution; plan for acquiring/maintaining program accreditation/certifications; adoption of industry-recognized standards )
19. Describe the process that will be used to annually evaluate and continuously improve the performance of CTE programs in this institution.

(Performance core indicators; business expectations/satisfaction; student satisfaction and/or evaluation criteria; Annual program review process; identification of outcomes & objectives, how they are assessed and updated)
20. Describe how the institution will:

a. Review CTE program, and identify and adopt strategies to overcome barriers that result in lowering rates of access to or lowering success in the programs, for special populations;

b. Provide programs that are designed to enable the special populations to meet the local adjusted levels of performance;

c. Provide activities to prepare special populations for high skill, high wage, or high demand occupations that will lead to self-sufficiency

21. Describe how individuals who are members of special populations will not be discriminated against on the basis of their status as members of the special populations

22. Describe how funds will be used to promote preparation for nontraditional fields

23. Describe how career guidance and academic counseling will be provided to CTE students, including linkages to future education and training opportunities

24. Describe efforts to improve

a. Recruitment and retention of CTE faculty, and career guidance and academic counselors, including individuals in groups underrepresented in the teaching profession; and

b. The transition to teaching from business and industry

Note:  Special Populations categories include:  individuals with disabilities; who are economically disadvantaged; preparing for gender nontraditional fields; single parents, including single pregnant women; displaced homemakers; and limited English proficiency
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STATEMENT OF PURPOSE

The purpose of the “Carl D. Perkins Career and Technical Education Act of 2006” is to develop more fully the academic and career and technical skills of students enrolled in career and technical education programs by 

· building on the efforts of states and localities to develop challenging academic and technical standards, and to assist students in meeting the standards, including preparation for high-skill, high-wage or high-demand occupations in current or emerging professions;

· promoting the development of services and activities that integrate rigorous and challenging academic and technical instruction, and that link secondary and postsecondary education for participating students;

· increasing flexibility in providing services and activities designed to develop, implement and improve career and technical education;

· conducting and disseminating national research and information on best practices;

· providing technical assistance that promotes leadership and professional development and improves the quality of career and technical education faculty, administrators, and counselors;

· supporting partnerships among educational levels, business and industry, and local workforce investment boards;

· providing individuals with opportunities throughout their lifetimes to develop the knowledge and skills needed to keep the United States competitive. [Sec. 2]  

OVERVIEW OF LOCAL APPLICATION

To accomplish the legislated purpose, the Act focuses upon the continuous improvement of career and technical education programs.  The extent of program improvement is measured by the core indicators of performance accountability system.

Local Application for Program Improvement Funds (formerly called the Program Improvement Plan)

The Act mandates that Perkins funds be used to improve career and technical education programs through the implementation or refinement of nine different activities.  [Sec. 135(b)]  These activities, and the suggested best practices, provide the basis for the local “Application for Program Improvement Funds” and ultimately achievement of the core indicators of performance.  Expenditure limits as well as allowable and unallowable expenditures are explained within the application.  As a reminder, Perkins funds may only be spent on KBOR Perkins approved career and technical education programs.

Definitions

Understanding the following definitions is a necessary prerequisite to understanding many of the activities and best practices described in this guide and in completing the “Local Application for Program Improvement Funds.”

All Aspects of an Industry   Means strong experience in, and comprehensive understanding of, the industry that the individual is preparing to enter including information regarding occupational education and training options and employment information [Sec 3(2)]…and may also include aspects of planning, management, and finance, technical and production skills, underlying principles of technology, labor issues, community issues and health, safety and environmental issues associated with the industry.

Articulation Agreement   Means a written commitment (A) that is agreed upon at the state level or approved annually by the lead administrators of [i] a secondary and a postsecondary educational institution; or [ii] a postsecondary subbaccalaureate degree granting and a baccalaureate degree granting institution; and (B) a program [i] designed to provide students with a non-duplicative sequence of progressive achievement leading to a technical skill proficiency, a credential, a certificate or a degree; and (ii) linked through credit transfer agreements between the institutions.  [Sec. 3(4)]  

Career and Technical Education  Means (A) a sequence of courses that [i] provides coherent and rigorous content aligned with challenging academic standards and relevant technical knowledge and skills needed to prepare for further education and careers in current or emerging professions; [ii] provides technical skill proficiency, an industry-recognized credential, a certificate, or an associate degree; and [iii] may include prerequisite courses (other than a remedial course) and (B) includes competency-based applied learning that contributes to the academic knowledge, higher-order reasoning and problem-solving skills, work attitudes, general employability skills, technical skills, and occupation-specific skills, and knowledge of all aspects of an industry. [Sec. 3(5)]
Career and Technical Program of Study  Means a program of study that (A) incorporates secondary and postsecondary education elements; (B) includes coherent and rigorous content aligned with challenging academic standards and relevant career and technical content in a coordinated, non-duplicative progression of courses that align secondary education with postsecondary education to adequately prepare students to succeed in postsecondary education; (C) may include opportunity for secondary students to participate in dual or concurrent enrollment programs or other ways to acquire postsecondary credit; and (D) leads to an industry-recognized credential or certificate at the postsecondary level, or an associate or baccalaureate degree.  [Sec. 122(c)(1)(A)]
Career Guidance and Academic Counseling   Means guidance and counseling that (A) provides access to information regarding career awareness and planning with respect to an individual’s occupation and academic future; and (B) provides information with respect to career options, financial aid, and postsecondary options, including baccalaureate degree programs.  [Sec. 3(7)]
Eligible Institution  Means (A) a public or nonprofit private institution of higher education that offers career and technical education courses that lead to technical skill proficiency, an industry-recognized credential, a certificate, or a degree; (B) a local education agency providing education at the postsecondary level; (C) an area career and technical education school providing education at the postsecondary level; (D) a postsecondary educational institution controlled by the Bureau of Indian Affairs or operated by or on behalf of any Indian tribe…; (E) an educational service agency; or (F) a consortium of 2 or more of the entities described above.  [Sec 3(13 A-F)]

Limited English Proficiency   Means individuals with limited ability in speaking, reading, writing, or understanding English, and (A) whose native language is a language other than English; or (B) who lives in a family or community environment in which a language other than English is the dominant language.  [Sec. 3(16)]
Non-Traditional Training and Employment   Means occupations or fields of work, including careers in computer science, technology, and other current and emerging high skill occupations, for which individuals from one gender comprise less than 25 percent of the individuals employed in each such occupation or field of work.   [2006 Perkins Act: Sec. 3(20)]

Postsecondary Career and Technical Education Student   Means a student who has completed at least 12 credit hours of a Perkins approved CTE technical certificate or associate degree program or completed a Perkins approved short-term program of less than 16 credit hours.  
Special Populations   Means (A) individuals with disabilities; (B) individuals from economically disadvantaged families, including foster children; (C) individuals preparing for non-traditional fields; (D) single parents, including single pregnant women; (E) displaced homemakers; and (F) individuals with limited English proficiency.  [Sec. 3(29]

Program Quality   Means the measure of how successful each program is in teaching all enrolled students the industry-recognized competencies and skills necessary for them to practice careers within their chosen field after graduation and support a high level of student performance in core academic areas and skills.  Program quality also includes successful student performance on certification/licensure exams and/or end of program exams, acquiring and maintaining program accreditations/certifications and meeting established business/industry standards.

Program Scope   Means the curricular parameters and limitations of each program.  Qualifiers include course content; range of course offerings within each sequence, ability to fully simulate the appropriate workplace environment, number of work skills and competencies taught, etc.  

Program Size  Means quantifiable, physical parameters and limitations of each program—e.g., number of courses within the approved sequence, amount of available resources (computers, software, workplace tools, etc.), number of staff involved, number of students enrolled, and number of completing a program each year.  

Perkins Eligibility 

Eligible Institutions 

A significant change in the new Perkins Act is the requirement for the development and implementation of “Career and Technical Programs of Study.”  The program of studies definition contains four key elements:  secondary/postsecondary articulation, academic/technical integration, concurrent enrollment/dual credit (optional) and credential attainment.  Institutions receiving funds under the Act will be required to offer these relevant elements in at least one program of study.  [Sec. 122(c)(1)(A)]  This requirement is in addition to meeting one of the descriptors outlined in the “Eligible Institution” definition.

Eligible Programs 

All programs receiving Perkins Program Improvement funds must be approved by KBOR and have a current Perkins Approved Program Verification form on file in the KBOR office.  

· Technical certificate and associate degree programs:  An approved “Program of Study” will be required for all CTE technical certificate and associate degree programs receiving Perkins Program Improvement funds.  An “Institutional Programs of Study Inventory” form is provided in the annual application.   Use the form to document which career and technical education programs contain these four key elements.  If an institution does not have any programs which incorporate the required elements, the institution must include activities to develop and implement programs of study on the Program Improvement Activity pages submitted.  
· Short-term CTE programs:  To be eligible for Perkins funding, short-term programs (less than 16 credit hours in length) must be approved by KBOR staff, terminate in an industry-recognized credential, and are required to meet all data reporting and performance requirements.  A Program of Study will not be required for programs less than 16 credit hours.  However, they may be included and serve as an approved exit point within a technical certificate or associate degree program.  

CORE INDICATORS OF PERFORMANCE

To assess the extent to which the State of Kansas and local recipients have improved the quality of career and technical education programs, the Perkins legislation establishes a performance accountability system—the “Core Indicators of Performance.”  [Sec. 113(a)(b)]  

Postsecondary Core Indicators of Performance

Perkins legislation sets forth minimum core indicators of performance for career and technical education programs at the postsecondary level.  [Sec. 113(b)(1)(B)]  These measures of performance are incorporated into the State plan as a condition of approval by the U.S. Department of Education, must be valid and reliable and include, at a minimum, measures of each of the following:

· Technical Skill Attainment—Student attainment of challenging career and technical skill proficiencies, including student achievement on technical assessments, that are aligned with industry-recognized standards, if available and appropriate.

· Credential, Certificate, or Degree—Student attainment of an industry-recognized credential, a certificate, or a degree

· Student Retention and Transfer—Student retention in postsecondary education or transfer to a baccalaureate degree program

· Student Placement—Student placement in military service or apprenticeship programs or placement or retention in employment, including placement in high skill, high wage, or high demand occupations or professions.

· Nontraditional Participation and Completion—Student participation in, and completion of, career and technical education programs that lead to employment in nontraditional fields. [Sec 113(b)(2)(B)]

Local Levels of Performance

In general, each institution receiving funds shall agree to accept the State adjusted levels of performance as the local adjusted levels of performance, or negotiate with the State to reach agreement on new local adjusted levels of performance for each of the core indicators.  The levels of performance shall at a minimum (1) be expressed in a percentage or numerical form, consistent with the State levels of performance so as to be objective, quantifiable, and measurable; and (2) require the institution to continually make progress toward improving the performance of CTE students.  [Sec 113 (4)(A)]  
Transition Year 

For FY08, the State is submitting a one-year transition plan and, based on federal guidance received to date, will submit data definitions and potential baseline performance using data from 2005-2006.  FY08 year will also be considered a transition year during which local baseline performance data and processes for collecting and reporting data and negotiating local performance levels with the state will be established.  

Performance Reports

Each community college, technical college or area vocational-technical school that receives an allocation shall annually prepare and submit a report to the State regarding achievement of the agreed upon core indicators of performance.  [Sec. 113(b)(4)(C)]  The institution shall:

· Disaggregate data for each of the indicators of performance for each subgroup of students (special populations) as defined in the Act.  

· Identify and qualify any disparities or gaps in performance between any subgroup of students and the performance of all students served under this Act.
· Make a core indicator performance report available to the public through a variety of formats, including electronically through the Internet.
Performance Improvement Plans

In the future, a significant change to the Perkins application process will be that institutions will be required to use a portion of the Perkins Program Improvement funds received to resolve performance deficiencies.  A separate “Performance Improvement Plan” will be required for each core indicator target not achieved.  If all performance measures were achieved, the community college, technical college or area vocational-technical school will not need to submit a “Performance Improvement Plan.”

Sanctions 

If the State fails to achieve, at an acceptable rate, the federal agreed upon performance level for any of the core indicators, the State risks federal sanctions including a reduction of funds.  The State’s performance percentages reflect those of all participating community colleges, technical colleges and area vocational-technical schools.  Failure of an institution to achieve the targeted percentages potentially penalizes Kansas and all of the eligible recipients through the loss of Perkins funding. 

If a local institution fails to achieve, at an acceptable rate, the state/locally agreed upon performance level for any of the core indicators, the Kansas Board of Regents may, after notice and opportunity for a hearing, withhold a portion or all of the Perkins allotment if a local institution:  [Perkins Act:  Sec. 123(b)(4)]

· Fails to implement an improvement plan.

· Fails to make any improvement in meeting any of the performance levels within first program year of implementation of the improvement plan

· Fails to achieve at least 90% of a performance level for the same core indicator for 3 consecutive years.  
EXPENDITURE GUIDELINES

Program Improvement Activities—All of the nine mandated activities of the Carl D. Perkins Act must be addressed on the Program Improvement Activity sheets.  However, activities can be funded from either federal or nonfederal sources.  When non-Perkins funds are used to support an activity, simply identify the source in the funding column (e.g. Local funding).

Administrative Costs   No more than 5% of the total Perkins grant may be used for local administration.  The Kansas Board of Regents interprets this as indirect costs related to the supervision, accounting and reporting of Perkins activities set forth in the local plan.
Salaries—No more than 50% of the total Perkins grant may be used for salaries.  Funding may only be used for new, permanent positions that will be assumed by the institution when grant funding is no longer available (maximum 3 years).  Approved Perkins funding will decrease by 1/3 each year for the 2nd and 3rd years the position is funded.  Any funded new positions and cannot be used supplant existing personnel expenditures.  A complete job/position description with time allocations must be submitted with the grant application.  
Equipment— No more than 50% of the total Perkins grant may be used to purchase equipment.  Equipment expenditures must be for new equipment to enhance an approved CTE program and cannot be used for maintenance or replacement of existing worn-out equipment.  Equipment, including computer software, purchased with Perkins funds cannot be used in any activity” that results in a direct financial benefit to any organization representing the interests of the acquiring entity or the employees of the acquiring entity, or any affiliate of such an organization”.

New Programs—Technical Certificate or Associate Degree Programs—No more than $25,000 or 25% of the total Perkins grant, whichever is less,  may be used to support newly approved CTE programs.  

Approved Short-Term Programs—No more than 15% of the total Perkins grant may be used for approved short-term programs (less than 16 credit hours).  All programs for which Perkins funding is used MUST report data for all of the core indicators of performance and meet the performance targets.

On-Going Program Expenses—Items essential to delivering effective, quality CTE programs should over time be assumed by the institution.  Perkins Program Improvement funds are to be used for improvements, not to simply maintain the operation of a CTE program or service provided by the institution.  Approved Perkins funding for items such as annual renewals for software//hardware licenses for instructional software or student screening/placement assessments (e.g. Compass, Plato, Discover, Choices, TABE, WorkKeys) will be decreased by 1/3 each year over a 3-year period to assist institutions in assuming these program costs.

Allowable and Unallowable Expenditures   The following allowable and unallowable expenditures apply to all “Program Improvement Plan” and “Core Indicator Improvement Plan” activities.

	Allowable Expenditures
	Unallowable Expenditures

	Accounting
	Any cost not allocable to specific programs

	*Advertising
	Any costs not necessary and reasonable

	Advisory councils/committees
	Bad Debts

	Assessments
	Canned Curriculum

	Building Lease Management
	Consumables (paper, ink jets, etc.)

	Career Guidance/Counseling
	Contingencies

	Central stores
	Contributions/Donations

	*Communications
	Entertainment

	Consultants
	Food

	Curriculum Development
	General Expenses required to carry out the overall responsibilities of programs

	Equipment (high-skill)
	Interest and other financial costs

	Employee Fringe Benefits
	Legislative Expenses

	Exhibits
	Promotional “give away” items

	Maintenance
	Student Internships

	Memberships, subscriptions and professional activities
	Student Scholarships

	Personnel Administration
	Textbooks

	*Printing and Reproduction
	Transportation

	Professional Development Activities
	Tuition

	Teacher Internships
	CTSO Student Support

	Travel
	

	CTSO Advisor Support
	

	Substitutes
	


Additional information and examples will be available on the CTE webpage.

PROGRAM IMPROVEMENT ACTIVITIES

This section contains information regarding the 9 mandatory activities, best practices/suggested activities, and planning pages for the Program Improvement Activities.  These activity sheets must be submitted by all institutions seeking Perkins program improvement funding to describe the activities to be carried out and the funding amounts being requested.  
Mandatory Activities and Best Practices

Throughout the Perkins legislation, suggestions for improving career and technical education programs were identified in the form of “mandatory and permissive activities” or goals and supportive “best practices” or strategies.  [Sec. 118—Occupational and Employment Information, Sec. 122—State Plan, Sec. 124—State Leadership Activities, Sec. 134—Local Plan, Sec. 135—Local Uses of Funds]  Funding is provided with the expressed intent of achieving the nine mandatory activities.

The following is a list of legislated mandatory activities and strategies (or best practices) to improve the quality of career and technical education programs and subsequently the knowledge and skills of students and attainment of the core indicators of performance.  While the activities are mandatory, the supportive practices are suggestions worthy of careful consideration when completing the program improvement activity pages.  Do not consider the “strategies/best practices” as prescriptive or all inclusive!  

 1.  Academic & Technical Activities

Perkins Legislation:  To strengthen the academic and technical skills of students by strengthening the academic and technical education components of programs.  [Sec. 135(b)(1)]

Strategies/Best Practices 

· Integration:

· Infusing academic skills into technical courses.

· Using occupationally related applied learning strategies in academic courses.

· Alignment:

· Linking academic content with challenging academic standards.

· Linking technical content with relevant occupational knowledge/skills based on industry-recognized standards.

· Teaching technical students to same rigorous academic standards as other students.

· Developing curriculum:

· Using program advisory committees to validate learning outcomes.

· Creating a rigorous, integrated and aligned curriculum. 

· Allowing academic and technical instructors to jointly develop curriculum.

  2.  Articulation/Postsecondary Linkages Activities 

Perkins Legislation: To link secondary with postsecondary career and technical education programs and postsecondary career and technical education programs with baccalaureate programs.  [Sec. 135(b)(2), Sec. 135(c)(10)]

Strategies/Best Practices

· Secondary/postsecondary articulation (Mandated):

· Updating or expanding “Articulation Agreements.”

· Creating aligned and non-duplicative sequences of courses.

· Permitting concurrent enrollment and/or dual credit.

· Establishing policies/procedures for awarding advanced placement and credit.

· Tracking and increasing utilization of existing articulation agreements.

· Postsecondary articulation (Permissive)
· Linking career and technical education programs with baccalaureate programs.

· Transferring academic/technical credits into baccalaureate colleges/universities.

· Securing annual approval of “Articulation Agreements” by lead administrators and KBOR

  3.  All Aspects of an Industry Activities

Perkins Legislation:  To provide students with strong experience in and understanding of all aspects of their chosen industry.  [Sec. 135(b)(3)]

Strategies/Best Practices

· Infusing “all aspects” into curricula and services:

· Regional labor market statistics, trends and job requirements.

· Horizontal and vertical career ladders to broaden career horizons.

· General employability skills needed for career mobility and success.

· Industry-wide management and production/service issues.

· Other topics identified in the definition of “All Aspects of an Industry.”

· Expanding business/industry involvement:

· Assisting with entrepreneurship training.

· Infusing expertise into classroom (guest speakers, field trips, resources, etc.)
· Increasing work-based experiences (field trips, job shadowing, internships).
· Using qualified business/industry professionals as adjunct faculty.

· Validating of curricula outcomes by program advisory committees.

· Employing personnel to coordinate business/industry experiences for students.

    4.  Use of Technology Activities

Perkins Legislation:  To develop, improve or expand the use of technology in career and technical education. 

 [Sec. 135(b)(4)]


Strategies/Best Practices

· Infusing and expanding relevant technology in programs.

· Leasing, purchasing, upgrading or adopting new technology and equipment.

· Developing or updating realistic multi-year equipment replacement schedules.

· Ensuring students acquire the technology related skills needed for entry into high-skill careers.

· Collaborating with technology industries to provide internships, mentoring, and employment experiences for students.

· Employing personnel to coordinate work-based technology experiences.

  5.  Professional Development Activities

Perkins Legislation:  To provide high quality and comprehensive professional development for teachers, counselors and administrators.  [Sec 134(b)(4), Sec. 135(b)(5)]

Strategies/Best Practices

· Establishing intensive and sustained professional development program.

· Focusing professional development activities on instruction:

· Strategies for achieving “Core Indicators of Performance.”

· Methods of effectively integrating academic and technical education.

· Incorporation of applied learning strategies.

· Techniques for teaching “All Aspects of an Industry.”

· Staying current with needs, expectations and practices of business/industry.

· Research based effective teaching skills.

· Effective use and application of technology to improve instruction.

· Improving instruction for Special Populations including nontraditional students.

· Use of student and program assessment data to improve instruction.

· Understanding requirements of Perkins legislation.

· Arranging relevant business/industry experiences and/or internships for educators.

· Establishing comprehensive professional development plan for each educator.

· Involving participants in determination and evaluation of in-service activities.

  6.  Program Evaluation Activities

Perkins Legislation:   To develop and implement evaluations of career and technical education programs, including how needs of special populations are being met.  [Sec. 135(b)(6)]

Strategies/Best Practices

· Assessing/analyzing:

· Attainment of “Core Indicators of Performance.”

· Student numbers and trends (enrollment, completion, placement, etc.).
· Levels of student satisfaction.

· Extent of academic and technical integration in courses/programs.

· Involvement of business/industry (school-based and work-based).
· Relevance of program to regional labor market.

· Creating and implementing student achievement and program evaluations.

· Developing program “Strategic Improvement Plans” based upon assessments.

· Utilizing program advisory committees:

· Approving student learning outcomes.

· Functioning as independent “third party” program evaluators.

· Determining appropriateness of program “Strategic Improvement Plans.”

· Ensuring preparation for nontraditional fields is encouraged and respected.

· Tracking and reporting industry-recognized credential, certificate or degree awarded.

  7.  Improve, Expand and Modernize Program Activities

Perkins Legislation:  To initiate, improve, expand and modernize quality career and technical education programs.  [Sec. 135(b)(7)]

Strategies/Best Practices

· Expanding program offerings at times or in formats more accessible for students.

· Curriculum development activities

· Acquire external business and industry related program certification/accreditation

· Implement program modifications to ensure program and student learning outcomes are aligned with business and industry standards

· Involving program advisory committees in improving and modernizing programs.

  8.  Sufficient Size, Scope and Quality Activities

Perkins Legislation:  To provide services and activities that are of sufficient size, scope and quality to be effective.  [Sec. 135(b)(8)]

Strategies/Best Practices
· Refining programs to incorporate elements in Perkins definition of “Programs of Study.”

· Keeping “program approvals” up-to-date with the Kansas Board of Regents.
· Ensuring classroom/laboratory settings simulate workplace environments.
· Staffing programs with adequate personnel (faculty and support).

· Increasing student enrollment, completion and placement to justify program continuation.
· Basing breadth and depth of learning outcomes on current job requirements.
· Using program advisory committees:
· Evaluate extent programs meet regional labor market needs.
· Annually validate the occupational relevancy of learning outcomes.
· Increasing business/industry involvement:

· Expanding work-based experiences (job shadowing, internships, cooperative education, work experiences, etc.).

· Infusing expertise into classroom (guest speakers, field trips, resources, etc.).

· Ensuring programs prepare students for high skill, wage or demand occupations.
· Ensuring preparation for nontraditional careers is encouraged and respected.
· Improving accessibility to program information and statistics for prospective students and the public.
· Providing career guidance and academic counseling.
  9.  Special Populations Activities

Perkins Legislation:  To provide activities to prepare special populations for high skill, wage or demand occupations that will lead to self-sufficiency.  [Sec. 135(b)(9)]

Strategies/Best Practices

· Establishing or refining non-discrimination policies/procedures.

· Implementing strategies to overcome program enrollment and completion barriers.

· Redesigning programs to enable attainment of “Core Indicators of Performance.”

· Making modifications to curriculum or equipment.

· Employing classified/supportive personnel/aides.

· Expanding/aligning student services (assessment, counseling, financial aid, job placement).
Program Improvement Activity Pages

There is a Program Improvement Activity page for each of the nine mandated Perkins activities and for grant administration.  Remember the purpose of these activities is program improvement and ultimately attainment of the core indicators of performance accountability measures.  The specific goal of each activity is specified in the legislative reference on each of the program improvement activity pages.   When completing the activity pages, you may want to consider some of the strategies/best practices presented earlier in this application that were derived from the Perkins legislation.   Also review the findings from the most recent Perkins monitoring visit and/or institutional program review.  
Program Improvement Activity Page Format

	Item Heading
	Information to be Inserted

	Line #
	Line number for activity

	Strategy/Activity
	Identify the strategies/activities that will be taken to achieve the specified goal and improve the quality of CTE programs and core indicator performance

	Evaluation Measures
	Identify what will be used and/or how the strategies/activities will be evaluated to measure effectiveness. These measures should be observable and quantifiable.

	Responsibility/Timeline
	Identify the person(s) who will oversee implementation, monitoring, and evaluation of each strategy and significant dates or achievement points throughout the year to assist with monitoring activities.

	Funding
	Identify the amount of Perkins funding allocated to each strategy.  If the activity is funded from a source other than Perkins, please simply identify the source.


The Program Improvement Activity pages, budget summary, and breakdown of expenses sheets are currently being modified and will be available on the CTE web page on the KBOR website by March 23, 2007.  

Submission Information:

· Electronic copies of both the Institutional Plan for Career and Technical Education and the Local Application for Program Improvement Funds must be submitted by  May 7, 2007 to:   

Delaina Swanson at dswanson@ksbor.org.

· Hardcopies of both the Institutional Plan for Career and Technical Education and the Local Application for Program Improvement Funds with original signatures must also be submitted the KBOR office at the following address:

Delaina Swanson

Kansas Board of Regents

1000 SW Jackson, Suite 520

Topeka, KS 66612

Cover Sheet Example

Carl D. Perkins Career and Technical Education Act of 2006

LOCAL APPLICATION for POSTSECONDARY 

PERKINS PROGRAM IMPROVEMENT FUNDS

Year 1--Transition Year
2007-2008

Institution Name

Postsecondary Funding:  I understand that if funds become unavailable, this application may be terminated.  If satisfactory progress and documentation are not made regarding the intended outcomes of the application, this application becomes null and void and all funds must be returned.  I further understand that supplanting of funds is not allowed under the Carl D. Perkins Career and Technical Education Act of 2006.
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	CTE Programmatic Issues


	
	
	

	CTE Final Financial Report & Financial Issues


	
	
	

	CTE Accountability and/or Data Issues
	
	
	



Authorized Administrator—Original Signature
Date
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$_____________________ (1) Academic and Technical Skill Activities

$_____________________ (2) Articulation/Postsecondary Linkages Activities 

$_____________________ (3) All Aspects of an Industry/Work-based Learning Activities

$_____________________ (4) Use of Technology Activities

$_____________________ (5) Professional Development Activities

$_____________________ (6) Program Evaluation Activities

$_____________________ (7) Improve, Expand, Modernize Programs Activities 

$_____________________ (8) Size, Scope, Quality Activities

$_____________________ (9) Special Populations Activities

$____________________ (10) Administrative Costs


KBOR Authorized Representative
Date

INSTITUTIONAL PROGRAMS OF STUDY INVENTORY

(FY ’08 Career and Technical Education Programs)

Institution:  
Date: 


A significant change in the Perkins Career and Technical Education Act of 2006 is a requirement for the development and implementation of “Career and Technical Programs of Study” containing four key elements.  Eligible recipients receiving funds under this Act are required to offer these relevant elements in at least one program of study. [Sec. 122(c)(1)(A)]

In the first two columns, list the CIP Code and Program title for CTE programs at your institution which have been approved and are on file with the Kansas Board of Regents.  In the remaining columns, indicate the status of each of the federally mandated elements for CTE programs of study with the word that best describes the current program status:  “PLANNING” (pre-development stage), “DEVELOPED” (established, not implemented) or “IMPLEMENTED” (program contains element).

	KBOR Approved CTE Programs
	Program of Study Elements

	CIP

Code
	Program Title
	Current, formalized Secondary/PS Articulation Agreements
	Integrated, Aligned, Non-duplicative Sequence of Courses/ Curriculum
	Concurrent Enrollment or Dual Credit
	Industry Credential, PS certificate or degree awarded

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


INSTITUTIONAL PERKINS CORE INDICATORS PERFORMANCE REPORT

Using the “Institutional Core Indicators Performance by Program” reports (available through the CaTERS system), please complete the chart below with each program’s performance percentage for each of the years indicated. 

	
	
	1P1 Academic Attainment
	1P2 Technical Skill Attainment
	2P1 Completion
	3P1/3P2 Placement & Retention
	4P1 Nontraditional Participation
	4P2 Nontraditional Completion

	CIP
	Program
	04
	05
	06
	04
	05
	06
	04
	05
	06
	04
	05
	06
	04
	05
	06
	04
	05
	06

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


FY ’08 Perkins Program Improvement

Academic and Technical Activities

 (Budget Item #1)

Goal 1:  To strengthen the academic and technical skills of students by strengthening the academic and technical education components of programs.   

[Perkins Act:  Sec. 135(b)(1)]

	Line #
1
	Description of the Activity 
	Funding

$

	
	

	
	Responsibility:
Timeline:

	
	Evaluation/Measures:




	


Total Perkins Funding Requested for Goal 1:  $


FY ’08 Perkins Program Improvement 

Articulation/Postsecondary Linkages Activities

 (Budget Item #2)

Goal 2:  To link secondary with postsecondary career and technical education programs and postsecondary career and technical education programs with baccalaureate programs.  [Perkins Act:  Sec. 135(b)(2)]

	Line #
1
	Description of the Activity 
	Funding

$

	
	

	
	Responsibility:
Timeline:

	
	Evaluation/Measures:




	


Total Perkins Funding Requested for Goal 2:  $


FY ’08 Perkins Program Improvement

All Aspects of an Industry

 (Budget Item #3)

Goal 3:  To provide students with strong experience in and understanding of all aspects of their chosen industry.  [Perkins Act:  Sec. 135(b)(3)]

	Line #
1
	Description of the Activity 
	Funding

$

	
	

	
	Responsibility:
Timeline:

	
	Evaluation/Measures:




	


Total Perkins Funding Requested for Goal 3:  $


FY ’08 Perkins Program Improvement 

Use of Technology Activities

 (Budget Item #4)

Goal 4:  To develop, improve or expand the use of technology in career and technical education.  [Perkins Act: Sec. 135(b)(4)]

	Line #
1
	Description of the Activity 
	Funding

$

	
	

	
	Responsibility:
Timeline:

	
	Evaluation/Measures:




	


Total Perkins Funding Requested for Goal 4:  $


FY ’08 Perkins Program Improvement

Professional Development Activities

 (Budget Item #5)

Goal 5:  To provide high quality & comprehensive professional development for teachers, counselors and administrators. [Sec 134(b)(4), Sec 135(b)(5)]

	Line #
1
	Description of the Activity 
	Funding

$

	
	

	
	Responsibility:
Timeline:

	
	Evaluation/Measures:




	


Total Perkins Funding Requested for Goal 5:  $


FY ’08 Perkins Program Improvement

Program Evaluation Activities

 (Budget Item #6)

Goal 6:  to develop & implement evaluations of CTE programs, including how needs of special populations are being met   [Sec 135(b)(6)]

	Line #
1
	Description of the Activity 
	Funding

$

	
	

	
	Responsibility:
Timeline:

	
	Evaluation/Measures:




	


Total Perkins Funding Requested for Goal 6:  $


FY ’08 Perkins Program Improvement 

Improve, Expand & Modernize Program Activities

 (Budget Item 7)

Goal 7:  To improve, expand and modernize quality CTE programs.  [Perkins Act: Sec. 135(b)(7)]

	Line #
1
	Description of the Activity 
	Funding

$

	
	

	
	Responsibility:
Timeline:

	
	Evaluation/Measures:




	


Total Perkins Funding Requested for Goal 7:  $


FY ’08 Perkins Program Improvement

Sufficient Size, Scope & Quality Activities

 (Budget Item #8)

Goal 8:  To provide services & activities that are of sufficient size, scope and quality to be effective..  [Perkins Act: Sec. 135(b)(8)]

	Line #
1
	Description of the Activity 
	Funding

$

	
	

	
	Responsibility:
Timeline:

	
	Evaluation/Measures:




	


Total Perkins Funding Requested for Goal 8:  $


FY ’08 Perkins Program Improvement

Special Populations Activities

 (Budget Item #9)

Goal 9:   To provide activities to prepare special populations students for high skill, high wage, or high demand occupations that will lead to self-sufficiency.  

  [Perkins Act: Sec. 135(b)(9)]

	Line #
1
	Description of the Activity 
	Funding

$

	
	

	
	Responsibility:
Timeline:

	
	Evaluation/Measures:




	


Total Perkins Funding Requested for Goal 9:  $


FY ’08 Perkins Program Improvement

Administration

 (Budget Item #10)

Goal 10:  To provide support for the administration of the Program Improvement grant funds (maximum of 5%)
	Line #
1
	Description of the Activity 
	Funding

$

	
	

	
	Responsibility:
Timeline:

	
	Evaluation/Measures:




	


Total Perkins Funding Requested for Goal 10:  $


	BREAKDOWN OF EXPENSES--FY 2008

	
	
	Budget Item
	 
	Amount

	Page#
	Line#
	1.  Administration
	 

	 
	 
	2.  Salaries
	 

	 
	 
	     a.  Positions
	Wages
	 

	 
	 
	 
	Fixed Charges
	 

	 
	 
	     b. Substitutes
	Wages
	 

	 
	 
	 
	Fixed Charges
	 

	
	
	Total Expenditures for Salaries
	$0.00

	Percentage of Total Dollars Available for Salaries
	#DIV/0!

	
	
	
	

	Page#
	Line#
	3.  Equipment
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	
	
	Total Expenditures for Equipment
	$0.00

	Percentage of Total Dollars Available for Equipment
	#DIV/0!

	
	
	
	

	Page#
	Line#
	4.  Supplies/Materials/Software/Resources
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	
	
	Total Expenditures for Supplies/Materials/Software/Resources 
	$0.00

	
	
	
	

	Page#
	Line#
	5.  Projects/Activities
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	 
	 
	 
	 

	
	
	Total Expenditures for Projects/Activities
	$0.00

	
	
	Grand Total (100%)
	$0.00

	
	
	Total Amount Awarded to Institution
	 

	Indicate the Page and Line number from the Activity Planning page on which the explanation of requested expenditures appear.  If needed, please add rows above the total row for each section.  By entering the total award amount where indicated the formulas should calculate the Grand Total and Percentages for you. .

	

	

	FY 2008 Program Improvement Plan 

Budget Summary Sheet

	

	Budget Item
	Amount

	1
	Academic and Technical Activities
	 

	2
	Articulation/Postsecondary Linkages Activities
	 

	3
	All Aspects of an Industry Activities
	 

	4
	Use of Technology Activities
	 

	5
	Professional Development Activities
	 

	6
	Program Evaluation Activities
	 

	7
	Improve, Expand, Modernize Programs Activities
	 

	8
	Sufficient Size, Scope and Quality of Programs Activities
	 

	9
	Special Populations Activities
	

	10
	Administration
	

	TOTAL FOR ACTIVITIES
	$0

	

	(Reminder:  PLANNING PAGES, EXPENSE BREAKDOWN AND BUDGET SHEET MUST BALANCE)

	

	

	BUDGET EXPENDITURES:  The form to request Federal funds is Form 240.  It is computer generated and lists only the programs you have, along with the balance available. 

	

	

	Actual expenditures can be reimbursed up through the month you are reporting for payment.  You can estimate the coming month's expenditure and request that amount at the same time.  For example, a November 1 payment would include expenditures from July 1 through October, plus the estimated expenditures for November.

	

	

	

	 

	FOR STATE USE ONLY

	  FORMCHECKBOX 
 Approved
 FORMCHECKBOX 
 Not Approved

	Signature of KBOR Authorized Representative
	Date


Kansas Board of Regents

Department of Administration

DA-146a    (Rev. 1-01)

CONTRACTUAL PROVISIONS ATTACHMENT

Important:
This form contains mandatory contract provisions and must be attached to or incorporated in all copies of any contractual agreement.  If it is attached to the vendor/contractor's standard contract form, then that form must be altered to contain the following provision:


The Provisions found in Contractual Provisions Attachment (Form DA-146a, Rev. 1-01), which is attached hereto, are hereby incorporated in this contract and made a part thereof.


The parties agree that the following provisions are hereby incorporated into the contract to which it is attached and made a part thereof, said contract being the first day of July, 2007.

 1.
Terms Herein Controlling Provisions:  It is expressly agreed that the terms of each and every provision in this attachment shall prevail and control over the terms of any other conflicting provision in any other document relating to and a part of the contract in which this attachment is incorporated.

 2.
Agreement With Kansas Law:  All contractual agreements shall be subject to, governed by, and construed according to the laws of the State of Kansas.

 3.
Termination Due To Lack Of Funding Appropriation:  If, in the judgment of the Director of Accounts and Reports, Department of Administration, sufficient funds are not appropriated to continue the function performed in this agreement and for the payment of the charges hereunder, State may terminate this agreement at the end of its current fiscal year.  State agrees to give written notice of termination to contractor at least 30 days prior to the end of its current fiscal year, and shall give such notice for a greater period prior to the end of such fiscal year as may be provided in this contract, except that such notice shall not be required prior to 90 days before the end of such fiscal year.  Contractor shall have the right, at the end of such fiscal year, to take possession of any equipment provided State under the contract.  State will pay to the contractor all regular contractual payments incurred through the end of such fiscal year, plus contractual charges incidental to the return of any such equipment.  Upon termination of the agreement by State, title to any such equipment shall revert to contractor at the end of State's current fiscal year.  The termination of the contract pursuant to this paragraph shall not cause any penalty to be charged to the agency or the contractor.

 4.
Disclaimer Of Liability:  Neither the State of Kansas nor any agency thereof shall hold harmless or indemnify any contractor beyond that liability incurred under the Kansas Tort Claims Act (K.S.A. 75-6101 et seq.).
 5.
Anti-Discrimination Clause:  The contractor agrees: (a) to comply with the Kansas Act Against Discrimination (K.S.A. 44-1001 et seq.) and the Kansas Age Discrimination in Employment Act (K.S.A. 44-1111 et seq.) and the applicable provisions of the Americans With Disabilities Act (42 U.S.C. 12101 et seq.) (ADA) and to not discriminate against any person because of race, religion, color, sex, disability, national origin or ancestry, or age in the admission or access to, or treatment or employment in, its programs or activities; (b) to include in all solicitations or advertisements for employees, the phrase "equal opportunity employer"; (c) to comply with the reporting requirements set out at K.S.A. 44-1031 and K.S.A. 44-1116; (d) to include those provisions in every subcontract or purchase order so that they are binding upon such subcontractor or vendor; (e) that a failure to comply with the reporting requirements of (c) above or if the contractor is found guilty of any violation of such acts by the Kansas Human Rights Commission, such violation shall constitute a breach of contract and the contract may be cancelled, terminated or suspended, in whole or in part, by the contracting state agency or the Kansas Department of Administration; (f) if it is determined that the contractor has violated applicable provisions of ADA, such violation shall constitute a breach of contract and the contract may be cancelled, terminated or suspended, in whole or in part, by the contracting state agency or the Kansas Department of Administration.


Parties to this contract understand that the provisions of this paragraph number 5 (with the exception of those provisions relating to the ADA) are not applicable to a contractor who employs fewer than four employees during the term of such contract or whose contracts with the contracting state agency cumulatively total $5,000 or less during the fiscal year of such agency.

 6.
Acceptance Of Contract:  This contract shall not be considered accepted, approved or otherwise effective until the statutorily required approvals and certifications have been given.

 7.
Arbitration, Damages, Warranties:  Notwithstanding any language to the contrary, no interpretation shall be allowed to find the State or any agency thereof has agreed to binding arbitration, or the payment of damages or penalties upon the occurrence of a contingency. Further, the State of Kansas shall not agree to pay attorney fees and late payment charges beyond those available under the Kansas Prompt Payment Act (K.S.A. 75-6403), and no provision will be given effect which attempts to exclude, modify, disclaim or otherwise attempt to limit implied warranties of merchantability and fitness for a particular purpose.

 8.
Representative's Authority To Contract:  By signing this contract, the representative of the contractor thereby represents that such person is duly authorized by the contractor to execute this contract on behalf of the contractor and that the contractor agrees to be bound by the provisions thereof.

 9.
Responsibility For Taxes:  The State of Kansas shall not be responsible for, nor indemnify a contractor for, any federal, state or local taxes which may be imposed or levied upon the subject matter of this contract.

10.
Insurance:  The State of Kansas shall not be required to purchase, any insurance against loss or damage to any personal property to which this contract relates, nor shall this contract require the State to establish a "self-insurance" fund to protect against any such loss of damage.  Subject to the provisions of the Kansas Tort Claims Act (K.S.A. 75-6101 et seq.), the vendor or leaser shall bear the risk of any loss or damage to any personal property in which vendor or leaser holds title.

11.
Information:  No provision of this contract shall be construed as limiting the Legislative Division of Post Audit from having access to information pursuant to K.S.A. 46-1101 et seq.

12.
The Eleventh Amendment:  "The Eleventh Amendment is an inherent and incumbent protection with the State of Kansas and need not be reserved, but prudence requires the State to reiterate that nothing related to this contract shall be deemed a waiver of the Eleventh Amendment."

LOCAL ASSURANCES

We, as an eligible recipient for funds under the Carl D. Perkins Career and Technical Education 

Act of 2006, hereby grant the following assurances:

· To administer each program, service or activity covered in this application in accordance with all applicable statutes and regulations governing the Carl D. Perkins Career and Technical Education Act of 2006, and

· To comply with the requirement of the Act and the provisions of the State plan, including the provision of a financial audit of funds received under the Act which may be included as part of an audit of other Federal or State programs.

· No funds expended under the Act will be used to acquire equipment (including computer software) in any instance in which such acquisition results in a direct financial benefit to any organization representing the interests of the acquiring entity or the employees of the acquiring entity, or any affiliate of such an organization.

· To comply with all reporting requirements in a timely manner and that the information reported is valid, reliable and accurate.

· To be in compliance with Executive Order 12246; Title VI of the Civil rights Act of 1964, as amended; Title IX Regulations; Section 504 of the Rehabilitation Act of 1973, as amended; Individuals with Disabilities Education Act and any other federal or state laws, regulations and policies which apply to the operation of the programs.

We will not discriminate on the basis of sex, race, color, national origin or handicap in the educational programs, services or activities being provided.

______________________________________________________________________________________________________

Name of Institution

assures the Kansas Board of Regents its’ intent to comply with these Local Assurances as outlined in this document.  Further, we are willing to explain, in writing, how we intend to comply with each of these assurances.

Original Signature of Authorized Administrator


Title

Date_____________________

KANSAS BOARD OF REGENTS

TRANSFER OF POSTSECONDARY IMPROVEMENT FUNDS

Use this form for transferring P.L. 109-270 Carl D. Perkins Career and Technical Education Act of 2006 postsecondary funds from one eligible recipient to another eligible recipient providing service on behalf of the institution.  Submit an original copy for each institution transferring funds into a consortium/partnership.

I certify that 


Institution  Name

is transferring all of postsecondary improvement funds made available under Carl D. Perkins Career and Technical Education Act of 2006 for fiscal year 2008 to






Institution Name

The funds will be used as described in the program improvement grant application package of the transferring institution.

________________________________



______________________________

Original Signature of Authorized




Original Signature of Authorized

Administrator Transferring Funds




Administrator Receiving Funds

Date____________________________



Date__________________________

**************************

STATE USE ONLY

***************************

I hereby certify that the transferring institution is eligible for the funds identified above and the receiving institution is eligible to receive said funds.

_________________________________________

Date___________________________

Signature of KBOR Authorized Representative





[image: image3.jpg]CERTIFICATIONS REGARDING LOBBYING; DEBARMENT,
SUSPENSION, AND OTHER RESPONSIBILITY MATTERS;
AND DRUG-FREE WORKPLACE REQUIREMENTS

Applicants should refer to the regulations cited below to determine the certification to which they are required to attest.
Applicants should also review the instructions for certification included in the regulations before completing this form.
Signature of this form provides for compliance with certification requirements under 34 CFR Part 82, "New Restrictions on
Lobbying," and 34 CFR Part 85, "Government-wide Debarment and Suspension (Nonprocurement) and Government-wide
Requirements for Drug-Free Workplace (Grants)." The certifications shall be treated as a material representation of fact upon
which reliance will be placed when the Department of Education determines to award the covered transaction, grant, or

cooperalive agreement.

1 LOBBYING

As required by Section 1352, Title 31 of the U.S. Code, and
implemented at 34 CFR Part 82, for persons entering into a grant
orcooperative agreementover $100,000, as defined at34 CFR Part
82, Sections 82.105 and 82.110, the applicant certifies that:

(a) No Federal appropriated funds have been paid or will be paid,
by or on behalf of the undersigned, to any person for influencing
or attempting to influence an officer or employce of any agency, a
Member of Congress, an officer or employee of Congress, or an
employce of aMember of Congress in connection with the making
of any Federal grant, the entering into of any cooperative agree-
ment, and the extension, continuation, renewal, amendment, or
modification of any Federal grant or cooperative agreement;

(b) If any funds other than Federal appropriated funds have been
paid or will be paid to any person for influencing or attempting to
influence an officer or employee of any agency, a Member of
Congress, an officer or employee of Congress, or an employee of
a Member of Congress in connection with this Federal grant or
cooperalive agreement, the undersigned shall complete and submit
Standard Form - LLL, "Disclosure Form to Report Lobbying," in
accordance with its instructions.

(c) The undersigned shall require that the language of this certifi-
cation be included in the award documents for all subawards at all
tiers (including subgrants, contracts under grants and cooperative
agreements, and subcontracts) and that all subrccipients shall
certify and disclose accordingly.

2. DEBARMENT, SUSPENSION, AND OTHER
RESPONSIBILITY MATTERS

As required by Executive Order 12549, Debarment and Suspen-
sion, and implemented at 34 CFR Part 85, for prospective partici-
pants in primary covered transactions, as defined at 34 CFR Part
85, Section 85.105 and 85.110 -

A. The applicant certifies that it and its principals:
(a) Are not presently debarred, suspended, proposed for debar-

ment, declared ineligible, or voluntarily excluded from covered
transactions by any Federal department or agency;

(b) Have not within a three-year period preceding this application
been convicted of orhad acivil judgmentrendered against them for
commission of fraud or a criminal offense in connection with
obtaining, attempting to obtain, or performing a public (Federal,
State, or local) transaction or contract under a public transaction;
violation of Federal or State antitrust statutes or commission of
embezzlement, theft, forgery, bribery, falsification or destruction
of records, making false statements, or receiving stolen property;

(c) Are not presently indicted for or otherwise criminally or civilly
charged by a governmental entity (Federal, State, or local) with
commission of any of the offenses cnumerated in paragraph (1)(b)
of this certification; and

(d) Have not within a three-year period preceding this application
had one or more public transactions (Federal, State, or local)
terminated for cause or default; and

B. Where the applicant is unable to certify to any of the statements
in this certification, he or she shall attach an explanation to this
application.

3. DRUG-FREE WORKPLACE
(GRANTEES OTHER THAN INDIVIDUALS)

As required by the Drug-Free Workplace Actof 1988, and imple-
mented at 34 CFR Part 85, Subpart F, for grantees, as defined at34
CFR Part 85, Sections 85.605 and 85.610 —

(a) Publishing a statement notifying employees that the unlawful
manufacture, distribution, dispensing, posscssion, or usc of a
controlled substance is prohibited in the grantee's workplace and
specifying the actions that will be taken against employees for
violations of such prohibition;

(b) Establishing an on-going drug-free awareness program to
inform employees about—

(1) The dangers of drug abuse in the workplace;
(2) The grantee's policy of maintaining a drug-free workplace;

(3) Any available drug counseling, rehabilitation, and employee
assistance programs; and



[image: image4.jpg](4) The penalties that may be imposed upon employees for drug
abuse violations occurring in the workplace;

(c) Making it a requirecment that each employce to be engaged in
the performance of the grant be given a copy of the statement

required by paragraph (a);

(d) Notifying the employee in the statement required by paragraph
(a) that, as a condition of employment under the grant, the em-
ployee will—

(1) Abide by the terms of the statement; and

(2) Notify the employer in writing of his or her conviction for a
violation of a criminal drug statute occurring in the workplace no
later than five calendar days after such conviction;

(e) Notifying the agency, in writing, within 10 calendar days after
receiving notice under subparagraph (d)(2) from an employee or
otherwise receiving actual notice of such conviction. Employers of
convicted employees must provide notice, including position title,
to: Director, Grants and Contracts Service, U.S. Department of
Education, 400 Maryland Avenue, S.W., (Room 3124, GSA
Regional Office Building No. 3), Washington, DC 20202-4571.
Notice shall include the identification number(s) of each affected
grant;

() Taking onc of the following actions, within 30 calendar days of
receiving notice under subparagraph (d)(2), with respect to any
employee who is so convicted—

(1) Taking appropriate personnel action against such an employee,
up to and including termination, consistent with the requirements
of the Rehabilitation Act of 1973, as amended; or

(2) Requiring such employce Lo participate satisfactorily in a drug
abusc assistance or rchabilitation program approved for such
purposes by a Federal, State, or local health, law enforcement, or
other appropriate agency;

(g) Making a good faith effort to continue to maintain a drug-free
workplace through implementation of paragraphs (a), (b), (c), (d),

(¢), and (D).

B. The grantees may insert in the space provided below the site(s)
for the performance of work done in connection with the specific
grant:

Place of Performance (Street address, city, county, state, zip code)

Check Oif there are workplaces on file that are not identified here.

DRUG-FREE WORKPLACE
(GRANTEES WHO ARE INDIVIDUALS)

As required by the Drug-Free Workplace Act of 1988, and imple-
mented at 34 CFR Part 85, Subpart F, for grantees, as defined at 34
CFR Part 85, Sections 85.605 and 85.610—

A. As acondition of the grant, I certify that I will not engage in the
unlawful manufacture, distribution, dispensing, possession, oruse
of a controlled substance in conducting any activity with the grant;
and

B.If convicted of a criminal drug offense resulting from a violation
occurring during the conduct of any grant activity, I willreport the
conviction, in writing, within 10 calendar days of the conviction,
to: Director, Grants and Contracts Service, U.S. Department of
Education, 400 Maryland Avenue, S.W. (Room 3124, GSA Re-
gional Officc Building No. 3), Washington, DC 20202-4571.
Notice shall include the identification number(s) of each affected
grant.

As the duly authorized representative of the applicant, I hereby certify that the applicant will comply with the above certifications.

NAME OF APPLICANT

PR/AWARD NUMBER AND/OR PROJECT NAME

PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE

SIGNATURE

DATE





Kansas State Plan for Career and Technical Education

Transition Plan for Fiscal Year 2007-2008

ATTACHMENT C

Organizational Charts 

Kansas Board of Education and

Kansas State Department of Education
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Kansas State Plan for Career and Technical Education

Transition Plan for Fiscal Year 2007-2008

ATTACHMENT D

Organizational Chart 

Kansas Board of Regents

Kansas Board of Regents

Organizational Chart


Kansas Board of Regents

Organizational Chart
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Diane Duffy


Vice President for 


Finance and Administration





Betty Fincher


Executive Assistant





Kip Peterson


Director of Government 


 Relations & Communications





Brad Williams 


Interim Executive Director of Kan-ed
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