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INTRODUCTION
This Plan is to meet the requirements for the one-year transition period outlined in the State Plan Guide to develop the five-year State Plan. This Plan covers the period from July 1, 2007 through June 30, 2008.

The plan follows the outline found in the Office of Vocational and Adult Education State Plan Guide for developing the transition plan. If there are questions about this document, please contact Michael Young, State Director, Career and Technical Education, Indiana Department of Workforce Development by email: myoung@dwd.in.gov, or phone 317-234-3914.
As allowed under the Carl D. Perkins Act of 2006, Indiana will use the transition year of 2007-2008 to create a comprehensive Five-Year State Plan for career-technical education. 
Michael Young, State Director

Career and Technical Education
Indiana Department of Workforce Development
OMB Control Number 1830-0029

PART A:  STATE PLAN NARRATIVE

I.
PLANNING, COORDINATION, AND COLLABORATION PRIOR TO PLAN SUBMISSION

Indiana is submitting a one-year transition plan for July 1, 2007 through June 30, 2008.  In accordance with the State Plan Guidelines, this section will be completed and submitted with the final Five-Year Plan.
II.
PROGRAM ADMINISTRATION

A. Statutory Requirements

1. The eligible agency may prepare and submit a transition plan for the first year of operation of programs under the Act. [Sec. 122(a)(1)]
Indiana is submitting a Transition Plan for the first year of the Carl D. Perkins Career and Technical Education Improvement Act of 2006, Public Law 109-270.  The Transition Plan Covers Fiscal Year 2008 (July 1, 2007 through June 30, 2008).

2. Describe the career and technical education activities to be assisted that are designed to meet or exceed the State adjusted levels of performance, including a description of—

(a) 
The career and technical education Programs of Study, that may be adopted by local educational agencies and postsecondary institutions to be offered as an option to students (and their parents as appropriate) when planning for and completing future coursework, for career and technical content areas that—

i.  
Incorporate secondary education and postsecondary education elements;

ii.  
Include coherent and rigorous content, aligned with challenging academic standards, and relevant career and technical content in a coordinated, non-duplicative progression of courses that align secondary education with postsecondary education to adequately prepare students to succeed in postsecondary education;

iii. 
May include the opportunity for secondary education students to participate in dual or concurrent enrollment programs or other ways to acquire postsecondary education credits; and 

iv.  Lead to an industry-recognized credential or certificate at the postsecondary level, or an associate or baccalaureate degree;  

At the state level, Programs of Study are a new concept however similar concepts have been implemented at the local level.  Since Indiana operates as a local control state the programs which may be adopted by local education agencies and postsecondary institutions are only those programs which have been developed and implemented locally.  Some locals have done this well via adoption of successful programs which are similar to Programs of Study, things like Tech Prep, Career Clusters, Career Majors, etc.  Other eligible recipients have not placed focus on creating Programs of Study.  Thus, Indiana has a large challenge in getting Programs of Study adopted throughout the state.  
Perkins IV provides the state with an opportunity to operate with more credibility and authority in getting eligible recipients to adopt and offer Programs of Study.  However, the ultimate decision on which, how many, and how well Programs of Study are offered will remain with the local eligible recipients.  

Since Indiana is a local control state, the state agents have decided to do the following in regard to offering Programs of Study for adoption by local education agencies: set a common definition for Programs of Study, provide a checklist to evaluate if a CTE sequence is a program of study, and allow the eligible recipient to determine whether or not its offerings meet the definition.  Thus the local eligible recipients will have final responsibility for determining if a program of study is in place, however the state will obtain some universal characteristics throughout the state via implementing the general definition of a program of study and monitoring and providing technical assistance in regards to the general definition.  It is fully expected that via this process of state definition and assistance, and local evaluation and implementation, that Indiana will comply with the expectation that each eligible recipient will offer at least one program of study by the conclusion of the first year of the five year full plan.  
As for the specific sub-questions (i-iv), the state has thoroughly and specifically included Federal phrasing within the definition for a Program of Study which it has created for use in the local plan application.  The state has expanded upon these four points within the definition it has created and is providing to locals for them to more thoroughly complete a survey of their current CTE program offerings.  The state’s definition for a Program of Study as taken from the local plan application:
A Career and Technical Program of Study is a CTE program area that:

· incorporates secondary and postsecondary education elements;

· includes challenging academic and CTE content;

· has a coordinated, non-duplicative progression of courses from secondary to post secondary;

· may include an opportunity for secondary students to participate in dual enrollment courses or somehow acquire postsecondary credits while in high school;

· leads to an industry-recognized credential or certificate at the postsecondary level, or an associate or baccalaureate degree;

· includes a technical assessment, end of course assessment, or third party assessment at the end of the program (within secondary and within post secondary).  

· preferably leads to a current or emerging occupation which is high wage and in high demand (at least within the local region) and/or is associated with steM discipline areas.  

(b)
How the eligible agency, in consultation with eligible recipients, will develop and implement the career and technical Programs of Study described in (a) above;

For Indiana the concept of CTE Programs of Study is still very much in its early stages.  Therefore the focus of the state for the transition year will be to develop a broader and more thorough understanding of Program of Study by eligible recipients.  While the specifics of this process are still being developed, the process starts with the transition year local plan application.  In that application the state will explain a definition of Programs of Study so that the eligible recipients will have a common understanding.  Further, the application will then ask each eligible recipient to complete a survey of their current CTE program offerings which will help them to evaluate if their current offerings meet the definition of a Programs of Study.   
Undoubtedly success in obtaining a common understanding of Programs of Study and the local plan application will require significant amounts of technical assistance from the state.  Thus the state will offer four technical assistance sessions (two in person and two conference calls) while the application is being completed by the eligible recipients.  Upon completion of the local plan application process additional technical assistance will be provided however the specifics of that assistance will be determined during the transition year.  Ideas for this assistance include creation of a team of CTE stakeholders to discuss and develop a strategy to more thoroughly develop and implement Programs of Study.  Also, the state may conduct site visits to locals to provide one-on-one assistance in understanding and providing ideas on how to implement Programs of Study.  
The focus of those efforts after the local plan process will be on figuring out how to best and most efficiently develop and implement Programs of Study.  It is expected that the results from the survey will highlight areas of common weakness throughout the state which will allow the state to more readily target the technical assistance efforts to the areas of greatest need.  
(c) How the eligible agency will support eligible recipients in developing and implementing articulation agreements between secondary education and postsecondary education institutions;

The state believes that local secondary schools and post secondary institutions have done a

good job of independently developing articulation agreements amongst themselves.  Most of

the secondary eligible recipients have developed multiple articulation agreements and all

eligible recipients recognize this issue as one of importance because of national, state, and

local emphasis.  However, the state desires ongoing focus on this effort and improvement in

quality of the agreements.  The state believes this can be done as follows:  a) create more

agreements between an individual secondary school course and multiple post secondary

institutions, b) create agreements for more courses within an individual secondary school,

and c) focus on creating agreements which are structured to provide credit on a transcript

rather than credit available upon articulation to the institution (i.e. focus on value of, not just

creating agreements).  
With these goals defined, the state will offer support and encouragement to meet the goals

via a variety of mechanisms.  These will include: a) setting dual credit agreements as a point

of emphasis within the overall CTE mission for Indiana, b) set emphasis within the local plan

application, c) oversight via site visits and an evaluation comparison to best practices,

technical assistance in general and specifically for Programs of Study, d) creation and

distribution of a “tool” to help eligible recipients track their performance in regards to

success within the dual credit initiative, e) creating better linkages between the state and post

secondary institutions and between secondary and post secondary institutions, and f)

spending time during the transition year studying and obtaining feedback, potentially via a

team of CTE stakeholders, on the needs of eligible recipients and creating programs to solve

those needs.  The state believes these mechanisms, some of which exist already, will help

develop and implement articulation agreements between secondary and post secondary

recipients.  
(d) How programs at the secondary level will make available information about career and technical  Programs of Study offered by eligible recipients;

The activity of making information available about secondary CTE Programs of Study offered by eligible recipients, also known as recruitment, promotion, or awareness, is very much the responsibility of the local eligible recipients.  Because of the differences amongst each local recipient, each must determine the most meaningful method to promote its programs.  Currently this is done via a variety of mechanisms and is done more effectively by some locals than others.  Each local recipient has plenty of motivation for offering promotional materials in order to encourage student enrollments and the associated state CTE reimbursement.  This reimbursement and Perkins funding provides each local with adequate resources to develop and implement worthwhile promotional and awareness activities.
From the state’s perspective, we endeavor to ensure that each local offers a minimum level of recruitment, promotional or awareness activities.  These include three activities: existence and dissemination of materials about each program offered by the recipient, regular interactions of a local district’s guidance counselors with CTE programs, and formal opportunities for middle or early high school students to tour CTE programs.  We also expect that these activities include special focus for attracting non-traditional and students in a special population.  The state will provide effort for this endeavor via numerous activities including, but not limited to, completion of our CTE program Evaluation/Survey once every three years and/or annual site visits to local recipients.  The outcomes for both of these activities will be for the local district to see how they perform to the best practice as well as for the state to recognize problem areas which are common to many districts and to thus provide large scale technical assistance. 
(e)
Describe the secondary and postsecondary career and technical education programs to be carried out, including programs that will be carried out by you, to develop, improve, and expand access to appropriate technology in career and technical education programs;

The use of appropriate technology with CTE programs is critical to maximizing student learning.  The state is supportive of developing appropriate technology, improving appropriate technology, and expanding access to appropriate technology within CTE programs and has many indirect programs which display this support.  However the eligible recipients of Perkins funding very much play the lead role in this responsibility as they have local and final control over how funds are spent.  While the process for each eligible recipient is different, generally each eligible recipient utilizes funds from Perkins, state CTE funds, and local capital budgets to cover technology needs requested by teachers.  The requests are made by local teachers based on their understanding of the appropriate technology necessary for their CTE program area, and that understanding is usually strongly influenced by advisory committee input and professional development received by the teacher.  
Because the local control process is most effective in determining and resolving the needs for known technology, the state focuses its efforts on helping to introduce new and innovative technologies (or uses of technology) and to expand access via the spreading of best practices.  Examples of this include funding support for Project Lead The Way (PLTW), which is widely recognized as a top CTE program which utilizes appropriate technology.  Indiana funds PLTW via Tech Prep.  Additionally Indiana is advocating use of new technology via the PLTW Bio-Medical Sciences programs (funded via Leadership funds), of which Indiana will have the most pilot sites in the 2007-08 school year.  Finally, Indiana has structured its grant program for issuance of the 10% Reserve funds to become a breeding ground for funding innovative programs, many of which include the use of appropriate technology.  

Further, during the transition year period the state will carefully evaluate the efforts within this area to see what improvements can be made to our strategy and process.  This review will include CTE stakeholders from throughout the state.  

(f)
Describe the criteria that you will use to approve eligible recipients for funds under the Act, including criteria to assess the extent to which the local plan will—

i.
Promote continuous improvement in academic achievement;

ii.
Promote continuous improvement of technical skill attainment; and

iii.
Identify and address current or emerging occupational opportunities;

The Indiana Department of Workforce Development and Department of Education will approve eligible recipients for funds under the Act by working conjointly to develop a local plan application for use by eligible recipients in completing their five year plan.  This local plan application will address all items listed in section 134 (b) (1-12) in the Carl D. Perkins Career and Technical Education Improvement Act of 2006 plus likely state priorities based on the CTE mission for Indiana.  The state’s review of these applications will place extra focus and attention on implementation of Programs of Study and academic integration of CTE.  Each application will be evaluated against a checklist / rubric which will include each of the items from section 134 and measurements for Programs of Study, academic integration, and other state priorities. 
The state will continue to place emphasis on the items in this question throughout the life of the Act via utilization of local plan applications for each year of the Act.  These future applications will be focused on improvement plans for the local recipients to continuously improve their performance for academic achievement and technical skill attainment.  Additionally, via the annual applications the state will require each local to address their relationship with their local community / economy so as to see if an understanding of the area occupational needs exists and if that knowledge influences school operations.  

(g)
Describe how programs at the secondary level will prepare career and technical education students, including special populations, to graduate from secondary school with a diploma;

In Indiana, CTE programs at the secondary level are assured of preparing students, including special populations, to graduate from secondary school with a diploma via the state’s implementation of a new default curriculum named CORE 40.  This curriculum, which mandates a specific minimum amount of courses in English, Math, Science, and History, is the automatic path for every incoming 9th grade student in Indiana, although there is an opt-out option for students.  Thus students who enroll in CTE programs automatically are on the path to graduation and CTE then allows completion of the graduation requirements for the local district by being a complement to the CORE 40 curriculum via completion as elective credits.  Beyond this automatic qualification, CTE programs must also be structurally aligned with CORE 40 so that students can find time in their schedules to complete CORE 40 and a CTE Program of Study.  Creating this alignment is somewhat of a challenge and will be a point of emphasis for the state over the life of Perkins IV.  
CTE programs can act as a complement to CORE 40 because each CTE course must be approved by the state Department of Education, for which approval is only obtained when a course is aligned with state content standards and commonly with state outlined competencies.  
Beyond adoption, and thus the enrolling of students, of an academic core for graduation, Indiana CTE programs are a popular alternative for students who opt-out of the CORE 40 curriculum.  The students who opt-out can still obtain a diploma via completion of a career-academic sequence which is designed to provide that student with the opportunity to explore and prepare for a career while in high school.  Thus CTE programs provide an alternative for students who do not desire to, or cannot, complete the CORE 40 and allow for diploma obtainment by a wider set of students.  
Over the life of Perkins IV the state plans on strengthening the ability for CTE students to obtain a diploma by investigating and pursuing the development of academic credit for applied courses within CTE.  This idea has been considered on a very limited basis for courses with Project Lead The Way however it has not been implemented.  The state will endeavor to bring together partners from both the academic and applied areas to discuss the idea of academic credit for CTE and will bring forth those discussions to policy and rule makers should the idea seem feasible.  
(h)
Describe how such programs will prepare career and technical education students, including special populations, academically and technically for opportunities in postsecondary education or entry into high-skill, high-wage, or high-demand occupations in current or emerging occupations, and how participating students will be made aware of such opportunities;

Similar to preparing students for attainment of a diploma, Indiana Secondary CTE programs will prepare CTE students, including special populations, for entry into postsecondary education via alignment with CORE 40.  Recently, Indiana public post secondary institutions agreed to use completion of CORE 40 curriculum as a minimum requirement for entry into baccalaureate level post secondary education and as emphasized requirements for entry into sub-baccalaureate level post secondary education.  Thus CTE programs alignment with CORE 40 will allow it to prepare CTE students for opportunities in post secondary education.  

As for technical preparation for post secondary, Indiana Secondary CTE programs provide this via many methods, including 1) implementation of Programs of Study, 2) local dual credit / articulation agreements, and 3) use of program advisory councils.  As emphasized within Perkins IV, the growth and enhancement of Programs of Study will be a priority for Indiana, per earlier answers.  As for local dual credit / articulation agreements, these have been an emphasis for Indiana for some time and as such most secondary CTE programs have at least one dual credit arrangement offered within their district.  Continued emphasis will be made by the state such that arrangements are offered to multiple, and eventually all, programs offered by a district.  As for program advisory councils, the state strongly emphasizes existence, frequent activity, and strong relationship with an advisory council for each program offered by a district.  During Perkins IV, the state will improve the role of advisory councils by offering more guidelines and technical assistance to local districts to help facilitate adoption and improved relationships for their advisory councils.  Finally, the state will monitor improvement in all three of these areas via the CTE Survey / Evaluation process, described earlier which expects review of each district every three years, and via annual site visits.  
Regarding preparation of CTE students, including special populations, for entry into High Skill, High Wage, High Demand (HS/HW/HD) occupations, Indiana Secondary CTE programs accomplish this via the funding reimbursement process utilized to distribute state funding for CTE into the general fund of the school corporation. This process was instituted by the Indiana State Legislature in 2001.  The process requires that the Indiana Department of Workforce Development (IDWD) set the definition for High, Medium, and Low Wage and Demand occupations.  The IDWD completes this definition based on Bureau of Labor Statistics data showing occupational outlook and information for the forthcoming 10 years and then labels the occupations as High, Medium, and Low Wage or Demand.  This list of occupations is then provided to the Indiana Department of Education (IDOE) which, in partnership with IDWD, then assigns an occupation code to each CTE course or CIP.  The result is that each CTE course is then labeled as High Wage, Medium Wage, Low Wage and High Demand, Medium Demand, and Low Demand.  
From there the state legislature sets per student, per credit, reimbursement amounts for each label.  For the 2007-2009 biennium the reimbursement amount for a High level is $75 per student per credit, Medium is $50, and Low is $25.  This results in the maximum reimbursement funding a local district can receive is $450 per student per course ($75 for High Wage plus $75 for High Demand, multiplied by 3 credit hours) while the minimum is $150 ($25 for Low Wage plus $25 for Low Demand, multiplied by 3 credit hours).  

Because of this mechanism there is a large incentive for a local district to offer courses which lead to High Wage and High Demand occupations in lieu of courses which lead to occupations which are low paying or not in demand.  The IDWD is responsible for evaluation and maintenance of the occupational labels for this process which allows the process to respond quickly to the needs of the economy and change CTE program offerings accordingly.  For the future, the state plans on reevaluating this process to include emphasis and definition on High Skill.  
Regarding how participating CTE students are made aware of opportunities within HS/HW/HD occupations, Indiana has a variety of mechanisms in place to accomplish this.  The largest and most effective mechanism is via school guidance and career counselors.  The state views its role to be providing these counselor professionals with useful, accurate, and relevant tools which can be utilized by the counselors to advise students about occupations and careers to consider.  The utilization and effectiveness of these tools are completely dependent upon local district decision making.  Examples of tools which have been recently provided include the Hoosier Hot 50 publication, the Learn More Indiana website (www.learnmoreindiana.org), and the forthcoming Indiana Skill Pathways guidebook.  These tools have been developed in conjunction with the Indiana Department of Workforce Development, the Indiana Department of Education, and the Indiana Commission on Higher Education.  Each publication provides information about occupations in general and strongly emphasizes the occupations most in-demand and well paying.  
(i)
Describe how funds will be used to improve or develop new career and technical education courses—

i.
At the secondary level that are aligned with rigorous and challenging academic content standards and student academic achievement standards adopted by the State under section 1111(b)(1) of the Elementary and Secondary Education Act of 1965, as amended;

ii.
At the postsecondary level that are relevant and challenging; and

iii.
That lead to employment in high-skill, high-wage, or high-demand occupations;

i) 
 There are many funding mechanisms which Indiana utilizes to improve or develop new CTE courses which are aligned with rigorous and challenging standards at the secondary level.  Funds are utilized in this regard by both the state and by locals.  To start, funds are utilized by the State, from Programs and Leadership, to develop new courses via writing of new, or updating, curriculum to meet the rigorous and challenging content standards which we desire.  The state also utilizes funds from SPL and Tech Prep to implement and spread adoption of packaged CTE programs which are rigorous and contain challenging standards (Project Lead The Way is the best example) via start-up funding provided directly to districts.  Also the state pays for improving CTE programs by creating, evaluating, and re-writing of course content standards and competencies for CTE programs as well as helping to fund professional development activities for CTE teachers.  For the future the state also plans on expending funds to improve its oversight and evaluation functions in regards to utilization of the rigorous and challenging standards which have been set.   

Additionally, the state distributes funds to local districts that expend funds and greatly emphasize rigorous and challenging standards.  The local activities include, or will include, 1) creation, improvement, and expansion of Programs of Study, 2) implementation of packaged CTE programs which the state encourages as containing rigorous and challenging standards (Project Lead The Way), and 3) improvement of currently existing programs via conversion to Programs of Study.  This third activity will be most directly supported and accomplished via utilization by the state of the 10% holdback from the formula allocation.  Based on a statewide perspective of CTE improvement needs, the state will conduct a grant program to offer funding to locals for use within a few pre-defined and specific categories designed around the improvement needs for CTE to advance its offerings of rigorous and challenging CTE programs.   
ii)  Indiana also has a dual mechanism in place at the post secondary level.  The state supports post secondary via utilization of Leadership funds as well as design and oversight of a grant program from the 10% holdback funds.  Then there are of course efforts at the local level which are funded from the Perkins formula allocation as well local funding provided by the institution.  The state will help guide local institutions by setting priorities within the local plan application which will help them improve and develop new CTE courses.  Also the grant program which the state creates for distributing the 10% holdback funds will include categories for institutions to select of a) starting a new CTE program, b) researching or implementing alternative methods of educational delivery (i.e. virtual classrooms, distance learning, etc.), and c) developing new methods of academic and CTE integration for students entering the institution to take CTE programs but who are not fully prepared academically.  

Also, the state recognizes that additional initiatives or programs are needed within the post secondary environment.  As such, the state plans to dedicate more resources to post secondary and develop a better framework of communication for post secondary.  This may include creation of a planning team to solicit and provide feedback regarding over arching needs within the post secondary community and ideas to resolve those needs.  
iii) As mentioned in item (h) above, Indiana has significant incentive mechanisms and awareness tools in place to drive the offering of and enrollment into programs which lead to employment in HS/HW/HD occupations.  However, this topic is of top priority for Indiana and as such improvement must happen, thus Indiana will dedicate funding and significant time resources to improve alignment of CTE programs with HS/HW/HD occupations.  


Activities which Indiana will undertake and utilize funding include:  1) production and distribution of currently existing materials to a wider audience of CTE personnel, general school personnel, and secondary students, 2) creation of new tools / materials for use by counselors to deliver the message to students, 3) creation of new processes and reports from the state to provide more and better information to CTE program administrators, 4) analysis and improvement of the secondary HS/HW/HD funding process for state CTE funds and investigation of creation of a similar process for post secondary, and 5) ongoing monitoring and encouragement during technical assistance to more thoroughly adopt the HS/HW/HD focus and to be aware of the associated occupations.  
(j)
Describe how the eligible agency will facilitate and coordinate communications on best practices among successful recipients of tech prep program grants under Title II and other eligible recipients to improve program quality and student achievement.  (Please note this item is required only for States not consolidating all of their Tech Prep funds);


Currently, Indiana does not have extensive mechanisms in place to accomplish this and those that do exist are not strongly participated, structured, or emphasized.  The mechanisms that Indiana currently utilizes include 1) an annual institute for the schools which receive Tech Prep funds for them to have time to plan and design implementation for their tech prep initiatives and to indirectly share best practices, and 2) attendance at national conferences for PLTW and Career clusters which are open to both Tech Prep recipients and other eligible recipients for them to learn of best practices.  

With the newly emphasized and strengthened connection of Tech Prep to all eligible recipients within Perkins IV, Indiana will utilize the transition year period to analyze and develop the best mechanisms by which to better establish this connection and to more thoroughly communicate best practices amongst the two groups.  This will be done in consultation with the Indiana Department of Workforce Development, the Indiana Department of Education, the Indiana Commission on Higher Education, and the feedback of local eligible recipients at both secondary and post secondary levels.  

(k)
Describe how funds will be used effectively to link academic and career and technical education at the secondary level and at the postsecondary level in a manner that increases student academic and career and technical achievement; and


Increased integration of academic and CTE curriculum is a focus for Indiana.  While the concept is not new, the focus and emphasis that it will receive from the state is new.  This renewed emphasis has been solidified within Indiana’s Secondary CTE Mission Statement which was completed as part of the Perkins planning process.  One of the experiences which secondary CTE has set as part of its mission is to be structured such that “courses of CTE will include technically relevant and academically appropriate math, reading, writing, and speaking lessons every week”.  Since this mission statement and set of customer experience expectations is brand new, Indiana plans to expend significant resources and time to ensuring this expectation is known, implemented, and delivered by every eligible recipient.  Unfortunately, the exact specifics of these resources and time of effort to deliver this ideal are not currently known.  They will be developed by the State and CTE stakeholders in the state, during the one-year transition period and will likely begin implementation in that timeframe as well.  Some likely activities are expansion and enhancement of efforts currently underway, some of which are described below.  Undoubtedly delivering this expectation will require dedication at three levels; first the state making academic integration a priority (done via mission statement), second the state providing technical assistance or professional development opportunities at a broad level to help the system convert more quickly (to be determined and developed), and third the local recipients must dedicate Perkins or other CTE resources to training staff and implementing processes at the local level (state monitoring and encouragement will also be required).  

As a prelude to Perkins IV, Indiana offered opportunity for improvement on academic integration via utilization of the 10% reserve funds for the final year of Perkins III.  In this competitive grant program existed a category for academic integration which offered all eligible recipients an opportunity to apply for funding to implement an academic integration initiative.  This category was broad enough to try programs for a variety of academic integration problems.  These included offering of academic courses at a CTE center, developing team teaching programs which pair an academic and a CTE teacher for concurrent delivery, offering of credit recovery programs for CTE students, and offering of focused “prep courses” to help prepare CTE students for the graduation exam via the context of CTE courses.  The overall intent of all these concepts is to improve contextualization of academic lessons and to improve academic rigor of CTE lessons.  Via implementation of this grant, funding was provided for professional development and teacher training, curriculum development, standards alignment analysis, software, and some equipment.


For the post-secondary area, advancement on this initiative is significantly behind that within secondary.  The state recognizes this weakness and has recently hired a full time staff person fully dedicated to the post secondary customer.  In addition, the state plans to spend the transition year convening and connecting with post secondary partners to gather their thoughts and input on innovative ideas and areas of immediate needs.  The state expects that eventually funding for academic integration for post secondary will follow many of the same methods of secondary including prioritization by the state, state designed assistance, and locally designed efforts.  Additionally, the state widely expects that efforts will include improving, developing, and implementing ways of contextual remediation such that students will satisfy their academic coursework minimums without sacrificing or delaying their CTE coursework desires.  The state will also certainly utilize the 10% reserve process for post-secondary within Perkins IV and will include this as a category of focus within that program.  
(l)
Describe how the eligible agency will report on the integration of coherent and rigorous content aligned with challenging academic standards in career and technical education programs in order to adequately evaluate the extent of such integration.  [Sec. 122(c)(1)(A)-(L)]

Currently the state benefits from previous efforts in regards to challenging standards that it has set and which are followed closely by locals.  However since Indiana is a local control state, locals have the final choice in following these state defined, and highly acclaimed, standards.  Additionally, the state has placed a large amount of emphasis, via a variety of mechanisms, on integrating academics and CTE content.  
Regarding reporting and evaluating the extent of such integration, the state currently has limited processes in place and will have to spend the transition year evaluating and analyzing this issue to develop more and better processes.  Currently the state utilizes some oversight efforts by the Department of Education, obtains anecdotal evidence via sight visits, and obtains some data evidence via the CTE survey / evaluation mechanism which compares eligible recipients’ performance to a benchmark standard.  That standard includes academic integration and the mechanism has just recently been implemented.  The state may expand or enhance this survey / evaluation process as part of its efforts to improve and develop more processes for this item.  The state may also integrate tracking and reporting efforts on this item as part of its currently existing robust data collection system.  
3.
You must describe how comprehensive professional development (including initial teacher preparation and activities that support recruitment) for career and technical teachers, faculty, administrators, and career guidance and academic counselors will be provided, especially professional development that—

(a)
Promotes the integration of coherent and rigorous academic content standards and career and technical education curricula, including through opportunities for academic and career and technical teachers to jointly develop and implement curricula and pedagogical strategies;

(b)
Increases the percentage of teachers that meet teacher certification or licensing requirements;

(c)
Is high quality, sustained, intensive, and focused on instruction, and increases the academic knowledge and understanding of industry standards, as appropriate, of career and technical education teachers;

(d)
Encourages applied learning that contributes to the academic and career and technical knowledge of the student;

(e)
Provides the knowledge and skills needed to work with and improve instruction for special populations; and

(f)
Promotes integration with professional development activities that the State carries out under Title II of the Elementary and Secondary Education Act of 1965, as amended, and Title II of the Higher Education Act of 1965, as amended.  [Sec. 122(c)(2)(A)-(G)]

	NOT REQUIRED FOR TRANSITION PLAN


4.
You must describe efforts that your agency and eligible recipients will make to improve—

(a)
 the recruitment and retention of career and technical education teachers, faculty, and career guidance and academic counselors, including individuals in groups underrepresented in the teaching profession; and

(b)
the transition to teaching from business and industry, including small business.  [Sec. 122(c)(3)(A)-(B)]

	NOT REQUIRED FOR TRANSITION PLAN


5. You must describe efforts that your agency and eligible recipients will make to improve the transition of sub-baccalaureate career and technical education students into baccalaureate degree programs at institutions of higher education.  [Sec. 122(c)(4)]

	NOT REQUIRED FOR TRANSITION PLAN


6.
You must describe how you will actively involve parents, academic and career and technical education teachers, administrators, faculty, career guidance and academic counselors, local business (including small businesses), and labor organizations in the planning, development, implementation, and evaluation of career and technical education programs in your State.  [Sec. 122(c)(5)]

	NOT REQUIRED FOR TRANSITION PLAN


7.
You must describe efforts that your agency and eligible recipients will make to—

 (a) Improve the academic and technical skills of students participating in career and technical education programs, including by strengthening the academic and career and technical components of career and technical education programs through the integration of academics with career and technical education to ensure learning in--

i.
The core academic subjects (as defined in section 9101 of the Elementary and Secondary Education Act of 1965, as amended); and

ii.
Career and technical education subjects; 

(b)
Provide students with strong experience in, and understanding of, all aspects of an industry; and

(c)
Ensure that students who participate in career and technical education programs are taught to the same challenging academic proficiencies as taught to all other students.  [Sec. 122(c)(7)(A)-(C)]

	NOT REQUIRED FOR TRANSITION PLAN


8.
Describe how local educational agencies, area career and technical education schools, and eligible institutions in the State will be provided with technical assistance.  [Sec. 122(c)(15)]

The process of providing technical assistance will always be ongoing as we view every customer interaction as an opportunity to provide technical assistance.  The state provides many activities currently but also expects to significantly expand the amount and quality of technical assistance provided.  

Currently the state offers, or has concrete plans to offer, the following technical assistance activities: a) four separate dates of sessions of assistance (two in person and two via conference call) during the local plan completion process,  b) conducting of formal sight visits to survey / evaluate operations and provide performance feedback in comparison to a benchmark, c) audits on the process of data collection and reporting, d) free training sessions on the process of reporting data, e) informal sight visits, f) individual sight in-service training and assistance upon request, and of course g) response to emails and phone calls received from eligible recipients and various CTE stakeholders.  

As for future activities, the state has plans and goals to increase the amount of technical assistance provided.  These less definitive concepts include: a) additional technical assistance on Programs of Study after the local plan application phase, b) offering or supporting of statewide professional development activities, c) offering of statewide or regionally based conferences or sessions on numerous topics within CTE, d) continued enhancement and development of our data collection system for easier customer use, and e) implementation of efficient regular and meaningful communication from the state as a mechanism to gather feedback and promote a common set of priorities.  

The state will also make efforts during the transition year to collaborate with eligible recipients and other CTE stakeholders to review current practices, gather feedback, and implement improved or new technical assistance activities needed by eligible recipients.  
B. Other Department Requirements

1. Submit a copy of the local applications or plans for secondary and postsecondary eligible recipients, which will meet the requirements in section 134(b) of the Act.

See PART F for a copy of the Secondary and Post Secondary Local Applications.

2. Describe the State’s governance structure for vocational and technical education, including the approximate number of eligible recipients at both secondary and postsecondary levels.

A chart of Indiana’s governance structure for career and technical education is shown in PART D.

The Indiana Department of Workforce Development is the sole state agency responsible for receipt and administration of the Carl D. Perkins Career and Technical Education Act of 2006 funds. Under State law, and with the guidance of the Indiana Commission for Career and Technical Education (ICCTE), a Governor appointed Commission, Agency staff is responsible for developing, implementing, and supervising the state plan for career and technical education.

The CTE staff provides state leadership for Perkins funded activities and fulfills reporting responsibilities in cooperation with the Office of Career and Technical Education within the Indiana Department of Education (DOE). The Office of Career and Technical Education will coordinate secondary Perkins IV activities for forty-eight eligible recipients through a Memorandum of Understanding with DWD. The DWD CTE staff will coordinate postsecondary Perkins IV activities for twenty-nine eligible recipients.

State Leadership and coordination for Tech-Prep activities will be provided by the Department of Workforce Development career and technical education staff. 
3. You must provide a description of the role of postsecondary career and technical education in the one-stop career center delivery system established by Title I of WIA.  

	NOT REQUIRED FOR TRANSITION PLAN


III.
PROVISION OF SERVICES FOR SPECIAL POPULATIONS

A. Statutory Requirements

1.
Describe the eligible agency’s program strategies for special populations listed in Section 3(29) of the Act, including a description of how individuals who are members of the special populations—

(a) Will be provided with equal access to activities assisted under the Act.  

A Perkins five-year plan will be created that includes support for strategies and activities beginning in FY09 that will ensure (a) equal access, (b) non-discrimination and (c) performance measure attainment and preparation for further study and work for individuals who are members of special populations as defined in the Act.
(b)
Will not be discriminated against on the basis of their status as members of special populations; and

School districts ensure equal access to programs through yearly non-discrimination notifications to students, parents, school employees and the general public. Exclusion of special population students from CTE programs, or a disproportionately high number of special population students in CTE programs, may trigger a monitoring visit by CTE staff. Individuals who feel that they have been victims of discrimination may take their concern to their local school boards, to the Indiana Board of Education, or take legal action.
(c)
Will be provided with programs designed to enable the special populations to meet or exceed State adjusted levels of performance, and how you will prepare special populations for further learning and for high-skill, high-wage, or high-demand occupations.  [Sec. 122(c)(9)(A)-(C)]

All Indiana students, regardless of membership in a demographic group or special population, have access to rigorous CTE programs that prepare them for further learning and for high-skill, high-wage careers. The Division of Career and Technical education coordinates its efforts with the IDOE CTE Division of Special Populations, which is charged with ensuring that Indiana students who are members of special populations are appropriately served. 
2. Describe how the eligible agency will adequately address the needs of students in alternative education programs, if you have such programs.  
[Sec. 122(c)(14)]
	NOT REQUIRED FOR TRANSITION PLAN


3. You must describe how funds will be used to promote preparation for high-skill, high-wage, or high-demand occupations and non-traditional fields.  [Sec. 122(c)(18)]

	NOT REQUIRED FOR TRANSITION PLAN


4. You must describe how funds will be used to serve individuals in State correctional institutions.  [Sec. 122(c)(19)]

	NOT REQUIRED FOR TRANSITION PLAN


5. You must describe how you will require each applicant for funds to include in its application a description of the steps the applicant proposes to take to ensure equitable access to, and participation in, its Federally-assisted program for students, teachers, and other program beneficiaries with special needs as contained in section 427(b) of the General Education Provisions Act as amended.  For further guidance and examples, see the Notice to All Applicants at http://www.ed.gov/fund/grant/apply/appforms/gepa427.doc.

	NOT REQUIRED FOR TRANSITION PLAN


IV.
ACCOUNTABILITY AND EVALUATION


A.
Statutory Requirements

1. Describe procedures you will use to obtain input from eligible recipients in establishing measurement definitions and approaches for the core indicators of performance for career and technical education students at the secondary and postsecondary levels, as well as for any other additional indicators of performance identified by the eligible agency.  [Sec. 113(b)(1)(A)-(B), sec. 113(b)(2)(A)-(C)]

Indiana plans to use the measurement definitions issued in OVAE’s non-regulatory guidance for State Plan development. Definitions will be reviewed during the transition year and any changes to those definitions will be made available for review and input by Area Vocational Directors and other stakeholders.
The proposed measurement definitions will also be posted on the Department of Workforce Development website and will potentially be posted on the Department of Education and the Commission for Higher Education websites for review and input. Additional input will be obtained through normal communication channels and regular interactions with CTE stakeholders in the state.  
2. Describe the procedures the eligible agency will use to obtain input from eligible recipients in establishing a State adjusted level of performance for each of the core indicators of performance for career and technical education students at the secondary and postsecondary levels, as well as State levels of performance for any additional indicators of performance identified by the eligible agency.  [Sec. 122(c)(10)(A), sec. 113(b)(3)(B)]

The state-adjusted levels of performance for academic attainment and graduation rates for Perkins IV will align with No Child Left Behind per the requirements within the Perkins IV legislation.  
In addition, for the remaining performance indicators, the State will spend the transition year developing a mechanism to obtain input from stakeholders. The proposed performance levels will be posted on the Department of Workforce Development website and potentially the Department of Education and the Commission for Higher Education websites for review and input. 
3. Identify, on the forms in Part C, the valid and reliable measurement definitions and approaches that you will use for each of the core indicators of performance for career and technical education students at the secondary and postsecondary/adult levels, as well as any additional indicators of performance identified by the eligible agency, that are valid and reliable.  You must describe how your proposed definitions and measures are valid and reliable.  [Sec. 113(b)(2)(A)-(B)]   

The measurement definitions and approaches that we will use for academic attainment and graduation rate are listed on the forms in Part C. Our definitions and measurement approaches for these indicators are valid and reliable because we follow Perkins IV guidelines.  Our definitions and measurement approaches for the remainder of the indicators are valid and reliable because we use the non-regulatory definitions. We will use the transition year to determine our measurement approaches.
4. Describe how, in the course of developing core indicators of performance and additional indicators of performance, the eligible agency will align the indicators, to the greatest extent possible, so that information substantially similar to that gathered for other State and Federal programs, or for any other purpose, is used to meet the Act’s accountability requirements. [Sec. 113(b)(2)(F)]

The Division of Career and Technical Education will use existing processes, whenever possible, to reduce duplication of effort and use consistent and reliable data.  Additional input on the overall process will be solicited during the transition year from the Department of Education and the Commission for Higher Education as well as during public hearings and other public meetings.
5. On the forms provided in Part C provide, for the first two years covered by the State plan (July 1, 2007 – June 30, 2008 and July 1, 2008 – June 30, 2009), performance levels for each of the core indicators of performance, except that States submitting one-year transition plans are only required to submit performance levels for part of the indicators as discussed above. For performance levels that are required, the States’ performance levels, at a minimum, must be expressed in a percentage or numerical form, so as to be objective, quantifiable, and measurable; and require the State to continually make progress toward improving the performance of career and technical education students. [Sec. 113(b)(3)(A)(i)-(II)]

Section 113(b)(2) of the Perkins Act requires a State to develop valid and reliable core indicators of performance, to propose performance levels in its State plan, and to reach agreement with the Department on “adjusted performance levels” for each of the core indicators. In so doing, the Perkins Act prescribes the measures that a State must use for some of the core indicators.  
a. Section 113(b)(2)(A)(i) of the Perkins Act requires a State to measure career and technical education students’ attainment of “challenging academic content standards” and “student academic achievement standards” that a State adopted pursuant to section 1111(b)(1) of the ESEA. The Perkins Act further requires a State use its State’s academic assessments (i.e. the State’s reading/language arts and mathematics tests) implemented under section 1111(b)(3) of the ESEA to measure career and technical education students’ attainment of these State standards. Thus, a State’s core indicators must include career and technical education students’ proficiency in reading/language arts and mathematics as measured under 1111(b)(1) and (3) of the ESEA. Accordingly, under the Perkins Act, a State must report the number or percent of its career and technical education students who score at the proficient level or above on the State’s assessments in reading/language arts and mathematics administered under the ESEA to measure the academic proficiency of secondary career and technical education students against the ESEA standards.

To measure attainment of these standards, a State must develop and reach agreement with the Department on “adjusted performance levels,” which constitute the State’s performance targets for a program year. Permissible targets (i.e. “adjusted performance levels”) would be a State’s “annual measurable objectives” (AMOs) from its State’s ESEA accountability workbook. (To ensure that a State’s schools are making “adequate yearly progress” (AYP) as required under section 1111(b)(2)(A) of the ESEA, section 1111(b)(2)(G) of the ESEA requires a State to establish Statewide AMOs, which identify a single minimum percentage of students who are required to meet or exceed the proficient level on the State’s academic assessments each year.) Under the Perkins Act, a State may propose different performance levels (targets) instead of its AMOs as discussed below.

b. Section 113(b)(2)(A)(iv) of the Perkins Act requires a State to identify a core indicator to measure for its career and technical education students at the secondary level “student graduation rates (as described in section 1111 (b)(2)(C)(vi) of the [ESEA]).” Thus, a State must report the number or percent of its career and technical education students whom the State includes as graduated in its graduation rate described under the ESEA. To ensure that a State’s schools are making AYP as required under section 1111(b)(2)(A) of the ESEA, some States have established Statewide targets for graduation rates under section 1111(b)(2)(C)(vi), and others States have defined AYP only to require improvement in the graduation rate each year.

Indiana is submitting a one-year transition plan, therefore, only the performance levels for core indicators 1S1, 2S1, and 4S1 are required and are listed on the Forms in Part C. For these three (3) indicators we will use the same reporting process used for NCLB.
6. Describe the eligible agency’s process for reaching agreement on local adjusted levels of performance if an eligible recipient does not accept the State adjusted levels of performance under section 113(b)(3) of the Act and ensuring that the established performance levels will require the eligible recipient to continually make progress toward improving the performance of career and technical education students. [Sec. 113(b)(4)(A)(i)(II); sec. 122(c)(10)(B)]

Perkins IV allows local grant recipients to negotiate with the State if they do not accept the state-adjusted levels of performance.  However, we currently do not have a negotiation process in place and will spend the transition year developing one.  During this transition period local grant recipients will use the state-adjusted levels of performance. State and local grant recipients will review and analyze the actual performance data then modify state-adjusted levels if needed. We will use the modified performance levels as baseline.
7. Describe the objective criteria and methods the eligible agency will use to allow an eligible recipient to request revisions to its local adjusted levels of performance if unanticipated circumstances arise with respect to an eligible recipient. [Sec. 113(b)(4)(A)(vi)]

A formal negotiation process will be developed during the transition year that will include the criteria and method’s the eligible agency will use to allow an eligible recipient to request revisions to its local adjusted levels of performance if unanticipated circumstances arise with respect to an eligible recipient.
8. Describe how the eligible agency will report data relating to students participating in career and technical education programs in order to adequately measure the progress of the students, including special populations and students participating in tech prep programs, if applicable, and how the eligible agency will ensure that the data reported from local educational agencies and eligible institutions, and the data that are reported to the Secretary, are complete, accurate, and reliable. [Sec. 122(c)(13); sec 205].

Indiana has in place a data collection system called the Indiana Technical Education Reporting System, or INTERS for short.  INTERS has been in place and utilized as the standard CTE data collection system since 2001.  The state has conducted significant amounts of training and provided technical assistance in regards to operating the software associated with this system to ensure eligible recipients know how to accurately input and upload their data for CTE students.  We will continue to utilize this system for Perkins IV.  We ensure that the data reported from local recipients to the state, and subsequently sent to the Secretary, is complete, accurate, and reliable via on site data audits which are conducted at a minimum of 10 locations annually.  On the site visits we review the policies, processes, and audit reported data to ensure compliance.    

9. Describe how the eligible agency plans to enter into an agreement with each consortium receiving a grant under Perkins IV to meet a minimum level of performance for each of the performance indicators described in section 113(b) and 203(e) of the Act. [Sec. 204(e)(1)]

Both eligible recipients at the secondary and post secondary level as well as tech prep consortiums are required to meet a minimum level of performance which is tied directly to the federal performance indicators, meaning the performance indicators include all of those set forth from the federal Perkins guidance.  The performance levels on the indicators for each recipient will be set based on the results of the, to be developed, local negotiation process.  This process will also result in a plan for successful achievement of the statewide performance level as negotiated between OVAE and the state.  Each eligible recipient and members of a consortium will submit data on each of the performance indicators.  If local performance does not meet the negotiated local level, than a performance plan to address the indicator will be written in the next annual plan.  If poor performance continues for three successive years then the state may take additional steps of sanctions, as allowed under Perkins.  

10. Describe how the eligible agency will annually evaluate the effectiveness of career and technical education programs, and describe, to the extent practicable, how the eligible agency is coordinating those programs with other Federal programs to ensure nonduplication. [Sec. 122(c)(8)]

The Department of Workforce Development has recently instituted a new / redesigned program evaluation / survey process.  In this process the state plans to conduct a formal site visit / survey / evaluation at least once every three years.  This will be supported by more frequent but less lengthy and less formal site visits by department staff on an expected annual basis.  The state also conducts data audits to at least 10 recipients on an annual basis.  Also, the Department of Workforce Development contracts with the Department of Education to participate and help conduct the formal site visit / survey / evaluation.  The outcomes for both of these activities will be for the local district to see how they perform to the best practices as well as for the state to recognize problem areas which are common to many districts and to thus provide large scale technical assistance.  In addition, the state conducts data audits to at least 10 recipients on an annual basis to verify that the Perkins data being reported to the state is consistent with the definitions for participants, concentrators, and completers.  Efforts have been made, to the extent practicable, to coordinate these audits and evaluation with other known CTE visits, in order to ensure non-duplication.  Additional efforts will be made to improve customer service in this regard.  During the transition year, the state will continue to refine the evaluation and audit processes described above in order to provide a more thorough description of the process within the Five-Year Plan.
V. TECH PREP PROGRAMS

A.
Statutory Requirements

1. Describe the competitive basis or formula you will use to award grants to tech-prep consortia.  [Sec. 203(a)(1)]

Indiana will utilize a competitive grant application process to award tech-prep funding to consortia.  Two separate and distinct programs will be offered, one designed to implement and grow the nationally acclaimed program called Project Lead The Way, and another to develop, implement, and grow a state created program called Career Majors.  The Career Majors program is a continuation of a program in existence under the Tech Prep portion of Perkins III, however it will be modified to fully align with the provisions for Tech Prep within the Perkins IV Act.  

Both of these programs have developed, or will develop, application packages which consortia are to complete and which are the basis for determination of funding.  Each application will be competitively scored based on the following categories: a) Effectiveness of Program Design, b) Quality of the Management Plan, c) Sustainability and Adequacy of Resources, and d) Program Evaluation and Outcomes.  Each of these categories has additional specific characteristics which are scored in order to differentiate between applications of consortia.  These applications are scored on a 100 point scale and funding is provided to the highest scoring applications, to the extent which money is available.  

Additionally within each program and corresponding application, a graduated funding scale is utilized such that higher levels of support are provided to consortia in the earliest years of their program.  This scale is fixed and is applicable to an individual secondary school.  Consortia with more than one secondary school member may receive a multiple of the graduated scale amount so that each secondary school member is given an amount equal to that which it would have received as a single secondary school consortium.  Each program allows for four years of funding support to a consortium, given the consortia fulfills its program obligations.   A renewal application will have to be completed by consortia each year so as to allow the state to maintain visibility on results and more fully deliver value out of the Tech-Prep funding.  

2. 
You must describe how you will give special consideration to applications that address the areas identified in section 204(d) of the Act.  [Sec. 204(d)(1)-(6)]

	NOT REQUIRED FOR TRANSITION PLAN


3. You must describe how you will ensure an equitable distribution of assistance between urban and rural consortium participants.  [Sec. 204(f)]

	NOT REQUIRED FOR TRANSITION PLAN


4. You must describe how your agency will ensure that each funded tech prep program—

(a) Is carried out under an articulation agreement between the participants in the consortium, as defined in section 3(4) of the Act;

(b) Consists of a program of study that meets the requirements of section 203(c)(2)(A)-(G) of the Act;

(c) Includes the development of tech prep programs for secondary and postsecondary education that meet the requirements of section 203(c)(3)(A)-(D) of the Act;

(d) Includes in-service professional development for teachers, faculty, and administrators that meets the requirements of section 203(c)(4)(A)-(F) of the Act.

(e) Includes professional development programs for counselors that meet the requirements of section 203(c)(5)(A)-(F) of the Act;

(f) Provides equal access to the full range of technical preparation programs (including pre-apprenticeship programs) to individuals who are members of special populations, including the development of tech-prep program services appropriate to the needs of special populations [Sec. 203(c)(6)]; 

(g) Provides for preparatory services that assist participants in tech-prep programs [Sec. 203(c)(7)]; and 

(h) Coordinates with activities under Title I.  [Sec. 203(c)(8)]

	NOT REQUIRED FOR TRANSITION PLAN


5. You must describe how your State plans to enter into an agreement with each consortium receiving a grant under Perkins IV to meet a minimum level of performance for each of the performance indicators described in sections 113(b) and 203(e) of the Act.  [Sec. 204(e)(1)]

	NOT REQUIRED FOR TRANSITION PLAN


B. Other Department Requirements

1. Submit a copy of the local application form(s) used to award tech prep funds to consortia and a copy of the technical review criteria used to select winning consortia, if funds are awarded competitively.

Local Tech Prep Application for Project Lead The Way – PART F.
Technical Review Criteria for this application are included within the application.  Since, as of the date of this state plan, the applications are being completed by consortia specific grade sheet examples cannot be provided.  
VI.
FINANCIAL REQUIREMENTS

A.
Statutory Requirements

1. Describe how funds received through the allotment made under section 111 of the Act will be allocated, including any funds that are consolidated under section 202(2) of the Act, will be allocated among career and technical education at the secondary level, or career and technical education at the postsecondary and adult level, or both, including the rationale for such allocation. [Sec. 122(c)(6)(A); Sec. 202(c)]

The Indiana General Assembly legislated that a minimum of 60 percent of the funds received from Perkins would be distributed to the secondary level.   For the past few years, the split has been 63.58% to secondary schools and 36.42% to post secondary institutions.  For the transition year we will keep the split the same as in prior years.  In the transition year we will endeavor to analyze this split based on some sort of Return on Investment and will make adjustments to provide the best return within our state while still meeting state law.
2. Provide the specific dollar allocations made available by the eligible agency for career and technical education programs under section 131(a)-(e) of the Act and how these allocations are distributed to local educational agencies, area career and technical education schools, and educational service agencies within the State.   [Section 131(g)]

In accordance with section 131(a) of the Act, the funds will be distributed to secondary schools based on the following:

· 30% based on the number of individuals aged 5 through 17 who live in the school district served by the local educational agency -  estimated amount $3,911,901
· 70% based on the number of individuals aged 5 through 17 who live in the school district served by the local educational agency and are from families below the poverty level – estimated amount $9,127,771

3. Describe how your agency will allocate any of those funds among any consortia that will be formed among secondary schools and eligible institutions, and how funds will be allocated among the members of the consortia, including the rationale for such allocation. [Sec. 122(c)(6)(B); Sec. 202(c)]

In accordance with section 132 (a) of the Act, the distribution of funds to post secondary institutions will be based on the number of individuals who are Pell Grant recipients enrolled in an approved career education program  - estimated amount $7,469,407

4.  Describe how the eligible agency will allocate any of those funds among any consortia that will be formed among secondary schools, and how funds will be allocated among the members of the consortia, including the rationale for such allocation. [Sec. 122(c)(6)(B); Sec. 202(c)]

The funds earned by all partners of the consortium will be combined and given to the selected agent of the consortium.  The consortium will have informed the state ahead of time about their proposed method to split among themselves. Assigned staff will review the agreement to ensure proper arrangements.
5.   Describe how you will adjust the data used to make the allocations to reflect any change in school district boundaries that may have occurred since the population and/or enrollment data was collected, and include local educational agencies without geographical boundaries, such as charter schools and secondary schools funded by the Bureau of Indian Affairs.  [Sec. 131(a)(3)] 

If a district boundary changes, we will adjust the data used to make the allocations by moving the applicable school from one district into another along with the associated allocation amount. 
B.
Other Department Requirements 
1.
Submit a detailed project budget, using the forms provided in Part B of this guide.  
A detailed project budget is found in Part B of this Plan. 
2. Provide a listing of allocations made to consortia (secondary and postsecondary) from funds available under sections 112(a) and (c) of the Act. 

Allocations - Chris
3. Describe the secondary and postsecondary formulas used to allocate funds available under section 112(a) of the Act, as required by section 131(a) and 132(a) of the Act.
In order to calculate the allocations we use the NCES and census data for secondary and Pell recipients in CTE programs for post secondary.
The calculation of the Perkins allocations for Indiana is based upon two data sets.  One is the Total Student Population from NCES, and the other is the Total Living Beneath the Poverty Threshold from the Census Bureau.

The poverty count is the basis for 70% of the allocations, and the NCES is the other 30%.  The 70% is allocated based upon the ratio of the total state poverty count that is in the school corporation area. The 30% is allocated based upon the ratio of the total state student count that is in the school corporation area.

For each corporation the 70% total is added to the 30% total to get the allocation total for each corporation. Then all corporations within each area vocational district are added together to get the district allocation.

4. Describe the competitive basis or formula to be used to award reserve funds under section 112(c) of the Act.  

The 10% Reserve Funds will be placed in a competitive grant process, one for the secondary level and one for the post secondary level.  The split of the 10% reserve funds will be made in the same manner as the split of the basic grant funds, that being 63.58% going to secondary (state law says minimum is 60%) and 36.42% going to post secondary.  Only those eligible recipients who meet the guidelines set forth in section 112(c) of the Act will be eligible to receive funding under this grant process.  Generally the grant process and awarded funds are to be used to develop and implement innovative programming that leads to long lasting systemic change in the operations of the eligible recipient.  The grant process is also designed to be flexible to the change needs of the CTE community as well as the changing priorities of the state.  This flexibility is implemented via the establishment of different “categories” within the grant application for which an eligible recipient may apply.  These categories may change from year to year following the needs and priorities of the state.  

For the secondary level, the most recent grant process included the following categories: 1) academic integration, 2) new program initiative, 3) upgrade existing program to be a program of study, and 4) entrepreneurship activities.
For the post secondary level, the upcoming grant process will likely include categories of the following: 1) creation of alternative vehicles of educational delivery (virtual classrooms, distance learning, etc.), 2) establishment of a new CTE program at the institution, and 3) development of alternative strategies for offering newly enrolled students CTE courses while concurrently improving their below minimum academic capabilities.  
For the process at each level a thorough grant application package will be developed, a scoring rubric created, and multiple CTE stakeholders utilized in the review process.  
5. Describe the procedures used to rank and determine eligible recipients seeking funding under section 112(c) of the Act.

The scoring of each application was based a 100 point scale using four (4) 
categories. The categories included the following: 1) effectiveness of design, 2) personalization of the program for student benefit, 3) sustainability and adequacy of resources, and 4) project evaluations and outcomes.  While we generally find many innovative concepts that would likely be effective, many proposals are lacking in strategy and description of activity under the remaining three criteria and as such those eligible recipients who do thoroughly describe efforts beyond just the program design / strategy, generally score higher.  

6. Include a description of the procedures used to determine eligible recipients in rural and sparsely populated areas under section 131(c)(2) or 132(a)(4) of the Act.
In accordance with section 131(c)(2) and section 132(a)(4) of the Act, the eligible agency shall waive the minimum allocation requirement of $15,000 in any case in which the local educational agency is located in a rural sparsely populated area and demonstrates that the local educational agency is unable to enter into a consortium for purposes of providing activities under this part.
Indiana will use the Federal School District Demographic Definitions to develop a formal procedure during the transition year.
VII.
EDGAR CERTIFICATIONS AND OTHER ASSURANCES

A. EDGAR Certifications  

Signed Edgar Certifications and Assurances are in PART E.
B.
Other Assurances

1.
You must submit a copy of the State plan into the State Intergovernmental Review Process.  [Executive Order 12372; 34 CFR 79]

Indiana does not participate in the intergovernmental review process and may therefore send application materials directly to a Federal awarding agency.
PART B:  BUDGET FORMS

INSTRUCTIONS 

On the attached budget tables, you must identify:

I.
Title I:  Career and Technical Education Assistance to States

Line I.A  
The amount of Title I funds available under section 112(a).

Line I.B  
The amount of Title II funds, if any, to be consolidated with Title I funds as described in section 202(a) and (b).

Line I.C
The total amount of combined Title I and Title II funds.

Line I.D  
The percent and amount, if any, slated for eligible recipients under section 112(a)(1).

Line I.D.1        The amount, if any, to be reserved under section 112(c).

Line I.D.1.a  
The percent and amount reserved for secondary recipients.

Line I.D.2.b  
The percent and amount reserved for postsecondary recipients.

Line I.D.2  
The amount to be made available for eligible recipients for under section 112(a)(1) by the allocation formulas addressed in sections 131 and 132.

Line I.D.2.a 
The percent and amount slated for secondary recipients. 
Line I.D.2  
The percent and amount slated for postsecondary recipients.  
Line I.E.  
The amount to be made available for State leadership under section 112(a)(2).

Line I.E.a  
The amount to be made available for services to prepare individuals for non-traditional fields under section 112(a)(2)(B).

Line I.E.b  
The amount to be made available to serve individuals in State institutions, as described in section 112(a)(2)(A).

Line I.F  
The percent and amount to be expended for State administration under section 112(a)(3).

Line I.G  
The amount to be expended for matching of Federal expenditures for State administration under sections 112(b) and 323.

II. Title II:  Tech Prep Programs

Line II.A  
The amount of funds available under section 201(a).

Line II.B  
The amount of Title II funds, if any, to be consolidated with Title I funds as described in section 202(a).

Line II.C
The total amount of funds to be used for Title II tech-prep programs.

Line II.D  
The amount of funds to be made available for tech-prep consortia under section 203.

Line II.D.a
The percent of funds to be made available for tech-prep consortia under section 203.

Line II.D.b
The number of tech-prep consortia to be funded.

Line II.E  
The amount to be expended for State administration under Title II.

Line II.E.a
The percent of funds to be expended for State administration under Title II.
PERKINS IV BUDGET TABLE - PROGRAM YEAR  1
(For Federal Funds to Become Available Beginning on July 1, 2007)

I.  
TITLE I:  CAREER AND TECHNICAL EDUCATION ASSISTANCE TO STATES

A.  Total Title I Allocation to the State




$ 25,869,765
B.  Amount of Title II Tech Prep Funds to Be Consolidated 



with Title I Funds
$ 
0           

C.  Total Amount of Combined Title I and Title II Funds to be 

      distributed under section 112 (Line A + Line B)                          
$ 25,869,765
D.
Local Formula Distribution (not less than 85%) (Line C x 88.09%)      $ 22,787,866 

1.  Reserve (not more than 10% of Line D)        

            $  2,278,786

a.  Secondary Programs (63.58% of Line D)     
            $  1,448,852

      b.  Postsecondary Programs (36.42% of Line D) 

$     829,934
  2.  Available for formula allocations (Line D minus Line D.1)           $ 20,509,080
             
a.  Secondary Programs (63.58% of Line D.2)        

$ 13,039,673


b.  Postsecondary Programs (36.42% of Line D.2)  

$   7,469,407
E.  Leadership (not more than 10%) (Line C x 10%)
            
$   2,586,976     

a.  Nontraditional Training and Employment ($ 60,000)
b.  Corrections or Institutions ($ 150,000)

F. State Administration (not more than 5%) 

                (Line C x 1.91%)
                                                
$      494,923        

G. State Match (from non-federal funds)
  
           

           $      494,923
PERKINS IV BUDGET TABLE - PROGRAM YEAR 1

(For Federal Funds to Become Available Beginning on July 1, 2007)

II.
TITLE II:  TECH PREP PROGRAMS

A.  Total Title II Allocation to the State



$   2,465,494
B.  Amount of Title II Tech Prep Funds to Be Consolidated 

      with Title I Funds






$   
       0



C.  Amount of Title II Funds to Be Made Available 

      For Tech-Prep   (Line A less Line B)                                            $   2,465,494
D.  Tech-Prep Funds Earmarked for Consortia


$​​​​​​​​​​​​​​​​​​​​​​​​​​​​​   2,342,219
a. Percent for Consortia

             (Line D divided by Line C)  [95%]

b.  Number of Consortia 
(To be determined based on competitive 





applications received)
c.  Method of Distribution (check one):




  Formula 



      X
  Competitive 

E. Tech-Prep Administration                                                        $      123,275

a.  Percent for Administration 

(Line E divided by Line C)  [___5___%]                                      

PART C:  ACCOUNTABILITY FORMS

I.
Student Definitions


A.
Secondary Level

	CTE Participant – A secondary student who has earned one (1) or more credits in any career and technical education (CTE) program area.


	CTE Concentrators – A secondary student who has earned three (3) or more credits in a single CTE program area (e.g., health care or business services), or two (2) credits in a single CTE program area, but only in those areas where 2 credit sequences at the secondary level are recognized by the State and/or its local eligible recipients.



B.
Postsecondary/Adult Level

	CTE Participant – A post secondary/adult student who has earned one (1) or more credits in any CTE program area.


	CTE Concentrators – A post secondary/adult student who: (1) completes at least 12  academic or CTE credits within a single program area sequence that is comprised of 12 or more academic and technical credits and terminates in the award of an industry-recognized credential, a certificate, or a degree; or (2) completes a short-term CTE program sequence of less than 12 credit units that terminates in an industry-recognized credential, a certificate, or a degree.



II.
FINAL AGREED UPON PERFORMANCE FORM (FAUPL)

A.   SECONDARY LEVEL
	Column

1
	Column

2
	Column

3
	Column

4
	Column 

5
	Column 

6

	Indicator 

& 

Citation
	Measurement

Definition 
	Measurement

Approach
	Baseline

(Indicate Year)
	Year One

7/1/07-6/30/08
	Year Two

7/1/08-6/30/09

	1S1

Academic Attainment – Reading/Language Arts

113(b)(2)(A)(i)
	Numerator: Number of CTE concentrators who have met the proficient or advanced level on the Statewide high school reading/language arts assessment administered by the State under Section 1111(b)(3) of the Elementary and Secondary Education Act (ESEA) as amended by the No Child Left Behind Act based on the scores that were included in the State’s computation of adequate yearly progress (AYP) and who, in the reporting year, left secondary education.

Denominator: Number of CTE concentrators who took the ESEA assessment in reading/language arts whose scores were included in the State’s computation of AYP and who, in the reporting year, left secondary education. 
	State and Local Administrative Records
	B:  66%
	L:  73% (per email on pre-population)

Will be pre-populated at the request of the State

A:
	L:  73% (per email on pre-population)

Will be pre-populated at the request of the State

A:

	1S2

Academic Attainment - Mathematics

113(b)(2)(A)(i)
	Numerator: Number of CTE concentrators who have met the proficient or advanced level on the Statewide high school mathematics assessment administered by the State under Section 1111(b)(3) of the (ESEA) as amended by the No Child Left Behind Act based on the scores that were included in the State’s computation of adequate yearly progress (AYP) and who, in the reporting year, left secondary education.

Denominator: Number of CTE concentrators who took the ESEA assessment in mathematics whose scores were included in the State’s computation of AYP and who, in the reporting year, have left secondary education. 
	State and Local Administrative Records
	B:  64%
	L:  71% (per email on pre-population)

Will be pre-populated at the request of the State

A:
	L:  71% (per email on pre-population)

Will be pre-populated at the request of the State

A:


	Column

1
	Column

2
	Column

3
	Column

4
	Column 

5
	Column 

6

	Indicator

&

Citation
	Measurement

Definition 
	Measurement

Approach
	Baseline

(Indicate Year)
	Year One

7/1/07-6/30/08
	Year Two

7/1/08-6/30/09

	2S1 

Technical Skill Attainment 

113(b)(2)(A)(ii)
	Numerator: Number of CTE concentrators who passed technical skill assessments that are aligned with industry-recognized standards, if available and appropriate, during the reporting year.

Denominator: Number of CTE concentrators who took the assessments during the reporting year.
	
	B:
	L:

A:
	L:

A:

	3S1

Secondary School 

Completion

113(b)(2)(A)(iii)(I-III)
	Numerator: Number of CTE concentrators who earned a regular secondary school diploma, earned a General Education Development (GED) credential as a State-recognized equivalent to a regular high school diploma (if offered by the State) or other State-recognized equivalent (including recognized alternative standards for individuals with disabilities), or earned a proficiency credential, certificate, or degree, in conjunction with a secondary school diploma (if offered by the State) during the reporting year.
Denominator: Number of CTE concentrators who left secondary education during the reporting year.


	
	B:
	L:

A:
	L:

A:


	Column

1
	Column

2
	Column

3
	Column

4
	Column 

5
	Column 

6

	Indicator

&

Citation
	Measurement

Definition 
	Measurement

Approach
	Baseline

(Indicate Year)
	Year One

7/1/07-6/30/08
	Year Two

7/1/08-6/30/09

	4S1

Student Graduation Rates

113(b)(2)(A)(iv)


	Numerator: Number of CTE concentrators who, in the reporting year, were included as graduated in the State’s computation of its graduation rate as described in Section 1111(b)(2)(C)(vi) of the ESEA.  

Denominator: Number of CTE concentrators who, in the reporting year, were included in the State’s computation of its graduation rate as defined in the State’s Consolidated Accountability Plan pursuant to Section 1111(b)(2)(C)(vi) of the ESEA. 
	State and Local Administrative Records
	B:
	L:  +1% of Baseline ((per email on pre-population)

Will be pre-populated at the request of the State

A:
	L:  +1% of Baseline ((per email on pre-population)

Will be pre-populated at the request of the State

A:

	5S1

Secondary

Placement

113(b)(2)(A)(v)


	Numerator: Number of CTE concentrators who left secondary education and were placed in postsecondary education or advanced training, in the military service, or employment in the second quarter following the program year in which they left secondary education (i.e., unduplicated placement status for CTE concentrators who graduated by June 30, 2007 would be assessed between October 1, 2007 and December 31, 2007).
Denominator: Number of CTE concentrators who left secondary education during the reporting year.


	
	B:
	L:

A:
	L:

A:


	Column

1
	Column

2
	Column

3
	Column

4
	Column 

5
	Column 

6

	Indicator 

& 

Citation
	Measurement

Definition 
	Measurement

Approach
	Baseline

(Indicate Year)
	Year One

7/1/07-6/30/08
	Year Two

7/1/08-6/30/09

	6S1

Nontraditional 

Participation 

113(b)(2)(A)(vi)
	Numerator: Number of CTE participants from underrepresented gender groups who participated in a program that leads to employment in nontraditional fields during the reporting year.
Denominator: Number of CTE participants who participated in a program that leads to employment in nontraditional fields during the reporting year.

	
	B:
	L:

A:
	L:

A:

	6S2

Nontraditional 

Completion 

113(b)(2)(A)(vi)
	Numerator: Number of CTE concentrators from underrepresented gender groups who completed a program that leads to employment in nontraditional fields during the reporting year.
Denominator: Number of CTE concentrators who completed a program that leads to employment in nontraditional fields during the reporting year.

	
	B:
	L:

A:
	L:

A:


FINAL AGREED UPON PERFORMANCE FORM (FAUPL)

B.   POSTSECONDARY LEVEL/ADULT
	Column

1
	Column

2
	Column

3
	Column

4
	Column 

5
	Column 

6

	Indicator 

& 

Citation
	Measurement

Definition 
	Measurement

Approach
	Baseline

(Indicate Year)
	Year One

7/1/07-6/30/08
	Year Two

7/1/08-6/30/09

	1P1

Technical Skill Attainment

113(b)(2)(B)(i)
	Numerator: Number of CTE concentrators who passed technical skill assessments that are aligned with industry-recognized standards, if available and appropriate, during the reporting year.
Denominator: Number of CTE concentrators who took technical skill assessments during the reporting year.

	
	B:
	L:

A:
	L:

A:

	2P1

Credential, Certificate, or Degree

113(b)(2)(B)(ii)
	Numerator: Number of CTE concentrators who received an industry-recognized credential, a certificate, or a degree during the reporting year.
Denominator: Number of CTE concentrators who left postsecondary education during the reporting year.

	
	B:
	L:

A:
	L:

A:


	Column

1
	Column

2
	Column

3
	Column

4
	Column 

5
	Column 

6

	Indicator & Citation
	Measurement

Definition 
	Measurement

Approach
	Baseline

(Indicate Year)
	Year One

7/1/07-6/30/08
	Year Two

7/1/08-6/30/09

	3P1

Student Retention or Transfer

113(b)(2)(B)(iii)
	Numerator: Number of CTE concentrators who remained enrolled in their original postsecondary institution or transferred to another 2- or 4-year postsecondary institution during the reporting year and who were enrolled in postsecondary education in the fall of the previous reporting year.
Denominator: Number of CTE concentrators who were enrolled in postsecondary education in the fall of the previous reporting year and who did not earn an industry-recognized credential, a certificate, or a degree in the previous reporting year.
	
	B:
	L:

A:
	L:

A:

	4P1

Student Placement

113(b)(2)(B)(iv)
	Numerator: Number of CTE concentrators who were placed or retained in employment, or placed in military service or apprenticeship programs in the 2nd quarter following the program year in which they left postsecondary education (i.e., unduplicated placement status for CTE concentrators who graduated by June 30, 2007 would be assessed between October 1, 2007 and December 31, 2007).
Denominator: Number of CTE concentrators who left postsecondary education during the reporting year.


	
	B:
	L:

A:
	L:

A:


	Column

1
	Column

2
	Column

3
	Column

4
	Column 

5
	Column 

6

	Indicator

&
Citation
	Measurement

Definition 
	Measurement

Approach
	Baseline

(Indicate Year)
	Year One

7/1/07-6/30/08
	Year Two

7/1/08-6/30/09

	5P1

Nontraditional 

Participation 

113(b)(2)(B)(v)
	Numerator: Number of CTE participants from underrepresented gender groups who participated in a program that leads to employment in nontraditional fields during the reporting year.
Denominator:  Number of CTE participants who participated in a program that leads to employment in nontraditional fields during the reporting year.

	
	B:
	L:

A:
	L:

A:

	5P2

Nontraditional 

Completion

113(b)(2)(B)(v)
	Numerator: Number of CTE concentrators from underrepresented gender groups who completed a program that leads to employment in nontraditional fields during the reporting year.
Denominator: Number of CTE concentrators who completed a program that leads to employment in nontraditional fields during the reporting year.


	
	B:
	L:

A:
	L:

A:


PART D:    STATE GOVERNANCE STRUCTURE

[image: image2.emf]Governor

Indiana Workforce

Development

Indiana Department of Education/

State Board of Education
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State Governance Structure


PART E:   CERTIFICATIONS AND ASSURANCES
Edgar Certifications


(a)
The plan is submitted by the State agency that is eligible to submit the plan.  [34 CFR 76.104(a)(1)]  

(a) The State agency has authority under State law to perform the functions of the State under the program.  [34 CFR 76.104(a)(2)] 

(b) The State legally may carry out each provision of the plan.  [34 CFR 76.104(a)(3)] 

(c) All provisions of the plan are consistent with State law.  [34 CFR 76.104(a)(4)] 

(d) A State officer, specified by title in the certification, has authority under State law to receive, hold, and disburse Federal funds made available under the plan.  [34 CFR 76.104(a)(5)

(e) The State officer who submits the plan, specified by title in the certification, has authority to submit the plan.  [34 CFR 76.104(a)(6)]

(f) The agency that submits the plan has adopted or otherwise formally approved the plan.  [34 CFR 76.104(a)(7)]

(g) The plan is the basis for State operation and administration of the program.  [34 CFR 76.104(a)(8)]

Signature






Date

CERTIFICATION REGARDING LOBBYING

Applicants must review the requirements for certification regarding lobbying included in the regulations cited below before completing this form.  Applicants must sign this form to comply with the certification requirements under 34 CFR Part 82, "New Restrictions on Lobbying."  This certification is a material representation of fact upon which the Department of Education relies when it makes a grant or enters into a cooperative agreement.


As required by Section 1352, Title 31 of the U.S. Code, and implemented at 34 CFR Part 82, for persons entering into a Federal contract, grant or cooperative agreement over $100,000, as defined at 34 CFR Part 82, Sections 82.105 and 82.110, the applicant certifies that:

(a) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with the making of any Federal grant, the entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any Federal grant or cooperative agreement;

(b) If any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal grant or cooperative agreement, the undersigned shall complete and submit Standard Form - LLL, "Disclosure Form to Report Lobbying," in accordance with its instructions;

(c) The undersigned shall require that the language of this certification be included in the award documents for all subawards at all tiers (including subgrants and contracts under grants and cooperative agreements) and that all subrecipients shall certify and disclose accordingly.

As the duly authorized representative of the applicant, I hereby certify that the applicant will comply with the above certification.

	NAME OF APPLICANT                                                     PR/AWARD NUMBER AND / OR PROJECT NAME



	PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE



	SIGNATURE                                                                                             DATE




ED 80-0013










06/04        
Approved by OMB

0348-0046

Disclosure of Lobbying Activities

Complete this form to disclose lobbying activities pursuant to 31 U.S.C. 1352

(See reverse for public burden disclosure)

	1. Type of Federal Action:

             a. contract

 ____    b. grant

             c. cooperative agreement

             d. loan

             e. loan guarantee

             f. loan insurance        
	2. Status of Federal Action:

                a. bid/offer/application

  _____    b. initial award

                c. post-award     
	3. Report Type:

              a. initial filing

 _____   b. material change

For material change only:

Year _______ quarter _______

Date of last report___________
   

	4. Name and Address of Reporting Entity:

   ____ Prime        _____ Subawardee

                                  Tier______, if  Known:                              

        Congressional District, if known:  
	5. If Reporting Entity in No. 4 is Subawardee, Enter Name and Address of Prime:  
        Congressional District, if known:  

	6. Federal Department/Agency:  


	7.  Federal Program Name/Description:   

CFDA Number, if applicable: __________________

	7. Federal Action Number, if known:


	9.  Award Amount, if known:    

$  

	10.  a. Name and Address of Lobbying Registrant
    (if individual, last name, first name, MI):  


	b.  Individuals Performing Services (including address if different from No. 10a)

    (last name, first name, MI):  



	11.  Information requested through this form is authorized by title 31 U.S.C. section 1352.  This disclosure of lobbying activities is a material representation of fact upon which reliance was placed by the tier above when this transaction was made or entered into. This disclosure is required pursuant to 31 U.S.C. 1352. This information will be reported to the Congress semi-annually and will be available for public inspection. Any person who fails to file the required disclosure shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.
	Signature: __________________________________

Print Name: _____

Title: _____

Telephone No.: ____________ Date: _______

	Federal Use Only
	Authorized for Local Reproduction

Standard Form - LLL (Rev. 7-97)


INSTRUCTIONS FOR COMPLETION OF SF-LLL, DISCLOSURE OF LOBBYING ACTIVITIES

This disclosure form shall be completed by the reporting entity, whether subawardee or prime Federal recipient, at the initiation or receipt of a covered Federal action, or a material change to a previous filing, pursuant to title 31 U.S.C. section 1352.  The filing of a form is required for each payment or agreement to make payment to any lobbying entity for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with a covered Federal action.  Complete all items that apply for both the initial filing and material change report.  Refer to the implementing guidance published by the Office of Management and Budget for additional information.

1.
Identify the type of covered Federal action for which lobbying activity is and/or has been secured to influence the outcome of a covered Federal action.

2.
Identify the status of the covered Federal action.

3.
Identify the appropriate classification of this report.  If this is a followup report caused by a material change to the information previously reported, enter the year and quarter in which the change occurred.  Enter the date of the last previously submitted report by this reporting entity for this covered Federal action.

4.
Enter the full name, address, city, State and zip code of the reporting entity.  Include Congressional District, if known.  Check the appropriate classification of the reporting entity that designates if it is, or expects to be, a prime or subaward recipient.  Identify the tier of the subawardee, e.g., the first subawardee of the prime is the 1st tier.  Subawards include but are not limited to subcontracts, subgrants and contract awards under grants.

5.
If the organization filing the report in item 4 checks “Subawardee,” then enter the full name, address, city, State and zip code of the prime Federal recipient.  Include Congressional District, if known.

6.
Enter the name of the federal agency making the award or loan commitment.  Include at least one organizational level below agency name, if known.  For example, Department of Transportation, United States Coast Guard.

7.
Enter the Federal program name or description for the covered Federal action (item 1).  If known, enter the full Catalog of Federal Domestic Assistance (CFDA) number for grants, cooperative agreements, loans, and loan commitments.

8.
Enter the most appropriate Federal identifying number available for the Federal action identified in item 1 (e.g., Request for Proposal (RFP) number; Invitations for Bid (IFB) number; grant announcement number; the contract, grant, or loan award number; the application/proposal control number assigned by the Federal agency).  Included prefixes, e.g., “RFP-DE-90-001.”

9.
For a covered Federal action where there has been an award or loan commitment by the Federal agency, enter the Federal amount of the award/loan commitment for the prime entity identified in item 4 or 5.

10.
(a) Enter the full name, address, city, State and zip code of the lobbying registrant under the Lobbying Disclosure Act of 1995 engaged by the reporting entity identified in item 4 to influence the covered Federal action.

(b) Enter the full names of the individual(s) performing services, and include full address if different from 10(a).  Enter Last Name, First Name, and Middle Initial (MI).

11.
The certifying official shall sign and date the form, print his/her name, title, and telephone number.


According to the Paperwork Reduction Act, as amended, no persons are required to respond to a collection of information unless it displays a valid OMB control Number.  The valid OMB control number for this information collection is OMB No. 0348-0046.  Public reporting burden for this collection of information is estimated to average 10 minutes per response, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information.  Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-0046), Washington, DC 20503
OMB Approval No. 0348-0040

ASSURANCES - NON-CONSTRUCTION PROGRAMS

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information.  Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET.  SEND IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY.

Note:
Certain of these assurances may not be applicable to your project or program. If you have questions, please contact the awarding agency. Further, certain Federal awarding agencies may require applicants to certify to additional assurances. If such is the case, you will be notified.

As the duly authorized representative of the applicant I certify that the applicant:

1.
Has the legal authority to apply for Federal assistance, and the institutional, managerial and financial capability (including funds sufficient to pay the non-Federal share of project cost) to ensure proper planning, management, and completion of the project described in this application.

2.
Will give the awarding agency, the Comptroller General of the United States, and if appropriate, the State, through any authorized representative, access to and the right to examine all records, books, papers, or documents related to the award; and will establish a proper accounting system in accordance with generally accepted accounting standards or agency directives.

3.
Will establish safeguards to prohibit employees from using their positions for a purpose that constitutes or presents the appearance of personal or organizational conflict of interest, or personal gain.

4.
Will initiate and complete the work within the applicable time frame after receipt of approval of the awarding agency.

5.
Will comply with the Intergovernmental Personnel Act of 1970 (42 U.S.C. 4728-4763) relating to prescribed standards for merit systems for programs funded under one of the 19 statutes or regulations specified in Appendix A of OPM's Standards for a Merit System of Personnel Administration (5 C.F.R. 900, Subpart F).

6.
Will comply with all Federal statutes relating to nondiscrimination. These include but are not limited to: (a) Title VI of the Civil Rights Act of 1964 (P.L. 88-352) which prohibits discrimination on the basis of race, color or national origin; (b) Title IX of the Education Amendments of 1972, as amended (20 U.S.C. 1681-1683, and 1685-1686), which prohibits discrimination on the basis of sex; (c) Section 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. 794), which prohibits discrimination on the basis of handicaps; (d) the Age Discrimination Act of 1975, as amended (42 U.S.C.  6101-6107), which prohibits discrimination on the basis of age; (e) the Drug Abuse Office and Treatment Act of 1972 (P.L. 92-255), as amended, relating to nondiscrimination on the basis of drug abuse; (f) the Comprehensive Alcohol Abuse and Alcoholism Prevention, Treatment and Rehabilitation Act of 1970 (P.L. 91-616), as amended, relating to nondiscrimination on the basis of alcohol abuse or alcoholism; (g)  523 and 527 of the Public Health Service Act of 1912 (42 U.S.C.  290 dd-3 and 290 ee 3), as amended, relating to confidentiality of alcohol and drug abuse patient records; (h) Title VIII of the Civil Rights Act of 1968 (42 U.S.C.  3601 et seq.), as amended, relating to nondiscrimination in the sale, rental or financing of housing; (i) any other nondiscrimination provisions in the specific statute(s) under which application for Federal assistance is being made; and (j) the requirements of any other nondiscrimination statute(s) which may apply to the application.

7.
Will comply, or has already complied, with the requirements of Titles II and III of the uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970 (P.L. 91-646) which provide for fair and equitable treatment of persons displaced or whose property is acquired as a result of Federal or federally assisted programs. These requirements apply to all interests in real property acquired for project purposes regardless of Federal participation in purchases.

8.
Will comply, as applicable, with the provisions of the Hatch Act (5 U.S.C. 1501-1508 and 7324-7328) which limit the political activities of employees whose principal employment activities are funded in whole or in part with Federal funds.

9.
Will comply, as applicable, with the provisions of the Davis-Bacon Act (40 U.S.C. 276a to 276a-7), the Copeland Act (40 U.S.C. 276c and 18 U.S.C. 874) and the Contract Work Hours and Safety Standards Act (40 U.S.C.  327-333), regarding labor standards for federally assisted construction subagreements.

10.
Will comply, if applicable, with flood insurance purchase requirements of Section 102(a) of the Flood Disaster Protection Act of 1973 (P.L. 93-234) which requires recipients in a special flood hazard area to participate in the program and to purchase flood insurance if the total cost of insurable construction and acquisition is  $10,000 or more.

11.
Will comply with environmental standards which may be prescribed pursuant to the following: (a) institution of environmental quality control measures under the National Environmental Policy Act of 1969 (P.L. 91-190) and Executive Order (EO) 11514; (b) notification of violating facilities pursuant to EO 11738; (c) protection of wetlands pursuant to EO 11990; (d) evaluation of flood hazards in floodplains in accordance with EO 11988; (e) assurance of project consistency with the approved State management program developed under the Coastal Zone Management Act of 1972 (16 U.S.C. 1451 et seq.); (f) conformity of  Federal actions to State (Clear Air) Implementation Plans  under Section 176(c) of the Clear Air Act of 1955, as  amended (42 U.S.C. 7401 et seq.); (g) protection of  underground sources of drinking water under the Safe  Drinking Water Act of 1974, as amended, (P.L. 93-523); and  (h) protection of endangered species under the Endangered  Species Act of 1973, as amended, (P.L. 93-205).

12
Will comply with the Wild and Scenic Rivers Act of 1968  (16 U.S.C. 1721 et seq.) related to protecting components or potential components of the national wild and scenic rivers system.

13.
Will assist the awarding agency in assuring compliance with Section 106 of the National Historic Preservation Act of 1966, as amended (16 U.S.C. 470), EO 11593 (identification and protection of historic properties), and the Archaeological and Historic Preservation Act of 1974 (16 U.S.C. 469a-1 et seq.).

14.
Will comply with P.L. 93-348 regarding the protection of human subjects involved in research, development, and  related activities supported by this award of assistance. 

15.
Will comply with the Laboratory Animal Welfare Act of 1966 (P.L. 89-544, as amended, 7 U.S.C. 2131 et seq.) pertaining to the care, handling, and treatment of warm blooded animals held for research, teaching, or other activities supported by this award of assistance.

16.
Will comply with the Lead-Based Paint Poisoning Prevention Act (42 U.S.C. 4801 et seq.) which prohibits the use of lead- based paint in construction or rehabilitation of residence structures.

17.
Will cause to be performed the required financial and compliance audits in accordance with the Single Audit Act Amendments of 1996 and OMB Circular No. A-133, Audits of States, Local Governments, and Non-Profit Organizations.
18.
Will comply with all applicable requirements of all other Federal laws, executive orders, regulations and policies governing this program
	SIGNATURE OF AUTHORIZED CERTIFYING OFFICIAL

 
	TITLE

	APPLICANT ORGANIZATION


	DATE SUBMITTED



Standard Form 424B (Rev. 7-97) Back
FY 2008 Career and technical Education Programs STATEMENT OF ASSURANCES


THE ELIGIBLE RECIPIENT ASSURES:
1. Programs, services, and activities included under this agreement will be operated in accordance with the Carl D. Perkins Career and Technical Act of 2006 (Perkins IV), or any subsequent applicable acts.

2. Funds will be used to support programs of such size, scope, and quality to bring about improvement in the quality of career and technical education programs as identified in Section 134 (b)(6) and Section 135 (b) (8) of Perkins IV and to support the objectives included in the Local Education Agency’s (LEA) Transition Plan.
3. No funds received under the Perkins Act will be used to require any secondary school student to choose or pursue a specific career path or major or to mandate that any individual participate in an education program, including a career and technical education program, that requires the attainment of a federally funded skill level, standard, or certificate of mastery as specified in Section 314 of Perkins IV.

4. Each public announcement, bulletin, catalog, and all application forms will contain notice to publicly attest that the institution does not discriminate on the basis of sex, race, color, national origin, or disability.  An annual public announcement is made in reference to publicizing the programs of Career and Technical education and the announcement is made understandable to all communities within the area to be served.  Federal law prohibits discrimination on the basis of race, color, or national origin in educational programs or activities receiving federal financial assistance. (Title VI, Civil Rights Act of 1964) (Title IX Education Amendments of 1972) (Section 504 Rehabilitation Act of 1973) www.ed.gov/print/about/offices/list/ocr/docs/nondisc.html.

5. The applicant assures that no funds expended under the Carl D. Perkins Career and Technical Education Act of 2006 will be used to acquire equipment (including computer software) in any instance in which such acquisition results in a direct financial benefit to any organization representing the interest of the purchasing entity, its employees, or any affiliate of such an organization.  Personnel authorized to purchase equipment shall be advised of this requirement.

6. The applicant assures that such fiscal control and fund accounting procedures as may be necessary to ensure proper disbursement of and accounting for career and technical education funds will be provided.  Expenditures must be in compliance with standard accounting procedures established by the Indiana State board of Accounting.

7. Federal Career and Technical Education funds made available will be used to supplement and to the extent practical, increase the amount of local/state funds for career and technical education, and in no case, to supplant such local/state funds as specified in Section 311 of Perkins IV.

8. Local recipients will review career and technical education programs, and identify and adopt strategies to overcome barriers that result in lowering rates of access to, or lowering success in the programs, for special populations; will provide programs that are designed to enable the special populations to meet the State-adjusted levels of performance; and will not discriminate against individuals who are members of the special populations on the basis of their status as members of the special populations as identified in Section 134(b)(8)(A)(B) and (9) of Perkins IV and to support the objectives as included in the LEA’s Transition Plan.

9. The projected programs, services, and activities identified in the Local Plan/Application for Career and Technical Education were planned in consultation with representatives of the educational and training agencies available in the area to be served; and with the participation of members of business and industry, labor organizations, representatives of special populations, parents, students, teachers, and other interested individuals as specified in Section 134(b)(3) of Perkins IV as indicated in the local education agency’s Transition Plan.

10. The Local Plan/Application for Career and Technical Education, upon approval, constitutes an agreement to operate, maintain, and fund the programs and services as identified herein.

11. Appropriate facilities and qualified personnel will be provided for the programs, services, and activities proposed in this Local Plan for Career and Technical Education.

12. Annual program reports and such other reports as may be required will be submitted to the Department of Education.
13. Each system will annually evaluate progress toward meeting or exceeding each of the core indicators at the USDOE-approved benchmark, develop and implement strategies and participate in program reviews as specified in Section 134(b)(7) of Perkins IV as indicated in the LEA’s Transition Plan.

14. Evaluation and accountability provisions for local plans will be carried out in accordance with Section 134(b)(2) and (7) and Section 135(b)(6).

15. Federal funds will be made available subject to final Grant Award and instructions from the United States Department of Education (USDOE).  

16. This one-year application for funding is based on the objectives of the Transition Plan for Career and Technical Education as submitted by the local school system.

-------------------------------------------------------------------------------------------------------------------


Signature____________________________________________Date_____________________
PART F:

LOCAL PLAN APPLICATIONS
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�   	The eligible agency must provide non-Federal funds for State administration of its Title I grant in an amount not less than the amount it provided in the preceding year.  
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Introduction


This guide was developed to assist area vocational districts in preparing a one-year transition local plan application under the newly authorized Carl D. Perkins Career and Technical Education Improvement Act of 2006. The Act requires each eligible recipient to prepare and submit to the Indiana Department of Education a one-year transition local plan application for Fiscal Year (FY) 2008 which operates from July 1, 2007 – June 30, 2008. The one-year local transition plan is due June 29, 2007.


The application is based on the requirements in the Act and a renewed vision of career and technical education (CTE) programs for Indiana. We envision that all students will achieve challenging academic and technical standards and be prepared for high-skill, high-wage, or high-demand occupations in current or emerging professions. 

The Act provides an increased focus on the academic achievement of career and technical education


students, improves State and local accountability, and strengthens the connections between secondary and postsecondary education.


To complete this application, focus should be given to three primary areas which are each a required element for the Local plan narrative:


􀂃 
Programs of Study;




􀂃

School Management & Strategy Discussion Questions;

􀂃 
Perkins Career & Technical Education Activities;


The format for your submission for each of the required elements will be in narrative and/or chart form. Because this submission is for the 2007-2008 transition year, you may respond with your planning process for implementation. Each of the items included in your planning, with some additions, will be expected to be significantly developed or implemented for 2008-2009 and described in your June 2008, 5-year implementation plan.


Grant funds must be spent for local programs in compliance with the Perkins Act, state plan, state rules, and local plan guidelines which require that funds must be spent on required activities before funds may be spent on permissive activities.  

As allowed under the Carl D. Perkins Act of 2006, Indiana will use the transition year of 2007-2008 to create a comprehensive State Plan for career and technical education. 

Shall any questions regarding this local plan application arise, please feel free to contact myself of the staff of the Career & Technical Education section.  


We look forward to receiving all applications and partnering with CTE stakeholders in Indiana to deliver on the federal and state vision for CTE.  

Michael R. Young

State Director

Career and Technical Education

Indiana Department of Workforce Development

SECTION I:
TENTATIVE TIMELINE


The timeline for submission of new local transition plans and issuance of grant awards for the first fiscal year (July 1, 2007 – June 30, 2008) is provided below.


		Tentative Timeline

		Action



		May 7, 2007




		State  issues Carl D. Perkins Career and Technical Education Act of 2006 Local Plan Application





		May 10, 2007


May 25, 2007


June 11-13, 2007


June 21, 2007

		TECHNICAL ASSISTANCE

all activities are optional, all times are Indianapolis

Local application introduction presentation 

11 AM, Ben Davis HS, Indianapolis 

Conference call – Q&A session #1

Odd numbered districts:   10:30am – 11:30am        317-233-4556

Even numbered districts:   1:30pm –   2:30pm        317-233-4743

IAAVD Summer Workshop – Q&A # 2 and update

Conference call – Q&A session # 3

Even numbered districts:   9:00am – 10:00am        317-233-4556


Odd numbered districts:   1:30pm –   2:30pm        317-233-9088






		June 29, 2007

		Districts submit applications for review





		June 29, 2007 – August 10, 2007

		State reviews local applications, including budgets, and reaches agreement with eligible recipients






		August 10, 2007

		DWD submits local applications to Commission for approval





		(Tentative)

January 1, 2008

		State issues the Carl D. Perkins Career and Technical Education Act of 2006: Local Plan Application for the Submission of Local 5-year Perkins IV Plans







            


             

SECTION II:
PROGRAMS OF STUDY

The term Programs of Study is new for CTE within Perkins IV legislation.  However, the concept is not new as it has been derived from and is similar to the structure of Tech Prep, Career Clusters, Career Pathways, etc.  Perkins IV requires that each local eligible recipient have in place at least one (1) program of study by the end of the first implementation year, which is the end of the 2008-2009 school year.  

In order to reach that goal, we first have to understand our current status in regards to Programs of Study.  Once we know our current status we can then devise strategies to ensure that every local recipient is in compliance and is on the path to offering multiple Programs of Study.

The Programs of Study section of this local plan application is effectively only a survey of the CTE program sequences currently offered in your district and how they compare to the requirements of a program of study.  

Each district shall use the following spreadsheet to list all of its unique sequences of courses (also known as program areas) and then rate each sequence (program area) on the characteristics of a Program of Study.  It is expected that most current program areas will NOT meet the definition of a Program of Study.  Hence the need to survey and understand needs so the state can develop technical assistance.  

To assist, below is a definition of a Program of Study as well as some ideas on how to rate your currently existing sequences.  Please feel free to contact the Department of Workforce Development shall you have any questions.  

A Career and Technical Program of Study is a CTE program area that:

· incorporates secondary and postsecondary education elements;

· Meaning that representatives from both groups interact with each other on a regular basis and collaborate on all facets of the program.  This is typically accomplished via an active program advisory committee but can be accomplished independent of such a committee.  Extensive interaction levels, at least during creation of the program of study, are encouraged.  

· includes challenging academic and CTE content;

· Meaning that state standards for academic content and state (where available) and/or industry based standards for CTE content are clearly defined and then are referenced within the program curriculum.  It is also advantageous that these standards are measured upon program completion.  

· has a coordinated, non-duplicative progression of CTE courses from secondary to post secondary;


· The progression of courses, or sequence, is locally selected and determined. 


· The progression should help a student explore and prepare for a specific career area or group of related occupations

· For the secondary level, this progression of courses must contain 

· courses in at least two different school years, 

· courses in at least two different levels of difficulty / competency in which the second course level of difficulty / competency is based off of the first course,  but may also contain courses at earlier levels of difficulty / competency, 

· at least two CTE courses, 

· courses which result in the student receiving at least six CTE Secondary credits, using the Indiana definition of a credit (i.e. program of study participants will become CTE concentrators).  

· For the post secondary level, which can mean apprenticeship training, this progression must contain one of the following:


· At least 12 academic or CTE credits in a single program area sequence that is comprised of 12 or more academic or CTE credits and terminates in the award of an industry recognized certification or credential, or in the award of a associates or bachelors degree.  

· A short term CTE program sequence (CTE credits only) of less than 12 credit units that terminates in the award of an industry recognized certification or credential, or in the award of a degree.  This definition would include apprenticeships because of its conclusion in an industry recognized credential.


· The total progression of the program must combine the secondary level with the post secondary level, traditionally known as a 2 + 2 arrangement.   However, the progression does not have to be limited to two years within post secondary and instead can include a progression of four (4) years.  Also, a program progression may conclude entry into an apprenticeship program (i.e. apprenticeships are considered “post secondary”).    

· The progression must be non-duplicative, meaning the “bridge” courses (last course at secondary level and first course taught at the post secondary level) do not repeat material.  The existence of a non-duplicative progression is known based on curriculum alignment between the secondary district and a post secondary partner.  This alignment will only be known via review of curriculum at both levels.  


· NOTE: An individual course can be included within multiple Programs of Study (applicable to both secondary and post secondary courses).  


· may include an opportunity for secondary students to participate in dual enrollment courses or somehow acquire postsecondary credits while in high school;


· Meaning that a secondary student must have a transcript showing completed course credit.  Please reference the Indiana Commission for Higher Education’s Policy on Dual Credit Courses (issued November 2005), basic condition #2 for clarification.  Most of our current dual credit arrangements do not meet this definition as it is above and beyond the dual credit agreements which require that the student enroll at the participating institution in order to receive credit.  


· While this is an optional requirement it is strongly encouraged.  


· leads to an industry-recognized credential or certificate at the postsecondary level, or an associate or baccalaureate degree;


· Meaning that the sequences of courses must be structured such that if completed by a student, that student will leave the program with an industry recognized credential or certificate, will leave the program with an associate or bachelor degree, or both.  


· Note, a career development certificate, by itself, does not meet this definition


· includes a technical assessment, end of course assessment, or third party assessment at the end of the program (within secondary and within post secondary).  This assessment must be based upon recognized industry and national standards and it must be shown to be valid and reliable;

· Meaning 1) an assessment must be offered at the conclusion of the program (or at the end of each course within the program of study)

· Meaning 2) the  assessment must be referenced to industry based or nationally recognized standards or proficiencies

· Meaning 3) that the assessment is proven to be valid and reliable which is generally accomplished by the use of a third party assessment.  

· The guideline for an end of program assessment (#1) can be accomplished via the offering of end of course assessments for each course that is part of the sequence (within secondary and within post secondary) for that program.  We expect this to be the most common method of meeting the requirement as there are few assessments which test technical ability over the content of multiple courses.  


· The state will be spending the transition year putting together more guidance and technical assistance in regards to technical skill assessments.  We hope to create a list of commonly used assessments and we hope to also offer a range of assessment alternatives to meet #3 of this guideline.

· Examples of assessments which meet this definition include, but are not limited to the following:  NOCTI assessments, state or national licensure exams, VTECS, Project Lead the Way (PLTW), Cisco Systems, CIAC Certification Assessments, American National Standards Institute (ANSI) Accreditation Certifications, ASE NATEF, American Welding Society (AWS) Certification, A+ Certification, Microsoft User certifications, CompTia, C++, Java,  and Network+.

· Assessments that do NOT meet this definition currently include, but are not limited to, post secondary entrance exams, Work Keys, and instructor created final exams. 

· It is logical that the assessment mechanism evaluate the standards outlined within the challenging content guideline described above.


· The state recognizes that this requirement is difficult and will not currently be met by many programs.  


· preferably leads to a current or emerging occupation which is high wage and in high demand (at least within the local region) and/or is associated with steM discipline areas.  

· steM is defined as Science, Technology, Engineering, and Mathematics


· This is an optional requirement and is defined by the state, however it is strongly encouraged.  Districts are encouraged to develop these programs of study first.  


Section II Cont’d.:
Career and Technical Education Programs Offered in the Local Districts


To assist in completion of the following spreadsheet, listed below are the questions to answer when rating a current program offering for qualification as a program of study.  


On the spreadsheet a district should list all the CTE Program sequences offered within the district.  Then use the spreadsheet and this list of questions to evaluate each program sequence.  


		Question 1-A

		(Y / N)

		Does the secondary and post secondary staff have a working relationship?  



		Question 1-B

		(Y / N)

		Do the secondary and post secondary program representatives collaborate and review each other's curriculum and standards at least annually?



		Question 2-A

		(Y / N)

		Are state academic standards (English, Math, Language arts) referenced in and influencing program curriculum?



		Question 2-B

		(S, I, B, N)

		What set of CTE standards are utilized in the program (State, Industry, Both, None)?



		Question 2-C

		(Y / N)

		Are the CTE standards referenced in and influencing program curriculum?



		Question 3-A

		(Y / N)

		Does the program Contain a sequence of courses which connect Secondary with at least one Post Secondary partner?



		Question 3-B

		(Y / N)

		Does the secondary portion of the sequence include the following: a) at least two CTE courses, b) courses in at least two school years, c) courses for at least two distinct levels of mastery, and d) results in at least 6 CTE credits?



		Question 3-C

		(Y / N)

		Doest the post secondary or apprenticeship portion of the sequence contain either:



		 

		 

		At least 12 academic or CTE credits in a single program which concludes with an industry credential or degree OR less than 12 CTE credits in a single program which concludes with an industry credential or degree?  



		Question 3-D

		(Y / N)

		Is the program sequence non-duplicative from secondary to post secondary? (cannot answer this question “Y” if answer to question 3-E is “N”)



		Question 3-E

		(Y / N)

		Has the content of "bridge" courses (the last secondary and first post-secondary courses) been reviewed by both partners?



		Question 4  

		(Y / N)

		Does the program offer the opportunity for secondary students to obtain a  transcript of college credit while in HS?



		Question 5-A

		(Y / N)

		Does the program lead to an industry recognized credential or certification?



		Question 5-B

		(Y / N)

		Does the program lead to an associates or bachelors degree?



		Question 6-A

		(Y / N)

		Are there technical assessments offered at the end of the program, or at the end of each course in the program?



		Question 6-B

		(Y / N)

		Are the technical assessments which are offered referenced to state, industry, or nationally recognized standards?



		Question 6-C

		(Y / N)

		Have the technical assessments been developed by a third party?



		Question 7-A

		(Y / N)

		Does the program lead to an occupation which is High Wage and in High Demand?



		Question 7-B

		(Y / N)

		Does the program lead to an occupation within a steM discipline?  





Note: Please add lines to the spreadsheet as necessary until all of the district’s program sequences are listed.

Section II Cont’d.:
Career and Technical Education Programs Offered in the Local Districts
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SECTION III:
SCHOOL MANAGEMENT & STRATEGY DISCUSSION QUESTIONS

PART A (1-2):  
LOCAL INVOLVEMENT IN PLAN DEVELOPMENT

PART B (1-4+):  
COMPREHENSIVE PROFESSIONAL DEVELOPMENT PROGRAM FOR CAREER AND TECHNICAL EDUCATION

PART C (1-3):  
SPECIAL POPULATIONS ACTIVITES

PART D:  

CAREER GUIDANCE AND ACADEMIC COUNSELING

PART E:  

CURRENT AND EMERGING OCCUPATIONS

PART F:  

DUAL CREDIT AGREEMENTS

PART G:  

INNOVATIVE PROGRAMS

PART H:  

TEACHER RECRUITMENT AND RETENTION


PART I:  

PROCESS USED TO EVALUATE AND CONTINUOUSLY IMPROVE PERFORMANCE


*** Please note:  each part incorporates the use of a text box for ease in answering.  All of these text boxes can be increased or decreased in size to accommodate answers of any length.  Please do not let the size of the response area dictate the length of your answer.  There is not a minimum or maximum length to the local plan application.  


PART A:
LOCAL INVOLVEMENT IN PLAN DEVELOPMENT

1.
Does your district have a district wide advisory council? If yes, please provide the following:

District Wide Career and Technical Education Advisory Council 

		Indicate the Total Number of Advisory Council Members

		Indicate the Number of Advisory Council Male Members

		Indicate the Number of Advisory Council Female Members

		Indicate the Number of Advisory Council Minority Members

		Indicate the Number of Advisory Council members representing students with


Disabilities



		

		

		

		

		





On what date was the last Council meeting? ______________________________________  

When do you plan to meet again? ______________________________________________

Program Advisory Councils



Do you have program advisory councils for each of your programs? ___________________


If no, from which programs are councils missing and what are the future plans for creating such a council?


_______________________________________________________________


Do you have representatives of business and industry on your advisory council?__________


If yes, how many? _____ If no, is there a plan to add representatives of business and industry?


________________________________________________________________


________________________________________________________________


2.
Plan to involve locals in the Local Five-Year Plan Development

Describe how you plan to involve locals, such as parents, students, and other interested individuals in the developing the local Five-Year Plan.  This should very likely include involvement from district advisory committees and program advisory committees, but what other groups will be included in your process?  

		





PART B:
COMPREHENSIVE PROFESSIONAL DEVELOPMENT PROGRAM



FOR CAREER AND TECHNICAL EDUCATION

Describe your school-wide professional development activities planned for 2008 and indicate below which of the groups the activity applies to. An activity can apply to more than one group (check all that apply). A professional development activity must be of high quality, intensive and classroom-focused in order to have a positive and lasting impact on classroom instruction and the teacher’s performance in the classroom.  (You may copy this section for use with additional activities.)


1.
Activity Name _____________________________________________________________
(please check all that apply)

 FORMCHECKBOX 
 CTE teachers    FORMCHECKBOX 
 Counselors    FORMCHECKBOX 
 School Administration Staff    FORMCHECKBOX 
 Academic Teacher

		





2.
Activity Name ____________________________________________________________



(please check all that apply)


 FORMCHECKBOX 
 CTE teachers    FORMCHECKBOX 
 Counselors    FORMCHECKBOX 
 School Administration Staff    FORMCHECKBOX 
 Academic Teacher


		





3.
Activity Name ____________________________________________________________



(please check all that apply)


 FORMCHECKBOX 
 CTE teachers    FORMCHECKBOX 
 Counselors    FORMCHECKBOX 
 School Administration Staff    FORMCHECKBOX 
 Academic Teacher


		





4.
Activity Name __________________________________________________________



(please check all that apply)


 FORMCHECKBOX 
 CTE teachers    FORMCHECKBOX 
 Counselors    FORMCHECKBOX 
 School Administration Staff    FORMCHECKBOX 
 Academic Teacher


		





PART C:
SPECIAL POPULATIONS ACTIVITIES

Definitions for special populations can be found in SECTION V: REFERENCE DOCUMENTS. 

1. What activities are being done or will be done to ensure that students in special populations groups (consistent with the student’s IEPs, when applicable) will be prepared to graduate from secondary school with a diploma at the same rate as CTE students and other students.  What activities do you plan to have in place at the beginning of the five-year plan?

		





2. Describe the activities that you are doing or plan to do to ensure that students in special populations groups will be prepared both academically and technically for opportunities in postsecondary education and entry into a high-skill or high-wage occupation.  If no activity exists, what are your plans to develop activities? 


		





3. What activities are being done or will be done to attract special populations, including nontraditional students into CTE programs?

		






PART D:
CAREER GUIDANCE AND ACADEMIC COUNSELING


How will career guidance and academic counseling be provided to help link Career and Technical Education students to future education and training opportunities?


		






PART E:
CURRENT AND EMERGING OCCUPATIONS


What steps have you taken to be sure that your program offerings relate to occupations that are current or emerging in your region?  This can best be answered by explaining the processes or information used to understand the needs of your local economy, if any.  Then discuss how this knowledge of your economy influences your district’s CTE program development or operations.  Also, how are students exposed to, or information distributed about, the occupational needs of the local, state, or national economy?

		






PART F:
DUAL CREDIT AGREEMENTS


List the institutions, program areas, and quantity of students participating in formal transcripted dual credit or dual credit agreements that were in place during FY06.  We do not need to see documentation of each agreement, just the list of agreements in place.  Also, what are your plans to grow the opportunities for dual credit and expand the impact / utilization of those opportunities?  

		






PART G:
INNOVATIVE PROGRAMS

How has the district advanced, or what are the district’s plans to advance, the concept of STEM + Entrepreneurship within CTE programs.  This question should be taken broadly and if no specific activities are occurring, please discuss what assistance is needed in order to advance the concept of STEM + Entrepreneurship within the district.  


		






PART H:
TEACHER RECRUITMENT AND RETENTION



In anticipation of the impending retirement of our baby boomers, what plans have you made to improve recruitment and retention of career and technical education teachers?  If no plans are currently in place, what is your strategy to address this issue?  

		





PART I:
PROCESS USED TO EVALUATE AND CONTINUOUSLY IMPROVE PERFORMANCE

In the text block below, list the steps you have in place, or plan to implement, to evaluate performance and improve performance.  Performance can be described as Perkins indicators, student achievement indicators, enrollment growth, or other locally defined indicators of success.  We hope to see if, what, and how data is being utilized within your process.

		






SECTION IV:  

PERKINS CTE ACTIVITIES

In this section please cover all activities that are funded by your Perkins formula allocation.  An activity basically asks “What are you doing with the Perkins funds”.  

· Describe the CTE activity funded by Perkins and why it is being done.

· Complete each section for each activity:

· Type of Expense: Please provide ESTIMATES of how this activity is split amongst the various provided general types of expense.  

· Program Offering(s): List the Program offering(s) which will be influenced by the district’s activity.  If an activity is for the benefit of all programs, please just state “all programs”.  These programs should align with the programs listed within the matrix under the Programs of Study section. 

· Perkins Usage Category: Check box the Perkins Usage Category addressed by the activity.  For your reference we have provided the listing of all Perkins Usage Categories within Section V (Reference Documents).     

· Priority Area: Check box which, if any, state priority area is most directly impacted by the activity.  The priority areas include:


· Academic Integration:  Activities which promote continuous improvement in academic achievement.  This may include, but is not limited to, staff salaries of academic teachers for the offering of full or partial academic courses, staff salaries of academic teachers for assistance in developing academic content for CTE courses, professional development for academic or CTE teachers to improve the academic integration of CTE courses, software or technology to improve the capability of the district to offer academic content, materials / supplies / or equipment to support any of these initiatives.  This is only a partial list and the state expects that many variations of the above descriptions can be considered academic integration.  However, activities developed for the singular purpose of ISTEP remediation would be included in the “other” category.  

· Improve Quality of Technical curriculum:  Any and all activities which promote continuous improvement of technical skill attainment.  The emphasis on this priority is to convert currently existing programs into Programs of Study as defined by Perkins and for which a specific definition is provided within Section II of this local plan application.  Therefore activities in this area should truly be an upgrade over the content currently utilized in the program.  If you are replacing equipment, changing content of a program, or providing professional development in the program with the intent that the new items will “make the program better”, then select this activity.  If the new items are being purchased only to replace unsatisfactory current items, then select the “other” activity.  

· Grow STEM + E: Activities which expand the potential for more students to enter occupations in STEM + E disciplines.  Examples include, but are not limited to, activities which support FIRST Robotics, Vex Robotics, Project Lead The Way, etc.  Other examples could include guidance activities to advise students about steM + E, or opportunities for students to experience steM + E in some manner.  

· Expand / Restructure Capacity:  Activities which will allow the district to offer more CTE classes or programs of the same design as currently utilized within the district, or activities which will allow the district to offer CTE classes to a wider audience of students via use of a different design than currently utilized within the district.  Common interpretations of this definition would be offering of more three hour courses or changing a current three hour CTE course to make it two hours in length.  This priority area is specifically aimed at efforts to resolve the common concern that CORE 40 and other various scheduling issues are making enrollment in CTE programs less attractive and more difficult for the general student.  This is a priority area since CTE needs to become more flexible in its offerings so that a larger audience of students will be able to participate.  

· Improve Services for Non-Traditional: Activities which are specifically designed to improve the AVD’s performance on the Perkins Performance Indicators for non-traditional.  These activities can include, but are not limited to, staff specifically dedicated to the issue, promotional activities for this set of students, the offering of specific services or programs designed to assist this set of students, and involvement of business and industry within non-traditional services.  

· Other: All activities not captured by the other categories.  Data collection is an example of a common activity that would fall in this area.  Activity to market CTE programs and recruit students to programs is another example of a common activity.  Activities which generally are only replacing worn out current program content with the exact same content, only newer, would also fall in this category.  It is expected that this will be one of the most commonly selected areas.  


· The Perkins legislation requires that funding be spent towards each Required Usage Category.  This funding may come from Perkins or it may come from other local or state sources.  If the CTE activities discussed in this section, meaning they were funded by Perkins, did not address every Required Usage Category, additional information will be needed.  At the end of this section please explain how you are addressing the remaining Perkins Required Usage Categories.

· Also complete the Total page by summarizing the dollar break-out of each type of expense.  Then re-list each activity and its total funding.  This total page should help you ensure that you have explained all activities which utilize the Perkins funds allocated to the district.  


· Optional:  If your district is expending local or state funds to specifically address any of the priority areas, we would appreciate hearing about it.  If you decide to supply this information please clearly state that the source of funds addressing the activity is not Perkins.  Thank you for your participation on this optional activity.  

Please copy this page as needed until all district activities funded by Perkins are explained.

Activity Name:
 









Total Perkins Funding Planned for Activity:    $_________________

Please complete this chart with Estimated Percentages.  


		Type of Expense


Salaries (w/Benefits)


Travel


Contractual Services


Equipment


Materials / Supplies


Other

		%




		Program Area Impacted (can just reply “all”)

1)


2)


3)


4)


5)


6)


7)


8)


9)


10)

		Pct.%




		Perkins Usage Categories                               


Required   Permissive


    FORMCHECKBOX 
 1         FORMCHECKBOX 
 1      FORMCHECKBOX 
 11


    FORMCHECKBOX 
 2         FORMCHECKBOX 
 2      FORMCHECKBOX 
 12 


    FORMCHECKBOX 
 3         FORMCHECKBOX 
 3      FORMCHECKBOX 
 13

    FORMCHECKBOX 
 4         FORMCHECKBOX 
 4      FORMCHECKBOX 
 14

    FORMCHECKBOX 
 5         FORMCHECKBOX 
 5      FORMCHECKBOX 
 15

    FORMCHECKBOX 
 6         FORMCHECKBOX 
 6      FORMCHECKBOX 
 16

    FORMCHECKBOX 
 7         FORMCHECKBOX 
 7      FORMCHECKBOX 
 17

    FORMCHECKBOX 
 8         FORMCHECKBOX 
 8      FORMCHECKBOX 
 18

    FORMCHECKBOX 
 9         FORMCHECKBOX 
 9      FORMCHECKBOX 
 19

                   FORMCHECKBOX 
 10    FORMCHECKBOX 
 20

		Priority Area Impacted 

(Select One)


1) Integrate Academics


     into CTE

2) Improve Quality of 


    Technical content


3) Grow STEM + E


4) Expand / Restructure


     Capacity


5) Improve services for


     Non-Traditional


6) Other

		 FORMCHECKBOX 
 1           

 FORMCHECKBOX 
 2           

 FORMCHECKBOX 
 3           

 FORMCHECKBOX 
 4           

 FORMCHECKBOX 
 5           

 FORMCHECKBOX 
 6        



		TOTAL

		100

		

		100

		

		

		





Activity Description:


SUMMARY BUDGET


Please summarize the dollar break-out of each type of expense related to the Perkins funded activities.  Then re-list each activity and its total funding.  This total page should help you ensure that you have explained all activities which utilize the Perkins funds allocated to the district.  


CATEGORIES






PERKINS FUNDS



1.
Personnel 


2.
Fringe Benefits


3.
Staff Travel


4.
Contractual Services 


5.
Equipment 


6.
Materials, Supplies, & Communication 


7.
Other, please specify


Total


ACTIVITY FUNDING REQUEST SUMMARY

List activities and the funding amount requested to support the activity.  There should be one version of the previous page completed for each of the district’s activities and then one line below for each of those pages.  Add lines as needed until all activity titles are listed.  

ACTIVITY




FUNDING REQUESTED

1.


2.


3.


4.


5.

6.


TOTAL AMOUNT REQUESTED 

$ _____________________

SECTION V:
REFERENCE DOCUMENTS

PART A:  
PERKINS USAGE CATEGORIES / REQUIRED AND PERMISSIVE ACTIVITIES 


PART B:  
SPECIAL POPULATIONS DEFINITIONS

PART A:
PERKINS USAGE CATEGORIES / REQUIRED AND PERMISSIVE ACTIVITIES 


Required Usage Categories

Perkins IV funds must be used for the following nine (9) activities:


(1) strengthen the academic and career and technical skills of students participating in career and technical education programs;

(2) link career and technical education at the secondary level and career and technical education at the postsecondary level;


(3) provide students with strong experience in and understanding of all aspects of an industry;


(4) develop, improve, or expand the use of technology in career and technical education;

(5) provide professional development programs that are consistent with the state plan to secondary and postsecondary teachers, faculty, administrators, and career guidance and academic counselors who are involved in integrated career and technical education programs;

(6) develop and implement evaluations of the career and technical education programs carried out with funds under this title, including an assessment of how the needs of special populations are being met;


(7) initiate, improve, expand, and modernize quality career and technical education programs, including relevant technology;


(8) provide services and activities that are of sufficient size, scope, and quality to be effective; and


(9) provide activities to prepare special populations, including single parents and displaced homemakers who are enrolled in career and technical education programs, for high


skill, high wage, or high demand occupations that will lead to self-sufficiency.


Permissive Usage Categories

Perkins IV funds may be used for the following twenty (20) activities:


(1) to involve parents, businesses, and labor organizations as appropriate, in the design, implementation, and evaluation of career and technical education programs authorized under this title;


(2) to provide career guidance and academic counseling for students participating in career and technical education programs.

(3) for local education and business (including small business) partnerships


(4) to provide programs for special populations; 

(5) to assist career and technical student organizations; 

(6) for mentoring and support services;


(7) for leasing, purchasing, upgrading or adapting equipment, including instructional aids;

(8) for teacher preparation programs that address the integration of academic and career and technical in business and industry;


(9) to develop and expand postsecondary program offerings at times and in formats that are accessible for students, including working students, including through the use of distance education;


(10) to develop initiatives that facilitate the transition of sub-baccalaureate career and technical education students into baccalaureate degree programs;

(11) to provide activities to support entrepreneurship education and training;


(12) for improving or developing new career and technical education courses; 

(13) to develop and support small, personalized career themed learning communities;


(14) to provide support for family and consumer sciences programs;


(15) to provide career and technical education programs for adults and school dropouts to complete the secondary school education, or upgrade the technical skills, of the adults and school dropouts;


(16) to provide assistance to individuals who have participated in services and activities under this Act in continuing their education or training or finding an appropriate job; 


(17) to support training and activities (such as mentoring and outreach) in non-traditional fields;


(18) to provide support for training programs in automotive technologies;

(19) to pool a portion of such funds with a portion of funds available to not less than 1 other eligible recipient for innovative initiatives; 

(20) to support other career and technical education activities that are consistent with the purpose of this Act.

PART B:
SPECIAL POPULATIONS DEFINITIONS


Special Populations - The special populations identified in Perkins IV are: 


Individual with a disability: The term ‘individual with a disability’ means an individual with any disability (as defined in section 3 of the Americans with Disabilities Act of 1990 (42 U.S.C. 12102)). 


Individual who is economically disadvantaged: The term “economically disadvantaged” means individuals from economically disadvantaged families, including foster children. The term is also applied to students enrolled in public two-year colleges and school districts who are the recipients of PELL grants. 


Individual with limited English proficiency: The term ‘individual with limited English proficiency’ means a secondary school student, an adult, or an out-of-school youth, who has limited ability in speaking, reading, writing, or understanding the English language, and— 


(A) whose native language is a language other than English; or 


(B) who lives in a family or community environment in which a language other than English is the dominant language. 


Individual preparing for nontraditional field: The term ‘individual preparing for nontraditional field’ means a student preparing for an occupation or field of work in a nontraditional field. The term ‘nontraditional field’ means occupations or field of work, including careers in computer science, technology, and other current and emerging high skill occupations, for which individuals from one gender comprise less than 25 percent of the individuals employed in each such occupation or field of work. 


(Note:
an individual preparing for a nontraditional field may be referred to as a student who is enrolled in a career and technical education program that would prepare her/him for a career that would be nontraditional for her/his gender.) 

Single parent: The term “single parent” means an unmarried parent including single pregnant women. 


Displaced homemaker: The term ‘displaced homemaker’ means an individual who— 


A)(i) has worked primarily without remuneration to care for a home and family, and for that reason has diminished marketable skills; 


(ii) has been dependent on the income of another family member but is no longer supported by that income; or 


(iii) is a parent whose youngest dependent child will become ineligible to receive assistance under part A of  title IV of the Social Security Act (42 U.S.C. 601 et seq.) not later than 2 years after the date on which the parent applies for assistance under such title; and 


(B) is unemployed or underemployed and is experiencing difficulty in obtaining or upgrading employment. 


SECTION VI:

ASSURANCES 

FY 2008 Career and technical Education Programs STATEMENT OF ASSURANCES



Please review, sign and submit paper document.

1. Programs, services, and activities included under this agreement will be operated in accordance with the Carl D. Perkins Career and Technical Act of 2006 (Perkins IV), or any subsequent applicable acts.


2. Funds will be used to support programs of such size, scope, and quality to bring about improvement in the quality of career and technical education programs as identified in Section 134 (b)(6) and Section 135 (b) (8) of Perkins IV and to support the objectives included in the Local Education Agency’s (LEA) Transition Plan.

3. No funds received under the Perkins Act will be used to require any secondary school student to choose or pursue a specific career path or major or to mandate that any individual participate in an education program, including a career and technical education program, that requires the attainment of a federally funded skill level, standard, or certificate of mastery as specified in Section 314 of Perkins IV.


4. Each public announcement, bulletin, catalog, and all application forms will contain notice to publicly attest that the institution does not discriminate on the basis of sex, race, color, national origin, or disability.  An annual public announcement is made in reference to publicizing the programs of Career and Technical education and the announcement is made understandable to all communities within the area to be served.  Federal law prohibits discrimination on the basis of race, color, or national origin in educational programs or activities receiving federal financial assistance. (Title VI, Civil Rights Act of 1964) (Title IX Education Amendments of 1972) (Section 504 Rehabilitation Act of 1973) www.ed.gov/print/about/offices/list/ocr/docs/nondisc.html.


5. The applicant assures that no funds expended under the Carl D. Perkins Career and Technical Education Act of 2006 will be used to acquire equipment (including computer software) in any instance in which such acquisition results in a direct financial benefit to any organization representing the interest of the purchasing entity, its employees, or any affiliate of such an organization.  Personnel authorized to purchase equipment shall be advised of this requirement.


6. The applicant assures that such fiscal control and fund accounting procedures as may be necessary to ensure proper disbursement of and accounting for career and technical education funds will be provided.  Expenditures must be in compliance with standard accounting procedures established by the Indiana State board of Accounting.


7. Federal Career and Technical Education funds made available will be used to supplement and to the extent practical, increase the amount of local/state funds for career and technical education, and in no case, to supplant such local/state funds as specified in Section 311 of Perkins IV.


8. Local recipients will review career and technical education programs, and identify and adopt strategies to overcome barriers that result in lowering rates of access to, or lowering success in the programs, for special populations; will provide programs that are designed to enable the special populations to meet the State-adjusted levels of performance; and will not discriminate against individuals who are members of the special populations on the basis of their status as members of the special populations as identified in Section 134(b)(8)(A)(B) and (9) of Perkins IV and to support the objectives as included in the LEA’s Transition Plan.


9. The projected programs, services, and activities identified in the Local Plan/Application for Career and Technical Education were planned in consultation with representatives of the educational and training agencies available in the area to be served; and with the participation of members of business and industry, labor organizations, representatives of special populations, parents, students, teachers, and other interested individuals as specified in Section 134(b)(3) of Perkins IV as indicated in the local education agency’s Transition Plan.


10. The Local Plan/Application for Career and Technical Education, upon approval, constitutes an agreement to operate, maintain, and fund the programs and services as identified herein.


11. Appropriate facilities and qualified personnel will be provided for the programs, services, and activities proposed in this Local Plan for Career and Technical Education.


12. Annual program reports and such other reports as may be required will be submitted to the Department of Education.

13. Each system will annually evaluate progress toward meeting or exceeding each of the core indicators at the USDOE-approved benchmark, develop and implement strategies and participate in program reviews as specified in Section 134(b)(7) of Perkins IV as indicated in the LEA’s Transition Plan.


14. Evaluation and accountability provisions for local plans will be carried out in accordance with Section 134(b)(2) and (7) and Section 135(b)(6).


15. Federal funds will be made available subject to final Grant Award and instructions from the United States Department of Education (USDOE).  


16. This one-year application for funding is based on the objectives of the Transition Plan for Career and Technical Education as submitted by the local school system.


-------------------------------------------------------------------------------------------------------------------


The LEA has read, understood, and agrees to abide by the general assurances listed above.


_____Agree 
____ Do Not Agree   


Signature____________________________________________Date_____________________

		Federal law prohibits discrimination on the basis of race, color, or national origin (Title VI of the Civil Rights Act of 1964); sex (Title IX of the Educational Amendments of 1972 and the Carl D. Perkins Career and Technical Education Act of 2006); or disability (Section 504 of the Rehabilitation Act of 1973 and The Americans with Disabilities Act of 1990) in educational programs or activities receiving federal financial assistance.


Employees, students, and the general public are hereby notified that the LEA does not discriminate in any educational programs or activities or in employment policies or practices.












**SAMPLE**



Please refer to attached Excel document.







Program of Study Template.xls
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