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Guidance and Counseling 

in a 

Career Pathways System

AMAZING FACTS
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• Only 32% of people planned and chose their 
job (NCDA)

• Impact of career planning is stronger than 
any psychological influence on people
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Lynchpin . . . 

4

Is a central 

cohesive 

source of support 

and stability
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For today’s career counseling . . .
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Career 

Pathways is 

the lynchpin –

the delivery 

system 

Review of the Component . . .

Comprehensive guidance counseling and academic 

advisement systems:

• Based on state and/or local guidance and 

counseling standards – ex: National Career 

Development Guidelines. 

• Ensure that guidance, counseling, and advisement 

professionals  access to up-to-date information 

about POS offerings for students in decision 

making.

• Offer information and tools to help students learn 

about postsecondary education, career options, &  

prerequisites for particular POS.

• Offer resources for students to identify career 

interests/aptitudes and select appropriate POS.

• Provide information/resources for parents to help 

their children prepare for college and careers, 

including workshops on college and financial aid 

applications.

• Offer Web-based resources and tools for 

obtaining student financial assistance. 6
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National School Counseling Models
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ACRN

• Create/manage a Career Plan

• Use decision-making process in 
planning

• Use accurate, current, & 
unbiased career information

• Master academic, occupational 
& employ-ability skills to reach 
career goals

• Integrate changing employment 
trends, societal needs and 
economic conditions into career 
plans

ASCA

• Standard A: 
– Develop Career Awareness
– Develop Employment Readiness

• Standard B: 
– Acquire career information
– Identify career goals

• Standard C: 
– Understand relationship 

between personal qualities, 
education, training and work

– Acquire knowledge to achieve 
career goals

– Apply skills to achieve career 
goals

Crosswalking Competencies

8
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9

www.nde.state.ne.us/cared

The Career Guidance Team
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• COUNSELORS LEAD the team

• FACULTY – assist in process of integrating career info into the 
curriculum framework

• ADMINISTRATORS – are critical for the program to be a part 
of the program process

• DIVISION REPRESENTATIVES -to provide smooth secondary 
transitions

• EMPLOYERS – ensure the program is on target with required 
skill sets and support WBL activities

• COMMUNITY LEADERS – serve the economic 
development interests of the entire community
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ASCA National Model:

Executive Summary
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Influencing A College-Going 

Culture

12
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WE MUST MOVE . . .

13

FROM TO

Emphasis on at-risk students Including all students

Crisis-driven Curriculum-driven

Elementary – MS – HS - PS

“On call” approach to use of time Calendared time

Delivered only by counselors Delivered collaboratively by 

counselors, faculty, parents, and 

community members

Owned by counseling staff only Owned and supported by the 

community

Communication is Key!
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Explain and promote 

Career Pathway Programs to . . .

Students

Parents

S/PS Educators

S/PS Administrators

School Boards

Business/Industry
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What ALL Stakeholders Should 

Know & Be Able To Communicate!
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• Labor Marketing Information 

– Bureau of Labor Statistics – Federal

– State Departments of Labor

• Education, Skills, and Wages

– Bureau of Labor Statistics www.bls.gov/oes

– O’NET  www.onetcenter.org

– Occupational Outlook Handbook

Counseling Continuum
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 Elementary – Career Awareness

 MS – Career Exploration

 HS – Career Preparation & Application

 PS – Career Mgmt – Lifelong Learning

http://www.bls.gov/oes
http://www.onetcenter.org/
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Elementary: Career Awareness

17

www.nde.state.ne.us/cared

Introduce ONLY Foundation Knowledge/Skills & 6 Career Fields 

Elementary: Career Awareness

18
wiscareers.wisc.edu careerlocker.com
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Middle School: Career Exploration

19

Ideal place to 

create 4 + 2 + 2

Middle School: Sample Timeline
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Goal/Objective Days

Self Awareness 10

Career Fields/Clusters 20

Knowledge & Skills 12

Personal Learning Plan 7

Career Exploration 15

Career Information 10

Postsecondary Options 8

Flex Days 8

Total Days 90
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Course Goals

1. Expose students to 
many different 
technological career 
fields within the Career
Clusters.

2. Provide realistic 
experiences from 
selected technological 
careers within these 
Career Clusters.

3. Assist the student to 
gain insights into their 
personal interests and 
aptitudes with respect to 
the Career Fields.

4. Identify potential Career 
Fields of interest and 
chart a preparation/ 
educational plan 
required for entry into 
those fields.

9
th

Grade – One Semester

Exploring Career Clusters
A modular, hands-on approach to 
career exploration by Career Clusters©

© 2010
22
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Postsecondary Advisors’ Roles
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• Understand the CHALLENGES & 
RESPONSIBILITIES of secondary school 
counselors

• Take LEADERSHIP in partnering with secondary 
educators

• Help bridge the gap between ACADEMIC & CTE 
educators at secondary & postsecondary levels

Let’s Brainstorm Ways To Make 

This Happen!

24

• Understand the CHALLENGES & 
RESPONSIBILITIES of secondary 
school counselors

• Take LEADERSHIP in partnering 
with secondary educators

• Help bridge the gap between 
ACADEMIC & CTE educators at 
secondary & postsecondary 
levels
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Helping people of all 

ages . . .

– discover their greatest 

natural talents/strengths

– improve their grades and 

increase their learning by 

making the most of their 

talents 

– strategically determine a 

rewarding career path

based on who they are as 

uniquely talented 

individuals 

– maximize their potential 

for strengths by building 

on their talents rather 

than focusing on their 

weaknesses

“Successful people understand their talents, & build their lives upon them”

© 2010
26

Career Counseling:

Delivered By All for All

Local School

Administrators

School To Work 

Coordinators

Post Secondary

Personnel
Community/

School
Liaison

Employers

Classroom Teachers 

Support Staff

Community Volunteers

School

Counselors

Parent/Guardian

http://www.amazon.com/gp/reader/159562015X/ref=sib_dp_pt
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• Frequently asked 
QUESTIONS about 

career clusters

• Incorporating clusters 

into a student’s 
DIPLOMA CHOICE

• Talking to PARENTS

about career clusters

• TALKING POINTS

for explaining career 

clusters

www.altechprep.org/pdfs/AlabamaSUCCESSCounselors.pdf

Alabama Counselor’s Guide
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• 550 Videos for the 16 Career 

Clusters

• 300+ in Spanish

• Skills & Abilities Videos

• Industry-Specific Videos

• Work Option Videos

CareerOneStop is sponsored 

by the U. S. Department of Labor, Employment & Training Administration

www.careeronestop.org

Career Counseling for ALL Students
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• Build a career development “system”

• Focus on college and career counseling

• Individual career plans for ALL students

• Let counselor’s counsel

• Lower student-to-counselor ratios

• Counselors as facilitators

http://www.dol.gov/
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Evaluate Your RPOS Process

31

Within the Context of the Component

32

Comprehensive guidance counseling and academic advisement systems:

• Based on state and/or local guidance and counseling standards – ex: 

National Career Development Guidelines. 

• Ensure that guidance, counseling, and advisement professionals  access 

to up-to-date information about POS offerings for students in decision 

making.

• Offer information and tools to help students learn about postsecondary 

education, career options, &  prerequisites for particular POS.

• Offer resources for students to identify career interests/aptitudes and 

select appropriate POS.

• Provide information/resources for parents to help their children prepare 

for college and careers, including workshops on college and financial aid 

applications.

• Offer Web-based resources and tools for obtaining student financial 

assistance.
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Within the Context of the Component

33


