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By Maj. Gen. Leslie Purser 
Commanding General 
108th Training Command (IET) 

In the winter edition of the Griffon 
I talked about Reformation at the 
Training Command level.  Since 
that time there has been significant 
work on the reductions we will face, 
and for this edition I wanted to drill 
down somewhat and explain what 
the future will bring for the divisions 
within the 108th. Bottom line up 
front, regardless of the cuts we must 
take, every Soldier who wants to 
remain in 108th down trace units 
will be permitted to do so in order to 
fulfill a normal three year rotation.

Our mission is to be relevant, 
ready and capable by providing 
professionally trained and ready 
drill sergeant units, leader trainers, 
and support personnel to conduct 
initial military training and theater 

security cooperation in support 
of the Army, Training and Doctrine 
Command (TRADOC), and the U.S. 
Army Reserve (USARC). As you all 
know, due to fiscal and budgetary 
constraints after more than a decade 
at war, we are in an era of reduction. 
We will all feel the impact on 
manpower allocation, personnel 
requirements and authorizations in a 
resource constrained environment. 

Deliberate cuts are currently 
programmed over the next several 
years that will cut the Army Reserve 
from its current end-strength of 
205,000 to possibly 185,000 or below. 

The 108th Training Command 
(IET) is tasked to conduct a force 
reduction through a tightly-
coordinated process involving USARC 
G-3/7, TRADOC-IMT, and U.S. Army 
Cadet Command.  The unique and 
specialized mission requirements 
of the 108th Training Command 
(IET) were validated, and for the 
first time, codified in a mission letter 
and TRADOC tasking order. For 
example, Cadet Command directed 
which 150 universities the 104th 
Training Division (LT) would support 
with adjunct faculty, vice the ad 
hoc method previously practiced. 
The force became more relevant.

The 108th Training Command 
(IET) then geared up to meet the 
next directive from USARC—force 
reduction. We received shaping 
guidance which ultimately directed 
the reduction of structure by at least 
10%. The reduction process focused 
on the 108th Training Command’s 
pacing item: drill sergeants. That’s not 
to say we are cutting huge numbers 

of drill sergeants (DS), in fact today 
we have 2800 DS positions, and in 
the out years we will still have 2692 
DS positions. We looked at overhead 
first, in order to preserve our trainers. 

We reviewed each company 
for current drill sergeant strength, 
historical production trends, and 
available population for recruiting 
candidates. Through this approach, 
under-performing units will be off-
ramped, and healthy units cross-
walked into proposed future 
structure. Soldiers assigned to those 
under-performing units will be cross-
leveled into existing structure, and 
will not be given walking papers, 
unless they too are under performing! 
Programs like IDT Travel and Lodging 
in Kind will help to offset long 
distances. (By the way, if you don’t 
know about these two programs, I 
suggest you research them. Its money 
in your pocket---IDT Travel will pay up 
to $300 per battle assembly if you live 
150 miles away from your unit, and 
your unit is less than 100% strength).

Additionally, we conducted 
an analysis to station units in 
locations where they can support 
and maintain drill sergeants. The 
analysis included potential pockets 
of capable DS candidates and 
availability of regional facilities. As 
a result, the proposed structure 
and unit locations will positively 
impact DS recruiting, production, 
retention and ultimately strength. 
The force became more ready.

With validated mission sets aligned 
to four Army Training Centers and Fort 
Knox, the priorities are to reorganize 
the force by building full mission-

capable units, eliminate redundancies 
or overhead, and preserve drill 
sergeant strength. Drill Sergeant 
companies will grow in size by adding 
four drill sergeants, battalions grow 
in size by adding one company, but 
the overall number of battalions will 
reduce by 20. The true achievement 
is designing each brigade with all the 
organic assets and capabilities needed 
to execute its missions, thereby 
reducing or eliminating the need to 
task organize across the command 
to resource a mission. For example 
the Reception units will be realigned 
from the 104th into DS units within 
the 95th and 98th Training Divisions 
(IET). The force became more capable.

The process of managing change 
has just begun, and the 108th Training 
Command (IET) is adapting to the 
new operating environment and 
will undergo future transformation. 
The ongoing result of this process 
helps to shape a leaner force that 
is more ready, relevant, and capable 
of meeting enduring missions and 
fulfilling emerging requirements.

Let me reassure you again, every 
Soldier who wants to stay in the 
108th will be allowed to do so.  We 
will find positions or keep you 
through your natural rotation.

Again, thanks for what you do to 
support this great nation. Bear with 
us as we go through these changes, 
the entire Army is experiencing 
the same pain. And stay safe this 
summer.  Accidents rise in the 
summer months every year, and we 
need each and every one of you.

First in Training!

From the Commanding General
108th Training Command (IET) Future Force: Relevant, Ready, and Capable
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Reading, Writing and Arithmetic

By Chief Warrant Officer 
Karen Kay 
Command Chief Warrant Officer 
108th Training Command (IET)

From the Command Chief Warrant Officer

When I was a youth; reading, writing 
and arithmetic were known as the 
three Rs. The phrase ‘the three Rs’ was 
used because each word has a strong R 
sound at the beginning. Today, modern 
educators refer to the three Rs as 

relating, representing and reasoning. 
The concept is the same. The ability 
to understand ideas, express ideas and 
evaluate ideas expressed in words, 
formulas and models is fundamental 
in the development of leaders.

As warrant officers, we can all 
remember writing our first paper as 
a warrant officer candidate. Albeit, 
when I was a WOC, there wasn’t DL 
and the paper had to be handwritten 
in ink without error or strikethroughs 
and sent to our TAC officer via snail 
mail prior to arrival at WOCS. I liken 
the experience to my grandparents 
telling me about walking 20 miles to 
school each day. They could talk about 
blisters on their feet and I can talk 
about blisters from holding the pen 
through several attempts to achieve 
a perfectly hand-written paper. My 
point is that every stage of warrant 
officer professional military education 
incorporates the modern version of 
the three Rs.

 As leaders and officers, we are 
expected to write various types of 
correspondence in carrying out our 
military duties from email messages 
to decision papers; from OPORDs and 
policies to strategic plans.

A good way to learn how to write 

is to read. Read everything; novels, 
newspapers, biographies. Read 
anything; advertisements, cereal 
containers, milk cartons – The Griffon! 
Find out how others express ideas. 
Think about what caught your 
attention and what kept your attention.

I was alarmed when a friend of 
mine who is an educator told me that 
statistics show that most adults haven’t 
read a book since high school. In an 
article titled “Importance of Reading 
Skills,” Vicki Hoss states, “Whether you 
are engaged in a novel, pouring over a 
newspaper or a just looking at a sign, 
reading skills allow you to interpret 
and become engaged in the world 
around you. 

According to the National 
Institute of Child Health and Human 
Development, ‘Reading is the single 
most important skill necessary for a 
happy, productive and successful life.” 
Ms. Hoss goes on to state, “Lifelong 
readers think critically about what 
they’ve read and make connections to 
their own lives. They apply their skills 
in language and writing development.”

Following are some rules of thumb 
for effective writing: Be passionate; not 
emotional. Passionate is enthusiasm 
and interest while emotional is a 

lot like quibbling. Be respectful and 
mindful of proper etiquette. Review 
your work and check for any display  
of attitude. 

While not always an innate ability, 
the three Rs are a proficiency required 
of leaders. They are skills that come 
with practice and are honed with 
experience. I challenge you to Read, 
wRite and Reason. There are several 
Army Professional Reading Lists 
available. Search on line for “army 
professional reading.” The student guide 
located on the WOCC website, http://
usacac.army.mil/cac2/WOCC/ will help 
you become an effective Army writer. 
The guide is extracted from TSP 158-F-
0010, Write in the Army Style.

The Army is  
effective only  
if information  
and directions  
are clearly  
communicated.

By Command Sgt. Maj. 
Rocci R. DeRezza 
108th Training Command (IET)

The new Army Regulation 670-
1, Wear and Appearance of Army 

Uniforms and Insignia, went 
into effect 31 March 2014.  It’s 
important that all Soldiers review 
the new AR 670-1 and become 
familiar with the new regulations. 

The new regulation establishes 
tougher tattoo rules and clarifies 
fingernail, hair and makeup rules, 
while also outlining how and 
when uniforms should be worn. 

One of the biggest changes 
of AR 670-1 affecting Soldiers 
is the new policy on tattoos.  
Soldiers may have no more than 
four visible tattoos below the 
elbow or below the knee, and 
these tattoos must be smaller 
than the size of the wearer’s 
hand.  All of the new rules 
pertaining to tattoos are outlined 
in Paragraph 3-3 of AR 670-1.  

Violation of this policy could 
result in adverse administrative 
action or charges under the 
Uniformed Code of Military 
Justice.  Soldiers who are 
not in compliance with the 
new tattoo policy but were 

compliant with previous policies 
are grandfathered, according 
to the new regulation.

From the Command Sergeant Major
New Army Regulation 670-1
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108th Training Command (IET) DS/BW/NCO Competition

By Staff Sgt. Deidra Jackson 
108th Training Command (IET) Public Affairs

FORT HUACHUCA, Ariz. — 
Drill Sergeant, Best Warrior and 
NCO of the Year are one of the most 
physically demanding and mentally 
tough challenges that any Soldier 
can face in a U.S. Army competition.  
The 108th Training Command (IET) 
held their annual competition in 
Fort Huachuca, Ariz., March 24-29. 

Maj. Gen. Leslie Purser, 
commanding general of the 108th 
Training Command (IET), said “The 
significance of the Drill Sergeant 
of the Year (DSOY) competition 
is “that drill sergeant” who has 

the highest sense of Army values 
and obligation to themselves and 
the Army as an institution to do 
the best they absolutely can.”

 During the selection process, the 
competitors were evaluated during 
several round robin sessions on a 
variety of Army challenges to include: 
the Army Physical Fitness Test, 
weapons qualification, confidence 
course, night land navigation, Warrior 
Tasks and Battle Drills, a foot march, 
written exams and essays, and a 
Sergeants Major Board appearance. 

This year offered several mystery 
events throughout the competition 
that each competitor had to attempt.  

“The qualities we look for is to be 

physically fit, technically competent, 
which means an expert on weapons 
and marksmanship, and also be an 
expert at pitching modules,” said 
Command Sgt. Maj. Rocci Derezza 
command sergeant major of the 
108th Training Command (IET). 

“The appearance board was 
a big factor, so you have to look 
like a Soldier as well,” he said.

This year’s competition also 
added an additional twist than 
the previous year because Non-
Commissioned Officer of the 
Year and Best Warrior were 
incorporated into the competition.  

The 108th started with 29 
competitors in the competition 

and 100 support staff, by the 
end there would only be one 
winner victorious in each of the 
categories. What makes the drill 
sergeants vital to the Army is 
their passion for the profession 
and the composite mastery of 
transitioning civilians to Soldiers.

Sergeant 1st Class Alex Montero, 
a native of Puerto Rico, currently 
serving as an Echo Company 3/485th 
Training Battalion Drill Sergeant was 
named 98th Training Division (IET) 
DSOY and Staff Sgt. Chris Croslin, 
a native of Tuttle, Okla., currently 
serving as a 3/378th Training 
Battalion Drill Sergeant was named 
95th Training Division (IET) DSOY.
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108th Training Command (IET) DS/BW/NCO Competition When asked why he competed 
in a competition of this magnitude 
Croslin responded, “You have to 
carry the title of DSOY throughout 
your career, to do that you have to be 
someone that can hold that standard 
throughout your career, so the more 
the competition went on I saw it as 
more of an honor to carry that title.”

Sgt. 1st Class Skylar Cordova a 
native of Phoenix, Ariz., was named 
Noncommissioned Officer of the 
Year (NCO) for the 95th Training 
Division (IET) and Spc. Stanley 
Hale a native of Blythe, Calif., was 
named Soldier of the Year for the 
95th Training Division (IET).

The winners of this year’s 
competition were announced 
on Saturday March 29, 2014 
during the awards ceremony. Drill 
Sergeant of the Year winners will 
go on to compete in the U.S. Army 
Training and Doctrine Command’s 
competition.  That competition 
will take place at the Drill Sergeant 
School in Fort Jackson, S.C., in 
September to coincide with the 
50th Drill Sergeant Anniversary.

This year marks the 50th 
anniversary of the Army’s Drill 
Sergeant Training Program. Events 
to commemorate the anniversary 
2014 Drill Sergeant and Advanced 
Individual Training Platoon Sergeant 
of the Year competition Sept. 8-13 
at Fort Jackson, S.C. All former drill 
sergeants, retired and currently 
serving, are invited to attend the 
competition and commemoration.

The competition will take 
place Sept. 8-10, with the winners 
announced during an awards 
ceremony Sept. 11. On Sept. 12, 
there will be an open house at 
the new U.S. Army Drill Sergeant 
School campus, as well as a social. 
All former drill sergeants are 
being asked to wear their drill 
sergeant hats to the social.
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The University of Louisiana at Monroe

Becoming a Military History Instructor in the Army
By Maj. Jordan Brehove 
104th Training Division (LT)

FORT LEAVENWORTH, Kan. 
—Two officers from the 104th 
Training Division (LT), along with 
Soldiers and civilian professors 
from around the country became 
certified instructors of U.S. military 
history on January 17th after a two-
week course at Fort Leavenworth, 
Kan. The popular Military History 
Instructors Course course, 
abbreviated MHIC (pronounced 
em-hik), occurs only twice a year 
with roughly 40 students per 
session to certify an annual crop 
of professors to teach cadets and 
undergraduate students military 
history courses at universities 
affiliated with ROTC programs.

Unique at this course is the focus 
on critical thought and experiential 
learning while covering U.S. 
military history from 1775-present.  
Col. Thomas Hanson, the director 
of the Combat Studies Institute, 
which delivers the course, says 
that other history courses focus 
on names, dates, and places, but 
MHIC focuses on relationships 
and significance.  One instructor, 
Dr. Louis DiMarco said “We don’t 
teach history, we teach the use 
of history.”  The MHIC instructors 
emphasize to future professors of 
military history that the insights are 
more important than the minutiae.  

The course trained attendees 
how to add a dimension beyond 
normal collegiate history courses 
by including experiential learning.  
The MHIC students were trained on 

conducting effective staff rides by 
engaging in their own staff ride at 
the 1864 Battle of Westport, known 
colloquially as the “Gettysburg 
of the West.”  Perhaps even more 
valuable was their introduction 
to the innovative virtual staff ride 
software that can allow viewers to 
follow battles from anywhere in the 
world.  This includes places that are 

not quite safe enough for staff rides 
at the moment, which is the case 
for the 2008 Afghanistan Battle of 
Wanat where a platoon lost nine 
men in modern combat.  Multimedia 
helped viewers fly over the terrain 
and see computer-designed models 
next to aerial photography.  Viewer 
consensus was that it was a great 
option when you can’t visit the 
field.  It even had features that you 
just don’t get on a normal staff ride.  

The MHIC goes the extra mile 
by conducting familiarization with 
historic weaponry.  Perhaps the 
most popular aspect of the class 
was firing historic weapons ranging 
from matchlock and flintlock 
muskets of the early colonial 
and revolutionary times to the 
1903 Springfield from World War 

I.  One student mentioned “firing 
the historic weapons helps you 
understand the smells and sounds 
that people experienced hundreds 
of years ago on the battlefield.  
The labor and time involved in 
reloading was eye opening too.”

Maj. Bruce Cunningham of 
4/414th and Maj. Jordan Brehove 
of 4/415th, 104th officers, 
completed their training along 
with 40 other graduates.  As the 
course closed all seemed eager 
to continue to evaluate and share 
the lessons of history with others 
and their students.  The value 
of this course and the study of 
history in the Army to prepare for 
the future are summed up well 
in the Combat Studies Institute’s 
motto “The Past is Prologue.”

Maj. Jordan Brehove, 4/415th, 104th Training Division (LT), fires a matchlock musket replica from the early 1600s during the historic 
weapons range at Fort Leavenworth, Kan. Photo by Lt. Col. Matthew Dale, Combat Studies Institute, Fort Leavenworth, Kan.

Military History Instructor Course students lined up on a hilltop as the Confederates did 
during the 1864 battle of Westport “Gettysburg of the West.”  Despite holding tactical 
advantage on the high ground the Confederate line broke from a frontal infantry attack 
and an artillery barrage from the rear. Photo by Lt. Col. Matthew Dale, Combat Studies 
Institute, Fort Leavenworth, Kan.
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Camp Toccoa at Currahee Comes to Life Again
3rd Battalion 323rd Infantry Regiment Changes Command
By Capt. Tyson Land 
Co C, 3/323 Inf. Regt., 
98th Training Division (IET)

TOCCOA, Ga. — On 12 January 
2014, Lt. Col.(P) Stephen Iacovelli 
relinquished command of the 3rd 
Battalion, 323rd Infantry Regiment, 2nd 
Brigade, 98th Training Division (IET) 
to Lt. Col. William D. Montgomery on 
the old training site of Camp Toccoa, 
Ga. As many members of this unit of 
drill sergeants donned their distinctive 
brown round head gear and entered 
the grounds, new life infused the 
remnants of the old training grounds 
that once served early elements 
of the 101st Infantry Division.

At the end of his tenure as battalion 
commander of the 3/323, Iacovelli 
succeeded in leaving the unit in better 
condition than when he found it. 
Through hard work, perseverance, and 
strong leadership, Iacovelli gave the 
3rd Battalion (Bn) a sense of value and 
pride. Ranking near the bottom of the 
brigade in metric values two years ago, 
the 3rd Bn ascended to first place in 
the brigade by the end of his tenure. 

For the ceremony, Lt. Col. Jed 
Schaertl, Deputy Commander, 2nd 
Brigade, 98th Training Division (IET), 
served as reviewing officer. As Iacovelli 
handed the Battalion Colors to 

Montgomery, members of the 3/323 
felt the bitter-sweet sense of both 
regret and hopeful expectation---regret 
to see one commander go, coupled 
with the hopeful expectation of a 
new commander taking command. 

Montgomery enlisted in the 
Army in 1984. In 1992, he was 
commissioned as an Infantry Officer 
through the ROTC Program at North 
Georgia College (now the University 
of North Georgia), where he also 
obtained a Bachelor’s Degree in 
Business Finance and Management. 
He qualified as an Intelligence Officer 
and later as a Logistics Officer. 

The location of the Change of 
Command ceremony garnered a 
great deal of nostalgic ambience for 
those in attendance. Camp Toccoa at 
Currahee once served as the World 
War II training site for the 501st, 506th, 
511th, and 517th Parachute Infantry 
Regiments (PIR) of the 101st Parachute 
Infantry Division (PID). It was here 
that the now famed “Band of Brothers” 
began their trek to D-Day and beyond. 
The term “Currahee” derives from a 
Cherokee word meaning “stand alone,” 
a fitting moniker and battle cry for the 
paratroop regiments who trained there. 

Today, only one building and a 
portion of an original sidewalk 
remain on the site where 17,000 

paratroopers once trained. These 
were the Soldiers who would 
embark upon that great crusade, as 
described by General Eisenhower, 
to save the world. At the old 
train depot in the city of Toccoa, 
the Stephens County Historical 
Society maintains a museum that 
centers on memorializing the great 
significance of Camp Toccoa at 
Currahee and its place in history. 

Of note, the museum incorporates 
into its permanent exhibit a fully 
intact horse stable, where members 
of the PID lived both prior to and 
following the D-Day invasion. The 
Historical Society saved the stable 
from destruction at its original site in 
England. More information about the 
site and the museum can be obtained 
at http://camptoccoaatcurrahee.
org/index.html.  

Lt. Col. (P) Stephen Iacovelli prepares to hand off the 3/323 Battalion Colors to Lt. Col. 
William D. Montgomery. Photo by Sgt. 1st Class Anthony Farmer, 98th Training Division (IET)

(from left to right) The 3/323rd outgoing commander Lt. Col. (P) Stephen Iacovelli, Change 
of Command Reviewer Lt. Col. Jed Schaertl, and incoming commander Lt. Col. William D. 
Montgomery.  Photo by Sgt. 1st Class Anthony Farmer, 98th Training Division (IET)

Soldiers of the 3/323 assemble for the Change of Command in front of the only remaining 
building that served as a recreation center or a bunk house, on what was once Camp 
Toccoa at Currahee. Photo by Capt. Tyson Land, 98th Training Division (IET), UPAR
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1-330th Regiment Drill Sergeants Support 
Purdue University Drill Competition

By Capt. Mark Swenson 
1-330th Regiment, 95th Training Division (IET)  

WEST LAFAYETTE, Ind.— 
On February 12, 1-330th Infantry 
Regiment, 95th Training Division  
(IET), supported a Junior Reserve 
Officer Training Corps (ROTC) Drill 
Competition hosted by Purdue 
University Army ROTC at the Purdue 
Armory in West Lafayette, Ind.

The annual competition has seen 
an increase in participation over 
the previous years with 19 different 
teams participating from high 
schools in states including Wisconsin, 
Michigan, Illinois, and Indiana. 

The operation is an example 
of cooperation as Purdue AROTC 
has coordinated with the Indiana 
Army National Guard for logistical 
support and with the U.S. Army 
Reserve for expert judges from 
the 1st Battalion, 330th Infantry 
Regiment, 95th Training Division 
(IET) located in Fort Wayne, Ind. 
The 1-330th is a training unit with 
the mission of conducting Initial 

Entry Training (IET) or basic training 
for Infantry Soldiers. The battalion 
is comprised of drill sergeants, 
the primary instructors in IET.

“Having the opportunity to 
use drill sergeants is great for the 
competition,” said Master Sgt. Kevin 
Cook, the Senior Military Instructor 
for Purdue Army ROTC. “They 
bring an aspect to the competition 
that impresses competitors.”

The 95th Training Division (IET) 
Division has supported this event 
since its inception with drill sergeants 
from Indiana, Illinois, and Kentucky, 
but this is the first time in three 
years that the 1-330th has exclusively 
supported the competition. Sourcing 
support from within the local 
area has enabled the U.S. Army to 
reduce the cost of supporting the 
event while developing a mutually 
supporting relationship with the 
various Army organizations. 

The drill sergeants benefit from 
the competition by using and honing 
their Drill and Ceremony skills. 
This event prepares them for the 

Staff Sgt. Melissa Miller currently serving with the 1-330th Regiment, 95th Training Division (IET) had the opportunity to participate in the evaluation. Photo by Capt. Mark Swenson, 
1-330th Regiment, 95th Training Division (IET)

In a drill competition hosted by Purdue University on February 12, 1-330th Infantry 
Regiment Drill Sergeants served as evaluators. Here Staff Sgt. Drew Jeffers, C/1-330th 
Regiment, 95th Training Division (IET) Fort Wayne, Ind., evaluates Junior Reserve Officer 
Training Corps Soldiers serving as part of a Color Guard. Photo by Capt. Mark Swenson, 
1-330th Regiment, 95th Training Division (IET)
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upcoming Annual Training missions at 
the Army Training Centers where they 
will conduct basic training or IET. 

The real world experience was 
especially helpful for Drill Sergeant 
Candidates (DSC) who will soon 
be departing for Drill Sergeant 
School. The candidates had the 
opportunity to see their fellow 
drill sergeants in action. Cpl. Jessica 
Bailey, one of 1-330th’s female DSC, 
had the opportunity to participate 
in the evaluation and watch some 
of the best drill sergeants in the 
battalion, including Staff Sergeants 
Joyce Cripe and Melissa Miller, 
the two female drill sergeants 
currently serving with 1-330th.

“Having these female Soldiers 

participate in this event is especially 
exciting,” said Mr. Mark Swenson, 
Purdue University Army ROTC 
Operations Officer. “They are a 
positive role model of strength 
and professionalism for our female 
ROTC cadets and the junior ROTC 
participants. Their participation 
sends a message to the observers 
and competitors that this Army 
is a place where women/female 
Soldiers can lead and be successful.” 

More than 400 JROTC cadets, 
nearly 30 drill sergeants, and 
the entire Purdue Army ROTC 
program participated in the event, 
with several hundred parents and 
Family members watching.

Twenty-nine Soldiers participated 

in the event from the 1-330th 
Infantry Regiment. Of the 29, 19 
were drill sergeants. Additionally, 
Capt. Robert Bahler, Alpha Company 
Commander and a Purdue Army 
ROTC alumnus, was able to attend 
and provide additional Soldiers to 
support the event from his company. 

As the competition ended, drill 
sergeants gathered in the Purdue 
Army ROTC offices for a small 
ceremony where they received 

recognition from their active 
duty counterparts including 
Certificates of Achievement and 
Commander’s Coins from the Purdue 
Army ROTC Professor of Military 
Science, Lt. Col. Jerry Hubbard. 

For more information, comments, 
or questions about joining the unit, 
please contact Capt. Mark Swenson, 
A Co., 1-330th Regiment Commander 
via phone 815-922-0709 or email 
mark.a.swenson.mil@mail.mil.

Staff Sgt. Drew Jeffers, C/1-330th Regiment, 95th Training Division (IET) Fort Wayne, Ind. 
evaluates Junior Reserve Officer Training Corps Soldiers during a drill competition hosted 
by Purdue University on February 12. Photos by Capt. Mark Swenson, 1-330th Regiment, 
95th Training Division (IET)
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New Hampshire Reserve Soldier 
receives Purple Heart  
for injuries sustained during 
IED attack in Afghanistan
By Staff Sgt. Timothy Koster 
362nd Mobile Public Affairs Detachment

CONCORD, N.H.  — In front 
of his Family, friends, and panel of 
distinguished guests such as New 
Hampshire representatives Gov. 
Maggie Hassan and Senators Kelly 
Ayotte and Jeanne Shaheen, Sgt. 1st 
Class Paul M. Dimond was awarded 
the Purple Heart Medal on Friday 
March 28, 2014 at the New Hampshire 
State House in Concord, N.H., for 
injuries he sustained serving as 
part of the Army Reserve’s NATO 
Training Mission – Afghanistan 2011.

Dimond was acting as the 
noncommissioned officer in charge 
of a training course provided to 
the Afghan National Army. While 
attending a graduation ceremony on 
Dec. 8, 2011 at the Afghan National 
Army’s 205th Corps training center, 
Sgt. 1st Class Dimond was injured 
when an improvised explosive 
device hidden under the chair 
of Maj. Gen. Abdul Hameed, the 
highest ranking Afghan officer in 
southern Afghanistan, was detonated 

in an attempted assassination. 
“I’m honored to receive the award 

and very humbled,” said Dimond, a 
Manchester, N.H., native. “There’s a lot 
of guys out there worse off than I am. 
They’ve received a lot more injuries 
than I have, and just to get the award 
itself is a very humbling experience.”

He was only five meters away from 
the detonation. Immediately following 
the explosion Dimond says his 
training kicked in. While disregarding 
his own injuries he maintained 
his composure, reacted to contact, 
and obtained full accountability 
of the members of his team.

“I’m not a hero by any means,” 
said Dimond. “I’m just doing my 
job and that was my job that day 
– to take care of my guys.”

Despite his humble attitude, 
those who made their way to the 
state house have great respect for 
the duty and sacrifice Sgt. 1st Class 
Dimond has made for his country, 
state, and fellow service members. 

“To be able to represent the people 
of New Hampshire in thanking Sgt. 
1st Class Dimond for his sacrifice, 
which has made us all stronger 
and made our freedom stronger 
too, it’s just a great honor,” said Gov. 
Hassan, a daughter of a Veteran.

“I’m happy for him, that he finally 
got it,” said Mary Dimond, Paul’s 
wife. “It’s well deserved. I think it’s 
a little overwhelming for him.”

Sgt. 1st Class Dimond isn’t 
the only member of his Family 
to receive the Purple Heart. His 
father-in-law, John Morse, received 
a Purple Heart on March 20, 2014, 
for injuries he sustained in combat 
during the Vietnam War 47 years 
ago. Morse had originally declined 
the medal while recovering from 
his wounds in a hospital in south 
Vietnam because he didn’t believe 
he deserved it at the time. 

“I’m proud but I’m still nervous 
and I think there’s a weight off my 
shoulders,” said Morse, to a Knoxville 
News Sentinel reporter. “I think 
it’s well overdue… my thinking 
that I didn’t deserve it is probably 
past due, it’s lifted. It feels nice.”

The Purple Heart is one of the 
oldest commendations in American 

military history, dating back to the 
later years of the Revolutionary War 
and was originally designed as the 
Badge of Military Merit. Despite Gen. 
George Washington’s wishes that the 
award be a permanent decoration in 
the military, the conclusion of the war 
also meant abandonment of the medal.

It wasn’t until World War I that 
new life was brought to the award 
when Gen. John J. “Blackjack” 
Pershing suggested that there should 
be an award for merit and in 1932 
the Purple Heart was created in 
recognition of Washington’s original 
concept for the bicentennial of his 
birth under General Order Number 
Three: “…By the order of the 
President of the United States, the 
Purple Heart, established by Gen. 
George Washington at Newburgh, 
August 7, 1782, during the War of 
the Revolution is hereby revived 
out of respect to his memory 
and military achievements.”

Throughout the years the Purple 
Heart has undergone several changes 
in regards to the criteria that must be 
met in order to receive the medal. For 
example, the Purple Heart used to 
be awarded exclusively to surviving 
service members in the Army and 
Army Air Corps until President 
Franklin Roosevelt signed an executive 
order that allowed the Purple Heart 
to be awarded by the Department of 
the Navy to sailors, marines, and coast 
guard personnel. This executive order 
also allowed the medal to be awarded 
posthumously on or after Dec. 7, 1941. 

Despite his injuries, Dimond 
continues to serve proudly in the 
Army Reserve as a drill sergeant with 
1st Battalion, 304th Regiment, 98th 
Training Division (IET), based out of 
Londonderry, N.H. and is scheduled 
to train and provide lessons learned 
to Reserve Officer Training Corps 
(ROTC) cadets in their training 
at Fort Knox, Ky., this summer.

Sgt. 1st Class Paul M. Dimond talks to 
local media following his Purple Heart 
Medal ceremony at the New Hampshire 
Statehouse in Concord, N.H., March 28, 
2014. Dimond received the Purple Heart 
for injuries he sustained while deployed to 
Afghanistan in 2011.
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FTX
Meeting the Challenge

By Master Sgt. Deborah Williams 
108th Training Command (IET) Public Affairs

FORT A.P. HILL, Va. — Third Brigade, 98th Training Division (IET), 
conducted its annual company competition and Field Training Exercise 
(FTX) at Fort A.P. Hill, April 11-13. The event kicked off with a 0-dark-early 
morning physical training test (APFT). 

In the beginning stages, Col. Keith Brelia, commander 3rd Brigade, 
98th Training Division (IET), and staff developed the brigade FTX. They 
wanted the exercise to incorporate several of the brigade’s METL tasks 
to include mobilization, conduct training, command and control, and 
force protection in a realistic and challenging environment. During the 
months that followed, the staff developed the concept of the operation, 
went through the military decision making process and developed the 
key events of the exercise and how the operation would unfold.

The brigade and battalion staffs worked closely together during this 
planning and preparation process to build a better training exercise 
for all the Soldiers on site. The exercise included some required yearly 
training such as medical/dental, SHARP Training and an Officer Career 
Development Forum/Records Review.

In addition to the yearly requirements, Soldiers had some fun during 
the Best Marksman Shoot-off, the Rappel Tower and the Leadership 
Reaction Course (LRC).

Soldiers went back to basic with the Grenade Range, NBC Chamber 
and a force-march, in addition, learned new skills by instructing PRT. 
While maneuvering through all the events, companies were graded to 
determine the best company within the brigade. Of course, safety and 
accountability of personnel and equipment were vital for success during 
the training.

Teams conducted land navigation, IED and 9-Line MEDEVAC 
procedures while winding their way through the Combat Village.

“Here is a great opportunity to see how Soldiers conduct operations 
and show their skills transform on the battlefield,” said Brelia.

According to the commander, the three components emphasized 
were testing the Soldiers competency skills during combat operation, 
the staff by engaging them to develop, plan and execute operations, and 
the commanders for command and control of their Soldiers in a field 
environment.

Drill Sergeant Candidates (DSC) were also conducting DSC training 
and pitching modules in preparation for the Drill Sergeant School.

Individual and team pride was evident during the competition as team 
members encouraged each other, bonds were strengthened and the 

exercise objectives were met.
“This FTX was good for morale and competitiveness between the 

Soldiers. The outcome is always different than what you expect,” said 
Sgt. Demetrius Banks, 2/317th E Co., Charlottesville, Va. 

The competition closed with the awards ceremony recognizing the 
top performing companies. 

“This was an opportunity to just have some fun. It was awesome to 
see the espirt de corp,” said Brelia. “We had some early days and long 
hours, but it was great to see such enthusiasm and personal courage. I 
couldn’t do it without you; we are not individuals, we are a team.”
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The Winners:
     Best Company Overall 
     Performance (662 points)

, B Co, 1st Bn, 317th Regt —  
Obstacle Course, 5k Forcemarch (19.1) 

, F Co, 1st Bn, 317th Regt —  
Leaders Reaction Course

, A Co, 1st Bn, 320th Regt —  
Hand Grenade

 ,D Co, 2nd Bn, 317th Regt  —  
       FirstAide
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Officer Career Development Forum

Chief Warrant Officer 2 
John D. Frasca 
3rd Brigade, 98th Training Division (IET)

FORT AP HILL, Va. — During 
the Brigade Field Training exercise 
on April 10th, the 3rd Brigade, 98th 
Training Division (IET), conducted 
its first Officer Career Development 

Forum at Fort AP Hill, Va. Over 35 
officers from across the brigade 
footprint were able to discuss 
the Officer Education System, 
expected timelines on preparing 
for promotion boards, and many 
other officer disciplines directly with 
the ARCD Career Managers from 

HRC’s Career Management Enclave 
located at Fort Gillem, Ga. Maj. Tania 
Wilson and Chief Warrant Officer 3 
Lorien Mickelson provided the hour 
long instruction and stayed with 
officers to discuss their educational 
goals, promotion requirements, key 
development positions, and review 

their electronic records with HRC. 
Officers across the 108th Training 

Command (IET) should know the 
school code that pertains to their 
specific branch and the civilian 
educational requirements needed 
to make the next promotion.  The 
ARCD staff can assist those that 
need to schedule their Professional 
Military Education, a key BFRR 
(Battle Focused Readiness Review) 
metric which is closely monitored 
by the 108th Commanding General 
and USARC. 

Col. Keith Brelia, commander, 3rd 
Brigade, 98th Training Division (IET), 
told the forum attendees,

that the first time he received 
sound career advice was just 
prior to the Colonel Board. Many 
junior officers are passed over for 
promotion for not having their 
Military Schools completed or the 
correct documentation in their 
records. Brelia sat on a recent 
officer promotion board and was 
able to discuss how these boards 
are conducted at the HRC level. He 
further stated, “By addressing the 
issues of officer professional schools 
and what promotion boards look for, 
we can continue to keep the best 
qualified officers within our ranks 
throughout restructuring.”

Many officers, like Capt. Garrett 
Thompson, who recently reassessed 
into the USAR, found out the hard 
way that college diplomas, DA 1059’s 

During the Brigade Field Training exercise on April 10th, the 3rd Brigade, 98th Training Division (IET), conducted its first Officer Career 
Development Forum at Fort AP Hill, Va. Col. Keith Brelia, commander, 3rd Brigade, 98th Training Division (IET), told the forum attendees, 
that the first time he received sound career advice was just prior to the Colonel Board. Photo by Chief Warrant Officer 2 John D. Frasca, 98th 
Training Division (IET)
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Maj. Tania Wilson and Chief Warrant Officer 3 Lorien Mickelson provided the hour long instruction and stayed with officers to discuss their educational goals, promotion requirements, 
key development positions, and review their electronic records with HRC. Photo by Chief Warrant Officer 2 John D. Frasca, 98th Training Division (IET)

from schools, and Evaluations 
were missing from their IPERMED 
records. Thompson was able to 
address these issues and retake 
a DA Photo just in time for the 
March promotion board. With the 
assistance from Mickelson and the 
ARCD staff, officers were given 
career tips and tools to ensure they 
are ready and relevant in an Army 

that is continually downsizing as 
the war in Afghanistan winds down.

With the upcoming SRB validation 
and annual IPERMs Records Review 
IAW OPORDER 14-081, ensuring 
your records include all items from 
your career is imperative. With the 
onset of IPPS-A and legacy systems 
going away, ensuring your records 
are correct now will save you a lot 

of heartache later. 
Those wishing to conduct their 

own forum may contact Chief 
Warrant Officer 3 Lorien Mickelson 
via email Lorien.a.mickelson.

mil@mail.mil or phone (204) 601-
4920. Her staff can assist all TPU 
Warrant Officers and Officers in the 
Maryland, Virginia, West Virginia and 
Washington, DC area.



Best Warrior Bonds
By Maj. Alex Johnson 
104th Training Division (LT) Public Affairs

FORT JACKSON, S.C. — Every year, in the spring, Warriors 
gather to gage themselves against their brothers-in-arms.  It’s 
not as much a competition with each other as it is a self-
evaluation of skill, prowess, endurance, and motivation. 

On the outskirts of Fort Jackson, S.C., the 104th Training 
Division (LT) Timberwolf Warriors gathered to evaluate their 
own and select representatives to meet the Iroquois of the 
98th and the Iron Men of the 95th Training Divisions (IET).

Congratulations to those selected to move 
forward to represent their peers. 

But the congratulations are not limited to those that moved 
on; each individual brought a Warrior’s heart to South Carolina.

Staff Sgt. John Luecke has made regular appearances at the 
Timberwolf Best Warrior and continues to not only show grit 
and determination but shares his skills with younger Soldiers.

As these Warriors strive to be the best they can be and to 
represent their units and their peers, bonds of brotherhood 
are forged that last beyond the week of competition.

(pictured left and right) First and 3rd Brigade, 104th Training Division (LT). Photo by Maj. 
Alex Johnson, 104th Training Division (LT), Public Affairs

Not intimidated by height and weight, the Warriors went toe-to-toe on the mat supported by training 
teams from the 95th Training Division Combatives Team and the South Carolina National Guard. Photo by 
Maj. Alex Johnson, 104th Training Division (LT), Public Affairs
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Timberwolves recognized by their peers, moving forward. (from left to right) Sgt. Dapo 
Gurley, Spc. William, Deputy Commandant Sgt. Maj. Blaine Huston, U.S. Army Drill Sergeant 
School and AIT Platoon Sergeant Course, Fort Jackson, S.C., Staff Sgt. Daniel Watts and Spc. 
Scott Badger. Photo by Maj. Alex Johnson, 104th Training Division (LT), Public Affairs

Pfc. Corey Hunter and Staff Sgt. John Luecke following the 10K road march. Photo by Maj. 
Alex Johnson, 104th Training Division (LT), Public Affairs
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Logan Native to Lead Veteran Facility
By Amie Sites Pharos 
Tribune 

An Army veteran and Logansport 
native has accepted the role of 
superintendent at the Indiana 
Veterans’ Home, West Lafayette. Linda 
Sharp has devoted her career to both 
military and healthcare services. 

Sharp is a U.S. Army veteran and 
now in the U.S. Army Reserve. She 
graduated from Indiana University 
with a nursing degree after three 
years active duty as a combat medic. 
After transferring to the U.S. Army 
Reserve, she served as a corpsman, 
nurse, executive officer and 
commander of the 801st Combat 

Support 
Hospital, B 
Company. 

Today, she 
holds the rank 
of captain and 
serves with 
the 1/330th 
Infantry 
Battalion in 
Fort Wayne. As 
superintendent 

of the Veterans Home, she will 
be responsible for the general 
oversight of facility and the welfare 
and care of 240 residents and 
more than 400 employees, said 
Melissa Templeton, marketing and 
admissions director for the facility.

Sharp has served as nurse and 
nursing supervisor at various 
Indiana facilities, including the 
Logansport State Hospital, where 
she worked for more than three 
years as a psychiatric nurse. In 2010, 
she joined the Indiana Veterans’ 
Home as a charge nurse. She was 
promoted to nursing unit manager 
and then director of nursing 
before the Indiana Department 
of Veterans Affairs appointed 
her as the superintendent. 

Sharp was excited to learn she 
earned the title of superintendent. 
“It’s something you strive for,” 
Sharp said. “…You always want to 
progress.” Sharp is looking forward 
to continuing to take care of the 
residents.“That’s what it’s all about, 
making sure we have everything we 
can to meet their needs,” Sharp said.

Sharp, who has been working 

with interim superintendent Robert 
Clover, will be integrated into the 
new position by Jan. 12. Clover, 
who is superintendent at the 
Logansport State Hospital, has been 
serving as interim superintendent 
at the Indiana Veterans’ Home 
since July. He will return to the 
state hospital, Templeton said. 

The selection of Sharp as 
superintendent is exciting as 
the facility has had an interim 
superintendent since March 2012, 
Templeton said. Templeton said 
they are excited for the stability 
the position will bring. It will 

also be a smooth transition as 
Sharp has been a part of the 
“Indiana Veterans’ Home family” 
for three years, Templeton said.

When staff and residents 
discovered Sharp had been 
appointed superintendent, she 
received a standing ovation, 
Templeton noted. “[Sharp] is the 
total package,” Templeton said. “We 
know her, we work well together 
and she is such a good fit.”

Sharp still resides in Logansport 
with her husband, Nathan. They 
have three daughters, three sons 
and three grandchildren. Linda Sharp

When staff and residents discovered Sharp had been  
appointed superintendent, she received a standing ovation. 

“[Sharp] is the total package.  
We know her, we work well  
together and she is such a  
good fit.” — Melissa Templeton
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Devil’s Brigade

By Warrant Officer Hannah Hill 
3rd Bn 425th Regt., 95th Training Division (IET)

HELENA, Mont. — The 3rd Bn/ 
415th Regt. 95th Training Division 
(IET), held its 8th annual Devil’s 
Brigade on 25- 27 April 2014, in 
Fort Harrison, Mont.  Nineteen drill 
sergeants conducted training for 
157 new recruits.  The goal of the 
event is to prepare National Guard 
Soldiers for Basic Combat Training 
(BCT).  

Training exercises provided 
valuable experience for new 
Soldiers and gave them the 
knowledge to be successful at 
BCT.  Inclement weather presented 

challenges for the drill sergeants 
requiring the schedule to be 
adapted. Events held included 
assembly and disassembly of 
the M16, map reading and land 
navigation, MOUT training, IMT/ 
SMT, Combat Lifesaver, and pugil 
stick fighting.

“Devil’s Brigade Warrior 
Challenge offers an incredible 
opportunity for pre-BCT Soldiers 
to gain skills that will help them 
excel in the Soldierization process.  
Likewise, Reserve Drill Sergeants 
have a unique opportunity to 
reinforce the skills necessary for 
success while on the trail,” said 
Drill Sergeant Matthew Whittle.

Nineteen drill sergeants conducted training for 157 new recruits at the 8th annual Devil’s Brigade on 25- 27 April 2014, in Fort Harrison, Mont. Photo by Warrant Officer Hannah Hill, 95th 
Training Division (IET)

Drill Sgt. Jasper Kahoutek, 95th Training Division (IET), conducts a shakedown of Soldiers 
upon arrival to the Devil’s Brigade. Photo by Warrant Officer Hannah Hill, 95th Training 
Division (IET)

Drill Sgt.Candice Beebe, 95th Training Division (IET), conducts the APFT. Photo by Warrant 
Officer Hannah Hill, 95th Training Division (IET)
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FGR2-S Concludes with General Promotion

By Mrs. Deborah P. Williams 
108th Training Command 
(IET) Public Affairs

FORT JACKSON, S.C. — The 
108th Training Command (IET) 
conducted the Force Generation 
Readiness Review-Support 
(FGR2-S) on 23-27 April at Fort 
Jackson, S.C., in order to evaluate 
plans to provide trained and 
ready forces to meet contingency 
readiness requirements.

The FGR2-S provides 
an executive-level forum 
for reviewing the Training 
Command’s ability to execute the 

Force Generation management 
processes, meet readiness Aim 
Point Standards and provide 
support to the Operational and 
Functional (O&F) Commands.  

It establishes a collaborative 
Command-hosted readiness 
enabling environment for 
producing ready, trained and 
deployable Soldiers and units.  
Emphasis of the forum was to 
define command relationships 
between the USARC and the 
108th Training Command 
(IET), and define the roles and 

The FGR2-S forum emphasis was to define command relationships between the USARC and the 108th Training Command (IET), and define the roles and responsibilities of each within 
the Force Generation process. Photo by Mrs. Deborah P. Williams, 108th Training Command (IET), Public Affairs

The FGR2-S consisted of four phases, conducted over two days, culminating in a single out-
brief to the USARC Deputy Commanding General, Maj. Gen. Glenn J. Lesniak. Photo by Mrs. 
Deborah P. Williams, 108th Training Command (IET), Public AffairsSee FGR2-S page 26
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FGR2-S
Cont’d from page 25

responsibilities of each within 
the Force Generation process.

FGR2-S consisted of four 
phases, conducted over two 
days, culminating in a single 
out-brief to the USARC Deputy 
Commanding General, Maj. Gen. 
Glenn J. Lesniak, on issues that 
require action in order to identify 
readiness resource shortfalls 
ensuring trained and ready forces 
are available to meet contingency 
readiness requirements. 

The FGR2-S concluded with 
a promotion ceremony for 
Brig. Gen. Daniel Christian, 
commanding general, 95th 
Training Division (IET). Maj. 
Gen. Leslie Purser, commanding 
general, 108th Training Command 
(IET), expressed the privilege 
of promoting Christian. 

“It is a privilege for me to be 
here today, to be able to promote 

this great Soldier, this stellar and 
worthy leader,” said Purser. “Today 
is a very BIG deal. It is a great 
celebration and honor for this 
brilliant officer and his dedicated 
Family. Dan, as I told you earlier, 
it doesn’t matter how many stars 
you get after this one, today is 
the day you’ll always remember 
--pinning on that first star--and 
again I’m honored you asked 
me to perform this ceremony.”

Christian thanked Lesniak, 
Family and friends for being 
present for the ceremony.

“When I first found out I was 
being promoted, Gen. Lesniak 
called me on the phone, but he 
did not tell me what the phone 
call was about, keeping me 
sweating for about 15 seconds,” 
said Christian. “Then he told me 
and what a relief because when 
you get those phone calls you 
never know what it might be.”

Christian talked about his 
Family and seven brothers 
and how they supported 
him through his life.

“My seven brothers and I had 
fights but it was not your normal 
fights, with seven brothers it 
was more like a gang war,” said 
Christian. “But I want to thank 
my Family for their support and 
for that foundation and mama, 
I learned so much from you.”

For over 30 years, Christian 
has been a Soldier, receiving his 
commission through Niagara 
University ROTC and entering the 
service in the Engineer Corp. His 
assignments include Chief of Staff 
and Assistant Chief of Staff (G3) 
in the 108th Training Command 
(IET), 98th Training Division (IET) 
Brigade Commander, Deputy 
Chief of Staff (G5), Deputy Chief 
of Staff/Executive Officer, and 
Battalion Commander. While 
deployed, Christian served as 
the Senior Combat Advisor to 
the 3d Iraqi Infantry Brigade, 5th 

During the promotion ceremony for Brig. Gen. Daniel Christian, commanding general, 95th Training Division (IET), his wife and Family 
were present to participate in pinning the rank and presentation of the General’s Belt. Photo by Mrs. Deborah P. Williams, 108th Training 
Command (IET), Public Affairs
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During the promotion ceremony for Brig. Gen. Daniel Christian, commanding 
general, 95th Training Division (IET), his wife and Family were present to 
participate in pinning the rank and presentation of the General’s Belt. Photo by 
Mrs. Deborah P. Williams, 108th Training Command (IET), Public Affairs

Maj. Gen. Leslie Purser, commanding general, 108th Training Command (IET), gives the oath 
to newly promoted Brig. Gen. Daniel Christian, commanding general, 95th Training Division 
(IET). Photo by Mr. James Williams, UPAR
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Infantry Division in Anuminah as 
part of the initial ground war.

His military training includes 
the Engineer Officer Basic and 
Advance Courses, Combined 
Arms and Services Staff College, 
Command and General Staff 
College, and the Army War 
College. He was Distinguished 
Military Graduate from Niagara 
University where he earned 
a Bachelor of Science in 

Computer and Information 
Sciences. He holds a Master of 
Arts Degree in Strategic Studies 
from the Army War College.

Awards and decorations, to 
include but not limited to, are the 
Bronze Star Medal, Meritorious 
Service Medal (6th Award), 
Army Commendation Medal 
with combat “V” Device, Combat 
Action Badge, 18th Airborne 
Corps, Combat Service Badge, 

and the German Armed Forces 
Badge for Military Proficiency.

Christian’s civilian business 
experience spans multiple 
Fortune 100 companies. 
He currently serves as Vice 
President (Information 
Systems) for a private national 
transportation carrier in the U.S. 
and international territories.

He represents the first 
generation from his Family to 

have served in the military, but 
the eldest of his two sons is a 
newly commissioned second 
lieutenant in the Military Police 
Corps. His wife and Family were 
present to participate in pinning 
the rank and presentation 
of the General’s Belt.

The ceremony concluded 
with a prayer from the 
chaplain, the Army Song and 
a reception followed.



28 • THE GRIFFON • Summer 2014

Transformation: Timberwolves Return to Their Roots

By Maj. Alex Johnson 
104th Training Division (LT) Public Affairs

Transformation is a powerful 
word: new assignments, new 
schools new opportunities.

In some cases it is a return to the 
past.  The latest transformation is 
just that for the Timberwolves.

Timberwolf Soldiers of the 104th 
Training Division (LT) started 
training new recruits at Fort Ord, 
Calif., in 1959.  They continued 
to fill the role of Basic Training 
Instructors at Fort Benning, Fort 
Jackson, Fort Lewis (now Joint 
Base Lewis-McChord), and other 
sites across the country until 2007.  
During the 2007 transformation, 
the Timberwolves refocused their 
attention from Basic Training to 
the future Army Officers and the 
ROTC program.  The 104th received 
the mission to work with Cadet 
Command on college campuses and 
during summer training in 1995 as 
an additional responsibility and in 
2007 it became their primary focus.

Flash forward to 2013: More 
transformation.  Blast from the past.  
On Nov. 13th, 2013, Sgt. Michael 
D. Turull of the 4/399th (ROTC) 
graduated the U.S. Army Drill 
Sergeant School in Fort Jackson, S.C. 
-- the first Soldier to finish under 
the 104th Training Division’s new 
program to field more instructors in 
support of its continuing mission. 
Turull is a military police officer 
(31B) by MOS and an Assistant 
Store Manager for the Sears Holding 
Company in Germantown, Ohio, 
and now he’s also a drill sergeant. 
The 27-year old listed two primary 
reasons for signing up for the 
program: a life-long passion for 
teaching and a chance to improve 

his military career. 
He says the course was 

incredibly strict and an overall 
advancement of the skills learned 
in basic training. “It retrains you 
on what it is to be a Soldier,” 
Turull said, “It reminds you of the 
customs and courtesies we’ve lost.” 
It is these key elements that the 
104th is seeking to instill in the 
future fighting force and to revive 

throughout its division.
Flash forward again to 2014: Class 

19/20, Fort Jackson, S.C. Sgt. 1st 
Class Donna Vance, a Timberwolf 
from the 1-391 Bn in Schenecky, 
N.Y., was part of the class that had 
the distinction of having 100% first 
time GOs on their comprehensive 
exam.  The exam results not only 
show the quality of the students 
but the quality of the instructors 

as well. Vance further distinguished 
herself as one of the few scoring a 
perfect 100%.

Recruit, Train, Retain: A 
Timberwolf tradition that stretches 
back decades and will be carried 
forward by exemplary Soldiers such 
as Turrull and Vance.  A tradition that 
Timberwolves strive to instill in all 
Soldiers through quality instruction, 
new recruits and cadets alike.

 On Nov. 13th, 2013, Sgt. Michael D. Turull of the 4/399th (ROTC) 
graduated the U.S. Army Drill Sergeant School in Fort Jackson, 
S.C. -- the first Soldier to finish under the 104th Training Division’s 
new program to field more instructors in support of its continu-
ing mission. Photo by Maj. Alex Johnson, 104th Training Division 
(LT), Public Affairs

Sgt. 1st Class Donna Vance with Timberwolf Deputy Commander Col. Judy Roberson and Command Sgt. Maj. Juan 
Loera, 104th Training Division (LT). Photo by Maj. Alex Johnson, 104th Training Division (LT), Public Affairs
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Paintball enhances realism in Army Reserve unit’s training

By Sgt. 1st Class Joel Quebec 
81st Regional Support Command 
Public Affairs

CHARLESTON, S.C. — Tough, 
realistic training is the cornerstone 
of a successful Army. In order to 
make sure that her drill sergeants 
can provide each new private with 
the best training possible, Capt. 
Jessica Smothers, commander 
of Company A, 1/321st Infantry 
Regiment, along with her training 
staff coordinated some of the basic 
combat training curriculum for their 
February battle assembly.

Originally, the unit was to 
participate in a brigade field training 
exercise (FTX) which was cancelled. 
The FTX was to take place from 
Thursday to Sunday. Since the 
time had already been allotted, the 
unit decided to put it to good use, 
practicing the very skills they would 
be imparting to basic trainees. Army 
Reserve drill sergeants generally use 
their 29 days of annual training (AT) 
in actual basic training companies.

Basic Combat Training (BCT) is 
broken up into three phases; red, 
white and blue. The Soldiers of 
Company A are tasked to do their 
next drill sergeant annual training 
during a blue phase at Fort Jackson, 
S.C. The tasks they practiced were 
specific to the blue phase of BCT 
which included individual and 
squad movement techniques and 
movement to contact. The twist for 
this particular battle assembly was 
the usage of paintball guns on a 
recreation course at Charleston Air 
Force Base. 

“We wanted to give them the most 
realistic experience that we could,” 
said Smothers, “to refresh some of 
those things they haven’t done in a 
long time.” Most of the drill sergeants 
have been doing red and white phase 
training during their ATs. 

Each task during the four days of 
training built upon each other and 
culminated in the paintball exercise. 
Soldiers separated into two teams 

and moved from one end of the 
course to the other, employing the 
proper movement methods and hand 
and arms signals, all while trying to 
shoot the “enemy” and not get shot in 
the process. Using paintballs brought 
a new level of reality to the activity. 

According to Sgt. Matthew 
Nelson, no one really reacts properly 
when using the electronic Multiple 
Integrated Laser Engagement System 
(MILES). “It’s always better to have 
something that’s going to actually 
hit you instead of blank rounds,” 
he said. “People just sit there and 
stick their heads out or stand there 
with something visible. With the 
blanks you don’t know, but with 
the paintball you’re going to get hit 
and it reminds you of the difference 
between cover and concealment.” 

“Being able to see the rounds 
drop around you,” said Spc. Matthew 
Morgan, “gives you a better, more 
realistic idea of what happens.”

The Soldiers felt the training 
was very useful, besides just a way 
to get out of the company area 
for a change. “What we give to 
the privates,” explained Staff Sgt. 
William Hall, “is that what they see 
[in training] may not be what always 
actually happens.” Hall went on to 
emphasize that the new Soldiers will 
need to understand that what they 
receive is basic training and that their 
assigned units will augment what the 
drill sergeants gave them with the 
standard operating procedures each 
unit will have already developed. 

“This was awesome,” said Sgt. Jason 
Decker. “It reinforced the training I 
learned 12 years ago.”

“I was kind of hesitant at first,” 1st 
Sgt. Jason Johnson told his troops. “I 
was thinking that paintball is going 
to be a free-for-all, but you guys 
actually made some applications 
out there, adjusted fire, talked and 
did everything you were supposed 
to do.” He told them that their 
particular Military Occupational 
Specialty didn’t apply to the days’ 
training. “What really applied were 

basic Soldier skills which are directly 
related to our mission.”

“I think it went very well,” 
Smothers said. “They were checking 
their references and you could 
see it in their faces that they were 
remembering things and the 
[training] concepts were clicking in 
their heads. It was a huge success, 
especially since this unit has never 
done this before.” 

Due to the nature of paintball, 
Smothers’ first and foremost 
concern was safety and each Soldier 
did their best to keep that idea in 
mind. There were no injuries as a 
result of the exercise.

“As far as Army training is 
concerned,” said Johnson, “it has 

to be tough and realistic and this 
weekend was it.”

It was suggested, during the after 
action review, to take the training to 
the next step, by adding combat life 
saving first aid tasks during similar 
engagements in the future.

Company A of the 1/321st Infantry 
Regiment is a drill sergeant unit that 
falls under the 2nd Brigade, 98th 
Training Division and the 108th 
Training Command (Initial Entry 
Training). Soldiers bring with them 
several different MOS backgrounds 
when they join the unit.

Read more: http://www.dvidshub.
net/news/120406/paintball-
enhances-realism-army-reserve-units-
training#ixzz2t14MrfUM.

Sgt. Robert Stegall, assigned to A Company, 1/321st Infantry Regiment, 98th Training Divi-
sion, 108th Training Command (IET), test-fires a paintball gun just prior to his unit’s battle 
assembly training on individual and squad movement techniques. The unit utilized paint-
ball training in order to heighten the level of realism to the training at Charleston Air Force 
Base recreation area on Feb. 8. Photo by Sgt. 1st Class Joel Quebec, 81st Regional Support 
Command, Public Affairs CAROLINA CAT  
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The New FTX: 108th Training Command (IET)
By Staff Sgt. Deidra Jackson 
108th Training Command (IET) Public Affairs

FORT JACKSON, S.C. — 
Field training exercise, generally 
shortened to “FTX”, describes a 
coordinated exercise conducted by 
military units for training purposes. 
Field training exercises are usually 
practiced “mini-battles” which 
provide fairly realistic scenarios 
and situations based on actual 
situations a unit might face if 
deployed. While squad and platoon 
sized units can conduct an FTX, 
most of these exercises involve 
units ranging from a company up 

to a regiment.  
The 108th Training Command (IET) 

conducted its first ever field training 
exercise that took place over a three 
day period.  The FTX started on Friday 
with an annual physical training test 
conducted by drill sergeants. Soldiers 
of the 108th, after personal hygiene, 
drew weapons and a vest for a three-
mile road march.  This would be 
another first for many Soldiers of the 
108th; however the unit conducted 
the march with very few injuries. 
The day ended with the unit being 
given a preliminary marksmanship 
instruction or “PMI” class.

The annual weapons 
qualification was a day- 
long event, starting 
early with weapons 
draw, then zeroing and 
lastly qualifying.  The 
zero range not only 
welcomed Soldiers 
but civilians, staff 
members from the 
Secretary’s office and 
distinguished guests: 
Mr. Ronald E. Bogle, 
N.C. Committee for 
Employer Support of 
the Guard and Reserve 
(ESGR), Ambassador 
Jim Cardo, N.C. USAR, 
Ambassador Sam 
Brick, S.C. USAR, 
and Command Sgt. 

Maj. Luther Thomas Jr., USARC 
Command Sergeant Major. They 
enjoyed observing as well as 
participating in some of the events 
such as target firing with M-16s. 

The weekend wrapped up on 
Sunday with a run on the “Fit to 
Win” confidence course.  The Fit 
to Win confidence course is an 
obstacle course that is designed 
for Soldiers to not only maneuver 
through obstacles but also cheer 
on their fellow Soldiers to the very 
end of the course. 

An After Action Review (AAR) 
was completed by the entire unit 
to discuss the pros and cons of the 

weekend with possible solutions 
to help with future FTXs.  A lot of 
good information was obtained 
during this review such as more 
rest breaks during road marches 
or maybe having the “PMI” class 
during the range to help Soldiers 
with zero and qualifying.

The new FTX for the 108th 
turned out to be a very fulfilling 
and productive weekend and 
because of the cooperation 
from everyone starting with the 
lowest rank all the way to the 
commander, the FTX will be a part 
of the 108th training schedule for 
many years to come.

Many 108th Training Command (IET) Soldiers, such 
as Staff Sgt. David McLean, were awarded after the 
FTX by Maj. Gen. Leslie Purser, commanding general, 
108th Training Command (IET). Photo by Staff Sgt. Deidra 
Jackson,108th Training Command (IET), Public Affairs

The obstacle course, including barb-wire, walking over and under logs, and anything else that 
could be thrown at the 108th Training Command (IET) during the FTX was challenging but 
rewarding. Photos by Staff Sgt. Deidra Jackson,108th Training Command (IET), Public Affairs
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Courage. Hope. Endurance.
By Aubrey Johnson 
Timberwolf Pup, Camas, 
Wash. High School Freshman

PORTLAND, Ore. — Everyone 
always talks about how strong the 
Soldiers are, and they are, truly, heroes. 
But many people forget about the 
parents, wives, and children left 
behind to be strong by themselves. 

Last year, a Youth Leadership 
Education and Development (YLEAD) 
conference was held in Portland, 
Ore., and almost forty Army Reserve 
kids from all over the West Coast 
came to learn how to improve 
themselves and their relationships. 
With over ten adults teaching and 
leading, the kids grew in knowledge 
and as people. Their goals of candor, 
selflessness, courage, integrity, and 
commitment sparked the flame of 
leadership inside the teens ranging 
from thirteen to seventeen.  But the 
founding principle of the conference 
was that to be a great leader, you 
have to be a great follower.

Communication is key as a leader, 
and the support base of every child, 
the Family, is the most important to 
build from. The youth learned to use 
‘I’ messages that elicit acceptance 
and understanding instead of ‘you’ 
messages which places the blame 
with the other person entirely. 
They also found that a lot of the 
time, we will have to change our 
behavior to get along with others. 

Another part of the conference 
was lessons on making decisions 
individually and as a group, stressing 
the importance of initiative and the 
importance of compromise. This 
included the five Ethical Principles: 
Respect Others’ Choices (but not 
if they hurt others), Do Not Harm, 
Benefit Others, Be Just, and Be Faithful.

Once there was a raging river 
that drowned everyone who tried 
to cross the rickety bridge that 
spanned from shore to shore. But 
after spending many hours picking 
people from the river, someone 
decided that instead of spending 
the time saving the drowning, they 
should just get to the root of the 
problem and fix the bridge.

Every leader needs to fix their 
own bridge by developing talents 
like communicating, resilience, and 
knowledge and skills that will lead 
to further independence. Strong 
relationships with people of different 
ages, personal boundaries, and a high 
self-esteem can provide individuals 
the confidence to lead. When you 
are not crushed by your mistakes 
but rather decide to admit that you 
made them and then learn from 
them, you are positively preparing 
yourself for a long life of mistakes 
but continuing growth. Remember to 
live mindfully instead of mindlessly, 
and to never judge anyone before 
you get to know them. All of these 
are qualities of a great leader, and 
lessons learned by the teens.     

Aubrey Johnson and the YLEAD participants at the Mount Saint Helen’s Observatory. Courtesy photo

As we were traipsing to Mt. St. 
Helens, Multnomah Falls, and a 
multitude of scenic northwest sights, 
the group learned to cooperate 
with their leaders and each other, 
especially on the bus. At the YLEAD 
conference, the youth got out of their 
comfort zones by sharing rooms 
with strangers and making friends 
through classes, shared meals, and 
evening games. One of the greatest 
things a leader needs to be able to do 
is get out of their comfort zone, and 
this was yet another lesson learned 
out of the many that will benefit the 
teenagers, their Families, and their 
local Army Reserve programs.
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Family Programs Chain of Command Training (CoCT)
By Mrs. Deborah Williams 
108th Training Command (IET) Public Affairs

CHARLOTTE, N.C. — The 
108th Training Command (IET) 
Family Programs conducted the 
Chain of Command Training 
(CoCT) from 22 – 24 April 2014 
in Charlotte, N.C., in order to 
align strategic Lines of Effort 
(LOE), LOE 1 (Human Capital) 
and LOE 2 (Modernization and 
Change) across the organization. 

The 108th Training Command 
Family Programs Directorate 
conducted the CoCT with specific 
brigade, battalion and company 
command teams. The purpose of 
the training was to give command 
teams a clear definition of their 
roles and responsibilities as it 
pertains to Family Readiness, 
preparing a Family Readiness 
Plan, understanding of the 
USAR 608-1 and the Army 
Reserve Family Programs. 

The training was comprised 
of commanders, command 
sergeant majors, first sergeants, 
Family Readiness Liaison (FRL), 
Family Readiness Group (FRG) 
Leaders, if appropriate, and 
specific 108th Training Command 
(IET) Brigade, Battalion and 
Company Command Teams. 

“It was wonderful to see 
the enthusiasm from all the 
participants. We had several 
commanders attend this year.  
Everyone was engaged, there 
to learn new things and share 
ideas,” said Christina L. Daily, 
Family Program Director, 108th 

Training Command (IET).
Some of the training included: 

Roles & Responsibilities of 
the Command Team (Activity/
Icebreaker), Family Readiness 
Group 101, It’s Not Just for Soldiers, 
Outreach & Communications, 
Family Programs Capabilities 

& Staffing, Family Readiness 
Plan Instructions & Preparation,  
Financing your Family Readiness 
Program, OPSEC: What your 
Families Need to Know, with 
discussions to also include training 
leading  up to deployments (Reset/
Train and Ready/Available).

Before attending the training, the 
unit completed a form assessing 
their Family Readiness Program to 
be used as a tool for their vision of 

their Family Readiness Program.
At a minimum, the commander 

and FRL attended. The FRG 
Leaders could not represent their 
command alone. They could only 
attend if their commander and 
one other representative (first 
sergeant, command sergeant major, 
or FRL) were in attendance.

Military OneSource, CYSS, 
WOFAC, and AFTB SMEs set up 
stations for support at the CoCT.

Christy Burns, 81st Regional Support Command Family Programs Director, helped train in Support of the 108th Chain of Command 
Training. Photo by Mrs. Deborah Williams, 108th Training Command (IET), Public Affairs
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NCO CHAMPIONS: DUAL 2X CITIZENS
Sgt. Kathleen Shetley, a Soldier and 

flute player with the Army Reserve 
380th Army Band headquartered 
in Richmond, Va., competed in the 
week long Best Warrior Competition 
April 21-25 at Joint Base McGuire-
Dix-Lakehurst, N.J. She won at the 
noncommissioned officer level 
for the 99th Regional Support 
Command (RSC). She competes in 
June at the USARC competition.

Kathleen has bachelor’s degrees 
in music and anthropology from 
Longwood University in Farmville, 
Va. She is also a Zumba and Boot 
Camp Fitness instructor in civilian 
life who has served in uniform for 
the past five-and-a-half years. 

“The Army Reserve has inspired 
my career choice in group fitness 
by motivating me to become 
strong and healthy; I channel my 
motivation into my group fitness 
classes to inspire participants to 
adopt a healthier lifestyle through 
fun and effective group fitness 
workouts,” said Kathleen. “Having the 
experience of teaching to a variety 
of levels and in a variety of class 
types has made me a better teacher, 
mentor, and leader in the military.”

Her husband, Sgt. 1st Class Michael 
W. Shetley, is also in the Army Reserve 
as a Training NCO, 2/317th, 3rd 

Brigade, 98th Training Division 
(IET). He is an Athletic Trainer at 
Appomattox County High School 
and a Personal Trainer at Longwood 
University in his civilian job and a 
Public Relations Chair for the Virginia 
Athletic Trainers’ Association (VATA).

“I leave tomorrow for white phase 
basic training at Fort Jackson, S.C., 
and a week after I get back, Kathleen 
leaves for a month for BWC and AT,” 
said Michael. “It helps that at least 
one of us is home for the animals and 
taking care of the grass and house 
security, but it is tough to be separated 
so frequently. It makes me reflect on 
the Soldiers that are away from home 
for much longer periods of time.”

When Kathleen and Michael 
were both in the 380th Army Band, 
being gone at the same time from 
the house was a challenge when 
it came to animal care and Family 
planning. Now that they are in 
separate units, taking care of the 
three cats and two dogs is rarely a 
challenge, but they see each other less 
with their mix-matched schedules.

“We are both working to advance 
our military and civilian careers and 
that often means that when one of us 
comes home from a week of orders, 
the other is heading out for a week,” 
said Kathleen. “It’s important that we 
both take advantage of the quality 

time in-between and we equally share 
in the household responsibilities.”

Civilian and military balance has 
some challenges but, “I am very 
proud of the work she is doing. It is 
a little easier when we have to be 
apart because we both understand 
the importance of what we are 
doing while away at training and 
on missions,” explains Michael. 
“The importance assists us with 
tolerating the absence and we try 
to run and train hard while apart 
so we can have down time when 
we are back together again.”  

Sgt. 1st Class Michael Shetley and Sgt. 
Kathleen Shetley working together in the 
band. Courtesy photo

Sgt. Kathleen Shetley competed in the 
week long Best Warrior Competition April 
21-25 at Joint Base McGuire-Dix-Lakehurst, 
N.J., winning as the 99th Regional Sup-
port Command non-commissioned officer. 
Courtesy photo  
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By Brig. Gen. Daniel J. Christian 
Commanding, 95th Training Division (IET)

Hooah Soldiers of the 95th Training 
Division.  Over the last two months, 
I have had the personal pleasure to 
travel to several unit locations and 
closely experience the great things 
occurring within the command. In 
April, with several Veterans from 
the 95th Division Association, we 
re-dedicated the 95th Memorial 
in the headquarters. It was a very 
somber experience as Command 
Sgt. Maj. Paul Hill, command sergeant 
major, 95th Training Division (IET), 
and I personally shook the hands 
of numerous WWII Veterans, their 
spouses and Families. As you enter the 
memorial, you are greeted with soft 
lighting and a framed poster, stating, 
“You are now entering Germany thru 
the courtesy of the 95th Inf. Div.”. Very 
powerful!  I encourage our Soldiers 
to visit the memorial and learn the 
history of the division. 

In May, the 95th hosted the Best 

Warrior Competition (BWC) in Fort 
Huachuca, Ariz. It was a tremendous 
success as over 25 Soldiers from 
across the 108th Training Command 
(IET) participated in several events 
culminating in an awards ceremony 
on Saturday evening. In attendance 
were all the senior officers and 
NCO’s from the 98th, 95th, and 104th 
Training Divisions. Additionally, Maj. 
Gen. Leslie Purser, commanding 
general and Command Sgt. Maj. Rocci 
Derezza, command sergeant major, 
108th Training Command (IET), 
were in attendance and profoundly 
complementary on the BWC event. 
I am happy to say the 95th Soldiers 
represented the command extremely 
well and won all the competitive 
categories. Hill and I look forward to 
next year’s event. 

Shortly after the April Battle 
Assembly weekend, members of the 
command team participated in various 
briefings to Purser, Maj. Gen. Lesniak, 
deputy commanding general, USARC, 
covering important topic matters such 
as Drill Sergeant Candidates (DSC), 
Professional Military Education (PME), 
NCOES, Annual Training and more. 
Overall the command continues to 
improve its posture in these areas and 
others. Drill Sgt. Candidates are our 
pacing item across the command. As 
such, the command has 75 DSC’s in 
Category 1 which means they should 
be enrolled in the Drill Sergeant 
School within the next six months. 
This continues to be one of our 
primary objectives so Soldiers and 
potential candidates need to get all of 
their requirements squared away, get 
enrolled and graduate. 

Professional Military Education 
continues to be a primary focus not 
only from a command perspective, but 

also from the Soldier’s perspective 
so our NCO’s and officers remain 
competitive for future assignments 
and avoid promotion peril. More 
importantly, completing PME is 
primarily important when it comes 
to taking care of Soldiers. Remain 
focused on completing PME now and 
track for the future assignments.

In the coming months, Hill and I will 
be visiting several units. In some cases 
it will be an announced visit and many 
others, they will be unannounced. We 
will participate in physical training, 
Field Training Exercises and everything 
in between. We look forward to meeting 
you all on our training grounds and 
getting to know you and your units. 

As the summer months heat up, 
so will our Annual Training events. 
Stay focused on the mission and be 

prepared for the training we need to 
conduct at the various Army Training 
Centers. Our mission requirements are 
critical to TRADOC’s mission sets and 
success. We thank you in advance for 
your professionalism and continued 
Soldiering as you invest yourselves and 
represent the 95th Training Division.

In closing, continue to focus on 
getting our candidates into Drill 
Sergeant School and completing PME 
as soon as possible so we set the units 
up for success. Hill and I look forward 
to the unit visits in the coming months. 
Stay safe, get your Physical Training in 
during the BA weekends and meet you 
on the objective.

Hooah!
BG C
The Iron Men of Metz

From the 95th Training Division (IET) Commander
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Reserve Soldiers augment active-duty drill sergeants
By Marie Berberea 
TRADOC

FORT SILL, Okla. (April 24, 
2014) — For most Army Reserve 
Soldiers, drill time is one weekend 
a month and two weeks a year. For 
those who are a part of the Reserve 
Echo Company Mission, drill time 
means being a drill sergeant two 
to 10 weeks a year, or more.

“We come down here and do 
the same thing the regular drill 
sergeants do. We’ve already been to 
drill sergeant school. In many cases 
some of these drill sergeants have 
been a drill sergeant longer than 
anyone remembers,” said 1st Sgt. 
Gregory Burroughs, 2nd Battalion, 
377th Regiment from Lincoln, Neb.

Drill Sgt. (Sgt. 1st Class) Linda 
McAllaster, 1st Battalion, 355th 
Infantry Regiment from Round Rock, 
Texas, is no stranger to trail time.

“She actually has more trail time 
than all of my active-duty drill 
sergeants combined,” said Burroughs.

In her 10 years as a Reservist, five 
of them were spent activated as a 
drill sergeant.

“The thing with being a female 
drill sergeant is there are a lot more 
missions for [Basic Combat Training] 
because there’s a shortage of female 
drill sergeants and they want at least 
one in each platoon,” said McAllaster.

RESERVE MISSION
The Reserve Echo Company 

Program is designed to augment 
selected training sites with Army 
Reserve personnel for the purpose 
of conducting Basic Combat Training 
and one-station unit training. 

“We are a drill sergeant unit. 
Our whole job is to produce drill 
sergeants and put drill sergeants 
on the trail,” said Burroughs. 

The primary emphasis is placed 
on the “summer surge,” when 
more Soldiers are trained typically 
in the May through September 
timeframe, but the program may be 
implemented on a year-round basis. 

“If war was to break out we could 
stand up those two batteries and 
they would come here and train 
privates just like the active duty so 
we don’t have to take additional 
active-duty personnel to train the 
privates,” said Scott Lingford, 434th 
Field Artillery training technician. 

Burroughs said during wartime, 
Reservist would also help cut 
down the breaks between 
cycles so as many Soldiers 
could be trained as possible. 

Although the Army is bringing 
troops home, Fort Sill is still 
gaining more Echo Mission 
Reservist because Fort Benning, 
Ga., has done away with theirs. 

An E Company refers to 
any Active Component that is 
augmented by Reserve personnel. 
Currently F Battery, 1st Battalion, 
19th Field Artillery and F Battery, 
1st Battalion, 31st Field Artillery, 

are setup for two cycles run by 
active-duty and Reserve Soldiers.

The 434th Field Artillery 
supplements the mission by 
supplying an active-duty officer and 
six drill sergeants. The Reserve units 
provide six drill sergeants and a 
first sergeant for the whole training 
cycle, while the other drill sergeants 
come in for two week portions.

Burroughs said the way to 
provide continuity between drill 
sergeants is through communication 
and maintaining standards.

“You know what their privileges 
are at that point. If you know it’s 
wrong, you correct it. You learn 
to fall in as a teammate. When it 
comes to the line, the standard 
doesn’t change. There’s no question 
between drill sergeants on how 
that goes,” said Burroughs.

This is the sixth time Drill 
Sgt. (Staff Sgt.) Randon Harvey 
has spent his drill time on the 
training side. But, this is his first 
time being with a group of 
Soldiers for their entire cycle.

“It’s a lot better than just being 
there for two weeks because 
you actually get to have some 
input instead of jumping into 
a phase. You get to see them 
from pickup to graduation, 
which is nice,” said Harvey.

He said when he did have to lead 
trainees for two weeks, the challenge 
was going from civilian to Soldier 
mode and showing Soldiers he 
knew what he was talking about.

“Soldiers aren’t stupid. They can 
tell what drill sergeant knows what 
they’re talking about. As long as 
you’re up to speed on all your stuff, 

the Soldiers can tell, and they’ll 
get good training,” said Harvey. 

If 434th FA needs a drill sergeant 
for one of their other units, the 
Reservist are also farmed out to assist.

“The last time I came down here 
we were doing straight drill sergeant 
support. We would show up and 
they would hand us off to 434th 
and four of us went to [C Battery, 1st 
Battalion, 40th Field Artillery] because 
they needed us,” said Burroughs.

The Reservist get a break 
between their two cycles before 
returning home. Harvey, who is an 
assistant manager at Quiktrip, said 
training Soldiers is his reprieve.

“As a Reservist, I’m not 
burned out. It’s kind of a break 
from my civilian job.”

All four Echo Reserve Missions 
will end by September. 

Reservist Drill Sgt. (Sgt. 1st Class) Linda McAllaster, with 1st Battalion, 355th Infantry Regiment, in Round Rock, Texas, gives Pvt. Alan Mills 
shooting guidance during Basic Rifle Marksmanship, April 21, 2014, at Fort Sill, Okla.
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108th Training Command 
(IET) Sexual Assault 
Awareness Month (SAAM)

The 108th’s Sexual Assault Awareness Month (SAAM) began with a balloon release to kick 
off the month.  The Soldiers and civilians at the 108th Training Command (IET) released 
balloons after a prayer by Chaplain Ann Tang.

To further involve the full time staff, in conjunction with the Morale 
Day, a cookout was held. Hotdogs, burgers and fixings were served 
to participants. The SHARP team coordinated a poster contest be-
tween the staff sections. The posters were individually designed to 
address Sexual Harassment/Sexual Assault. The contest was judged 
by three personnel, not part of the SHARP team or involved in creat-
ing a poster. First place winner was G1, second place G8 and third 
place winner went to the IG. The crowd winner was SGS.

A group photo was taken of everyone that attended the event. The SHARP team was 
represented in the photo wearing the SAAM teal color. The event ended with a cake 
cutting by the SHARP team.

Members of the SHARP 
team also participated 

in Mecklenburg County’s 
Annual Sexual Assault 

Awareness Walk through 
uptown Charlotte, N.C.
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Drill Sergeants Graduate

By Spc. Priscilla Portman 
108th Training Command (IET) Public Affairs

FORT JACKSON, S.C. —Drill 
Sergeant Class 502-14 graduated here 
12 March. The graduation ceremony 
began with the arrival of the 
Official Party, headed by Maj. Gen. 
Leslie Purser, commanding general, 
108th Training Command (IET).

“There were 85 Soldiers that were 
supposed to be here, but only 65 
answered the call,” said Command 
Sgt. Maj. Michael S. McCoy, U.S. Army 
Drill Sergeant School Commandant.

The rigorous nine-week course 

turns non-commissioned officers 
into the trainers of future American 
Soldiers. The graduates of the 
U.S. Army Drill Sergeant School 
(USADSS) are experts in military 
customs, Army regulations and 
hold their physical readiness 
to the highest of standards. 

Upon graduation, the new drill 
sergeants wear the Drill Sergeant 
Badge. The 13 stars on it represent 
the original colonies, the snake 
is a symbol of preparedness and 
also holds a scroll imprinted with 
the motto “THIS WE’LL DEFEND.” 
The DS Badge has been the Army 

Training Center’s regimental 
crest since 1958 when the 
background was permanently 
changed from maroon to green.

Purser shared a story that 
reflected a new recruit’s love/
hate relationship with their 
Drill Sergeant instructors.

“When my son was graduating 
from basic training, his drill sergeant 
came up to him and told him that 

when [my son] retired, he could go 
to his drill sergeant’s grave and spit 
on it. My son promptly responded 
with ‘no drill sergeant, I will never 
stand in another line again’.” 

The Drill Sergeant School 
presented awards to Drill Sergeant 
Leader of the Cycle, Distinguished 
Honor Graduate, Leadership 
Award, Iron Drill Sergeant Award 
and Commandant’s List. 

Drill Sergeant Class 502-14 graduated at Fort Jackson, S.C. March 12, 2014. The rigorous 
nine-week course turns non-commissioned officers into the trainers of future American 
Soldiers. Photo by Spc. Priscilla Portman, 108th Training Command (IET), Public Affairs

Maj. Gen. Leslie Purser, commanding general, 108th Training Command (IET), 
congratulated the Drill Sergeant Graduates from Class 502-14. Photo by Spc. Priscilla 
Portman, 108th Training Command (IET), Public Affairs
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WWII Veterans Present for 
Rededication of 95th Division Memorial

By Sgt. 1st Class Andre E. Anton 
95th Training Division (IET), Public Affairs

FORT SILL, Okla. — The re-
dedication of the 95th Training 
Division (IET) Memorial was 
held Friday, April 11 at the Armed 
Forces Reserve Center on Fort 
Sill, Okla. The Memorial was 
originally located in Oklahoma 
City, Okla. and was disassembled 
in 2011 when the division 
headquarters was relocated to 
Fort Sill. Veterans of the division 
who fought in World War II were 
in attendance and took part in 
the ribbon cutting ceremony. 

The Memorial, located in the 
same building as the 95th Training 
Division (IET) headquarters, is 
dedicated to the history of the 
division and the memory of 
Soldiers who died while serving. 
Among its historical artifacts 
are memorabilia, uniforms and 
equipment from WWII to present-
day operations. Veterans and 
their Families have also donated 
photographs, personal mementos, 
and other personal effects. 

Speaking to the Veterans of 
WWII in the audience at the 
rededication ceremony, Brig. Gen. 
Daniel Christian, commander of 
the 95th Training Division (IET), 
said  that today “we rededicate 
the 95th Division Memorial in 
honor of your contributions to 
the freedom and liberty of our 

Maj. Jennifer Mack, the 95th Training Division (IET) public affairs officer, receives the 95th Division Foundation Jennifer K. Mack 
Outstanding Volunteer Award from Maj. Gen. (Ret.) Douglas O. Dollar, president of the 95th Foundation and former commander of the 
95th Training Division (IET), during the rededication ceremony of the 95th Division Memorial in the Armed Forces Reserve Center at Fort 
Sill, Okla. Mack was recognized for her efforts leading the successful relocation of the Memorial from its original location in Oklahoma 
City, Okla., April 11. Photo by Sgt. 1st Class Andre E. Anton, 95th Training Division (IET), Public Affairs

Brig. Gen. Daniel Christian, commander of the 95th Training Division (IET), along with Soldiers and Veterans of the division, cut the ribbon during the rededication ceremony of the 95th 
Division Memorial located in the Armed Forces Reserve Center at Fort Sill, Okla., April 11. Photo by Sgt. 1st Class Andre E. Anton, 95th Training Division (IET), Public Affairs

Nation. And in the memory of 
the “Victory Division” Soldiers 
who paid the ultimate sacrifice.”

After the division’s relocation to 
Fort Sill in 2011, its public affairs 
officer, Maj. Jennifer Mack, began 
the monumental and painstaking 
task of moving the Memorial to 
the new headquarters location, 

completing the memorial just 
hours before the rededication 
ceremony. Maj. Gen. (Ret.) Douglas 
O. Dollar, president of the 95th 
Division Foundation and former 
commander of the division, 
presented Mack with the newly 
created “95th Division Foundation 
Jennifer K. Mack Outstanding 

Volunteer Award” in recognition 
of her dedication and efforts 
in successfully relocating the 
memorial from Oklahoma City. 

Mack thanked members of the 
Foundation and fellow Soldiers 
for their help and support. She 
thanked her daughter for the 
many evenings and weekends 
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Maj. Jennifer K. Mack, public affairs officer for the 95th Training Division, speaks with 
Walter J. Blenko Jr. of Milton, W.Va., in the Garcia Hall dining facility at Fort Sill, Okla. 
Blenko and other WWII Veterans of the 95th enjoyed a meal at Garcia Hall during a visit to 
Fort Sill for the rededication ceremony of the 95th Division Memorial, April 11. Photo by 
Sgt. 1st Class Andre E. Anton, 95th Training Division (IET), Public Affairs

Paul Madden of Shreveport, La. looks at an exhibit in the 95th Training Division Memorial 
in the Armed Forces Reserve Center at Fort Sill, Okla. A rededication ceremony marking 
the opening of the memorial was held April 11. The memorial was moved from Oklahoma 
City to Fort Sill following the relocation of the 95th Training Division headquarters. Photo 
by Capt. Janelle Jones, US Army

spent alongside her, working on the 
Memorial walls and displays. She 
said, “The Memorial was created in 
1993 to honor the fallen comrades 
of the Iron Men of Metz. We 
have updated it to recognize the 
contributions of Division Soldiers 
past and present and I hope that it 
will be a source of pride for all who 
have selflessly served the 95th.”

A short ribbon-cutting 
ceremony was followed by a tour 
of the memorial led by WWII 
Veterans who distinguished 
themselves in battle and earned 
the division its nickname of 
the “Iron Men of Metz”.

Charles “Red” Whittington 
was one such “Iron” man who 
toured the memorial. Whittington 
was a squad leader in the 377th 
Infantry Regiment. “We trained 
in California, Louisiana and West 
Virginia in preparation for the war. 
We trained for almost two years 
and I think we were one of the 

best-trained outfits in the Army. 
But on the first night attack we 
lost 93 men,” said Whittington. 

Paul Madden, a private first 
class in A Company, 379th Infantry 
Regiment said the memorial is 
about honoring the memory of 
those who died. Madden has been 
part of the division association 
since 1946 when an article in a 
Shreveport, La. newspaper invited 
Veterans of the 95th division to 
join an association to honor and 
remember their fallen comrades. 

The rededication was attended 
by Veterans and their Families from 
near and far. Anthony Duno, an 
infantryman in the 95th Division 
during WWII, is now a logistician 
at a U.S. Army post in Germany. 
He said the trip was long and 
tiring but he looks forward to 
the annual reunions and was glad 
to visit the newly rededicated 
memorial with his daughters and 
pass the history on to them.
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Change of Responsibility
By Staff Sgt. Deidra Jackson 
108th Training Command  
(IET) Public Affairs

FORT JACKSON, S.C. — Change 
of responsibility ceremony is a time-
honored military tradition honoring 
the senior non-commissioned officer 
that is leaving a leadership position as a 
new noncommissioned officer (NCO) 
takes their place. United States Army 
Command Sgt. Maj. Lamont Christian 
took over as commandant for the Drill 
Sergeant School (DSS) from Command 
Sgt. Maj. Michael S. McCoy at a change 
of responsibility ceremony Wednesday 
April 30, 2014 in Fort Jackson, S.C.

The DSS Commandant manages the 
operation of the DSS and conducts 
training in accordance with regulation. 
They also supervise the training 
certificate of DSL and PSL; review and 
analyze DSC and PSC critiques and 
course attributes.

“My focus is to continue to provide 
the Army with confident NCOs who 
are the symbol of excellence in their 
initial military training environment,” 
said Christian. 

“To provide a leader who practices 
being CPR daily which is Consistent, 
Professional and relevant,” he said.

The incoming commandant Christian 
adds this to his list of accomplishments. 
Christian is a native of Brooklyn, N.Y., 
and started his military training as a 

Change of responsibility ceremony is a time-honored military tradition honoring the senior non-commissioned officer that is leaving a 
leadership position as a new noncommissioned officer (NCO) takes their place. Photo by Staff Sgt. Deidra Jackson, 108th Training Command 
(IET), Public Affairs
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parachute rigger in 1986. Since then 
Christian has added to his resume as 
an infantryman and drill sergeant. His 
military education is very impressive 
ranging from jumpmaster course to 
pathfinder with numerous awards 
and decorations to include the 
Bronze Star Medal.

The outgoing commandant, McCoy, 
adds to his list of accomplishments. 
His most recent achievement prior to 

command sergeant major for the Drill 
Sergeant School was at Fort Benning, 
Ga. He started his military career as 
an infantryman before deciding to 
become a drill Sergeant. McCoy has 
served as the DSS Commandant for 
about three years. 

Command Sgt. Maj. Dennis J. Woods, 
U.S. Army Center for Initial Military 
Training Command Sergeant Major, 
said that the Drill Sergeant Academy 

and Fort Jackson’s current theme is 
oneness and unity; unity of purpose. 
The purpose of the commandant 
and drill sergeants is to provide 
quality NCOs who shape the lives of 

young recruits.
“One Army, one school, one 

destiny; what happens at Fort Jackson 
affects the entire Army,” he said. 

United States Army Command Sgt. Maj. Lamont Christian took over as commandant for 
the Drill Sergeant School (DSS) from Command Sgt. Maj. Michael S. McCoy at a change of 
responsibility ceremony Wednesday April 30, 2014 in Fort Jackson, S.C. Photo by Staff Sgt. 
Deidra Jackson, 108th Training Command (IET), Public Affairs

Command Sgt. Maj. Michael S. McCoy, outgoing commandant of the Drill Sergeant School 
(DSS) has served as the commandant for the DSS for about three years. Photo by Staff Sgt. 
Deidra Jackson, 108th Training Command (IET), Public Affairs
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Chadron State College is a regionally accredited and nationally ranked  
state college that proudly serves the veteran and military community.

CSC offers affordable, high-quality, online Bachelor’s and Master’s  
degree programs.

CSC offers completely online Bachelor’s degrees in:
Comprehensive Majors
	 •		Applied	Sciences	in	Technical	Occupations	
	 •		Business	Administration	
	 •		Family	and	Consumer	Sciences
	 •		Interdisciplinary	Studies	
Majors
	 •		Criminal	Justice	(Qualified	Transfer	Students	Only)
	 •		General	Business	
	 •		Mathematics
	 •			Psychology

Second Brigade, 98th Training Division (IET) Changes Command
By Capt. Ricardo R. Quinn 
2nd Brigade, 98th Training Division  
(IET)Brigade S1

FORT JACKSON, S.C. — Second 
Brigade, 98th Training Division (IET) 
Soldiers stood ready to execute the 
time honored tradition of passing the 
Colors from the outgoing commander 
to the incoming commander in a 
Change of Command Ceremony 
conducted on Victory Field. Presiding 
over the ceremony was Brig. Gen. 
Michaelene A. Kloster, commanding 
general of the 98th Training Division 
(IET), with attendees including Maj. 
Gen. Leslie Purser, commanding 
general of the 108th Training 
Command (IET), Maj. Gen. Ross 
Ridge, deputy commanding general 
for Initial Entry Training, TRADOC 
and Brig. Gen. Bradley Becker, Fort 
Jackson Commanding General. 
The Commander of Troops, Lt. Col. 
Jed J. Schaertl began the ceremony 
by forming and presenting the 
command. In keeping with military 
tradition, Col. Miles A. Davis, the 
outgoing commander, passed the 
Colors relinquishing command 
to the incoming commander, 
Col. William T. Harris III. 

The 2nd Brigade’s primary missions 
are joint training missions in support 
of the TRADOC and the Department 
of the Navy Expeditionary Combat 
Readiness Center, conducting Navy 

Individual Augmentee Combat 
Training for Navy personnel tasked 
to augment deploying units in direct 
support of CENTCOM and AFRICOM 
and conducting Basic Combat 
Training, training base expansion 
in support of TRADOC and Army 
Training Center, Fort Jackson. 

“You all look great! This by 
far is one of the best Change of 
Command ceremonies I’ve seen,” 
said Kloster. “2nd Brigade is the best 
performing brigade in the division. 
Under Col. Davis, 2nd Brigade has 
accomplished so much, mobilizing 
an entire Battalion Task Force to 
Task Force Marshall, conducting 
the Echo Company Mission at the 
Army Training Center, and winning 
various awards ranging from 
the 2013 TRADOC Reserve Drill 
Sergeant of the Year to the 108th 
Training Command Excellence in 
Safety Award,” concluded Kloster.

The brigade consist of the 1st 
Battalion of the 321st Infantry 
Regiment (Fort Jackson, S.C.), 1st and 
3rd Battalions of the 323rd Infantry 
Regiment (Cary, N.C. and Athens, 
Ga.), and the 1st and 3rd Battalions 
of the 518th Infantry Regiment 
(Asheville and Hickory, N.C.).

Davis began by thanking Soldiers 
and Families of the 2nd Brigade 
for affording him the privilege of 
commanding the brigade over the 
past two years.  He indicated that 

commanding 2nd Brigade was “the 
highpoint” of his career. Promising to 
keep his speech short, he focused on 
the three A’s: appreciation, admiration, 
and anticipation. He thanked God 
for the opportunity to command. In 
addition, he extended gratitude to 
his wife and children for supporting 
him and keeping him grounded and 
his parents, brother, and father–in-law, 
“who were watching him from above.” 

He also recognized the senior 
leaders at Fort Jackson for their 
“professionalism, support, and 
friendship” and his Battle Buddy, 
Command Sgt. Maj. Russell, for 
“always having his back”.  When it 
comes to admiration, he focused 
on the Soldiers and leaders in the 
2nd Brigade, 98th Training Division, 
admiring their unwavering pursuit of 
excellence. “With the challenges of 
the brigade and battalion restructures, 
rapidly changing missions, and an 
environment of fiscal uncertainty, 
you have continued to prove 
that you are a unit of excellence 
and truly second to none. 

From flawlessly executing two 
Battalion Task Force Marshall 
missions to Fort Jackson, which have 
trained over 2,300 individual Navy 
Augmentees deployed in direct 
support of CENTCOM and AFRICOM, 
and executing two Echo Company 
Basic Combat Training (BCT) cycles 
at Fort Jackson that have trained over 
480 BCT Soldiers and earned Honor 
Company in the 3-60th Infantry and 
Honor platoons in 1-13 Infantry to 
producing the 2013 TRADOC Reserve 
Drill Sergeant of the Year, 2013 
Training Command NCO of the Year, 
the most Drill Sergeant Leaders in 
the Training Command, and winning 
the 2013 98th Division and 108th 
Training Command Excellence in 
Safety Award. Second Brigade, you 
have proven yourself as a unit of 
excellence-the standard to which 
all other brigades are measured.” He 
concluded with great anticipation 
for what lies ahead for the brigade, 
commenting that “the future of 2nd 
Brigade is so bright.” In conclusion, 
he said, “Bill, I know you will take 
the brigade to the next level. God 
Speed. Standards, Discipline, and Trust, 
Second Brigade, Second to None!”

Harris was commissioned as a 
Second Lieutenant in the U.S. Army 
on May 9, 1987. He has successfully 
held command and staff positions 
at various levels in the Army.  His 
active duty assignments include 
Tank Platoon Leader and Executive 
Officer in 2nd  Battalion, 68th Armor 
Regiment, 1st Armored Division, 
Baumholder, Federal Republic of 
Germany; Battalion S4 and Tank 
Company Commander in 3rd 
Battalion, 68th Armor Regiment, 
4th Infantry Division, Fort Carson, 
Colo.; Operations Research Systems 
Analyst at the Mounted Maneuver 
Battlespace Laboratory at the 
Armor School, Fort Knox, Ky.  

His Army Reserve assignments 

include Brigade S2/3, 7th Brigade 
(TS), 100th Division (IT) , Fort Knox, 
Ky.; Battalion Executive Officer, 5th 
Battalion (CA/PSYOP), 108th Division 
(IT), Fort Bragg, N.C.; Battalion 
Commander, 2nd Battalion, 518th 
Reception Battalion, 7th Brigade 
(TS), 108th Division (IT), Winterville, 
N.C.; Brigade Executive Officer, 
3rd Brigade (SARG), 70th Training 
Division, Fort Gillem, Ga.; Assistant  
G1 and currently as the Deputy 
Chief of Staff, G1, 108th Training 
Command (IET), Charlotte, N.C. He 
is a graduate of the Armor Officer 
Basic and Infantry Officer Advance 
Courses, U.S. Army Command and 
General Staff College and the U.S. 
Army War College.  He has a B.S. in 
Mechanical Engineering and MBA 
from North Carolina State University, 
a M.S. in Industrial Engineering 
from the University of Louisville 
and he is a graduate of the U.S. Army 
War College where he received his 
MSS degree in Strategic Studies.

Harris is a veteran of Operation 
Enduring Freedom (Afghanistan) 
where he served with 3rd Brigade 
(TF Spartan), 10th Mountain 
Division (LT) in 2009 as Theater 
Observation Detachment Officer 
for the Center for Army Lessons 
Learned (CALL). Harris’ awards 
include the Meritorious Service 
Medal with 5 Oak Leaf Clusters, Army 
Commendation Medal with 2 Oak 
Leaf Clusters, Army Achievement 
Medal, Afghanistan Campaign Medal 
with Campaign Star, Global War on 
Terrorism Service Medal, NATO Medal 
and the Basic Parachutist Badge.

“I’m really humbled to have the 
opportunity to command one of the 
finest brigades in the Army. This is 
due to the leadership of Col. Davis 
and the Soldiers of 2nd Brigade,” said 
Harris.  He thanked everyone for 
attending the Change of Command 
Ceremony. “To the Soldiers of 2nd 
Brigade, your reputation is remarkable. 
I have always kept a close eye on 
the unit, even as the G1 of the 108th 
Training Command, knowing that 
my dream would be to command 
this fine unit. You have done an 
excellent job at transforming civilians 
into Soldiers, cadets into officers 
and preparing Navy personnel in 
combat operations in support of 
the Global War on Terrorism.” He 
went on to extend a thank you to 
his mother who was present at his 
commissioning 27 years ago and 
his wife, Jewel and his children, Bill, 
Tatiana, Sydney, and Christian for their 
sacrifices and for allowing him to 
pursue his dreams in the Army.  He 
concluded with the Brigade’s motto, 
“Standards, Discipline, and Trust. 
Second Brigade, Second to None!”

After the ceremony, a reception 
was held to celebrate the 2nd Brigade, 
98th Training Division’s newest 
Commander, Col. William T. Harris 
III in the annex at the Pfc. William 
A. McWhorter Reserve on Boyden 
Arbor Road, Fort Jackson, S.C. 
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Reservist train IET Soldiers in Echo model unit
By Special to GUDON

Army Reserve drill sergeants and 
Soldiers are integrated into Fort Leonard 
Wood’s 1st Battalion, 48th Infantry 
Regiment’s Initial Entry Training mission 
as part of the Echo Company Model. 

Under the Echo Company Model, 
one of 1-48th Inf. Bn. companies 
is a Reserve Component Basic 
Combat Training Company. 

U.S. Army Reserve IET cadre 
members from the USAR 95th Training 
Division, Fort Sill, Okla., and the 98th 
Training Div., Rochester, N.Y., provide 
a company’s worth of cadre -- 12 
drill sergeants, a command team, and 
supply and training noncommissioned 
officers to fill these positions. 

The 1-48th Inf. Bn. is the only Fort 
Leonard Wood battalion to use the 
ECM and have done so since 2012. 

The Reserve component does 
not fill the company for the entire 
year, but rather only during the 
annual training season typically 
associated with larger training 
loads experienced at Fort Leonard 
Wood during the “summer surge.” 

Additionally, in order to meet 
their regulatory mandate for two 
weeks of yearly annual training for 
every Reserve component Soldier, 
a 10-week BCT cycle is divided 
into five 17-day training rotations 
-- meaning every 17 days there is a 
changeover in USAR cadre members. 

This model also provides the 
USAR cadre with the opportunity to 
maximize the number of Reservist 
able to actually perform their 
training mission with Soldiers, as 
opposed to merely training and 
teaching other cadre members 
during their one-weekend-a-month-
battle assembly training periods. 

During 2013, the 1-48th Inf. Bn. 
rotated and incorporated more 
than 250 Reserve component 
cadre members into the unit. 

Prior to the beginning of the ECM 
in 2012, the 108th Training Command 
mobilized a company for up to a year to 
fulfill the rotation requirement. The 1st 
Engineer Brigade, 14th Military Police 
Bde., and 43rd Adjutant General Bn. 
will receive some Reserve-component 
augmentees during the summer training 
cycles, but not an entire company. 

“Over the last two years we’ve 
developed a fantastic working 
relationship with our supporting 
Reserve Component units from 
the 95th and 98th Training 
Divisions,” said Maj. Mike Ramsey, 
executive officer, 1-48th Inf. Bn. 

“We are continually impressed with 
the dedication and professionalism 
they bring to the training mission in 
spite of limited training opportunities 
as compared to their active duty 
counterparts. Our goal is to incorporate 
the rotational cadre members so 
seamlessly that the trainees see 
the same leadership, expertise, and 
standards from their drill sergeants 
regardless of the cadre member?’s 
component. This is the ‘Total Army’ 
concept at its best,” Ramsey added. 

The 1-48th Inf. Bn. will host three 
ECM cycles through November, 
receiving support from 4th Bde., 
95th Training Div., Beaver Dam, 
Wis.; 2nd Bde., 95th Training Div., 
Vancouver, Wash.; and 4th Bde., 
98th Training Div., Buffalo, N.Y. 

Reserve training units send 
their Soldiers to various Training 
and Doctrine Command 
installations to fulfill annual training 
requirements, while providing extra 
manpower to active-duty units. 

However with the complexities 
of operating an ECM, which 
would experience complete cadre 
turnover every two weeks, most 
units simply slot reservist into 
their formations in small groups. 

Together with active-duty 
counterparts, Reserve drill 
sergeants helped to shape more 
than 2,000 IET Soldiers last year. 

One key to success of the 1-48th 
Inf. Bn. ECM is a balanced mix of 
active and Reserve Soldiers. Instead 
of using the ECM as a pure Reserve 
company, it instead draws on cadre 
from its four active-duty companies. 

By staffing the ECM with a few 
experienced active Soldiers and 
slotting incoming Reserve Soldiers 
to fill the absences, 1-48th Inf. Bn. 
can conduct three additional cycles 
during the spring-to-fall surge. That 
equals training nearly as many 
Soldiers in nine months as a standard 
BCT company trains in a full year. 

The presence of Reserve drill 
sergeants ensures that trainees in 
the Reserve and Army National 
Guard have access to a wealth of 
experience and advice on details 
of service in the Reserve or Guard 
-- things an active-duty drill sergeant 
might be unable to provide. 

“The privates get to hear from 

numerous viewpoints . . . sooner or 
later in the cycle, a Soldier will meet 
an instructor with whom they can 
readily identify. This is a great boost 
to morale,” said Staff Sgt. Julie Aymar, 
3-385th Inf., 98th Training Division. 

The cadre of 1-48th Inf. Bn. and their 
Reserve counterparts have planned and 
coordinated to ensure success this year. 

“We look forward to another great 

year with our brothers and sisters in 
the Reserve. Together we will continue 
training high-quality Soldiers to fill 
the ranks of America?’s Army into 
2014 and beyond,” said Lt. Col. Erik 
Anderson, 1-48th Inf. Bn. commander. 

(Editor’s note: Capts. Daniel Maher, 
Benjamin Fitting, and Rachel Jones of the 
1-48th Inf. Bn., contributed to this article.) 

Sgt. 1st Class Richard Semo, of 1-304th Regiment, 4th Brigade, 98th Training Division, 
instructs Soldiers in training on the four-man stack technique for urban operations last 
year as part of the Echo Company Model program.
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Drill Sergeant, Police Officer, SWAT, Sniper, Student, Volunteer
Whether he is working as a 

full time patrol sergeant with the 
Mint Hill Police Department, a 
member of a three-town SWAT 
team, a sniper/team leader or an 
Army Reserve Soldier, Master 
Sgt. Michael C. Gainey finds 
time to spend volunteering with 
the National Law Enforcement 
Officers Memorial dedicated 
to honoring and remembering 
the service and sacrifice of 
law enforcement officers.

Gainey is from Albemarle, N.C., 
and a high school graduate from 
North Stanly. He enlisted in the 
Army as an Infantryman (11B) 
in 1998 attending Basic and 
Advanced Training at Ft. Benning, 
Ga. His first assignment was 
HHC Division Reconnaissance 
at Hohenfels, Germany, where 
he served as a RTO, M240 
gunner, and team leader. 

In March 2002, he joined the 
U.S. Army Reserve 108th Training 
Division, Charlotte, N.C., where 
he served as a Drill Sergeant 
Candidate. After graduating the 
Primary Leadership Course, now 
known as Warrior Leadership 

Course, Gainey was selected to 
attend Drill Sergeant School at Fort 
Jackson, S.C., graduating in 2004.

“Being a drill sergeant has been 
the most rewarding job in the 
Army I have ever had. Being able to 
have a chance with a new Soldier, 
and show them what right looks 
like never gets old. It’s a chance 
to start them off on the right foot, 
and make them proud to wear 
the Army uniform,” said Gainey. 

Gainey was ordered to active 
duty and deployed to Salman Pak, 
Iraq where he served as an Iraqi 
National Police Advisor. He was 
awarded the Bronze Star with 
Valor and the Purple Heart. After 
returning from Iraq, Gainey served 
as a Platoon Sergeant for 3/518th 
C Company in Hickory, N. C. until 
he was called back to active duty 
to assist with the Navy Individual 
Augmentee Training at Eastover, 
S.C., for 22 months as a Platoon 
Sergeant and acting First Sergeant. 

After returning to 3/518TH 
C Company Hickory, N.C. as a 
Platoon Sergeant, and then the 
First Sergeant in B Company 
3/518TH Hickory, N.C., Gainey was 

once again mobilized 
to Fort Jackson, 
S.C., for six months 
serving as the 3/13th 
C Company First 
Sergeant transforming 
civilians into Soldiers. 

“Having the 
opportunity to be an 
Army Reserve Drill 
Sergeant and the Army 
Values have helped 
in my civilian job and 
led me to a promising 
career. I have 
seen that a lot 
of my work 
ethics at my 
civilian job 
come from 
my military 
background. 
With this 
certification, 
I have the 
ability to train 
new police  
officers for 
a few months in four different 
phases as a Field Training Officer 
(FTO) in the Mint Hill Police 
Department,” said Gainey “I have 
used a lot of my training I  learned 
in Drill Sergeant School to ensure 
my new officers can meet the 
standard my department wants 
at the end of their 16 weeks.  
At the end of the day my Chief 
gets the advantage of having 
a trained 108th Drill Sergeant 

training his new police officers.”
Gainey is currently the 

Construction Operation NCO at the 
108th Training Command (IET) in 
the Force Development section. To 
learn more about becoming a drill 
sergeant email USARMY.USARC.108-
TNG-CMDLIST.G1-PERSONNEL-
STRENGTH@MAIL.MIL OR CALL 
866-215-3647 ext. 4214/2836.

For the National Law 
Enforcement Officers Memorial 
email www.soles2remember.org

Drill Sergeant Michael C. 

Gainey was ordered to 

active duty and deployed 

to Salman Pak, Iraq where 

he served as an Iraqi 

National Police Advisor. 

He was awarded the 

Bronze Star with Valor and 

the Purple Heart. Courtesy 

photo

Michael C. Gainey has been a police 
officer since 2002. Currently he is a 
patrol sergeant with the Mint Hill 
Police Department, a member of a 
three-town SWAT Team and serves as 
a sniper/team leader. He graduates 
from Columbia College, Mo., with 
a B.A. in Criminal Justice this year.  
Courtesy photo
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First Battalion, 354th Regiment Changes Command

By Capt. Theresa Gress 
95th Training Division (IET), 
Unit Public Affairs Representative

TULSA, Okla. — On February 
2, Lt. Col. Phillip Taylor assumed 
command of the 1/354th Regt., 
95th Training Division (IET).  The 
outgoing commander, Lt. Col. 
Sandra Gossett transferred her 
responsibilities to Taylor in a 
ceremony officiated by 1st Brigade 
Commander, Col. Frank Curtis. 
Taylor was accompanied by his 
wife Penny, and his daughters 
Paige, Paisley and Phoenyx. 

In addition to the traditional 
symbolism represented in 
a Change of Command, this 
ceremony embodied more 
than the usual. In attendance 
was Maj. Gen. (Ret) Robert S. 
Silverthorn, commander of the 
95th Division from 2000 to 2004.    

Taylor served as Silverthorn’s 
aide from March 2003 to April 2004. 
After driving over eight hours to 
witness Taylor take ownership of 
yet another impressive assignment 
in his career, Silverthorn was able to 
finally congratulate Taylor in person. 

When asked what Silverthorn 
thought of his former aide taking 
command, Silverthorn said, “It is a 
special day when an officer with 
which you have served assumes 
command of a battalion. Lt. Col. 
Taylor is a proven leader, a man of 

character and a trusted Soldier. I 
am proud of him and of his Family. 
Even with the weather issues 
today, we would not have missed 
witnessing this achievement in 
Lt. Col. Taylor’s military career.”

Mrs. Rusty Silverthorn spoke of 
the connection between military 
Families and the bond shared by 
military wives as their husbands 
assume new responsibilities. She 
said, “Over the years Mrs. Penny 
Taylor and I became and remain 
close friends. I first met Penny 
in Dallas at a Commander’s 
Conference. From that point on, 
I have called them my adoptive 
Family. The Family has stayed at our 
home in Kentucky. When Phillip was 
deployed the first time, I asked if I 
could write to her. His answer was 
yes. That really bonded us together. 
I have stayed in touch with her 
through all his deployments. She 
and the girls have a special place 
in my heart and always will. We are 
very lucky to have this Family in 
our lives and the 95th Division.”

Gossett leaves the 1/354th for 
the Aviation and Missile Research, 
Development, and Engineering 
Center where her new duties 
will include the delivery of 
collaborative and innovative 
technical capabilities for responsive 
and cost-effective research, product 
development, and life-cycle 
systems engineering solutions. 

First Brigade Commander, Col. Frank Curtis, passes the battalion Colors to Lt. Col. Phillip Taylor during the 1st Battalion, 354th Regiment, 95th Training Division (IET), Change of Command 
Ceremony on February 2, 2014. Photo by Capt. Galen Chapman

Maj. Gen. (Ret.) Robert S. Silverthorn congratulates his former aide, Lt. Col. Phillip 
Taylor as he takes command of the 1/354th Regiment, 95th Training Division (IET).  
Photo by Capt. Galen Chapman
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Gannon is a proud 
participant in the Yellow 
Ribbon program.

Gannon offers nearly 100 academic programs and we award credits 
for active duty as well as for courses taken while in the military.

Contact the Center for Adult Learning at (814) 871-7350 or visit 
gannon.edu/veterans.

ReadY foR YouR 
next challenGe?

Borderland native Staff Sgt. Fernando Terrazas 
gets prestigious NCO honor

By David Burge 
El Paso Times

Command Sgt. Maj. Ronnie R. 
Kelley, former Fort Bliss and 1st 
Armored Division command 
sergeant major, congratulated 
Staff Sgt. Fernando Terrazas, 3rd 
Battalion, 360th Combat Support/
Combat Service Support Regiment, 
Task Force Rough Rider, 5th 
Armored Brigade, on his induction 

into the Fort Bliss Chapter of the 
Sgt. Audie Murphy Club on Nov. 
13, 2013. (Sgt. 1st Class David 
Parish / Special to the Times)

A Fort Bliss soldier who grew 
up in the Borderland has gotten 
one of the highest honors available 
to a noncommissioned officer. 

Staff Sgt. Fernando Terrazas, 
a 33-year-old Juárez native who 
grew up in El Paso, was inducted 
into the prestigious Sgt. Audie 

Murphy Club on Nov. 13.
Terrazas is an observer, 

coach and trainer with the 5th 
Armored Brigade, Division 
West, First Army. The brigade, 
which is headquartered at Fort 
Bliss, trains Army, Navy and Air 
Force reservists and National 
Guardsmen before they deploy.

The club is known as an elite 
noncommissioned officers club 
with chapters at every Army 
post or major command.

Less than 2 percent of 
noncommissioned officers 
across the Army get inducted 
into the club, which is named 
after Audie Murphy, the most 
decorated American soldier in 
World War II, Terrazas said.

“That’s what makes it so 
prestigious and unique, that 
only 2 percent of NCOs ever 
make it in,” Terrazas said.

Terrazas moved to El Paso 
when he was 11 and graduated 
from Canutillo High School in 
1998. He became a naturalized 
citizen in November 2003. 

Getting this new honor while 
stationed at Fort Bliss makes it all 
the more memorable, he said.

The club has two main goals -- 
build positive relations with the 
community through volunteer 
work and to learn from other 
members’ knowledge and 
experience and bring that back 
to their units, Terrazas said.

“It’s a very hard club to get 
into,” said Terrazas, who has 
served in the Army for 13 years, 
eight years on active duty 
and five as a reservist. He is 
currently a mobilized reservist.

First, your immediate chain of 
command needs to recommend 
you, Terrazas said. Then, you must 
pass through three different 
boards at the battalion, brigade and 
division or post levels, where you 
are evaluated on leadership and 
overall military knowledge, he said.

“You need to be a well-
rounded NCO,” he said. 

It’s a tough process for active-
duty soldiers, but reservists 
seldom make it, he added.

“Always, since I joined, I’ve 
had very good leaders who have 
encouraged me and mentored me 
all the way until I was able to make 
it into this club,” Terrazas said.

Former Fort Bliss and 1st 
Armored Division Command Sgt. 
Maj. Ronnie R. Kelley inducted 
Terrazas into the Fort Bliss chapter 
of the club before he left the 
installation in late November to 
become the senior enlisted leader 
for Third Army/Army Central 
at Shaw Air Force Base, S.C.

Terrazas said his ultimate 
goal is to eventually become 
a command sergeant major.

“My goal is to challenge myself 
and always keep improving, 
both professionally and in my 
civilian life,” Terrazas said.

Command Sgt. Maj. Jeffrey Davis, 
the command sergeant major for 
Task Force Rough Rider -- Terrazas’ 
battalion -- was the one who 
recommended him for the club.

Davis has known Terrazas since 
2010 when Terrazas served as 
a drill sergeant for a previous 
mobilization at Fort Sill, Okla.

“Competence and confidence” 
are the two words that come 
to mind when thinking about 
Terrazas, Davis said. 

“He absolutely displays 
both,” Davis said. 

“It’s a very prestigious club 
with very rigid standards to be 
selected,” Davis added. “It doesn’t 
stop when you get inducted. Audie 
Murphy isn’t something you just 
earn. It’s a way of life. They do a 
lot of community service events 
at the club. The club is designed 
for them to be standard bearers 
for NCOs across the Army.”

Terrazas agreed that club 
members try to lead by example.

“The motto of the club is you 
lead from the front,” Terrazas said. 
“That is the motto that Audie 
Murphy stated during World War II.”

5th Armored Brigade soldier joins exclusive group. 
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CIAA
By Mrs. Deborah Williams 
108th Training Command (IET) Public Affairs

The Central Intercollegiate 
Athletic Association (CIAA) 
was founded in 1912 and is the 
oldest African-American athletic 
conference in the nation. Although 
the membership has changed 
since 1912, the CIAA consists of 
Historically Black Colleges and 
Universities (HBCU) spanning the 
east coast from Pennsylvania to 
North Carolina. The membership 
is comprised of both private and 
public colleges and universities 
with enrollments ranging from 750 
- 7,000 students. Currently, eighty 
percent of CIAA alumni reside in 
the District of Columbia, Maryland, 
North Carolina, and Virginia.

The annual CIAA Basketball 
Tournament is one of the 
nation’s premier sporting events. 
Tournament week offers numerous 
events for high school and college 
students. Events, such as Education 
and Career Expos, are available 
to assist high school and college 
students in making informed 
decisions about their future. It 
is also a big recruiting event for 
high school and college students. 
Military recruiters from every 
branch of service were on hand to 
provide them with information.

“Our approach with every 
applicant is not to keep them from 
going to college. We want them 
to go to college. We find out what 
their goals are and show them 
how we can help them achieve 
their goals utilizing the programs 
that the Army offers,” said Capt. 
Jason Schulz, Charlotte Recruiting  

Company Commander, “We also 
show them how the Army has 
world class training in such areas 
as Medical and Technology. One of 
the programs that we feel is a great 
way to go to college and have it 
paid for is by serving in the U.S. 
Army Reserve. Not only are they 
getting their education paid for by 
the Army, but when they graduate 
from college, they will have four 
years of work experience that 
their peers won’t have. This makes 
a big difference with employers.”  

In addition to the numerous job 
opportunities associated with the 
military, there are also additional 
special skills training that can 
enhance your leadership abilities 
in the Army Reserve, such as being 
a drill sergeant. There are locations 
available all over the United 
States, Puerto Rico and Hawaii.

Drill sergeants are role models 
of the Army. They teach traditions 
and values while encouraging 
teamwork and empowerment 
to make decisions. Being a drill 
sergeant is one of the most 
influential and memorable 
individuals in a young Soldier’s life. 

Schulz continued, “Another great 
program is the PaYS Program. The 
U.S. Army has partnered with 55 
businesses throughout N.C. and 
three of them are based right 
here in Charlotte. They guarantee 

an interview with a Soldier.” 
“For the U.S. Army Reserve 

Soldier, this can be done as early as 
completion of their Basic Training 
and AIT.  So, not only will the Army 
pay for their college, give them 
skills that sets them apart from 
their peers upon graduation, but, 
if need be, can also help them 
get a job,” concluded Schulz.

To learn more about becoming 
a drill sergeant, contact the 
108th Training Command (IET) 
at: Internet: https://www.
us.army.mil/suite/page/593383 
or Email: USARMY.USARC.108-
TNG-CMD.LIST.G1-PERSONNEL-
STRENGTH@MAIL.MIL or Phone: 
(866)215-3647 ext. 4214/2836.

To learn more about U.S. 
Army Partnership for Youth 
Success (PaYS) https://
www.armypays.com.

Military recruiters from every branch of service were on hand to provide high school and college students information to the numerous 
job opportunities associated with the military. Photos by Mrs. Deborah Williams, 108th Training Command (IET), Public Affairs

Brig. Gen. A. Ray Royalty, deputy commanding general, 108th Training Command (IET), 
was on hand to discuss community relations involving the CIAA and the Charlotte area. 
Photos by Mrs. Deborah Williams, 108th Training Command (IET), Public Affairs
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By Master Sgt. Stephen Raney 
3-378th Unit Public Affairs Representative

FORT WORTH, Texas — On April 3-6, 2014, drill 
sergeants from the 3-378th Infantry Regiment Battalion, 
1st Brigade, 95th Training Division (IET), provided the 
Color Guard for the Duck Commander 500 at the  
Texas Motor Speedway. 

Duck Commander 500 is a NASCAR Sprint Cup Series 
stock car race. The race is actually 501 miles based on the 
length of the track distance which is 1.5 miles.  

The drill sergeant participants were Drill Sergeant 
(DS) Christopher Irvin, DS Maria Kroeker, DS Gregory 
Bradford, DS Joshua Johnson, DS Michael Clouse, and  
DS Charles Osgood. 

The event was coordinated by the author and 
representatives from the Texas Motor Speedway. 

The drill sergeants presented the Colors for all races 
held throughout the weekend. The drill sergeants 
performed with the same superb level of professionalism 
in which the 95th Training Division (IET) has been 
known to demonstrate on a consistent basis. 

In addition to performing this duty, the drill 
sergeants also had the opportunity to meet many of the 
professional race car drivers including Dale Earnhardt, Jr. 
and Jeff Gordon. They also met with members of the cast 
of the hit show Duck Dynasty. 

Soldiers utilized this extraordinary opportunity to 
recruit for and promote the 3-378th Battalion, the  
95th Training Division (IET) and the United States 
Army Reserve.

The 3-378th Infantry Regiment Battalion Color Guard appear on stage for the Duck Commander 500 at Texas Motor Speedway on April 3-6, 2014. Photo by Master Sgt. Stephen Raney, 
3-378th, 95th Training Division (IET), Unit Public Affairs Representative (UPAR) 

DUCK COMMANDER 500

Drill Sergeants of the 3-378th Infantry Regiment Battalion, 
1st Brigade, 95th Training Division (IET) take time out from 
their duties as Color Guard to pose with Jase Robertson 
from the hit reality show, Duck Dynasty. Photo by Master 
Sgt. Stephen Raney, 3-378th, 95th Training Division (IET), Unit 
Public Affairs Representative (UPAR) 
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By CH (Lt. Col.) Michael Lozano

It’s been an interesting first 
couple of months as the new Deputy 
Command Chaplain for the 108th 
Training Command (IET).  I’ve had 
the opportunity to meet Soldiers, 
civilians and Family members here 
at the headquarters and I am looking 
forward to “getting out of the office” 
and visiting with our subordinate units 
in the near future.  It’s exciting to be 
back in TPU status after almost seven 
years of mobilization, with First Army 
Division East, training Chaplains and 
Chaplain Assistants for deployment 
to overseas areas of operations. It 
was personally and professionally 
rewarding working with our Active 
and National Guard components, but it 
is nice to return to my Reserve roots. 

It’s been an interesting first couple 
of months as the new pastor of a 
Lutheran congregation in Pennsylvania.  
My Family and I recently purchased a 
home in Sharon, Pa., and they will be 
moving in June from the Indianapolis, 

Ind., area so we will be together again.  
In a sense we will be returning home, 
though I was born and raised in Texas, 
my wife Patti and son Christopher 
are native to Pennsylvania and both 
our Families now live in the central 
part of the state.  God willing we are 
looking forward to settling down 
for a while in one place and putting 
down some roots in the community.

It’s been an interesting first couple 
of months within the Unit Ministry 
Team (UMT) offices as CH (Col.) 
Gore announced his plan to retire 
in the coming year and a search 
began to name his replacement. 
Sgt. 1st Class Mark Wiggins, Senior 
NCOIC AGR, recently was selected 
to become part of the 81st RSC UMT 
team. His transition leave begins 
the first part of June, so May Battle 
Assembly will be his last with us in 
this office. Wiggins has served the 
108th Training Command (IET) well 
and will be missed.  His replacement, 
Sgt. 1st Class Jose Castrobentez, will 

report at the end of October. We look 
forward to his arrival and putting 
down new roots within the 108th 
and the Charlotte communities.

In the book of Matthew, there is 
recorded the parable of the Sower of 
the Seed. Within the parable there are 
two lines. The first, “But when the sun 
rose, they [the seed] were scorched; 
and since they had no root, they 
withered away.” And the second, “Other 
seeds fell on good soil and brought 
forth grain, some a hundredfold, 
some sixty, some thirty.”  Parables 
are fun because you can read them 
in so many ways. Who is the sower 
and what is the seed? I am interested 
in the rootedness of the seed. If the 
seed is not well planted, the soil not 

prepared then there is no opportunity 
for roots to develop and grasp the soil. 

By working together, we prepare the 
soil of the 108th Training Command 
(IET). Soldiers, civilians, and Families 
are seeded or transplanted into 
this soil and grow, putting down 
roots and bringing forth a yield of 
30, 60, 100 fold enriching the lives 
around them whether it is here or 
within the communities we live, play 
and work when not in uniform. 

It’s been an interesting first 
couple of months. Roots are 
grasping good soil. May God 
continue to richly bless the 108th, 
our communities and Families.

Peace,
CH (Lt. Col.) Michael Lozano

Chaplains Corner
Peace to all who read these words.

Do you want to be a Unit Public Affairs Representative?
As the 108th Training Command 

(IET) continues to grow, it will be 
difficult for the Public Affairs Staff 
to visit each brigade, battalion and 
company to cover news events. 
Public Affairs is the responsibility of 
commanders and Soldiers alike. 

The PAO is kicking off the Unit 
Public Affairs Program (UPAR), 
which will allow any Soldier to 
be the additional eyes and ears 
for your unit and the PAO. By 
volunteering you will assume  
the duties of UPAR as an  
additional duty.  

Do you enjoy taking pictures? Do 
you enjoy writing? As a Unit Public 
Affairs Representative (UPAR) you 
will take pictures of newsworthy 
events and submit them along 
with stories to your Division Public 
Affairs Officer for review and 
possible submission in The Griffon, 
as well as your division web site.

Are You?
•  Familiar with your organization
•  Independent and dependable
•  Able to communicate well

Are you able to?
•  Publicize unit participation 

in community projects or 
activities.

•  Serve as the public affairs point 
of contact for your unit.

•  Maintain contact with the 108th 
Training Command (IET) Public 
Affairs Office

Soldiers should contact their 

division Public Affairs Officer for 
additional info:

•  95th Training Division (IET) 
Public Affairs Officer – Maj. 
Jennifer Mack

jennifer.k.mack3.mil@mail.mil

•  98th Training Division (IET) 
Public Affairs Officer – Vacant

•  104th Training Division (IET) 
Public Affairs Officer – Maj. Alex 
Johnson

alex.l.johnson.mil@mail.mil

Or contact Mrs. Deborah 
Williams, 108th Training 
Command (IET) Public Affairs at 
deborah.p.williams8.mil@mail.mil, 
or phone 704-227-2820 ext. 4235 
for more information.  
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      G7
ILE Information  
for Army Reserve Officers 

Professional Military Education 
(PME) for Army Reserve Officers 
and Army Reserve Field Grade 
Officers have several opportunities 
for Professional Military Education 
(PME). Majors complete Intermediate 
Level Education (ILE), and Lieutenant 
Colonels and Colonels complete 
Senior Service College (SSC). There 
are descriptions below and on linked 
pages for those opportunities. Officers 
can also attend Additional Professional 
Development Education Program 
(APDE) courses. APDE courses are 
not MEL-producing, but they are 
developmental and intellectually and 
professionally broadening.

USAR officers must be board-
selected to attend a 10 month or 15 
week resident ILE opportunity. This 
is an opt-in process for TPU, IRR 
and IMA officers. AGR officers are 
automatically considered for these 
resident opportunities IAW the basic 
eligibility requirements detailed in 
current MILPER Messages. 

General Information:
All Reserve Component (RC) Majors 

(AGR, TPU, IMA, IRR) are eligible to 
attend ILE upon completion of their 
branch or functional area requisite 
level education. ILE consists of two 
separate components: ILE-Common 
Core (ILE-CC) and a credentialing 
course. The credentialing course 
is either the Advanced Operations 
Course (AOC) (normally for basic 
branch officers) or a credentialing 
course specific to an officer’s career 
field.

The 10 month ILE course taught 
at Fort Leavenworth, Marine 
Corps University or WHINSEC 
completes both the ILE-CC and AOC 
requirements.

The 15 week ILE course only 
completes the ILE-CC requirement. 
You must complete the credentialing 
course separately.

HRC Leader Development Division 
(LDD) manages the Advanced 
Operations Course (AOC) (normally for 

basic branch officers). Contact HRC 
LDD for information at (502) 613-6730.

USAR officers can  
complete the ILE-CC requirement in 4 
ways:

1)  Distance learning - a 3 phase 
course taught over 18 months. 

2)  TASS battalion - a 3 phase course 
taught worldwide over 13 months.

3)  Board-selected to attend a 15 
week resident course, taught at 
satellite campuses (Forts Belvoir, 
Lee, Gordon and Redstone 
Arsenal).

4)  Board-selected to attend a 
10 month ILE resident course 
(awards MEL4/Joint Professional 
Military Education (JPME) 1 / ILE 
credit):

 a.  10-month resident course 
at Fort Leavenworth 
(completes ILE-CC+ AOC).

 b.  US Marine Corps 
Command and Staff Officer 
Course (USMCCSC) at 
the USMC University in 
Quantico, VA (completes 
ILE-CC + AOC).

 c.  Western Hemisphere 
Institute for Security 
Cooperation Command and 
General Staff Officer Course 
(WHINSEC-CGSOC) at Fort 
Benning, Ga. (completes 
ILE-CC + AOC).

**Note: If you have completed phase 
2 of ILE-CC you are no longer eligible for 
the resident ILE board.

For more  
information contact: 

Ms. Judith A. Wilson
 G7, Staff Operations  
and Training Specialist
 HQ, 108th Training  
Command (IET)
Charlotte, NC 28205-5124
Office : 704-342-5201
 Toll Free : 866-215-3647 
ext 5201
BB: 704-652-2782
 Email:  
judith.a.wilson.civ@mail.mil

          SOLDIERS’ 
GOLD MINE 

There is the expectation for warrant 
officers to be subject matter experts 
(SMEs) in their WO MOS. There is 
also a perception that warrant officers 
are the “go to” person for a myriad of 
questions on a wide range of topics. 
Following are some talking points 
on the CAR’s priorities. You should 
become familiar with this information 
and be able to speak somewhat 
fluently on them.

FOUR BIG ROCKS  
IN OUR RUCKSACK — Lt. Gen. 
Talley says that every member of 
the Army Reserve must concentrate 
on improving the response to and 
prevention of sexual harassment, 
preventing suicide and finding the best 
solutions for manning and training the 
force with reduced financial resources.

Talley’s top priorities for  
the Army Reserve:

.  Sexual Assault Prevention and 
Response 

.  Suicide Prevention and Care of our 
Wounded Warriors/Families 

.  Recruitment of Mid-career NCO 
and Officer via AC to RC Transition 

.  FORSCOM Total Army Training in 
Partnership with 1st Army

SHARP — 108th Training Command’s 
SHARP Processes and POCs are 
located on the CCWO Share Point at 
https://xtranet/Organization/MSCs/
Training/108TC(IET)/CCWO/SitePages/
Home.aspx 

RALLY POINT 32 — Talley’s strategic 
guidance and direction on Army 
Reserve Affairs. 

PREVENT, SHAPE, WIN — Purpose 
of the Army Reserve Training Strategy 
Role of the Army Reserve. (ARTS)

PLAN, PREPARE, PROVIDE 
Plan — The Reserve is standing up 
Army Reserve Engagement Cells 
(AREC) around the world to make 
sure the component is involved in 
planning for exercises, training and 
contingencies. The AREC is the one-
stop shop for anything Army Reserve 

for the combatant commands and 
ASCCs. The ARECs will also be 
the cornerstone of the Reserve’s 
contribution to the Army’s regionally 
aligned forces effort.

Prepare — Soldiers in the Reserve 
can expect to participate in 
large combat training center-
like exercises that are focused 
exclusively on enablers. The goal is 
to conduct these events during the 
second half of a unit’s “train/ready” 
phase in the ARFORGEN cycle 
so they’re ready to go during the 
following “available” year.
Provide — Army Reserve Soldiers, 
who are engaged throughout the 
ARFORGEN cycle, will be ready to 
deploy if needed when they reach 
the “available” year.

P3i – Public-Private Partnership 
Initiative — A public–private 
partnership is a government 
service or private business 
venture which is funded and 
operated through a partnership 
of government and one or more 
private sector companies. One 
of Talley’s top priorities is a new 
private-public partnership to 
help Army Reserve Soldiers learn 
valuable skills that correlate to 
trade professions in the private 
sector. Talley said. “We’ll plan, 
prepare, and provide and keep us 
part of the operational force as we 
get utilized in a responsible way 
throughout the ARFORGEN cycle.”

 WARRANT OFFICER 
PROFESSIONAL MILITARY 
EDUCATION (WO PME)

A successful warrant officer 
career is interdependent with 
PME. The goal of PME is to 
generate leaders who possess 
the professional knowledge, skills, 
and behaviors (KSB) expected of 
warrant officers. You should enroll 
in subsequent PME courses at the 
earliest opportunity. 

 ACTION OFFICER 
DEVELOPMENT COURSE  
(1-250-AODC (DL)

There are no prerequisites for 
this course. Warrant Officers 
applying to attend the Warrant 
Officer Advanced Course (WOAC) 
are required to take this course 
and have one year to complete 
the course in the Army Learning 
Management System (ALMS). 
Recommend WOs take this course 
within two years after completion 
of WOBC. 

 WARRANT OFFICER  
ADVANCE COURSE (WOAC)

Provides officers the leader, 
tactical, and technical training 

Nuggets to keep you informed
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needed to serve in company and 
higher-level positions. Course 
consists of common core and 
MOS-specific training. 

•  Prerequisite Course- 
Nonresident Action Officer 
Development Course 

 o  Mandatory prerequisite of the 
WOAC

 o  Must self enroll after 
promotion to CW2 and 
between 24-48 months of 
Total Warrant Officer Service

 o  Must be completed one year 
from enrollment

•  Resident Phase - MOS 
Specific Course 

 o prior to election for CW4
 o Varies in Proponent School 
 o  Must complete length and 

number of phases. Some 
may also include DL phase. 

• HRC FY14 Enrollment Priority:
 o  CW2s with three years Time 

In Grade (TIG)
 o CW3s
 o  All other CW2s 120 days 

before Class report date

 WARRANT OFFICER  
STAFF COURSE (WOSC)

• This course focuses on the 
staff officer and leadership skills 
needed to serve in the grade of 
CW4 at battalion and higher levels. 

•  Prerequisite for the WOSSC
• Course Phases: 
 o  Phase 1 On-line (DL) self 

pace course consisting 
of 48 hours of course 
requirements (must be 
completed within 90 days of 
enrollment or 30 days prior 
to attending the resident 
phase) 

 o  Phase 2 Resident - MOS 
Immaterial - five-week 
course

 o  Phase 3 MOS –Specific (EN, 
QM, SC, SF, and VC only) 
one to six weeks

• HRC FY14 Enrollment Priority: 
 o CW4s
 o CW3s with three years TIG
 o  All other CW3s 120 days 

before class report date

 WARRANT OFFICER SENIOR  
STAFF COURSE (WOSSC)

The WOSSC is the capstone 
for warrant officer professional 
military education. This is a 
branch immaterial course which is 
conducted at the Warrant Officer 
Career College. 

•  Must attend before promotion 
to CW5

•  Course Prerequisite: Graduate 
of the Warrant Officer Staff 
Course 

•  Course Phases: 
 o  Phase 1 - (DL) course 

consisting of 47 hours 
of course requirements - 
asynchronous discussion 
and written assignments. 
Each module will be 
completed on a set schedule 
within a 60-day period

 o  Phase 2 - Resident - MOS 
Immaterial - four-week 
course

 o  Phase 3 - MOS –Specific 
(QM Only) 

• HRC FY14 Enrollment Priority: 
 o CW5s
 o CW4s with three years TIG
 o CW4s on the promotion list
 o  All other CW4s 120 days 

before class report date

 NORMAL PROCEDURES  
TO GET AN HRC RESERVATION/
ORDERS 

As a TPU Officer, your unit training 
NCO or OIC is responsible for 
submitting a request through ATRRS 
for all REQUIRED Professional 
Military Education (PME) courses 
using HRC Quota Source “RR”.

1.  To be qualified to receive a 
Reservation or Orders from HRC to 
attend any resident class you must 
have a:

• Current security clearance
• Current physical/PHA within 
•  HIV screening (Year Month of 

HIV screen must be within five 
years)

•  Body Fat Standards must be 
met - cannot exceed standards

•  Can not be mobilized 15 months 
by end of class

•  Current APFT must be within 12 
months by end of class

•  No “3” in PULHES unless a 
Surgeon’s statement “fit for 
duty” is included

• No “Flagging” Actions
 2.  DA Form 4187/PME 

Worksheet completed 
and signed by Soldier/
Commander must be 
provided to the Army Reserve 
Careers Division Career 
Manager (ARCD CM) via email 
who will then forward request 
to HRC Assignment Officer. 
Examples are located on the 
108th Training Command 
CCWO SharePoint: https://
xtranet/Organization/MSCs/
Training/108TC(IET)/CCWO/
SitePages/Home.aspx 

*** WARNING!!! It can take 30-90 
days or more to get a physical/
PHA and for it to be updated in the 
system. Just having the physical/
PHA completed will not get Orders 
published. The system must show 
the updated dates for Orders to be 
published.

ARMY e-LEARNING COURSES 
— RETIREMENT POINTS AND 
COLLEGE CREDITS:

There are 49 e-Learning 

SkillSoft courses that you may be 
able to receive college credits after 
successful completion. The college 
or university will have the final 
decision on whether the course 
will be accepted for college credit. 
For more information visit: Army 
e-Learning: https://www.us.army.
mil -> My Education (under Self-
Service) -> Army e-Learning.

Army Reserve Soldiers are 
awarded one retirement point for 
every three hours of training after 
successful completion of the Army 
e-Learning Program courses. 

      Sexual Assault 
Awareness 
Month (SAAM)

104th Training Division (LT)

The 104th’s Sexual Assault 
Awareness Month (SAAM) 
consisted of several activities 
throughout April 2014. It 
began on 1 April 2014 with 
banners, pamphlets and posters 
strategically placed throughout 
the building to make the Soldiers, 
civilians and Family members 
aware of the importance of 
Sexual Harassment/Sexual 
Assault prevention. 

On 4 April 2014 the bathroom 
campaign began by posting 
the 10 sex rules. There were 
five posters in the male latrine 
and five in the female latrine. It 
created passionate conversation 
throughout the month. 

Sgt. 1st Class Jasper’s 
response to the placement of the 
poster in a common area was “I 
understand your apprehension, 
but this is a work environment 
and the military has had a 
problem for years. Sometimes 
we have to put things in plain 
sight so that those who aren’t 
aware of the effects of Sexual 
Harassment/Sexual Assault will 
learn from others mistakes”. 

During Battle Assembly, the 
video Sexual Harassment/Sexual 
Assault “Soldier Training” was 
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viewed and discussed. The SHARP 
team served peanuts instead of 
popcorn. 

Jasper briefed the Soldiers on 
scandals throughout the military 
from Tail Hook to last year’s case 
at West Point where Sgt. 1st Class 
McClendon, one of the Training 
NCO’s pled guilty to videotaping 
female cadets in showers, locker 
rooms and other locations on 
campus. The training transitioned 
into how it affects Soldiers with 
evaluations (OERs/NCOERs) and 
finally how victims can receive VA 
benefits in the form of monetary 
compensation and mental health 
assistance.

At the end of the training a t-shirt 
drawing was held for those who 
took the pledge to be the “Force 

Behind the Fight” against Sexual 
Harassment/Sexual Assault. The 
participants wrote their names on 
the back of a pledge card. Our 
alternate division SARC, Master Sgt. 
Altermatt drew the name, Staff Sgt. 
Coral to win a t-shirt.

Several of the Soldiers talked 
to Jasper after the class and 
expressed their enjoyment. They 
shared stories about how they 
wished they had known previously 
what they know now about the 
SHARP Program. They stated 
they’d be more aware of Sexual 
Harassment/Sexual Assault and 
would take a stand. 

The month will conclude with 
participating in JBLM’s event “Take 
Back the Night” on 30 April.

 Transfer of 
Education 
Benefits

While the Post-9/11 GI 
Bill Transfer of Education 
Benefits (TEB) program 
has been available since 
2009, many Soldiers have 
not taken advantage 
of this great program.  
Because the law requires 
Soldiers to serve an 
additional four years 
after deciding to transfer 
these benefits to a Family 
member, Soldiers who 
wait until the end of their 
contractual obligation may 
find they cannot transfer 
their educational benefits. 
This is not an Army policy, 
but the law.

 The law prohibits 
transferring these 
educational benefits 
to dependents once 
a Soldier retires or 
separates.  The Soldier 
must have the ability at 
time of transfer to serve 
those four additional 
years.

Communicate these 
key points as well as 
encourage our Soldiers 
not to wait to sign up to 
transfer their benefits, 
even if they later choose 
to use the benefits 
themselves.

1.  The Post-9/11 GI Bill 
is a Service member 
benefit; the ability 
to transfer unused 
benefits was created 
as a recruitment and 
retention incentive for 
further service.

2.  The law requires 
members to have 
at least six years of 
eligible service date 
and agree to serve an 
additional four years.

3.  Spouses may use the 
benefit once the TEB 
is approved; however, 
children can use the 
benefit only after the 
service member has 
completed at least 10 
years of service.

4.   Soldiers acknowledge and 
agree to serve the 4-year 
service obligation prior to 
the approval to transfer the 
education benefits to their 
dependents.

5.   Failing to complete the 
service agreement, including 
voluntary retirement, 
invalidates the agreement 
required to transfer the 
benefits.  If a dependent 
uses any of the benefit, 
VA will consider it as an 

overpayment.
6.   Soldiers must elect to 

transfer Post-9/11 GI Bill 
benefits using the TEB 
webpage in the milconnect 
portal at https://www.dmdc.
osd.mil/milconnect. This 
site also provides Soldiers 
access to the approval 
form that specifies their 
obligation end date.

In addition to the current law 
described above, there is a draft 
Army Directive in staffing that will 
establish and clarify Army policy 
and procedures in support of the 
Army’s Recruiting and Retention 
Programs.  Once approved, the 
G-1 team will use every possible 
avenue to ensure Soldiers and 
leaders are aware of changes.

       Safety 
Nuggets

Motorcycle Safety 
May is Motorcycle Safety 

Awareness Month and a great 
time to reinforce motorcycle 
safety standards in our units  All 
Soldiers riding motorcycles are 
mandated by Army Regulation 
AR 385-10, paragraph 11-9 
to complete an approved 
Motorcycle Safety Foundation 
Basic Rider Course (BRC) before 
riding a motorcycle.

Under the Progressive 
Motorcycle Program, 
commanders are expected 
to identify and track Soldiers 
riding motorcycles through 
the progressive mandated 
training requirements which are 
designed to consistently keep 
Motorcycle operators’ training 
current and sustain or enrich 
rider skills. The program consists 
of the following courses: BRC, 
Experienced Rider Course (ERC) 
and Military Sport Bike Riders 
Course (MSRC). 

Soldiers have two options 
for completing the BRC and 
Experienced Rider Course 
(ERC): Installation or MSF. You 
can identify installation offered 
courses at https://apps.imcom.
army.mil/airs/ . 

Installation courses have 
limited availability for Reservist 
so your best option is a locally 
instructed MSF courses. You can 
find a MSF course near you at 
https://www.msf-usa.org/. 

MSF courses are funded by 
the Regional Readiness Centers 
(RRC). All Reservist riding or 
planning to ride can apply for 
funding using procedure outline 
in each RRC’s Rider Guidance 
that are posted at the 108th 
Safety Office AKO page at 
https://www.us.army.mil/suite/
community/24923506  in the 
Motorcycle Training folder or 
108th Safety Officer SharePoint 
Motorcycle Training folder. 
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The 108th Griffon Association continues to march
The 108th Griffon Association 

continues with its mission of 
providing support to the 108th 
Training Command with numerous 
planed activities. A large part of 
those activities is to raise funds 
to support its objectives.

The largest fundraiser is the 
annual golf tournament. Last 
year (2013) over $20,000 was 
raised and has been put to direct 
use in support of the 108th Tng 
Cmd. This year the tournament 
will be held on 22 September, 
2014 again at the Pine Island 
Country Club, Charlotte, N.C.

This tournament, which is 
very professionally run by former 
Div Commander Charles (Skip) 
McCartney and former 1st Sgt. 
Bruce McGuinness, is the highlight 
of the association’s year.  Not 
only do former members of the 
division participate, but many active 
reservist, along with personnel 
from numerous corporations and 
businesses as well. An ad is found 
elsewhere in this publication with 
instructions for participating. You 
are encouraged to complete the 
application as soon as possible 
as we expect a full compliment 
of golfers to again have a full 
day of fun and fellowship while 
at the same time contributing 
to the well being of the 108th 
Training Command (IET). and 
its Soldiers. Information can 
also be found on our web site 
www.108thgriffonassoc.com. 

By the time you read this report 
the annual picnic where former 
and present members of the 108th 
meet, renew old friendships and 
make new ones along with getting 
an update of present activities of 
the command has been held. This 
year the picnic was held at the 
Cowpens National Battlefield in 
South Carolina. Cowpens is the 
sight of a major battle between the 
British forces, led by Lt. Col. Banister 
Tarlton. The British were defeated 

by a combination of American 
militia and regular continental 
Soldiers. Many historians consider 
this as one of the decisive battles 
of the Revolutionary War and 
one that had a direct influence 
leading to the surrender of Lord 
Cornwallis at Yorktown, Va.

In addition to socializing, a 
tour of the battlefield led by one 
of the National Park Rangers 
gave an appreciation of how our 
predecessors fought and sacrificed 
to gain our independence. For 
those of us who have completed 
our service careers, we still want 
to serve and being members of the 
association, along with being kept 
advised of present missions is one 
way. As retired service members, 
we often have the opportunity 
to be involved by advising and 
informing the younger generation 
of the benefits of serving in the 
108th Training Command (IET) 
as well as other citizens as to 
what and how the reserve forces 
contribute to our national defense.

If you are not a member of the 
108th Griffon Association, please 
join. Your $10 per year dues or 
$108 for a lifetime membership 
will directly benefit the best and 
most professional Army reserve 
unit that exists. Included with this 
article is a membership application. 

Visit The Griffon website, 
www.108thgriffonassoc.
com, which also includes this 
application, along with the latest 
activities of the association.

                       Please send application for membership to: 
 

The 108th Griffon Association, Inc. 
 Post Office Box 3348 
 Asheboro, NC 27204 

 
Email - 108thGriffonAssociation@triad.rr.com  

 
Fill out and mail along with a check or money order for $10.00 (one year) or $108.00 (life) (no cash 
please) payable to 108th Griffon Association, Inc.  
Please allow six to eight weeks for your *certificate(s) to arrive at your mailing address   

 
Please share this information with anyone who is eligible. 
--------------------------------------------------------------------------------------------------------------------------------- 
 

**MEMBERSHIP APPLICATION 108TH GRIFFON ASSOCIATION, Inc 
PLEASE PRINT ALL INFORMATION CLEARLY 

 
                         
       NEW APPLICATION                       RENEWAL  LIFE TIME MEMBERSHIP $108.00 
  
 NUMBER OF ADDITIONAL CERTIFICATES REQUESTED.  PLEASE ENCLOSE AN ADDITIONAL $8.00 FOR  
 EACH 
 
Name:_______________________________________________________ Rank:_________________ /MR/MRS/MS/MISS     
              (as you wish it to appear on your Certificate*)                                                    (Optional)             (Circle one) 
 
 
Address:________________________________________________________________ Phone # (        _)____________________ 
                                                               
          
Cell phone #  (           )                                    _____                                                              Fax # (          )______________________    
      
 
City:_____________________________________________ State: ______Zip code______________ 
 
 
EMAIL ADDRESS___________________________________________________________________________________________ 
                                                                                          (Please Print Clearly) 
 
 
Current or last Unit of assignment: _______________________________________________________________________               
 
 
Date of service with the 108th or subordinate units to include 95th, 98th and 104th and their subordinate units:                                                                                                 
                                                                                      
      From: _____________________To:__________________________ 
                           (MMYY)                                           (MMYY) 
 
 
I am willing to serve on a committee or other Association Function:  YES____ NO____ 
 
I AM WILLING TO DIRECTLY SERVE WITH THE COMMAND’S FAMILY ASSISTANCE PROGRAM:  YES___  
NO___ 
 
I would like to receive the 108th Griffon Newspaper:  YES_____NO____ 
 
 
 
I wish to donate the following tax deductible amount: _$___________ 
 
 
 
Make check/money order payable to 108th Griffon Association, Inc. 
Mail to: Membership Committee, 108th Griffon Association, Inc., PO Box 3348, Asheboro, NC 27204 
**Application may be duplicated 
* Additional certificates are available for $8.00 each.   

FOR DETAILS ON THE 
FOURTH ANNUAL 
SOLDIERS AND 
FAMILY GOLF 
TOURNAMENT  

SEE OUR AD ON 
PAGE 90

Military Reserve Exchange Program 
(MREP) Young Reserve Officer 
Workshop (YROW)

The primary purpose of the 
Department of Defense Reserve Officers 
Foreign Exchange Program is to provide 
National Guard and Reserve officers 
training associated with mobilization 
duties while enhancing their ability 
to work and communicate with the 
military individuals of the host nation. 

This program provides the 
opportunity for Reserve Officers to 
complete annual training pertinent to 
their mobilization assignment while they 
gain an understanding of the training, 
doctrine and operations of a major 
alliance partner. DoD Directive 1215.15 
provides authority for the program.

Junior Enlisted, NCO’s, Warrant 
Officers and Junior Officers (E4 to 
E7, WO1 to CW3, and O1 to O3) can 
apply and the locations for possible 
exchange are Germany, Denmark, 
and the United Kingdom. For more 
information go to the - OSDRA 
MREP website (ra.defense.gov).

Annually, about 60 young Reserve 
Officers, junior officers in the rank of 
captain or below, attend the YROW 
week-long workshop, concentrating 
on current defense and security issues 
that relate to reserve force issues within 
NATO and its partners. It is designed 
to be a first international exposure 
for young officers to colleagues 
from the Alliance and its Partners. 

An enriching experience for these 
young officers, who are the future 
of the Alliance, YROW providing 
them an opportunity to establish 
professional relationships that often 
last throughout their careers, and 
offer a strong foundation on which 
to build their NATO experience. 
For additional information contact, 
usarmy.usarc.ocar.list.reserve-
rofep-yrow-program@mail.mil

Five Soldiers from the 108th Training 
Command (IET) were selected for 
the FY14 Military Reserve Exchange 
Program (MREP)/Young Reserve 
Officer Workshop (YROW).  All five 
Soldiers from the following units were 
selected to participate in the event. 

 They are:
•  Capt. Tony Oliveras  

2/417th Regt, 98th Training 
Division (IET)

•  2nd Lt. Nicholas 
Nguyen 2/417th Regt, 
98th Training Division (IET)

•  Sgt. 1st Class Brian 
Kessler 3/485th Regt, 
98th Training Division (IET)

•  Staff Sgt. Jason 
Butterfield 1/391st TSB, 
104th Training Division (LT)

•  Staff Sgt. Mark O’Neill 
 1/378th Regt, 98th Training 
Division (IET)
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Resources for the  
Transitioning Soldier

Visit www.thegriffon108.com/military-transitions.aspx
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By JJ Montanaro 
Certified Financial PlannerTM 
USAA

 It can be dizzying. And there’s lots of 
hard-to-ignore noise on the periphery.

 No, I’m not talking about trying to 
work at home with the kids buzzing 
around. Instead, I’m talking about 
managing your investments. Peruse 
the paper, surf the Internet or turn 
on your TV and you’ll be bombarded 
with “can’t-miss opportunities” 
and gut-wrenching financial news 
that inevitably work their way 
into decisions you make on your 
investment portfolio.

Truth be told, I’m surrounded by 
money managers and money news, 
and sometimes I wonder, “What’s the 
right move?” And that’s with 20 years of 
experience in the business of personal 
finance! There’s no doubt about it: 
Managing your investments can be 
perilous — ripe with opportunities to 
make a bad move.

With the accuracy of hindsight 
on my side, here are five common 
mistakes I’ve seen people make while 
trying to tackle this task.

Timing instead of “time in.” Buy 
low, sell high. Sounds easy enough, 
right? But the reality is far different. At 
the beginning of 2013, a budget crisis, 

5 Money management mistakes
pending government shutdown and a 
long-running bull market could easily 
have led investors to jump out of stocks. 
A correction was surely imminent. 
Oops, U.S. stocks surged more than 30 
percent. The lesson? Don’t try to time 
the market. Among the challenges you’ll 
face is the need to make two decisions 
— when to get out and when to get 
back in. Can you get them both right? 
If so, can you do it more than once? 
Probably not. Don’t try to time the 
market, let your long-term money work 
for, yes, the long-term.

Picking off the top of the list. 
Avoiding this market mishap is a battle 
with human nature. It’s way too easy to 
look at last year’s winners and choose 
to jump on the bandwagon by shifting 
your money to whatever did best. Don’t 
do it! Remember, the rule is: Buy low, 
sell high. Maybe last year’s winner will 
go even higher. Or maybe it won’t. 
Typically, you’ll arrive at the party just 
in time for a big disappointment. Plus, 
chasing last year’s return isn’t really an 
investment strategy.

Hankering for a home run. In 
2013, if you owned Rite Aid stock, 
you would have seen a healthy 272 
percent return. If you had bet on the 
gold-mining stock Newmont Mining, 
you would have lost nearly half your 
investment. The point? For most people, 
broad-based mutual fund or exchange-

traded fund investments make more 
sense than swinging for the fences … 
and the risk of striking out.

Believing more is better. Take 
everything in moderation. It’s a saying 
that works well in many aspects of life, 
and investing is no exception. Some 
gold, commodities or real estate might 
be a nice addition to your portfolio. 
However, like cayenne pepper in your 
favorite recipe, more is not necessarily 
better! A diversified portfolio should 
contain a mix of different investments 
but not wild bets on the latest trend.

Following the headlines. Today’s 
24-hour news cycle makes it difficult 
to focus on your long-term goals. But 
overhauling or overturning your plan 
for the next quarter-century based on 
the latest and loudest talking head’s 
thoughts — which won’t match next 
week’s rant — is not a solid portfolio 
management model. Follow the news, 
but don’t let it run you in circles.

Are you guilty of these missteps? 
Hopefully not! But if you feel any of 
these mistakes creeping into your life, 
bust out your long-term plan and your 
noise-canceling headphones. Like it or 
not, the investment world will always 
be a loud one. The key is to block out 
the extraneous noise and tune in to the 
goals you’re trying to achieve.

Content provided courtesy of USAA.
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By Chad Hallock

Over the next few years, experts 
estimate that approximately one million 
U.S. Military Veterans will be entering 
the civilian workforce. As an extension 
of the leadership skills gained by 
being a member of the U.S. Military, 

entrepreneurship and independent 
business ownership is an ideal way 
for our well-trained veterans to gain 
professional and personal control over 
their future.

Veterans make excellent 
entrepreneurs, due to the methodology, 
work ethic, dedication and experience 

3 Tips for Military Veteran Entrepreneurs

MILITARY TRANSITION RESOURCES

they can offer. To build your plan towards 
independent business ownership, 
here are a few key checkpoints that all 
veterans and entrepreneurs alike should 
keep in mind:

Play to Your Strengths. The military 
teaches men and women the kind of 
discipline, integrity and determination 
necessary to be a successful entrepreneur. 
Veterans are excellent leaders, with 
experience collaborating with others and 
both setting and achieving goals. Consider 
your skills in the broader sense, not 
just your MOS. Operations experience, 
problem solving, and drive are just a few 
of the many skills that naturally equip 
you to become a successful veteran 
entrepreneur.

As the CEO of a franchise business, I 
have had the privilege of working with 
dozens of veteran franchisees. I am most 
struck by their perseverance, integrity, and 
drive to achieve goals.

Follow a Formula. One of the 
greatest strengths Veterans possess is their 
ability to closely follow standard operating 
procedures. If you already have an 
innovative business idea, go for it! To start, 
consider seeking out a business coach 
that can help you build a step-by-step 
plan of action to guide your processes 
for launching and sustaining the business. 
As another alternative, consider choosing 
a business with a proven formula for 
success and a tremendous support 
network. Franchise businesses provide 
entrepreneurs not only with a proven 
track record that serves as a guide for 
business success, but also the necessary 
training and ongoing support from those 
who know the company inside and out. 

“In the military, we are taught to follow 
specific structures and systems in order 

to accomplish goals,” said Larry Sportello, 
a U.S. Navy veteran and current Budget 
Blinds franchise owner. “Owning a 
franchise is very similar in that there 
is a tried and tested business plan in 
place and all we need to do is follow it. 
Another similarity between the military 
and franchising is that we receive 
extensive training and a broad support 
network from corporate to help ensure 
we reach success.”

Leverage Help. No entrepreneur 
is successful without help from family, 
friends, and communities. Many veteran 
entrepreneurs seek assistance from 
spouses, especially during the initial start-
up phase. 

“Since founding our Budget Blinds 
franchise, my husband Larry and I 
have worked as a team in order to run 
the business successfully,” said Kathy 
Sportello, co-owner of Budget Blinds 
serving Keene, NH. “We’ve been there 
supporting each other every step of  
the way and it’s been a great 
experience setting goals and 
accomplishing them together!”

Disabled veterans can be equally 
successful entrepreneurs with the right 
help. Whether managing PTSD or physical 
limitations, disabled veterans may find 
that entrepreneurship offers the ultimate 
control of a working environment. As 
your own boss, you determine what you 
can and cannot do, while also having the 
ability to delegate certain tasks to family 
or employees when needed.

With their extensive Military training 
to follow methods and processes, it is 
no wonder that 1 out of 7 franchise 
business entrepreneurs are veterans 
(66,000+ veteran owned franchises in the 
U.S. alone*). The skills gained through a 
military career undoubtedly create driven 
and disciplined business owners, with the 
kind of work ethic needed to establish 
and sustain success. 

After years of witnessing the success 
of veteran-owned businesses and learning 
first-hand the power of the American 
Dream, I wanted to give back. To help 
more veterans become entrepreneurs 
and create a future for themselves and 
their families, I created the Million Dollar 
Franchise Event, a commitment to help 
at least 30 deserving veterans become 
franchise business owners, with the help 
of $1Million in discounts for Budget 
Blinds® and Tailored Living® franchises 
across the U.S. Whether you are an active 
military member or a veteran, or know 
someone who is, you can learn more by 
visiting www.BB4Vets.com

Chad Hallock is the Co-Founder and CEO 
of Budget Blinds®, and its parent company, 
Home Franchise Concepts®. After suffering 
disappointment at a previous company, Chad set 
out to create a business that allowed him to use 
the skills and knowledge he accrued and live out 
the power of the American Dream through hard 
work and dedication. Today, Home Franchise 
Concepts boasts over 761 franchisees, serving 
over 1,000 markets across North America.

*Source: International Franchise 
Association, 2012
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By Jim Hendrickson 

“Military Friendly School” 
has become an overused and 
frequently empty promise. As 
a service member or veteran 
researching colleges you may 
wonder if this is simply a 
marketing phrase and if the term 
means anything at all. When 
it comes to defining “Military 
Friendly,” actions speak louder than 
words.

A Military friendly school is 
defined by the choices or actions it 
makes to support military, veteran 
or spouse students. These actions 
become an important indicator 
of what you should expect from 
the school as a service-member or 
veteran. These actions can impact 
the length of time you will be in 
school and how much it will cost. 
They could also influence how 
much time you should expect to 
spend on administrative tasks like 
obtaining veterans benefits or 
receiving an exemption from rules 
designed for traditional, young 
adult, students. These actions 
will also indicate if the school 
is prepared to accommodate 
your military duty in the event 

that you have to leave school for 
a deployment or training. The 
definition, “Military Friendly” really 
is an important differentiator when 
there are concrete actions applied 
to support it.

Transfer-in Credit
As a military or veteran student 

you should ensure that a college 
or university will accept your 
prior eligible college course work 
in transfer-in credits. Be sure to 
verify that the school will consider 
applicable credits for military 
training. The American Council on 
Education provides easy to use 
assessments of military training 
and recommends what courses the 
training can transfer into. Transfer-
in credit will ultimately determine 
how long you will be in school 
and how much you will spend. 
Transfer-in credit is an incredibly 
important consideration and 
should not be overlooked.

Adult-focused 
You should also consider if the 

school’s policies accommodate 
your adult lifestyle. A school 

Indicators of a  
Military Friendly School

See INDICATORS page 60
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Indicators
Cont’d from page 59

must to be prepared to waive 
policies that are designed for 
typical students directly out of 
high school. A military friendly 
school will recognize veterans 
as adults and be prepared to 
accommodate your career and 
family responsibilities. Some 
schools require all underclassmen 
to live in dorms and do not allow 
cars on campus. Many require 
students to provide their parents’ 
financial information in order to be 
considered for grants and require 
current SAT or ACT test scores 
for admissions. These policies and 
others like them should be waived 
without argument for veterans 
who are accustomed to managing 

their lives and finances after 
serving in the military.

Schedule Accommodations
Ask up front what the school 

will do to accommodate 
military training, deployments 
or temporary duty assignments. 
Will they allow you to leave 
without penalty or cost? Will you 
be allowed to return to classes 
without having to re-apply as a 
new student? Does the school 
offer distance learning options or 
online courses?

Military Associations
Consider what associations 

the school belongs to. Are they 

members of Servicemember 
Opportunity Colleges? Are 
they eligible to receive Tuition 
Assistance or the GI Bill and do 
they contribute to the Yellow 
Ribbon Program? Are they in the 
VA portal and can they certify 
your enrollment? Are they partner 
schools in the Department of 
Defense Voluntary Education 
Partnership Memorandum of 
Understanding (MOU)? The school 
is not military friendly if they 
are not eligible to receive your 
education benefits.

All of these considerations start 
when the school makes a choice. 
They choose to support military 
and veteran students or not. A 
school’s actions rather than their 
marketing are what ultimately 
define “Military Friendly”. 

How do you define “Military 
Friendly”?

Jim Hendrickson has served in the 
armed forces for the past 27 years, 
and is a current member of the U.S. 
Air Force Reserves. As a veteran of 
multiple deployments, Jim has first-
hand experience with the challenges of 
being a service member student – he 
earned both his bachelor’s degree and 
master’s degree by utilizing military 
and VA education benefits while serving 
on active duty and in the reserves. In 
2008, he saw a need for educational 
opportunities for troops who were 
returning home with life altering 
injuries. In response, he partnered with 
the Yellow Ribbon Fund to create the CTU 
Wounded Warrior Scholarship Program. 
He is frequently sought out to serve 
on military education boards and is a 
frequently cited resource in education 
related articles and interviews. 
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Content provided courtesy of USAA.
Suppose you have some money 

and want to invest it, but you aren’t 
sure where to start. Should you put it 
in the market all at one time? Should 
you wait until what seems like the 
best time to invest? Or should you 
trickle your money in little by little?

Regardless of how you go about it, 
you should get into the habit of paying 
yourself first. Unless you win the lottery 
or inherit wealth, the primary way to 
potentially build wealth is to save early 
and regularly, and invest those assets 
wisely. Dollar-cost averaging may be 
just the tool to help you along the way.

Dollar-cost averaging is the practice 
of regularly investing a set amount of 
money, regardless of market fluctuations. 
Choose your investment amount and 
frequency based on when you get paid 
— every two weeks, twice a month, 
every month — and stick with it.

“It’s a good technique for someone 
who has a lump sum they want to 
invest but is concerned about the 
value of the stock market plummeting,” 
says JJ Montanaro, a CERTIFIED 
FINANCIAL PLANNER™ professional 
with USAA. “It can also be good for 
someone who’s just getting started.”

Sounds complicated, but what is it?
Whether you know you’re doing it 

or not, if you regularly contribute to 
market-based investments in a 401(k) 
plan, an Individual Retirement Account 
or a 529 college savings plan, you’re 
already using dollar-cost averaging. The 
idea behind the approach is to limit 
the risk associated with investing at 
the “wrong” time by investing a fixed 
amount of money on a regular basis.

Consider the example below. Of 
course, this is an extreme example of 
stock price fluctuation, but it helps 
to illustrate the concept. Let’s say 
that you have $100 you’ve decided 
to invest each month, and you want 
to buy as many shares of stock as 
you can. The table below shows how 
your stock purchases might play 
out over a three-month period.

The first month, $100 will buy two 
shares of stock at $50 per share. In 
month two, the markets take off and 
the price of the stock soars to $100 
per share, which allows you to only 
buy one share at $100. In the final 
month of this example, the stock 
tanks and prices drop down to $25 
per share, which helps your $100 
scoop up four shares at $25 each.

 While it could be tempting to 
look at the performance of the 
stocks each month and try to invest 
your money at the best time, by 
dollar-cost averaging you’ve paid an 
average of just under $43 per share.

Part Investment Strategy, 
Part Psychology

“So much of investing is psychology,” 
Montanaro says. “When somebody 
who hasn’t had a lot of investing 
experience drops a lump sum of 
money in the market, they often 
get scared when the market drops. 

Key to building wealth? Invest regularly

MILITARY TRANSITION RESOURCES

They suddenly want to pull their 
money out.” Dollar-cost averaging can 
be useful for these investors. It could 
allow them to stick with their long-
term plan and avoid a rash move.

“There are more variables in the 
financial markets than in trying to predict 

the weather,” adds Julie Dahlquist, senior 
finance professor at the University of 
Texas at San Antonio. “Not only do we 
have the complicated mathematics, but 
we also have human emotion that must 
be factored in. I may be fearful that it’s 
going to rain today, but fear is not going 

to make it rain. But, if investors suddenly 
get fearful and go to pull their money 
out, that fear can move markets.”

Whether dollar-cost averaging 
or going all-in with an investment, 
a financial planner can help you 
decide on your investment strategy.
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By JJ Montanaro 
Certified Financial Planner TM 

Even if you aren’t usually glued to 
the news coming from Washington, 
the budget deal in December may 
have captured your attention and 
had you steaming. The reduction of 
retirement pay — a one percent cut 
to inflation adjustments for military 
retirees until they reach age 62 — was 
a shock for all those who wear and 
have worn the uniform. Thankfully, 
the change was later repealed.

Still it raised a question: How big 
a deal is one percent? At the time, I 
created my own spreadsheet to crunch 
some of the big numbers being tossed 
around by military advocates. I found 
that seemingly minuscule one percent 
can have a huge impact over time.

Make one percent your friend and 
ally. Consider these small changes. 

Increase your Thrift Savings Plan 
contribution by one percent per year. If 
you’re already enrolled, bump up what 
you’re putting in. If you’re not, sign up 
now. A simple commitment to increase 
your contribution each year could result 
in hundreds of thousands of dollars 
when you retire. For example, let’s say 
that Jane, an E-6, has a $15,000 TSP 

balance and contributes three percent 
per paycheck. If she committed to 
raising her contribution one percent per 
year for her remaining 14 years in the 
military, the results would be dramatic. 
With a hypothetical return of seven 
percent, she’d have an extra $300,000 
in retirement savings at age 60. 

Cut your expenses by one percent. 
To save more, you’ve got to spend 
less. With a $50,000 income, a one 
percent cut is a mere $500 a year. 

Watch your investment fees and 
expenses. Expenses definitely matter 
— especially if you’re paying more 
than you should. One reason I’m a fan 
of the TSP: It has dirt-cheap expenses 
that are hard to match.  Say no to 
$30,000. Signing up for the Career 
Status Bonus and the accompanying 
REDUX retirement plan is a great 
example of how one percent packs 
a powerful punch. Among other 
differences, CSB/REDUX locks you 
in to a one percent lower inflation 
adjustment to your military retirement 
over your lifetime. That’s like a $30,000 
loan that ends up costing you a solid 
six figures — and you pay it back 
over your entire lifetime. Not good.

 Take my challenge and turn the 
power of one percent to your advantage.

Take the 1 Percent Challenge

MILITARY TRANSITION RESOURCESBEST FOR 
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By Scott Halliwell 
Certified Financial Planner TM

 Some would call my oldest son 
an academic overachiever. He’s 
dead set that he’s never getting 
anything but A’s on his report 
card — through the rest of middle 
school and high school. Oh, and 
apparently my wife and I can stop 
saving for his college because 
he’s going to get an academic 
scholarship. Suhweet! We are off 
the hook! Of course, I’m learning 
that teenagers have a tendency to 
shift their focus from time to time 
so I think I’ll keep saving ... just in 
case.

The reality is, saving for college 
is a topic that comes up quite a 
bit in my line of work. Specifically, 
I’m often asked whether 529 
college savings plans are the best 
way to stockpile money for this 
intimidating expense. As a financial 
planner by trade and an owner of a 
couple of 529 plans by choice, here 
are my thoughts on the subject.

 The Right Answer? Just Save
I’ll start by saying that the most 

important — and often most 
difficult — decision regarding any 
college savings plan has nothing to 

do with which program you’ll use; 
it’s actually doing the saving. That 
said, if the sole purpose of your 
efforts is to pay for college, I’m a 
big fan of 529 college savings plans.

 The Pluses
 While not an exhaustive list, 

here are some key advantages of 
529 plans:

 No income tax bills — Any 
growth in these plans is tax-
deferred, and if withdrawals are 
used for qualified college expenses, 
they are tax-free. Given the price 
tag of a college education, no taxes 
could save you a bundle.

Minimal management 
needed — To make investing 
easier, most 529 plans offer a 
range of prepackaged investment 
alternatives that include both 
static allocation plans and age-
based plans. Static allocation 
plans are a mix of investments 
that are regularly rebalanced to 
keep a certain blend of asset 
classes. Age-based plans are a 
mix of investments that start off 
more aggressive when the child is 
younger and get more conservative 
as college admission time draws 
near. The account owner only needs 
to select the approach; the plan 

managers take care of the rest.
You stay in control — Unlike 

some savings strategies for children, 
529 plan assets typically never 
become the property of the child. 
For the control freaks like me out 
there, this is a nice feature. It means 
you can change beneficiaries or 
even withdraw the money and use 
it for other purposes. Just know 
that if the money doesn’t go toward 
college expenses, you’ll likely 
face taxes and penalties on any 
earnings that are withdrawn. This 
makes doing so inadvisable, but it’s 
an option if you really needed it. 
Control granted!

The Minuses
In keeping with the spirit of 

nonexhaustive lists, here are a 
couple of potential drawbacks of 
529 plans:

College expenses only — 
Unless you’re interested in paying 
taxes and penalties to the IRS, you 
won’t be using these dollars for 
anything except qualified college 
expenses. This means no using it for 
private elementary or high schools, 
and money for cars, computers in 
high school or even the senior class 
trip must come from elsewhere. 
The money has to be used for 

college. Use it to pay for anything 
else and it could cost you.

Fewer investment choices — 
I mentioned earlier that most 529 
college savings plans come with 
a list of prepackaged investment 
selections. While that’s a great 
benefit for many folks, those who 
like to have more control over 
their investment choices may see 
it as a drawback. The investment 
choices that come with the plan 
are typically all you get.

 What’s the Best Approach?
 As I mentioned earlier, the best 

approach to college saving is to 
actually do it. While the choice 
of college savings programs is 
something to be considered 
carefully, there is no one best 
solution for all situations. For 
my family, the positives of 529 
college savings plans outweigh the 
negatives. Oh, and by the way, if 
my son does end up getting that 
scholarship (he’s a pretty smart 
kid), I can always transfer his 
account to his younger brother 
or pull out the amount of the 
scholarship penalty-free (but not 
tax-free). Fingers crossed!

Content provided courtesy of USAA

Are 529 Plans the best way to save for college?

MILITARY TRANSITION RESOURCES
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By William A. Estrada, Esq. 
Director of Federal Relations

Will Estrada has been leading our 
efforts to defend homeschooling on 
Capitol Hill since 2006. As the oldest 
of eight kids, and a homeschool 
graduate who married a homeschool 
graduate, he has a passion for 
protecting homeschool freedom.

Is your son or daughter interested 
in a career in the U.S. Armed Forces? 
HSLDA is pleased to announce that 
homeschool graduates are now free to 
enlist in the military on the same terms 
as any other high school graduate.

Since 1998, HSLDA has been 
working with the Pentagon and 
Congress to ensure that patriotic 
young men and women who wish 
to serve their nation in the armed 
forces are free to do so and are not 
discriminated against because they 
were homeschooled. After numerous 
battles, and most recently, congressional 
amendments to the National Defense 
Authorization Act in 2012 and 2014, 
we are finally ready to declare victory.

New Policies
We have confirmed that 

the Pentagon has finalized and 
implemented new policies for 
homeschool graduates who seek to 
enlist. These policies are simply to 
determine if your child was actually 
homeschooled and not for any other 
reason. We are very pleased that 
Congress’ attention to homeschool 
freedom and equal treatment is leading 
to good policies for homeschool 
enlistment across the armed forces.

HSLDA has drafted the following 
guidance for homeschool graduates 
who are interested in enlisting in 
the armed forces. Please note that 
each situation is unique, and that 
HSLDA is happy to answer any 
member’s questions.

Guidance for Enlistees
1. If your state law requires you to 

file some type of notice with the state 
or local school district, you will need 
to show that documentation (and any 
response you received from the school 
district) to the recruiter. If you live 
in a state that doesn’t require you to 
file a notice of intent to homeschool 
with the school district, the recruiter 
will ask you to supply some additional 
documentation to verify that you 
are indeed a homeschool graduate. 
This additional documentation may 
vary depending on the branch of the 
military and the state you live in.

2. Each homeschooler must submit 
a transcript attesting that he or she 
has completed high school in a 
homeschool setting. We encourage 
you to show as detailed a transcript 
as you can. If you need assistance 
drafting a transcript, HSLDA’s high 
school consultants are happy to help 
HSLDA member families, or you can 
use HSLDA’s Fast Transcript Service. 
You can find more information 
on transcripts on our website.

3. Each homeschooler needs to have 
a high school diploma issued by his or 
her parent, guardian, or national, state, 
or county homeschool association or 
organization. We strongly encourage 
you to use a professional diploma, 

such as HSLDA’s high school diploma.
Please note that the military is 

looking for high school diploma 
graduates. If you present a GED 
certificate it will cause unnecessary 
complications in the enlistment 
process. The military has almost 
completely eliminated accepting 
GED certificate holders in all but 
the rarest of circumstances.

For Delayed Entry Program enlistees, 
if the homeschool student has not yet 
earned a high school diploma because 
he or she has not yet graduated, the 
recruiter will ask for other academic 
verification. But the homeschool 
student will not be considered officially 
enlisted and able to attend basic 
training until he or she has graduated 
and has received a high school diploma.

4. It must be clear to the recruiter 
that you, the parent, directed the 
education of your child. The military 
understands and accepts co-op 
programs if they were a supplement 
to your homeschool program.

If you used online courses for 
certain subjects, make sure that it is 
very clear that you the parent were 
the overseer of your student’s work 
and were using the online courses 
as part of your homeschool program. 
Graduates of online programs are able 
to enlist in the military, but it could 
cause unnecessary complications in 
the enlistment process if your student 
tried to enlist as a homeschool graduate 
but the military believes that he was 
really a graduate of an online program.

If you live in a state where 
homeschooling is legally considered 
to be a form of private education, for 

the purposes of military enlistment, 
you will want to tell the recruiter 
that you are homeschooling.

5. All students will be required 
to take the military’s enlistment 
test, the ASVAB (Armed Services 
Vocational Aptitude Battery). In the 
past, homeschool students needed to 
score at or above the 50th percentile 
on the Armed Forces Qualification 
Test (AFQT) portion of the ASVAB, 
while public and private school 
graduates were required to score in 
the 30s. This discrepancy has been 
changed, so that all students, including 
homeschoolers, simply need to receive 
a passing score. The passing score is 
determined by each service branch 
and the needs of the military, but falls 
generally around the 35th percentile.

6. The education questions are 
only the beginning. The military 
has high moral, medical, and overall 
standards. It receives numerous 
applicants; therefore, the enlistment 
process is designed to weed out 
applicants in favor of those who the 
military believes will be the best fit.

The military is significantly 
downsizing, and it is becoming 
much more difficult to enlist 
in all branches. There are many 
people seeking enlistment and few 
positions open. The bottom line 
is the military understands that 
homeschoolers are legally guaranteed 
an equal opportunity to enlist, just 
like graduates of other schools.

If you have questions or run 
into any problems, please contact 
HSLDA at 540-338-5600.

Armed Forces Accept Homeschool 
Enlistees on Equal Terms
Long Struggle on Behalf of Homeschool High School Graduates Pays Off

HOME SCHOOL OPTIONS
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By Nicole McGhee

Have you ever heard the term, 
“Accidental Homeschooler?”  I first 
heard it a few years ago and realized it 
described my family right away. We have 
been an Army family for 11 years and 
we have been a homeschooling family 
for almost eight. When our first son was 
born, I had no idea that homeschooling 
was in our future. I assumed that when 
the time came, he’d go to public school 
just as my husband and I had done. Our 
future held something else entirely.

When he turned four, I started 
looking into a local private school. As 
a young Army family, on one income, 
and with our second son due any day, 
private school seemed like a dream I 
would never reach. If private school 
wasn’t an option, public school was 
our only choice. However, something 
about the decision didn’t feel right.  
There must be some other way and I 
found homeschooling was the answer. 
I was hesitant to approach the subject 
with my husband. We had never talked 
about homeschooling and I know 
he also figured we would be sending 
our little guy off to kindergarten like 
everyone else. When I asked him how 
he felt about homeschooling and 
explained why I thought it was a good 
idea, I was surprised and thrilled when 
I heard he felt the same way. That’s the 
day we went from Military Family to 
Homeschooling Military Family.

I mistakenly thought the hard part 

was over when we had decided on 
the idea of homeschooling. I was 
very wrong. In this day and age, 
homeschooling is widely accepted 
and more commonplace than it was 
20 years ago. As a result, there is nearly 
an endless supply of homeschooling 
resources. It’s incredible to have 
options but it’s also very overwhelming. 
As a new homeschooling mom, I had 
no idea there was such a wealth of 
curricula at my disposal. I felt like I 
needed to try it all and start right away.

Preschool for my oldest son was a 
thought-out, scheduled and planned 
day. I purchased a box curriculum and 
we didn’t skip a lesson. It was a learning 
experience for my son and for myself.  
We continued on with homeschooling, 
trying new a curriculum every few 
months. I wanted to be certain I was 
making the best choice in educational 
material. I always felt the work was too 
easy or he should be doing more. We 
went through several different curricula 
before finally finding the one that fit, 
the one that worked.

When my oldest son reached 
third grade, my middle son was ready 
for preschool. By that time, we had 
welcomed our third son and for the 
first time, I would be homeschooling 
three children in three very different 
educational stages — a third grader, 
a preschooler, and a toddler running 
around. Suddenly my views on 
preschool and homeschooling changed 
dramatically. I no longer felt that 

our preschool time needed to be so 
structured and defined. I embraced 
the fun in learning and playing. We 
read books, played board games and 
assembled puzzles. We spent time 
outside digging in the dirt and setting 
up army guys in the sandbox. This time 
around, preschool was so much easier 
and more fun. I also found that we 
needed to make a change, once again, 
with our oldest son. I had to streamline 
our school time if I was ever going to 
get it done.      

Around the middle part of that year, 
we had found an online curriculum 
that saved our homeschool. We were 
moving again and I stumbled across 
Time4Learning. It fit, it worked, it ended 
my search for curriculum. My third 
grader started right away. He loved his 
lessons and his time spent learning 
online. Our lives were so busy at that 
time that I was so grateful for some 
assistance as far as lesson planning and 
record keeping. When my middle son 
was ready, he received his own login 
information for his preschool account. 
Letting him play around with his 
lessons every day, for as long as he was 
interested, was the only “formal” part 
of his preschool education. I was no 
longer concerned with making sure he 
was doing enough, just whether or not 
he was enjoying learning.

This year I have a fifth grader, first 
grader and preschooler. We’re still using 
the same online curriculum that we’ve 
been using for nearly three years. I 

add in extra work when someone is 
struggling or to encourage a new skill 
set. We work together when possible 
and enjoy joint science experiments 
and family art projects. There are things 
I wish I knew when my homeschooling 
adventure started. I wish I had known 
that sometimes less is really more. 
I wish I had known that playing IS 
learning. I wish I had learned to make 
your curriculum work for you, not the 
other way around. If it’s not working, 
don’t use it. It doesn’t matter that you’re 
only a month in, or that it cost $200, if 
your child isn’t learning or hates it, then 
it’s worthless to you.

I wish someone had said that it 
is OK to take some time off when 
you’re struggling. When a parent 
deploys, your household is turned 
upside down. When your service 
member returns, the house flips 
right side up but everything is in 
a different place. You change, your 
family changes, the dynamic changes 
and that’s OK. Give yourself time and 
grace to come back together again.  It 
is of utmost importance to educate 
our children. It’s important that we 
choose the route we feel is best. But 
it’s also important to remember that 
we are a family first, a military family 
who has chosen to homeschool, but 
first and foremost a family.

Nicole McGhee is an Army wife of 11 years. 
She uses Time4Learning to homeschool all 
three of her children.

We Are the Epitome of the Term ‘Accidental Homeschoolers’

HOME SCHOOL OPTIONS





68 • THE GRIFFON • Summer 2014 www.thegriffon108.com HOME SCHOOL OPTIONS

By Debby Bartz 
Academic Adviser 
University of Nebraska High School

As independent learners, home-
schooled students have more 
control of their education, giving 
them additional freedoms they 
may not otherwise experience.

They are basically in charge of:
• What they do
• When they do it

• How well they do

With this freedom comes 
additional responsibility. They 
can determine if they treat high 
school learning as something 
forced upon them — a task to just 
get done — or as an opportunity 
for them to discover themselves 
by setting goals and achieving 
them.

Many home school students 

have chosen the University of 
Nebraska High School (UNHS) 
because of its accreditation, 
award-winning curriculum and 
how well it prepares students for 
college admission and success.

Through independent learning 
and UNHS students can:

•  Choose how you spend  
their time

•  Select course options based 
on their goals

•  Use learning styles that fit 
them

•  Pursue other interests 

Independent study also gives 
students the opportunity to 
become several types of learners 
all wrapped up in one. 

•  Being an enthusiastic learner 
will guide them to being a 
curious learner, one who 
takes responsibility for his or 
her high school career and 
does all they can to prepare 
for college or employment. 

•  Being an industrious 
learner will give them the 
experiences to develop their 
intelligence, pursuing critical 
thinking and problem solving 
in everything they do. 

•  Being an organized learner 

will prepare them for 
time management, so they 
have time to study and 
be successful with their 
homework while still 
spending time with family and 
friends as well as having time  
for themselves.

Encourage your students 
to embrace the freedoms of 
independent learning and use 
them as opportunities to grow 
into the student and person they 
hope to become!

For more information about the 
University of Nebraska High School,  
please visit highschool.nebraska.edu.

The freedoms of learning independently
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Comfort Inn & Suites- Sequoia & Kings Canyon National 
Park in Three Rivers, Gateway to the Giant Sequoias
40820 Sierra Drive • Three Rivers, CA 93271
800.331.2140 • 559.561.9000 • fax: 559.561.9010
www.sequoiahotel.com • gm.caa26@gmail.com

Sequoia Park Area Lodging at its Finest
A Great Place for R&R

Deluxe Room and Suites • Free Wi Fi • Fitness Room • Sauna • In-Room Jacuzzi 
Tubs • Microwaves and Refrigerators • Outdoor Swimming Pool and Jacuzzi

In Three Rivers, Lake Kaweah and 
Sequoia and Kings Canyon National 
Parks, the beauty of our natural 
surroundings and our slow-paced 
life, along with wonderful art and 
music, intertwine to create a unique 
summer experience for one and 
all.  For the active and the not-so-
active, here’s a list of a few select 
summertime activities and events, 
which you and your family might 
enjoy. For more information about 
these programs and others, feel 
free to email us at info@threerivers.
com or visit our website at http://
threerivers.com/. Happy summer!

 Celebrations and Festivals
 June 29-July 20
Center Stage Strings - Music 

Festival & Camp
You are invited to beautiful Three 

Rivers, CA anytime - but especially 
this summer, from June 29 to July 
20, for fabulous concerts, some of 
which you can attend for free and 
some with $12 admission, provided 
by guest artists, staff and students, 
during Center Stage Strings’ 2014 
music festival and camp for young 
string virtuosos. 

 July 5
1st Saturday Three Rivers — Art 

Festival. Free. Theme: “Wild About 
Wildlife.” Every month, the Artists 
of Three Rivers, California join 
together to create a day-long 
festival of food, fun, and fabulous art. 

 July 12
Hot Dog Festival and Craft Show. 

This annual event at the Historical 
Museum supports the Three Rivers 
Volunteer Firefighters and the 
Museum.  It runs from 10 am to 
4 p.m. with demonstrations by 
Tulare County Fire, Cal Fire, and the 
National Park Service Fire. 

  July 25-27
Dark Sky Festival. Location: 

Throughout Sequoia and Kings 

Canyon National Parks. Programs 
and activities include: Meet an 
Astronaut, Constellation Tours, 
Telescope Viewing, Special 
Film Viewing, Guest Speakers, 
Photography, Storytelling, Model 
Rocket Building, Home Lighting 
Demos and more. 

 August 2 
Wild About Warm Weather — 

Art Festival. Free. Theme: “Wild 
About Warm Weather.” Every 
month, the Artists of Three Rivers, 
California join together to create 
a day-long festival of food, fun, 
and fabulous art. It is held on 
the 1st Saturday of every month, 
and specials will be promoted 
throughout the town – by artists, 
restaurants, gift shops, galleries and 
more. 

 August 23
Wonders of Wilderness: 50th 

Anniversary of the Wilderness Act 
— Location: Throughout Sequoia 
and Kings Canyon National 
Parks. Programs and activities 
include: Book Signings, Exhibits, 
Guest Speakers, Re-enactment, 
Ranger-Led Programs, Activities  
for All.

 September 6
Wild About Wilderness — Art 

Festival. Free. Theme: “Wild About 
Wilderness.” Every month, the Artists 
of Three Rivers, California join 
together to create a day-long 
festival of food, fun, and fabulous 
art. It is held on the 1st Saturday of 
every month, and specials will be 
promoted throughout the town – 
by artists, restaurants, gift shops, 
galleries and more. 

Crystal Cave Tours — 
Tickets must be purchased ahead of 
time, at the Foothills or Lodgepole 
Visitor Centers

 Through November 30 
Crystal Cave Family Tours 

continue through November 30th. 
Every day of the week. Duration:  
50 minutes.

 June 14 -August 16
Crystal Cave Adventure Tours 

begin June 14th and continue through 
August 16th. Saturdays. Duration: 4-6 
hours. Registration is also required.

 June 23 - August 15
Crystal Cave Discovery Tours begin 

June 23rd and continue through 
August 15th. Mondays through Fridays.  
Duration: 1.5 hours.

 June 24 - August 16
Crystal Cave Junior Cavern 

Tours begin June 24th and continue 
through August 16th. Tuesdays and 
Wednesdays. Duration: 2.5 hours. 

Summertime in Three Rivers, Lake Kaweah  
and Sequoia and Kings Canyon National Parks



70 • THE GRIFFON • Summer 2014

Stay in Biloxi’s Best
Beachfront Condos!

Make your reservations online at:
www.BiloxiBeachResortRentals.com

or call today 888-748-2228

We accept all TAD/TDY
and Per Diem Rates

We Welcome All Military Personnel for R&R

Legacy Towers

Beau View

Sea Breeze

Ocean 
Club Sienna

A multi-cultural Native 
American Pow Wow and Festival 
will be the major event in the 
Greater Valley Area come October. 

The Greater Valley Area 
Chamber of Commerce in 
partnership with the Alabama 
Indian Affairs Commission is 
finalizing plans for a two-day event 
at Chambers County Agricultural 
Park in LaFayette, Ala., on Fri., Oct. 
17, and Sat., October 18. 

The Friday event will serve 
as an educational field trip for 
students from Chambers County, 
Ala., and Lanett (Ala.) City schools, 
as well as Springwood School 
in Lanett. On Friday evening, 
the festivities will begin for the 
general public and continue 
through Saturday. 

Native American lifestyles from 
the past will be showcased in an 
“East Meets West” display that 
features housing in both the 
Western Teepee style and the 
Eastern Longhouse, along with 
vignettes from daily life. 

There will be demonstrators 
showing and explaining Native 
American skills and techniques 
such as flint knapping and flute 
playing. Saturday morning will 
be highlighted by a Luck of 
the Draw dance competition 
with prizes of up to $1,000 and 
Saturday afternoon will feature 
Competition Dancing with prizes 
of up to $4,000. 

There will be Native American 
food such as fry bread to sample 
and vendors with a variety of 
products made in America by 
Native Americans. 

Chambers County Agricultural 
Park is an easily-accessed central 

Native American fest  
to highlight fall in the 
Greater Valley Area

location for the event — the only 
one of its kind in East Central 
Alabama in 2014. Exits on I-85 in 
West Point, Ga., and Lanett/Valley, 
Opelika and Auburn, Ala., offer 
almost direct routes to the park, 
which is just north of the city of 
LaFayette on US Hwy. 431. 

It’s fitting to bring a celebration 
of the Native American culture to 
the Greater Valley Area — which 
includes LaFayette, Lanett and 
Valley in Alabama and West Point 
in Georgia and was home to a 
significant population of Creek 
Indians long before the cities 
came into being. They enjoyed an 
abundance of fish and game and 
valued the Chattahoochee River 
that runs north to south through 
the area. 

Today, the Greater Valley Area is 
in three counties straddling two 
states along I-85 midway between 
Atlanta and Montgomery. The 
Chattahoochee still offers quality 
fishing, as well as other water sports, 
and the area is still a destination for 
deer and turkey hunters. 

Visitors to the Festival and Pow 
Wow will find plenty of other 
activities to extend their stay by 
another day or two. 

Southern Harbor Marina and 
Resort on West Point Lake has 
an onsite restaurant, rustic rental 
cabins on the water and pontoon 
boats for rent. It’s a great site, 
not for just fishing but for total 
quiet and relaxation. There are 
also several significant bass 
tournaments out of Southern 
Harbor most years. 

There are restaurants across 
the area offering everything from 
seafood to salsa, down home 
Southern to Asian menus. There 
are antique malls and such shops 
as an artisan soap maker in West 
Point, with handcrafted jewelry, 
too, a local winery and a shop 
featuring hard-to-find ingredients 
for gourmet cooking. 

The Greater Valley Area is 
only about 45 minutes from Fort 
Benning in Georgia, with its 
shopping and services for military 
families and the resource of 
Martin Army Hospital. 

Just as in the days when the 
Creeks called it home, the Greater 
Valley Area is still a green oasis. 
At the time of the Pow Wow and 
Festival in October, the leaves 
will be turning into the colors 
of fall, providing a show of their 
own. There should be some 
cool breezes and lots of mellow 
sunshine this time of year to 
provide relaxed and enjoyable 
weather for the festivities.

TRAVEL USA
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Powdery soft white sand caresses 
your bare feet while turquoise waves 
lap the shore. Your mind lets go of 
the endless to-do lists, and suddenly 
you’re in a whole different state of 
connection. Life seems to slow down, 
senses are magnified, and families 

are strengthened in Gulf Shores and 
Orange Beach. 

The Alabama Gulf Coast’s 32 miles 
of pristine beach front sets the scene 
for memories that last a lifetime. After 
frolicking in the sun and surf, you’ll 
find a wide variety of activities and 
attractions for all interests and ages. 

Have an Adventure
Adventurers will flock to the 

Hummingbird Ziplines’ mile-long 
zip course, experience the thrilling 
plunge of a water slide at Waterville 
USA, or zip around an amusement 
park in a go-cart. A bird’s eye view 
of the area is available during a 
helicopter tour or with a ride on the 
Gulf Coast’s largest Ferris wheel. 

See who is peering back at you 
along the area’s many walking and 
biking trails, or catch a glimpse of 
dolphins playing during a scenic 
cruise. Then, get up close and 
personal with animal encounters at 
the Alabama Gulf Coast Zoo. 

Play Golf
Golfers are driven to play the area’s 

great area golf courses, designed by 
some of the best names in golf while 
anglers are sure to reel in the big one 
on a full- or half-day fishing charter. 
Meanwhile, divers have a new reason 
to explore the Gulf with Alabama’s 

first whole-ship diving reef, the LuLu.

Be a Part of the Battle
Step back in time at historic Fort 

Morgan as they commemorate the 
150th anniversary of the battle of 
Mobile Bay and Siege of Fort Morgan 
in August with a re-enactment, 
demonstrations and fireworks display. 

Have a Great Meal

After a fun-filled day, refuel with 
fresh local Gulf seafood featured at 
an abundance of authentic coastal 
restaurants. Families will love the 
variety of restaurants from open-air to 
beach front or casual to upscale, many 
with live entertainment and children’s  
play areas. 

Park your flip-flops on Alabama’s Gulf Coast

TRAVEL USA

See Alabama’s Gulf Coast page 72
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Go Shopping
No trip to the beach would be 

complete without a souvenir or 
two, and you’re sure to find that 
something special at one of the 
area’s many specialty shops and 

boutiques. 

Get a Room
Park your flip flops at a 

Gulf Shores or Orange Beach 
accommodation that is sure to 
satisfy any budget. With a vast 
lodging selection spanning from 
beach front condos and branded 
hotels to private beach houses 

and full-service resorts, you’re sure 
to find the perfect place to make 
memories and reconnect.

Fall Events
Don’t forget to mark your 

October calendar for the National 
Shrimp Festival and enjoy fresh 
local seafood, art, crafts and 
entertainment. Then, kick up your 

heels when nearly 200 songwriters 
perform at multiple venues during 
the Frank Brown International 
Songwriters Festival in November. 

Start planning your trip today. 
Visit us online at GulfShores.com 
or call 866-324-7766 to request our 

2014 Vacation Guide.

Alabama’s Gulf Coast
Cont’d from page 71

TRAVEL USA
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Experience the magic and 
excitement of The Wizarding World 
of Harry Potter™ — Hogsmeade™ 
(now open) and Diagon Alley™, 
including the Hogwarts™ Express, 
(opening Summer 2014) at Universal 
Orlando® Resort.

In Diagon Alley™ you’ll find 
some of the most famous shops and 
establishments in the wizarding 
world, including Weasleys’ Wizard 

Wheezes, Ollivanders™ wand shop, 
Quality Quidditch™ Supplies, and 
Borgin and Burkes in Knockturn 
Alley. You can dine at the Leaky 
Cauldron™, or enjoy a frozen treat 
at Florean Fortescue’s Ice-Cream 
Parlour. At the far end of Diagon 
Alley™ stands the goblin-run 
Gringotts™ bank, containing the 
new, multi-dimensional 3D thrill ride, 
Harry Potter and the Escape from 

Gringotts™. Plus, guests with a Park-
to-Park admission ticket can board 
the Hogwarts™ Express* and travel 
between both lands. 

In addition, Universal Studios® 
offers attractions like the exciting 
TRANSFORMERS™: The Ride-3D. 
You can enjoy the heartwarming 
and hilarious 3-D ride, Despicable 
Me Minion Mayhem, or grab a 
Krusty Burger and a Duff Beer 
in Springfield, home of The 
Simpsons™. At Islands of Adventure, 
long-time favorites like The Amazing 

Adventures of Spider-Man® and 
The Incredible Hulk Coaster™ still 
thrill and delight. Plus, the Universal 
CityWalk® entertainment complex, 
which sits between both theme 
parks, is unveiling a variety of new 
restaurants throughout the year, 
including the recently opened Red 
Oven Pizza BakerySM and Antojitos 
Authentic Mexican Food.

Now you have an entirely new 
way to experience the fun of 

All-New Excitement Awaits You  
at Universal Orlando® Resort

See UNIVERSAL ORLANDO® RESORT page 74

TRAVEL USA
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Universal Orlando Resort. The 
affordably priced Universal’s 
Cabana Bay Beach Resort opened 
this spring with family suites that 
sleep up to six, complete with 
kitchenettes. Universal Orlando’s 
first moderate/value priced on-
site hotel puts you within walking 
distance of both theme parks, or 
you can take complimentary shuttle 
buses back and forth from the hotel. 
The retro-themed hotel offers a 
huge swimming pool including a 
waterslide (a second huge pool 
complete with lazy river opens 
June 16th), a 10-lane bowling alley, 
complimentary fitness center 
and more. Universal Orlando also 
features three deluxe on-site hotels 
offering stylish accommodations, a 
wealth of recreation, exceptional 
dining, and special theme park 
benefits and privileges.

For those seeking pulse-pounding 
thrills, don’t forget about Universal 
Orlando’s Halloween Horror 
Nights®, the nation’s premier 
annual Halloween event. On select 
nights in September and October, 
you can scream your way through 
terrifying haunted houses, multiple 
street experiences, and outrageous 
live shows, along with many of 
the parks most exciting rides and 
attractions. This is a separately 
ticketed event, and not for young 
children (or easily frightened 

adults).
From the excitement of The 

Wizarding World of Harry Potter™ 
— Diagon Alley™ to the new 
Universal’s Cabana Bay Beach 
Resort, Universal Orlando® Resort 
has everything you need to make 
your next Orlando vacation truly 
unforgettable.

Be sure to purchase your multi-
day tickets and vacation packages 
in advance and save at your base 
Leisure Travel Services Office.

Universal Orlando® 
Cont’d from page 73

Rosen Inn International Clarion Inn Lake Buena VistaRosen Inn at Pointe Orlando

Rosen Vacation Hotels in Orlando
Offers Great Deals for Military

• 50% off Food & Beverage Card (for hotel restaurants)
• Free Attraction Shuttles      • Free WiFi      • Free Parking
  Book Toll Free: 1.877.224.5377
  Book online: www.orlandohotels4less.com/griffon

*Rates valid until 12/31/14

 $49-$59  
  plus 12.5% tax*

TRAVEL USA
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Wet ‘n Wild features more rides 
and more multi-person thrill rides 
than any other waterpark around; 
rides that the entire family can enjoy 
together. Now, peel out on Wet ‘n 
Wild’s newest attraction the Aqua Drag 
Racer™ the tallest and fastest head-
first racing slide of its kind in Florida. 

“The new Aqua Drag Racer will 
pull guests into a high-speed thrill 
ride unlike any other around,” said 
Michael Black, Sr. Vice President 
& GM of Wet ‘n Wild. “This ride 
combines friendly competition along 
with the excitement of sharing the 
rush with family and friends.”

Guests will take their mark and 
plunge down six stories of the wildest, 
wettest drag race ever! Racing head-
to-head, full throttle through twisting 
turns and hi-speed straight-aways, 
no brakes allowed! It’s a side-by-
side, pedal-to-the-metal run for the 
checkered flag opening this summer 
at Orlando’s favorite waterpark.

This exciting new attraction is 
an excellent addition to the already 
established collection of world-
class rides and slides located at Wet 
‘n Wild Orlando. Experience a deep 
space adventure that’s light years 
from ordinary on The Black HoleTM: 
The Next Generation. Encounter a 
splashing dose of group therapy on 
the Brain Wash™ or boogie down 
on the retro raft adventure on Disco 
H2O™. At Wet ‘n Wild you’ll find more 
high-speed, seriously twisted, multi-
person adventures that make it easy 
to feel the fun and Share the Rush!

Wet ‘n Wild is Orlando’s premier 
waterpark and the perfect place for 
your family to cool off. Enjoy all of 
the multi-person rides Wet ‘n Wild 
has to offer now through December 
31, 2014 when you visit your nearest 
participating military base ITT or ITR 
offices to purchase discounted Wet 

‘n Wild admission tickets. Tickets are 
eligible for a FREE upgrade to a ‘Length 
of Stay’ pass, allowing for unlimited 
admissions for 14 consecutive days 
from your first visit. Tickets eligible 
for a free upgrade require you to 
present your purchased ticket at 
Wet ‘n Wild’s Front Gate. Upgrade 
must be completed on your first 
day of visit. Restrictions apply.

Open year-round with pools heated 
in the cooler months; Wet ‘n Wild is 
located on International Drive, less 
than two miles from Universal Orlando 
Resort. For updated hours and 
information, visit wetnwildorlando.
com or call 407-351-1800.

Something Fast is Coming to Wet ‘n Wild Orlando!

TRAVEL USA
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Surrounded by the beauty of 
natural Florida and only a 30 
minute drive from great beaches 
and Orlando’s theme parks, 
Seminole County is the ideal 
place for a classic Florida vacation. 
Centrally located on I-4 and with 
great access to two international 
airports, you can explore the 
peaceful oasis of Seminole 
County’s natural landscape, step 
back into history, or shop ‘til 
you drop while enjoying clear 
blue skies, crystal clear springs 
and exciting attractions. With 
newly built or renovated hotels 
that are priced on average one-
third lower than the busy hotels 
in surrounding cities, Seminole 
County is the ideal base for your 
Florida vacation.

FOR THE FAMILY 
For families and large groups 

looking to embark on an exhilarating 
experience, look no further than 
Central Florida Airboats or Bill’s Airboat 
Adventures. Fly like the wind at speeds 
of up to 45 miles per hour down the 
St. Johns River or through the area’s 
lakes and swamps, and experience 
the thrill of seeing alligators and other 
species in their native environments. 
For close access to hundreds of 
mammals, reptiles and birds, check 
out Central Florida Zoo, which also 
hosts ZOOm Air Adventures, a unique 
aerial adventure course where you can 
explore perfect natural habitats from 
an animal’s perspective — in the air. 
Traveling from tree to tree by zip lines, 
rope bridges and suspended disks is 
thrilling for all ages.

FOR THE ADVENTURER 
For those looking to embark 

on an adventure flowing with 
excitement, explore the 2,000 
freshwater lakes and rivers, which 
allow for swimming, canoeing, 
kayaking, fishing, boating, hiking 
and other outdoor activities 
on wilderness trails and serene 
waterways. The Wekiva River 
— which is fed by crystal clear 
underground springs, is one of the 
area’s most popular attractions and 
is federally protected for its scenery, 
recreation, geology and wildlife. 
Enjoy Wekiwa Springs State Park’s 
6,397-acre compound that hasn’t 
changed since the Timicuan Indians 
speared fish in the spring-fed creeks 
and stalked deer in the uplands. And 
there’s Lake Jesup, which is famed 
for having the highest alligator lake 
population in all of North America 

FOR THE ROMANTIC
A journey through Florida’s 

Natural Choice takes you right into 
awe-inspiring scenery made up 
of fascinating flora and fauna and 
tranquil waters. Try the St. John’s 
River Ship Company’s scenic cruises 
on Lake Monroe and up the St. John’s 
River. Complete with food, drinks, 
live entertainment and opportunities 
to see wildlife, these air-conditioned 
cruises promise an unforgettable 
romantic experience while cruising 
a unique river. After the romantic 
cruise, visit Lukas Nursery where 
you can stroll through the flora and 
participate in a butterfly encounter. 
The gardens provide an irresistible 
atmosphere of classical music, 
bubbling water and hundreds of 
flying butterflies and flowering plants 
that are sure to melt your hearts.

Whether you are looking for an 
exhilarating escapade, soothing break or 
a passionate retreat, discover Seminole 
County for a real slice of Florida. For 
destination information call 1-800- 800-
7832 or visit www.VisitSeminole.com.

Experience the Thrill of Seminole County -  
Orlando’s Oasis for Family Fun, Adventure and Romance
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Cedar Hill is located on the highest 
elevation in North Texas and offers 
breathtaking views of Joe Pool Lake 
and Cedar Hill State Park. Combining 
the outstanding natural environment 
with quality restaurants and retail 
development, Cedar Hill is where 
opportunities grow naturally.

Cedar Hill is less than 20 minutes 
from downtown Dallas and 40 minutes 
from downtown Fort Worth and a 30 
minute drive from DFW International 
Airport or Dallas Love Field. 

Cedar Hill offers a wonderful 
quality of life to its residents and fun 
attractions for visitors. Besides the 
2,500 acres of City Parks, Cedar Hill 
State Park is nearly 2,000 acres of 
natural scenic beauty located on 
7,500 acre Joe Pool Lake. Historic 
Penn Farm, campsites, over 100 miles 
of shoreline, water based recreation 
activities on Joe Pool Lake, hiking 
trails, and mountain bike trails make 
the park a major attraction for 
people from all over and the most 
visited state park in Texas.

Dallas County is the only county in 
the nation to house multiple Audubon 
Centers, and Cedar Hill is proud to 
have one in our back yard, Dogwood 
Canyon Audubon Center at Cedar Hill. 

The center is situated on 205 acres 
of Dogwood Canyon, which contains 
the widest variety of rare species in 
North Texas with plants and animals 
from east, west, and central Texas 
converging there. 

Of course, when it is time to relax 
at the end of the day, there is plenty 
of shopping and dining in Cedar Hill 
as well. 

For more information on visiting Cedar 
Hill, check out www.visitcedarhilltx.com. 

Cedar Hill, Texas offers fun and beauty
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Begin your War of 1812 journey 
in the County of Kent, a Maryland 
Upper Eastern Shore County of the 
Chesapeake Bay. A National Park Service 
trail, the Star Spangled Banner National 
Historic Trail commemorates the 
events and legacy of the War of 1812 
in the Chesapeake and offers a 560-
mile recreational route connecting 
Maryland, Virginia and the District 
of Columbia. Trail gateway sites 
are located at the Visitor Center in 
Chestertown and the Kitty Knight 
House in Georgetown. Coordinate the 
planning of your trip with a War of 
1812 event; the County of Kent’s most 
notable is The Battle of Caulk’s Field. A 
weekend of activities is being planned 
for Aug. 30-31, 2014, commemorating 
the day, 200 years ago, when Kent 
County, Maryland militiamen turned 
back a British night attack.

A prelude to Sunday’s event will 
take place in Downtown Chestertown 
on Saturday, Aug. 30. Begin your day 
at the foot of High Street, where you 
will find a militia camp at the 18th 
century Customs House, military drills 
and demonstrations. Chestertown’s 
own Schooner Sultana will be on hand 
for tours, and the Pride of Baltimore 
II will be offering public sails. Find a 
good spot in the middle of town for a 
10 a.m. parade down High Street, with 
dragoons leading American and British 
re-enactors, paced by the Fort McHenry 
Guard Junior Fife and Drum Corps. A 15-
star flag raising and wreath laying will 
follow at the War of 1812 monument. Be 
sure to see the new display of Caulk’s 
Field artifacts at the Bordley Center and 
guest speakers, including archaeologist 
Julie M. Schablitsky, Ph.D., who led the 
Caulk’s Field surveys.

A once-in-a-lifetime event will 
be staged on the very bicentennial 
day, Aug. 31, 2014, and on the same 
battlefield. The re-enactment will 

include the portrayal of both the 21st 
Regiment of Maryland Militia and British 
Royal Marines and sailors, as well as 
dragoons and artillery. The battle, to 
begin at 2 p.m., will be staged on 35 
acres of the original site. Activities on 
that day will include American and 
British encampments, civilian 1812 
interpreters, exhibits, demonstrations, 
music, food, vendors, suttler’s village and 
living history. The Maryland Historical 
Society will be on hand to conduct 
the unfurling of their hand-stitched, 
oversized 15-Star flag, while the National 
Anthem is performed by The Fort 
McHenry Guard Fife and Drum Corps.

The battlefield remains almost 
unchanged 200 years later. A 
memorial, dedicated in 1902, is a 
reminder of the battle. Each year since 
2012, on the anniversary, a formal 

wreath laying and flag raising 
ceremony has honored the men 
who fought and died at Caulk’s 
Field. The formal military ceremony 
planned on Aug. 31 this year will 
again involve British and Maryland 
military officials, special guests and 
the 229th Maryland National Guard 
Army Band. Two new monuments 
will also be unveiled.

A fundraising reception is being 
planned for June 28 at the Caulk’s 
Field House, built in 1743. Guests 
will be treated to a rare peek inside 
the Caulk’s house and special 

presentations by Donald G. Shomette, 
Ph.D., author of “Flotilla: The Patuxent 
Naval Campaing in the War of 1812” 
and Julie M. Schablitsky, Ph.D., R.P.A., 
Chief Archaeologist of the Caulk’s 
Field Archaeological Study.

For more information, contact the Kent 
County Office of Tourism and Economic 
Development, 410-778-0416; or email 
tourism@kentcounty.com. Check the 
website, www.kentcounty.com/1812.

Kevin Hemstock contributed  
to this article.

The War of 1812 in the County of Kent, Maryland

TRAVEL USA
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When planning family and group 
excursions, Berkeley County, South 
Carolina is the place to visit. With 
a diverse offering of shopping, 
cuisine, and outdoor activities, this 
getaway can please even some 
of the most difficult crowds. Our 
wonderful weather year round 
makes Berkeley County, South 
Carolina an outdoor adventure and 
historic presence vacation trip you 
can boast about.

For the sports enthusiasts, catch 
professional baseball action at 
Joe Riley stadium. While enjoying 
one of their special gourmet hot 
dogs, you can take in the sights 
and sounds of New York Yankees 
minor league team known as the 
Charleston Riverdogs. If a little 
faster paced sport is your calling, 
come enjoy Charleston Battery, 
housing Charleston’s very own USL 
Pro-Second Division professional 
soccer franchise. These action 
packed games are sure to keep you 
on the edge of your seat! 

Whether it’s boating, fishing, 

or water sports, Berkeley County 
offers a vast array of unique 
water experiences. From a 
tranquil, relaxing experience to 
the exploratory boater, Berkeley 
County’s waters can satisfy your 
adventurous desires.  

Is fishing your thing? Try your 
luck in one of our abundant lakes 
and rivers that produces world 
and state record size fish that are 
always biting. Our scenic canals 
and winding rivers provide the 
perfect settings for both novice 
and avid canoers and kayakers. The 
ability to spot local wild life from 
the Great American Bald Eagle, 
huge alligators, or playful otters, 
sets Berkeley County’s experience 
on the water apart from the rest.  

Scenic backdrops merged 
with impeccable amenities and 
a convenient location makes 
Berkeley County a winning 
combination. Rich with natural 
beauty, it’s a great location for 
hikers, touring motorcyclists and 
bicyclists. Locals and visitors 
alike enjoy the splendid scenery 
and diverse experiences they 
encounter while exploring scenic 
highways and trails.

Visitors from all over the world 
travel to Berkeley County to 
experience our diverse culture 
and arts. With historic offerings 
dating back to over 12,000 years 
ago, Berkeley County tells stories 
of hand crafted canals, colonial 
trade and transportation, and 
legendary American Revolution 
battles. Original plays, eclectic 
music, art exhibits, festivals, 
storytellers, and symphony 
orchestras are just a few of the 
artistic contributions which offer a 
little something for everyone. 

After experiencing some of 
Berkeley County’s great history 
and culture, take the opportunity 
to browse among gift shops 
that feature works from local 
artists. From national name 
stores to family owned shops 

with storefronts dating back to 
the 1700s, you will walk away 
with treasured keepsakes from 
your trip. For a unique shopping 
experience, you are only minutes 
away from Charleston’s downtown 
Market Street offering some of the 
most remarkable local outdoor 
vendors whose workings idolize 
low country southern charm.

Traveling in the south always 
brings about conversations 
of the delicious low country 
cuisine, such as; shrimp and grits, 
Frogmore stew, chicken bog, and 
bar-b-que. Perhaps it’s the fusion 
of cultural influence, which lends 
itself to each unique dish creation, 

which is often compared to New 
Orleans. In Berkeley County you 
can find foods with these distinct 
features that tend to primarily 
utilize a seafood base, emanating 
strong Caribbean and African 
influences. Whether it’s the local 
caught fried fish or home grown 
vegetables, you will never go 
hungry in Berkeley County.  

Experiencing the outdoors, 
sports, shopping or just 
sightseeing, Berkeley County has 
the right fit for your whole group.

For more information, contact the 
Berkeley Chamber at 843-761-8238 or 
www.visitberkeleycounty.com.

Berkeley County, South Carolina is your next Escape
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A Military-Friendly Travel Destination

www.44lakes.com 
1.800.676.3858

Scenic beauty awaits you in Fulton County.   
Enjoy fishing, hiking, kayaking, canoeing,  

wildlife and sports attractions, and much more.   

Experience an Adirondack vacation you won’t soon forget.

44 Lakes…44 Choices

By Sara DiBello

Create a memorable experience in 
award-winning towns. Smithsonian 
Magazine voted “7th Best Small 
Town in America” to Butler, the 
birthplace of the Jeep. Bloomberg 
Businessweek voted Cranberry 
Township “Best Place to Raise Kids” 
in Pennsylvania. And that’s just the 
tip of the iceberg. Butler County is 
easily accessed from I-79, I-80, the 
PA Turnpike and Routes 422, 19 
and 8. There’s plenty to do from 
exploring museums and art galleries 
to enjoying the scenery of parks 
and the rolling countryside. Relax at 
the spa, hit the greens or do a wine 
tasting. You’re cordially invited to 
spend some time getting familiar 
with festive and friendly Butler 
County.

The best way to experience 
Butler County is with an Official 
Visitors Guide. Not only will you find 
information on events, but itineraries, 
great stories, maps and a discount 
card. The Val-U-able Treasure discount 
card offers you savings at over 70 
restaurants, shops, fun sites and 
accommodations. Don’t visit  
without one!

In the 2014 visitors guide, one 
of the feature stories is on local 
top chefs. Pittsburgh is becoming 
a culinary destination, and that 
talent is trickling north. Read about 
some amazing chefs who have 
chosen Butler County to open a 
restaurant, then visit for a meal 

you won’t soon forget! Favorites 
include RestaurantECHO, an upscale 
establishment which prepares local 
foods. In Harmony, Burgh’ers serves 
up “the best burgers in the ‘Burgh.” 
In downtown Butler, the unique 
“Chop Shop” has a creative menu 
and a fun automotive atmosphere 
where you are encouraged to write 
on the bathroom walls.

To add a little something to 
your getaway, visit during one of 
the many festivals and events that 
happen all year long. Summer is 
especially packed with fun, from 
the North Washington Rodeo to 
the Bantam Jeep Heritage Festival. 
Events are a great time to explore 
the quaint Main Streets and get a 
feel for small town life. A calendar 
is maintained regularly on www.
VisitButlerCounty.com.

Butler County’s most popular site, 
Moraine State Park, is the third largest 
state park in Pennsylvania, centered 
around 3,000-acre Lake Arthur.  Just 
about any outdoor activity you can 
think of can happen at the park, 
and even some more unique ones 
you might not think of like disc golf, 
geocaching and windsurfing. SurfSUP 
Adventures offers paddleboarding 
excursions on the lake. The North 
Country Trail, the nation’s longest 
National Scenic Trail also runs 
through the park. And, Moraine has 
one of the top ten most technical 
mountain bike trails in the WORLD.

In addition to Moraine, there 
is plenty of other awesome 

A delightful getaway just north of Pittsburgh

greenspace! Jennings Environmental 
Education Center has the only 
protected prairie in the state. In late 
July/early August, the spectacular 
purple Blazing Star flower blooms. 
Guided hikes and even a Celebrate 
the Bloom event take advantage of 
this beauty.

Two great freebie ideas are the 
drive-it-yourself tours, Washington’s 
Trail and the Butler County Barn 
Trail. Follow in the footsteps of 
21-year-old George Washington 
during his dangerous 1753 mission. 
The Washington’s Trail Brochure 
teaches you a lot of great history 
and outlines the scenic drive. The 
Barn Trail features 16 different barns 
along three routes; some available 
for scheduled tours and each with its 
own unique history.

Speaking of history, history buffs 
will find their place in Butler County, 
too. Many museums and historical 
societies preserve the region’s 
rich past. Be sure to check out the 
calendar ahead of time for neat 
hands-on and living history events. 
A must-see is the Maridon Museum, 
a museum of ancient Asian art and 
culture, also featuring German 
Meissen porcelain.

History can also be found in the 
quaint towns of Saxonburg and 
Harmony. The first National Historic 
Landmark District in Pennsylvania 
can be found in Harmony, along 
with charming shops, a museum 

and more. Another delightful town 
is Saxonburg. There you’ll also find 
shopping, history and dining, but 
something a bit more… A sizeable 
replica of the Brooklyn Bridge can 
be found in Roebling Park. This 
was constructed in homage to the 
town’s founder, John Roebling who 
not only designed the bridge, but 
also invented the wire rope used 
on it. Other quirky sites such as this 
can be found around the county, 
such as the spaceship parked 
in Mars and the stealth bomber-
shaped toy store, Plaything, Etc. on 
Route 8 north of Butler.

For a totally different travel 
activity, sign up for a Blue Ribbon 
Experience with Tack Operator 
Training. Dig for fun with an 
excavator, bulldozer, skid steer, 
compact excavator or backhoe. An 
experienced instructor will work 
with you the whole way. Anyone can 
do it – men, women, doctors, nuns, 
athletes, stay-at-home moms, you 
name it. (Just not the kids!)

Saying Butler County has a little 
something for everyone sounds 
cliché, but it’s true! Agritourism, 
arts, culture, fairs, festivals, family 
fun, dining, golfing, history, great 
outdoors, shopping, events, quirky 
sites, wineries, museums, parks, and 
the list goes on! Request your free 
literature at www.VisitButlerCounty.
com and plan your summer getaway 
today!

TRAVEL USA

Bantam Jeep Heritage Festival Encampment
Photo by Tony Barocco



Articles about the companies and personalities  
that are making a difference for our military.

Our nation’s Civilian Soldiers and regular Army are looking for solutions to the challenges they face 

and the products and services they need. Sometimes the task of finding the right answer can be 

overwhelming. Even if they find a promising solution, they still need a high level of trust before 

they can engage a potential company or organization. We carefully select the best candidates and 

present them in our new Profiles feature. It’s a direct line to the 108th In our Profiles, you’ll have 

the opportunity to highlight the capabilities of your organization.

 This is your chance to engage the influencers and decision-makers who buy and approve  

the purchases that shape our military landscape. 

 

To have a direct conversation about your resource to our military, 

and to find out if you qualify, call 866.761.1247 and become  

the solution to our U.S. Army Soldier’s challenges.
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How does your company 
contribute to our military?

Tell your story in The Griffon
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Visitors to the Billy Graham 
Library in Charlotte, N.C., can take 
a step back in time, exploring the 
history behind America’s beloved 
evangelist and ambassador to 
world leaders, Billy Graham. The 
Library’s featured “Journey of 
Faith” tour takes guests through 
six exhibits, including two 
theaters and four galleries of 
fascinating memorabilia.

One of those galleries, “The 
Ministry,” includes pieces of 
personal memorabilia from one 
aspect of Mr. Graham’s work that 
was especially dear to his heart: 
bringing encouragement and hope 
to troops overseas and at home, 
both in times of war and peace. 
In 1944, Graham was headed 
toward a military career himself 
as a chaplain in the Army when a 

severe case of mumps disqualified 
him. However, his dedication to 
the armed forces never wavered, 
and he spent substantial time 
abroad ministering to troops.

In 1952, Graham traveled to 
Korea to spend Christmas with 
the American service members 
stationed there for the war. While 
in country, Graham took time 
not only to preach and share 
God’s word with the troops, but 
also to visit the wounded in the 
hospital and minister to service 
members one-on-one. The trip was 
profoundly influential on Graham, 
and he wrote of his time there, 
“I wept more in Korea than in all 
the past several years put together. 
These experiences changed my 
life. I could never be quite the 
same again — I felt sadder, older. I 
felt as though I had gone in a boy 
and come out a man.”

“The Ministry” gallery features 
items from Graham’s trip, 
including the heavy boots he 
was issued for Korea’s 30-below 
weather, the cross he wore on 
his hat to signify his work as 
a chaplain, and the book he 
eventually wrote based on his time 
in Korea, titled, “I Saw Your Sons at 
War.” 

Guests of the Library can also 

find memorabilia in the exhibit 
from Graham’s time in Vietnam 
where he spent two Christmases 
with troops during wartime. 
General William C. Westmoreland, 
commanding general of the 
American forces in Vietnam, 
invited Graham to preach and 
minister to service members 
stationed there and Graham 

gladly accepted. 
During his visits, he spent time 

visiting troops on aircraft carriers, 
at air bases, in hospitals and even 
at jungle outposts. Upon his return 
to the States, Graham said, “These 
men were daily facing death for 
the sake of their country and 
freedom. As I gave invitations for 
them to accept Jesus Christ as 
their Lord and Savior, hundreds 
raised their hands in front of their 
buddies. Many were weeping 
unashamedly — men who had 
faced death just hours before.”

On the rest of the Journey of 
Faith tour, visitors can explore the 
broad scope of Graham’s ministry, 
including the 1949 Crusade in 
Los Angeles that thrust him onto 
the national scene; his vibrant 
relationship with his late wife, 
Ruth Bell Graham; his pioneering 
use of radio, television and motion 
pictures to share God’s hope; 

‘Journey of Faith’ tour at Billy Graham Library
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his relationships with numerous 
American presidents; and his bold 
preaching behind the Iron Curtain 
in communist territory during the 
Cold War.

The Library also features 
thousands of books from Graham’s 
private collection, a 15’ x 31’ 
mural titled “The Cross” and a 
prayer room. While visiting, guests 
can enjoy a delicious meal at the 
Graham Brothers Dairy Bar, which 
features tasty selections like 
Mother Graham’s chicken salad, 
fresh ice cream, milkshakes, and 
homemade pound-cake. Ruth’s 
Attic bookstore carries books 
by Graham family members and 
others, as well as unique apparel 
and gifts. Billy Graham’s childhood 
home, which sits just in front of 
the Library, has been fully restored 
and is open to visitors.

The Billy Graham Library 
calendar is full of events for guests 
to enjoy. In July, it will honor all 
those who have served or are 
serving in our nation’s armed 

forces with a special exclusive gift 
for those who visit. 

On Saturday, Sept. 13, the 

Library will host its second 
annual Men’s Breakfast and Tour. 
This encouraging time includes 
a buffet breakfast, an uplifting 
message, and time for fellowship 
and fun. This event is $15 a 
person, and advance reservations 
and payment are required. Call 
704-401-3263 for more details or 
to reserve your spot.

Throughout the year, there 
are events designed specifically 
for men, women, children and 
families. There’s always something 
exciting happening.

The Library has welcomed 
more than 800,000 visitors since 
its opening in 2007. One of 
those recent visitors was William 
McCahen, a 94-year old World War 
II veteran. Mr. McCahen visited 
the Library with a group from 
his church and said, “Of course, I 
have followed Billy Graham all my 
life, and this is quite a place. Thank 
God for his wonderful life.” 

But the Billy Graham Library 
— despite having an impressive 
collection of artifacts, photos and 
memorabilia from Graham’s more 
than 80 years of ministry and 
world travels — holds true to its 
primary goal, which is to bring 
inspiration to its guests through 
the story of a man who used his 
God-given potential to bring 

God’s love, strength, hope and 
kindness to millions of people 
around the world. 

It’s not about the man; it’s about 
the message.

“We are not lifting up or 
pointing to Billy Graham,” says 
son Franklin Graham, who serves 
as president and CEO of the Billy 
Graham Evangelistic Association. 
“We are pointing to the Lord 

Jesus Christ.”
And every day at the Billy 

Graham Library, lives are forever 
impacted by this transformative 
Gospel message.
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By Rosa Lee Jude 
Director, Wytheville Convention 
and Visitors Bureau

Historically Interesting

Founded in 1790, Wythe 
County was named for the first 
signer of the Declaration of 
Independence for Virginia – 

George Wythe. Early settlement 
can be credited to the access to 
water (the New River and many 
creeks) and the abundance of 
natural resources, including lead. 
One hundred acres was selected 
as the county seat in 1792 and 
Evansham, now Wytheville, 
became the central town.

The history of the area patterns 
the history of the nation with 

many interesting events, legends, 
and characters along the way. 
Begin with a visit to the Wytheville 
Heritage Center at 115 West Spiller 
Street to the Haller-Gibboney 
Rock House and Thomas J. Boyd 
Museums. Medicine, the Civil War, 
and polio’s unique impact are a 
few of the topics covered. The 
Great Lakes to Florida Highway 
Museum depicts the mid-20th 
century era with its unique look 
at transportation. The self-guided 
Wytheville’s Historic Walking 
Tour showcases local history 
from pre-Civil War times until 
today. The region’s only African 
American Heritage Museum is 
located within the Wytheville 
Training School Cultural Center 
and has an emphasis on education 
through photographs and exhibits. 
Five locations on the Virginia 
Civil War Trails mark the route of 
Toland’s Raid and offer a beautiful 
scenic drive between locations.

Also located in the historic 
district, the Edith Bolling Wilson 
Birthplace Museum tells the 
influential and controversial story 
of this First Lady’s life from her 
childhood in Wytheville to her 
years in the nation’s capital.

Overlooking the New River, 
the Historic Shot Tower was built 
more than 150 years ago to make 
ammunition for the firearms of 
the early settlers. Lead from the 
nearby Austinville Mines was 
melted in a kettle atop the 75-
foot tower and poured through 
a sieve, falling through the tower 
and an additional 75-foot shaft 
beneath the tower into a kettle 
of water. A nearby monument 
honors native son Stephen F. 
Austin who would later be 
known as the “Father of Texas”.

When’s the last time you 
visited a southern mansion? 
Steeped in history and legend, 
Major Graham Mansion and 
The Mansion at Fort Chiswell 
are located minutes from I-77 
and 81 and are open seasonally 
for special events and tours. 

In neighboring Bland County, 
Wolf Creek Indian Village & 
Museum has meticulously 
reconstructed wigwams 
to match the layout of an 
excavation dating to 1215 A.D. 
Guides demonstrate living skills 
through the use of handmade 
replicas of tools and containers, 
hides, and various crafts. 

Wythe history comes adventure

Bedford Welcome Center • Bedford, VA
877-447-3257 • www.visitbedford.com

Remembering Their Valor, Fidelity and Sacri ce
Discover The National D-Day Memorial, 
overlooking the Blue Ridge Mountains
and the town that lost the most citizens 
per-capita in the United States at D-Day.
The Memorial honors the Americans and 
all of the Allied forces involved. Near The 
Memorial is Thomas Jefferson’s retreat 
Poplar Forest, the Blue Ridge Parkway, 
Smith Mountain Lake and the Booker T. 
Washington National Monument.
Now Open Daily!

TRAVEL USA
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Adventures Galore 
You would expect an area that 
includes the second oldest river in 
the world to have an abundance of 
outdoor recreational opportunities…
and you’d be right.  There are plenty 
of waters to fish in from creeks 
and ponds, to lakes and rivers and 
hundreds of acres of forest for 
traditional hunting or viewing the 
beautiful scenery, plants, trees, and 
native animal life. For those who 
enjoy camping, there are a variety of 
locations from primitive sites to those 

with all the conveniences. 
    The area includes local, state, and 
national parks that offer recreational 
experiences for all ages and abilities. 
Scenic drives are abundant and several 
back roads drives are noted on the 
Wythe County map. Many are ideal 
for the bicyclist or motorcycle rider 
as well as for those in automobiles. 
Please be sure to note the speed limits 
on these roads. These drives can be 
refreshing alternatives to the interstate 
experience and a chance to leisurely 
enjoy some scenery.

Winding through mountains 
steeped in history, the Big Walker 
Mountain National Forest Scenic 
Byway passes through 16 miles of 
land with year around beauty.  Easy 
accessibility from Interstate 77 makes 
this an ideal detour on a traveler’s 
journey. From the glistening frozen 
tree-tops in winter to the blanket of 
spring and summer flowers to the 
breathtaking fall foliage, visitors will 
find spectacular seasonal views.  There 
is a wealth of camping, hiking, hunting, 
and picnicking opportunities in the 

Jefferson National Forest. From Civil 
War battles to historical figures, stop 
at the roadside markers and learn 
more.  Numerous hiking trails provide 
fresh air and interesting plants, 
flowers, and foliage.  The Virginia 
Birding Trail includes numerous sites 
on this byway.  From easy to moderate 
to challenging, there are hiking trails 
for all ages to enjoy.  Ranging from 
under one to five miles, these include 
Monster Rock Trail, Polecat Trail, Seven 
Sisters Trail, and Tract Fork Trail. 

With miles and miles of activities 
to choose from, the New River 
Trail State Park and Historic Shot 
Tower is a “must-see” on any visit. 
This 57-mile long trail follows an 
abandoned railroad bed along 
the historic New River.  Activities 
include hiking, bicycling, horseback 
riding, canoeing, tubing, kayaking, 
fishing, picnicking, and camping. 

Recreation doesn’t have to be just 
outdoors. The Wytheville Community 
Center has a variety of areas with 
something for everyone including: a 
400 square foot cardio and weight 
center, an aquatics center with a six 
lane 25 yard pool, water park play 
area with slide, therapy pool and hot 
tub, an indoor climbing wall, youth/
teen center, two full court basketball 
gyms, aerobic studio, 1/8 mile walking 
track, and adult/senior lounge.

For more information, contact the 
Wytheville Convention and Visitors Bureau, 
877-347-8307, or visit http://www.  .com 
on your computer or mobile device.

TRAVEL USA
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Journey to mysterious places 
inhabited by exotic animals from 
around the world. Discover giraffes, 
orangutans, tigers, wallabies and 
more! Board the Norfolk Southern 
Express train for an expedition to 
Asia — Trail of the Tiger or Africa’s 
Okavango Delta. Watch the red panda 
as it climbs through the trees just 
above your head. Go nose-to-nose 
with a prairie dog from your own 
underground viewing bubble. Stroll 

through themed 
gardens or get wet 
in one of the Zoo’s 
water fountains.

Fun? You bet!  
Educational? 
Definitely!

The Virginia Zoo, 
open year round, 
provides education 

The Virginia Zoo adventure



TRAVEL USA

and entertainment for people of 
all ages. In fact, the Zoo is home 
to more than 400 animals on 53 
beautifully landscaped acres. The 
Virginia Zoo’s enriched exhibits 
encourage the animals’ natural 
behavior, and provide information 
about their habitats, what they eat 
and their worldwide conservation 
status.

Visiting the Virginia Zoo is a 
fantastic thing to do with family 
and friends, and it’s a terrific value. 
Admission is $11 for adults, $9 
for children (ages 2–11), and $10 
for seniors (62+). Children under 
2 get in FREE! Admission with a 
valid military ID is $10 for adults 
and $8 for children. 

If you’re yearning for a more 
intimate experience, book a 
behind-the-scenes tour; it’s a close 
encounter of the animal kind! Feed 
a giraffe or paint with the elephants 
-- plenty of behind-the-scenes 
tours are available to choose from. 
Prices vary, and reservations and 
prepayment are required. 

For those who wonder what 
happens at the Zoo after it closes, 
we offer overnight Zoo Snoozes, 
where you can share the night life 
with our animals. Activities include 
a live animal presentation, tour of 
the Zoo, behind-the-scenes tours, 

wildlife 
games and craft 
projects. Zoo Snoozes for Boy and 
Girl Scouts even include badge 
projects. 

The Virginia Zoo hosts a number 
of special events throughout the 
year, as well, including Zoovies 
-- a perfect evening activity for 
families, providing a safe, fun 
and kid-friendly environment for 
enjoying a movie outdoors with 
some of your favorite summer 
foods and beverages.

 You can even book a wedding 
or family reunion, hold a company 
picnic or throw a special birthday 
party at the Zoo.

Join the 500,000 People Each 
Year Who Visit the Virginia Zoo!

The Virginia Zoo is located at 
3500 Granby St. in Norfolk. It is 
open every day from 10 a.m. to 
5 p.m. except New Year’s Day, 
Thanksgiving, Christmas Eve and 
Christmas Day. 

For more information, call 757-441-
2374 or visit www.virginiazoo.org.
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Summer in Seattle means 
clear skies, warm temperatures 
and a calendar of non-stop 
events, festivals, sports and 
outdoor recreation.

Seattle’s summer community 
festival, Seafair, turns 65 this year 
and will celebrate with some 75 
events through August 3. Don’t miss 
the incredible firework celebration 
at Gas Works Park, which is 
guaranteed fun for all ages. Seafair 
festivities culminate with the Albert 
Lee Appliance Cup-H1 Unlimited 
Hydroplane Racing and Boeing 
Air Show August 1-3 featuring 
the one and only Blue Angels. 

This time of year also draws 
cultural travelers from far and wide 
for North America’s largest urban 
arts festival and America’s largest 
and most highly attended film 
festival. Bumbershoot: Seattle’s 
Music and Arts Festival takes place 
on Labor Day Weekend.  This year’s 
line up includes greats like Wu-Tang 
Clan, Foster the People, The Head 
and the Heart, Elvis Costello, Panic! 
at the Disco and many, many more. 

Seattle is delicious in the warm-
weather months. Menus brim 
with wild salmon; apples and 
peaches from Eastern Washington, 
chanterelles from the Olympic 
Peninsula and — thanks to the 
long and mild growing season — 
bountiful produce and berries 
galore. These offerings inspire 
chefs throughout the region and 
seem to give them a leg up in 
the award-winning department. 
This year Willows Inn chef Blaine 
Wetzel tied for the James Beard 
Rising Star Chef of the Year 
award, proving that everything 
tastes better in the Northwest.  

If your visit doesn’t allow for 
a trip up to Lummi Island to see 
Chef Wetzel in action, walk through 
the Pike Place Market for a 
quick bite or consider shipping 
a fresh salmon home in a leak-
proof, airline-approved package. 
And, don’t forget to swing by the 
original Starbucks Coffee shop 
located in the heart of the market.

Don’t miss your chance to 
work off the delicious calories by 

joining in on the running craze. 
Seattle Rock ‘n’ Roll Marathon 
and Half Marathon take over 
the streets Saturday, June 21. If a 
shorter sprint is more your style 
join the crowds for the Torchlight 
Run (5k and 8k) July 26 for an 
amazing tour of downtown.  

Seattle is your gateway to the 
Pacific Northwest. From here three 
national parks are within a two-hour 
drive. Washington wine country 
features more than 800 wineries. 
The San Juan Islands — home to 
one of America’s newest national 
monuments — are just a float plane, 
ferry or catamaran trip away. Take 
a “two nation vacation” to Victoria 
or Vancouver, British Columbia. Or 
consider scenic mountain hikes, 
saltwater fishing, sailing, kayaking, 
whale watching and more.

It’s a Family Affair: 
Vacationing in Seattle

School will soon be out for 
summer and that means it’s time to 
start planning your family vacation. 
If your perfect destination contains 
a balance of adult indulgences 
and engaging activities for the 
whole family, look no further. 
Seattle is a fantastic choice for 
vacationing adults, offering delicious 
foodie options, a world-class 
wine scene, and a sophisticated 
arts and culture community, 
all set within a backdrop of 
stunning, raw natural beauty. But 
worry not — the Emerald City 
abounds with entertainment 
for the youngsters too.

With the 41-second guided 
elevator tour, interactive, real-time 
displays and a 360-degree skyline 
and Puget Sound views, Seattle’s 
iconic Space Needle (spaceneedle.
com) is an adventure that no child 
(or adult) will soon forget. But 
Seattle Center (seattlecenter.com) is 
home to numerous other kid-centric 
activities and attractions as well.

The Pacific Science Center 
(pacificsciencecenter.org) is a 
massive complex with a mission 
of bringing science to life for 
people of all ages. The permanent 
exhibits here range from robotic 
dinosaurs and a tropical butterfly 
house to an IMAX theater, laser 
dome and planetarium. In addition, 
the science center maintains an 
impressive rotating calendar of 
featured exhibits. This summer, 
check out Spy: The Secret World 
of Espionage with collections 
of spy gadgets and artifacts 
from spies and spy catchers.

For children under 10 years, 
the Seattle Children’s Museum 
(thechildrensmuseum.org) is 
sure to capture the imagination. 
Explore play stations such as 
Global Village, Play Café and Cog 
City with your little one. Each 
station is designed with a focus on 

education through play and activity.
While there is much fun to be 

had at Seattle Center, don’t miss 
the opportunity to explore the 
Seattle Waterfront. Ferris Wheels 
are always a fascinating attraction 
to youngsters and the Seattle 
Great Wheel (seattlegreatwheel.
com) at Pier 57 doesn’t disappoint, 
taking families on a scenic spin 
175 feet above the city. Right 
next door is Miner’s Landing 
(minerslanding.com), filled 
with family-friendly restaurants, 
scores of arcade and pinball 
games, and a vintage carousel  

Before you leave the waterfront, 
save time to visit the aquatic 
creatures and marine mammals 
at the Seattle Aquarium 
(seattleaquarium.org). Watch 
your child’s face fill with wonder 
as they come nose-to-nose with 
harbor seals and river otters, gape 
at sharks swimming overhead in 
the underwater dome, and touch 
the rough surface of a sea star in 
the touch pool. Don’t miss the dive 
show at the aquarium’s Window on 
Washington Waters — a 20-by-40-
foot window into the underwater 
world of the Puget Sound. Divers 
wear specialized masks so they are 
able to speak with their audience.

Speaking of critter-watching, 
Seattle’s Woodland Park Zoo 
(zoo.org) sprawls just north of 
downtown and offers hours of 
entertainment for animal lovers. 
One of the nation’s leading 
innovators in naturalistic exhibits, 
the zoo is skilled at bringing 
inquisitive kids face-to-face 
with species from around the 
globe. Don’t miss the Bamboo 
Forest Reserve, the zoo’s 
newest habitat, where visitors 
encounter playful small-clawed 
Asian otter pups surrounded by 
the sounds, sights, and smells of 
Asia’s tropical forests. The exhibit 
includes a tropical aviary and a 
nature play area, complete with a 
wobbly bridge and mini zip line.

And what kid can resist the 
excitement of a summer baseball 
game? There isn’t a bad seat 
at Safeco Field, home of the 
Seattle Mariners (mariners.com). 
The tiered stadium encircles the 
field and opens up to views of 
the Seattle skyline, Puget Sound 
and Olympic Mountains beyond. 
Bring your young ones to the 
Moose Den for a photo shoot 
with the team’s antlered mascot.

And if all else fails, you 
can’t go wrong with the great 
outdoors. With pedal boats 
and swimming at Green Lake, 
exploring Lake Union’s Center 
for Wooden Boats (cwb.org), 
and beachcombing at Alki and 
Golden Gardens, Seattle offers a 
fun and memorable vacation for 
the whole family — for the young 
as well as the young at heart.  

Summer in Seattle
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