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By Maj. Gen. Mark T. McQueen 
Commanding General 
108th Training Command (IET) 

Team 108th,
As we a take a collective breath 

that our busy summer training 
season has concluded I can 
honestly say today, more than 
ever, I am impressed by the efforts 
of every member of the 108th 
Training Command. I have been 
very fortunate to have spent a 
large portion of the summertime 
traveling the country witnessing the 
solid work of our Soldiers helping 
to shape the Army’s might. Our 
new Chief of the Army Reserve, 
LTG Luckey, said that we need to 
keep the Army Reserve on the 
“Road to Awesome” with leadership, 
enthusiastic energy and execution. 
That means that there are no 
short cuts to greatness so we must 
continue to push to our limits to 
make our Army the best it can be. 
Our Nation deserves nothing less 
than our best in everything we do, 

never forget that.
The command continues to 

transform and all the units in 
the formation will be affected to 
some degree, but change is good. 
Our realignment will make the 
command more adaptive and better 
able to support our current and 
expanding mission sets. This change 
may affect your organization but 
don’t worry, my guidance is that 
we will take care of every member 
of the 108th Team. This change 
includes a major change to the 
104th as all ROTC Professors of 
Military Science will now fall 
under our purview; previously, 
those commanders fell directly 
under USARC. With this change, 
our experts in Leader Training, 
the 104th, now have their role 
expanding and our subject matter 
experts can now provide greater 
influence on the future leaders of 
our Army. If you take the efforts 
of the 104th Division and it to the 
contributions of the 95th and 98th 
Divisions, there isn’t a Solider or 
future officer that this command 
doesn’t impact. We take our mission 
seriously and to think about this fact 
warms my heart. 

In August we put on a 
professionally executed retirement 
ceremony for a tremendous leader, 
MG(R) David W. Puster, here in 
Charlotte. MG(R) Puster, a former 
member of the command staff 
and brigade commander, lauded 
the efforts of our Soldiers and was 
grateful for how well this team put 
together a ceremony for him on 
short notice. It was my honor to 
preside over the ceremony and to 
thank this leader for his 36 years 
of stellar service to our Nation. 
The mark of a great organization 

is shown in how they put on a 
ceremony. The 108th Team did not 
disappoint.

We have a new commander at 
the 98th Training Division in BG 
Miles Davis on ground to replace 
MG Tammy Smith at Fort Benning. 
He is a welcomed asset to the 
team and a proven performer who 
will continue to push the Iroquois 
Division to new heights. As we 
transition into FY17, we have the 
enduring mission to produce the 
“trainers of choice” for the Army. 
Keep pushing that mission, never 
forgetting the mission’s importance. 
Remember, a great foundation is the 
start of the tallest building. Grab the 
good Soldiers early and grow their 
talents and skills to help grow our 
capabilities. 

We are not an Army of metrics-
driven force, but these readiness 
indicators are important to show 
the overall health of an organization. 
This means if we are not pushing all 
levels of readiness, medical, dental, 
etc., we are not ready to deploy 
as a formation when called upon. 
This can’t happen. Green is good so 

make it happen in all facets. Leaders, 
sergeants and above, make sure you 
are always ready and deployable. 
The implied task here is that we 
also help our lower enlisted to do 
the same, spread the knowledge. 
Let’s make sure we are mentoring 
our Soldiers of all ranks, through 
counseling and positive interactions 
to help them grow their skills and 
knowledge for the future. There 
are great opportunities presented 
to our Soldiers by the Army, let’s 
maximize those prospects. Stay 
engaged and be proactive.

I recently heard someone say 
something that stuck with me, “A 
mind is like a parachute, it functions 
best when open!” I couldn’t agree 
more. So let’s keep our minds open 
and pushing towards awesome like 
the Chief of the Army Reserve said. 
Take the opportunity each day to 
make yourself and those around you 
better. Let’s keep our parachutes 
open and keep climbing to the high 
ground, I will see you on top!

First in Training! 
Army Strong.

From the Commanding General
“As we transition into FY17, we have the 

enduring mission to produce the ‘trainers of 

choice’ for the Army. Keep pushing that mission, 

never forgetting the mission’s importance. 

Remember, a great foundation is the start of the 

tallest building. Grab the good Soldiers early 

and grow their talents and skills to help grow 

our capabilities.”



To coordinate news coverage, contact the 108th Training 
Command Public Affairs Office - 704-227-2820 ext. 4235 
Deadlines: WINTER, October 28, 2016 and SPRING Feb. 19, 2017

The Griffon is published four times a year and is an authorized publication for members of the Army. Contents of The Griffon are not necessarily the official views of, or endorsed by, the U.S. 
Government, Department of Defense, Department of the Army, or the 108th Training Command (IET). The appearance of advertising in this publication, including supplements and inserts, does 
not in any way constitute an endorsement by the Department of the Army or Knight Communications, Inc. of the products or services advertised. Everything advertised in this publication must 
be made available for purchase, use or patronage without regard to the race, color, religion, national origin, age, marital status, physical handicap, political affiliation, or any other non-merit 
factor of the purchaser, use or patron. If a violation or rejection of this equal opportunity policy by an advertiser is confirmed, the publisher shall refuse to print advertising from that source until 
the violation is corrected. The Griffon is an unofficial publication authorized by AR360-1. Editorial content is prepared, edited, and provided by the Public Affairs Office of the 108th Training Com-
mand (IET). The Griffon is published by Knight Communications, Inc., 10150 Mallard Creek Road, Suite 201, Charlotte, NC, 28262 — a private firm in no way connected with the Department 
of the Army, under exclusive written contract with the 108th Training Command (IET). Material for publication may be submitted to: PAO, 1330 Westover Street, Charlotte, NC 28205-5124.

108th Training Command (IET) • Charlotte, NC  
Vol. 40, No. 3 Fall 2016

“First in Training”

PUBLISHED IN THE INTEREST OF THE 108TH TRAINING COMMAND

Front Cover 
At the 108th, summer was a blast as the 95th and 98th Training Divisions (IET) each flooded the Army’s four Basic Combat Training posts with 
Army Reserve Drill Sergeants for echo missions and the 104th Training Division (LT) brought its crew of Instructors and Cadre to Fort Knox, Ky. 
for the ROTC Cadet Summer Training mission. (U.S. Army Reserve photo by Staff Sgt. Ken Scar)

Above
Cadets in Cadet Initial Entry Training at Fort Knox, Ky., use a three to five second rush to bound to their next position at the Hand Grenade 
Assault course July 22. (U.S. Army Reserve photo by Sgt. 1st Class Brian Hamilton/ released)
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By Command Sgt. Maj. 
Robert Riti 
108th Training Command (IET)

As always, I usually wait until the 
last moment to write my article for 
the Griffon. I also believe things 
happen for a reason. Every day I 
spend a good part of my morning 
answering e-mails (as we all do), 
and while doing so, I received 
a phone call from a Soldier that 
brought a problem they were 
having to my attention. The Soldier 
felt their NCOIC did not assist 
or support them in the way they 
desired to rectify their situation.

After looking into the issue, 
I found that the NCOIC did 
do their job in assisting the 
Soldier but it wasn’t the answer 
the Soldier wanted. I find that 
today more than ever before, 
some Soldiers are complaining 
about issues when they don’t 
get the answers ‘they’ wanted.

Once again, when I refer to 
some Soldiers I am referring 
to a handful that forgot what 
being a Soldier is all about. 

We have Soldier Creeds, NCO 
Creeds, DS Creeds, Warrior Ethos 
and a set of Army Values that 
remind us of who we are and 
what we are required to do. Those 
creeds have strong meanings that 
when we live by them make us 
outstanding Soldiers of the greatest 
Army on the face of the earth!

I ask that all Soldiers re-
familiarize themselves with their 
NCO and Soldier Creeds, re-confirm 
what your role is in your units 
and live by the Army Values.

As NCOs and especially Senior 
NCOs, we all accepted the positions 
we are in knowing the amount of 
time required from us. I know these 
leadership positions we accepted 
sometimes interfere with our 
family lives and civilian jobs, but 
again, we accepted these positions 
knowing what was required of us. 

We find ourselves constantly 
giving guidance to our Soldiers 
and working out courses of actions 
for them when they should be 
making decisions and looking 
to us as mentors to ensure they 
made the correct decision. 

From the Command Sergeant Major
We need to encourage them 

that when they come to that 
fork in the road, to take the hard 
right instead of the easy way. 

We need to train them to be 
accountable, to be responsible 
and most of all to be able to lead 
Soldiers at any given time. 

But the only way we will be able 
to grow Soldiers into tomorrow’s 
leaders is by being great role 
models and mentors ourselves, 
displaying all the characteristics 
of great Officers and NCOs 
and living the Army Values in 
everything we say and do.

We have to correct what 
society ‘failed’ to do. 

What do I mean by that?
Well when most of you reading 

this article were growing up, your 
parents told you only once that it’s 
time to get up, and you got right out 
of bed. Whether for school, work 
or something else. Today’s youth 
will ignore that wake-up call and 
either decide to go to school late or 
not go at all. They see no problem 
being late for appointments.

Another thing you will remember 
from growing up is every day 
after school, you played a game of 
baseball, basketball or some type 
of physical activity. Today’s youth 
spends approximately four to eight 
hours a day playing video games 
after school and eating unhealthy 
snacks. Heaven forbid you raise your 
voice to today’s youth or take away 
a privilege like their cell phone. 

You become marked as an unfit 
parent. An actual documentary 

on ‘today’s generation was 
done on this topic.

Society also informs us of how 
we need to be more understanding 
and sensitive of the problems 
children face today.  Because of 
that, they are not taught to deal 
with problems or how to handle or 
work through stressful situations.

Another product of society 
that affects us across the entire 
Army is we have young Soldiers 
between 18 and 25 that can’t pass 
an APFT.  Some have never even 
heard of physical fitness training 
until they joined the military! 

The point I’m making is today’s 
Soldier grew up in a completely 
different world than most of us 
senior NCOs and Officers did. They 
have been pacified to the point 
where they expect everything and 
again were never held accountable 
or responsible for anything.

We all see it because we’re 
all dealing with it in one way 
or another. It didn’t start as our 
problem but now that they are 
Soldiers and now belong to us, 
it is our responsibility to train 
them to be proficient as possible 
and to ‘be all they can be’.

But as I stated earlier, we have 
to fix what society has done. We 
don’t have the ability to pick and 
choose who gets assigned to our 
units but we do have the ability 
to ensure that when they do, they 
will receive the best leadership 
and training the Army has to offer.

They are our responsibility 
and it is now up to us to get 

them where they need to be.
It starts with being a leader and 

comes down to being a role model 
that these young Soldiers are proud 
to look up to and want to emulate.

It has to do with being a 
coach, mentor and trainer for 
every individual under your 
command. It has to do with 
leading from the front.

Leading from the front 
is not just barking orders 
or handing out tasks. 

It is not just passing an APFT 
but pushing yourself to the limits 
and exceeding the standard.

Being a leader is checking, 
double-checking and re-checking 
to ensure that you, your Soldiers 
and equipment are always 
in a ‘combat ready’ status.

For those that know me, I am 
not one for excuses. I grew up in 
an Army where we follow orders. 
I grew up in an Army where 
when given a task, you execute. 

One of the things I will 
never understand or tolerate 
is when someone says “that’s 
not my job”. I understand all 
about duties and responsibilities 
and staying in your lane, but 
again, we are Soldiers 24/7. 

Let’s start getting back to 
basics and being the lean and 
mean fighting machine our 
country expects us to be.

Let’s show these new 
Soldiers what right looks like 
and most of all, give them the 
leadership they deserve.

First in Training

12/31/16 

12/31/16  
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By Chief Warrant Officer 
Edward Salazar 
Command Chief Warrant Officer 
108th Training Command (IET)

I am honored to be a member 

the fold should not just be the job 
of the Unit Administrators, let’s 
make it our job to keep Soldiers 
on track with the pledge they 
made to the citizens of our great 
nation.  

As I enter my 35th year of 
service, first with the United 
States Marine Corps (1982-
1997), and continuing with the 
United States Army Reserve 
(1997-present), I can say that my 
time spent with the Army Reserve 
has exceeded my expectations.  

As we move into the next 
phase of our Army history we will 
face many changes, and it is up 
to all of us to carry out and affect 
those changes in positive ways.  

Again I am grateful for this 
opportunity to serve the Soldiers, 
Civilians, and Families of the 
108th Training Command (IET), 
and I hope to eventually meet 
everyone in person by the time 
my tenure is up.

From the Command Chief Warrant Officer
of the 108th Training Command 
(IET), serving as the Command 
Chief Warrant Officer.

I am also very proud to be a 
Soldier of the Army Reserve. 

I want everyone to remember 
that this is a volunteer force, and 
that all of us made the choice 
to be in the Army.  Whether it 
was for Service to United States 
of America, college money, job 
training, or just something to do 
on one weekend a month, we 
all made the decision to sign 
an enlistment contract or take 
the oath of office.  We all have 
a responsibility to ensure that 
Soldiers do not lose sight of their 
commitment.

Get to know those Soldiers 
to the right and left of you, and 
when they are missing from 
formation be prepared to contact 
them and let them know they 
are needed in the command’s 
ranks.  Bringing Soldiers back to 

I want everyone to 
remember that this is a 
volunteer force, and that 
all of us made the choice to 
be in the Army.  Whether it 
was for Service to United 
States of America, college 
money, job training, or just 
something to do on one 
weekend a month, we all 
made the decision to sign 
an enlistment contract or 
take the oath of office.  We 
all have a responsibility 
to ensure that Soldiers 
do not lose sight of their 
commitment.

Everything we do in the Army is 
about leadership.  Mission success, 
as well as the future of the Army 
itself, depends on how well we 
develop our junior leaders, both 
officer and non-commissioned 
officer.  Think about these two 
statements.  Are they true? If so, 
then we need to think long and 
hard about whether we are doing 
the right things to develop our 
junior leaders.  Consider your own 
leadership skills for a moment. 
Then, here are some questions to 
ask yourself:

Are you letting your junior 
leaders take on the big tasks? Sure, 
you are the best mission planner 
ever, and you can execute like 

clockwork, but what happens 
when you move on? Is the next 
leader behind you ready to fill your 
shoes, or have you been so busy 
getting things to run just right that 
you have forgotten to teach and 
train your subordinates? The very 
best learning is learning by doing. If 
you don’t let your junior leaders do, 
you are not planning for the future. 
Teach yourself out of a job!

How do you feel about failure? 
Sometimes the very best learning 
comes from failure.  Nobody likes 
to fail, and that’s why failure is 
such a great teaching tool. If a 
junior leader messes something 
up, assuming that nothing illegal, 
unethical, immoral, or unsafe 

occurred, can you put the failure 
into perspective, teach the lessons 
learned, then forget about it? Do 
you have the leadership skills to 
turn that failure into success the 
next time around? 

Are you actually focused on 
developing your junior leaders, or 
are you looking somewhere else? 
Are you being an effective teacher 
and mentor? Do you know what 
schools your junior leaders need? 
Do you have a plan to get them 
to those schools? Have you taken 
the time to understand what they 
want to do with their Army career?  
Are you always on the lookout 
for opportunities to let them 
go “hands on” with challenging 
tasks? Knowing your Soldiers 
and understanding their needs 
is absolutely critical to being an 
effective leader, and to developing 
your junior leaders.

Are you being the example? If 
you want to lead, you have to show 
the rest of your team what right 
looks like. Your junior leaders are 
watching everything you do. If 
your words and your actions don’t 
match, they’ll know it. There’s no 
faster way to lose credibility than 
to say one thing, but do another. 
Actions always speak louder than 
words.

Quality leadership creates 
success, and all of us want to be 
better leaders. Think about the 
questions in the paragraphs above. 
Be honest with yourself. Are you 
doing the things needed to be the 
leader you should be?  

From the 95th Training Division (IET) Commander

By Brig. Gen. Andrew Bassford 
Commanding, 95th Training Division (IET)



From the 95th Training Division (IET) Commander
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Brig. Gen. Smith Relinquishes Command  
of the 98th Training Division (IET)
By Maj. Michelle Lunato
 98th Training Division – Initial Entry Training

FORT BENNING, Ga. — Brig. 
Gen. Tammy Smith relinquished 
command of the 98th Training 
Division (Initial Entry Training) 
during a ceremony at Brave Rifles 
Parade Field on June 26 at 10:30 
a.m. Smith, who took command 
of the Army Reserve division 
headquartered at Fort Benning 
in November of 2015, exercised 
command and control of four 
brigades located throughout 
twelve states in the eastern U.S. as 
well as Puerto Rico.

The 98th’s primary mission is 
to provide drill sergeants to Army 
Training Centers, including Fort 
Benning. “The Soldiers of the 98th 
Training Division literally shape 
the character of our Army,” said 
Smith during the ceremony.“ 
The disciplined training the 
drill sergeants provide is the 
foundation to our Army’s success 
in combat operations.” 

As thousands of Soldiers filter 
through basic training and one 
station unit training, Army Reserve 
drill sergeants are there to 
augment their Active counterparts 

on a regular basis. This fact reflects 
the Army’s ‘One Force’ mentality 
and demonstrates the Army 
Reserve’s commitment, said Smith. 
“There is no difference between 

Brig. Gen. Tammy Smith, commander of the 98th Training Division (Initial Entry Training), and Maj. Gen. Mark McQueen, commander of 
the 108th Training Command (IET), stand before the Soldiers during a Relinquishment of Command ceremony on June 26 at Fort Ben-
ning’s Brave Rifles Parade Field. Smith is leaving the 98th to become the Deputy Commanding General of Sustainment in Korea for Eighth 
Army. Her replacement will be announced later. In the interim, Col. Isaac Johnson will lead the division. Photo by Maj. Michelle Lunato, 98th 
Training Division (IET)

Soldiers from the 98th Training Division (Initial Entry Training) stand in formation for 
a Relinquishment of Command Ceremony at Fort Benning on June 26. Photo by Maj. 
Michelle Lunato, 98th Training Division (IET)
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an Active component or a 
Reserve component drill sergeant 
when he or she stops in front of 
the formation, but that is only 
possible because our Soldiers are 
devoted to their military duty.” 

In Smith’s short tenure at the 
division, her team put 140 new 
drill sergeants into the force, 
said Maj. Gen. Mark McQueen, 
commander of the 108th Training 
Command (IET) who presided 
over the ceremony. “The mission 
of the 98th helps to shape the 
Army’s force for generations to 
come, and Tammy knows this 
like no other officer I know. Her 
command doesn’t just produce 
good drill sergeants, they 
produce great drill sergeants. And 
they do it time and time again.”

Commanding a training 
division is no easy task, but 
we knew Tammy was a special 
leader and up to the task, said 
McQueen. “When Tammy was 
selected to command the 98th, 
there were many of us who said 
she wouldn’t be here for long. 
She was going places. She was 
destined for greater. And, as we 
stand here today before you, 
our predictions hold true…we 
just didn’t think it would be this 
soon.”

Smith leaves command of 
the 98th Training Division (IET) 
to continue onto her next 

Maj. Gen. Mark McQueen, commander of the 108th Training Division (Initial Entry Train-
ing), takes the colors from Brig. Gen. Tammy Smith, commander of the 98th Training Divi-
sion (IET), during a Relinquishment of Command Ceremony at Brave Rifles Parade Field on 
June 26. Smith, who has been in command of the Army Reserve division headquartered at 
Fort Benning since November 2015, will move to Korea to become the Deputy Command-
ing General of Sustainment for Eighth Army. Photo by Maj. Michelle Lunato, 98th Training 
Division (IET)

assignment as the Deputy 
Commanding General for 
Sustainment at Eighth Army in 
the Republic of Korea.

“This, my friends, is a big 
deal and I can’t stress this point 
enough,” said McQueen. “This is 
a unique position, but a fitting 
one, since Tammy Smith is a 
unique officer and the Army 
sees great potential in her 
leadership.” 

A replacement for Smith has 
not been officially announced 
yet, said McQueen. “The Army 
does not make these decisions 
lightly, or in a vacuum.” 
However, in the interim, Col. 
Isaac Johnson, deputy division 
commander, will lead the 
division until a commanding 
general is announced.

Although Smith is moving 
onto a new mission and unit, 
she said she will not forget her 
time at Fort Benning and with 
the 98th Soldiers. “I have been 
so incredibly proud to wear 
the Iroquois Warrior patch 
and be affiliated with the 98th 
Training Division Soldiers who 
accomplish a critical, real-
world mission for the Army. I 
have confidence that you will 
continue to strengthen the 
Army’s arsenal with its greatest 
weapon: disciplined training.”
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By Brig. Gen. Darrell Guthrie 
Commanding, 104th Training Division (LT)

By the time this article is 
published, the biggest Army 
exercise will be complete. That 
exercise is Cadet Summer Training 
(CST) conducted at Fort Knox, 
Kentucky. While CST is a Total 
Army effort, it is safe to say that it 
would not be a success without 
the Soldiers of the 108th Training 
Command – specifically, the 
Instructors of the 104th Division 
and the Drill Sergeants of the 95th 

and 98th Divisions.
This year at CST 17 almost 

8,400 cadets attended the Basic 
Course (formerly known as 
Cadet Initial Entry Training) and 
the Advanced Course (formerly 
known as the Cadet Leader 
Course). The Drill Sergeants of the 
95th and 98th trained more than 
2,700 cadets introducing them to 
the Army – and for many this was 
their first taste of the Army life. 
While the Drill Sergeants directly 
impacted this year’s cadets, their 
insight on training has resulted 
in a back to the basics approach, 
henceforth the name change, for 
next year’s CST. On behalf of Maj.
Gen. Hughes, I want to thank each 
Drill Sergeant, who participated 
this year, for your time, effort, and 
professionalism in training the 
Army’s future leaders.

Next, I would like to thank the 
Chaplains and Chaplain Assistants 
that provided outstanding 
religious support to the cadets 
over the course of the summer. 
I also want to thank our AR-
MEDCOM, USACAPOC, and 377th 
TSC teammates for making this a 
realistic and challenging training 
environment and providing life 
support to cadets and cadre – 
great job! 

Finally, I want to say thank 
you to the Soldiers of the 
Timberwolves Division. You 
trained cadets at the Leadership 
Reaction Course, Hand Grenade 
Assault Course, Land Navigation 
course, CBRN site, Machine Gun 
Range, Call for Fire Trainer, and 
VBS digital training committees. 
Your instruction helped Basic 
and Advanced Course Cadets get 
closer to commissioning as a 2nd 
Lt. and being ready to “Win in a 
Complex World.”

Oh wait, I forgot to say thank 
you to one more special group 
– Task Force Wolf. These 13 
Soldiers supported by Soldiers 
on rotational Annual Training 
provided administrative, logistics, 
communication, and operations 
support to the more than 1,000 
Army Reserve Soldiers that 
provided support to CST 16. In 
sum, I could not have asked more 
from a group and you exceeded 
my expectations every time! 
Your efforts kept things running 
smoothly and where noticed by 
Cadet Command leadership.

I would also like to give a 
special shout out to the TF Wolf 
S3, Capt. Vallejo, who kept the 
operation running day in day out; 
Task Force Wolf S1, Sgt. 1st Class 

Boyle, it is fair to say that her 
efforts getting Soldiers orders, 
making sure they were paid, and 
processing awards was mission 
critical – AWESOME JOB!; and 
Staff Sgt. Smith, who helped out 
in many places, to include making 
sure that I got places on time 
when I was at Ft. Knox. Thank 
you! 

In closing, I want to recognize 
the loss of a great Soldier, Master 
Sgt. Virginia Bartholomew on 5 
August after a battle with cancer. 
Many of you probably knew 
Master Sgt. Bartholomew better 
than I, but my recollection of 
her was of a highly competent 
noncommissioned officer, who 
was always willing to get the job 
done and do it with a smile. She 
will be missed; but, she will always 
be a member of the Timberwolves 
team.

It has been a great summer; 
but, now we must rapidly turn 
our attention to executing 
Reformation and rapidly 
improving Soldier Readiness. What 
you accomplished this summer 
supporting CST tells me that you 
will be able meet these challenges 
and accomplish the mission while 
taking care of every Soldier.

“TIMBERWOLVES!”

From the 104th Training Division (LT) Commander
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Drill Sergeants mentor cadets for the first time, form bonds
By Michelle Eberhart 
United States Military Academy at West 
Point

West Point, N.Y. — The U.S. 
Military Academy at West Point 
integrated current drill sergeants 
during its Summer Training regimen 
for the first time in documented 
history. 

The easily distinguished “round 
browns” could be seen traversing 
the Academy’s central area this 
summer as current drill sergeants 
trained cadets firsthand during the 
Leader Training Program (LTP). The 
program provides cadets serving 
in the cadet chain of command 
the opportunity, environment, and 
resources to hone their leadership 
skills as cadet noncommissioned 
officers or cadet officers.

The drill sergeants used the “train 
the trainer” method to teach cadet 
cadre how to effectively train new 
cadets in the Class of 2020 during 
Cadet Basic Training.

“They’re going to be training the 
new cadets so we’re just showing 
them those leadership abilities 
and challenges that they’re going 
to take on once they get the new 
cadets,” said Staff Sgt. Kristopher K. 
Jackson, a drill sergeant from Fort 
Benning, Georgia.

Jackson mentioned that this was 
his first time at West Point before 
and he has appreciated training and 
interacting cadets.

“I’ve never been in this kind of 
environment before,” he explained. 
“I’ve enjoyed it. Especially the field 
training. I’m in the infantry, so 
being able to go out and see them 
putting the tactical knowledge that 
they’ve learned it into action has 
been pretty rewarding.”

Sgt. Lauren Connelly, a drill 
sergeant from Fort Jackson, South 
Carolina, agrees.

“It’s awesome! It’s beneficial for 
us, too, because we’re learning from 
them, the future officer side of the 
house, and they’re learning from us, 
the NCO of the house,” Connelly 
said. “Being at West Point has given 
me a sense of pride about my job, 
too. Without good NCOs you can’t 
have good officers and without 
good officers, you can’t have good 
NCOs.” 

Connelly also noted that the 
cadets’ willingness to learn is 
unmatched.

“They’re just really, really excited 
and that motivates me,” Connelly 
added.

Cadet Zachary Taylor, a Class of 
2018 cadet, said that he’s learned a 
lot through the program.

“I’ve learned the most about 
actually teaching,” said Taylor. 
“Before, we learned all this 
knowledge, but now we’re 
coming back at it from a teacher’s 
perspective. For the drill sergeants, 
it’s their job to teach privates. That’s 
helped me a lot because, before we 
knew the stuff; now we know how 

to teach others. That’s been the 
most helpful thing.”

Class of 2018 Cadet Dylan 
Panicucci said that bringing drill 
sergeants to West Point has been 
beneficial to him and his company.

“Drill Sgt. Jackson has been 
attached to our company and he’s 
been really helpful in regards to 
basic infantry skills, or dealing with 
personal issues, everything like 
that,” Panicucci said.

Aside from forming an unlikely 
camaraderie, Panicucci said he has 
appreciated the mentorship and 
wisdom that’s been passed down 
to him.

“The drill sergeants bring an 
extra level of professionalism and 
expertise. As cadets, we’ve actually 
never dealt with drill sergeants 
before,” Panicucci said.

“I think the knowledge that 
they’ve passed on to us on how 

to lead, inspire and motivate 
subordinates will be helpful going 
forward.”

Panicucci hopes that West Point 
continues to bring drill sergeants in 
during LTP in the future.

“I think they should definitely 
keep doing it. It has been helpful 
out and we’re going to miss having 
the drill sergeants here once Cadet 
Basic Training starts,” concluded 
Panicucci.

Staff Sgt. Kristopher K. Jackson, a drill sergeant stationed at Fort Benning, Ga, observes a cadet during the U.S. Military Academy’s Leader 
Training Program July 13, 2016. 2016 was the first time that the academy used drill sergeants to train cadets during summer training. U.S. 
Army photo by: Staff Sgt. Vito T. Bryant

Staff Sgt. John Greiten, a drill sergeant stationed at Fort Sill, Okla., instructs cadets during the U.S. Military Academy at West Point’s 
Leader Training Program July 13, 2016. 2016 was the first time that the academy used drill sergeants to train cadets during summer train-
ing. U.S. Army photo by: Staff Sgt. Vito T. Bryant
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Task Force Wolf reports Army Reserve mission success 
partnering with U.S. Army Cadet Command, CST16
Story and photos by 
Sgt. Karen Sampson 
and Col. Stephen Tremblay

Fort, Knox, Ky. —The brilliant 
hand-stitched colors of the Task 
Force Wolf flag took residence 
outside the Rankin building at 
Ft. Knox, Kentucky in early May 
preparing to receive Army Reserve 
assets to support U.S. Army Cadet 
Command’s Cadet Summer 
Training (CST16).

Brig. Gen. Darrell Guthrie, 
Commander, 104th Training 
Division (Leader Training) and 
Deputy Commanding General, 
Army Reserve Support and 
Accessions for Cadet Command 
stated “the primary mission of 
104th Division is to support Cadet 
Command’s development of the 
Total Army’s future leaders.” 

Task Force Wolf provides 
administrative, logistics, 
communications, and coordinates 
the efforts of various Army 
Reserve units who are supporting 
the Cadet Command’s mission. 
Army Reserve units provide Drill 
Sergeants for the Basic Course, 
Instructors, Chaplains, cross 
cultural competency trainers, and 
life support for more than 9,000 
cadets, who attend CST. 

With the move of Cadet 
Summer Training to Ft. Knox 
in 2014, Task Force Wolf is 
now a fixture  in the conduct 

of CST. As such, the Officers 
and noncommissioned of the 
Timberwolves Division are already 

planning ahead to support Cadet 
Summer Training 2017.

These 104th Division Soldiers, 
instructors and drill sergeants are 
steadfast, influential and vigorously 
engaged in the development and 
training of future Army leaders.  
As Brig. Gen. Guthrie stated 
during a recent staff call, “…the 

support and training of cadets 
is the most important mission 
we (USAR) have and it’s the 
largest exercise conducted by the 
Army”. We are directly supporting 
Maj. Gen. Christopher Hughes, 
Commanding General, U.S. Army 
Cadet Command, stated intent of 
producing 2nd Lieutenants, 

Cadet Initial Entry Training (CIET) candidates arrive to Life Support Area (LSA) Pickett for a four-day field exercise during Cadet Summer 
Training (CST16)at U.S. Army Cadet Command, Ft. Knox, Ky., June 20. LSA Pickett and it’s Mayor Cell are run by Army Reserve Soldiers from 
downtrace units under the 104th Training Division. U.S. Army Reserve photo by Sgt. Karen Sampson/ Released
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104th Training Division’s (LT) Brig. Gen Darrell Guthrie and 2nd Regiment Cadet Initial Entry 
Training Drill Sergeants from Task Force Wolf discuss ways to improve training for Cadets 
during Cadet Summer Training (CST16), at U.S. Army Cadet Command, Ft. Knox, Kentucky, 
July 7. U.S. Army Reserve photo by Sgt. Karen Sampson/ Released

Cadet Initial Entry Training (CIET) candidates received instruction from command leadership from Army Reserve Task Force Wolf, Brig. Gen. 
Darrell Guthrie, Commander of the 104th Training Division on Christensen grenade range during Cadet summer Training (CST16), at U.S. 
Army Cadet Command, Ft. Knox, Ky., July 7. U.S. Army Reserve photo by Sgt. Karen Sampson/ Released

who are ready to “Win in a 
Complex World”.  

This year the Timberwolves 
Division and Task Force Wolf ran 12 
committee sites supporting basic 
Soldier skills training during this 
annual training opportunity.  By 
the end of CST 2016, Task Force 
Wolf and Army Soldiers will have 
successfully trained over nine 
thousand Cadets through their 
committees training lanes. 

The nearly 1,020 Army 
Reserve Soldiers conducted 
religious services, provided 
human resources, planning, and 
logistical support, conducted 
postal operations, and provided 
transportation, laundry and bath 
services. Task Force Wolf instructors 
also supported basic warrior skill 
instruction in patrolling basics, 
rifle marksmanship, hand grenade 
employment, tactical movement, 
rappelling, confidence course 
instruction, land navigation 
and CBRN training. In addition, 
Cadets worked with civil affairs 
and military information support 
operations Soldiers to learn the 
basics of cultural cross competency, 
village assessment, and key leader 

engagement.
The 104th Training Division (LT) 

and Task Force Wolf are already 
leaning forward to enhance their 
instruction skills for CST 2017.  CST 
2017 will also bring an enhanced 

focus on training new cadets at 
the Basic Course, which will be 
conducted by drill sergeants newly 

assigned to the Timberwolves 
Division and open a new page in 
the history of the 104th.  
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Army Reserve names newest Drill Sergeants
By Sgt. 1st Class Brian Hamilton 
108th Training Command (IET) Public Affairs

FORT JACKSON, S.C. — Gen. 
Andrew Bassford, and the 95th 
Training Division command 
sergeant major, Command Sgt. Maj. 
John Stumpf, the guest speaker and 
former drill sergeant.

Stumpf, in his remarks, spoke 
of continuing the legacy of those 
Soldiers who fought before us by 
training the most capable fighting 
force in the world.

He said, “It’s not what you do, it’s 
what the generations that follow 
you do.

“Our survival as a nation depends 
on how well you train your Soldiers 
and the job they do. We learned 
that lesson from the greatest 
generation. How they perform on 
future battlefields is your legacy.”

The eight Army Reserve drill 
sergeants now take their place 
among the 2,700 Reserve drill 
sergeant positions that make 
up more than half of the total 
Army drill sergeant corps. Those 
drill sergeants regularly augment 
the active component at the 
Army’s four basic combat training 
installations across the country and 
at the Drill Sergeant Academy here 
on Fort Jackson, South Carolina as 
drill sergeant leaders, instructing 
candidates attending the Drill 
Sergeant course.

“These drill sergeants are now 
hitting the trail and the trail can be 

Staff Sgt. Rick Hurt, a new graduate of the Drill Sergeant Course at the U.S. Army Drill Ser-
geant Academy, calls cadence for the Soldiers of class 008-016 as they exit the Post Theater 
at Fort Jackson, S.C. after a graduation ceremony, June 22. U.S. Army photo by Sgt. 1st Class 
Brian Hamilton/ released

Drill Sergeant Leaders who instructed Drill Sergeant Course class 008-16 were recognized for their efforts during a graduation ceremony 
hosted by the U.S. Army Drill Sergeant Academy at the Fort Jackson, S.C. Post Theater, June 22. U.S. Army photo by Sgt. 1st Class Brian 
Hamilton/ released

Drill Sergeant hats are stacked up to be presented before the start of the graduation cer-
mony of Drill Sergeant Course class 008-16 held at the Fort Jackson, S.C. Post Theater, June 
22. U.S. Army photo by Sgt. 1st Class Brian Hamilton/ released

very hot, dusty, wet and tiring. But 
the reward at the end of the day is 
when you deliver the best product 
in the world, the U.S. Soldier. That’s 
what it’s all about,” said Stumpf.
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Senior leaders forum helps educate educators

By Sgt. 1st Class Brian Hamilton 
108th Training Command (IET) Public Affairs

JOINT BASE LEWIS-MCCHORD, 
Wash. — Close to 70 Military 
Science Instructors from 150 
Universities spread throughout 26 
states came together at Joint Base 

Lewis McChord, Washington, Aug. 6 
for a Senior Leader seminar hosted 
by the 104th Training Division’s 4th 
Battalion, 414th Regiment (SROTC).

Those MSI’s were there for 
an annual training development 
event designed to tap into Senior 
Leader mentoring and motivational 

techniques as well as provide a 
forum for the exchange of ideas and 
best practices within the battalion’s 
extensive Senior ROTC network. 

“The goal of this event is very 
simple,” said Lt. Col. Greg E. Gimenez, 
4th Battalion, 414th Regiment 
(SROTC), battalion commander. 
“This is a very talented group of 
Soldiers, but a lot of them come from 
backgrounds where they’ve come 
straight from active duty and they 
really don’t have an understanding of 
how the Army Reserve works and the 
options that are available to them.”

“We set up this panel to make 
them smarter about their own 

careers in the Army Reserve. In turn 
they can go back to their universities 
and educate those future leaders 
under their charge about their 
careers. It’s a trickle-down effect,” he 
said.

The panel consisted of 
senior commissioned and 
noncommissioned officers from 
within the 108th Training Command 
(IET) as well as Brig. Gen. Joseph 
E. Whitlock, Deputy Director of 
Politico-Military Affairs (Western 
Hemisphere), J-5, Joint Staff in 
Washington D.C.

“As leaders we have a 
responsibility to develop those that 

Maj. Gen. Mark McQueen, 108th Training Command (IET) commanding general, answers questions from the field during a senior leader seminar held at Joint Base Lewis McChord, Wash., 
Aug. 6. Sixty-seven Military Science Instructors from 150 Universities spread throughout 26 states were present during the seminar as part of an annual training development event 
designed to tap into senior leader mentoring and motivational techniques as well as provide a forum for the exchange of ideas and best practices. The event was hosted by the 104th 
Training Division’s 4th Battalion, 414th Regiment (SROTC). U.S. Army Reserve photo by Sgt. 1st Class Brian Hamilton
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Lt. Col. Gregory Gimenez, 4th Battalion, 
414th Regiment (SROTC), 104th Training 
Division (LT), battalion commander, uses a 
pitcher of water to demonstrate the foun-
tain of youth and bring senior leaders back 
to points in their careers when they were 
junior commisioned and noncommissioned 
officers starting out in the Army Reserve 
during a senior leader seminar held at Joint 
Base Lewis McChord, Wash., Aug. 6. Sixty-
seven Military Science Instructors from 150 
Universities spread throughout 26 states 
were present during the seminar as part 
of an annual training development event 
designed to tap into senior leader mentor-
ing and motivational techniques as well as 
provide a forum for the exchange of ideas 
and best practices. The event was hosted by 
the 104th Training Division’s 4th Battalion, 
414th Regiment (SROTC). U.S. Army Reserve 
photo by Sgt. 1st Class Brian Hamilton

come behind us in the same way that 
these folks here from the 104th have 
a responsibility to develop the cadets 
in the schools and universities where 
they serve. That’s why I’m here,” 
Whitlock said.

“Whether we like it or not we are 
role models,” he said. “And part of the 
duties of any senior leader, whether 
commissioned or noncommissioned 
officer, is to fulfill that obligation as a 

role model. This is a great forum for 
that.”

After brief introductions by each 
panel member, the floor was opened 
up to the MSI’s  to ask questions 
relevant to their careers on a broad 
range of topics including mentorship, 
evaluations and career progression 
within the Army Reserve.

Close to half of those in 
attendance were coming off of active 
duty and some serving their first stint 
in the Army Reserve. 

For Soldiers like Sgt. 1st Class Bill 
Keever, an Assistant Primary Military 
Instructor at Arizona State University 
and also a former Olympian, the 
transition from the active to the 
Reserve component can be a 
challenging one. 

He says the key is to be proactive 
in your own career and adds forums 
like this help. 

“During my transition, I didn’t 
fully understand the system. I didn’t 
fully understand what I needed to 
be doing. On active duty things are 

pretty much streamlined for you. 
“Through the conversations here 

today, I understand that I need to do 
a better job of managing my own 
career. Things like this help clear 
those things up,” he said.

The preparation for an event like 
the one held at Lewis McChord 
can be enormous. Gimenez started 
planning months in advance. But he 
says the payoff of retaining talented 
Warrior Citizens with skill sets 
unique to the Army Reserve is well 
worth the effort.

“We have some really talented 
folks in this unit. These are game 
changers in their industries. We have 
folks with PhD’s; we have engineers, 
and we even have a former 
Olympian,” he said.

“These are folks that bring real 
value to the Army Reserve and we 
don’t want to lose these people. If 
things like this help us to keep them 
in our Service, then I gladly put forth 
that effort.”

Brig. Gen. Joseph Whitlock, Deputy Director of Politico Military Affairs (Western Hemisphere), J-5, Joint Staff in Washington D.C., answers 
questions from the field during a senior leader seminar held at Joint Base Lewis McChord, Wash., Aug. 6. Sixty-seven Military Science In-
structors from 150 Universities spread throughout 26 states were present during the seminar as part of an annual training development 
event designed to tap into senior leader mentoring and motivational techniques as well as provide a forum for the exchange of ideas and 
best practices. The event was hosted by the 104th Training Division’s 4th Battalion, 414th Regiment (SROTC). U.S. Army Reserve photo by 
Sgt. 1st Class Brian Hamilton
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Soldiers in Training form up after the run preparing to hear Maj. Gen. Roger Cloutier, Fort Jackson commander, speak about the post’s birthday. After a brief speech, Cloutier led the 
troops in singing “Happy Birthday” to post. Photo by Robert Timmons, Fort Jackson Leader

Big 99

By Robert Timmons  
and Demetria Mosley 
Fort Jackson Leader

FORT JACKSON, S.C. — 
Victory has started on Fort 
Jackson for nearly a century. 

The post that trains nearly 60 
percent of incoming Soldiers 

inched closer to the beginning 
of its centennial celebration June 
2 with a post-wide run and a 
cake cutting.

Soldiers across post gathered 
near sunrise on Hilton Field 
before following Fort Jackson 
leaders run across post in a 

warm South Carolina morning to 
be welcomed by cannon fire at 
Darby Field.

A single cannon shot 
announced each unit was 
near the end of the run route 
while Maj. Gen. Roger Cloutier, 
Fort Jackson commander, 

enthusiastically welcomed the 
Soldiers to the last mile of the 
course.

We are here celebrating the 
99th birthday of Fort Jackson, 
he said. “Next year will be 
the centennial, 100 years Fort 
Jackson has been here. We 
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anticipate by the end of 2017, 5 
million American Soldiers will 
have trained on this installation. 
Five millions Americans who 
have gone to war to defend this 
idea called America.”

That evening during dinner 
services for Echo Company, 3rd 
Battalion, 13th Infantry Regiment 
in the Quad Dining Facility, 
Cloutier and the youngest and 
oldest active-duty Soldiers 
on post sliced Fort Jackson’s 
birthday cake with three sabers.

“It’s an honor to be here for 
the 99th year celebration and to 
be in this room looking at the 
future of the Army,” said Chaplin 
(Maj.) Nils Palma, who at 61 is 
the oldest active-duty Soldier. 

Pvt. Jelani Robinson, who’s 
currently in the red phase of 
basic training, is 17. He said he 
was nervous about cutting the 
cake and happy to be here. 

Palma held a saber to 
represent the past, Cloutier 
and Command Sgt. Maj. Lamont 
Christian held the second to 
represent the present and 
Robinson held the last saber to 
represent the future. 

“We are passing the baton 
to you and expecting you to 
be great Soldiers,” Cloutier told 
the Soldiers in Training. “We are 
expecting you to defend our 
country. We are counting on you.”

In early 1917, the Columbia 
Chamber of Commerce 
petitioned Army Maj. Gen. 
Leonard Wood to build an 
Army post near the city. When 
the United States declared 
war on Germany April 6 of 

Col. Milford Beagle, commander of the 193rd Infantry Brigade, leads his Soldiers during the post run June 2 celebrating Fort Jackson’s 99th 
birthday. The run, and a cake cutting later in the day, honored the history of the installation that trains the majority of the Army’s Soldiers. 
Photo by Robert Timmons, Fort Jackson Leader

To pay tribute to the history of Fort Jackson during its 99th birthday celebration, Chaplin 
Major Nils Palma as the oldest active duty solider held a sword for the past, (left to right), 
Command Sgt. Maj. Lamont Christian and Major Gen. Roger Cloutier Jr. held swords to rep-
resent the present and Pvt. Jelani Robinson, who’s the youngest, held a sword for the past. 
Photo by Demetria Mosley, Fort Jackson Leader

that year, new impetus was 
formed to create more Army 
installations. The building of 
Camp Jackson was officially 
approved June 2, 1917.

Cloutier lauded the Soldiers 
for volunteering to defend 
more than just themselves.

“This is no longer about 
you,” he said. “This is no 
longer about me. It is about 
us. We have all volunteered 
to put our lives on the line to 
defend not only our Families 
but our Nation.”
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Echo Mission transforms to adapt to new battlefield

By Sgt. Javier Amador 
108th Training Command (IET) Public 
Affairs

Fort Jackson, S.C. — In the 
hot, humid late afternoon of July 
20, a platoon of Basic Combat 
Training (BCT) Soldiers are 
conducting a patrol near their 
command post’s area of operations 
during their final Field Training 
Exercise (FTX) deep inside one 
of Fort Jackson’s isolated training 
areas.

A loud whistle breaks the 
silence and almost immediately, 
shouts of “incoming!” echo 
through their formation.

They quickly drop to the ground 
to minimize their exposure. After 
the loud bang of the artillery 
simulation pyrotechnic “impact” 
has passed, complete chaos 
overtakes them.

There are casualties crying for 
help as well as status reports and 
“nine line” request, providing vital 

information such as location and 
tactical situation for the Medical 
Evacuation (MEDEVAC) team by 
radio to their command post. 

On this day, the artillery shell 
contained a simulated “chemical 
weapon” and the platoon was 
denied evacuation by air. The BCT 
Soldiers leading their platoon 
needed another plan and they had 
to act on it immediately.

All the while, their instructors, 
Army drill sergeant, Staff Sgt. Jack 
Lee, Fox Company, 1st Battalion, 
34th Infantry Regiment, 165th 
Infantry Brigade and Army Reserve 
drill sergeant, Sgt. Leah Anderson 
of Company D, 518th Battalion, 
2nd Headquarters Brigade, 98th 
Training Division (Initial Entry 
Training) watch the events unfold, 
leaving everything in the hands 
of the BCT Soldiers as they go 
through their FTX facing these 
challenges and more. 

Fox Mission, which was 
formerly known as Echo Mission 

is designed to keep Army Reserve 
drill sergeants current on Army 
training policies and techniques. 
The latest difference is that now, 
the BCT Soldiers’ final FTX before 
graduation has changed greatly. 
The old way of evaluating their 
training during their final FTX was 
done using “lanes”, stations where 
each skill they learned such as 
dealing with Improvised Explosive 
Devices (IEDs) was evaluated 
separately. Now, these skills as 
well as others are evaluated in 
situations simulating real combat.

The lanes, which included 
Soldier tasks like an IED lane, react 
to contact and squad contact as 
well as deliberate attack now 
include digging fighting positions, 
sleep deprivation and other 
challenges to simulate real life 
combat situations and stress-ors, 
said Lee.

This latest transition is driven by 
the newest mission requirements. 
Whether they are tactical or 

humanitarian, these missions 
demand that the training has to 
change in order to best prepare 
the Army’s newest Soldiers to 
succeed. 1st Sergeant Earnest 
Jamison, an Army Reserve Soldier 
and the First Sergeant for D Co. 
explains the transition of the 
training from an older model to 
the present model. 

“The difference is (in) what’s 
going on in the world today. Back 
when I was a drill sergeant, the 
emphasis was on training for the 
Cold War era where we taught 
tactics which were not effective 
in the Middle East. They were not 
effective in urban operations,” 
said Jamison, “BCT has been 
totally revamped. Not only do we 
teach them our different tactics, 
we teach the Privates how to be 
leaders, better leaders who make 
better decisions.” 

There is currently a shortage 
of drill sergeants which the Army 
Reserve drill sergeants are helping 

A Basic Combat Training (BCT) Soldier acting as a casualty is carried by members of his squad toward their Command Post (CP) after a simulated attack on their patrol July 20 during his 
BCT Company’s final field training exercise (FTX) at Fort Jackson, S.C. before their graduation. The final FTX allows the Soldiers to apply all of their training under the most rigorous and 
stressful conditions similar to real combat operations. U.S. Army photo by Sgt. Javier Amador, released
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Basic Combat Training (BCT) Soldiers call in a Medical Evacuation (MEDEVAC) request for 
their simulated casualty July 20, during their BCT Company’s final field training exercise 
(FTX) at Fort Jackson, S.C. before their graduation. The final FTX allows the Soldiers to 
apply all of their training under the most rigorous and stressful conditions similar to real 
combat operations. U.S. Army photo by Sgt. Javier Amador

Army Reserve drill sergeant, Sgt. Leah Anderson of Company D, 518th Battalion, 2nd Head-
quarters Brigade, 98th Training Division (Initial Entry Training) directs Basic Combat Train-
ing (BCT) Soldiers through rough terrain to ensure their safety July 20 during their BCT 
Company’s final field training exercise (FTX) at Fort Jackson, S.C. before their graduation. 
The final FTX allows the Soldiers to apply all of their training under the most rigorous and 
stressful conditions similar to real combat operations. U.S. Army photo by Sgt. Javier Ama-
dor, released

to fill. They are serving longer 
and longer periods of active duty. 
While performing their duties 
as drill sergeants is their main 
responsibility, the additional 
periods of active duty also give 
them a greater opportunity to 
contribute their civilian skills, 
giving them added value as 
Soldiers. 

Anderson is no exception. As a 
police officer, she needs to have 
the ability to read people in order 
to determine their intentions, 
a vital survival as well as crime 
deterring skill. It is also a skill she 
can use to help her active duty 
counterparts identify and address 
potential situations either faster or 
if they were not aware of them. 

With the Army’s shortage of 
drill sergeants come different 

and rewarding opportunities for 
Soldiers interested in becoming 
one, both active duty and reservist 
alike, should they decide to take 
up the challenge of becoming one. 

“Not only do we take Non-
Commissioned Officers (NCO s), 
we take Specialists as well and a 
few things that I tell them is that 
it’s a great career enhancer and 
that in my opinion, one which 
I feel most drill sergeants will 
agree with, it’s the best job in the 
Army because not only do you 
affect one life but a platoon of 
civilians. It’s you who turns them 
into Soldiers and it’s you who 
will make a lasting impression on 
them. They may forget everything 
about basic training but they’ll 
remember their drill sergeant,”  
said Jamison.
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Task Force Wolf supports future leaders  
in FT Knox Cadet Summer Training mission
By Sgt. Karen Sampson
 108th Training Command (IET) Public Affairs

FORT KNOX, Ky. — Army 
Reserve Soldiers and the U.S. Army 
Cadet Command work together 
to train the Army’s future leaders 
during two training opportunities 
this summer with annual Cadet 
Summer Training.

Reserve Soldiers assigned to 
the 104th Training Division (LT) 
Task Force Wolf arrived here late 
last month to begin preparation 
for seven iterations of Cadet 
Initial Entry Training and 10 Cadet 
Leadership Course rotations.

“Completing CIET is a cadet’s 
desired goal and valuable 
accomplishment,” said Lt. Col. 
Steven R. Herold, Task Force Wolf 
commander.

CIET is a four-week, scenario-
driven tactical exercise that 
pushes the cadets’ physical and 
mental fitness while testing their 
critical thinking during squad-
level training opportunities. 

The challenge requires 
ample mettle, fortitude and the 
resiliency of future leaders. Their 
mission success is reliant on 

An Army Reserve instructor, attached to Task Force Wolf, monitors a cadet leadership course candidate on the confidence course during 
Cadet Summer Training at the U.S. Army Cadet Command, Ft. Knox, Ky., June 11. U.S. Army Reserve photo by Sgt. Karen Sampson/ Released
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influence of engaged leadership, 
and mentorship extending their 
strength and integrity to all forms 
of support. 

“Task Force Wolf is employing 
the guidance of thousands of 
Reserve Soldiers. We are staffing 
instructors as well as operation 
and administrative support for 
the CST16 mission, he said. 
“There will be approximately 750 
Reserve Soldiers on ground at the 
peak of the mission.”

Herold added the annual 
mission benefits Reserve units’ 
readiness by implementing 
occupational training for real-
world missions. 

A positive contribution for 
Reserve units at the cadets’ 
summer training is familiarization 
with planning and creating a 
battle rhythm.

Maintaining mission continuity 
is also a reality established by the 
Army’s rotation of units in theater 
operations. As a team’s mission 
ends, another team is in rotation 
and all mission responsibilities are 
transferred in place.

Training incoming counterparts 
is important, says Sgt. 1st 
Class Stephanie Boyle, Task 
Force Wolf human resources 
noncommissioned officer in 
charge. 

Boyle and her team are in charge 
of in-processing and designating a 
Soldier’s role in the mission.

“All units contribute generously 
to mission success,” she said.

Reserve Soldiers from 
approximately 29 states plan, 
create, operate and maintain the 
cadet life support area (LSA) and, 
monitor and instruct tactical skills 
in training environment. 

At the heart of LSA Pickett is 
Capt. Josue Nieves, Mayor Cell 
officer in charge. 

“Our Army Reserve Soldiers 
work hard and dedicate long 
hours to ensure cadets’ receive 
the best support during their 
training,” he said.

Nieves is an officer augmented 
to the CST16 mission from the 
143rd Expeditionary Sustainment 
Command in Orlando, Florida. 

Nieves initiated standard 
operating procedures dedicated 
to mayor cell operations at LSA 
Pickett for future commands to 
insure mission continuity.

“The LSA is constructed with 
nearly 50 tents that provide 
housing for cadets and staff along 
with medical, chaplain, shower, 
laundry and dining facilities.” 

Among the several moving 
parts of the CST16 mission, Task 
Force Wolf appoints Reserve 
quartermaster units fulfilling 
annual training the task of shower 
and laundry services.

The 1013th Quartermaster 
Company from North Platte, 

Nebraska, currently man the area 
with 23 Soldiers, said Sgt. Tyrel 
Carson, Quartermaster Operations 
noncommissioned officer. 

“We are the second rotation 
of Soldiers from our unit,” said 
Carson. 

Another group from the 1013th 

Quartermaster Company assumes 
responsibility in late June.

“We are informed how many 
Soldiers we’re supporting, 
informed of our water supply and 
fuel supply – aware of the assets 
essential to succeeding in the 
mission, said Carson. “It’s helpful 

to know the numbers we’re falling 
in on.”

“In our occupation it’s an 
imperative part of our training 
and this mission affords the 
opportunity to our whole unit.”

An Army Reserve repel instructor, attached to Task Force Wolf, assists a cadet during leadership course training, at the U.S. Army Cadet 
Command, Ft. Knox, Ky., June 11. Cadets learn how to tie a Swiss seat knot during repel training. U.S. Army photo by Sgt. Karen Sampson/ 
Released



26 • THE GRIFFON • Fall 2016

‘Making Gold Bars’ at the Cadet Summer Training mission
Story and photos by 
Sgt. 1st Class Brian Hamilton 
108th Training Command (IET) 
Public Affairs NCOIC

In 1916, then President Woodrow 
Wilson, signed into law the National 
Defense Act of 1916. 

With the swift stroke of a pen, the 
Army’s Reserve Officers’ Training 
Corps was born.

Today, Army ROTC programs, 
under the control of Cadet 
Command, have found their way 
into 275 colleges and universities 
throughout the United States and 
its territories; producing more than 
half a million new Army officers 
since the program’s inception.

While summers for most at these 
institutions of higher learning is 
generally dedicated to beaches 
in exotic locations and outdoor 
barbeques with friends, students in 
the Army’s ROTC program spend 
their summer break training for a 
career of service with the United 
States Army.

Leadership Laboratory
Each year, an average of 7,000 

cadets in the Army’s ROTC program 
participate in what is known as the 
Cadet Summer Training mission at 
Fort Knox, Kentucky. 

Broken down into two phases, 
cadets go through either a 30-day 
initial entry training known as the 
Basic Camp or a 31-day Leadership 
training known as the Advanced 

Camp. Both are designed to lay 
the foundations of warrior and 
leadership skills in what one Army 
Reserve leader calls an “effective and 
efficient leadership laboratory.”

“This leadership lab creates the 

conditions for Cadets to learn and 
excel. Additionally, it allows us our 
opportunity to asses future leaders, 
capitalize on their strengths while 
identifying and improving on their 
weaknesses,” said Maj. Gen. Mark 

McQueen, 108th Training Command 
(Initial Entry Training) commanding 
general.

The 108th is made up of 
instructors and support cadre from 
the 104th Training Division (LT) and 

drill sergeants from its 95th 
and 98th Training Divisions. 
Together, throughout the 
summer at Fort Knox, they 
function as single entity 
known as Task Force Wolf. 
Laying the groundwork for 
success, they ensure all who 
attend have the tools they 
need to achieve their goals.

Through Task Force Wolf, 
those Soldiers work hand 
in hand with Soldiers from 
the active component and 
National Guard to plan, 
establish, and facilitate ranges 
and provide logistical support.

Preparing Future 
Leaders For an Evolving 
Battlefield

As the modern battlefield 
evolves so does the training 
at the Cadet Summer Training 
mission.

Old or obsolete practices 
are continuously updated. 
Training support packages are 
developed to address an ever-
changing battlefield and the 
operating environment these 
future leaders will be called 
to serve in.

“We are now using the 
Occupational Physical 
Assessment Test at the CST to 
better determine the physical 
capabilities of the Cadets,” 
said Chief Warrant Officer 5 

Maj. Gen. Mark McQueen, 108th Training Command (IET) commanding general, speaks to a Cadet in Cadet Basic Training at Fort Knox, Ky., 
during the Key Leader Engagement exercise July 22. The Reserve Officers’ Training Corps’ Cadet Summer Training Mission is supported by 
the 108th Training Command (IET) through its Task Force Wolf throughout the summer.

A Cadet in Cadet Initial Entry Training at Fort Knox, Ky., performs the deadlift as a part of the occupational physical assessment test, or OPAT, July 
22. This is the first year the assessment has been given to new Cadets in the Reserve Officers’ Training Corps program.
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A Cadet in Cadet Basic Training at Fort Knox, Ky., has his weapon inspected by an Army 
Reserve drill sergeant from the 95th Training Division (IET) before turning it in to the arms 
room July 22.

A Cadet in Cadet Initial Entry Training at Fort Knox, Ky., lays down suppressive fire for his team mate at the Hand Grenade Assault course, 
July 22.

Cadets in Cadet Basic Training at Fort Knox, Ky., participate in a Key Leader Exercise, July 23.

Russell P. Smith, U.S. Army 
Reserve command chief 
warrant officer. 

“This allows us to 
determine what options 
cadets have in terms of 
their future branch.” 

“We’re also looking at 
our Medical Readiness 
standards. It’s coming 
down to whether a 
Soldier is deployable 
or non-deployable. The 
Chief of Staff of the Army 
(Gen. Mark Milley) needs 
deployable Soldiers and it’s 
up to us to provide those 
Soldiers.”

In addition, Smith says 
that future leaders in the 
ROTC program will find 
themselves preparing for 
the foreign, near-peer Army 
threat as opposed to solely 
the counterinsurgency one.

“We’re going back to 
some of the basics here that 
we would have previously 
taught in the ‘70’s, ‘80’s and 
early 90’s but have gotten 
away from: basic tasks such 
as light discipline, noise 
discipline, and camouflage.

He says that revisiting 
past practices will help 
enable the shift in mindset needed 
as the Army looks once again at the 
possibility of fighting conventional 
forces in a different theater.

“These are the future leaders of 
the Army Reserve and total Army. 
What they learn here is going to set 
the tone for their future success,” he 
added. 

The ‘Soldierization’ Process
The Army has spent 52 years now 

perfecting an initial entry training 
model that turns ordinary citizens 
into tested and trusted Warriors. For 
enlisted Soldiers, this process takes 
place during 10 short weeks in Basic 
Combat Training. 

It’s a process that Command Sgt. 
Major Lamont Christian, Fort Jackson 
post command sergeant major and 
former U.S. Army Drill Sergeant 
Academy commandant, calls the 
“Soldierization” process. 

Constraints on training time 
and space create extra challenges 
for cadets in ROTC. Educational 
requirements at their home schools 
add an additional complexity.

 “At the Military Academy 
there is a structured program of 
instruction that develops them 
throughout the entire 4 years. ROTC 
Cadets go through their military 
science instruction in a class room 
environment,” Christian said.



WEST POINT JOURNEY
Story and Photos by Sgt, 1st Class Brian Hamilton 
108th Training Command (IET) Public Affairs

WEST POINT, N.Y. — “Press forward. Do not stop, do not linger in 
your journey, but strive for the mark set before you.” 
— George Whitefield

For more than two centuries now, thousands of our countries 
best and brightest have chosen the United States Military 
Academy at West Point, New York as the starting point for their 
journey of service to our nation. 

Each year close to 1,300 future Cadets in the U.S. Army begin 
the process of admissions into the prestigious Academy nestled 
along the Hudson River valley. But before they ever begin the 
classroom portion of their 47-month journey with the goal of 
becoming 2nd Lieutenants they have to complete the Cadet 
Basic Training program. 

Cadet Basic Training begins with R-day and for the class of 
2020 R-day landed squarely on June 27.

R-day, or reception day, is the day when future Cadets report to 
the Academy. It is completely Cadet driven, usually by students 
in their third or fourth years, but entirely overseen by cadre and 
faculty who are there to mentor and advise some of those with 
the Army Reserve.

“Working with these young Soldiers and Cadets energizes me. 
I love it, I love the discipline the Army provides,” said Sgt. Clifford 
Henry, 2nd Battalion, 113th Infantry Regiment (USMA), 104th 
Training Division (LT). 

Clifford, a 37-year Army Reserve veteran, has been working 
with the Academy for five years now assisting with the 
administrative stations for R-day and Cadet Basic Training like 
obtaining the height and weight and the Army Body Composition 
program.

“Helping out with these young people is what drives me to 
continue my Military service,” he said.

Cadet Ariana McConneaughey, now in her third year at West 
Point, was tasked with greeting future Cadets arriving to their 
initial reception station at Thayer Hall says her task “is to set the 
tone for the rest of R-day and on into Cadet Basic Training.”

“It’s our duty to ensure that they (future Cadets) are prepared 
for the rest of the six-week training phase, she said. “Right now 
they are focused on being followers. We teach them discipline; 
how to focus on the little things about themselves and how to do 
things correctly. We show them how they are supposed to look, 
how they are supposed to walk, and how they are supposed to 
talk.”

But as McConneaughey now embraces her role as a leader 
instead of a follower, she catches a glimpse of where her journey 
started at West Point as a future Cadet on R-day.

“It’s really interesting. You see these new Cadets and you have to 
ask yourself ‘was I that new Cadet?’ It’s so much better being on this 
side of the long grey line.”

But the journey at West Point doesn’t stop with new and current 
Cadets. For some the 
journey continues 
long after they have 
completed their 
Military careers.

“My only grandson 
is here for R-day today,” 
said retired Col. Pierce 
“Albert” Rushton, 
former Director of 
Admissions and West 
Point alum with the 
class of ’59.

“It’s funny because 
we just saw him 
graduate High School 

Future Cadets at the U.S. Military Academy at West Point, N.Y., learn the basics of marching 
on R-day, June 27. 

Future Cadets at the U.S. Military Academy at West Point, N.Y., study their Cadet Basic 
Training Smart Books during R-day, June 27. 

Army Reserve Sgt. Clifford Henry, 2nd Battalion, 113th 
Infantry Regiment (USMA), 104th Training Division (LT), 
measures the height and weight of a future Cadet dur-
ing R-day at the U.S. Military Academy at West Point, N.Y., 
June 27.

Before being accepted into their companies, future Cadets at the U.S. Military 
Academy at West Point, N.Y., must properly report to the Cadet 1st Sgt.
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Future Cadets at the U.S. Military Academy at West Point, N.Y., gather at the plain for the 
oath ceremony in front of family and friends during R-day, June 27.

BEGINS WITH R-DAY

Future Cadets at the U.S. Military Academy at West Point, N.Y., disembark the bus at 
Thayer Hall during R-day, June 27. 

Cadet Savannah Baker gives future Cadets and their families 60 seconds to say their 
goodbyes during the welcome briefing at Eisenhower Hall at the U.S. Military Academy at 
West Point, N.Y., during R-day, June 27. 

A future Cadet at the U.S. Military Academy at West Point, N.Y., gets his first Military haircut.

Family and friends applaud new Cadets at the U.S. Military Academy at West 
Point, N.Y., after the Cadets receive their final oath during the oath ceremony 
on the plain during R-Day, June 27.

last week. It was a short summer vacation.”
“We had twin granddaughters just commission with the ROTC 

program at the University of Kansas last month,” he said. “I think 
my grandson chose West Point because he knows it. He immersed 
himself in it better than I did in my day. He grew up living only 30 
miles away so he was close enough to come to events here as a 
little boy when I was a faculty member.”

“I look forward to coming back here for his graduation and 
maybe a few events along the way.”

So with some just beginning their military careers and others 
much further along the way, the one factor that remains constant is 
the pride in their school and the love of their institution.

“I am beyond glad I came to West Point. I wouldn’t have wanted 
to go to any other school,” McConneaughey said.
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Cadets Against Sexual Assault (CASHA)
The program’s main 
goal was to act as peer 
trainers and advisers.  As 
part of their campaign, 
they used visual/audio 
tools such as the “tea 
consent” video. 

Sexual assault continues to be 
a major topic of concern around 
the nation. This matter still poses 
a major threat in todays Army.  In 
an effort to combat this issue, The 
Cadets at West Point created a 
group called “Cadets against Sexual 
Harassment/Assault (CASHA).  This 
organization was developed to 
show new strategies/techniques in 
an effort to combat sexual assault. 
The program’s main goal was to act 
as peer trainers and advisers.  As 
part of their campaign, they used 
visual/audio tools such as the “tea 
consent” video.  This video makes 
the analogy of using cup of tea and 
consent for sex.  “The analogy is 
simplistic. The issue of consent is 
one that we need to keep talking 
about, because of COURSE you 
wouldn’t pour tea down the 
throat of unconscious person,” an 
advocate mentioned.  “Whether it’s 
tea or sex, Consent is Everything” 
said a Cadet.  

The videos animation is a 
collaboration between Blue Beats 
Studios and blogger Rockstar 
Dinosaur Pirate Princess. In less 
than three minutes it shows various 
scenarios which the concept 
of consent can be sketchy. For 
example, (your guest did want tea, 
but changed his/her mind once 
you put the kettle on) to less so 
(your guest isn’t really sure how 
to feel about tea right now) and 
so on and so forth.  The video has 
gone viral and is now currently 
used as a training tool on numerous 
campuses and organizations around 
the nation.  Furthermore, the 
SHARP Academy at Ft. Leavenworth, 
KS has now implemented the 
works of CASHA and the “tea 
consent” video in their curriculum.  
The video can be viewed using 
the link www.youtube.com/
watch?v=fGoWLWS4-kU

“It seems people really have a 
problem understanding that before 
you have sex with someone, and 
that’s every time you have sex 
with them, make sure they want to 
have sex with you.  This goes for 
men, women, everyone.  Whoever 
you are initiating sexytimes with, 
just make sure they are actually 
genuinely up for it.  That’s it. It’s 
not hard.  Really!” wrote blogger, 
Rockstar Dinosaur Pirate Princess 
in her post- Consent: Not Actually 
that Complicated.
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Unit Ministry Team provides religious  
support at Cadet Summer Training mission
By CH (MAJ) Erik J. Gramling

Fort Knox, Ky. — From late-
May to mid-August more than 7,000 
Reserve Officers’ Training Corps 
(ROTC) Cadets rotate into and out 
of FT Knox.   They attend one of 
two “camps”:  Basic or Advanced.  
Basic Camp is for students early in 
their college careers and focuses on 
the basics of what it means to be a 
Soldier and an Army Officer.  One 
of the goals of Basic Camp is to 
introduce the Cadets to Army culture 
through traditional training from 
Drill Sergeants as well as providing 
opportunities for them to lead their 
peers.  Typically this is the point in 
which a Cadet determines if the 
Army is for them or not.  Advanced 
Camp is a pre-commissioning 
requirement normally attended by 
3rd and 4th year ROTC Cadets.  Their 
camp focuses more on leadership 
skills and problem solving scenarios 
in a field environment.  All of this is 
to help prepare them to be future 
Army 2LTs.  As they say here at Fort 
Knox, the ROTC program has been 
“making gold bars (2LT’s bars) since 
1916!”

Cadets wear no rank and are called 
“Cadets.”  They come for about 30 
days each and are part of a regiment.  
To train, supervise, and drill these 
10,000 Cadets requires an additional 
5,000 cadre who come here from 
a variety of places.  Large numbers 
of Army Reserve Soldiers rotate to 
Fort Knox to support CST as well 
as the Professors of Military Science 
from all ROTC programs, along with 
other support Solider from across 
the active duty forces.  To care for the 
Religious Support of these 15,000 
Cadets and Soldiers there are only 
three Active Duty Chaplains and their 
assistants stationed here at Fort Knox 
with Cadet Command!  Obviously, 
they would be overwhelmed if 
they were alone, so instead they 
bring in help.  This year, 11 Army 
Reserve Chaplains were here as 
supervisors and trainers to the 13 
Chaplain Candidates that came to 
Fort Knox to support CST.  This 
special team of Chaplains are called 
Chaplain Trainers (CTs) and most 
of them are captains.  These trainers 

come for the whole summer so 
they have longevity and maximum 
impact upon the Candidates they 
are supervising.  This also benefits 
their professional development as 
they get to experience ministry as 
a Brigade Chaplain, a role they will 
fulfill someday.  Their mission is to 
coach, mentor, and train the Chaplain 
Candidates they are assigned to in 
the various regiments of Cadets.

A Chaplain Candidate (CC) is a 
seminary student who is working 
towards becoming an Army Chaplain.  
They are not Chaplains yet and so do 
not wear their faith group identifier 
(like the Christian cross); instead 
they wear rank on their patrol caps 
and a different identifier above their 
names which identify them as CCs.   

CST becomes one of their required 
practicums they must complete as 
CC’s in order to someday apply to 
be accessed as a Chaplain.  What 
is unique about this practicum is 
the CCs are imbedded directly into 
a regiment, comprised of 400-600 
Cadets, where they get to function 
just like a Battalion Chaplain would.  
A regiment’s training time is 30-31 
days so these CCs typically come just 
for one cycle, although some stay 
longer to do a second regiment. CCs 
are in their middle 20’s to early 40’s 
and are 2LT’s or 1LT’s.  Their rank and 
age allow them to enjoy the same 
rank and age difference they will 
someday have as a Battalion Chaplain. 

During CST there were a range 
of religious faiths represented by 
both the CCs and CTs.  Aside from 
Protestant and Catholic Chaplains, 
this year they had a Jewish Rabbi 
Chaplain along with an Islamic 
Chaplain Candidate.  For other faiths 
like Buddhism and Latter Day Saints, 
they had faith group leaders from the 
community come in to lead services 
for Cadets.  In doing so, the Chaplain 
Corps is ensuring the free exercise of 
religion for all the Cadets. 

The tremendous end results are 
that each CC along with their CT 
are the ones doing the bulk of the 
ministry in each regiment.  Religious 
Support like:  ministry of presence, 
field services, counselings, and the 
more typical Wednesday night and 
Sunday night services in garrison.  
The role of the Army Reserve 
Chaplain Supervisors along with 
the Active Duty UMTs becomes one 
to equip, enable, and prayerfully 
support these CTs and their CCs.   It 
is a mission done with excellence 
for God and Country:  “Pro Deo et 
Patria!”

Some Religious Support stats from 
CST 2016:

- 2152 Counseling sessions
-  262 Field services seeing 5966 
Cadets in attendance

-  74 Garrison Cadet Services seeing 
5902 Cadets in attendance

-  1600 Ministry of Presence visits 
by CCs and CTs

-  226 Word/Thought for the Days 
shared with leadership, cadre, and 
others

-  941 Cadets attended Protestant 
Bible Studies on Wednesday and 
Sunday nights after services.

1st Lt. Shakeer McNair, a Chaplain Candidate with the 160th Military Police Battalion in Tal-
lahassee Fl, reads from the Bible during a field service for her cadets at the Cadet Summer 
Training mission at Fort Knox, Ky., July 17.

Chaplain Candidate, 1st Lt. Sean Fitzgerald, provides ministry of presence to two Cadets 
while they pull security at the entry point to their patrol base, June 20. Fitzgerald stopped 
to talk with Cadets in all eight fighting positions in the patrol base, during field operations 
at the Cadet Summer Training mission held on Fort Knox, Ky.

1st Lt. Yonghwan Kim, a Chaplain Candidate with the 426th Civil Affairs Battalion from Up-
land Calif., joins his Cadets in the gas chamber on July 19 at Fort Knox, Ky. Courtesy photo
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Change of command will be its last stand
By Cpt. L. Keith Carmack 
108th Training Command (IET) Public Affairs

SALEM, Va. -- Soldiers of 
the 3rd Brigade (Professional 
Development), 104th Training 
Division (Leader Training) hailed a 
new commander and bid farewell 
to another during a Change of 
Command ceremony May 21, 2016, 
at the PFC Cloyse E. Hall USAR 
Center. 

Col. Mitchell H. Fridley, the 
outgoing commander of the of the 
3rd Brigade (PD), 104th Training 
Division (LT) replaced Col. Richard 
L. Farnsworth during the ceremony 
hosted by Brig. Gen. Darrell 
Guthrie, commanding general of 
the 104th Training Division (LT)  

The change of command 
ceremony is a time honored 
tradition of great importance to 
the units and their soldiers. It 
signifies the end of one’s successful 
command and the beginning 
of something new, through the 
passing of the colors, during which 
the outgoing to the incoming 
commander. . 

Fridley is charged with leading 
the brigade, which has battalions 
from Maine to Puerto Rico, in 
supporting and training the next 
generations of officers in Reserve 
Officers’ Training Corps. The 
brigade is directly responsible for 
educating and training more than 
12,000 second lieutenants for 
commissioning and leadership roles 
through the Leader Development 
and Assessment Course in the ranks 
of the U.S. Army.

 “I’m very grateful to Col. 
Farnsworth for the excellent 
brigade he is turning over to me. 
The Soldiers and leaders of the 3rd 
Brigade have made huge strides 
in the last two years”, said Fridley. 

“I will continue to focus on taking 
care of Soldiers.”

Col. Fridley will be the last 

commander of the unit, due to 
pending reformation. Not only 
will brigades within the 104th 
will be aligned with the Army 
Training Centers that our Soldiers 

support, whether it is Basic Combat 
Training, One Station Unit Training, 
Reception Battalion, Training 
Committee Augmentation, or Cadet 
Summer Training. 

Col. Mitchell H. Fridley, the outgoing commander of the of the 3rd Brigade (PD), 104th Training Division (LT) replaced Col. Richard L. Farn-
sworth during the ceremony hosted by Brig. Gen. Darrell Guthrie, commanding general of the 104th Training Division (LT)  Photo by Cpt. 
Lawrence K. Carmack 108th Training Command (IET), Public Affairs

Soldiers of the 3rd Brigade (Professional Development), 104th Training Division (Leader 
Training) hailed a new commander and bid farewell to another during a Change of Com-
mand ceremony May 21, 2016, at the PFC Cloyse E. Hall USAR Center. Photo by Cpt. Law-
rence K. Carmack 108th Training Command (IET), Public Affairs

Soldiers of the 3rd Brigade (Professional Development), 104th Training Division (Leader 
Training) hailed a new commander and bid farewell to another during a Change of Com-
mand ceremony May 21, 2016, at the PFC Cloyse E. Hall USAR Center. Photo by Cpt. Law-
rence K. Carmack 108th Training Command (IET), Public Affairs

The change of command ceremony is a time honored tradition 

of great importance to the units and their soldiers. It signifies 

the end of one’s successful command and the beginning of 

something new, through the passing of the colors, during which 

the outgoing to the incoming commander. 
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108th holds General Officer retirement ceremony
By Sgt. Javier Amador 
108th Training Command (IET) Public Affairs

CHARLOTTE, N.C. — The 
108th Training Command (IET) 
honored Maj. Gen. David W. Puster 
for completing more than 30 years 
of military service with a retirement 
ceremony held Aug. 13 at its 
command headquarters in Charlotte, 
North Carolina. The ceremony, 
which is traditionally held outdoors, 
took place in the command’s drill 
hall due to sweltering temperatures 
outside. 

A native of Nassawadox, Virginia, 
Puster entered the Army in 1980 
upon earning his commission the 
Reserve Officer Training Corps at the 
College of William and Mary as an 
Armor Officer, majoring in physical 
education. 

After completing his Infantry 
Officer advanced and airborne 
courses at Fort Benning, Georgia, 
Puster served as both the 
commander of Company B and 
as the logistics officer for the 1st 
Battalion, 37th Armor Division in 
Katterbach, Germany and as the 
assistant operations officer for the 
1st Armor Division at Illesheim, 
Germany.

He concluded his active duty 
service serving as an operations and 
training staff Officer at Headquarters 
Training and Doctrine Command, 
Fort Monroe, Virginia.

Puster then continued his service 
to the nation as an Army Reserve 
Officer in 1991. 

There, he served in both 
command and staff positions for 
several units, including the 108th 
Division as both the battalion 
commander of the 2nd Military 
Police Battalion and as the brigade 
commander of the 1st Brigade, 108th 
Division. He also served as the Chief 
of Staff of operations when the 
unit was redesignated as the 108th 

Training Command (IET) during the 
U.S. Army Reserve Transformation in 
2005.

Puster was also activated to serve 
in Operation Iraqi Freedom, where 
he deployed to the Diyala Province, 
Iraq and embedded as the 5th Iraqi 
Infantry Division Senior Military 
Transition Team Leader. 

Following his deployment, 
he served as the commander of 
the 4th Brigade, 75th Division 
in Birmingham, Alabama, which 
was also his first command as a 
General Officer. After several other 
assignments including serving on 
the Secretary of the Army’s Reserve 
Forces Policy Committee, he served 
as the Commanding General for 
the 84th Training Command (Unit 
Readiness) at Fort Knox, Kentucky. 
He concluded his military career by 
serving as the Eighth Army Deputy 
Commanding General-Sustainment 

in Seoul, South Korea.
Maj. Gen. Mark McQueen summed 

up his military service as:
“The United States Army is the 

greatest force the world has ever 
seen in its history and we serve in a 
different Army today.”

“But the one constant we have 
had during these 36 years was Maj. 
Gen. David W. Puster. Everywhere he 
went, he excelled,” McQueen said. 
“From the company command to 
the commander of the 84th Training 
Command; making the organizations 
he served with better on both active 
duty and in the Army Reserve.”

After finishing his remarks, 
McQueen presented the 
Distinguished Service Medal to 
Puster.

Along with the medal, Puster was 
presented several Certificates of 
Achievement from the Commander 
in Chief, President Barack Obama, 

and the governors of both Virginia 
and North Carolina. 

He was also given two American 
flags, one honoring his service and 
the other, a flag tailored to Puster’s 
career, flown over many of the 
places he had served throughout his 
career. 

Puster himself presented a 
bouquet of roses to his wife to thank 
her for her support as well.

Puster delivered his remarks as the 
ceremony was coming to a close by 
thanking everyone present, reserving 
a special thanks and dedication of 
the ceremony to the Soldiers of the 
108th Training Command (IET).

“This retirement ceremony is not 
about me but about all of you who 
are here that had a part in helping 
me in getting to where I am today,” 
Puster said. “I couldn’t be prouder of 
you and the history you represent. 
You look great and I appreciate it.”

Maj. Gen. (ret.) David Puster along with Command Sgt. Maj. Robert Riti 108th Training 
Command (IET) command sgt. maj., cases his two-star flag during his retirement ceremony 
at the 108th Training Command (IET) headquarters in Charlotte, N.C., Aug. 13. U.S. Army 
Reserve photo by Sgt. 1st Class Brian Hamilton

Maj. Gen. (ret.) David Puster along with Soldiers from the 108th Training Command (IET) 
cut a cake following his retirement ceremony at the 108th Training Command (IET) head-
quarters in Charlotte, N.C., Aug. 13. U.S. Army Reserve photo by Sgt. 1st Class Brian Hamilton

Maj. Gen. (ret.) David Puster is presented with the National Flag for his 30 years of service to the nation during his retirement ceremony 
held at the 108th Training Command (IET) headquarters in Charlotte, N.C., Aug. 13. U.S. Army Reserve photo by Sgt. 1st Class Brian Hamilton
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Everyone has a story
By Sgt. 1st Class Brian Hamilton 
108th Training Command (IET) Public Affairs

Charlotte, N.C — The day you 
decide to make a career out of the 
Army is the day you resign yourself 
to the fact that life in the Army is 
hard. 

Yes, that’s right. There’s no sugar 
coating it — life in the Army is hard. 

You’re shipped off to a place, 
usually thousands of miles from 
your home, only to settle into a 
small town you’ve never heard of; 
forced to make friends with people 
of different backgrounds and 
cultures, only to be whisked away 
every two to three years to another 
destination you’ve never heard of.

Yes, life in the Army is hard. 
But over the course of my Army 

career, I’ve learned that with every 
new destination, comes a whole 
host of people who want to make 
you feel welcome, a part of their 
own community. 

That feeling of belonging to 
a community comes in many 
different faces. Be it the neighbor 
who babysits your kids, the tailor 
who presses your uniforms, or even 
the barber that cuts your hair. 

They’re all there to make you feel 
welcome. 

They all have a story to tell and 
this is one of their stories.

Meet Henry Jones – Junior, as 
he proudly announces to every 
stranger that crosses his door step.

I first met Henry while I was in 
dire need of a good trim just before 
a weekend drill. After all, no one 
wants to go in front of the 1st Sgt. 
looking like a hippie.

One of my co-workers told me 
of a good barber just two blocks 
down from the unit who offers a 
good haircut at a reasonable price.

With my current barber closed 
and after some careful deliberation, 
I decided to give Henry a try; after 
all it’s really hard to screw up an 
already really bad hairdo. 

I made the long, arduous (two 
block) trek to Henry’s place and 
was instantly greeted by a firm 
handshake from a gentleman with 
finely kept silver hair and matching 
mustache. 

Immediately, I noticed the shop 

lined with Military memorabilia 
from wars fought long ago: artillery 
shells used as umbrella holders, 
an old steel pot with a bullet 
hole in it on a book shelf, and 
an autographed picture of Gen. 
MacArthur himself. So I asked him, 
“What’s with all this stuff?”

As it turns out, Henry, who’s been 
cutting hair since long before I was 
born, turned out to be a Korean 
War veteran.

“I was artillery. Number two man 
on a 105 howitzer,” he said. 

And so it began.
Henry was busy picking tobacco 

on a farm in Clinton, North Carolina 
when he was drafted for the war.

“I didn’t have any hard feelings 
but some of my buddies did. I 
remember one of my friends 
moved off to Canada when he got 
the notice. They caught him and he 
spent two years in the prison for 
his trouble,” he chuckled.

Henry, who spent 16 months in 
the war zone, made ammunition 

sergeant and was in charge of 
getting rounds up the hill to the 
guns. He says his battery, “shot 
rounds at the enemy day in and day 
out. And they fired ‘em [sic] back at 
us day in and day out.”

“I never got hit directly but I did 
have a nice scar on my helmet from 
a ricochet. I sure wish I still had 
that helmet.”

He said his unit lost some 
Soldiers in Korea but it was 
important to him not to get 
attached to anybody.

“People rotated in and out so 

quickly so we didn’t have time to 
get to really know each other. We 
would see the rounds come in and 
then after the smoke cleared we 
would see the Red Cross trucks 
with our buddies in the back. I 
never kept in contact with anybody 
when I got back.”

“So how did you get into the 
business of cutting hair?” I asked 
him.

“I was out of the service for 
about three years. I kept looking for 
a job but I couldn’t find anything. 
Two old ladies came up to me one 

Henry Jones proudly displays pictures of his family on a vintage Pepsi-Cola machine in his barber shop in Charlotte, N.C. U.S. Army Reserve 
photo by Sgt. 1st Class Brian Hamilton

Henry Jones cuts the hair of a Reserve Soldier assigned to the 108th Training Command 
(IET) at his shop located in Charlotte, N.C. U.S. Army Reserve photo by Barry Moore, Unit Pub-
lic Affairs Representative



THE GRIFFON • Fall 2016 • 35

Henry Jones shows off an old artillery casing he now uses as an umbrella stand. U.S. Army 
Reserve photo by Sgt. 1st Class Brian Hamilton)

day and said ‘why don’t you start 
cutting hair?’ so that’s what I did. 
That was in 1956.” Henry said.

“I could get $110 a month to 
go to school. The school cost me 
$100 and that left me $10 a month 
for gas to go see my girlfriend, 
Josephine.” 

Henry and Josephine married 
that year and will celebrate their 
60th anniversary on July 7.

“When I got done with the 
school I started working for a guy 
in this building charging a dollar 
and a dollar and a quarter. The 
dollar was for the young kids and 
the dollar and a quarter was for the 
men’s haircuts. Today I charge $10 
for everybody.”

But Henry has not only been a 
barber to his community for 60 
years. He’s been a barber to the 
Army community for just about as 
long.

“Lieutenant Bush was one of the 
first Soldiers to come in way back 
when,” he said.

“They used to come in on their 
weekend drills from over there at 
the Reserve Center [108th Training 
Command] to get their hair cut. 
They sure did love that flat top.”

And Henry always kept 
something extra in the back for the 
Soldiers.

“They would come in and their 

boots would be messed up so I 
started keeping a can of kiwi in 
the back so they could polish their 
boots while they waited. They were 
always afraid of getting sent home 

because of messed up boots,” 
Henry said.

So now that he’s 85 what keeps 
Henry still in the business?

“This has become more of a 
social thing for me. Josephine 
keeps wanting me to retire and I 
would tell her I would but then I 
would come down here and meet 
somebody new and decide to keep 
the shop open again.”

So now at 60 years in the 
business, Josephine has once again 
hinted that it’s time to hang up the 
clippers and straight razor.

“I plan on closing the shop up 
on July 1st. That’s what she tells 
me anyway but I don’t know,” he 
smiled as he brushed the hair off 
my shoulders.

With that date right around the 
corner, I wouldn’t look for a new 
barber just yet. Chances are the old 
man with silver hair and matching 
mustache will be right back here 
doing what he loves, cutting hair 
and telling stories, come Monday 
morning.

… and like I said …
I drove by that old shop a few 

weeks after the Fourth of July 
weekend and as I passed I took 
a quick glance in through the 

window.
Just as I thought, there sat 

the man with the silver hair and 
mustache, perched in his barber 
chair, reading the paper and waiting 
for either one more customer or 
some welcome conversation: the 
“Open” sign proudly displayed and 
retirement successfully pushed off 
for at least one more year.

Henry Jones, an 85-year old barber and Korean War Veteran, has been cutting hair in Charlotte, N.C. for members of the community as 
well as Reserve Soldiers with the 108 Training Command (IET) for 60 years now. U.S. Army Reserve photo by Sgt. 1st Class Brian Hamilton
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Military Style Obstacle Course 
Challenges Warriors and Citizens Alike
By Staff Sgt. Nina Ramon 
205th Press Camp Headquarters

HUGO, Minn. — What 
makes a Soldier? Dedication, 
selfless service, commitment, 
perseverance – but most 
importantly the community. The 
American Soldier wouldn’t be able 
to successfully complete their 
missions without the support of 
the American people.

This summer Hugo, Minnesota, 
was the location for an Army 
Reserve-sponsored Tough Mudder 
held July 16 and 17, 2016. This 10 
to 12 mile, military-style obstacle 
course has challenged more than 
one million competitors since 
its inception in 2010, testing the 
participants’ strength and stamina 
while building camaraderie. 

For the past several years the 
U.S. Army Reserve has united 
with Tough Mudder in an effort 
to strengthen its partnership 
with the local community, while 
fostering the resilience of Soldiers, 
Families, and Civilians.

“I absolutely love having the 
military out here,” said Jennifer 
Friederich, four-time Mudder 
Legionnaire. “I have a lot of friends 
and family that are in the military. 
It’s great seeing them support 
everybody and their challenges 
no matter what’s going on in the 
nation.”

As participants make their 

way to the warm-up rally point, 
they pass the Army Reserve 
Fitness Challenge manned by drill 
sergeants of the 3rd Headquarters 
Brigade, 95th Training Division 

(IET). Participants were able to 
take a peek into the life of an 
Army recruit as they attempted 
a weighted sled push, pull-ups, 
low-crawl, elevated push-ups, 

and a weighted sled rope pull, all 
while being “motivated and de-
motivated” by the campaign-hat 
wearing drill sergeants. 

Fitness is a crucial element in a 
Soldier’s daily life and according 
to the Pentagon, fewer than three 
in ten citizens are able to meet 
the minimum requirements for 
enlistment.

From the warm-up point, 
Mudders make their way to 
the start line where they must 
overcome a seven-foot wall 
provided by the Army. 

Sean Cordelle, start line 
motivator, expressed gratitude 
for the presence of Army Reserve 
Soldiers. “You guys bring the wall 
and that is the first challenge, but 
that immediately gets them into 
that team-work mode.” 

The competition encourages 
participants to strive for their best 
– to push the limits – very much 
like the Army does with each of 
its Soldiers. Soldiers and Tough 
Mudder participants alike must 
overcome physical and mental 
obstacles by not quitting and 
accomplishing a common mission 
with their teammates. 

“What I love about Tough 
Mudder is it is about camaraderie. 
It is about achieving those 
challenges and not here, but in 
your life and out in the community 
also,” said Cordelle. “I think that 
whenever we have Army presence 
here, it gives legitimacy to all of 
that because that is what you guys 

Army Reserve Soldiers motivate Tough Mudder participants as they make their way through the start line of the Hugo, Minnesota, event 
July 16. Hugo was the location for the Army Reserve-sponsored race held July 16 and 17, 2016. For the past several years the U.S. Army 
Reserve has joined forces with Tough Mudder in an effort to strengthen its partnership with the local community, while fostering the 
resilience of Soldiers, Families, and Civilians. Photo by Staff Sgt. Nina Ramon, 205th Press Camp Headquarters



THE GRIFFON • Fall 2016 • 37

Army Reserve Soldiers from the 103rd Sustainment Command (Expeditionary) help each 
other over the nine foot “Berlin Wall” during the Tough Mudder held in Hugo, Minnesota, 
July 17, 2016. The Army Reserve-sponsored, 10 to 12 mile military-style obstacle course 
has challenged more than one million competitors since its inception in 2010, testing the 
participants’ strength and stamina while building camaraderie. Photo by Staff Sgt. Nina Ra-
mon, 205th Press Camp Headquarters

Soldiers from the 103rd Sustainment Command (Expeditionary) who motivated Mudders on Saturday prepare to tackle the Twin Cities 
Tough Mudder July 17, 2016. Photo by Staff Sgt. Nina Ramon, 205th Press Camp Headquarters

preach. It is about looking to your 
left and right, behind you. It is 
about team work.”

The Soldiers who motivated 
Mudders on Saturday looked to 
each other and their community 
counterparts for encouragement 
as they donned team garb to take 
on the obstacle course themselves 
the following Sunday. 

“The Army focuses on teamwork 
and I think that’s what we’re 
going to need,” said Spc. Kimberly 
Anderson, 847th Human Resource 
Company. “We’re going out there 
as a group and plan to all stay 
together as a team to help each 
other out.”

The Army Reserve Mudders 
included first-time competitor 
Suchin Raj Sharma, a native of 
Katmandu, Nepal, who moved to 
the United States in 2007. 

Sharma enlisted as a health care 
specialist under the U.S. Army’s 
Military Accessions Vital to the 
National Interest, a recruiting 
program that allows legal non-
citizens with in-demand skills to 
join the Army in exchange for 
expedited U.S. citizenship. 

Sharma, like many others 

interested in the military life, stated 
he joined the Army to continue 
his personal self-development 

and nurture a stronger sense of 
common purpose. He specifically 
appreciated the shared purpose 
put into action by those uniformed 
Army personnel at the event. 

“Their presence means a lot,” 
said Sharma. “People feel safer 
to be around and that is a good 
thing.” 

Soldiers continue to represent 
the service, pride and spirit 
of America and a tremendous 

debt of gratitude is owed to our 
communities, as their support 
and commitment ensures our 
Army’s readiness and our Nation’s 
freedom.

“When the people out here 
see the uniform they are like ‘oh 
my gosh our heroes are here, we 
are running with our heroes,’” 
said Cordelle. “And I can feel the 
difference in the events when the 
Army is here and they are not.”
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Fundamentals are key for Soldiers  
in Basic Combat Training at Fort Jackson
By Sgt. 1st Class Brian Hamilton 
108th Training Command (IET) Public Affairs

FORT JACKSON, S.C. — 
Soldiers in basic combat training 
with Company B, 2nd Battalion, 
60th Infantry Regiment at Fort 
Jackson, South Carolina braved the 
stifling summer heat working on 
the fundamentals of marksmanship 
on the zero range, July 14.

“Regardless of what a Soldiers 
military occupational specialty 
or branch is, when you get right 
down to it, they’re all infantrymen 
in a sense,” said Capt. Jason Vaughn, 
Company B commander.

Typically, Soldiers in initial entry 
training spend a total of 10 full days 
out of a 10-week training cycle just 
acquiring, honing and polishing 
their marksmanship skills.

“We start Soldiers out with the 
drills like the dime and washer 
drills and EST trainer to help 
them get the fundamentals down,” 
Vaughn said. 

“It’s important to get the basics 
down first: things like breathing, 
sight picture, target acquisition 
before they get up to the firing line. 
If they hone those skills before they 
get up there, then muscle memory 
takes over and the fundamentals 
become second nature.”

Drill sergeants like Staff 
Sergeant Adam Gamache agree, 
the importance of mastering 
the fundamentals cannot be 
underscored.

“All of the drills that these 
Soldiers are working on out here 
today mirror a fundamental that 
they need when they get up to the 
firing line,” Gamache said.

“With each drill, we show them 
what right looks like and then they 
get the opportunity to practice it 
and perfect it,” he said. “We have to 
teach the Soldiers from the ground 
up that the weapon is not just an 
accessory that they have to carry 
around. It has to be cared for and 
there’s certain things they have to 

do to become proficient at it.”
While teaching an individual 

Soldier rifle marksmanship may 
appear easy, Gamache, says the 
process takes on a whole new 
meaning for Soldiers in Basic 
Combat Training.

“When you try to take a Soldier 
who has never even held a weapon 

like this, multiply that by 60, and try 
to get them to a level where they 
are proficient at firing that weapon 
it takes things to much higher 
level,” he said.

“But at the end of the day, when 
you get to a point where it clicks 
in the mass majority of them, you 
stand back and say, ‘Yeah, I did that.”

Soldiers in Basic Combat Training with Company B, 2nd Battalion, 60th Infantry Regiment 
at Fort Jackson, S.C., attempt to zero their personal weapons on the zero range, July 14. U.S. 
Army photo by Sgt. 1st Class Brian Hamilton/ released

After firing shot groups on the zero range Soldiers in Basic Combat Training with Company B, 2nd Battalion, 60th Infantry Regiment at 
Fort Jackson, S.C., have their weapons cleared by their drill sergeants, July 14. U.S. Army photo by Sgt. 1st Class Brian Hamilton/ released
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Task Force Wolf Soldier mentors  
leadership on Field Leaders Reaction Course
By Sgt. Karen Sampson
 108th Training Command (IET) Public Affairs

FORT KNOX, Ky. — “This is my 
obstacle,” a sergeant states with his 
emphasis on ownership to a herd 
of eager Cadet Initial Entry Training 
(CIET) candidates approaching the 
third obstacle on the Field Leaders 
Reaction Course (FLRC) nestled 
deep in the Kentucky woods.

The obstacle consists of two six-
foot walls and a scaffold starting 
about six feet from the starting line 
and spanned six feet apart. Painted 
black in small areas and bright, 
caution-yellow on most, it stands 
ominous and confusing among the 
sharp dapples of sunlight piercing 
through the forest cover. 

“Not one team has yet to 
succeed this mission today,” he says 
after dramatic pause during the 
mission brief. 

Handing an ammo box, gloves 
and a rope to a designated squad 
leader, he says, “Your group has 15 
minutes to deliver the ammo box 
and all personnel through the Wall 
Banger.”

Participants may not touch any 
yellow portion or the ground 
below, he added firmly.

Silence falls over the squad.
Elected owner of the Wall Banger 

is Staff Sgt. Vanqualis (Van) Battles, 
native of Greensboro, Florida, and 
Soldier from Bravo Company, 4th 
Regiment of the 518th Training 
Support Battalion, 104th Training 
Division (LT). He is an instructor 
hand-picked by Task Force Wolf, the 
Army Reserve task force in charge 
of training personnel mentoring 
future leaders attending the U.S. 
Army Cadet Command, Cadet 
Summer Training (CST16) at Fort 
Knox. 

Furthermore, Battles is a 
seasoned noncommissioned officer. 
A 12-year veteran, he is entrusted 
to provide guidance to Cadet Initial 
Entry Training (CIET) candidates 
striving to become Cadets, and 
impart leadership guidance to the 
2nd lieutenants participating as 
their platoon leaders.

Throughout the CIET cycle 
students are introduced to the role 
of noncommissioned officers as 
their program mentors. They learn 
their essential contributions and 
integral role in squad level decision 
making.

“Until this phase of CIET 
candidates work on individual 
tasks,” said Lt. Col. Scott Hogdon, 
professor of military science from 
San Diego State University in 
California, and officer in charge of 
the FLRC range.

“The FLRC range on the eighth 
day of training is the first exercise 
to implement group dynamics, said 
Hodgon. “This range is where they 
learn about each other, build trust 

and confidence, 
and work on 
communication and 
teamwork.”

“It is also the first 
hands-on exercise 
where they rely 
on a mission brief 
and squad level 
guidance from 
NCO leadership,” he 
added.

Battles 
encouraged squad 
leaders to make a 
plan, delegate roles 
to squad members, 
disseminate 
information and 
communicate 
effectively during 
execution. 

“Initially the 
squad is faced with 
a six-foot distance 
to a platform six-
feet in the air and 
will only hold three 
members, he said. 
“Most teams do not 
plan further than 
getting the squad on 
the obstacle.”

He added that 
mistakes made on 
this course sometimes contribute 
more to the lesson.

“To see them realize a squad 
member is left behind is a tragic 
moment,” said Battles.

Like physical models challenging 
the Army’s Warrior Ethos, most of 

the 17 obstacles on the FLRC range 
will hold the same result at the 
end if the mission isn’t planned 
correctly. 

Battles affirmed this is where 
strong mentorship is key in 
leadership development. 

“I love being an instructor, 
he said. “Especially at this early 
phase of training where positive 
reinforcement will make a Cadet 
more likely to gain confidence in 
their own leadership qualities and 
feel capable to train others.”

Army Reserve Staff Sgt. Vanqualis N. Battles, native of Greensboro, Florida, and Task Force Wolf instructor from Bravo Company, 4th 
Regiment of the 518th Training Support Battalion, 104th Training Division (LT), mentors Cadet Initial Entry Training (CIET) candidates 
on the Wall Banger, the third obstacle on the Field Leaders Reaction Course (FLRC), during Cadet Summer Training (CST16), at Ft. Knox, 
Kentucky June 25. U.S. Army Reserve photo by Sgt. Karen Sampson/ Released

Army Reserve Staff Sgt. Vanqualis N. Battles, native of Greensboro, Florida, and Task Force Wolf instructor from 
Bravo Company, 4th Regiment of the 518th Training Support Battalion, 104th Training Division (LT), mentors 
Cadet Initial Entry Training (CIET) candidates on the Wall Banger, the third obstacle on the Field Leaders Reac-
tion Course (FLRC), during Cadet Summer Training (CST16), at Ft. Knox, Kentucky June 25. U.S. Army Reserve 
photo by Sgt. Karen Sampson/ Released
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Task Force Wolf Instructors assist Individual Movement 
Training during Cadet Initial Entry Training, CST16
By Sgt. Karen Sampson 

108th Training Command (IET) Public 
Affairs

Fort Knox, Ky. — “He said 
‘set.’ it’s your turn to move, right?” 

A Cadet nods. 
“My weapon’s on safe, cover me 

while I move!” 
The Cadet rushes forward, 

hits the mud in the prone. 
Transitioning into the kneeling 
position he throws a grenade. 

In low-visibility with a 
continuous drizzle, eyes and rifle 
muzzles are alert and down-range.

Cadets perform low-crawl, 
high-crawl, three to five-second 
rushes, and grenade employment 
on the Individual Movement 
Techniques (IMT) lane in Hand 
Grenade Assault Course Training at 
Christensen Range during Cadet 
Initial Entry Training (CIET). 

The Cadre, Army Reserve 
Soldiers, with Company B, 1/334th 
Training Support Battalion, 
They are attached to Task Force 
Wolf, supporting Cadet Summer 
Training (CST16) at Ft. Knox, 
Kentucky. 

Cadets attending CIET have 
the opportunity to work with 

noncommissioned officers; these 
Soldiers are a professional unit of 

instructors under the 1st Brigade, 
104th Training Division (LT), from 

Frazier, Michigan.
“In order to train Cadets the 

Cadets perform low-crawl, high-crawl, three to five-second rushes, and grenade employment in Hand Grenade Assault Course Training at 
Christensen Range during Cadet Initial Entry Training (CIET). Army Reserve Soldiers, with Company B, 1/334th Training Support Battalion, 
They are attached to Task Force Wolf, supporting Cadet Summer Training (CST16) at Ft. Knox, Kentucky. U.S. Army Reserve Photo by Sgt. 
Karen Sampson/Released
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Task Force Wolf, Army Reserve instructor Staff Sgt. Tyler Martin instructs Frantz Pierre, a Cadet Initial Entry 
Training (CIET) candidate from Marion Military Institute in Northern Alabama, on the Individual Move-
ment Training (IMT) lane at Christensen Range, during Cadet Summer Training (CST16), at Ft. Knox, Ken-
tucky, July 11. U.S. Army Reserve photo by Sgt. Karen Sampson/ Released

purpose of IMT and achieve a 
comfort level using an M16A2 
in tactical movement, the Cadre 
instructing needs to be proficient,” 
said Staff Sgt. Tyler Martin, native 
of Howell, Michigan and IMT 
operations noncommissioned 
officer.

Martin has been a Soldier 
in the Army Reserve for 15 
years. He has two occupational 
qualifications, paralegal specialist 
and psychological operations. He 
is also an instructor. 

After two combat tours 
supporting Operation Iraqi 
Freedom and one supporting 
Operation Enduring Freedom in 
Afghanistan he understands the 
need of feeling comfortable with 
the M16A2 5.56 semiautomatic 
rifle; learning safety measures, and 
handling the weapon proficiently 
during tactical movement and 
assault. 

Martin puts emphasis on the 
professional aspect of training.

“Every instructor brings their 
unique perspective to the table 
in training, said Martin. “Some 
get caught up in portions of the 
exercise being performed rather 
than emphasize the purpose.”

All tactical movement changes 
with terrain and are deliberate 
decisions based on assaulting and 
neutralizing a given target. 

More likely, a moving target, or 
targets, Martin states.

“Myself and a few Soldiers 
in my unit proposed a training 
schedule to our command in 
preparation for training the 
Cadets,” said the staff sergeant. 

“Six of us used all our white 
space on the battle assembly 
training schedule for five months.”

They wrote a five-month 
training plan around individual 
movement techniques up to the 
squad level. Hours were spent 
practicing movement under 

fire, counter IED 
operations, and urban 
assault courses, he 
said.

“We used a civilian 
shoot house for our 
cumulative exercise,” 
Martin said smiling. 

“It was awesome!” 
He added they 

all invested their 
spare time practicing 
together and the 
experience was 
invaluable. 

“There are two 
sides to training, 
Martin said. “One, is 
when you are in an 
NCO role training 
your lower enlisted 
Soldiers.”

live and work with 
them day-to-day, you 
all are preparing 
for your mission 
together.”

“Helping them 
grow and watching 
them develop is what I really 
take pride in, he said. “I love that 
aspect and my role as an NCO.”

The second aspect, is training 
with fellow NCOs and senior 
instructors in preparation for a 
training environment similar to 
ones like the U.S. Army Cadet 
Command, Martin said.

“We are responsible to create a 
good example and be the Cadets’ 
point of reference when they 
define engaged leadership.” 

The Cadets will have the 
exposure to noncommissioned 
officers here and they learn what 
each person’s role is as they grow 
in their Military career, Martin 
added. 

“We are not just here to teach 
them about how to move under 
fire or how to employ a hand 
grenade, he said. “We are out here 

as representatives of the Army and 
the NCO corps.”

“They will know who to go to 
for information and know their 
responsibilities as a leader.”

One instructor per Cadet seems 
par for the course on the IMT 
lane. 

Spc. Arturo Cervantes, of Frazier, 
Michigan is co-instructor on 
Martin’s IMT lane.

“He is an infantry Soldier 
recently returning from an OEF 
tour in Afghanistan, said Martin. 
“His skills in tactical movement, 
patrolling and assault are 
phenomenal.”

“He was the platoon leader 
and lead instructor training 
B Company, 1/334th Soldiers, 
including senior leadership, before 
annual training,” Martin said.

This partnering assures these 

future leaders’ receive proper 
guidance employing the M16A2 in 
conjunction with grenades during 
an assault, and also prepares them 
for a cumulative exercise.

“After mere hours with these 
instructors, the Cadets have 
shown remarkable improvement 
in their confidence and ability to 
shoot, move, and communicate 
while executing the assault 
course,” said 1st Lt. Scott R. 
Sinclair, B Co, 1/334th TS, 1st 
Brigade, 104th Training Division 
(LT), and officer in charge of 
Christensen Hand Grenade Assault 
Course Training at Christensen 
Range. 

“I am honored to serve with the 
professional instructors, Sinclair 
said. A rewarding experience to 
see them motivate and create the 
future leadership of the Army.”
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U.S. Weapons Demonstration gives  
Soldiers a taste of automatic weapons

By Sgt. 1st Class Brian Hamilton
 108th Training Command- Initial Entry 
Training

FORT JACKSON, S.C. — 
Soldiers in Basic Combat Training 
with A Company, 3rd Battalion, 

39th Infantry Regiment at Fort 
Jackson, South Carolina got 
acquainted with some of the 
Army’s crew serve weapons during 
the U.S. Weapons Demonstration, 
June 7.

On a typical summer’s day at 

Fort Jackson, Soldiers calmed their 
nerves and tried their hands at 
knocking down troop targets as 
well as burnt out hulks of armored 
personnel carriers with the M203 
grenade launcher, M249 light 
machine gun, and M240B general 

purpose machine gun.
“Booooom! I love that!” 

exclaimed one Soldier with arms 
raised and fists clinched watching 
from the bleachers when a 40mm 
high explosive grenade exploded 
upon impact with a fire-charred 

A Soldier in Basic Combat Training with E Company, Lightning Bn., fires the M249 squad assault weapon at the U.S. weapons range on Fort Jackson, S.C., Sept. 18, 2015. U.S. Army photo 
by Sgt. 1st Class Brian Hamilton



THE GRIFFON • Fall 2016 • 43

Cadre at the U.S. Weapons Demonstration range located at Fort Jackson, S.C., assign lanes to Soldiers in Basic Combat Training with E Company, Lightning Bn., preparing to fire the M249 
squad assault weapon and M240 machine gun Sept. 18, 2015. U.S. Army photo by Sgt. 1st Class Brian Hamilton

deuce-and-a-half. 
But before the Soldiers ever 

get close to the firing line, they’re 
given classes on every aspect of 
each of the three weapons; from 
loading to unloading, clearing 
malfunctions and functions checks.

“We run them through three 
stations were we teach them 
how to clean and maintain each 
weapon along with the proper 
firing procedures and clearing the 
weapons, said Staff Sgt. Rodney 
Guinyard, Range Support Cadre 
from B Company, 3rd Battalion, 

321st Infantry Regiment, 104th 
Training Division (LT).

“We then move them over to the 
firing line and a couple of lucky 
Soldiers get the chance to actually 
fire some HE rounds out of the 
203. The rest will fire the training 
rounds,” he said.

From the live fire demonstration 
the Soldiers are split into two 
groups where half of them will 
take turns firing training rounds 
from the grenade launcher and 
the others fire approximately 50 
to 100 rounds of ammunition 

downrange with the machine 
guns.

As round after round of 5.56 
mm sped down range, sometimes 
hitting the intended target, most of 
the time not, Soldier after Soldier 
gave a quick smile and often times 
asked to fire again.

“Training Soldiers is what’s 

important out here and it’s what 
I like to do, said Staff Sgt. Randy 
Pittman, also serving as range 
cadre from B Company, 3rd 
Battalion, 321st Infantry Regiment, 
104th Training Division (LT). 
“That’s the main thing, training 
Soldiers. But also this is just plain 
fun!”
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Victory Tower lays the foundation for Basic Combat Training

By Sgt. 1st Class Brian Hamilton
 108th Training Command (IET) Public 
Affairs

FORT JACKSON, S.C. — Since 
1973, new recruits in what is now 
called Basic Combat Training at 
Fort Jackson, South Carolina have 
been challenging and conquering 
the 40-foot monster known as 

Victory Tower in their first week 
of training.

The original concept was to 
help Soldiers develop a sense of 
confidence and the willingness 
to overcome fears early on in 
their Army careers. The thought 
process is that a Soldier needs to 
be confident in their own abilities 
before they can truly start to 

work with other Soldiers as a 
team.

For many, overcoming that fear 
of heights can be a daunting task 
but a rewarding one once the feat 
is actually accomplished.

“That was crazy!” said Pvt. 
Lisdy Sarmiento, A Company, 2nd 
Battalion, 13th Infantry Regiment, 
now in her sixth day of training 

and a future combat supply 
specialist with the Army Reserve.

“It wasn’t as hard as I thought 
it was going to be. I thought it 
was fun, after I did it, Sarmiento 
said. “I think it’s definitely going 
to help us build our mind sets for 
whatever is to come.”

And instilling that mindset early 
on is just what Staff Sergeant 
Trevin Sparks says is key to 
ensuring a successful cycle of 
training.

Sparks, one of several drill 
sergeants facilitating training at 
Victory Tower with A Company, 
June 8, says “this helps them 
[Soldiers] see that they can 
accomplish big feats that they 
never thought they could do. 

“Right now they don’t think 
they can fill 50 sand bags or 
build a two-man fighting position 
with improved camouflage 
while running night missions. 
Things that will be vital to their 
survival on the battlefield. Doing 
something like this helps them 
see early on that they can do 
anything they set their minds too.” 

For many of the Army Reserve 
drill sergeants who support Basic 
Combat Training throughout the 
summer surge, training events like 

A U.S. Soldier in Basic Combat Training with Company A, 2nd Battalion 13th Infantry Regiment, concentrates heavily on getting across a 20-foot long rope bridge at Victory Tower in 
Fort Jackson, S.C., June 8, 2016. U.S. Army photo by Sgt. 1st Class Brian Hamilton
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Victory Tower lays the foundation for Basic Combat Training

Staff Sgt. Trevin Sparks, a drill sergeant with A Company, 2nd Battalion, 13th Infantry Regi-
ment at Fort Jackson, S.C. watches as Soldiers in their first full week of Basic Combat Train-
ing cross a pit on top of the 40-foot high Victory Tower, June 8. U.S. Army photo by Sgt. 1st 
Class Brian Hamilton/ released

Before tackling the 40-foot wall at Victory Tower, Soldiers in Basic Combat Training with Co. A, 2nd Bn., 13th Inf. Reg. at Fort Jackson, S.C., 
practice swinging across their drill sergeant’s lava pit on the ground, June 8. Sometimes they make it, sometimes they don’t. U.S. Army 
photo by Sgt. 1st Class Brian Hamilton

the one at Victory Tower can be 
just as important.

“This is as new to me as it is 
to these Soldiers. They’re in their 
sixth day of training I think and 
I’ve been here for five,” said Allan 
Kendall, an army reserve drill 
sergeant with F Company, 1st 
Battalion, 321st Infantry Regiment, 
98th Training Division (IET).

Kendall, who graduated from 
the U.S. Drill Sergeant Academy 
last year, is performing his first 
annual training mission as a drill 
sergeant.

“I came out here and shadowed 
some of these drill sergeants a 
few weeks ago right here at the 
tower to get a refresher for what 
I was going to be doing, he said. 
“It definitely helped me out here 
today and in doing so I can help 
these Soldiers get through this 
portion and on the rest of their 
training.”

Although Victory Tower is just 
the foundation for the Soldiers 
training, it’s an important one.

“We have to get them to believe 
in themselves first before we can 
go on to the next phase which 
is working as a team, Sparks said. 
“Can you imagine 60 people who 
have never met before trying to 
work together as a team when 
they don’t even have confidence 
in their own abilities?”

The original concept was to help Soldiers develop a sense of 
confidence and the willingness to overcome fears early on 
in their Army careers. The thought process is that a Soldier 
needs to be confident in their own abilities before they can 
truly start to work with other Soldiers as a team.
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Suicide Awareness Month
September 2016 is National 

Suicide Prevention Awareness 
Month which helps promote 
awareness and resources around 
the topic of suicide prevention.  
Suicidal thoughts can affect 
anyone regardless of age, gender or 
background.  Thoughts of suicide 
are sometimes acted upon but 
can be prevented by 
seeking help.

Learn to recognize 
some risk factors 
and warning signs of 
someone who might 
be at risk:

•  Changes mood or 
behavior suddenly

•  Withdraws from 
friends and family

•  Experiences 
recent trauma/life 
crisis

•  Gives away prized 
possessions

• Suffers sleeping problems
•  Increases alcohol and/or drug 

use
• Threatens suicide

These are just a few of the signs 
that someone may be experiencing 

so stay vigilant of other signs that 
may warrant attention.

If you or someone you know is 
in an emergency, call The National 
Suicide Prevention Lifeline at 
800-273-TALK (8255) or call 911 
immediately.  Additional resources 
are listed below.

Crisis Intervention 
and 
Other Resources

• Emergency - 911 
•  National Suicide 

Prevention Lifeline 
- 1-800-273-TALK 
(8255) - Press 1 for 
Military Crisis Line  

•  Military One 
Source - 1-800-342-
9647 

•  Fort Family 
Outreach & 
Support Center: 
1-866-345-8248 or 
www.arfp.org

•  Wounded Soldier and Family 
Hotline - 1-800-984-8523

Be A Patriot, Help a Soldier
By the time you read this, the 

108th Griffon Association’s fall Golf 
Tournament will be history. If the 
success of this endeavor is similar 
to past years, over $10,000 will be 
raised for use by the association to 
support the entire 108th Training 
Command. This support is rendered 
in part by generous granting of 
academic scholarships for post 
secondary education. These 
scholarships are available to any 
military and civilian member of 
the command and its subordinate 
units, their immediate family to 

include spouses, children, and 
grand children. It is also open 
to former members who have 
served honorably. Since the first 
Griffon Soldiers and Families Golf 
Tournament in 2011, we have 
awarded a total of $33,000 to 
34 family members and Soldiers. 
Applications for the fall 2017 
academic year are on the Griffon 
website, www.108thgriffonassoc.
com and are due at the address in 
the application by April 1, 2017.

In addition to scholarship 
assistance, since 2011, we have 

also awarded 17 grants in the total 
amount of $14,288.00 to individual 
Soldiers, who have been injured in 
some way in the performance of 
their duties, whether mobilized on 
a deployment, at annual training or 
during a training accident during 
a Battle Assembly. In a number 
of cases, this assistance, while a 
Soldier is awaiting approval of a 
line of duty determination or other 
assistance from the Virginia, etc., 
has saved family homes or met 
other necessities which were going 
unpaid, because the Soldier was 
unable to work due to the injury. 
Requests for assistance can be 
directed to the Training Command’s 
Family Support Office in Charlotte, 
North Carolina, where a Soldier in 
need can also obtain an electronic 
copy of a grant application. 

Finally, we have donated 21 times 
in a total amount of $19,700.00 
to various Veterans’ organizations 
or non-profits dedicated to 
assisting military personnel and/
or veterans, such as the Charlotte 
International Airport USO, Purple 
Heart Homes, Veterans’ Restoration 
Quarters as well as numerous other 
well known veterans’ support 
organizations.

The opportunity for former and 
current members of the command 
to gather socially is another of the 
missions of the Association. The 
spring of 2016 was no exception 
when those in attendance gathered 
at Weston Lake which is part of 
Fort Jackson, South Carolina. Due 
to its success, it is planned to once 
again gather at Weston Lake in the 
spring of 2017. Details of this will 
be posted in a future copy of the 
Griffon, by e-mail, and regular post 
office mail.

The 108th Division had a long 
and great history with its parent 
active installation, Ft. Jackson, 
before the Division’s conversion 

to a Training Command. When 
the association first began in 
1999, the Division celebrated 
50 years of involvement with 
Ft. Jackson. An opportunity to 
place a road side marker, similar 
to the ones you see on the 
highway, to commemorate this 
event was desired. Unfortunately, 
appropriated funds were not 
allowed to finance this endeavor. 
The 108th Griffon Association 
stepped in and gave $1,000 
so that it could be placed. The 
next time any of you have a 
chance to visit Ft. Jackson, look 
for it between the old post 
headquarters across from the 
museum and the parade ground. 
Had we not granted these monies, 
the memorial sign would not have 
occurred. 

This reflects another mission 
of the association. When non 
appropriated monies are needed, 
such as paying the postage for 
care packages to deployed troops 
overseas, we are a source to 
consider. This is not just for the 
command group in Charlotte, but 
for the entire command (95th 
Division, 98th Division, and 104th 
Division). The members of the 
Griffon Association know this is a 
reoccurring expense throughout 
the command, so why not use 
this resource to complete your 
mission. 

The association board of 
directors consists of past and 
at times present Soldiers of 
the 108th Training Command, 
who are a dedicated group of 
individuals under the leadership 
of former commander Maj. Gen. 
(Ret) Charles (Skip) McCartney. 
Through his guidance and 
leadership, the association has 
grown to where it is today. 
However, no organization can 
function and grow without a loyal 
membership. By your becoming 
a member of the 108th Griffon 
Association you will continue 
to contribute to the success of 
the command and the Army in 
general. Whether you are an active 
reservist, DA civilian employee/
AGR, veteran or retiree, so long 
as you serve or once served in 
the 108th Training Command, 
its predecessors or subordinate 
commands, you can continue to 
be involved. Your membership 
includes the Griffon newspaper. 
More than anything, this will 
keep you up to date with what 
the command is doing. It is quiet 
impressive. Dues are only $10.00 
per year of $108 for a lifetime 
membership. Enclosed with this 
article is a membership form. 
Please fill it out and send it in 
with you tax deductible donation. 

As always our motto is “Be A 
Patriot, Help A Soldier.”
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By Tammy Najarian 
Office of Human Resources Management 
U.S. Customs and Border Protection

Heather McNeil, known 
by most as “Dee,” started her 
impressive career by joining 
the U.S. Navy in 
1983, one year 
after graduating 
from Compton 
High School 
in Compton, 
California.  She 
wanted to learn 
a trade within 
the aviation field 
and was offered 
an opportunity 
as a naval aircraft 
mechanic. 

Over the 
course of her 
time in the 
Navy, McNeil 
was deployed to Japan, Korea, 
Thailand, the Philippines, Diego 
Garcia, Guam, Saudi Arabia and 
Bahrain.  She was honorably 
discharged after 13 years of 
service. 

“My choice to leave the Navy 
came after the 1996 bombings 
of the Khobar Towers in Saudi 
Arabia where I narrowly missed 
the explosion. My husband, also 
a naval aviation mechanic, and I 
decided it was best for me to find 
a job closer to home and be with 
our six month old son.” 

McNeil continued her work 
as an aircraft mechanic with 
Raytheon Aerospace at North 
Island Naval Air Station in San 
Diego, California.  She worked on 
ejection seats, canopy systems, 
air conditioning and oxygen 
systems. 

When McNeil left Raytheon, 
she joined the then, U.S. Customs 
Service as an inspector at 
the Los Angeles/Long Beach 
Seaport in order to serve 
her country in a different 
capacity.  On a daily basis 

she solved problems associated 
with shipments, entry packages, 
warehouse audits and referred 
all suspicious shipments for 
inspection. 

Her keen attention to detail 
paid off.  McNeil worked with 

customs agents and 
processed more 
than 200 seizures 
in connection 
with an in-bound 
diversion smuggling 
scheme valued at 
approximately $200 
million.    

When the 
Homeland Security 
Act of 2002 created 
the Department of 
Homeland Security 
(DHS) in the wake 
of the 9/11 attacks, 
the U.S. Customs 

Service became U.S. Customs and 
Border Protection (CBP) in 2003.  
McNeil’s position was reclassified 
to CBP Officer and she was 
promoted to supervisor in 2006.    

Three years later, McNeil 
decided it was time to broaden 
her skills again.  “It’s always 
been hard to take the next step, 
but always exciting to learn 
something new,” she said. 

McNeil applied for a temporary 
promotional assignment as a 
Management and Program Analyst 
with Mission Support at the Los 
Angeles Field Office.  Within 
two months, she was offered a 
permanent position and remains 
there today, seven years later.  As 
part of her regular duties, she 
is responsible for CBP facility 
construction projects, including 
Federal Inspection Service (FIS) 
areas and administrative offices.  
With McNeil’s experience on the 
frontline, she is able to bring new 
insight to her position, such as 
input for facility technical design 
standards.

“I oversee all phases of CBP 

facility designs and programming 
— operational and administrative 
— and ensure all projects 
are in compliance with CBP 
specifications,” she said.  For 
each project, McNeil acts as the 
liaison between headquarters, 
the Los Angeles Field Office, and 
stakeholders.

McNeil’s past projects include 
the new CBP FIS in Terminal 3 at 
McCarran International Airport in 
Las Vegas, the new facility at Van 
Nuys Airport in Los Angeles, and a 
new express consignment facility 
for the United Parcel Service in 
Ontario, California.  

McNeil’s largest project, the 
Tom Bradley International 
Terminal Project at the Los 
Angeles International Airport, has 
been ongoing since 2010.  The 
$1.9 billion renovation includes 
80 new primary booths, nine 
new gates, and an extensive 
sterile corridor.  In addition, the 
renovation includes a new Great 
Hall with 150,000 square feet for 
premier dining, retail shopping 
and other passenger amenities.

“My scope in this project 
extends beyond just CBP offices 
and operational spaces,” she 

said. “CBP must be able to track 
passengers and baggage from 
the aircraft until they exit the FIS 
area.”

McNeil added, “What I love 
about CBP is the opportunity for 
growth. My prior job duties and 
experience have come together 
as a foundation for what I’m 
doing today. CBP always has a 
place for you.”

For information on CBP 
careers, visit cbp.gov/careers.

From Naval Aircraft Mechanic to U.S. Customs and Border Protection Management and Program Analyst

Veteran Heather McNeil  
      is Making a Difference

“What I love about CBP is the 
opportunity for growth. My prior job 

duties and experience have come together 
as a foundation for what I’m doing today. 

CBP always has a place for you.”

www.thegriffon108.com
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In June and July of 2016, 
hackers breached the databases 
for elections systems in Illinois 
and Arizona. Although Boards of 
Elections officials said they are 
confident the hackers changed 
nothing, the potential for disaster is 
real. The Illinois database includes 
names, birthdates, and addresses. In 
some cases, the last four digits of 
voters’ Social Security numbers or 
driver’s licenses were included.

This is only one example of what 
“cyber-hackers” can do. A massive 
cyber attack of Wendy’s restaurants 
was discovered in May. Malware was 
installed on the restaurant’s systems 
to obtain credit cardholders’ 
information. And one of the more 
infamous hacking cases occurred in 
2013 when retailer Target reported 
millions of customers had their 
personal data stolen.

“Cybersecurity threats are 
a moving target, and new 
vulnerabilities emerge on a daily 
basis,” said Dr. Vyas Krishnan, 
computer science professor for 
Saint Leo University’s Donald R. 
Tapia School of Business.

As these threats grow, the need 
for highly trained cybersecurity 
employees also grows. The U.S. 
Bureau of Labor Statistics states 
computer occupations are among 
the fastest-growing career fields, 
with jobs for computer systems 

analysts increasing by 21 percent 
through 2024 and information 
security analysts (cyber experts) by 
18 percent. 

Saint Leo University anticipated 
growth in this area and was one 
of the first universities to begin 
a cybersecurity program. Other 
universities and colleges have 
started adding classes. 

Cybersecurity jobs account for 11 
percent of all IT jobs, according to 
job market data experts at Burning 
Glass Technologies, and 84 percent 
of cybersecurity job postings 
require a minimum of a bachelor’s 
degree.

Saint Leo began a master’s degree 
program in cybersecurity in Fall 
2014. As of Fall 2016, the university 
now offers a Bachelor of Science in 
cybersecurity, with courses being 
offered online. As demand grows, 
classes will be offered “on-ground.”  

Military personnel and veterans 
are highly sought after by those 
hiring cyber experts, as many 
have experience in high-pressure 
situations and cybersecurity, as 
well as having top level security 
clearance. More than 10 percent of 
cybersecurity job postings advertise 
a security clearance requirement, 
according to Burning Glass 
Technologies.

It is important to find a university 
that works with military personnel 

and those transitioning to civilian 
life. Those who hope to study 
cybersecurity and computer 
science also should look for classes 
that offer hands-on opportunities, 
educators said. 

Students learn security tools 
and technologies that are used 
by cybersecurity professionals in 
their daily work activities through 
a virtual lab environment where 
students have the opportunity to 
fully immerse themselves in a mock 
IT infrastructure and real-world 
software tools with realistic security 
scenarios, Saint Leo’s Krishnan 
explained. “Online and on-ground 
students can take advantage of a 
state-of-art cybersecurity facility and 
the simulations it offers through 
secure, remote access,” he said.  

Saint Leo University, based in 
Saint Leo, FL, in the Tampa Bay area, 
serves more than 16,000 students at 
its University Campus, more than 40 
education centers in seven states, 
and online. The National Security 
Agency and the Department of 
Homeland Security have designated 
Saint Leo University as a National 
Center of Academic Excellence in 
Cyber Defense Education (CAE-
CDE) through 2021.

For information about computer 
science and cybersecurity programs, 
go to saintleo.edu/griffon or call 
800-707-8846.

The Battle Against Cyber Attacks
It is important to 
find a university 

that works 
with military 

personnel 
and those 

transitioning 
to civilian life. 

Those who hope 
to study cyber-

security and 
computer

science also 
should look for 

classes that offer 
hands-on

opportunities

www.thegriffon108.com
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Whether you’re transitioning 
from military to civilian life or have 
decided to change career fields, your 
main goal is to find a stable, good 
paying job as quickly as you can. A 
strategic way to do that is to choose 
a job in one of the nation’s fastest-
growing career fields.

Positions in quickly growing 
sectors are tough for employers 
to fill quickly enough to meet 
demand — which means employee 
salaries can be quite competitive. 
In addition, “jobs in some of these 
fields may draw on skills you gained 
in the military or a previous career, 
and that’s helpful if you need to find 
a new position quickly,” says David 
Renza, assistant director of military 
admissions at Post University in 
Waterbury, Conn., and co-author 
of “Military Education Benefits for 
College.”

If you’re not sure about the work 
you want to do long term, jobs in 
high-demand fields can also provide 
great “between careers” work.

“Even if this interim job isn’t 
perfect, it should help keep the 
lights on and pay the bills, and be 
a step toward something better in 
the future,” says Ward Carroll, editor 
of Military.com, a news, career, 
and benefits-oriented website for 

its military and veteran members. 
If you’re leaving the service and 
flexible about where you live, you 
might even consider relocating to 
an area with a high percentage of 
military-friendly employers, Carroll 
suggests.

“Once you’re working and earning 
a salary, you can think further about 
what you’d like to do long term, and 
possibly afford additional career 
training,” Renza adds.

According to the Bureau of Labor 
Statistics — which also provided 
the salary data — the following five 
fields are expected to add more jobs 
through 2020 than most sectors of 
the economy:

Computer Systems Design  
and Related Services

Information technology is one 
of the hottest fields for ex-military 
folks and career-switchers alike. 
No matter what their industry, all 
companies today rely on having up-
to-date computer systems.

According to a survey by Harris 
Interactive and the technology-
job networking site Sologig.
com (a CareerBuilder company), 
the IT sector was one of the top 
hiring sectors in 2011 and 2012. 
A bonus for ex-military: Your 
security clearance can be a plus 
when applying for IT jobs with 

government subcontractors, since 
they won’t need to pay for your 
background checks — which 
are usually good for five years. 
Previous experience with network 
security also can make you highly 
employable, Carroll says.

Possible jobs:
•  Computer support specialist: 

Helps IT and other employees 
troubleshoot computer software 
and equipment.

Median annual salary: $46,260
•  Network and computer 

system administrator: Manages 
companies’ overall, day-to-day 
computer operations.

Median annual salary: $69,160
Education/training required: The 

level of college education required 
for support specialist jobs differs by 
company, but at least some college 

Fields of Green: 5 Routes Toward a New Career

Fields of Green continued on Page 66
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Sixty thousand teaching 
positions across the United States 
were left unfilled in 2015-16 
according to the Learning Policy 
Institute. The Institute projects that 
by 2018, 112,000 positions will be 
vacant. In this interview, Dr. Scott 
Popplewell, who has taught in Ball 
State University’s Department of 

Elementary Education for 21 years, 
discusses how active military can 
prepare for a civilian career in a 
field facing a critical shortage.  

Popplewell is director of Ball 
State’s Transition to Teaching 
(TTT) program, available fully 
online except for student teaching. 
Popplewell teaches literacy 

courses and provides professional 
development for school districts 
around the nation. He is a 
former classroom teacher and is 
passionate about the quality of 
teacher preparation for today’s 
schools.

What qualities do you think 
members of the military 
would bring to the classroom 
that would make them good 
teachers?

Popplewell: “I think 
those qualities would include 
determination, persistence, and 
being highly committed. I know 
several members of the military, 
and these qualities seem to be a 
common thread. These qualities 
would not only make him or her 
a good teacher, but they would 
be very important for succeeding 
with Ball State’s Transition to 
Teaching program.” 

As they search for the right 
program, what questions 
should they be asking?

Popplewell: “The first question 
prospective students should ask is, 
‘What is the quality and reputation 
of the university offering such 
programs?’ Something else 
important to consider are the 
types of online courses required 
as well as the amount of faculty 
support, including quality field 

experiences for students to 
be able to work with children 
and put theory into practice. 
Combined, these will help 
students be the best prepared to 
teach.”

The Learning Policy Institute 
notes that the teaching 
shortage is also created by 
significant attrition and that 
“quality preparation” leads 
to teacher retention. How 
does Ball State’s TTT program 
provide comprehensive, 
quality preparation?

Popplewell: “The level 
of support TTT students will 
receive from faculty as well as 
the guided field experiences of 
working with children, particularly 
in the areas of math, literacy, 
and classroom discipline and 
management, are instrumental in 
providing comprehensive, quality 
preparation.”

What if someone is 
interested but has yet to finish 
the bachelor’s degree?

Popplewell: “Students who 
have yet to complete a bachelor’s 
degree should complete the B.A. 
and then apply for admission to 
the TTT program. A bachelor’s 
degree from an accredited 
institution with a GPA of 3.0 on a 
4-point scale is required.”  

Does this program have 
particular significance to men 
of the military? 

Popplewell: “Male teachers are 
highly sought after in elementary 
schools. Especially today, children 
need positive male role models, 
and this is a perfect opportunity 
to become a classroom teacher 
and be a positive role model and 
inspiration for children.”

What Today’s Military Can bring 
to the Elementary Classroom

Scott Popplewell is Assistant Professor, El-
ementary Transition to Teaching Program.

www.thegriffon108.com
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The Roehl Honor Program™ is 
a two-part program. It begins by 
giving you the recognition you 
deserve. The second phase is an 
apprenticeship. We’ve developed 
a training program that helps you 
not only take advantage of your 
GI Bill benefits, but also become 
successful in the transportation 
industry.

Roehl’s two-year Apprenticeship 
Program: This specially created 
Roehl training program, approved 
by the U.S. Departments of 
Labor and Veterans Affairs, is a 
registered, national competency-
based apprenticeship program. 
We will help you submit specific 
paperwork for the apprenticeship 
program. This program is similar 
to a U.S. military apprenticeship 
program, however they are not 
the same.

Over the course of your two-
year apprenticeship, you’ll receive 
Department of Labor certificates 
for each level of training you 
complete. At the end of your two-
year program, you’ll be recognized 
as a certified Heavy Duty Truck 
Driver. 

The approval of Roehl’s 
apprenticeship program by the 
Department of Veterans Affairs 
allows you to draw your GI Bill 
monies for up to the 24 months 
of your apprenticeship. The actual 
amount you’re entitled to will 
depend on the length of your 
service and service type — Active 
Duty, National Guard, Reserve. 
We’ll even help you fill out the 
paperwork and assemble your VA 
packet. 

Your GI Bill monies, in 
combination with your generous 

Roehl earnings, will make 
it possible for you to enjoy 
substantial compensation — 
adding comfort and stability 
while easing the transition 
between military and civilian 
life. For more information about 
your GI Bill benefits, go to www.
gibill.va.gov or call 1-888-GI-
BILL-1.

The transition from the 
military world to civilian life 
can be overwhelming. Roehl 
understands that. The Roehl 
Honor Program gives you and 
your family real and immediate 
security. 

We can also help you apply 
for a CDL waiver and transfer 
your military license to a CDL-A, 
then get a great trucking job 
with Roehl. 

Need a CDL? Another popular 
program we have is the “Get Paid 
While You Get Your CDL.” You are 
hired and paid as an employee 
on day one. Training to obtain 
your CDL is part of the job. You’ll 
be paid $500 a week while you 
get your CDL. The CDL training 
is four weeks and is available in 
multiple locations. 

For more information about these 
programs and working at Roehl, go to 
www.roehl.jobs.

Roehl Transport  
Offers Several 
Programs to  
Help Veterans
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On average, children in a 
military family move six to nine 
times during their school years 
necessitating numerous school 
changes. Continually having to 
adjust to new teachers, new 
classmates, and new curriculum 
can be stressful. For military 
children, online education provides 
consistency in their constantly 
changing world. With online 
learning it’s often possible to take 
their schooling with them no 
matter where they go.

Multiple online education 
options exist. One that many 
parents aren’t familiar with is 
online public schooling. It’s a 
tuition-free option offered in 
many states. With an online public 
school, students get the flexibility 
of online learning as well as the 
benefit of support from school 
administrators, counselors and 
state-certified teachers. And in 

states that don’t have an online 
public school option, private 
online schools are another good 
alternative. While not tuition-free, 
they still offer all the other benefits 
of online learning.

Individualized Learning
No two children are alike, 

and it’s important to provide an 
education that can be tailored 
to meet a variety of needs and 
learning styles. Online schools 
enable individually paced learning 
and can help students move ahead 
or get on track. Students can 
spend more time on a subject they 
find difficult or breeze through a 
subject that makes perfect sense. 

And while parental involvement 
is still needed — especially in the 
younger grades — having more 
control over pacing helps students 
of all ages develop independence 
and build important life skills 

such as learning how to manage 
multiple priorities and meet 
deadlines.

Take a First-Rate American 
Education With You

Online schooling often allows 
military families to take a first-rate 
American education with them 
wherever they go. All that’s needed 
is a computer and an Internet 
connection. With online schooling, 
students don’t have to deal with 
interruptions in their education, 
regardless of where their family 
is stationed. Some online schools 
allow students to stay enrolled 
in the same school no matter 
how frequently they move — 
eliminating the need for course 
content repetition or exclusion 
from honors or Advanced 
Placement® (AP) courses. And 
when situations arise such as 
deployments that necessitate 

temporary changes in a child’s 
living arrangement, school can be 
one thing that stays the same. 

Flexibility
Online schools offer a more 

flexible schedule than brick-and-
mortar schools. Because students 
in online schools have more 
control over when and where 
they do school, they can adapt 
their schedules to accommodate 
involvement in music, the arts, 
sports, and social, church and 
community activities. 

Online learning also provides 
flexibility in choosing the order 
in which students study different 
subjects. In lower grades especially, 
students can usually set their 
daily schedule according to their 
preferences. Some students like to 
tackle their more difficult subjects 
first and leave their favorite 
subjects for later in the day. Others 
choose to do the opposite. Online 
schooling can give them that 
freedom.

Online schools are often able 
to offer a wider range of subjects 
and electives. In a brick-and-mortar 
school, students are usually limited 
in which courses they are able to 
take based on whether the school 
has a teacher for that particular 
subject. 

Many high school students enroll 
in online programs specifically for 
access to AP® courses that may 
not be offered at their local school. 
When completed successfully, 
AP courses may cut a college 
tuition bill by hundreds or even 
thousands of dollars. In addition 
to saving money, AP credits can 
earn students money as well, as 
many scholarship providers take 
AP course work into consideration 
when awarding financial aid to 
students.

Students interested in gaining an 
edge through career and technical 
education (CTE) courses find that 
some online schools offer CTE 
classes or have dual-enrollment 
options with one or more colleges 
or universities. Earning both high 
school and college credit gives 
students an academic advantage 
and improves the chances of 
attending the college of their 
choice. 

Support 
While online public schools 

enable truly individualized 
learning and flexibility in pace, 
schedule, and learning styles, they 
also come with the structure, 
administrative support, oversight, 
and accountability associated with 
brick-and-mortar schools. The level 
of support will differ depending on 
the program. 

The best programs also offer 
opportunities for students to 
explore their interests and develop 
friendships through virtual clubs 
and competitions.

Why Online Public Schooling Can Work for Your Family
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December 7, 2016, marks 75 
years since the Japanese attack 
on Pearl Harbor — 75 years 
since the start of American 
involvement in World War II. For 
those unable to travel to Hawaii 
for this important moment in 
American history, landlocked 
Arkansas offers an enticing, and 
convenient, alternative: the state 
is home to the last floating Navy 
vessel that was present in Pearl 
Harbor during the attack, and the 
only place in the world to see 
two Navy vessels that bookend 
World War II. 

On the banks of the Arkansas 
River in North Little Rock, 
Arkansas, the Arkansas Inland 
Maritime Museum is home to 
USS Razorback, the longest-
serving submarine in the world, 
and USS Hoga, a National 
Historic Landmark-designated 
tugboat that fought fires for 72 
continuous hours on Battleship 
Row during the attack on Pearl 
Harbor. 

The museum, along with 
several other Central Arkansas 
museums and attractions, invites 
you to “Arkansas Remembers Pearl 
Harbor,” a commemorative week 
of events scheduled for Dec. 5–11, 
2016.

All events, ranging from stage 
productions to photograph 
exhibits, will be free or have 
military discounts. The lineup 
includes:

•  A formal Pearl Harbor 
Day ceremony with state 
dignitaries on Dec. 7 at the 
Arkansas Inland Maritime 
Museum recognizing three 
Arkansas Pearl Harbor 
survivors and remembering 
those who were lost. The 
submarine will be open for 
tours after the ceremony.

•  A private pre-show reception 
and discounted tickets for 
military to “A Christmas 
Story”at the Arkansas 
Repertory Theatre, the state’s 
largest non-profit professional 
theatre company.

•  “SOS Supper and a Show” 
with traditional chopped beef 
on toast for dinner and the 
classic film Tora, Tora, Tora! at 
the Jacksonville Museum of 
Military History.

•  “The 1940s” Exhibit at Esse 
Purse Museum, the only purse 
museum in the United States. 
Fashion retreated to the back 
burner with wartime rationing 
in the early 1940s. Purses 
became larger and more 
practical to accommodate 
the new self-sufficient 
women, symbolized by Rosie 
the Riveter and her can-do 
attitude. 

•  Tango back in time with 
“Art of Motion: Tango” at the 
Arkansas Arts Center. Come 
dressed in 1940s attire and 
ready to learn how to tango!

•  Military Night at The Joint 
Theater and Coffeehouse, 
with a discount to see the 
hilarious comedy show, “A 
Fertle Holiday.”

•  Five photograph and archive 
exhibits at local museums 
about the effects of World War 
II in the United States and 
Arkansas.

For the most up-to-date event 
information, visit AIMMuseum.
org/ARRemembersPearlHarbor 
or the Arkansas Inland Maritime 
Museum Facebook page.

To show its appreciation for 
active and retired military, the 
Wyndham Riverfront Hotel in 
North Little Rock is offering a 
significant discount to visitors 
coming to Arkansas for the event. 
This hotel has two in-house 
restaurants and is within minutes 
of shopping and entertainment. To 
reserve your room, call 501-907-
4837 by Nov. 23, 2016.

Never been to Central Arkansas 
before? There’s even more to do! 
North Little Rock is convenient 
for travelers, only 10 minutes 
from the Clinton National Airport 
and right off major highways. 
Hop on the vintage METRO 
streetcars that cross the Arkansas 
River to visit the Argenta Arts 
and Entertainment District of 
North Little Rock and the River 
Market District in Little Rock. 
Both downtown areas have 
plenty of shopping, dining and 

entertainment for all ages. The 
Clinton Presidential Library is 
close by, as well as the kid-friendly 
Museum of Discovery and the last 
standing structure from the classic 

film, “Gone with the Wind.” 
For help planning your visit to North 

Little Rock, contact the North Little Rock 
Convention and Visitors Bureau at 501-
758-1424 or visit NorthLittleRock.org.

75 Years After U.S. Enters WWII
Why you should be in Arkansas the week of Pearl Harbor Day
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Alabama’s 32 miles of white 
sandy beaches and vast Gulf waters 
are the ideal location for an exciting 
yet rejuvenating fall vacation. 
During this time, Gulf Shores and 
Orange Beach are booming with 
fun festivals, exciting outdoor 
adventures and of course, delicious 
fresh Gulf seafood. 

From girlfriend getaways and 
guys trips to a week-long vacation 
with the whole family, the Alabama 
Gulf Coast has lots to offer its fall 
guests. 

For food lovers, fall is the perfect 
time to visit Alabama’s beaches. 
Kicking off the season is the annual 
National Shrimp Festival in early 
October, one of the destination’s 

most highly-anticipated events of 
the year, celebrating its 45th year 
on Alabama’s beaches. Held at the 
public beach in Gulf Shores this 
festival attracts over 300,000 people 
every year, serves up to 200 pounds 
of fresh Gulf shrimp each day and 
hosts an array of local and regional 
arts and crafts vendors. 

Then, The Hangout in Gulf Shores 
will host its 9th annual Oyster Cook-
Off and Craft Beer Weekend (Nov. 
4-6). This three-day event includes 
oysters prepared in a variety of ways 
by local and celebrity chefs, crafts 
beers from all across the southeast 
and live entertainment throughout 
the entire event. Rounding out 
the fall food festival season are the 

Fun Festivals and Outdoor Adventure
GULF SHORES AND ORANGE BEACH

World Food Championships (Nov. 
9-15). This new area event is sure to 
attract a multitude of people from 
all across the country. 

Over 400 teams of chefs from 45 
states and 20 countries will travel 
to The Wharf in Orange Beach to 

compete in the largest food sport 
competition in the world. The 
contestants will face-off in several 
different categories and the winner 
will take home the grand prize of 
$100,000.

The fall is also full of other 
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exciting festivals and events. 
The Frank Brown International 
Songwriters’ Festival (Nov. 3-13) 
is an 11 day celebration of music 
where more than 200 nationally 
acclaimed songwriters perform 
in venues all across the Florida 
and Alabama Gulf Coast. Also 
in November is the Kaiser by 
Wyndham Vacation Rentals Coastal 
Half-Marathon and 5K Fun Run (Nov. 
26). Held the Saturday following 
Thanksgiving, this race is a great 
way to get the family out and active. 
The race goes throughout the Gulf 
State Park, making it a memorable, 
scenic running experience.

Aside from area runs, there are 
many other ways for guests to 
explore flora and fauna on the 
Alabama Gulf Coast. The Hugh S. 
Branyon Backcountry Trail is a 15-
mile trail system that runs across 
Gulf Shores, Orange Beach and Gulf 
State Park. This trail encompasses 
six unique ecosystems that span 
Alabama’s Gulf Coast. 

For a really thrilling site, travel 
down the Rosemary Dunes trail 
to encounter the park’s resident 
alligator “Lefty.” 

Guests also have a multitude of 
opportunities to experience the 
great outdoors on the open water. 
From kayaking excursions on the 
back bays and deep-sea fishing 
trips to stand-up paddleboard yoga 
classes and dolphin cruises, there is 
a wide variety of watersports for all 
interests and ages.

For a more relaxing experience, 
guests have several options, 
including spa locations and 
beachside yoga classes. And, for 
those looking to find the perfect 
souvenir to bring back home, Gulf 
Shores and Orange Beach have many 
local boutiques, souvenir shops and 
a nearby outlet mall to explore.

Of course a trip to Gulf Shores 
and Orange Beach would not 
be complete without a trip to 
one or several of the area’s many 
delectable dining options. The 
restaurants on Alabama’s beaches 
are known for serving unique 
dishes crafted from fresh Gulf 
seafood and local produce. Whether 
guests are looking for a romantic, 
waterfront dinner or a casual open-

air lunch, there is something for 
everyone when it comes to dining 
in this destination. 

Gulf Shores and Orange Beach 
feature many accommodation 
options for groups of all sizes 
including high-rise condominiums, 
nationally-acclaimed hotels, unique 
beach houses and full-service resorts. 
Several offer amenities such as indoor 
and outdoor pools, tennis courts, 
spas, group activities and fully-
equipped kitchens. There’s nothing 
quite like returning to a comfortable 
retreat after an exciting day spent 
exploring Alabama’s beautiful 
beaches. And, during the off-season, 
many accommodations offer seasonal 
discounts on room rates. 

Visit GulfShores.com to learn more 
about Gulf Shores and Orange Beach. 
While there, be sure to request a copy 
of the 2016 vacation guide, a 100-page 
magazine that features a photographic 
tour of the area, and includes complete 
listings of accommodations, things to see 
and do, and great places to eat. 

Make your reservations online at:
www.BiloxiBeachResortRentals.com

or call today 888-748-2228

We accept all TAD/TDY
and Per Diem Rates

Stay in Biloxi’s Best
Beachfront Condos!

We Welcome All Military Personnel for R&R

Legacy Towers

Beau View

Sea Breeze

Ocean 
Club Sienna
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We are preparing for our 11th 
Annual Hero Appreciation Months, 
a unique local program in which 
we honor our military along with 
our firefighters and all of our first 
responders, every January through 
March. You will see many 2017 
events related to Heroes Months 
in the list below. They are free and 
open to the public — but that is 
not all we are doing!  Below you 
will also find a sample of other 
2017 concerts, festivals and events, 
which we have already prepared for 
our community, and for all of our 
visitors.

Ranger-Led Programs
Sequoia and Kings Canyon 
National Parks

For continually updated 
information on the popular Ranger-
led Park Programs, call 559-565-
3341 or visitwww.nps.gov/seki/
planyourvisit.

December 3
1st Saturday Three Rivers
Art Festival

The theme for this month’s 
festival of food, fun, and fabulous art 
is “Find Your Sequoia.” Along with 
1st Saturday’s usual offerings of 
beautiful art, crafts, specials on food, 
music and other delights, based on 
the monthly theme, the December 

festival runs longer because it also 
includes Christmas caroling around 
a Bonfire in the evening. 

December 3 
Christmas Caroling around a 
Bonfire, evening
Three Rivers

Join us for a beautiful evening 
of community Christmas Caroling 
out under the stars, around a 
large campfire maintained by our 
volunteer firefighters, along with a 
visit from good ol’ Saint Nick!  Enjoy 
hot chocolate, s’mores and more, 
provided free of charge by our local 
businesses.

December 10, afternoon
High Sierra Jazz Band
Music and Christmas Party
Three Rivers

We celebrate the season dancing 
to the famous High Sierra Jazz Band 
performing traditional jazz classics 
and all our Christmas favorites, with 
beer and wine for purchase, along 
with various types of delicious 
finger food prepared by local 
volunteers for everyone to share.

December 17, 2016 
2nd Street Brass. 

Entertaining tuba player Gabe 
Sears and his trio, 2nd Street Brass, 
will perform popular holiday songs 

as well as Disney songs and sound 
tracks from Disney animated films.  
At 7 pm at Community Presbyterian 
Church in Three Rivers, courtesy 
of Three Rivers Performing Arts 
Institute.

January through March, 2017
11th Annual Hero Appreciation 
Months
Three Rivers

Our 11th Annual Hero 
Appreciation Months program 
begins in January, sponsored by 
the Sequoia Foothills Chamber of 
Commerce in Three Rivers. By way 
of this three-month program, which 
runs annually from Jan. 1- March 31, 
our participating businesses honor 
our military and our first responders 
with discounts, individual 
celebrations and special family-
friendly events — like a Snowman 
Contest in neighboring Sequoia 
National Park on January 14th. 

January 1, 2017
Polar Dip at the Gateway, Noon
Three Rivers

To start the New Year out right, 
we jump in the river at the Gateway 
Restaurant and Lodge! For more 
details about this year’s jump, 
contact the Gateway or go to http://
threerivers.com/.

January 14, 2017
Snowman Contest
Sequoia National Park
This is a part of Hero Appreciation 
Months. This free family-friendly 
annual event is held at Wuksachi 
Lodge, Sequoia National Park, 
weather permitting, from 11 a.m. 
to 4 p.m. Free hot spiced cider is 
provided for the participants, and 
a free loan of snowshoes to reach 
the meadow where we build the 
snowmen also provided if necessary. 
There are prizes for best entries. 
Park entrance fee required. 

January 27, 2017
Firefighters/EMS Celebration
Three Rivers

With the Firefighters Celebration 
we have the opportunity to honor 
local heroes. Those being honored 
tell us stories, and each goes home 
with a unique piece of art from 
a local artist. To that we add beer, 
wine, soup, homemade bread, 
desserts and we have quite a party! 
It is free and open to the public. 
This is part of the Sequoia Foothills 
Chamber’s 11th Annual Hero 
Appreciation Months program.

February 7, 14, 21, 28, 2017
Learn to Square Dance Parties
Three Rivers

Every Tuesday night in February, 
as part of Hero Appreciation Months, 

our professional caller provides 
FREE Learn to Square Dance Parties 
so anyone can learn to dance — 
with a variety of music and lots 
of laughter!  Light refreshments 
provided, and there is a pie social 
to celebrate what we’ve learned on 
February 28. All dances are 7-9 p.m. 
at the Three Rivers Arts Center.

February 24, 2017
Law Enforcement/Peace Officers 
Celebration
Three Rivers

With the Law Enforcement 
Celebration, we once again have 
the opportunity to honor local 
heroes. The honorees tell us stories, 
and each goes home with a unique 
piece of art from a local artist. 
To that we add beer, wine, soup, 
homemade bread, desserts and we 
have a party!  Free and open to the 
public.  

March 25, 2017
Bathtub Race for Charity
Lake Kaweah

A part of Hero Appreciation 
Months, this free family-friendly 
annual event is always held on 
the last Saturday in March at Lake 
Kaweah’s Kaweah Recreation Area. 
Teams build boats with only the 
materials provided, and race across 
the lake for their favorite charity. 
The entire event, including the 
boat building, runs from 11 a.m.  
to 4 p.m. 

March 31, 2017
Armed Forces Celebration
Three Rivers
With the Armed Forces Celebration, 
we honor local heroes who have 
served in the military. They tell us 
stories, and once again each goes 
home with a unique piece of art 
from a local artist. To that we add 
beer, wine, soup, homemade bread, 
desserts and have our party!  Free 
and open to the public. 

For more information about these events 
and others, visit threerivers.com.

Three Rivers, Lake Kaweah and Sequoia 
and Kings Canyon National Parks — 
Military Friendly with Terrific R&R
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If you love thrills, chills, and festive 
fall fun, then this is your season 
and Universal Orlando Resort™ is 
your place. From the high-speed 
screams of rides like Revenge of the 
Mummy™ to the food and fun of 
Springfield, home of The Simpsons™, 
not to mention the nation’s premier 
Halloween event — Halloween 
Horror Nights™ ^— you’re sure to 
feel your heartbeat quicken this time 
of year. With so much to see and do, 
guests need multiple days to enjoy 
it all. 

At Universal Studios Florida™ 
visitors go beyond the screen, 
behind the scenes, and jump right 
into the action of some of the 
greatest films and TV shows ever 
created. Within one fan-favorite, 
The Wizarding World of Harry 
Potter™ — Diagon Alley™, the 
faithfulness to the best-selling books 
and blockbuster films is beyond 
compare. There is an amazing array 
of rides like the Hollywood Rip Ride 
Rockit™ roller coaster, along with 
shows, movie sets and attractions 
that make guests the stars. 

Right next-door is Universal’s 
Islands of Adventure™ theme park, 
where guests are immersed in 
innovative attractions inspired by the 
greatest movies, heroes and legends. 
Home to the Wizarding World of 
Harry Potter™ - Hogsmeade™, 
unique water rides like Dudley Do-
Right’s Rip-Saw Falls®, high-speed 
roller coasters including the newly 
reimagined Incredible Hulk Coaster, 
and thrilling experiences like the 
colossal new ride Skull Island: Reign 
of Kong™, at Islands of Adventure 
there literally are adventures around 
every corner.

Sitting right between both theme 
parks is Universal CityWalk™, 
where dining and entertainment 
are anything but ordinary, from fine 
dining to quick bites on the go. 
There’s a variety of live music, from 
rock to reggae to New Orleans-style 
dueling pianos, even karaoke with a 
live band and backup singers. There’s 
a 20-screen Cineplex, miniature golf, 

nightclubs, a variety of shops and the 
phenomenal Blue Man Group live 
show nightly. 

An overnight or two is the best 
way to experience it all, and the 
resort’s uniquely themed on-site 
hotels, each within walking distance 
of the theme parks, make that 
simple. The hotels offer convenient 
complimentary transportation to 
the parks. Universal’s Cabana Bay 
Beach Resort is a perfect re-creation 
of the iconic beach resorts of the 
1950s and 60s, offering family suites 
that sleep up to six complete with 
kitchenette. Our other hotels include 
the Italian-themed Loews Portofino 
Bay Hotel, the electrifying Hard Rock 
Hotel®, and the South Seas-inspired 
Loews Royal Pacific Resort. And the 
brand new Loews Sapphire Falls 
Resort is now open, where guests are 
transported to a Caribbean paradise. 

With unparalleled theme park 
thrills, family entertainment, 
incomparable dining, and incredible 
themed hotels in the middle of it all, 
Universal Orlando Resort™ offers 
the epic vacation families deserve.

Looking for terrific savings as 
well as unforgettable excitement? 
U.S. service personnel can buy one 
day and get two days free*. With this 
exclusive ticket you’ll enjoy three 
days admission to both Universal 
Orlando™ theme parks for the price 
of a 1-Day Park-to-Park ticket (limited 
time offer, restrictions apply). 

Save when you buy your Universal 
Orlando Resort™ tickets in advance at 
your participating ITT/LTS Office.

Thrilling Rides, Premier Halloween Event
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The Carolina Renaissance 
Festival is a medieval amusement 
park, a 12 stage theater, a 25-acre 
circus, an arts and crafts fair, a 
jousting tournament and a feast 
– all rolled into one non-stop, day-
long family adventure just north 
of Charlotte every Saturday and 
Sunday, Oct. 1 – Nov. 20. 

Event Daily Happenings 
1) Entertainment: 
•  Twelve stages featuring 

comedy acts, acrobats, 
medieval musicians, singers, 
dancers, storytellers, magicians 
and puppeteers – performing 
continuously for 7 1⁄2 hours 
each day. 

•  A tournament arena where 
skilled stunt riders, outfitted 
in suits of armor, ride their 
horses into battle during three 
jousts each day. 

•  Hundreds of costumed 
characters. 

2) Arts and Crafts: 
•  Our 25-acre village is filled 

with over 100 open-air, 
storybook shops and medieval 
tents. Crafts include: clothing, 
armor-making, pottery, glass 
blowing, stained glass, elegant 
jewelry and more. 

•  Many artisans demonstrate of 

their handiwork throughout 
the day, using tools and 
techniques that have been 
handed down through the 
centuries. 

3) Games: 
•  Kids and adults will enjoy 

the challenges of archery, ax-
throwing, castle-storming, and 
climbing Jacob’s ladder. 

•  They can also go on human-
powered rides such as da 
Vinci’s Flying Machine, Voyage 
to the New World and the 
Swan Swing. 

•  This is the place to toss 
tomatoes at the surly fools 
locked in the stocks at 
“Vegetable Justice”. 

4) Food: 
•  The Royal Kitchens serve a 

vast feast with giant roasted 
turkey drumsticks, steak-on-a- 
stake, pizza, bread bowl stews, 
salads and more. The Cottage 
Bakery, the Cappuccino Inn 
and the Cottage Chocolate 
Shoppe tempt you with a 
variety of unique desserts. 
Pubs serve beer and wine. 

Dates and Times
The Carolina Renaissance 

Festival runs every Saturday and 
Sunday, from October 1st through 

November 20th.
Hours: 10 a.m. until 5:30 p.m. 

every Saturday and Sunday rain or 
shine. 

Location: Just north of 
Charlotte between Concord and 
Huntersville on Highway 73 at 
Poplar Tent Road (between I-77 
and I-85). Exit 25 on I-77 or exits 
52 or 55 on I-85. 

Parking: FREE courtesy of 
Harris Teeter. 

Advance Discount Tickets
$23 for adults, $13 for kids ages 

5-12, available at Harris Teeter 
Stores region wide. Children 
under 5 are always free. Tickets 
purchased at the gate are $1 
more. Senior (60 and over) and 
Adult Military discount tickets 
with Military ID) are $21 at the 
gate. Child dependents of military 
personnel are $11. Tickets are also 
available for purchase online at 
Carolina.renfestinfo.com 

Special Offers and Events
Each Festival day is filled with non-

stop antics. In addition, a variety of 
special events and discounts may be 
offered unique to each individual 
Festival weekend. Visit the Special 
Event page at Carolina.renfestinfo.
com for details. 

Facilities for Disabled Guests
Designated parking for disabled 

guests is located by the front gate. 
Parking attendants will direct 
permitted vehicles to these spots. 
Disabled adapted portable toilets 
are located in each privy area. 
Wheelchairs, wagons and strollers 
are available for rent at the costume 
rental shop located just outside 
the Festival gates. Call the Festival 
office at (704) 896-5555 with any 
questions or special needs. 

Visitor Information
Visitors should call 704-896-5544 or 

toll free 877-896-5544. Visit the Festival 
web site at carolina.renfestinfo.com. 

North Carolina Renaissance Festival
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Hendersonville offers year round 
experiences for people of all ages. 
With the fall harvest season upon us, 
agritourism becomes the prominent 
reason for visitation to our beautiful 
area. Several brochures are available 
that provide experiential guides to 
those seeking apple related itineraries, 
as well as, farm tailgate and curb 
markets. Locations providing apples 
and other fresh produce can easily be 
located on maps to save time. Request 
your Crest of the Blue Ridge Orchard 
Trail and Farm Market Trail brochures 
today.

The warm fall days and cool 
nights make for the perfect recipe 
to head outdoors. The peak leaf 
season lasts from early October to 
early November. Fall outings include 
driving the scenic Blue Ridge 
Parkway, hiking, fall wildflowers, 
events, DuPont State Recreational 
Forest waterfalls and the Flat Rock 
Playhouse. Mountain hiking ranges 
from easy flat walks to strenuous 
trails for the more experienced hiker.

The Visitor Center carries a 
Trail Series to make sightseeing in 
Hendersonville a breeze. The Trail 
Series itineraries take people in 
and around Henderson County to a 
variety of locations. The brochures 
include: the Heritage Trail, a tour of 
Henderson County’s most popular 
historic sites; the Art Gallery Trail, 
travels through Hendersonville 
and Flat Rock to 15 galleries and 
studios; the Cheers! Trail directs 
you to Henderson County wineries, 
cideries, and breweries. They 
provide tours and tasting rooms, to 
sample mountain grown selections. 
Henderson County is home to Sierra 
Nevada Brewing Company’s east 
coast brewing operation.

As the fall leaves fade and give 
way to the holiday season let 
Hendersonville become your 
Hometown during the Holiday 
season. Come “Home for the 
Holidays” and enjoy the holidays with 
small town charm, sprinkled with 
excitement for the entire family. Call 
today for a calendar of events to plan 
your visit.

The unique stores along Main 

Street are decked out with Christmas 
decorations for the season. Large 
wreaths with big red bows hang from 
streetlights, along with twinkling 
lights and decorations in the planters 
that line the serpentine street.

The area abounds with holiday 
activities such as the Flat Rock 
Playhouse productions, an ice-
skating ring, carriage rides, holiday 
concerts, Christmas parade, and many 
other events for all ages. Catch the 
Christmas spirit in Hendersonville 
and pass it along.

Thanks to Western North 
Carolina’s mild climate, there are 
many winter activities to choose 
from. Golf enthusiasts can test their 
skills on one of the many fine public 
golf courses in the area. Explore 
the waterfalls of the DuPont State 
Recreational Forest, Carl Sandburg 
National Historic Site, outdoor 
recreation, festivals and a variety of 
accommodations. Historic downtown 
features interesting architecture, 
delightful shops, museums, and locally 
owned restaurants. The area offers 
many family activities for children of 
all ages. After a fun-filled day in the 
mountains, an inviting fireplace is the 
setting for an evening of camaraderie 
and sharing stories of adventures 

with family and friends. 
The Winter Getaway Rewards Card 

is valid from November 1, 2016 – 
March 31, 2017. Take advantage of 
specials on lodging, shopping, dining 
or attractions. The brochure contains 
a listing of the numerous specials 

available in Henderson County during 
this time period. Show your Winter 
Getaway Rewards Card and save! 

For a free Vacation Planner or more 
information call 800-828-4244 or online at 
visithendersonvillenc.org.

Experience Hendersonville, N.C.
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As the hustle and bustle of the 
summer season comes to a close, 
it may be easier — and cooler 
— for you and your family to 
travel throughout the south. In 
Mount Pleasant, the mild climate 
keeps the coastal community 
cool, allowing visitors to take full 
advantage of events and attractions 
the whole season. Positioned 
between historic downtown 
Charleston and the beautiful 
beaches of Sullivan’s Island and Isle 
of Palms, fun is never far away and 
visitors don’t have to leave to find 
ways to play.

Autumn Adventure Awaits 
In the Lowcountry, leaves 

don’t change but event calendars 

Spend the Fall Season in Mount Pleasant, S.C.
do! Daily events and activities 
means there is something fun 
for everyone in Mount Pleasant. 
Get in on the local action and 
enjoy the annual Children’s 
Day Festival on Sunday, Oct. 16. 
Admission, activities and parking 
are free during this afternoon 
full of carnival rides, enormous 
inflatable slides, live entertainment, 
wall climbing, face painting 
and abundant family fun. If you 
consider yourself a foodie, come 
on over for the Mac Off held Nov. 
5-6. Taste the best, locally-made 
macaroni and cheese then vote on 
which restaurant crafted the best 
version of comfort food. As we 
get closer to the holiday season, 

the fun does not slow down. On 
Dec. 4, enjoy Wine Under the 
Oaks at Boone Hall Plantation. 
Sample decadent wines, desserts 
and hors d’oeuvres during this 
popular event. Finally, when 
you start to hear the sleigh bells 
ringing, join Mount Pleasant for 
an entire weekend of free holiday 
events. Mount Pleasant’s Holiday 
Weekend will be held Dec. 10-
11 featuring the Holiday Farmers 
Market and Craft Show and the 
famous Christmas Light Parade 
and Tree Lighting which attracts 
thousands of onlookers annually. In 
between the large, annual events, 
there is never a dull moment. From 
concerts to 10Ks, to Shaggin’ on 
the Cooper to Restaurant Week, 
there is always something to do in 
Mount Pleasant. 

Bringing the Past to the Present 
The past is around every corner 

in Mount Pleasant. Floating on 
the Charleston Harbor you will 
find the USS Yorktown. This 
decommissioned World War II 
vessel is a landmark fixture of 
Patriots Point Naval and Maritime 
Museum. At their interactive 
exhibit, the Medal of Honor 
Museum, hear the stories of the 
country’s bravest men and women. 
Under moss-draped oaks, travel 
though three centuries of history 
at Boone Hall Plantation, one of 

America’s oldest working, living 
plantations. In the heart of Mount 
Pleasant, visit Charles Pinckney 
National Historic Site to delve 
into the lives of enslaved African 
Americans and the history of this 
18th century plantation. Through 
the tidal creeks, historic homes 
and sweetgrass basketry of Mount 
Pleasant, you are never too far 
away from the past.  

R&R: Respect and Recognition 
All those who live or visit Mount 

Pleasant are lucky to experience 
all the town has to offer. Without 
the men and women of the United 
States military, there would be little 
to enjoy. In Mount Pleasant, we 
ask all military service members 
to join us for a little R&R: respect 
and recognition. Visit Memorial 
Waterfront Park to remember those 
we have lost and those continuing 
to serve. At the War Memorial and 
reflective pools, the Town of Mount 
Pleasant continues to remember 
the hard work and sacrifice of 
our U.S. military. Throughout 
the community the sentiment is 
shared. Various local attractions 
continue to thank and recognize 
current and former members 
the U.S. military with discounted 
tickets:

To plan your Mount Pleasant vacation, 
please visit ExperienceMountPleasant.com. 
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Historic Camden will celebrate 
its 46th annual Revolutionary 
War Field Days on Nov. 5-6, 2016. 
The event, which features battle 
reenactments and living history 
demonstrations, will take place 
on the Historic Camden grounds 
located at 222 Broad Street, 
Camden, South Carolina 29020 
— just a few miles up Interstate 
20 from Columbia on exit 98. The 
event will run from 10 a.m. to 5 
p.m. each day. 

The Revolutionary War Field 
Days has been a November 
tradition in Camden since 
1970, explains Historic Camden 
Executive Director Halie Brazier, 
who started in her role in May. 
“This is my first Field Days and I 
think our staff and volunteers will 
put on a wonderful event that will 
make Camden proud.” Historic 
Camden gathers reenactors from 
across the country to camp in 
the shadow of the Kershaw-
Cornwallis House. Battles occur 
at 1:30 p.m. on both Saturday and 
Sunday with units representing 
the American Continental Army 
and militias as well as British and 
Loyalist forces.

“There are many activities 
to entertain and educate the 
entire family about the American 
Revolution and 18th century 
life,” Brazier says. These activities 
include 18th century living 
history and craft demonstrations, 
a period fashion show, a 
roundtable history discussion, and 
settlers selling their wares. Food 
vendors will also be on site.

Although the actual Battles 
of Camden and Hobkirk’s Hill 
occurred elsewhere around the 
town, Revolutionary War Field 
Days features reenactments 
of the Battle of Camden and 
other battles from the war on 
the Historic Camden campus. 
The 107 acres in Historic 
Camden’s museum complex 
has its own important Colonial 
and Revolutionary War history, 
however. Camden’s founding 
father Joseph Kershaw built the 
original Kershaw-Cornwallis 
House in the 1770s, and it was 
later the site of General Charles 
Cornwallis’ headquarters when 
British forces captured Camden 
from 1780-81. 

Discounts for military families are 
available to thank current service men 
and women as all visitors honor veterans 
of the American Revolution. Parking is 
free. Visit www.historiccamden.com for 
more information.

Historic Camden Celebrates Revolutionary War

Located in the heart of Fernandina Beach’s 
historic district and overlooking the island’s 
downtown harbor, the Hampton Inn and Suites 
offers 122 distinctive guest rooms all within 
walking distance of 40 restaurants, specialty 
shops and taverns.  

MILITARY REUNION  
A MEMORABLE EXPERIENCE WITH THREE GREAT LOCATIONS!

Charleston Riverview
843.556.7100  n  800.766.4451   www.hiriverview.com

• Complimentary Downtown Shuttle
• Complimentary Parking
• Outdoor Pool
• State-of-the-Art Fitness Center

• Complimentary Wi-Fi
•  Complimentary Hospitality Suite  

(Exclusions apply)
• 10% Restaurant Discount with Military ID

Hampton Inn and Suites-Amelia Island
904-491-4911 or visit its web site at
www.hamptoninnandsuitesameliaisland.com

We offer 178 non-smoking guest rooms and a full 
service restaurant and lounge. The Haborview 
restaurant and lounge is located on the top floor 
of the hotel, inviting your reunion to enjoy the 
spectacular views of the Charleston cityscape and 
Ashley River. Accommodates up to 150 people.

HAMPTON INN AND SUITES AMELIA ISLAND

HOLIDAY INN CHARLESTON RIVERVIEW

AMELIA HOTEL AT THE BEACH 

• Steps across from the beach 
• Fresh baked cookies daily
• Complimentary Hot Breakfast 
• Complimentary on-site parking
•  Located near shopping, dinning,  

golf & entertainment Amelia Hotel at the Beach 
(904) 206-5600 or 1-877-AMELIA-U www.ameliahotel.com

Located only minutes from historic downtown Fernandina, our family-
owned hotel offers perks you won’t find at big resorts. 86 hotel rooms all 
designed to be warm and welcoming with some offering balconies that 
look out over the Beach side of the hotel.

ALL OF OUR HOTELS ARE 
VETERAN OWNED AND OPERATED
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Wytheville: At the Center of the Claw of the Dragon
It would be a challenge for 

motorcycle riders to find a more 
beautiful driving trail than the 
scenic back roads of Southwest 
Virginia. Looping through the Blue 
Ridge Mountain range, The Claw of 
the Dragon is becoming one of the 
most popular destinations in the 
South for motorcycle enthusiasts.

With the charming town of 
Wytheville, Virginia, as the trail’s 
center or hub, the trail features 
loops totaling over 350 miles as it 
ventures over to the community 
of Marion to the west and Galax 
to the east. The drive meanders 
through parts of seven Virginia 
counties but is easily accessible 
from Interstates 77 or 81 as a 
starting part.

Along the way, riders have 
the opportunity to stop at 
many interesting and authentic 

attractions. After a heart-stopping 
trip on the ride that follows Virginia 
Route 16, the two-lane ribbon 
over three mountains between 
Tazewell and Marion called Back 
of the Dragon, don’t miss some 
of the unique attractions nearby. 
Harkening back to the grand 
movie palaces of yesteryear, The 
Lincoln Theatre is the home of the 
nationally syndicated bluegrass 
music television series, “Song of the 
Mountains.” This beautiful facility is 
one of only three remaining Mayan 
Revival theaters in America. The 
General Francis Marion Hotel is a 
favorite of riders with its restaurant 
called The Black Rooster and a 
bar with 27 beer taps. Nearby, 
Virginia Sweetwater Distillery and 
Appalachian Mountain Spirits offer 
a unique taste of local flavor. Wolf’s 
Barbeque is also a hometown 

favorite with several other 
restaurants also available. Other 
interesting attractions include The 
Lincoln Theatre, Hungry Mother 
State Park, and the Museum of the 
Middle Appalachians.

 Next, continue on to the 
Wytheville area. Many people will 
recognize this area as the location 
where two interstates converge, but 
there’s a lot more interesting roads 
within the historic community. 
Riders will enjoy a challenging ride 
up Big Walker Mountain. As the 16-
mile scenic byway makes it way 
to the top, the rider is immersed 
in breathtaking flora and fauna of 
each season. At the top, take a rest 
at Big Walker Lookout, climb the 
100-foot tower, and enjoy a snack in 
the country store. 

A variety of other local 
attractions such as Beagle Ridge 
Herb Farm, West Wind Winery, 
and Fort Chiswell Animal Park, 
offer the opportunity to enjoy 
some distinctive “homegrown” 
experiences. Wytheville’s 
downtown historic district allows 
visitors to leisurely walk the streets 
and discover the history that has 
made this a town of hospitality 
for over 200 hundred years. 
Interesting shopping, museums, 
and the historic flavor of the 1776 
Log House Restaurant are just a 
few of the must-see stops along 
the way. An evening of music 
can be enjoyed at the Wohlfahrt 
Haus Dinner Theatre or one of 

several music venues nearby. 
Wytheville has a variety of lodging 
accommodations from all-suite 
hotels to bed and breakfasts and 
cabins. A historic boutique hotel 
will open soon in the downtown 
district.

The newest anchor community 
for The Claw of the Dragon is 
Galax. This Virginia city is steeped 
in the history of music. The Galax 
Old Fiddler’s Convention held the 
second week of August each year 
has earned the community the 
distinction of the “World Capital of 
Old Time Mountain Music.” Festivals 
and special events are held at the 
Rex Theatre and in the downtown 
showcasing the area’s authentic 
sound. Capitalizing on the wealth 
of local artisans, the area is also 
home to the Chestnut Creek School 
of the Arts. A variety of classes 
offer a hands-on opportunity to 
explore an art or hone a craft with 
a local artist. The words “Galax” 
and “barbecue” are synonymous, 
so much so that the annual Smoke 
on the Mountain, Virginia State 
Barbecue Championship is held in 
downtown Galax each July. 

This is but a sampling of all the 
interesting things you can see and 
do as you ride The Claw of the 
Dragon and explore the interesting 
communities along the way. 

For more information about 
Wytheville, visit www.VisitWytheville.com 
or www.ClawoftheDragon.com.

Bedford Welcome Center • Bedford, VA
877-447-3257 • www.visitbedford.com

Remembering Their Valor, Fidelity and Sacri ce
Discover The National D-Day Memorial, 
overlooking the Blue Ridge Mountains
and the town that lost the most citizens 
per-capita in the United States at D-Day.
The Memorial honors the Americans and 
all of the Allied forces involved. Near The 
Memorial is Thomas Jefferson’s retreat 
Poplar Forest, the Blue Ridge Parkway, 
Smith Mountain Lake and the Booker T. 
Washington National Monument.
Now Open Daily!
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Motorcycle Riders Love the Galax Area

Beautiful back roads are top on the 
list of favorite discoveries for travelers 
who enjoy taking adventures on two 
wheels. An area as rich in heritage 
and authentic experiences as Galax, 
Virginia, is sure to be a rider’s paradise.

Looping through the Blue Ridge 
Mountain range in Southwest Virginia, 
the Claw of the Dragon is becoming 
one of the most popular destinations 
in the South for motorcycle 
enthusiasts. Totaling over 350 miles 
and passing through seven Virginia 
counties, the motorcycle driving trail 
includes the City of Galax and the 
many interesting attractions nearby. 
U.S. Routes 52, 58 and 94 take riders 
through beautiful small communities 
surrounding Galax including areas 
that are still rich in agriculture with 
large acreages of orchards and tree 
farms.

At the backdoor of the nationally 
known Blue Ridge Parkway, riders 
can spend multiple days driving and 
evenings discovering the abundance 
of music that put Galax on the map. 
Here’s one example of a venue 
that offers authentic music in a 
historic atmosphere. Every Friday 
night, 100,000 watts of heritage in 
the form of old-time and bluegrass 
music is broadcasted live from the 
historic stage of the Rex Theater. As a 
cooperative effort of the City of Galax 
and local radio station, WBRF 98.1 FM, 
“Blue Ridge Back Roads” is streamed 

live via the Internet to a worldwide 
audience. The best seat those in in the 
live audience as every Friday a host of 
old-time and bluegrass musicians take 
the stage and give a glimpse into the 
musical legacy that is Galax, Virginia.

Be sure to visit one of the local 
eateries before you relax at the show 
and enjoy a plate of comfort food at 
one of the area’s home style cooking 
restaurants or a delicious serving 
of barbecue. Home of the Virginia 
official state barbecue competition, 
Smoke on the Mountain, you might 
say that barbecue is Galax’s official 
food. You don’t have to wait for the 
annual event though. You can enjoy 
the award-winning food at The 
Galax Smokehouse year around. The 
locally owned restaurant offers an 
extensive selection of smoked meats 
in sandwich and entrée form with 
Texas-size portions and five different 
special sauces to add special flavor 
to the barbecue entrees. A variety 
of sides complete the meal with 
the opportunity to top it off with 
homemade banana pudding.

This is just a sampling of what 
riders can experience when they 
make the Claw of the Dragon 
and Galax, Virginia, their touring 
destination.

For more information about all you can 
enjoy in Galax, Virginia, call 276-238-8130 
or visit www.VisitGalax.com. 

Photo courtesy Visit Wytheville

Photo courtesy Visit Wytheville
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coursework is generally helpful. 
You can also easily learn HTML — 
Hyper Text Markup Language, the 
basic building block of websites — 
through books or classes. Network/
system administrators usually must 
have bachelor’s degrees and some 
related technology experience.

Home Health Care Services
As the U.S. population ages, health 

care-related jobs will continue to 
be in the highest demand of all 
fields through 2020, according to 
the BLS. Health care delivered to 
patients at home, rather than in 
a hospital setting, is particularly 
needed. “Jobs in this sector are 
good matches for transitioning 
workers who have already worked 
in supporting health-care roles — as 
medics or corpsmen, for instance,” 
says Laurence Shatkin, senior 
product developer for JIST, a career 
information publisher, and author 
of “150 Best Jobs for the Military-to-
Civilian Transition.”

Possible jobs:
•  Physical or occupational 

therapist assistant: Works with 
patients who are injured or 
recovering from surgery, to 
improve movement-related and 
everyday-living skills.

Median annual salary: $49,690 for PT 
assistants; $51,010 for OT assistants

•  Registered nurse: Provides 
patient care and administers 
medication; home-care nurses 
often work with home-health 
and hospice organizations.

Median annual salary: $64,690
Education/training required: 

PT and OT assistants require 
an associate’s degree from an 
accredited PT or OT assistant 
program, plus a high school diploma 
or equivalent. State licensing also 
may be required. RNs require at least 
an associate’s degree and must pass 
a national licensing exam.

Management, Scientific and 
Technical Consulting Services

The third-fastest-growing career 
sector — 4.7 percent expected 
growth from 2010 to 2020, 
according to the BLS — is a broad 
field, covering everything from legal 
services to engineering. Many of 
these careers required advanced 
degrees. However, if you have 
certain specialized skills (financial, 
logistics, project management), 
Renza says you may find good 
opportunities in this sector.

Possible jobs:
•  Tax preparer: Assembles tax 

returns for small businesses or 
individuals; can be a seasonal 
or side job along with full-time 
employment.

Median annual salary: $39,410
•  Meeting, convention and 

event planner: Coordinates all 

aspects of special events for 
corporations and nonprofit 
organizations. Anyone with 
experience in logistics or 
planning would be an ideal 
candidate for this type of 
position.

Median annual salary: $45,260
Education/training required: 

Tax preparers take community 
college classes to prepare for the 
required Internal Revenue Service 
competency exam; a high school 
diploma or GED is preferred. 
Meeting planners usually require 
a bachelor’s degree; hospitality or 
business emphasis preferred.

Veneer, Plywood and Engineered 
Wood Product Manufacturing

The United States’ vast forest 
resources are helping to keep the 
manufacturing of wood-related 
products in this country rather 
than overseas, Shatkin says. Most 
production jobs don’t require 
lengthy training or education, 
so they may be good easy-entry 
positions rather than long-term 
career choices.

Possible jobs:
•  Woodworking machine setter, 

operator or tender: Run drill 
presses, lathes, routers, etc.

Median annual salary: $28,160
•  Team assembler: Assemble 

products in manufacturing 
plants.

Median annual salary: $28,360

Education/training required: High 
school diploma or equivalent; on-
the-job training often offered.

Individual and Family Services
This field, though it’s fast growing, 

may be a tough fit for many 
former military folks who aren’t 
accustomed to working in personal-
helping jobs, Carroll says. However, 
a position in these fields can be a 
stopgap if you need an easy-entry 
job that doesn’t require a college 
degree — and if you have strong 
people skills. These jobs are in high 
demand throughout the country, 
though they don’t pay particularly 
well.

Possible jobs:
•  Social/human services assistant: 

Helps clients find community 
benefits or support during 
tough times. Good match for 
ex-military folks who worked as 
benefits counselors.

Median annual salary: $28,200
•  Personal care aide: Helps clients 

in private, group or long-term 
care homes with grooming, 
dressing and light housekeeping.

Median annual salary: $20,170
Education/training required: Some 

employers accept workers with 
only a high school diploma, but an 
associate’s degree is an advantage. 
Personal care aides may go through 
a few weeks of training and must 
pass a standardized test
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A best bet for vets: Degree opportunities 
offered 100 percent online.  

Why Ball State University?

• Benefit from a nationally ranked university with a challenging 
curriculum taught by faculty who have a mix of professional 
experience and outstanding academic qualifications.

• Choose from 60+ online degrees and certificates including applied 
behavior analysis, criminal justice, business administration, nursing, 
and more.

• Take advantage of competitive costs, military benefits, and an 
application fee that is waived for undergraduate programs.  
.

Ball State Online
The mission of our office is to 
inform student veterans of the 
financial benefits to which they 
and their families are entitled. 

We also connect veterans 
with the university’s Career 
Center, the Bursar’s Office, the 
Graduate School, advisors, 
study skills and writing 
services, and other resources. 
These are all available to our 
online students.

—Michael Black, assistant 
director of veterans affairs, 
Ball State University, who will 
support you on your path to 
earning a degree. 

bsu.edu/online


