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By Maj. Gen. James B. Mallory III
Commanding General

108th Training Command (IET)

I have communicated that my 
fi rst priority as a command is to Ac-
complish the Mission.  On occasion 
I have also said that you can not 
know where you are going unless 
you know where you have been. In 
the spirit that to some extent our 
past is prologue, and since on 30 
September 2009 the Training Year 
2009 (TY-09) concluded, I want to 
pause and refl ect on the accom-
plishments of the Soldiers of the 
108th Training Command (IET) and 
the 95th and 98th Training Divi-
sions.  During the last year we mo-
bilized 30 companies plus fi ve bat-
talion headquarters and executed 
our last two “Echo” Company mis-
sions to expand the TRADOC train-
ing base for Basic Combat Training 
(BCT) and Infantry One Station 
Unit Training (OSUT).  This was a re-
cord number of mobilizations and 
missions designed to support the 
normal surge and last increment of 
a “Grow the Army” recruiting mis-
sion.   At the same time we marked 
the fi fth anniversary of Task Force 
Marshall, where we have a head-
quarters and four companies of 
Drill Sergeants at Fort Jackson and 
Fort Benning training recalled Inac-
tive Ready Reserve (IRR) and OIF/
OEF Navy Individual Augmentees 
(Sand Sailors) immediately prior 
to deployment to theater.   We fi n-
ished strong with our stewardship 
of the three USAR Regional Training 
Centers at Forts Hunter-Liggett, Mc-
Coy and Dix, where nine mobilized 
companies and three mobilized bat-
talion headquarters trained 12,049 
deploying reserve Soldiers.  The 
signifi cance of the RTC mission has 
been hailed by First Army and FOR-
SCOM commanders as it reduced 
post-mobilization training for de-
ploying USAR units from 60-70 days 
on average to less than 30 days.  We 

continue to provide two companies 
of Drill Sergeants to Iraq in support 
of Multi-National Security Transition 
Team-Iraq (MNSTC-I);  three com-
panies and a headquarters element 
and an embedded training team to 
support Afghan BCT and Drill Ser-
geant School operations at Kabul 
Military Training Center and remote 
training locations; as well as 15 of-
fi cers in support of CENTCOM.  In 
an annual training status we pro-
vided committee support to ROTC 
Warrior Forge at Fort Lewis, Chap-
lains Offi cer Basic Course (OBC) 
at Fort Jackson as well as augment-
ing the reception, range 
and committee opera-
tions at all Army training 
centers.  Finally, during 
regular battle assemblies 
and additional annual 
training opportunities, 
we provided OPTEM-
PO relief to the Army 
Training Centers and 
conducted warrior task 
and weapons training 
support to USAR, ARNG 
and ROTC units.  To say 
it has been a busy year 
is an understatement – 
and the dedication and 
professionalism of our 
Soldiers, Drill Sergeants, 
instructors and cadre 
have been critical to the 
Army being able to meet 
its worldwide missions.

I particularly want to recognize 
the hard work at all levels, espe-
cially the company and battalion 
leadership, who have enrolled and 
graduated more than 500 qualifi ed 
Drill Sergeants from the 108th Drill 
Sergeant School during TY-09.  We 
now stand at 81% qualifi ed Drill 
Sergeant strength, a huge improve-
ment from less than 50% two and a 
half years ago, which is the reason 
we are able to execute the multi-
ple missions assigned by TRADOC, 
USARC and the combatant com-
manders.  Our 108th Drill Sergeant 
leaders and cadre at Forts Jackson 
and Knox have done yeoman’s 
work to train at full speed for the 
past two years and have had over 
forty soldiers mobilized annually in 
the process. 

Looking forward to the future, 
on Oct. 1st the entire 108th Train-
ing Command will be OPCON to 
TRADOC.  Specifi cally, we report di-
rectly to the Deputy Commanding 
General for Initial Military Training, 
Lt. Gen. Mark Hertling, who is fully 
aware of our capabilities and is in-
tent on utilizing our forces to the 
maximum extent possible as an op-
erational force, in accordance with 
ARFORGEN concepts.  

Additionally, on Oct. 1st we also 
assumed operational control of the 
104th Training Division headquar-
tered in Vancouver Barracks, Wash-
ington (soon to relocate to Ft. Lew-
is, Wash.) under the command of 
Brig. Gen. Dan York.  The 104th Tng. 
Div. provides all USAR adjunct fac-
ulty support to Senior ROTC pro-
grams as well as committee support 
to the Leadership Development As-
sessment Course (Warrior Forge) at 
Fort Lewis, Leader’s Training Course 
at Fort Knox, and support to the 
US Military Academy at West Point.  
No later than October 1, 2010, the 

104th Tng. Div. will come under the 
command and control of the 108th 
Tng. Cmd. (IET).  We have been 
working closely with the 104th Tng. 
Div. command and staff, are very 
familiar with the ROTC mission 
and are excited to have these great 
Soldiers and civilians join the 108th 
team.

Concurrent with accepting the 
104th Tng. Div from the 84th Tng. 
Cmd., we have also relinquished 
OPCON of the three RTC’s and Task 
Force 802 to the 84th Tng. Cmd. 
(Unit Readiness).  We are immense-
ly proud of their accomplishments 
and the 108th Tng. Cmd. will con-
tinue to be a force provider to staff 
the RTC’s with mobilized instruc-
tors for the foreseeable future.

The 108th Tng. Cmd.’s Soldiers 
and civilians continue to be recog-
nized for commitment to Soldiers 
and Families.  The 108th Tng. Cmd.’s 
Fort Family program was selected 
as a winner in the second annual 
Secretary of the Army Quality of 
Life Awards for best practices (one 
of fi ve special awards) and as the 
top Quality of Life program for a 
medium installation or unit.  These 
were Army wide competitions and 
I want to thank all of our staff and 
community volunteers for making 
Family support a reality.  Our Family 

Programs Director, Mr. Danny Hill, 
and his incredible staff have set the 
standard of care for others to emu-
late.

Finally, the 108th Tng. Cmd. staff 
in Charlotte, both FTS and TPU, 
work diligently to not only accom-
plish the mission, but to do so ef-
fectively and effi ciently.  Through 
their hard work the staff produced 
our second Army Community of 
Excellence submission and, for the 
second year in a row, the 108th 
Tng. Cmd. was named as the ACOE 
Champion for the USAR Special 
Category.  In addition to a hand-

some monetary award, the award 
recognizes the 108th Tng. Cmd. as a 
leader in the USAR for transforma-
tion and improvement of business 
practices and processes.

On a personal note, I would 
like to thank several key members 
of the staff who are retiring.  Col. 
Jim Moore, chief of staff, for his 32 
years of service, his friendship and 
critical leadership at every level of 
IET command, culminating as the 
G3 and Chief of Staff of the 108th 
during its transformation from a 
Regional Division (IT) to a training 
command with a nationwide foot-
print. 

Additionally, I would like to sa-
lute Command Chief Warrant Of-
fi cer, Gary Williams, the 108th’s fi rst 
command chief warrant offi cer, 
who is also retiring and I would 
like to announce the selection of 
CW 4 (P) Shirley Moser who has 
been picked to fi ll Williams’ posi-
tion. 

Finally, I would like to thank Col. 
Ogden Hansford, Public Affairs Of-
fi cer and Col. Stephen Lukoskie, 
Comptroller, as they are retiring as 
well, after many years of service 
to the United States Army Reserve. 
HOOAH!

Victory Starts Here!

Moving forward

From the Commanding General...From the Commanding General...

Looking forward to the future, on Oct. 1st the 
entire 108th Training Command will be OPCON 
to TRADOC.  Specifi cally, we report directly to 
the Deputy Commanding General for Initial 
Military Training, Lt. Gen. Mark Hertling, who is 
fully aware of our capabilities and is intent on 
utilizing our forces to the maximum extent pos-
sible as an operational force, in accordance 

with ARFORGEN concepts. 
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A Drill Sergeant candidate rappels down Victory tower in the early morning hours at 
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operations, took position while on a lanes training exercise at Fort Jackson, SC, in early 
Sept, while in a mock city with insurgents, civilians, and improvised explosive devices 
(IEDs) a situation each Sailor could face while in theater.
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By Command Sgt. Maj.
William J. Payne
Command Sergeant Major

108th Training Command (ET)

The US Army Training and Doc-
trine Command (TRADOC) is 
headquartered at Fort Monroe or 
Fortress Monroe, Virginia, as it is 
sometimes referred. Fort Monroe 
is located on Old Point Comfort 
on the Peninsula in the Hampton 
Roads area of Virginia where the 
James, York and Elizabeth Rivers 
meet the Port of Hampton Roads 
and the Chesapeake Bay all come 
together. Point Comfort was named 
so by the British Colonist that went 
on to settle Jamestown, a few miles 
up the James River in 1607. Fort Al-
geron was established there by the 
British in the fall of 1609 and there 
has been a fort on that location 

ever since. 
Fort Monroe is one of the old-

est continuously occupied posts 
in the United States Army. It is the 
only casemate / moated fort that 
the Army has left. Due to the Base 
Realignment and Closure (BRAC), 
TRADOC Headquarters will be 
moving up Interstate 64 to Fort Eu-
stis, Virginia. The future of Fort Mon-
roe is unknown at this point. 

Fort Monroe has been in use 
since 1934 and was one of the only 
Forts in the South during the Civil 
War that never fell into Confederate 
hands. Robert E Lee as a young of-
fi cer and engineer had a hand in de-
signing the fortifi cations there and 
its annex, Fort Wool, which guarded 
the middle waters between Fort 
Monroe and Norfolk, Virginia. Lee’s 
fi rst child was born at Fort Monroe. 

Because of his fi rst hand knowl-
edge of Fort Monroe he decided 
not to waste precious resources try-
ing to capture this heavily fortifi ed 
location during the Civil War. This 
led Fort Monroe to be the launch-
ing point for the Peninsula Cam-
paign against Richmond, the fall of 
Norfolk and the siege of Petersburg. 
It was the embarking points for the 
blockade and fall of Wilmington, 
North Carolina, Charleston, South 
Carolina and Savannah, Georgia. 

Off its shoals occurred one of the 
most monumental battles in naval 
warfare, the Battle of the Monitor 
and the Virginia (Merrimack). The 
battle between these two ironclads 
virtually brought to an end the era 
of wooden warships and started 
a naval arms race in countries all 

around the globe. 
Fort Monroe was the original 

Camp David; presidents starting 
with Andrew Jackson used Fort 
Monroe as a retreat from the poli-
tics of Washington. There was a 
resort there, it was temperate dur-
ing the summertime due to the 
breezes and it was easy to get to by 
horse, rail or boat. Abraham Lincoln 
visited there several times during 
the Civil War and indeed person-
ally witnessed the attack and fall of 
Norfolk from the parapets at Fort 
Wool. It was at Fort Monroe that 
Confederate President Jefferson Da-
vis was kept prisoner after he was 
captured at the end of the war. It 
was once the home to the Army Ar-
tillery School. 

The Peninsula of Virginia is 
where history happens; Yorktown, 
Williamsburg and Jamestown are 
all within 17 miles of each other. 
Jamestown is the fi rst permanent 
English Colony and Yorktown is 
where the nation was offi cially 
born. Nearby is Petersburg, where 
the siege that for all intents and 
purposes really ended the Civil War 
took place. All of these are in very 
close proximately to Fort Monroe, 
Fort Eustis, Fort Lee and Fort Story. 
For the kids there is Bush Gardens, 
The Old Country, with a huge wa-
ter park just outside of Williams-
burg. Besides the above listed Army 
bases there is the Norfolk Naval 
Base and Air Station, the world’s 
largest Naval Base, Oceana Naval Air 
Station, the Navy’s Master Jet Base 
on the east coast, Camp Elmore 
Marine Corps Base, Little Creek 

Amphibious Base and Langley Air 
Force Base and NASA facility

The Mariner Museum in Hamp-
ton, Virginia, is the one of the pre-
mier maritime museums in the 
world. It is also home of the Moni-
tor Center and the artifacts recov-
ered from the USS Monitor from off 
Cape Hatteras where she sank in a 
winter storm in late 1863. This in-
cludes her famous turret, her guns, 
anchor, propeller, and steam engine. 
Northrop Grumman the company 
that builds the Navy’s nuclear car-
riers at Newport News Shipbuild-
ing and Dry Dock has built a full 
size replica of the Monitor for this 
exhibit and you can walk the deck 
and get a real feel for this famous 
warship. 

Charles City on the James Riv-
er outside of Williamsburg is the 
birthplace of Benjamin Harrison, 
signer of the Declaration of Inde-
pendence, and Presidents William 
Henry Harrison and John Tyler. 
Their homes still stand today. This is 
where TAPS was written during the 
Civil War. Robert E. Lee spent much 
of his boyhood here, and Edmund 
Ruffi n, who fi red the fi rst shot of 
the Civil War at Fort Sumter, lived 
there. The fi rst black American mis-
sionary to Africa and founding fa-
ther of Liberia, Lott Cary, was born 
here. Charles City was home to one 
of the fi rst free black communities 
in America as well as the third old-
est organized free black church in 
the United States.

If you love American history, a 
visit to this area is a must on your 
list. 

Fort Monroe and the Hampton Road area of Virginia

From the Command Sergeant Major...From the Command Sergeant Major...
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By Larry M. Cruz
Command Executive Officer

108th Training Command (IET)

Dear Soldiers & Families:  
Please allow me to thank you for 

all the hard work you have done this 
past Fiscal Year (FY).  It has been a 
really great year and I look forward 
to working with all of you in what 
I am sure will be another fantastic 
year marked by a high level of mis-
sion success and teamwork!  

I want to personally thank the 
command Full Time Staff (FTS) for 
all the hard work they put into the 
day to day Best Business Practices 
operation of the command.  For the 
second straight year, the command 
has won the Army Community of 
Excellence Award. This is due in part 
to the hard work and support that 
the FTS gives to the command and 
the Directorate Troop Program Unit 
(TPU) staff.  

I also want to thank the Direc-
torate FTS and the 95th Div. and 
98th Div. Chief Executive Offi cers 
(CXO’s), Supervisory Staff Adminis-
trators (SSA’s) and senior FTS lead-
ers for working hard to ensure that 

as a Command we fi nished the FY 
at 114% fi ll on Military Technicians 
and Department of the Army Civilian 
positions.  The Training Command 
Headquarters and Drill Sergeant 
School fi nished out at 133% while 
the 95th Div. and 98th  Div. fi nished 
out respectively at 109% and 107% 
positions fi lled.  This is indicative 
of the strong leadership we have in 
the fi eld and the great teamwork by 
everyone making this our strongest 
year ever.

Please join me in welcoming the 
104th Training Division (IMT) to the 

108th Training Command (IET) fam-
ily.  Throughout my meetings with 
the 104th primary FTS and TPU staff, 
I have been thoroughly impressed 
with the positive attitude and pro-
fessionalism they bring to the table 
in transforming cadets into commis-
sioned offi cers via ROTC.  We have 
already begun the planning process 
for our annual FTS Conference and 
based on the voice of the customer 
(your survey feedback); we are look-
ing at conducting in Puerto Rico, San 
Diego, Nashville or Orlando. Due to 
funding constraints, I am not sure if 

we will have an opportunity to con-
duct our CXO/SSA workshops but 
we will do our best to sponsor those 
if possible.  The annual FTS Confer-
ence will defi nitely be a go and will 
be conducted in the June timeframe.  
As Thanksgiving and Christmas 
approach, please keep those Sol-
diers who are in harms way in your 
thoughts and prayers.  On behalf of 
the Command FTS Directorates and 
me, we wish you and your families 
the happiest of holidays.  Please en-
joy but be safe!

The fl ag is moving forward!

From the desk of the CXO...From the desk of the CXO...
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(with proper military ID)

By Command Chief Warrant
Officer Gary Williams

Since this is my last column I 
thought it only fi tting to let each of 
you read the comments I made at 
my retirement ceremony in Novem-
ber.  I will have retired by the time 
you read this and I want each of you 
to know that it has been an honor 

and a pleasure to have served with 
you, the 108th Training Command 
(IET) and the United States Army Re-
serve.  

There are so many individuals I 
need to recognize and thank that 
if I started naming names I would 
surely miss some.  So for the many 
commanders and leaders and sol-
diers who that played a tremendous 
part in my career, I say thank you.  
To those of you in the 108th Tng. 
Cmd. (IET) thank you for your sup-
port and friendship.    I would like 
to thank my family for their support 
over the years and especially my 
wife Jackie, who was always there. 
Whether I was at home or away I 
say, “thank you honey.”  Well how do 
you put almost 40 years of service 
into a few sentences?  I’m not going 
to write about all the things I’ve ac-
complished throughout my career 
because there are many.  I’m not 

going to write about all the great 
leaders and Soldiers I’ve worked 
with and for, because there are even 
more. And I know you have heard a 
great deal about our current and fu-
ture force so let me say; be prepared 
for change.  What is here today will 
surely change tomorrow.   I do want 
to say my career has been challeng-
ing and rewarding and believe I’ve 
done my best and was rewarded in 
kind.  I am privileged to have been 
part of a team which achieved great 
success and we can all take pride in 
the 108th Tng. Cmd.  

First of all I believe each of us 
must have a belief in some higher 
authority and this must be fi rst and 
foremost in our lives.  For me per-
sonally, my religious faith and beliefs 
have enabled me to get to this day.  I 
am a fi rm believer that how we live 
our personal lives refl ects greatly on 
our professions and those we are in 
daily contact with.  

I believe you have to have a 
strong family.  One that understands 
how important you job is and one 
that will support you.  

Taking care of Soldiers; I know 
you hear this over and over.  But it’s 
true.  And it’s not just the Soldiers 
you supervise, but any Soldier you 
see that needs help.  I’ve always 
tried to be a good mentor  I’ve al-
ways tried to assist any Soldier that 
needed help and most of all I’ve 
tried to remember that we are all 
different  in both our physical and 
mental capabilities.

Look for the best in your job and 
the people whom you come in con-
tact with; keep a good positive at-
titude; your attitude towards life de-
fi nes not only who you are, but the 
quality of life you are after.   And be 
happy about what you do; give more 
and expect less.  These are some of 
the principles I have tried to live by 
and what I believe has made me a 
better person.  

As we get older and prepare for 
retirement I think our lives are like 
a bank account. You withdraw from 
what you’ve put in.   So, my fellow 
Soldiers my advice to you would be 
to deposit a lot of happiness in the 
bank account of memories!   Thank 
you for your part in fi lling my memo-
ry bank - I am still depositing.

Farewell and Good Luck!
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members of the unit.
“It was very moving and very re-

spectful,” said Spc. Bryan Rayborn, 
a mental health specialist with the 
467th, who lives in Waukesha, Wis. 
“I saw our unit fl ag, and our people 
were close enough in the (camera) 
that you we could identify them. 
They had the traditional rifl e down 
with boots and Kevlar.  The roll call 
[of the names of the fallen] was 
rough to listen to, but I’m glad they 
did it.”

Sgt. Kara Hurtig, a mental health 
technician from Janesville, Wis. 
said, “I was really glad they did 
something like that for them, to 
give them some closure.”  Rayborn 
agreed, “Closure is defi nitely the 
biggest part, so you don’t have it 
weighing on you the whole deploy-
ment.”

The Army Family suffered a stun-
ning tragedy at Fort Hood when Sol-
diers assembled for pre-deployment 
processing were attacked by a lone 
gunman. During this tragic event fi ve 
Army Reserve Soldiers were killed 
and many others injured.

My wife Laura and I are deeply 
troubled by these tragic events, and 
our thoughts and prayers are with the 
families of the fallen and the wound-
ed. I assure you that the Army Reserve 
will do everything in its power to 
help them through these heartbreak-
ing times.

I ask that you remember our dead 
and wounded Soldiers and keep their 
Families in your thoughts and prayers. At the same time, I must ask 
that you stay focused on your mission and continue to take care of 
your Soldiers and one another. Our brave men and women in uniform 
train constantly to preserve our security around the world. It is a trag-
edy when we lose Soldiers to such senseless violence here at home.

JACK C. STULTZ
Lieutenant General, US Army
Chief, Army Reserve/Commanding General, US Army Reserve Command 

By Timothy L. Hale

Army Reserve Public Affairs

FORT HOOD, Texas — Thousands 
turned out for a memorial service 
today to honor the 12 Soldiers and 
one Department of the Army civil-
ian gunned down last week at this 
U.S. Army post in Central Texas.

Of those 13, fi ve were Army Re-
serve Soldiers. Lt. Col. Juanita L. War-
man, 55, Harve de Grace, Md.; Maj. 
Libardo Caraveo, 52, Woodbridge, 
Va.; Capt. John P. Gaffaney, 54, San 
Diego, Calif., Capt. Russell Sea-
ger, 51, Racine, Wis., and Sgt. Amy 
Krueger, 29, Kiel, Wis.; were among 
those slain at the Soldier Readiness 
Processing Center at Fort Hood on 
Thursday, Nov. 5., 2009.

President Barak Obama de-
nounced the “twisted logic” that 
lead to the tragedy.  “No faith justi-
fi es these murderous and craven 
acts; no just and loving God looks 
upon them with favor,” Obama 
told the estimated crowd of over 
10,000. “And for what he has done, 
we know that the killer will be met 
with justice – in this world and the 
next.”

During his speech, the Com-
mander-in-Chief called each of the 
13 by name, citing anecdotes of 
their lives, their hopes, their dreams 
and their aspirations.

He described the fallen not as 
victims but as husbands, fathers, 
immigrants, scholars, and veterans 
of the confl icts in Iraq and Afghani-

stan.
Obama also 

praised those 
who rushed to 
the aid of the 
fallen and the 
wounded, cit-
ing the efforts of 
law enforcement, 
medical person-
nel and other 
Soldiers who pre-
vented further 
loss of life.

“Their lives 
speak to the 
strength, the dig-
nity, the decency 
of those who 
serve, and that’s 
how they will be 

remembered,” he 
said.

“For that same 
spirit is embod-
ied in the commu-
nity here at Fort 
Hood, and in the 
many wounded 
who are still re-
covering. As was 
already mentioned, 
in those terrible 
minutes during 
the attack, Soldiers 
made makeshift 
tourniquets out 
of their clothes. 
They braved gun-
fi re to reach the 
wounded, and fer-
ried them to safety 
in the backs of 
cars and a pickup 
truck.”

In closing, the 
President said, 
“Long after they 
are laid to rest – 
when the fi ght-
ing has fi nished, 
and our nation has 
endured; when 
today’s service-
men and women 
are veterans, and 
their children have 
grown – it will be 
said that this gen-
eration believed 

under the most trying of tests; be-
lieved in perseverance – not just 
when it was easy, but when it was 
hard; that they paid the price and 
bore the burden to secure this na-
tion, and stood up for the values 
that live in the hearts of all free 
peoples.”

“So we say goodbye to those 
who now belong to eternity. We 
press ahead in pursuit of the peace 
that guided their service.”

After the service, the president, 
accompanied by his wife, Michelle, 
paid their respects in front of each 
display honoring the fallen, placing 
a presidential coin by each framed 
photograph.

Members of the 467th Medi-
cal Detachment in Madison, Wis. 
watched the service on television. 
Caraveo, Seager and Krueger were 

President, the nation mourn the fallen at Fort Hood

Army Chief of Staff  Gen. George W. Casey and his wife Sheila 
meet with family members of fallen soldiers of the tragic 
shootings on Fort Hood, Texas, Nov. 10, 2009. Casey was in 
Texas to attend a memorial ceremony for the fallen heros.
DoD photo by Cherie Cullen

The American fl ag on Fort Hood, Texas, rests at half-staff  on Nov. 
10, 2009, during a memorial ceremony honoring the victims of 
the Nov. 5, shooting rampage that left 13 dead and 38 wounded.
DoD photo by Cherie Cullen

Left to right, Defense Secretary Robert M. Gates, Jill Cone, Com-
manding General of III Corps and Fort Hood Lt. Gen. Robert 
Cone, First Lady Michele Obama, and President of the United 
States Barak Obama render honors as the national anthem is 
played during a Nov. 10, 2009, memorial ceremony honoring 
the 13 killed in a mass shooting on Fort Hood, Texas, Nov. 5.
DoD photo by Cherie Cullen

DoD photo by U.S. Navy Petty Offi  cer 1st Class Chad J. McNeeley 

President Barack Obama and First Lady Michelle Obama prepare to take part in a Nov. 10, 
2009, ceremony on Fort Hood, Texas, to honor the victims of the Nov. 5 shooting rampage 
that left 13 dead and 38 wounded.

Message from the Chief of the 
Army Reserve - Ft. Hood tragedy
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Nov 13, 2009

By Staff Sgt. Joy Pariante
STB, III Corps

FORT HOOD, Texas -- In the after-
math of the Nov. 5 shootings, Sol-
diers, family members and civilians 
are looking for answers, but they’re 
also looking for help.

Following any loss, individu-
als and communities go through a 
grieving process 
which can be com-
plicated, unpredict-
able and long-term. 
Fort Hood has set 
up a Grieving Cen-
ter at the Spiritu-
al Fitness Center 
within the Resil-
iency Campus on 
33rd Sreet, and it’s 
staffed 24 hours a 
day with chaplains 
and Military Fam-
ily Life counselors 
to help anyone in need, no matter 
what the time.

Since the incident, the Spiritu-
al Fitness Center has doubled the 
number of chaplains and Military 
Family Life counselors on duty and 
ensured there were enough on call 
so all people who needed to talk 
would have someone to talk with, 
said Ch. (Maj.) David Waweru, on-
site coordinator, Spiritual Fitness 
Center, Resiliency Campus.

Although the event happened in 
a matter of minutes, the grieving 
and healing process will take much 
longer to run its course. “An event 
takes a second, but the complete 
ramifi cations can take months or 
years to show the strain it’s put on 
people,” said Chaplain (Capt.) Ed-
ward Harris, 4-4 Attack Reconnais-
sance Battalion.

The grieving process outline de-
veloped by Elisabeth Kubler-Ross 
and David Kessler is widely ac-
cepted as a standard list of steps 

taken by someone who is moving 
through a healthy process of griev-
ing, according to the National Insti-
tute of Health. 

The fi rst stage is denial and de-
nial, along with shock, helps numb 
people to the event and enable 
them to keep moving through 
each day. Stage two is anger, where 
the individual lashes out at many 
different people in an attempt to 
channel all the denied feelings into 

something 
tangible. Stage 
three is fi lled 
with “If only” 
and “What if” 
statements. 
The bargain-
ing stage deals 
with peo-
ple trying to 
“make a deal” 
in order to 
make the pain 
stop.

Stage four is one of the most 
widely known stages of grieving 
- depression. This is when a per-
son truly deals with their feelings 
of loss. While painful, it is a nec-
essary step towards healing. The 
fi nal stage of the grieving process 
is acceptance. It doesn’t mean that 
you’re alright with losing someone; 
it just means that you’ve learned to 
live with the event. People begin 
to enjoy the activities and people 
in their lives again. It is necessary 
to reach this fi nal stage in order to 
fully cope with a traumatic event 
or loss. 

While it seems structured, the 
process isn’t actually a checklist 
and it has no timeline. “People will 
grieve differently,” Waweru said. 
“The process of getting back to 
normalcy is different from one 
to another. There is no time limit. 
Some will be done as soon as this 
week, but others will take longer. 

“The Fort Hood family is deal-

ing with a tragedy, which is initially 
accompanied by shock and, later, 
denial,” Waweru said. Following the 
initial period of four or fi ve days, 
most likely after the memorial cer-
emony concludes Tuesday, people 
will start processing how the inci-
dent affected them personally.

“Everyone is holding up togeth-
er right now, but as time goes by 
you’ll start seeing the individual 
reactions,” he explained. “Unfortu-
nately, many Soldiers are used to 
these kinds of tragedies in combat.” 

One of the best ways to better 
cope with the feelings and issues 
arising from an incident like this is 
to try and return to a regular sched-
ule, Waweru said. Getting involved 
in hobbies and interests again is a 
good way to help readjust to life 
following a traumatic event, he ex-

plained.
Soldiers are encouraged to look 

out for themselves and others in 
the coming weeks to make sure 
everyone is learning to cope with 
these tragic events. According to 
Harris, diffi culty sleeping, with-
drawal, depression and coping 
diffi culties are signs that indicate 
Soldiers are having issues with the 
grieving process. “Everyone knows 
himself; if you feel you’re not 
where you’re supposed to be, that 
should be a red fl ag to seek help,” 
Waweru said.

Following the initial adjustment 
period, the Spiritual Fitness Center 
staff will be working with brigade 
and battalion elements to ensure 
that Soldiers having coping issues 
receiving long-term help and care, 
Waweru said. 

Grieving has no time limit; help available for all affected by tragedy

A Soldier buries his head in his printed 
program at Fort Hood’s memorial cer-
emony, Nov. 10.

Nov 13, 2009
By Jim Garamone
American Forces Press Service

WASHINGTON (Nov. 12, 2009) 
— Military prosecutors have 
charged Maj. Nidal Malik Hasan 
with 13 counts of premeditated 
murder in the Nov. 5 attack at Fort 
Hood, Texas.

The charges fall under Article 
118 of the Uniform Code of Mili-
tary Justice and the case will be 
heard in the military system.

“These are initial charges, and 
additional charges may be pre-
ferred in the future, subject to the 
ongoing criminal investigation,” 
said Chris Grey, spokesman for U.S. 
Army Criminal Investigation Divi-
sion, during a news conference at 

Fort Hood today.
“Our investigation remains open 

and ongoing,” Grey said. “We are 
doing everything possible, and we 
are looking at every reason for this 
shooting. We are aggressively fol-
lowing every possible lead.”

Preferring charges is the fi rst 
step in the process. “A charge is 
merely an accusation,” Grey said. 
“The accused is presumed innocent 
until and unless proven guilty.”

Hasan has hired a lawyer. Under 
Article 118, the minimum sentence 
if he’s convicted is life with the 
possibility of parole. The maximum 
sentence is death.

Life at the sprawling installation 
is returning to normal, and the mis-
sion of the post continues, said Col. 
John Rossi, a Fort Hood spokesman. 

Twelve gunshot victims remain in 
local hospitals, with one in the in-
tensive care unit.  All are in stable 
condition, the colonel said.

Experts in psychological trauma 
continue to deploy to the base. 
More than 100 behavioral health 
specialists have deployed to help 
with assessments and assist across 
the command. Critical-incident 
stress management teams, unit min-
istry teams, health specialists and 
family life consultants are among 
those who have deployed to the 
central Texas post.

“Collectively, they have made 
more than 3,000 individual con-
tacts so far,” Rossi said. “All of the 
wounded have received the criti-
cal incident stress de-brief, and all 
those at the scene are receiving the 

Hasan charged with 13 counts of murder
same de-brief.

“Our goal is all that require help 
get it,” he continued. “We are guard-
ing against any premature determi-
nation that all is OK.”

Unit commanders and leaders 
are actively engaged in the recov-
ery process, the colonel said.

“As part of our healing process, 
Fort Hood continues to responsi-
bly and respectfully resume normal 
activities,” Rossi said. “Our security 
posture remains vigilant, and our 
Fort Hood home is a great place 
to remain safe and secure. Units 
are returning from deployments as 
other units continue to train. The 
Soldier readiness processing center 
is re-established and is operational 
at this time.” 

Ladies & Gentlemen:
Like most of you, I have watched 

the unfolding of the tragic events at
Fort Hood.  We grieve for the fallen 

and ask for your thoughts and prayers 
to be directed in support of those 
wounded or directly impacted as fam-
ilies not only at Fort Hood but around 
the world.

Please know that I and all of the 
108th Command cares deeply about 
our

108th family.  As you work through 
the emotions of this event, know that 
our Fort Family Personnel and Chap-
lains stand ready to assist 24 hours a 
day, seven days a week.  Please do not 
hesitate to call our Fort Family number at 704-496-3933 to respond to 
any needs that may arise.

JAMES B. MALLORY III
Major General, USAR
Commanding General
108th Training Command (IET)

Message from Commanding General, 108th 
Training Command - Ft. Hood tragedy
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Story and Photos by
Spc. Christina Dion

108th Training Command (IET) Public Affairs 

Office

For those in the U.S. Army, the 
word “Drill Sergeant” is usually ac-
companied by an image of the per-
son who yelled at you during basic 
training. Some can remember his 
name 15 years into their careers.  
This person was there at the begin-
ning of the day and stayed around 
until bedtime. He didn’t sleep. He 
didn’t eat. All he did was train civil-
ians to make them Soldiers. 

Since these men and women on 
the trail are there every day there 
is no way they could be U.S. Army 
Reservists, right? Wrong! More and 
more U.S. Army Reserve Drill Ser-
geants are working to fi ll positions 
the active component can not fi ll 
because of deployments. In order 
to meet this requirement, the 108th 
Training Command (IET) enlists the 
expertise of Drill Sergeant Leaders 
to train noncommissioned offi cers 
to become Drill Sergeants at the 
USAR Drill Sergeant School at Fort 
Jackson, S.C. and Fort Knox, Ky. 

“Once they are trained, Reserve 

USAR Drill Sergeant School sets the 
standard for Army training excellence

A DSS Candidate performs CART-C weapons training. This weapons training is being used in the basic combat training environment. This 
“Roll Over” method trains Soldiers how to suppress fi re around a wall. (SEE DRILL PAGE 12)
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Drill Sergeant missions are the 
same as active duty Drill Ser-
geants,” said Command Sergeant 
Major Travis Williams, comman-
dant of the USAR DSS. “What we 
want to do is displace a battalion 
with so many companies. Soldiers 
will be mobilized to do a full cy-
cle.” A full cycle for basic combat 
training is 56 days or eight weeks. 

In essence, they are replacing 
structure the Army does not have 
– 2900 Drill Sergeants – and “back 
fi lling” for a year, he said. “They 
provide the same training the ac-
tive component does at a reduced 
cost.”

Unlike the active component 
that involuntarily pulls Soldiers to 
become Drill Sergeants, the USAR 
Drill Sergeant Program is com-
pletely voluntary. Williams said he 
thinks this helps maintain the in-
tegrity and excellence of the pro-
gram. Some of the Drill Sergeant 
Leaders agree. 

“My dad was a Drill Sergeant 
and I thought I’d give it a try,” said 
Staff Sgt. Benny Miller, a Drill Ser-
geant Leader at the Fort Jackson 
USAR DSS. “Like the 82nd (Air-
borne Division) it’s all volunteer, 
so the people who are there want 

to be there. Everybody works to-
gether.” 

Working together so cohesively 
helps produce a level of profes-
sionalism that some Soldiers say 
they can not fi nd elsewhere. 

“I liked the fact it was a group 
of no nonsense professionals that 
do the job that they are supposed 
to do, and do it really, really well 
and that you actually have a direct 
impact on the future of the orga-
nization. You have a direct impact 
on the future of the US Army,” said 
Sgt. 1st Class Marc Fountain, a se-
nior DSL at the USAR DSS at Fort 
Jackson. “That’s kind of appealing.  
You get an opportunity to make 
the Soldier that you want out of 
civilians.”

Williams said the opportunity 
Fountain speaks of is what fuels 
the Drill Sergeants to strive for 
perfection. 

 Their opportunity is coming to 
go out there and do it for a year, 
Williams said. They look forward 
to learning as much as they can. 
He said that the change from 
wearing a beret to a Drill Ser-
geant hat comes with more than 
just a uniform change. The level of 
knowledge expected out of a Drill 
Sergeant versus a regular Soldier is 
tremendously high. 

“When (Drill Sergeants) put 

that hat on in front 250 Soldiers 
and (are unprepared), that’s pretty 
intimidating,” explained Williams. 
“Even though 250 Soldiers don’t 
know much about the Army, they 
have expectations. By the way, 
because you have that hat on, you 
are supposed to be the most pro-
fessional, be the answer person to 
every question that 250 Soldiers 
have from everything from A to 
Z. It’s overwhelming to some de-
gree.”

To prepare for that day, the Drill 
Sergeant candidates go through a 
train-the-trainer course that mir-
rors basic combat training. Wil-
liams said that in order for Drill 
Sergeants to complete the mis-
sion of properly training recruits, 
they must go through each phase 
themselves.  The phases are color 
coded – Red, White and Blue. 

As with anything in the Army, 
even the way Drill Sergeants train 
Soldiers has changed. With current 
contingencies around the world, 
the Army has geared training to 
better prepare Soldiers, Willams 
said. 

“In the past, Drill Sergeants did 
a lot of screaming and yelling and 
people cried. Next phase he was 
still yelling but you learned he 
was going to yell. By the end, he 
was yelling because he was tired 

of looking at you. We are moving 
away from that. During Red phase, 
they come in and it’s all about set-
ting up a task and teaching them 
what the Army is all about. White 
phase, they set up a task and the 
Drill Sergeants say here’s the equip-
ment and you set it up, let you 
practice being in leadership roles. 
In Blue phase, Soldiers set it up 
and do it and run it. Drill Sergeants 
make sure they got the process 
down and understand and help,” ex-
plained Williams. 

“Drill Sergeants’ mentor role has 
gone from full metal jacket kind of 
Drill Sergeant type mentality into 
the Drill Sergeant that says ok, my 
job is to make sure that every Sol-
dier gets what they are supposed to 
get. Not to say those Drill Sergeants 
of the past weren’t able to success-
fully train Soldiers, because they 
were. They were good at it. They 
are just doing it a different way 
now. What they found out was Sol-
diers, a lot of times, at that lowest 
level didn’t have the capability to 
make quick decisions.  That’s what 
they’ve gone to on this. It’s been 
good,” he said.

The reasons for this change are a 
culmination of what the Army has 
learned from the wars in Iraq and 
Afghanistan, he said. 

“What they looked at was yes, 

Drill Sergeant School
(Continued from page 11)

Sgt. 1st Class William Dennis, DSL, prepared a DS candidate to rappel down the tower.Sgt. Rachel Martin, USAR DSS Human Resources NCO, recertifi ed her CLS by sticking Sgt. 1st Class 
William Dennis, Drill Sergeant Leader with the Fort Jackson USAR DSS.
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we are trying to stress you out and 
push you. What they found out is 
people were coming back from 
theater with psychological issues,” 
Williams explained. “They took a 
different approach. Make this Sol-
dier better and more capable of re-
sponding to those situations.”

 “Stress needs to come from the 
task, not the Drill Sergeants with 
scare tactics. In basic training, sui-
cide issues (often) dealt with mak-
ing people ashamed of the issues. 
We created a stigma there. Be-
cause he’s admitted to the fact he 
may have issues, we separated him 
and everyone looked at him. If 
you admit to needing help, you’ll 
be put to the side and set as an 
example, but the stigma wasn’t in-
tentional. That has changed in the 
Army. How we are thinking and 
what we think. Are we taking the 
right approach? Same thing at the 
Drill Sergeant School. My instruc-
tors are trying to say ‘Hey look: is 
our purpose out there to intimi-
date or treat Soldiers any less than 
they expect with professionalism. 
Every one of our Soldiers coming 
through is a noncommissioned of-
fi cer. They have the Drill Sergeant 
creed, but there is also the NCO 
creed – ‘No one is more profes-
sional than I.’ You break that down 
by line. 

“That is what the Soldier is here 
for, even though they don’t fully 
understand that’s why they’re 
here. They are here to get the hat 

and get the badge. They want to get 
out and be that Drill Sergeant in 
front of Soldiers and train Soldiers 
and all that. Sometimes they don’t 
look at that deeper meaning, I do. 
Always trying to fi gure out how 
we can make this environment as 
professional as we can. You wear 
the U.S. Army over your left pocket, 

the fl ag on your right sleeve. Those 
things mean something to me. It’s 
not just a symbol or decoration. It’s 
something that I believe in. Soldiers 
have to fi nd something to believe 
in. Whether they understand it or 
not, it’s my job to make sure they 
understand it. That’s my job.

“At the heart of every NCO, pro-

fessional NCO, the question (re-
mains): Am I going to be that per-
son that somebody remembers for 
the rest of their military career as 
somebody that didn’t have every-
thing right. Before that day comes, 
I’m going to prepare as much as I 
can for that day.  That’s what they 
are here for,” said Williams.

Sgt. 1st Class Marc Fountain talks to the DS Candidates while on the range at Fort Jackson, SC.  
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(SEE ACTIVATION PAGE 20)

By Maureen Rose
Courtesy Fort Knox Turret 

Fort Knox saw the reactivation of a 
unit May 28. 

The 5th Battalion, 46th Infantry was 
reactivated in order to train recruits 
during the annual hectic summer 
surge schedule and – if needed -- as-
sist with the transition of the Armor 
School to Fort Benning, Ga. 

Veteran Army-watchers know that 
units are activated and deactivated to 
fi t the Army’s ever-changing mission. 
However, the 5/46 has a unique claim. 
All of the battalion’s cadre are reserv-
ists, most of whom were activated 
specifi cally for this unit. 

Although the commander, Lt. Col. 
Brian Patterson, has been mobilized 
at Fort Knox for the past four years, 
most of his staffers received orders to 
mobilize effective May 1. So his cadre 
have been working together for slight-
ly more than one month. 

“Drill sergeants have to go through 
a rigorous certifi cation process,” ex-
plained Capt. Keith Bester, the battal-
ion adjutant, “but they are all ready to 
go. Col. Patterson and Command Sgt. 
Maj. (Donald) Siler were already mobi-
lized, so they anchored the team.”

5th Bn., 46th Inf. 
Stands Up
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Story and Photos by
Spc. Christina Dion
108th Training Command (IET)

Public Affairs Office

Deep in the training areas of Fort 
Jackson, S.C., a group of Soldiers 

sat in a circle. All eyes were on him. 
“It’s your turn,” he said to a private. 
“Do the 9-Line Medivac Request.” 
Line by line, the private read the 
lines for a proper radio medical 
evacuation request. Like a proud fa-

ther, he told her she did well. 
Although not this young Soldier’s 

father, Staff Sgt. Timothy Vann said 
he feels the parental responsibility 
as he trains 53 basic combat train-
ees with Foxtrot Company, 3rd Bat-

talion, 13 Infantry 
Regiment. 

Vann, a U.S. Army 
Reserve Drill Ser-
geant assigned with 
Echo Co, 3rd Battal-
ion, 323 Inf. Regt., 
98th Division, 108th 
Training Command 
(IET), was on his an-
nual training when 
he became a part of 
these Soldier’s mili-
tary careers. The fa-
ther of two, Cody, 12 
and Joanie, 9 is origi-
nally from Pensaco-
la, Florida. A military 
brat, Vann knew that 
being a Drill Ser-
geant would be part 
of his life. 

“I’m actually an 
exception to the 
rule that ‘Everybody 
just wants the hat!’ 
Make no mistake; 
the ‘brown round’ 
certainly demands 
everybody’s un-
divided attention, 
however, it is un-
comfortable and had 

little infl uence on my decision to 
become a Drill Sergeant,” Vann ex-
plained. 

“There are a few of us out there 
that can honestly say that we were 
just destined to be Drill Sergeants,” 
he said. “My father was a Marine 
Corps drill instructor on Paris Is-
land in South Carolina when I was 
born in 1969. Needless to say, I had 
an interesting childhood. I suppose 
the apple really doesn’t fall far from 
the tree. 

“Countless times throughout my 
career I heard how I should be-
come a Drill Sergeant. I’m certain 

that you could ask anyone who 
has known me and they would all 
agree that it was simply meant to 
be. Suddenly, the opportunity just 
fell into my lap. I never thought 
about it twice.”

This opportunity is what brought 
Vann to Fort Jackson with these 53 
young Soldiers who attended basic 
combat training. After graduating 
the USAR Drill Sergeant School at 
Fort Knox, Ky., in the summer of 
2009, Vann quickly new this was 
the path he was meant to be on. 

“I attended school at Ft. Knox, 
and like many others in my class I 
expected to be taught to be a Drill 
Sergeant,” he said. “I should have 
known how impossible it must be 
to teach a drill sergeant candidate 
all of the skills required to be suc-
cessful. Some characteristic traits 
cannot be taught. For example, 
many candidates require guidance 
in fi nding their power base. This 
power base is the most critical as-
pect of the relationship between 
a trainee and his or her Drill Ser-
geant.”

What he learned was more than 
how to become a Drill Sergeant, 
but what it takes to teach one. 

“After arriving at school, it did 
not take long to understand the tru-
ly monumental task that our Drill 
Sergeant leaders face each cycle,” 
said Vann. “They are charged with 
providing candidates with the nec-
essary basic skills he or she needs 
to build on, while gaining experi-
ence on the trail.”

While looking up to his Drill Ser-
geant Leaders, his DSLs in return 
watched as he proved that he was 
fi t to wear the Drill Sergeant hat. 
Staff Sergeant Geddy Engleking, 
Vann’s Drill Sergeant Leader at Fort 
Knox, Ky., said that Vann stood out 
among his peers. 

“He was a very good student 
whom always took initiative to 
complete tasks.  He had a very 
good personality and he was very 
out spoken.  He seemed to have a 
lot of military knowledge and a lot 

USAR Drill Sergeant pounds feet on 
the Basic Combat Training trail

Staff  Sgt. Timothy Vann marched his Foxtrot Company, 3rd Battalion, 13 Infantry Regiment Soldiers out of the 
training area at Fort Jackson at the close of the fi eld training exercise. 
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of experience be-
ing in the mili-
tary.  What stood 
out about him 
the most was 
his voice and his 
accent.  I know 
he lived in Ger-
many for a long 
time. He was a 
very good Soldier 
and of course I 
trained him to be 
a good Drill Ser-
geant,” said Engle-
king. 

The training 
Vann received 
prepared him for 
his time as a ba-
sic combat train-
ing Drill Sergeant. 

While out on 
the trail in Sep-
tember with Co. 
F, 3rd Bn., 13th 
Inf. Regt., Vann 
made a notice-
able impact on 
his Soldiers. As 
he spoke, they 
listened. Each 
stopped where 
they were to get further instruc-
tion from their Drill Sergeant. This 
didn’t happen on accident. 

Vann said “I think it’s just my 
personality. I’m only good at a few 
things in life, one of which is my 
teaching ability. I also have been 
described as being…well let’s just 
say colorful. When I am around Sol-
diers seem to stay focused.”

This focus is what kept his Sol-
diers on task. As they rallied for the 
fi nal part of their three-day fi eld 
training exercise, Vann sat on a 
branch of a fallen tree and watched 
as his Soldiers packed their gear 
and prepared to head back to gar-
rison.

Besides getting the experience 
he wanted on the trail, Vann said he 
got much more out of his 29 days 
with the basic combat trainees. 

“I got an aching left knee, scars 
on both feet from blisters, clothes 
that no longer fi t from weight loss, 
and vocal cord damage,” he said 
with a smile. “Most importantly, I 
have the honor of knowing that 
53 of our nation’s young fi ghting 
men and women placed their trust 
in my leadership abilities. I know 
of no greater responsibility than 
teaching a Soldier how to survive 
in combat and return home to 
their loved ones safely.” 

Staff  Sgt. Timothy Vann, Drill Sergeant with Echo Co, 3rd Battalion, 323 Inf. Regt., 98th Divi-
sion, 108th Training Command (IET), instructed basic combat trainees of Foxtrot Company, 
3rd Battalion, 13 Infantry Regiment how to do a 9-Line Medivac Request while on a fi eld 
training exercise at Fort Jackson, SC, in Sept.

Staff  Sgt. Timothy Vann waited and watched his Soldiers as they 
prepared to march out to the buses at the end of the fi eld training 
exercise in Sept. at Fort Jackson, SC.

“After arriving at school, it did not take long to 
understand the truly monumental task that our 
Drill Sergeant leaders face each cycle. They 
are charged with providing candidates with the 
necessary basic skills he or she needs to build 

on, while gaining experience on the trail.”
Staff Sgt. Timothy Vann
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Edwards promoted to Brigadier General
potential, to be able to, as a general 
offi cer, to solve problems, take care 
of Soldiers and accomplish the 
mission,” said Mallory. 

After Mallory’s remarks the of-
fi cial order was published pro-
moting Edwards to Brig. Gen. Mrs. 
Heather Edwards then pinned the 
rank of Brig. Gen. on her husband’s 
beret as Mallory placed the rank 
on Edwards ACU jacket. Mallory 
then administered the Oath of Of-
fi ce to Brig. Gen. Edwards. After the 

Story and Photos by
Sgt. 1st Class Marty A. Collins
108th Training Command (IET)

Public Affairs Office

Col. Dwayne Edwards was pro-
moted to Brig. Gen. in a ceremony 
held at the 108th Training Com-
mand headquarters here in Char-
lotte, N.C. on a crisp October day. 
Edwards was nominated by Presi-
dent Barack Obama on May 12, 
2009 to be a general offi cer, as-
signed to the 108th Tng. Cmd. 
(IET) as deputy 
commanding 
general on May 
18, 2009. He was 
confi rmed for 
promotion by 
the U.S. Senate 
on June 19, 2009. 
The host for Ed-
ward’s promo-
tion ceremony 
was Maj. Gen. 
James B. Mallory 
III, commanding 
general, 108th 
Tng. Cmd. (IET)

“Both non-
commissioned 
offi cers and offi -
cers have been a 
part of Edwards’s 
career. “When 
you reach the 
position of gen-
eral offi cer you 
are the sum of all 
your experienc-
es, good and bad, 
and the Army 
has recognized 
your leadership 

Brig. Gen. Edwards paid tribute to his grandmother, Mrs. Betty Hale (seated with blanket) 
and said “I have to recognize one very special person who has honored me with their pres-
ence; this person is the co-winner of the distance award today having come over 800 miles 
to be here, a person that has literally given their life in service to others, someone who has 
witnessed World War II from the vantage point of an Army spouse and someone who had 
no idea I was going to say any of these things.”

Newly promoted Brig. Gen. Dwayne Edwards addresses family, 
colleagues, and Soldiers at the 108th Training Command (IET).   
“As an Army reservist we can lead such compartmentalized lives.  
So much of the time we have our family lives our friend lives our 
civilian work lives and then our Army Reserve life.  Not only is this 
diffi  cult to do at times but it can leave one with a feeling of always 
living not a complete life but a series of parts of lives. The reason 
I am so fortunate today is not that I am being promoted, it’s very 
far from that it’s because for the fi rst time, if only for a day, I get to 
enjoy all of those lives at the same time,” said Edwards.



THE GRIFFON • Winter 2009 • 19

WWW.AMVETS.ORG

(     )  YES,  I Want to Join AMVETS!
To be eligible for membership in AMVETS, you must have served in the U.S. Armed Forces, including the National Guard or Reserves, anytime after Sept 15, 1940.  Additionally unless 
still serving your discharge must have been under honorable conditions.  Membership in the AMVETS Riders is optne to members ofthe AMVETS Ladies Auxilary and Sons of AMVETS.

Name: (Mr., Mrs., Dr., Sgt., Lt., etc.) First Name,  Middle Initial,  Last Name  Branch   From Month Year    /     To Month Year

First Name of Spouse       Email

Address:  Number, Street Name (Apt., Suite, P.O. Box, etc.)   City   State  Zip

Home Phone       Business Phone 

Sponsor’s Name:  First Name, Middle Initial, Last Name    Sponsor’s Post  Membership Number

T YPE OF MEMBERSHIP:
(please check one)
          $25 Annual………$_________
          $150 Life…………$_________

METHOD OF PAYMENT:
_____ Check Enclosed
(Made Payable to AMVETS)
_____ Visa  _____ MC  _____ AMEX

_________________________________
Card Number               Exp. Date

_________________________________
Signature

AMVETS Can Help.

When You’re Ready 
For More Than 
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Maj. Gen. James B. Mallory III and Col. Dwayne Edwards arrive as part of the offi  cial party in Edwards’s promotion ceremony. In 1775, the 
Continental Congress commissioned George Washington as General and Commander-in-Chief.  In June 1780, General Washington issued 
an order that Brigadier Generals were to wear gold epaulettes, each with a single silver star.  Today, the General Offi  cer’s star remains the 
oldest rank insignia worn by offi  cers of our armed forces. 

Oath of Offi ce, Edward’s daughter 
Caroline presented her father with 
his general offi cer’s belt. 

The history of the General of-
fi cers belt dates back to World War 
II with an order by the Army Chief 
of Staff that the belt be issued 
to all General offi cers.  The thick 
black leather belt with an 18-kar-
at gold-plated buckle and imprint 
of an eagle was fi rst produced in 
1944.  Today, the occasion and uni-
form with which the belt is worn 
are at the discretion of the General 
Offi cer. 

Mallory and Drew Edwards then 
presented his father with his gen-
eral offi cer fl ag and his other son 
Dylan presented his father with 
his general offi cer’s pistol. After the 
presentations Edwards addressed 
friends, colleagues, and the Sol-
diers in attendance. 

“What is most rewarding to 
me are the people I have worked 
with…all the people who have 
worked with me, people who have 
helped me in some large or small 
way and above all friends and fam-
ily who have given their unques-
tioning support,” said Edwards.

Edwards enlisted in the Arkan-
sas Army National Guard in 1978 
just after beginning his senior year 
of high school.  He shipped to Ft. 
Leonard Wood, Mo. for basic train-
ing in the summer of 1979 and to 
Aberdeen Proving Ground, Md. 
in the summer of 1980 and was 
trained as a machinist and award-
ed the MOS 44E.  He was selected 
to attend the Arkansas Military 
Academy in 1981 and was com-
missioned a 2nd Lt. of Infantry in 
March 1982, graduating from Fort 
Benning’s Infantry Offi cer Course 
that summer. 

“If you knew the numbers and 
did the arithmetic you might cal-
culate that in the Army Reserve 
about one person in two thousand 
is a general offi cer.  Well today the 
reason for that is clear to me, it 
takes about two thousand people, 
and in my case probably a little bit 
more, to make a general offi cer.  All 
of you today are among those two 
thousand; all of you will always 
have my gratitude.  This ceremony 
is really not about me, it’s just a 
way that I can bring you all togeth-
er and say thank you, to all of you.”

Edwards is a graduate of the 
Infantry Offi cer Basic and Ad-
vanced Courses, the Psychologi-
cal Operations Offi cer Course, the 
Combined Arms and Service Staff 
School, the US Army Command 
and General Staff Course and the 
US Army War College, from which 
he was awarded a Masters degree 
in Strategic Studies.  His awards in-
clude the Meritorious Service med-
al with four oak leaf clusters, the 
Army Commendation medal with 
one Oak Leaf Cluster and the Army 
Achievement Medal with two Oak 
Leaf Clusters. 
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Activation
(Continued from page 14)

Acclimation may be a literal is-
sue for some of the newly mobi-
lized reservists. The battalion’s four 
companies hail from across the 
continental U.S. Company A is from 
Las Vegas, Nev., Company B is from 
Eugene, Ore., Company C is from 
Corbin, Ky. while Company D is 
from Long Island, N.Y. 

Familiar with Fort Knox, Pat-
terson said he is eager to begin 
his new mission.

“I was a one-man show until 
my staff arrived,” he said with a 
laugh. “The reservists with the 
100th Division always train at 
Knox, so they are familiar with 
the installation, but those from 
further away may still be learn-
ing their way around.”

Maj. Michael Catron, the bat-
talion executive offi cer, said he 
doesn’t anticipate any problems 
associated with the staff coming 
from different parent units. 

In his welcome speech, Col. 
David Hubner, the commander 
of the 194th Training Brigade, 
told the new unit, “You are join-
ing the best environment, the 
best training brigade in the Army. 
I look forward to working with 
you this summer, and I’m confi -
dent in your ability to turn civil-
ians into Soldiers.”

Originally constituted in May 
1917, the 5/46 was formally activat-
ed at Fort Benjamin Harrison, Ind., 
from elements of the 10th Infantry 
Regiment. During World War II, the 
46th became an armored infantry 
battalion. The 5/46 won fi ve battle 
streamers for its participation in 
European combat.  It was deacti-
vated after the war, but reactivated 
for engagement in the Vietnam War, 
where another nine battle stream-
ers were added. 

Activation ceremonies serve two 
purposes, according to Bester’s 
welcome remarks. Primarily, they 
allow a commander to assess his 
staff’s readiness and discipline and 
secondly, provide a defi nite point in 
time to uncase the unit’s colors and 
review its history. 

Patterson added that his cadre 
had only one month to train and 

certify, but he’s confi dent that his 
Soldiers are ready for their mission. 
The unit receives its fi rst cycle of 
Soldiers-in-training tomorrow. 

“(The reservists) bring their Sol-
dier skills as well as those gained in 
their civilian lives,” Patterson said. 
“These guys train hard to maintain 
their skills even when they’re not 
on active duty. This is a prime exam-
ple of the Army Reserve and active 
Army working hand in hand, side 
by side.” 

During the activation ceremony, the 5th Bat-
talion, 46th Infantry colors were unfurled.
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ROCHESTER, N.Y.  — The U.S. 
Army Reserve’s top offi cer his 
wife today joined Rochester civic 
and business leaders who reaf-
fi rmed their support for military 
members and their Families at 
the grand opening of Rochester’s 
Army Strong Community Center.

Lt. Gen. Jack C. Stultz, Army Re-
serve chief, his wife Laura, met 
with local Soldiers and their Fami-
lies to mark the opening of the na-
tion’s fi rst ASCC.  Based on Laura 
Stultz’s concept, the center serves 

as a “virtual installation” designed 
to support military Soldiers and 
their Families by assisting those 
who are holding down the home 
front, far from the nearest military 
installation, when their loved ones 
deploy.

“Since Laura and I stepped off 
the plane in Rochester, we’ve expe-
rienced an outpouring of support 
for our Soldiers and their Families,” 
said Lt. Gen. Stultz.  “We are here 
today to sign a covenant with the 
Rochester community and to affi rm 

the Army’s commitment to build-
ing partnerships that support the 
strength, resilience, and readiness 
of Soldiers and their Families.”

The Army Reserve plans to open 
three to fi ve additional sites in the 
United States in the next year as 
part of its Virtual Installation Com-
munity-Based Pilot Program.   

“Every community needs to be 
a virtual installation. I want every 
military Family living in small-town 
America to have the same support 
as if they were living on a military 

installation,” said Laura Stultz. 
Rochester was selected as a pi-

lot for the VI program because of 
the signifi cant number of Army 
Reserve Soldiers and their Families 
who live in the area, the communi-
ty’s history of support for military 
members and their Families, and 
its distance from the nearest mili-
tary installation.  More than 800 
Army Reserve Soldiers live within 
50 miles of Rochester, which is 
located more than 120 miles from 
Fort Drum.

Rochester Home to First Army Strong Community Center: ‘Virtual 
Installation’ Provides Support, Resources to Families of Deployed Soldiers
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By Maj. Mark Goodman

Chief, Automation, G6

Most people know Army Knowl-
edge Online (AKO) as the place for 
checking their e-mail and storing 
fi les. But, did you 
know AKO is also 
a Business Pro-
cess Management 
(BPM) platform? 
It’s completely 
integrated with a 
process improve-
ment system called 
Appian and is ideal 
for units that want 
to build their own 
process management applications. 
In fact, the AKO BPM Team (ako.
bpm@us.army.mil) has built some 
basic process management tools 

and made them available to all AKO 
users at https://www.us.army.mil/
suite/page/600703. Units can use 
the tools to route documents for re-
view or action to a series of people. 

There are also other tools for doing 
things such as posting e-mails to a 
forum or blog.

Once units have tried the sample 
BPM tools, they may want to build 
their own custom process manage-
ment tools. The AKO BPM Team of-
fers free access to a development 
environment that units can use to 
create their own applications.

The only requirement is atten-
dance at a 5-day class to learn the 
necessary tools. Their experts can 
also provide assistance with iden-
tifying requirements, and design-
ing and building the applications. A 
simple process improvement proj-
ect will take about one month to 
create with little technical exper-
tise, but more complex processes 
can take six months to turn into a 
BPM application. Some potential 
candidate processes are repetitive 
administrative procedures, drill ser-
geant candidate qualifi cation track-
ing, equipment management, and 
training requirements tracking. The 
possibilities are endless. See the 
BPM Team’s web page for examples 
and details at https://www.us.army.
mil/suite/page/594613.

Most units across the 108th Train-
ing Command have created web 
pages on AKO over the past couple 
of years to enhance their ability to 
communicate.

Adding process management 
tools to their pages is a natural 
step in moving the Command to 
the next level of process improve-
ment. All BPM tools have access 
to the full capabilities of AKO and 
any subset of its 2.5 million us-
ers worldwide. They can easily be 
integrated with AKO e-mail, fi les, 
forums, and security. With the Com-
mand spread across the entire U.S., 
it’s more important than ever to 
provide capabilities to make re-
mote detachments as self-suffi cient 
as possible. Leveraging AKO’s BPM 
capabilities will be one key tech-
nique in making that possible.

From the Office of G-6...From the Office of G-6...

Most units across the 108th 
Training Command have created 
web pages on AKO over the past 
couple of years to enhance their 

ability to communicate.
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We as federal managers, Soldier 
and Civilian alike, we have an inher-
ent obligation to administer Inter-
nal Controls effectively within our 
organizations.  We owe it to our 
Commanders, Managers, and more 
importantly, we owe it to those 
who resource our missions, opera-
tions and our very well being……
the American Taxpayer. 

The United States Army has es-
tablished and uses a formal code of 
conduct as well as other policies 
communicating appropriate ethical 
and moral behavioral standards in 
addressing acceptable operational 
practices and confl icts of interest.  
Arguably, the most important of this 
is the Seven Army Values: Loyalty, 
Duty, Respect for Others, Selfl ess 
Service, Honor, Integrity and Per-
sonal Courage. 

Consider the following: These 
Seven Army Values are comprehen-
sive in nature and directly address 
issues that we all face in our day to 
day operations and our daily lives.  
Quite simply, we must keep the 
Army Values in mind at all times 
and as it relates to our daily duties, 
we must remain attentive to the 
necessary internal controls within 

our concern and ensure they are in 
place and in fact, working as intend-
ed. Many dilemmas that we routine-
ly face have the potential to bring 
one or more of our personal Army 
Values into ques-
tion. We oftentimes 
hear of, or have 
personal knowl-
edge of, improper 
payments, inap-
propriate use of 
resources, confl icts 
of interest, political 
activities of employ-
ees, acceptance of 
gifts or donations, 
and generally a lack 
of due professional 
care. These values 
are periodically ac-
knowledged by all 
employees and Sol-
diers and we know 
what manner of be-
havior is acceptable 
and unacceptable 
and what penalties 
unacceptable be-
havior may bring.  

As federal man-
agers, we strive to 

achieve the missions and goals of 
the 108th Training Command (IET) 
and provide accountability for our 
operations and missions.  There-
fore, we must continually assess 

and evaluate our internal control 
structure to assure that it is well 
designed and managed appropri-
ately.  It is not that we settle for the 
“status quo” of internal controls, 

but that we update them 
to meet our ever changing 
conditions to provide that 
“reasonable assurance” that 
the objectives of the Com-
manders are being achieved.  
Specifi cally, Commanders 
and Managers must examine 
their internal controls to de-
termine how well your unit 
or section is performing, 
how it may be improved, 
and the degree to which it 
helps identify and address 
major risks for fraud, waste, 
abuse, and mismanagement.

John Adams once said, “In 
all things, one must consider 
the end”.  The words of this 
quote holds true today just 
as it did in 1775 on the fl oor 
of the Second Continental 
Congress.  When assessing 
our internal controls and our 
daily duties for that matter, 
we must “consider the end” 
result of our processes.

From the Office of Internal Review...From the Office of Internal Review...
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SPRING SEMESTER
for Day and Online students starts 
January 12th. For more information, 
please call 910.630.7027 (Day students) 
or 910.630.7646 (Online students). 

MU @ NIGHT SPRING TERM I
starts January 11th. For more information, 
please call 910.630.7190.

MU @ NIGHT SPRING TERM II
starts March 15th. For more information, 
please call 910.630.7190.

ANNOUNCING: 
THE METHODIST UNIVERSITY 
YELLOW RIBBON PROGRAM 
COMMITMENT
Methodist University is part of the Yellow Ribbon 
Program (Chapter 33). Qualifi ed veterans and family 
members will receive the yellow ribbon grant to 
supplement VA contributions. For those who qualify, 
    there will be no need to take out loans or pay out    
          of pocket for tuition. For more information, 
          call 910.630.7174 or 1.800.488.7110 x7174.

Engage. Enrich. Empower.

SP
R
IN

G

For more information, go to www.methodist.edu. 

From the Retention Office...From the Retention Office...

A lot of excitement is being gen-
erated about the new Post – 9/11 
GI Bill (Chapter 33) Education 
Benefi t.  Since service members 
may qualify for multiple education 
benefi t programs, including:  MGIB-

AD (Chapter 30), MGIB-SR (Chapter 
1606), REAP (Chapter 1607) and 
VEAP, deciding which program to 
chose can be diffi cult. But, you will 
no longer be eligible for the MGIB 
or other programs if you elect to 
switch to the Post 9/11 GI Bill. 

NOTE: If you are eligible for 
other education benefi ts and elect 
to participate in the Post 9/11 GI 
Bill, you may use benefi ts under 

these programs ONLY if the type 
of educational assistance [fl ight, 
correspondence, APP/OJT, prepa-
ratory courses, and national tests] 
you wish to pursue is not available 
under Chapter 33. 

Since the length 
of active duty 
served after 9/11 
determines the tier 
level of benefi ts, 
some additional fac-
tors to consider in 
electing which pro-
gram is best for you 
are: state of insti-
tution, tuition and 
fees, state vs. pri-
vate institution, rate 
of attendance, and 
type of training. 

Percentage of Benefi t Eligibility
•100% - 36 months or more
• 100% - 30 or more consecutive 
days with Disability related Dis-
charge.

• 90% - 30 months or more
• 80% - 24 months or more
• 70% - 18 months or more
• 60% - 12 months or more
• 50% - 6 months or more

Post - 9/11 GI Bill and Yellow Ribbon Programs

Scenario #2:  Public University / Out-of-State Tuition & Fees
Program  Post-9/11 GI Bill  MGIB 

Highest in-state tuition $5,800 N/A

Tuition & Fees Charged by University $10,850 $10,850

VA pays on Veteran’s Behalf $5,800 $0

Housing allowance ($1000/month for 4 months) $4,000 N/A

MGIB monthly rate ($1321/month for 4 months) N/A $5,284

Books & supplies $500 N/A

MGIB $600 buy-in ($150/month for 4 months) N/A $600

Benefit paid Directly to Veteran $4,500 $5,884

Tuition and Fees paid by Veteran $5,050 $10,850

Net to Veteran  -$ 550  -$ 4,966 

Scenario #1:  Public University / In-State Tuition and Fees

Program  Post-9/11 GI Bill  MGIB 

Highest in-state tuition $5,800 N/A

Tuition and Fees Charged by University $4,000 $4,000

VA pays on Veteran’s Behalf $4,000 $0

Housing allowance ($1000/month for 4 months) $4,000 N/A

MGIB monthly rate ($1321/month for 4 months) N/A $5,284

Books and supplies $500 N/A

MGIB $600 buy-in ($150/month for 4 months) N/A $600

Benefit paid Directly to Veteran $4,500 $5,884

Tuition & Fees paid by Veteran $0 $4,000

Net to Veteran  $4,500  $1,884 

• 40% - 90 or more days

For example, an individual with 
5 months of qualifying service 

could receive 40% of the tuition 
benefi t, 40% of the monthly hous-

(see YELLOW RIBBON page 33)

Since the length of active duty 
served after 9/11 determines 
the tier level of benefi ts, there 
are some additional factors 
to consider in electing which 

program is best for you.
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Enrolling now for 
online programs!

Associate of Occupational  
Studies Degree Programs: 

Medical Assistant
Medical Billing & Coding  
Business Management

Diploma Program:  
Information Systems Security

#1631

www.vatterott-college.edu
1-877-206-5844

Many more programs at our 
ground campuses

Go online to see our full program listing and to see if there’s a campus near you! 
Not all programs offered at all locations.

Illinois | Iowa | Kansas | Texas | Missouri
Nebraska | Ohio | Oklahoma | Tennessee www.EvergladesUniversity.edu

Small classes with individualized
 attention

100% online or on-campus degree 
 programs are available

Students take one class at a time  
 for more focused learning

Financial aid is available for those 
 who qualify

Approved for veterans’ training

(Main Campus)

888.854.5642
5002 T-REX Avenue, Suite  #100

Boca Raton, FL 33431

Bachelor’s Degrees:

Master’s Degree:

Call about our additional Bachelor’s
and Master’s degree programs.

Watch Your Career
Take Flight
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Advanced Multimedia Devices, Inc. (AMDi) is 
dedicated to improving the lives of people with 
severe speech disorders by providing them with 
the tools to succeed. Our line of communication 
devices, software and activity sets will transform 
the way children communicate, learn and ex-
plore their world. Our Communicator and activ-
ity packages will captivate the minds and imagi-
nations of children and adults of all ages.

888-353-2634 • www.amdi.net/griff
     Ask for Tyler

Not being able to speak
is not the same as having nothing to say.

The Smart/128 VSD

Our communication devices are used with 
Teachers, Therapist, SLP, OT, Moms, Dads 
and Caregivers to assist anyone with a severe 
speech impairment. Adults and children who 
have been affected by Stroke, Autism, CP, 
Brain Disorder, ALS and other disabilities use 
our communication devices to help improve 
daily communication and social activities.

The Smart/Speak

5% Military Discount for all service 
men, women and their families.

When ordering use Code Griff 5%
We are a Tri Care Provider

From the Surgeons Office...From the Surgeons Office...

By Master Sgt.  Richard R. Lorenz
108th Training Command (IET)

Post Traumatic Stress Disorder 
is considered an anxiety disorder. 
Anxiety is comprised of worrisome 
thoughts plus excessive emotional 
and physical pain. 

Alcohol dependence (defi ned as 
fi ve or more drinks in the same sit-
ting) is a powerful disorder with 
enormous health consequences. 
Alcohol dependence and chronic, 
excessive alcohol consumption 
are associated with a high risk of 
developing various types of chron-
ic diseases, including psychiatric 
conditions, neurologic impairment 
and cardiovascular disease, some of 
which are fatal. It is estimated that 
in the year 2000, alcohol-consump-
tion was responsible for 85,000 
deaths, or 3.5% of all deaths, in the 

United States, making alcohol con-
sumption the third leading behav-
ioral cause of death after tobacco 
use, poor diet and physical inactivi-
ty.  More than 55,000 veterans were 
admitted into addiction treatment 
facilities in 2000 . 

Alcohol dependence is a vastly 
widespread mental disorder, affect-
ing people of all ages and socio-
economic groups. The military is 
no exception. Alcohol dependence 
affects almost three times as many 
men as women and is more com-
mon in younger adults. In 2002 and 
2003, 340,000 male veterans had 
co-occurring (both mental health 
and substance abuse) serious men-
tal illness. The incidence of alcohol 
dependence peaks among individu-
als ages 18 to 29 and then decreas-
es with age. Younger male veterans 

are more likely to have co-occur-
ring serious mental illness and sub-
stance use disorder than older male 
veterans. Alcohol dependence and 
excessive alcohol intake are asso-
ciated with multiple physical and 
mental health problems that carry 
signifi cant health risks contributing 
to the death rate. Numerous stud-
ies show that the rate of alcohol 
and other drug use disorders are 
high among veterans within the VA 
health care system Excessive alco-
hol intake has direct adverse effects 
on the nervous and cardiovascu-
lar systems as well as the liver and 
has been linked to specifi c cancers. 
Alcohol dependence is associated 
with psychiatric health risks and 
an increased risk of suicide, and 
the children of women who drink 
while pregnant may be born with 

fetal alcohol spectrum disorders.
Alcohol consumption and alco-

hol dependence increase the risk 
of both accidental and intentional 
injury. Alcohol abusers are approxi-
mately four times as likely to be 
hospitalized.  Additionally, alcohol 
abuse increases the risk of readmis-
sion for new trauma. Alcohol also 
contributes to traffi c-related inju-
ries and deaths. According to the 
National Highway Traffi c Safety Ad-
ministration, it is estimated that in 
2004, there were 16, 694 traffi c fa-
talities in alcohol related accidents. 
That is about 0.57 per 100 million 
vehicle-miles traveled. An estimated 
248,000 people who were injured 
in accidents where alcohol was 
present, or about one person every 
two minutes. The association of al-
cohol consumption and subsequent 
injury is partly related not only to 
diminished coordination and bal-
ance, increased reaction time, and 
impaired attention, perception, and 
judgment at the time of injury, but 
it may also be related to the linger-
ing effect of drinking (i.e. a hang-
over).

 Alcohol also contributes to traf-
fi c-related injuries and deaths. It is 
estimated that in 2004, there were 
16,694 traffi c fatalities in alcohol-
related crashes, or 0.57 per 100 mil-
lion vehicle-miles traveled. That is 
an estimated 248,000 people who 
were injured in accidents when al-
cohol was present. That is roughly 
one person every two minutes. The 
association of alcohol consump-
tion and subsequent injury is partly 
related not only to diminished co-
ordination and balance, increased 
reaction time, and impaired atten-
tion, perception, and judgment at 
the time of injury, but it may also 
be related to the residual effect of 
drinking (i.e., hangover). 

There is substantial evidence 
that excessive alcohol consump-
tion causes brain damage, related 
neuralgic problems, increased risk 
in coronary heart disease and other 
cardiovascular disease. Heavy drink-
ers and people with alcohol de-
pendence die from cirrhosis at a 
much higher rate than the general 
population. Men who drink more 
than four drinks a day are 7.5 times 
more likely to die from cirrhosis 
and women are 4.8 times more like-
ly to die from cirrhosis. 

Chronic excessive alcohol con-
sumption is a strong risk factor for 
various types of cancer of the up-
per GI tract, compared with other 
types of cancer. Alcohol consump-
tion is also associated with a signifi -
cant increase in risk for cancers of 
the stomach, colon, rectum, liver, 
breast, and ovaries.

There is consistent and substan-
tial links between alcohol depen-
dence and other psychiatric condi-
tions, especially mood and anxiety 

(see ALCOHOL page 38)
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on your terms
ONLINE • ANY TIME • ANYWHERE
ONLINE MASTER’S DEGREE PROGRAM 

IN ENGINEERING MANAGEMENT

ONLINE COURSEWORK IN TEACHER EDUCATION

If you have an Associate’s degree in Business, you may be 
able to complete a BACHELOR OF SCIENCE IN BUSINESS 
ADMINISTRATION in about two years, ENTIRELY 

ONLINE.

ON-CAMPUS CLASSES 
MEET ONE NIGHT A WEEK

GRADUATE PROGRAMS IN: 
Business Administration, Engineering Management, 

Teacher Education

UNDERGRADUATE PROGRAMS IN:
Applied Psychology, Business 

Administration, Teacher Education 
Traditional residential/day 

programs are also available.

A  V A - D E S I G N A T E D  Y E L L O W  R I B B O N  U N I V E R S I T Y
GENEROUS YELLOW RIBBON GRANTS • EXPERIENTIAL LEARNING CREDIT AVAILABLE

(877) 968-6228 • (901) 321-3291 • vets@cbu.edu • www.cbu.edu/evening

Breathe Catholic.
Recognized as one of America’s premier Catholic liberal arts colleges, 
located in the beautiful Shenandoah Valley of Virginia, we offer our 
students a fully Catholic education, integrating Faith and Reason, 
while immersing our students in a vibrant Catholic culture. 
 
Our extensive core curriculum and outstanding faculty, along with 
our unique Junior Semester in Rome Program, make our academic 
program one of the most demanding in the nation. And our 
community life – based on the ageless traditions of the Catholic 
Church – is second to none.  
 
From the classroom to the chapel, the residence halls to the 
cafeteria, the athletic field to the dance floor, Catholicism joyfully 
lived is the air that we breathe, preparing our students to lead the 
New Evangelization.  
 
Take a deep breath and immerse yourself.

Front Royal, Virginia ~ 800.877.5456 ~ www.christendom.edu

A Yellow Ribbon Roman Catholic College

Associate of Science
Business Administration
Criminal Justice
English
Environmental Mgmt.
General Studies
Law Enforcement
Paralegal Studies
Psychology

Excellence for your future, flexibility that fits your life.

COLLEGE OF GRADUATE AN D CO N T I N U I N G S T U D I E S

Bachelor of Science
Criminal Justice
Health Services
History
Human Services
Instructional Technology
Law Enforcement
Organizational Studies
Psychology
Sociology

Bachelor of Business Admin.

Bachelor of General Studies

Graduate Degree Programs
Master in Education
Instructional Technology

Graduate Certificate in 
Terrorism Studies

www.drury.edu/online

COMPLETE YOUR ASSOCIATE, BACHELOR, OR 
GRADUATE DEGREE ENTIRELY ONLINE FROM 
AN ACCREDITED INSTITUTION.
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95th Division honors their best
Seven “Ironmen” inducted into prestigious Staff Sgt. Andrew Miller Club

Story and photos by
Spc. Joshua A. Flowers

95th Training Division (IET) Public Affairs

Seven Soldiers of the 95th Train-
ing Division (IET) recently earned 
entry into the Division’s presti-
gious Staff Sgt. Andrew Miller Club 
(SAMC).

The name Andrew Miller may 
not be familiar to some, but to the 
Soldiers of the 95th Training Divi-
sion his name represents the stan-

dard by which all other Soldiers 
are judged and acts a reminder of 
the courage and sacrifi ce made by 
those who came before us.

So it is fi tting that the Soldiers ac-
cepted into the SAMC were hon-
ored during the 95th Infantry Divi-
sion Association’s 60th Anniversary 
Dinner in Oklahoma City, Aug. 1, 
2009, in front of men who actu-
ally served alongside Miller during 
World War II.

“We’re mixing the old with the 

new and paying 
respect to those 
who served before 
us,” said Warrant 
Offi cer Candidate 
Joe Matthews, a 
SAMC member who 
serves as the Club’s 
principal spokes-
person. “We also get 
to showcase the 
quality of Soldiers 
we have today so 
our veterans know 
that the future of 
the Army is in good 
hands.”

During 2009, a 
total of 22 Divi-
sion Soldiers vied 
for acceptance into 
the SAMC through 
a series of warrior 
challenge competi-
tions throughout 
the year. Of these, 
only seven met the 

Club’s high standards of physical 
fi tness, tactical profi ciency and mili-
tary bearing. 

Each received a commemora-
tive plaque and a medallion em-
blazoned with Miller’s likeness. 
Inductees were awarded the Army 
Commendation Medal for their 
accomplishment.  Other fi nalists 
received Army Achievement Med-
als and all remaining competitors 
were presented with Certifi cates of 

Appreciation.  
The 2009 SAMC honorees were: 

Sgt. 1st Class Thomas Goombi, 
2/379th, 1st Brigade, Little Rock, 
Ark.; Staff Sgt. James Snipes, 3rd Bri-
gade Headquarters, Lexington, Ky.; 
Staff Sgt. Joseph Bessette, 3/334th, 
4th Brigade, Milwaukee, Wis.; Staff 
Sgt. Daryl Lee, 3/330th, 4th Brigade, 
Waterford, Mich.; Staff Sgt. Joshua 
Marshall, 2/397th, 3rd Brigade, Lex-
ington, Ky.; Sgt. Jennifer Hyde, HHC, 
95th Training Division, Oklahoma 
City, Okla.; and Spec. David Schulz, 
3/334th, 4th  Brigade,  Milwaukee, 
Wis.  

Hyde’s induction was particularly 
signifi cant, as she is the fi rst female 
Soldier to gain entry into the Club.

“Honestly, I didn’t even think 
I had a chance of getting in [the 
SAMC] because all the other guys 
did so well. When I heard my name 
called, I was completely stunned,” 
Hyde said.  “It’s just such an honor 
to not only be in the Club but to be 
the fi rst female is just awesome!”

Soldiers earn acceptance into 
the SAMC after a grueling three day 
“Ironman Challenge” that tests their 
physical and mental ability to per-
form under stress and fatigue. 

“What we’re looking for are Sol-
diers who can complete the [com-
petition’s] assigned tasks to stan-
dard while upholding the Army’s 
seven core values in the process,” 
Matthews said.  

Events include an Army physical 
fi tness test, day and night land navi-
gation courses, weapons qualifi ca-
tions, a 12-mile forced march with 
loaded rucksack which is followed 
immediately by timed assembly 
of an M-9 pistol, M-16 rifl e and an 
M-249 machine gun. Soldiers also 
face an intense oral examination 
board that tests their knowledge 
of the 95th Infantry Division’s his-
tory. Several 95th Infantry Divi-
sion World War II veterans sat on 

(see INDUCTION page 30)

Reporting to the to SAMC board for the oral examination.  An intimidating site!  During the SAMC oral exami-
nation, candidates not only have to face SAMC club members and their own Brigade Sergeant Majors but also 
the 95th Division Command Sergeant Major, Command Sgt. Maj. Don Smith (pictured center).

A tired but determined Sgt. 1st Class Thom-
as Goombi assembles an M-16 after the 12 
mile road march.
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Goldey-Beacom College  

Yellow Ribbon Program Participant  

Ranked in the top 
15% of Military 
Friendly Schools 
nationwide  

-G.I. Jobs Magazine 

For more information on Goldey-Beacom College, please visit 
www.gbc.edu or call (302) 225-6248 

4701 Limestone Road · Wilmington, DE 19808 · (302) 225-6248 · www.gbc.edu  

Staff Sgt. Andrew Miller made ultimate sacrifice
Staff Sgt. Andrew Miller holds a 

special place in the history of the 
95th Division.

Serving during the Division’s 
most signifi cant period in World 
War II, Miller distinguished himself 
through a series of courageous acts 
during the 95th’s two-week march 
from Woippy, France to Kerprich, 
Hemmersdorf, Germany in 1944. 
From single-handedly disarming en-
emy machine gunnery, to fearlessly 
leading his men out of harm’s way, 
Miller consistently demonstrated a 
tenacious resolve to accomplish the 
mission whatever the cost.

Ultimately, the cost was his life.
On November 29, with his pla-

toon pinned under heavy German 
fi re, Miller took a squad of Soldiers 
and advanced directly into the mael-
strom. Inspired by what would be 
his last act of bravery, the rest of the 
men pushed forward with Miller’s 
squad and smothered the enemy 
unit. Miller was mortally wounded 
during the advance and died there 
on the fi eld in Germany.

Staff Sergeant Miller’s offi cial 
Medal of Honor citation reads:

For performing a series of hero-
ic deeds from 16 to 29 November 
1944, during his company’s relent-
less drive from Woippy, France, 
through Metz to Kerprich Hem-

mersdorf, Germany. As he led a rifl e 
squad on 16 November at Woippy, a 
crossfi re from enemy machineguns 
pinned down his unit. Ordering his 
men to remain under cover, he went 
forward alone, entered a building 
housing 1 of the 
guns and forced 
5 Germans to sur-
render at bayonet 
point. He then took 
the second gun 
single-handedly by 
hurling grenades 
into the enemy 
position, killing 2, 
wounding 3 more, 
and taking 2 ad-
ditional prisoners. 
At the outskirts of 
Metz the next day, 
when his platoon, 
confused by heavy 
explosions and 
the withdrawal 
of friendly tanks, 
retired, he fear-
lessly remained behind armed with 
an automatic rifl e and exchanged 
bursts with a German machinegun 
until he silenced the enemy weap-
on. His quick action in covering his 
comrades gave the platoon time to 
regroup and carry on the fi ght. On 
19 November S/Sgt. Miller led an at-
tack on large enemy barracks. Cov-

ered by his squad, he crawled to a 
barracks window, climbed in and 
captured 6 rifl emen occupying the 
room. His men, and then the entire 
company, followed through the win-
dow, scoured the building, and took 

75 prisoners. S/
Sgt. Miller vol-
unteered, with 3 
comrades, to cap-
ture Gestapo of-
fi cers who were 
preventing the 
surrender of Ger-
man troops in 
another building. 
He ran a gaunt-
let of machine-
gun fi re and was 
lifted through a 
window. Inside, 
he found himself 
covered by a ma-
chine pistol, but 
he persuaded the 
4 Gestapo agents 
confronting him 

to surrender. Early the next morn-
ing, when strong hostile forces pun-
ished his company with heavy fi re, 
S/Sgt. Miller assumed the task of de-
stroying a well-placed machinegun. 
He was knocked down by a rifl e gre-
nade as he climbed an open stairway 
in a house, but pressed on with a ba-
zooka to fi nd an advantageous spot 

from which to launch his rocket. He 
discovered that he could fi re only 
from the roof, a position where he 
would draw tremendous enemy fi re. 
Facing the risk, he moved into the 
open, coolly took aim and scored a 
direct hit on the hostile emplace-
ment, wreaking such havoc that the 
enemy troops became completely 
demoralized and began surrender-
ing by the score. The following day, 
in Metz, he captured 12 more pris-
oners and silenced an enemy ma-
chinegun after volunteering for a 
hazardous mission in advance of his 
company’s position. On 29 Novem-
ber, as Company G climbed a hill 
overlooking Kerprich Hemmersdorf, 
enemy fi re pinned the unit to the 
ground. S/Sgt. Miller, on his own ini-
tiative, pressed ahead with his squad 
past the company’s leading element 
to meet the surprise resistance. His 
men stood up and advanced delib-
erately, fi ring as they went. Inspired 
by S/Sgt. Miller’s leadership, the pla-
toon followed, and then another pla-
toon arose and grimly closed with 
the Germans. The enemy action was 
smothered, but at the cost of S/Sgt. 
Miller’s life. His tenacious devotion 
to the attack, his gallant choice to 
expose himself to enemy action 
rather than endanger his men, his 
limitless bravery, assured the suc-
cess of Company G. 
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1.866.975.2043
ClickBrownMackie4.com

CALL TODAY!

Brown Mackie College supports our military and is 
approved to train eligible veterans and their dependents. 
Call us today about the Yellow Ribbon GI Education 
Enhancement Program and how we can serve you!

Health Care | Legal Studies
Business | Computers

Education That Serves You!

 Accredited Member, ACICS © 2009 Brown Mackie College 2205-12/09

Ask about our Bachelor’s degree programs!

Our unique ONE COURSE A MONTH schedule 
makes it convenient to pursue your career goals.

Two Liberty Square

Induction
(Continued from page 28)

this year’s board along with other 
SAMC members and the Division 
Command Sergeant Major.

The SAMC was created in 1995 
to honor the legacy of the fallen 
Soldier whose heroic exploits dur-
ing World War II earned him the 
Medal of Honor. Miller was award-
ed the Medal posthumously for his 
courage and sacrifi ce during the 
Division’s march through Germany.  
He remains the only 95th Division 
Soldier to hold the nation’s highest 
military honor.

“Sergeant Andrew Miller may be 
gone, but his spirit lives on in the 
95th Division Soldiers of today,” 
Matthews said. “It lives in their will-
ingness to accept any challenge 
and to never quit, no matter the 
odds.” 

 In order to compete for entry 
into the SAMC in 2010, Soldiers 

must submit pack-
ets to participate 
in the Division’s 
annual Best Warrior 
Challenge (BWC) 
and be approved 
by their chain of 
command. New 
members will be 
selected by a board 
of SAMC members 
after completion 
of the BWC. Only 
Noncommissioned 
Offi cers in grades 
E-4 through E-7 are 
eligible to compete 
for acceptance into 
the Club. All other 
Soldiers must be 
approved by the 
president of the or-
ganization. SAMC candidates vie for the advantage during the combatives portion of the competition.

If it ain’t raining, we ain’t training! Soaked competitors begin Day One of the SAMC compe-
tition with the Army physical fi tness test.

Call The Griffon
866-761-1247
to have your 
advertising
information

included in our 
next issue.
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Finish your associate degree in Intelligence Operations. 
Start your education in Administration of Justice. 
Earn a transferable associate degree in economics,
political science, business, CIS or general studies. 
Choose from a wide variety of general education offerings. 
UNIX and international business certificates also available.

• Class offered in eight-week and 16-week formats 
• Tuition: $71/credit 
• Member: Servicemembers Opportunity College

www.cochise.edu/onlinelearning 
(800) 966-7943, Ext. 5305

New Secretary of the Army
recognizes quality-of-life initiatives
By Elizabeth M. Collins

WASHINGTON (Army News Ser-
vice, Oct. 7, 2009) — New Army 
Secretary John McHugh recognized 
outstanding quality-of-life improve-
ments, programs and best practices 
from around the Army during the 
second Family Forum of the Asso-
ciation of the United States Army 
Annual Meeting and Exposition 
Tuesday.

Developed by former Secretary 
of the Army Pete Geren last year, 
the Secretary of the Army’s Qual-
ity of Life Awards honor individuals, 
commands and team efforts in im-
proving Soldier and family quality 
of life.

“The pre-eminent (challenge) in 
my mind, is ensuring that we take 
care of the Soldiers and that means 
taking care of their families ... if 
Army leadership doesn’t take care 
of what we proudly call the Army 
family, we have failed,” McHugh said. 

“I think it is absolutely critical 
and why we are here today, and 
why I’m so thrilled to join with 
you, to ensure that we encour-
age, the bases, the unit-level Army 
on up across this country, to think 
innovatively, to try to implement 
programs that tend to the needs of 
Army families. And that’s the intent 
behind these awards,” he continued, 
explaining that family programs are 
essential to unit readiness.

The Superior Quality of Life 
Award is for an initiative that can 
be emulated by all installations and 
commands worldwide. The winners 
were:

•  Small installation or command: 
Department of Family and 
Community Medicine, Carl R. 
Darnell Army Medical Center, 
Fort Hood, Texas.

•  Medium installation or com-
mand: 108th Training Com-
mand, U.S. Army Reserve, Char-
lotte, N.C.

•  Large installation or command: 
U.S. Army Garrison Fort Camp-
bell, Ky.

Presented to the Military Intelli-
gence Ready Command, U.S. Army 
Reserve, Fort Belvoir, Va., the Com-
mand Team Quality of Life Award 
is for a command team that best 
demonstrates personal involve-
ment in initiating single or multiple 
quality-of-life improvements within 
its command. 

Presented to the 108th Training 
Command, U.S. Army Reserve, Char-
lotte, N.C., the Quality of Life Award 
for Best Practices is presented to 
an installation, command or group 
that has demonstrated the ability 
to develop “best practices” that can 
be adopted by other installations or 
commands.

Presented to U.S. Army Garrison 
Fort Hood, Texas, the Quality of Life 
Partnership Award is for new or 
exciting partnerships that have im-
proved Soldier or family quality-of-
life programs. Partnerships can be 
between commands, organizations 
and individuals. The Joint Family 
Readiness Program, Ohio National 
Guard, Columbus, Ohio, received an 
honorable mention.

Presented to U.S. Army Garrison 

Hawaii, the Quality of Life Award 
for Communication Excellence is 
for individuals or commands that 
have employed new or unique 

communication efforts in telling 
primary and secondary audiences 
about Soldier and family quality-of-
life successes. 
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Medical Transcription Online Training Program

Welcome to Your Future - a Secure, Portable Career in the Healthcare Industry!

Why Train for a Career in Medical Transcription (MT)?

Why Choose TRSi?

   

Military Spouses - CAA Grant Money Can Make Your Education FREE

www.trsinstitute.com 

Bridging the generations

Iron Men of Metz 60th Reunion
By Cpt. Jennifer K. Cotten
1/354th, 1st Brigade

95th Training Division (IET)

The 95th Training Division (IET) 
had the opportunity to celebrate its 
proud history by welcoming World 
War II veterans of the 95th Infan-

try Division to Oklahoma City July 
30 through Aug. 2 for their 60th 
reunion. 

The reunion was organized by 
the 95th Infantry Division Associa-
tion. The Association was chartered 
more than 50 years ago by Maj. 

Gen. Harry L. Twaddle, the divi-
sion commander during WWII. 
The association was Twaddle’s 
way of helping comrades from 
across the nation stay connect-
ed. 

The 95th, as part of Gen. 
George S. Patton’s 3rd Army, 
fought many battles in North-
ern France, the Rhineland, 
Ardennes-Alsace and Central 
Europe from September 1944 
through April 1945. One of 
their more famous battles was 
Metz, France, in November 
1944 for which they received 
the moniker, “Iron Men of Metz.”

After crossing the Moselle 
River, units of the 95th battled 
for Metz. The city had been 
heavily fortifi ed since the 
1800’s and no army occupying 
the forts had ever been defeat-
ed. But after a fi erce battle and 
capture of the German com-
mander, Gen. Heinrich Kittel, 
95th Soldiers defeated the Ger-
mans and liberated the citizens 
of Metz who had been under 
German control since France 
fell in 1940.   

The reunion allowed vet-
erans to rekindle the bond they 
shared during their tour of duty 
and remember those events that 
shaped their lives. Retired Col. John 
Komp, president of the Association 
said, “I recall with vividness the at-
tack by the 377th Infantry to force 
a crossing of the Moselle River at 
Metz. I can see the boats as we 
crossed under smoke screen and 
receiving fi re from the German po-
sitions.” 

An equally important part of the 
reunion was the opportunity for 
current Soldiers of the 95th to par-
ticipate in the festivities and meet 
the “Iron Men” who came before 
them.  The veterans took a trip to 
the Fort Sill (Okla.) Museum where 
1st Brigade soldiers were on hand 
to greet them. After viewing a short 
fi lm about the history of the fort, 
veterans were entertained by a 
“Buffalo Soldier” re-enactor and 
toured the recently renovated cav-
alry barracks. 

Spec. Walter A. Whitley, 1st Bri-
gade, said that meeting the veterans 
was an historical moment which 
he will never forget. He said he was 
amazed when listening to veterans 
as they recapped past events of 
their missions in Europe.

Brig. Gen. Roger B. Duff, the cur-
rent Division commander, spoke at 
the veterans’ formal dinner Saturday 
evening and talked about the differ-
ences and similarities of the veter-
ans and current Soldiers. Speaking 
to the veterans about his visit to the 
95th memorial earlier in the day, 
Duff said, “I’m in awe when I visit 
and see what you accomplished for 

the 95th and the United States. Your 
sacrifi ce, your glory and your valor 
will not be fl eeting.” 

The Division held its Staff Ser-
geant Andrew Miller Club (SAMC) 
challenge in conjunction with 
the reunion (See related story). 
The SAMC was named in honor of 
Miller, the Division’s only Medal of 
Honor recipient who served with 
the veterans. It was fi tting that sol-
diers who successfully completed 
the challenge were awarded their 
medallions from retired Col. Vince 
Geiger and special guest, Henry 
Welsch, nephew of Miller. 

Sgt. James D. Snipes, 3rd Brigade, 
and SAMC medallion recipient said, 
“It was a privilege to receive the 
medallion from the nephew of Staff 
Sgt. Andrew Miller. It was also a dis-
tinctive honor to receive the medal-
lion during the reunion dinner with 
the World War II veterans from the 
95th Division.”

Throughout the four-day event, 
Soldiers listened and were inspired 
by the veterans’ stories. They also 
were able to share their own sto-
ries with the veterans on Army 
transformation and current battle-
fi eld deployments. It gave both gen-
erations a better understanding of 
what the Army was and what it has 
become.  

Membership in the association 
is encouraged and available to cur-
rent 95th soldiers, any person who 
feels a sentimental attachment, and 
those who just want to know and 
preserve the history of the Divi-
sion. To learn more about the As-
sociation or to join, visit http://
www.95divassociation.com/. 

Photo courtesy of the 95th Infantry Div. Assoc.

95th Infantry Division veteran Paul Klemmer 
poses with a Buff alo Soldier re-enactor in front 
of a renovated cavalry barracks at Fort Sill, Okla. 
The tour of Fort Still was part of the 95th Infantry 
Division Association’s 60th anniversary reunion 
in Oklahoma, August 2009.
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Founded in 1946 in response to the original GI Bill of Rights,  
Le Moyne College has a proud heritage of supporting members of the 
armed services and their families. One of only 28 Jesuit, Catholic colleges 
and universities in the United States, Le Moyne is consistently ranked as 
one of the top small liberal arts institutions in the Northeast.

 The Le Moyne College Success for Veterans Program provides  
student-veterans and their families with support and assistance through-
out their journey at Le Moyne. Among the elements designed to make 
your Le Moyne experience a positive one:

• A “one-stop” resource center, headed by a dedicated coordinator  
of veterans services.

• Academic advisement and support for the transition to college.
• Federal education benefits assistance and advisement.
• Credit for one three-credit course in recognition of military service 

and for military courses in accordance with the American Council 
on Education.

• Disability support services

Le Moyne offers more than 30 majors, master programs in business 
administration, education, nursing and physician assistant studies, and  
a variety of certificate programs. Easily accessible, the College is  
located on a picturesque suburban setting  
in Syracuse, New York.

SUCCESS FOR VETERANS PROGRAM

A T  L E  M O Y N E  C O L L E G E

     To learn more, contact Dan Bartlett at 315-445-4144, 

                  
 and visit our web site at www.lemoyne.edu.

Scenario #3:  Public University / Veterans pay No Tuition or Fees
Program  Post-9/11 GI Bill  MGIB 

Highest in-state tuition N/A N/A

Tuition & Fees Charged by University $0 $0

VA pays on Veteran’s Behalf $0 $0

Housing allowance ($1000/month for 4 months) $4,000 N/A

MGIB monthly rate ($1321/month for 4 months) N/A $5,284

Books & supplies $500 N/A

MGIB $600 buy-in ($150/month for 4 months) N/A $600

Benefit paid Directly to Veteran $4,500 $5,884

Tuition and Fees paid by Veteran $0 $0

Net to Veteran $4,500  $5,884

Scenario #4: 
Private University / Tuition & Fees Higher than State Tuition Cap
Program  Post-9/11 GI Bill  MGIB 

Highest in-state tuition $5,800 N/A

Tuition & Fees Charged by University $10,000 $10,000

VA pays on Veteran’s Behalf $5,800 $0   

Housing allowance ($1000/month for 4 months) $4,000 N/A

MGIB monthly rate ($1321/month for 4 months) N/A $5,284

Books & supplies $500 N/A

MGIB $600 buy-in ($150/month for 4 months) N/A $600

Benefit paid Directly to Veteran $4,500 $5,884

Tuition & Fees paid by Veteran $4,200 $10,000

Net to Veteran $ 300  -$ 4,116 

Yellow Ribbon
(Continued from page 24)

ing allowance, and a maximum of 
$400 books and supplies stipend. 
Depending on each individual’s 
situation, additional benefi ts could 
include the College Fund (“kicker”) 
payments, a Rural benefi t payment 
and a Yellow Ribbon benefi t. Each 
payment is issued separately, with 
some payments made directly to 
the school and others issued to the 
individual. 

Tuition and Fees:  Payments are 
issued to the school on behalf of 
the individual at the time the cer-
tifi cate of enrollment is processed.  

Monthly Housing Allowance: 
Payment is issued directly to the 
student at the beginning of each 
month for education and training 
pursued the previous month.  Pay-
able at E5 w/ dependents rate at 
zip code of school.  

 NOTE: Active duty personnel 

are eligible for the Post-9/11 GI Bill 
monthly allowance.

Books and supplies stipend:  Pay-
ment is issued directly to the stu-
dent when the school certifi es and 
VA processes the enrollment. Sti-
pend may be up to $1, 000 a year. 
NOTE:  Active duty are not eligible 
for the books and supplies stipend.

Yellow Ribbon payments:  The 
Yellow Ribbon Program is a benefi t 
authorized under the Post-9/11 GI 
Bill, which allows degree-granting 
institutions to enter into a vol-
untary agreement with the VA to 
fund tuition expenses that exceed 
the highest public in-state under-
graduate tuition rate for individu-
als eligible for the 100% payment 
tier.  The institution can contribute 
up to 50% of those expenses and 
VA will match the same amount as 
the institution.  This payment is is-

sued to the school when the school 
certifi es and the VA processes the 
student’s enrollment. (See Yellow 
Ribbon Program @ http://www.
gibill.va.gov/GI Bill Info/CH33/Yel-
low ribbon.htm for details on this 
program.)  

College Fund or “kicker”: Pay-
ments are issued directly to the 
student based on “rate of pursuit” 

(full-time or part-time study) and 
the education benefi ts program 
under which the kicker is payable. 
Post-9/11 GI Bill kickers will be 
issued monthly with the housing 
allowance; and other kickers will 
be issued in a lump sum when the 
student’s enrollment certifi cation is 

(see YELLOW RIBBON page 35)

The Yellow Ribbon Program is a benefi t authorized 
under the Post-9/11 GI Bill, which allows degree-
granting institutions to enter into a voluntary 
agreement with the VA to fund tuition expenses 
that exceed the highest public in-state under-
graduate tuition rate for individuals eligible for 

the 100% payment tier.
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COMPLETE YOUR DEGREE
ON THE ON THE 

INTERNET

LIMESTONE COLLEGE
Extended Campus Program

Gaffney, SC
limestone.edu/griffon 

• Courses last 8 weeks
• Ideal for working adults
• Earn a college degree at an
   accelerated pace
• Take two courses at a time
• Complete a Bachelor’s degree
   in 4 years or less
• Credit for MOS and military
   training (SOCAD College)

Majors in:
Business Administration/Accounting
Business Administration/Finance
Business Administration/General Business
Business Administration/Management
Business Administration/Marketing
Computer & Information Systems Security
Computer Science Information Systems
Computer Science Internet Management
Criminal Justice
Human Resources Management
Human Resources Management/Training
and Development
Liberal Studies
Psychology

ALL MILITARY STUDENTS
NOW PAY HALF TUITION
AT LIMESTONE COLLEGE!

1.800.795.7151

Accelerate Your Future!Accelerate Your Future!
™™

Alliance School of Trucking, Inc.

877-38-EXCEL
www.allianceschooloftrucking.com

The Trucking Industry is primed and ready for 

continued growth. Let us show you how you

can turn your life around in just a few 

short weeks.

Recently separated Veterans 

may qualify for free tuition!

We are a veteran owned

and operated company.

“I recently separated 

from the Military and 

Alliance took great 

care of me. I got my 

CDL in just 3 weeks.”

— Chris, California

From the Equal Opportunity Office...From the Equal Opportunity Office...
By Ms.Tanya Jones
108th Equal Opportunity Office

As one walks into the headquar-
ters of 108th Training Command 
(IET) one will notice the portraits 
of the changing faces of the senior 
leaders throughout the command 
and the US Army.  No longer are 
our leaders of one race, ethnicity or 
gender; as the Army’s personnel are 
diverse and multicultural, so are its 
leaders.  The Army has taken initia-
tives to make sure its leaders are 
representative of its members.

The issuance of Executive Or-
der 8802 by President Franklin 
Roosevelt, in January 1941, prohib-
ited discrimination based on race, 
creed, color, or national origin in 
both defense industries “or govern-
ment.”  A committee on Fair Em-

ployment Practice was established 
to ensure the fair employment 
practices as well as the creation of 
a management offi ce designed to 
receive and investigate complaints 
and to “recommend” and execute 
actions.  

The Armed Services did not go 
without its fair share of changes 
prior to 1948, African-Americans 
had served in only segregated units 
but in July 1948, President Harry 
Truman signed Executive Orders 
9980 and 9981.  These anti-discrim-
ination measures would forever 
change the face of the United States 
and its military. Executive Order 
9980 authorized the organization of 
review boards within federal execu-
tive departments and agencies in 
which employees claiming racially 
discriminatory treatment could ap-

peal.  Executive Order 9981 prohib-
ited discrimination based on race, 
color, religion, or national origin 
within federal establishments, the 
order also abolished racial segrega-
tion in the military. This Executive 
Order would also establish the Pres-
ident’s Committee on Equality of 
Treatment and Opportunity in the 
Armed Services as well as to study 
and resolve the problem of segrega-
tion in the armed forces.

Also in 1948, Congress passed 
the Women’s Armed Services Act, 
establishing a permanent place for 
women in the services and estab-
lished a two percent cap for total 
female representation that would 
remain in effect until 1967.  On 
July 23, 2008, Lt. Gen. Anne E. Dun-
woody was nominated and con-
fi rmed by the Senate to the rank 
of four-star general.  She is the fi rst 
woman in the U.S. military and 
uniformed services to achieve this 
rank showing equal opportunity 
progression in the U.S. Army. 

Nowhere is the achievement of 
the goals and policies put forth by 
the Army’s Equal Opportunity of-
fi ce more important than at the 
108th Training Command (IET).  

Maj. Gen. James B. Mallory III has 
entrusted the 108th Equal Oppor-
tunity offi ce to assist him in ensur-
ing our command maintains a posi-
tive workplace environment for all 
Soldiers and civilians alike. Mallory 
has given training guidance for the 
108th outlining three initiatives: Ac-
complish the mission; Take care of 
Soldiers and their Families; and live 
the Army values while following 
the Golden Rule. 

  “If we recognize and reward 
performance and counsel when ef-
forts fall short, then we are taking 
care of Soldiers. An organization 
whose Soldiers and civilians are 
focused on their missions and ful-
fi lled by the performance of their 
duties and workplace relationships 
can be fully focused on accomplish-
ing the mission,” said Mallory.  He 
added Equal Opportunity is not just 
another program that we support 
here at the training command “It’s 
the way we do business”. 

Soldiers interested in Equal Opportunity 
should contact Ms. Tanya Jones, 108th 
Training Command (IET) at 704-227-
2820, ext. 4201 or Tanya.Jones@usar.
army.mil.
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In today’s economy, now’s the time to prepare for your future with a bachelor’s degree in leadership from 
Mountain State University! Complete your degree with MSU’s Bachelor of Science in Organizational 
Leadership, offered in a convenient format perfect for military life. Help advance your military career by building 
on key concepts of leadership and teamwork, and position yourself to stand out in any future role—military or 
civilian. If you already have your bachelor’s degree, MSU’s Master of Science in Strategic Leadership is a 
perfect next step. Ready for the pinnacle of your leadership education? MSU’s newest offering, the Doctor of 
Executive Leadership, can take you there. Call 866.FOR.MSU1 x1592 now for more information.

Leaders.

© 2009 MOUNTAIN STATE UNIVERSITY. ALL RIGHTS RESERVED. MOUNTAIN STATE UNIVERSITY IS AUTHORIZED UNDER FEDERAL LAW TO ENROLL NONIMMIGRANT 
ALIEN STUDENTS. MOUNTAIN STATE UNIVERSITY IS AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION INSTITUTION.

$250/credit hour tuition for 
military and dependents in many 

undergraduate programs! 

Mountain State University School of 
Leadership and Professional Development

we develop
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Scenario #6:  Public University – Distance “on-line” Program
Program  Post-9/11 GI Bill  MGIB 

Highest in-state tuition $5,800 N/A

 $4,000 $4,000

VA pays on Veteran’s Behalf $4,000 $0

Housing allowance  N/A N/A

MGIB monthly rate ($1321/month for 4 months) N/A $5,284

Books & supplies $500 N/A

MGIB $600 buy-in ($150/month for 4 months) N/A $600

Benefit paid Directly to Veteran $ 500 $5,884

Tuition & Fees paid by Veteran $0 $ 4,000

Net to Veteran  $ 500  $ 1,884 

Scenario #5:  Private University / Tuition & Fees Higher than State Tuition 
Cap School participates in Yellow Ribbon Program

Program  Post-9/11 GI Bill  MGIB 

Highest in-state tuition $5,800 N/A

Tuition & Fees Charged by University $10,000 $10,000

VA pays on Veteran’s Behalf $5,800 $0

Yellow Ribbon – School Contributes 50% of Remainder  $2,100 $0

Yellow Ribbon  - VA pays 50% on Veteran’s Behalf $2,100 $0   

Housing allowance ($1000/month for 4 months) $4,000 N/A

MGIB monthly rate ($1321/month for 4 months) N/A $5,284

Books & supplies $500 N/A

MGIB $600 buy-in ($150/month for 4 months) N/A $600

Benefit paid Directly to Veteran $4,500 $5,884

Tuition and Fees paid by Veteran $0 $10,000

Net to Veteran $4,500  -$ 4,116

Yellow Ribbon
(Continued from page 33)

processed. 
Rural Benefi t payments:  This one-

time, lump-sum payment of $500 is 
issued directly to a student who re-
sides in a county with six persons 
or fewer per square mile and who 

either: 
-  physically relocates at least 500 
miles to attend an educational 
institution, or

-  relocates by air (any distance) 
to physically attend an educa-
tional institution, if no 

-  other land-based transportation 
exists.

See scenarios 1-7 for Post -9/11 GI Bill 
vs. MGIB Payments. 

As you can see from the scenari-
os, programs and payment amounts 

Scenario #7:  Public University / Low Tuition & Fees 
Program  Post-9/11 GI Bill MGIB

Highest in-state tuition $3,065 N/A

Tuition and Fees Charged by University $3,065 $3,065

VA pays on Veteran’s Behalf $3,065 $0

Housing allowance ($1000/month for 4 months) $4,000 N/A

MGIB monthly rate ($1321/month for 4 months) N/A $5,284

Books and supplies $500 N/A

MGIB $600 buy-in ($150/month for 4 months) N/A $600

Benefit paid Directly to Veteran $4,500 $5,884

Tuition & Fees paid by Veteran $0 $3,065

Net to Veteran  $4,500  $2,819 

vary based upon each scenario. 
Before selecting the VA education 
benefi t best suited for a specifi c in-
dividual, consider these additional 
questions:    

•  Which benefi t pays the individ-
ual more?

•  What Post-9/11 GI Bill tier is 
the person eligible for?

•  What type of training will be 
pursued (i.e., bachelor’s de-
gree, fl ight training, on-  the-job, 
etc.)?

•  Will the individual be a mem-
ber of the Armed Forces on 1 
August 2009?

•  Is s/he eligible for Transfer of 
entitlement? Does s/he want to 
transfer entitlement?

•  Does the individual have re-
maining entitlement under oth-
er VA Educational Programs?

The Post-9/11 GI Bill is the most 
revolutionary and comprehensive 
education benefi t since the original 
GI Bill was implemented in 1944.  
And like the original GI Bill which 
provided millions of veterans the 
opportunity for higher education, 
the Post-9/11 GI will have a broad-
er impact upon veterans and their 
dependants in the advancement of 
their higher education. So decid-

ing which program to chose may 
not be a simply decision, but    the 
aforementioned information may 
help you arrive at a win-win deci-
sion.           

For information on all VA education 
benefi ts, visit the VA GI Bill Website @ 
http://www.gibill.va.gov or call toll-free 
1-888-GIBILL-1 (1-888-442-4551) 
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I am an American Soldier and I am a Drill Sergeant
Story and Photos by

Mr. Mark Terrell

The 108th Training Command 
(IET) Drill Sergeant School (DSS) 
held a graduation ceremony for 
classes 002-09 and 004-09 here at 
the Fort Jackson Community Activ-
ity Center, June 27th. 

Command Sgt. Maj. Travis Wil-
liams (DSS) Commandant presided 
over the ceremony where 89 gradu-
ates earned their Drill Sergeant. hat 
and badge. The guest speaker for 
the event was Command Sgt. Maj. 
Russell Tapley, 4th Brigade 95th Di-
vision.  

As well as being the senior non-
commissioned offi cer with the 4th 
Brigade, 95th Div., Tapley is also 
the co-founder of the Blue Devil 
program. The course is a mini boot 
camp designed for perspective ci-
vilians who are considering joining 
the Army.

 Honorees for class 002-09 in-
cluded Staff Sgt. Cesar A Ortiz II, 
who was named Distinguished 
Honor Graduate.  Sgt. Christopher 
Colwell was awarded Honor Gradu-
ate, Staff Sgt. Joshua Spratt received 
the Deputy Commandant’s Award 
and Sgt. 1st Class Charles Johnson 
Jr. won Drill Sergeant of the Cycle.  

Staff Sgt. Mary Nelson was named 
Distinguished Honor Graduate from 
class 004-09. Sgt. Trey Taylor was 
named Honor Graduate, Sgt. Mi-
chael Green Jr. received the Deputy 
Commandant’s Leadership Award 
and Staff Sgt. Keith Moore received 
Drill Sergeant of the Cycle.  

 “You are now part of an elite 
group of Soldiers who will always 
be looked upon as a leader and role 

model and I charge you to practice 
what you have learned and instill it 
in other Soldiers,” said Williams.  

The Distinguished Honor Gradu-
ate and Honor Graduate recipients 
received a bronze Drill Sergeant 
statue and Army Commendation 
Medal. Winners of the Deputy 
Commandant’s Leadership Award 
received a bronze Drill Sergeant 
statue and Army Achievement Med-
al. The Army Commendation Medal 
was awarded to the Drill Sergeant 
of the Cycle. 

New Drill Sergeants from class 002-09 and 004-09 at the 108th Training Command (IET) Drill Sergeant School, Fort Jackson, S.C. at the 
graduation ceremony. 

Command Sgt. Maj. 
Russell Tapley, 4th 
Brigade 95th Division, 
addresses new Drill 
Sergeants at their 
graduation ceremony 
at Ft. Jackson, S.C.
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Expand your career options with an
accredited degree from Gardner-Webb.

CONTACT US TODAY TO SPEAK WITH YOUR
PERSONAL ADMISSIONS COUNSELOR.

www.gardner-webb.edu
877-498-4723

� Choose from 26 bachelor’s completion, master’s, and
certificate programs.

� Affording your education is simple through VA Benefits and
financial assistance.

� Finish your bachelor’s degree or enroll in a master’s
program.

� Take advantage of the flexibility of our online programs in
nursing and seven business programs.

Faith Service Leadership

You’ve completed your allied health training. Now take your career to the next 
level by becoming certifi ed through American Medical Technologists (AMT), an 
organization recognized and respected throughout the industry.

AMT certifi es:
• Medical Technologists
• Medical Laboratory Technicians
• Medical Laboratory Assistants
• Medical Assistants
• Phlebotomists
• Medical Administrative Specialists
• Dental Assistants
• Allied Health Instructors 
• Clinical Laboratory Consultants 

Join the over 43,000 allied health professionals already certifi ed by AMT. Study 
resources and computerized exams at conveniently-located DANTES and Pearson 
VUE sites make this an easy and smart choice for those who want to reach their 
highest potential.  Visit www.amt1.com/qualifications to see if you qualify.   

Reach Your Highest Potential
With AMT Certifi cation

disorders, drug abuse, sleep 
problems, major depression, 
dysthymia (long-term low grade 
depression), mania, hypomania, 
panic disorder, phobias, general-
ized anxiety disorder, personal-
ity disorders and increased risks 
of suicide, suicide attempts and 
spousal abuse. 

 Fetal Alcohol Syndrome de-
scribes a specifi c syndrome of 
impaired neural development 
and physical growth and facial 
abnormalities that occur in the 
children of women who have 
consumed alcohol while preg-
nant. Many children with Fetal 
Alcohol Syndrome experience 
school failure, social problems, 
conduct disorders, and mental 
health problems. The degree of 
fetal damage is correlated with 
amount of alcohol intake.

Changes in personality may 
result from traumatic events. 
These changes may be exten-
sive, especially if the events are 
severe, repeated, or happen 
early in life. An individual, such 
as a Soldier returning from war, 
might become habitually dis-
trustful, cynical, angry, moody 
or depressed. Self-esteem often 
drops. Alcohol and other drug 
consumption may increase – 
chemicals medicate pain.

Alcohol
(Continued from page 26)

Do you want to be a Unit Public Affairs Representative?
As the 108th Training Command 

(IET) continues to grow, it will be 
diffi cult for the Public Affairs Staff 
to visit each brigade, battalion and 
company to cover news events. 
Public Affairs is the responsi-
bility of all commanders and 
Soldiers alike.

Would you like to be a 
Unit Public Affairs Rep-
resentative? The PAO 
is kicking off the Unit 
Public Affairs Program 
(UPAR), which will allow 
any Soldier to be the addi-
tional eyes and ears for your 
unit and the PAO. By volunteering 
you will assume the duties of UPAR 
as an additional duty.  The Public 
Affairs Offi ce will hold training ses-
sions and workshops during battle 

assembly (BA) to meet, train, and 
certify you as an UPAR.

Do you enjoy taking pictures? 
You can be the historian for your 
unit. As a Unit Public Affairs Repre-

sentative (UPAR) you 
will take pictures 

of newsworthy 
events and sub-
mit them along 
with stories to 
the 108th Training 
Command PAO 

for review and pos-
sible submission in the 108th 

Training Command publication, 
“The Griffon,” www.thegriffon108.
com.

Do you enjoy writing? You can 
report the news as it occurs at your 
unit training events, SRP, deploy-

ments, or Family day activities. 

Are You?
•  Familiar with your organization
•  Independent & dependable
•  Able to communicate well
•  Well organized

Are you able to?
•  Maintain a bulletin board with 

command information items.
•  Publicize unit participation in 

community projects or activi-
ties.

•  Serve as the public affairs point 
of contact for your unit.

•  Maintain contact with the 
108th Training Command (IET) 
Public Affairs Offi ce

•  Keep your commander advised 
of your activities.

Are you ready?

Contact Sgt. 1st Class Marty Col-
lins at marty.a.collins@usar.army.mil 
or Ms. Vicki White at vicki.l.white@
usar.army.mil 704-227-2820 ext. 
4087 or 866-215-3647 ext. 4087 for 
more information. 
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Recruiter Publicity Item featuring 98th Division 
Drill Sergeant nears completion

Sgt. 1st Class Lou Stevens, Command Career Counselor for the 98th 
Training Division (IET) wanted something he could use to help fi ll and 
maintain the strength of the 21 Drill Sergeant battalions, broken down 
into 105 companies or 1890 Drill Sergeant positions available within the 
98th Tng. Div. (IET).  

Being a former Army Reserve recruiter, he knew there was a Recruit-
er Publicity Item (RPI) used during his time as a recruiter explaining 
how Soldiers could become Army Reserve Drill Sergeants.  After a little 
research, he discovered after the “Be All You Can Be” cam-
paign, the RPI was not updated during the short lived “Army 
of One” campaign.  Since the Army Strong slogan has taken 
root, Stevens needed to locate the agency responsible for 
producing RPI brochures.  The tri-fold brochures were used 
by recruiters from the United States Recruiting Command, 
and by the two other accession agencies: Army Reserve ca-
reers division and HRC-Alexandria’s Reserve component. 
HRC-Alexandria Reserve component career counselors pro-
vided units with Soldiers leaving the Active Army for possi-
ble enlistment in the Army Reserve. 

In August 2007, Stevens discovered Accessions Com-
mand at Fort Knox, Ky. was responsible for producing the 
out dated RPI brochures. He then contacted Capt. Lekesha 
Hance, Program Manager of advertising and marketing at Ac-
cessions Command.  Hance informed Stevens the RPI bro-
chures had not been updated since 1990 and was looking 
for feedback on updating the advertising in the brochures. 

Stevens requested feedback and proposals from the Com-
mand Sergeants Maj. of the 98th Div, asking for contribu-
tions and input for an updated vision of the RPI forwarded 
the recommendations to Hance. 

In November 2007, several months into the project 
Hance notifi ed Stevens Accessions Command did not want 
to revitalize the RPI at that time.

A little over two years later, Stevens received an email from Hodge, stat-
ing the RPI was in the fi nal stages of production and would be available at 
the Accession Command’s distribution center, but changes could still be 
made. 

Stevens provided feedback on some recommended changes. The new 
RPI should be printed and available within six months and will feature a 
photograph of a 98th Division female Drill Sergeant.
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2400 Gillionville Road • Albany, Georgia 31707  
University System of Georgia • AA/EOI

(229) 317-6740   
www.darton.edu

A better beginning

Earn a Health Care 
Degree From Darton 
and Start Making $$
 The earning potential is high for health care 

professionals.  For example, the average 
annual income for cardiovascular technolo-
gists is $43,000, with a high of $67,000.

Make a better beginning for yourself by 
enrolling in one of 14 health care degrees. 
Choose from nursing, dental hygiene, 
emergency medical services, respiratory 
therapy, and much more.

Money $ Money $ Money 

Darton College is accredited by the Commission on Colleges 
of the Southern Association of Colleges and Schools. Military 
Advanced Education named Darton College one of America’s 
Top Military Friendly Colleges and Universities in 2009.

Lyon accepts Supply Excellence Award for 108th
Story and Photos by
Sgt. 1st Class Marty A. Collins
108th Training Command (IET) Public Affairs

The 108th Training Command 
(IET) headquarters company sup-
ply section was named runner-
up in the 2009 Unit Level I (TDA) 
United States Army Supply Excel-
lence Award, Army Reserve catego-
ry in April. Sgt. 1st Class Dana Lyon, 
108th Tng. Cmd. headquarters com-
pany supply non-commissioned of-
fi cer in charge, was presented with 
the award by Deputy Chief of Staff, 

G4, Lt. Gen. Mitchell Stevenson, in 
a ceremony held in June at Alexan-
dria, Va.

The competition and award pro-
cess begins with an Army com-
mand nominating one or more of 
its units based on the unit’s pub-
lished guidelines and regulations. 
From there, evaluators from the U.S. 
Army Transportation, Ordnance and 
Quartermaster Centers and Schools, 
augmented by Army National Guard 
and Army Reserve Soldiers, trav-
el worldwide conducting on-site 

evaluations of the 
nominated units. 

Chief Warrant 
Offi cer Nazario 
Ortiz-Sanabira 
and Chief War-
rant Offi cer Jose 
Rodriguez-Fabiani, 
Department of 
the Army evalua-
tors, conducted 
the on-site evalua-
tion of the head-
quarters supply 
section. Twenty 
two reserve units 
competed in 
seven categories 
in the 2009 com-
petition and this 
was the fi rst year 
the108th Tng. 
Cmd. was nomi-
nated and select-
ed to participate.

“Our strength 
as far as our total section is the at-
tention to detail and our customer 
satisfaction I think is fairly positive” 
said Lyon. 

The Logistics Excellence Awards, 
also known as “CLEA,” are awarded 
yearly in a ceremony that combines 
the Army Award for Maintenance 
Excellence (AAME), the Deploy-
ment Excellence Award (DEA), and 
the Supply Excellence Award (SEA). 
Sponsored by the Chief of Staff of 
the Army, CLEA honors installations’ 
and units’ excellence in mainte-
nance, deployment and supply op-
erations.

“To be Army Strong we need 

every unit working together to be 
responsive and resourceful and ag-
ile and all those characteristics of 
good logisticians.  The ability of our 
Army to succeed in Afghanistan and 
Iraq depends in no small measure 
to what every last unit in the Army 
does, 24 hours a day, seven days a 
week and I know that all of you 
logisticians out there sometimes 
wonder whether or not the work 
that you do is appreciated, it is,” 
said Stevenson.

The Army’s Supply Excellence 
Award (SEA) was created in 1986 
to recognize excellence in supply 
operations.  The program is co-
sponsored by the Deputy Chief of 

Sgt. 1st Class Dana Lyon and Maj. Gen. James B. Mallory III, with 
the 2009 Unit Level I (TDA) United States Army Supply Excel-
lence Award, Army Reserve category plaque, at the 108th Train-
ing Command (IET) Headquarters, Charlotte N.C.
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FREE 
TEXTBOOKS

UIW has developed programs 
specifically for the military member

Courses are offered in 8-week terms.  
Accelerated programs for your  
busy lifestyle. 

Quality faculty with excellent  
academic credentials. 

ZERO out-of-pocket expenses  
for active duty military members. 

University of the 
 Incarnate Word

Founded 1881

For more information: 
eapadmission@uiwtx.edu 
Toll free: (877) 827-2702 
www.uiw.edu/adult

Sgt. 1st Class Dana Lyon, 108th Training Command, supply non-commissioned offi  cer in charge and Spc. Samuel Pelton, supply specialist, 
inventory equipment in the 108th Tng. Cmd. headquarters’ supply room. 

Staff, G-4, and the National Defense 
Industrial Association.  The Quarter-
master Center and School is respon-
sible for executing the program. 

“You see what I see here is not 
just 95 winners but 550,000 boots 
on the ground and that’s just in 
the Active force sustained by the 
work that your units do everyday 
to enhance Army readiness.  It’s 
not about showcasing individuals, 
it’s about showcasing units, and it’s 
about showcasing the efforts of a 
collective body,” said Stevenson. 

The SEA objectives are to en-
hance logistical readiness of all 
Army units, enforce the Command 
Supply Discipline Program and pro-
vide a structure for offi cial recogni-
tion of group and individual initia-
tives. 

Lyon wanted to thank the Sol-
diers of the 108th for their coop-
eration and said the majority of the 
troops in the command do what 
they can to support the supply sec-
tion and its staff and is already pre-
paring for next year’s competition. 

Since its inception, the program 
has undergone continual process 
improvements that have expanded 
the opportunities for diverse sup-
ply units to compete.  The corner-
stone remains the on-site evaluation 
of Army command nominated units. 
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University of West Florida Online Campus

Serving
those who serve 

The University of West Florida Online Campus recognizes the 
unique nature of the military lifestyle and is committed to easing 

the transfer of relevant course credits and crediting learning 
from appropriate military training and experiences.

Register now. Spring classes start January 6.

UWF again named as a Military Friendly university for 2010.

By Barbara Kent

Advancing Performance
Excellence!

”If you are going to achieve ex-
cellence in big things, you develop 
the habit in little matters. Excel-
lence is not an exception, it is a pre-
vailing attitude.” — Colin Powell

 This describes the energy, pas-
sion and effort of the 108th Train-

ing Command IET as it continues 
to march forward with process 
improvements resulting in perfor-
mance excellence!

“Performance Excellence” (as de-
fi ned by the Baldrige National Qual-
ity Program) refers to an integrated 
approach to organizational perfor-
mance management that results in: 

•  Delivery of every-improving 
value to customers and stake-

holders, contributing to organi-
zational sustainability

•  Improvement of overall organi-
zational effectiveness and capa-
bilities

•  Organizational and personal 
learning

A quality tool that the Command 
has adopted is the Baldrige perfor-
mance excellence criteria which is 
the basis and often referred to the 
Army Process Improvement Crite-
ria.  “As a Command, we must con-
tinue to integrate the APIC (Army 
Process Improvement Criteria) 
into our culture and the way we 
conduct all our business.  We can-
not limit its use to developing the 
ACOE packet” emphasized CG Mal-
lory.

The Baldrige performance excel-
lence criteria are a framework that 
any organization can use to im-
prove overall performance starting 
with a self assessment and work-
ing toward establishing systematic 
processes that drive results.  Seven 
categories make up the criteria:

Leadership — Examines how 
senior executives guide the orga-
nization and how the organization 
addresses its responsibilities to the 
public and practices good citizen-
ship.

Strategic planning — Exam-
ines how the organization sets stra-
tegic directions and how it deter-
mines key action plans.

Customer and market focus 
— Examines how the organization 
determines requirements and ex-
pectations of customers and mar-
kets; builds relationships with cus-
tomers; and acquires, satisfi es, and 
retains customers.

Measurement, analysis, and 
knowledge management — Ex-

amines the management, effective 
use, analysis, and improvement of 
data and information to support 
key organization processes and the 
organization’s performance man-
agement system.

Workforce focus — Examines 
how the organization enables its 
workforce to develop its full po-
tential and how the workforce is 
aligned with the organization’s ob-
jectives.

Process management — Ex-
amines aspects of how key produc-
tion/delivery and support pro-
cesses are designed, managed, and 
improved.

Results — Examines the orga-
nization’s performance and im-
provement in its key business areas: 
customer satisfaction, fi nancial and 
marketplace performance, human 
resources, supplier and partner per-
formance, operational performance, 
and governance and social respon-
sibility. The category also examines 
how the organization performs 
relative to competitors.

The 108th Training Command 
has gained numerous benefi ts from 
using the Baldrige criteria to in-
clude formalizing the strategic plan-
ning process, re-evaluating numer-
ous processes, and implementing 
additional measurement systems 
to track, trend and analyze critical 
processes.

108th Training Command (IET) 
wins Army Community of
Excellence Award! 

For the second year, the 108th 
Training Command (IET) won the 
Army Community of Excellence 
Award (ACOE) in its competitive 
category.  The ACOE Program rec-

From the 108th (IET) Business Transformation Office...From the 108th (IET) Business Transformation Office...

(SEE EXCELLENCE PAGE 51)
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Staff members from the 3rd Brigade, 98th Division (IT), from Salem, 
Va. conducted a staff ride to the National D-Day Memorial in Bedford, 
Va. in September.  The staff ride was conducted in conjunction with 
the Brigade’s Yearly Training Briefi ng (YTB). The National D-Day Me-
morial is a tribute to the fallen Soldiers who fought with allied forces 
on June 6, 1944, during the invasion of Normandy, France.  The small 
rural town of Bedford was selected for the memorial site because 
Bedford lost more men on the battlefi eld, per capita, than any other 
area in the United States.  Photo by Sara L. Forero, SSA, HHC, 3rd Bde, 98th 
Div. (IT)

3rd Brigade conducts staff ride
to National D-Day Memorial

 photo by Col. Phillip McCluskey
Lt. Col. John W. Simma, Jr. assumed command of the 9th Battalion 

(QM) from Lt. Col. Kenneth Kirk in a change of command ceremony 
at the United States Army Reserve Center in Decatur, Ga. in Septem-
ber.  Col. James Higginbotham, commander, 1st Brigade 80th Train-
ing Division presided over the event.  

Simma previously served with the 108th Training Command 
(IET), as the military occupational specialty branch chief in G3 (Op-
erations) section and as assistant G2 (Security).  He was promoted 
to Lt. Col. in December 2007 and was board selected to command 
the 9th Battalion (QM).

“Simma and his selection for battalion command is a clear signal 
to other 108th Training Command (IET) offi cers that there are op-
portunities and assignments outside of the command where their 
expertise and leadership can be recognized and used for the benefi t 
of the United States Army Reserve,” said Moore.

Lt. Col. John Simma, Jr. assumes command
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ARTS & SCIENCES
Allied Health Technologies*
 Medical Sonography
 Nuclear Medicine Technology
 Respiratory Care
 Vascular Technology
Art
 Fine Art, Graphic Design, New Media
Biology
 Pre-Audiology program*
 Pre-Chiropractic program*
 Pre-Medical track
 Pre-Occupational Therapy program*
 Pre-Optometry program*
 Pre-Physical Therapy program*
 Pre-Physician Assistant program*
 Pre-Podiatry program*
Clinical Laboratory Sciences*
 Cytotechnology
 Medical Laboratory Science
Communications
 Journalism, Digital Video Production 
Computer Information Systems
 Information Assurance and Computer Security
 Health Information Management*
Criminal Justice
English
History
Humanities
 Liberal Studies
 Global Peace and Justice Studies
Mathematics
Music
Natural Science & Mathematics
 General Science
Philosophy
 Pre-Law track
Psychology
Religious Studies
Social Sciences
 International Education & Foreign Language
 Political Science
Sociology
*Joint/Articulated programs – contact us for details

BUSINESS
Accounting
Business Administration
International Business
Management
Marketing
5-Year BS/MBA

EDUCATION
Elementary Education (K-5)
Elementary Education (K-5) with P-3 Endorsement
Elementary Education with Subject Specialization (5-8)
Secondary Education (K-12)
 Art, English, History, Math, Music**, Science
Elementary K-5 and Teacher of Students with Disabilities 
  ( K-12) Endorsement
** Pending

NURSING
Nursing (BSN)

Felician College
S T U D E N T S  F I R S T

TRADITIONAL UNDERGRADUATE PROGRAMS

BUSINESS 
 Master of Business Administration (MBA) – 

 one night a week or Saturday out by noon

NURSING
 Master of Science in Nursing (MSN) – Adult & Family Nurse
 Master of Science in Nursing (MSN) – Education

EDUCATION
 Master of Arts in Education 
 Master of Arts in Educational Leadership
 Master of Arts in Education for School Nursing and

 Health Education – graduate certificate also available

ARTS & SCIENCES
 Master of Arts in Counseling Psychology
 Master’s in Religious Education – online only

GRADUATE PROGRAMS

VETERANS ... Did you know?
              You may be able to attend 

    Felician College for FREE!
 Every veteran entitled to 100% benefit  

 from the Post 9/11 GI Bill can attend  
 Felician College completely free. 

 Not only will tuition be completely   
 covered at Felician – you will also have  
 all your fees covered as well as a   
 stipend for books and housing.

 Felician College will also fund an
 unlimited number of veterans who   
 qualify for the Yellow Ribbon Program.

201.559.6077    adultandgraduate@fel ic ian.edu    www.fel ic ian.edu    Lodi and Rutherford, NJ

 Felician College’s Lodi/Rutherford Campus

 East Orange General Hospital

Mercer County Community College 

Middlesex County College

Monmouth Medical Center 

 Raritan Valley Community College

Robert Wood Johnson University Hospital, Rahway

Sussex County Community College

Warren County Community College

Limited programs are available at each location. 
Please contact us for details.

LOCATIONS

ACCELERATED  UNDERGRADUATE PROGRAMS
FOR WORKING ADULTS

BUSINESS
 Bachelor’s Completion in Business
 Express Weekend Bachelor’s Completion in Business
 Associate Degree

NURSING
 RN to BSN Fast Track – 19 months – one day a week
 RN to BSN to MSN

EDUCATION
 Teacher Education Certification
 Bachelor’s in Education for Working Adults

ARTS & SCIENCES
 Bachelor’s Completion in Computer Information Systems
 Bachelor’s Completion in Criminal Justice

Did you know there are numer-
ous tax benefi ts associated with 
your military service?  For example, 
some of the pay you receive each 
month is excluded from the cal-
culation of your gross income and 
therefore not subject to federal in-
come tax.  In addition, if you serve 
in a Combat Zone (CZ) or a Quali-
fi ed Hazardous Duty Area (QHDA), 
or in direct support of the same, 
the hostile fi re pay you receive is 
tax-free. Likewise, depending upon 
your rank, all or a portion of your 
wages and bonuses earned while 
serving in a CZ or QHDA is exclud-
ed from gross income for federal 
income tax purposes and when de-
termining your eligibility to make 

Tax Benefits for Service Members

From the Office of the Staff Judge Advocate...From the Office of the Staff Judge Advocate...

IRA contributions.  This article ad-
dresses some of the Federal tax 
benefi ts you might be entitled to as 
a Service Member and the qualifi ca-
tions for these benefi ts.

Gross Income
Service Members receive many 

different types of pay and allow-
ances. Some of these pay and allow-
ances are included in the calcula-
tion of gross income for federal 
income tax purposes while others 
are excluded from this calculation.  
The amount of savings from federal 
income taxes could be substantial.  
Consider the types of pay below 
that are included and excluded in 
the calculation of gross income for 

federal income tax purposes:

•  Pay Included in the Calcu-
lation of Gross Income

1.  Basic pay (active duty, atten-
dance at a designated service 
school, back wages, CONUS 
COLA, drills, reserve training, 
training duty).

2.  Special pay (aviation career 
incentives, foreign duty – out-
side the 48 contiguous states 
and the District of Columbia, 
foreign language profi ciency, 
hardship duty, medical and 
dental offi cers, optometry, 
pharmacy, veterinarian).

3.  Bonuses (career status, enlist-
ment, offi cer, overseas exten-
sion, re-enlistment).

4. Other payments (accrued leave, 
high deployment per diem).

5. Incentive pay (fl ight pay).

This list in not all inclusive. Un-
less payment is for services pro-
vided while in a CZ or QHDA, such 
pay is included in the Service Mem-
ber’s calculation of gross income 
for federal income tax purposes. 

•  Pay Excluded in the Calcu-
lation of Gross Income

1. Living allowances (Basic Allow-
ance for Housing, Basic Allow-
ance for Subsistence, Overseas 
Housing Allowance, Housing 
and cost-of-living allowances 
abroad whether paid by the 
U.S. government or by a foreign 
government).

2.  Moving allowances (disloca-
tion, military base realignment 
and closure benefi t, moving 
household and personal items, 
storage, temporary lodging and 
temporary lodging expenses).

3.  Travel allowances (per diem, 
leave between consecutive 
overseas tours).

4.  Combat Pay (compensation for 
service while in a CZ or QHDA 
– note: limited exclusion for 
certain offi cers as explained 
below).

5.  Death allowances (burial ser-
vices, death gratuity payments 
to eligible survivors, travel of 
dependents to burial site).

6.  Other payments (disability, in-
cluding payments received for 
injuries incurred as a direct re-
sult of a terrorist or military ac-
tion, group term life insurance, 
professional education, ROTC 
educational and subsistence al-
lowances, uniform allowances, 
uniforms furnished to enlisted 
personnel).

7.  In-kind military benefi ts (de-
pendent care assistance pro-
gram, legal assistance, medi-
cal/dental care, commissary/
exchange discounts, space 
available travel on government 
aircraft).

These exclusions apply whether 
the item is furnished or is a reim-
bursement or an allowance.

Adjustments to Gross Income
• Non-reimbursable Travel 

for Armed Forces
Reservists

If you are a member of a reserve 
component of the Armed Forces 
and travel more than 100 miles 
away from home in connection 
with your performance of services 
as a member of the reserves, you 
can deduct your non-reimbursable 
travel expenses as an adjustment 
to income, rather than as a miscel-
laneous itemized deduction. The 
deduction is limited to the amount 
the federal government pays its em-



THE GRIFFON • Winter 2009 • 45

ployees for travel expenses.

•Combat Pay
What is a Combat Zone?
A Combat Zone (CZ) is an area 

that the President of the United 
States has designated by Executive 
Order as an area that the Armed 
Forces have engaged in combat.  
The Executive Order will designate 
the geographical area and the time 
period in which serve must have 
occurred to be eligible to receive 
combat zone benefi ts. There are 
currently three areas that have a CZ 
designation:

• Arabian Peninsula/Persian 
Gulf area.  By Executive Or-
der No. 12744, the follow-
ing locations (and airspace 
above) were designated as 
a combat zone beginning 
January 17, 1991. 

1. Persian Gulf
2. Red Sea
3. Gulf of Oman
4.  Part of the Arabian Sea that is 

north of the 10 degrees north 
latitude and west of 68 degrees 
east longitude.

5. Gulf of Arden
6.  The total land areas of Iraq, Ku-

wait, Saudi Arabia, Oman, Bah-
rain, Qatar, and the United Arab 
Emirates. 

• Kosovo area.  By Executive 
Order No. 13119 and Pub-
lic Law 106-21, the follow-
ing locations (including the 
airspace above) were desig-
nated as a combat zone be-
ginning March 24, 1999. 

1.  Federal Republic of Yugoslavia 
(Serbia and Montenegro)

2. Albania 
3. Adriatic Sea
4.  Ionian Sea north of the 39th 

parallel.

•  Afghanistan.  By Executive 
Order No. 13239, Afghani-
stan (and the airspace 
above) was designated as a 
combat zone beginning Sep-
tember 19, 2001.  

All of the above CZ designations 
are still open, and will remain open 
until terminated by another Execu-
tive Order.

What is a Qualifi ed Hazardous 
Duty Area (QHDA)?

A Qualifi ed Hazardous Duty Area 
(QHDA) is an area designated by 
Congress in the form of a law.  As 
with the CZ, Service Members may 
invoke the tax relief only if they 
have served in the QHDA during 
the eligible time period designated 
in the law. Congress can enact leg-
islation terminating a QHDA at any 
time. 

Public Law 104-117  designates 
parts of the former Yugoslavia as 
a QHDA beginning November 21, 
1995. The countries entitled to 
QHDA status include: Bosnia, Herze-
govina, Croatia and Macedonia.  As 
you may recall this operation was 
initially known as Operation Joint 
Endeavor and has changed names 
several times over the years.  Ser-
vice Members in a geographical 

area designated as a QHDA are not 
affected by the change of the name 
of the operation.

Tax relief is extended to Service 
Members in a QHDA if they are 
receiving hostile fi re or imminent 
danger pay. It is important to note 
that each designated country will 
lose its status as a QHDA when the 
Department of Defense stops pay-
ing members either imminent dan-
ger or hostile fi re pay for service in 
that country.

Regardless of whether you serve 
in a CZ or a QHDA, your tax ben-
efi ts under the Internal Revenue 
Code are the same. 

Other Locations Certifi ed by the 
Department of Defense for
Combat Zone Tax Benefi ts

Generally, to receive CZ/QHDA 
tax benefi ts, a member must serve 
in a CZ/QHDA during the period of 
time specifi ed in the Executive Or-
der or law.  In some instances, how-
ever, Service Members outside of a 

CZ/QHDA may also receive CZ tax 
benefi ts when their service directly 
supports military operations in the 
CZ/QHDA.  

The Department of Defense has 
certifi ed the following locations for 
CZ/QHDA tax benefi ts due to their 
direct support of military opera-
tions, during the dates listed below:

In support of Operation Endur-
ing Freedom (Afghanistan combat 
zone):

•  Pakistan, Tajikistan and Jordan - 
Sept. 19, 2001 

•  Incirlik Air Base, Turkey - Sept. 
21, 2001 through Dec. 31, 2005 

•  Kyrgyzstan and Uzbekistan - 
Oct. 1, 2001 

•  Philippines (only troops with 
orders referencing Operation 
Enduring Freedom) - Jan. 9, 
2002 

• Yemen - Apr. 10, 2002 
• Djibouti - July 1, 2002 
• Somalia - Jan. 1, 2004

In support of Operation Iraqi 
Freedom (Arabian Peninsula / Per-

sian Gulf areas combat zone):
•  Turkey - Jan. 1, 2003 through 

Dec. 31, 2005 
•  Israel - Jan. 1 through July 31, 

2003 
•  The Mediterranean Sea east 

of 30° East longitude - Mar. 19 
through July 31, 2003 

•  Jordan - Mar. 19, 2003 
•  Egypt - Mar. 19 through Apr. 20, 

2003

Income Earned while in a CZ/ 
QHDA may be Excluded from 
Gross Income

Enlisted Soldiers and warrant of-
fi cers may exclude from their gross 
income all active duty pay, immi-
nent danger/hostile fi re pay and re-
enlistment bonuses earned during 
the months spent in a CZ/QHDA.  
Commissioned offi cers may ex-
clude up to the highest rate of ba-
sic pay for the most senior enlisted 
member of the Armed Forces, plus 

(see TAX BENEFITS page 46)
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Tax Benefits
(Continued from page 45)

the amount of hostile fi re or immi-
nent danger pay for each month.  

You are considered to be serv-
ing in a CZ/QHDA if you are either 
assigned on offi cial temporary duty 
to a CZ/QHDA or you qualify for 
hostile fi re/imminent danger pay 
while in a CZ/QHDA.  If you spend 
a single qualifying day in the CZ/
QHDA, your pay for the entire 
month is excluded from taxable 
income.

Service in a CZ/QHDA includes 
any periods you are absent from 
duty because of sickness, wounds, 
or leave. If, as a result of serving in 
a CZ/QHDA a person becomes a 
prisoner of war or is missing in ac-
tion, that person is considered to 
be serving in the CZ/QHDA so long 
as he or she keeps the status for 
military pay purposes.

You do not actually need to 
show the exclusion on your tax re-
turn because income that qualifi es 
for the exclusion should not be in-
cluded in the wages report on your 
Form W-2.  Also, you do not have to 
receive the excluded pay while you 
are in the CZ/QHDA so long as you 
earned it during the period you 
served in the CZ/QHDA. Service 
Members should carefully check 
their W-2s to ensure they are ac-
curate.  If your fi nd an error, work 
through your unit fi nance offi cer to 

get the W-2 corrected.
Service Members serving in a 

CZ/QHDA have the option of in-
cluding their non-taxable combat 
pay on their income tax return if it 
helps their eligibility for the 2008 
economic stimulus payment.  To 
receive the stimulus payment this 
year, CZ/QHDA personnel or their 
spouses must have fi led a 2007 
income tax return by 15 October 
2008. Otherwise, they can claim 
the economic stimulus payment on 
next year’s income tax return.  A 
taxpayer must have 
at least $3,000 in 
qualifying income 
to receive a stimulus 
payment.

What about State 
Tax Benefi ts for CZ/ 
QHDA participants? 

Most states follow 
the federal govern-
ment’s lead in grant-
ing some form of 
tax relief for Service 
Members serving in 
a CZ/QHDA.  However, the manner 
in which the various states reach 
that determination, the amount of 
exclusion, and the amount of time 
extended to handle tax matters and 
fi le tax returns, varies from state to 
state.   It is best to check with your 
individual state well in advance of 
any deadlines to see if you are enti-
tled to additional benefi ts resulting 

from your military service.

Other Tax Benefi ts for Service 
Members

• Extension of time to fi le 
Federal tax returns

Service Members serving in a 
CZ/QHDA are entitled to a fi ling ex-
tension of 180 days plus the num-
ber of days the Service Member 
was in the CZ/HQDA during the 
normal tax-fi ling period (1 January 
through 15 April).  The extension 
begins on the day after the Service 

Member leaves the CZ/QHDA. Ser-
vice Members who use this exten-
sion will not be charged interest on 
the amounts owed to the Internal 
Revenue Service (IRS), and will re-
ceive interest from the IRS if they 
are entitled to a refund.

For example, 1 March 2007 you 
arrived in a combat zone without 
having fi led your 2006 taxes.  You 

returned to the United States on 1 
January 2008.   You are entitled to 
a 226-day extension for fi ling those 
2006 taxes resulting in a deadline 
of 15 August 2008.  This exten-
sion would apply to the fi ling and 
paying of your income taxes that 
would have been due 15 April 2007. 
In addition to the 180 day exten-
sion you received for being in a CZ, 
your extension period also includes 
the 46 days that were left before 
the April 15th deadline when you 
entered the combat zone. During 
this 226-day extension period, as-
sessment and collection deadlines 
will be extended, and you will not 
be charged interest or penalties at-
tributable to the extension period.

Service Members who qualify 
for this extension must clearly 
write in red ink “Combat Zone 
Taxpayer” across the top of their 
tax return and include their de-
ployment date(s). You can also no-
tify the IRS directly of your status 
through a special e-mail address: 
combatzone@irs.gov. You will need 
to provide the IRS with your name, 
stateside address, date of birth and 
date of deployment to the combat 
zone. You should NOT include any 
social security numbers in your e-
mail. You, your spouse, or an au-
thorized agent or representative 
can make this notifi cation. The IRS 
cannot provide tax account infor-
mation by e-mail so they will send 

(see EXTENSIONS page 48)



THE GRIFFON • Winter 2009 • 47

Now you don’t have to pay more
for your dietary supplements!

Max Performance Supplements, LLC
877-843-3574 • 570-561-2099

contact@mpsupplements.com
www.mpsupplements.com

Home of the FREE Shipping for 
Soldiers Stationed in an APO/FPO

Why do Athletes, Rangers, FBI and the
Secret Service train with kettlebells?

Kettlebells dramatically increase your:
 Strength & endurance
 Connective tissue strength
 Dynamic  exibility & joint mobility
 Impact resistance & injury prevention
 Cardio-vascular  tness without aerobics

Kettlebells USA™ is the leading supplier of
pro-grade kettlebells to U.S. Military Personnel.

We give our troops our lowest wholesale price
on single items and we ship to APO/FPOs!

682-429-5197  www.KettlebellsUSA.com

Kettlebells enable you to burn 
off fat and take your  tness 
to elite levels. Kettlebells are 
portable and lend themselves 
well to remote locations and 
austere environment training.

Drill Sergeant becomes U.S. Citizen
By Cpt. Jennifer K. Cotten
1/354th, 1st Brigade

95th Training Division (IET)

Sgt. Luz “Lucy” Frausto, a drill 
sergeant with 1/354th, 1st Brigade, 
95th Training Division (IET), Tulsa, 
Okla., has been a Soldier since join-
ing the Army Reserve in Novem-
ber 2005. But on July 16, 2009, she 
offi cially became a citizen-Soldier 
when she took the Oath of Alle-
giance to the United States during a 
naturalization ceremony in Kansas 
City, Mo.

Frausto was born in Mexico City 
and came to the United States in 
2003 on a student visa. She worked 
as a translator while attending 
school. In 2004 her employer peti-
tioned for Frausto’s permanent resi-
dency which was granted one year 
later. Frausto said she had always 
wanted to be in the Army and to be 
a drill sergeant. After her residency 
was established, Frausto joined the 
Reserve.  

Following graduation from lab 
technician training at Fort Sam 
Houston, Texas, Frausto volunteered 
for deployment to Iraq. She had 
already begun the arduous natural-
ization process prior to her de-
ployment, but because the process 
requires the packet to be worked 
in the district or state the person 
is residing, it caused delays due to 
a series of relocations. By the time 
Frausto was in Iraq, her packet was 
complete and she was notifi ed that 
she could participate in a ceremo-
ny in Baghdad, but was unable to 
get permission from her command-
er to travel. 

Her citizenship was delayed 
again until she returned to the 
States and her paperwork had trav-
eled back to the St. Louis offi ce 
from the Rome agency where it 
had been processed during her de-
ployment. And even though it had 
been a long ordeal, Frausto was ex-
cited to fi nally receive notice that 
her ceremony was scheduled.  

Proudly wearing her 
ACU’s and drill sergeant 
hat, Frausto arrived in 
the packed courtroom. 
Prior to the ceremony, 
she was advised that 
it was customary that 
hats not be worn in 
the courtroom. “There 
is nothing better than 
training Soldiers. I 
worked hard for the 
drill sergeant hat and 
it is very important to 
me,” said Frausto. She 
could not imagine not 
being able to have the 
hat on during the cer-
emony. 

Fortunately for Fraus-
to, another person in 
the courtroom agreed 
and insisted the judge 
be asked about the rule. 
The Honorable Jerry 
W. Venters, bankrupt-
cy judge, viewed the 
female drill sergeant 
as something rare and 
he allowed Frausto to 
wear her hat during the ceremony. 
Frausto said, “Getting naturalized 
with my hat on…Wow! Awesome!”

A naturalization ceremony would 
not be complete without the 
Pledge of Allegiance. Judge Venters 
volunteered Frausto to lead the 
group in the Pledge. A task she ac-
cepted with great pride. For Fraus-
to, having already served in the 
Reserve for four years and work-
ing fi ve years toward naturalization, 
to complete the Oath and lead the 
Pledge marked an historical day 
for her. “It was a proud moment 
for me,” she said. “It’s the American 
dream. I came to America to do ex-
actly what I have done,” said Fraus-
to. She said serving in the Army 
Reserve feels like her way of giving 
back to a country that has given 
her so many opportunities.

Photos courtesy Sgt. Luz A. Frausto
Sgt. Luz A. Frausto proudly displays her certifi cate of citizenship while posing with the presiding judge, 
the Honorable Jerry W. Venters.
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Extensions
(Continued from page 46)

responses to any questions about 
your account by regular mail to the 
address they have on record for 
you, within two business days. The 
IRS will provide answers to general 
questions regarding extensions for 
Service Members serving in a CZ/
QHDA via e-mail.

Service members who qualify for 
extensions of time to fi le federal 
tax returns pursuant to the CZ/
QHDA extensions can fi le their re-
turns in accordance with the fi ling 
extensions previously mentioned.  
Service Members may also elect 
to fi le their returns before the end 
of the extension period.  One way 
to fi le your tax returns while serv-
ing in a CZ/QHDA is to execute a 
special power of attorney, a gen-
eral power of attorney, or the IRS 
Form 2848 (Power of Attorney and 
Declaration of Representative), ap-

pointing someone else to fi le your 
tax returns in your absence.  When 
an attorney-in-fact executes a tax 
return pursuant to a power of at-
torney he/she must attach a copy 
of the power of attorney to the tax 
return.  Remember that you are ulti-
mately responsible for the accuracy 
of your tax return even if it is pre-
pared and/or executed by another 
on your behalf.

•  Extensions of Time for oth-
er Tax Actions

In general, the deadlines for per-
forming certain tax actions are ex-
tended for the period of a Service 
Member’s service in a combat zone, 
plus 180 days after his last day in 
the combat zone. In addition to 
Federal Income Tax returns men-
tioned above, this extension applies 
to all tax schedules and forms that 
are attachments to the federal indi-
vidual tax return, quarterly returns 
and child care schedules.  Spouses 
of service members entitled to the 

CZ/QHDA tax benefi ts are entitled 
to the same suspension of time for 
handling tax matters.

If you were on a payment plan 
with the IRS for back income taxes 
before you entered a CZ/QHDA you 
should not have to make payments 
on the past due taxes for the pe-
riod of time in which you are serv-
ing in a CZ/QHDA. However, you or 
someone on your behalf must con-
tact the IRS offi ce where the pay-
ments were being 
made to ensure that 
the IRS is on notice 
of your service in a 
CZ/QHDA.

If you were hos-
pitalized because of 
an injury received in 
CZ/QHDA, then you 
are entitled to ad-
ditional time to fi le 
your tax return.  The 
extension of time 
encompasses the pe-
riod of service in the 
CZ/QHDA, as well 
as any time of continuous qualifi ed 
hospitalization resulting from in-
jury received in the CZ/QHDA and 
the next 180 days thereafter.

The CZ/QHDA extensions also 
apply to civilian individuals serving 
in the CZ/QHDA in support of the 
U.S. Armed Forces.  These include 
Red Cross personnel, accredited 
correspondents, and civilians act-
ing under the direction of the U.S. 
Armed Forces in support of those 
forces (both Department of De-
fense civilian employees and civil-
ian employees of defense contrac-
tors).

•IRA Contributions
The Heroes Earned Retirement 

Opportunities (HERO) Act (signed 
29 May 2006) addresses the prob-
lem of Service Members serving 
in CZ/QHDAs losing the oppor-
tunity to contribute to IRAs.  The 
HERO Act amends the IRS Code to 

include CZ/QHDA tax excluded in-
come for purposes of eligibility for 
IRA contributions.  The Act made 
the IRA contribution opportunity 
retroactive to tax year 2004. Thus, 
a Service Member who served in 
the CZ/QHDA during 2004 or 2005 
has three years (until 28 May 2009) 
to make a contribution to an IRA 
for those tax years.  The IRA con-
tribution limit in 2004 was $3,000 
and 2005 it was $4,000.  Anyone 

over age 50 in those 
years can contribute 
the $500 catch-up 
amount as well.

Contributions to 
a Roth IRA need not 
be reported. Howev-
er, contributions to a 
traditional IRA must 
be reported on the 
appropriate year’s tax 
return.  Some Service 
Members will need 
to fi le an amended 
tax return if they’d 

already fi led for that tax year and 
some will just need to fi le the form 
8606. IRS Publication 590, Individ-
ual Retirement Arrangements is a 
good resource for additional infor-
mation on this benefi t.

Conclusion
Regardless of whether you han-

dle your own tax matters or hire 
someone to do it for you make 
sure you understand your entitle-
ments and obligations.  If you have 
questions you can go to the Inter-
nal Revenue Service’s web site at 
www.irs.gov.  Under the “Individ-
ual” icon, you can select “Military” 
to fi nd rules, notices and publica-
tions.  You will fi nd most of the 
rules pertaining to military service 
in IRS Publication 3, Armed Forces 
Tax Guide.  Remember that you are 
responsible for what is on your tax 
return, no matter who prepares it.
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Chaplains Corner...Chaplains Corner...
By Chaplain (Maj.)
Michael DuCharme

One of the worst states of mind 
we can fi nd ourselves in is one 
caused by stress.  We may be wor-
ried or concerned about a situa-
tion in our life or in the lives of our 
loved ones. For many of us, this is 
a daily reality as we fret about the 
economy, our children and their 
choices, too much work with a 
paycheck that buys less and less, or 
whether or not the Panthers will 
make it to the playoffs. Alright, that 
last one is a stretch (at least for 
most of us).

What amazes me about these and 
other situations is how little con-

trol or infl uence 
we really have 
over the out-
come. Maybe this 
is what causes us 
the most concern 
- that haunting 
thought, “What am I going to do?”

I recently came across a simple 
phrase in the Bible, Isaiah 30:15: 
“In quietness and trust is your 
strength.”  This verse is simple but 
challenging. Originally given by 
God to the Israelites, it called them 
to depend on Him when their cir-
cumstances dictated doing just the 
opposite. Quietness and trust are 
indeed contrary to what most so-

cieties expect. The normal 
protocol is to get out there 
and make things happen; 
plan, strategize and execute.  
Although this approach is 
often successful, it is not a 
cure-all for life.  What do we 

do when something comes along 
that we can’t handle or fi x on our 
own? 

It is at these times when God 
calls us to quietness and trust. This 
is when we can develop our faith 
in Him. The alternative is to contin-
ue to fret and worry in the clamor 
of our thoughts. The choice is ours, 
but God’s will is that we learn to 
trust in Him, the One who does 

have control over all of the out-
comes in our lives.

The next time you hear the voice 
asking, “What am I going to do?” let 
us choose to “let go and let God” 
point us in the right direction. By 
talking with Him in prayer and 
reading the Bible, we can fi nd the 
answers to just about anything life 
throws our way.  It takes practice, 
but the result almost always makes 
us wiser and more capable of han-
dling whatever may come next.  
We may even fi nd ourselves being 
thankful for the situation later on 
as we help someone else navigate 
a straighter path through a similar 
obstacle. 

Commentary: Mentor Young Soldiers...Commentary: Mentor Young Soldiers...
By Spc. Christina Dion 

This Army is full of bright, mo-
tivated Soldiers who are yearning 
to learn more about their jobs and 
how to be leaders themselves. 

Young Soldiers need guidance 
from their squad leaders, platoon 
leaders and anyone else willing to 
pay attention to them. 

In this time of drawdowns, high 
optempo, day-to-day duties, as well 
as guard duty requirements, lead-
ers must not forget about Soldiers’ 
basic needs. 

Too many times in these stress-
ful moments, leaders get so caught 
up in the need to meet deadlines 
and make meetings, and in fi guring 
out who will do the schedules, they 

sometimes forget to give Soldiers 
basic guidance and attention. 

Instead of telling a soldier that 
“I have no time right now. You 
will just have to wait,” maybe lead-
ers could tell the Soldier to come 
up with a plan and after the busy 
meeting the two of them can sit 
down and discuss it. 

Instead of getting angry with 
a Soldier because they didn’t do 
a job the way the leader wanted, 
maybe they could take a deep 
breath and tell the Soldier what 
they could have done better and 
show them how to do it if they 
don’t know how. 

Leaders, sit back for a moment 
and remember when you were a 

young Soldier. How did you learn 
your job? How did you learn to 
lead and teach young Soldiers? Who 
gave you the time you needed? 

Answer those questions and then 
ask yourself if you are really doing 
the same for your Soldiers.

This is a stressful time for every-
one, but it can also be a tool for 
learning and guidance for many 
young Soldiers to develop their 
leadership skills and styles. They 
can become profi cient in their jobs 

and complete projects that may 
have been otherwise too diffi cult. 

Soldiers are everyone’s num-
ber one priority. Remember, your 
Soldiers will be the way you teach 
them to be. It is up to you to make 
them the best soldiers and leaders 
they can be. You are the teacher. 

(Editor’s note: This was written when 
Spc. Christina Dion was editor of the Talon 
newspaper in Bosnia and a member of the 
305th PAD.)
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Burnett said JEIDDO leadership 
was pleased with the way training 
played out as part of Tidal Sun.

“This was a pilot program, we 
liked how it worked, so that’s what 
we’ll do -- hence forth we’ll bring 
them all together,” he said.

In Afghanistan, Burnett said, the 
counter-IED teams will be offi cially 
assigned to Task Force Paladin, the 
counter-IED command in that the-
ater. But the individuals who attend-
ed the pilot iteration of the training 
conducted at Fort Irwin will actu-
ally be attached to and will serve 
units within the 5th Stryker Bri-
gade, 2nd Infantry Division -- which 
is already deployed into theater.

Army meets recruiting goals for 
quantity, quality

C. Todd Lopez

WASHINGTON (Army News Ser-
vice, Oct. 14, 2009) — The Army 
and other services met their re-
cruiting goals in Fiscal Year 2009, 
many exceeding both numeric 
goals and quality benchmarks for 
new recruits.

“We are pleased to report that 
for the fi rst time, since the advent 
of the all-volunteer force, all of the 
military components -- active and 
reserve -- met their number as well 
as their quality goals,” said Bill Carr, 

er IEDs before they explode and 
cause injury or death.

While counter-IED teams already 
exist, are currently serving in both 
Iraq and Afghanistan, the teams 
have until now been assembled in 
theater from servicemembers who 
sometimes trained for the task of 
tactical site exploitation on the 
job, in theater. This is the fi rst time 
those bound to work on a coun-
ter-IED team have been gathered 
together stateside, before deploy-
ment, and formally trained for the 
job they would perform in theater, 
said Command Sgt. Maj. Todd Bur-
nett, JIEDDO.

“We brought them all together 
and kind of put them in a team 
environment before they go into 
theater,” Burnett said. “This time we 
wanted to create a program where 
we bring them together in a train-
ing environment and teach them 
the stuff -- to do tactical site ex-
ploitation, to do fi nger printing, to 
exploit a site where there’s been an 
IED event.”

The counter-IED teams are made 
up of members from all services: 
Army, Marine Corps, Navy and Air 
Force. Having servicemembers 
work together in a training environ-
ment prior to deployment means 
they’ll be better able to work to-
gether once in theater, Burnett said.

similar devices from similar people 
under similar circumstances from 
being emplaced in the fi rst place.

“The long and short of it is, we 
don’t want the explosion to ever 
happen. These teams are going to 
be a great enabler to do that.”

Mahoney said that as part of 
Tidal Sun, both American service-
members and NATO partners were 
trained to gather physical evi-
dence from a site, such as pieces of 
bombs, circuit boards, or evidence 
of explosives, to analyze it and to 
then send it off for further analysis. 
Instructors for Tidal Sun included 
experienced agents from Alcohol, 
Tobacco and Firearms.

“Part of the power potential of 
this program is collaborating with 
our NATO allies and interagency 
partners,” Mahoney said. “And using 
the immense experience offered 
by Alcohol, Tobacco and Firearms 
agents in our training program, for 
example, gives us a perspective and 
a depth of knowledge that the De-
partment of Defense simply does 
not have. This type of partnering 
is a major key to success, no ques-
tion.”

New information discovered 
about the tactics of the networks 
of individuals that planted the IEDs 
can then be sent downstream to 
help those in theater better discov-

Newly trained counter-IED teams 
deploy to Afghanistan

C. Todd Lopez

WASHINGTON (Army News Ser-
vice, Oct. 13, 2009) — Servicemem-
bers who participated in the fi rst 
state-side training program for joint 
counter-IED teams have just arrived 
in Afghanistan for a year-long as-
signment.

The Tidal Sun pilot program 
trained servicemembers to work as 
part of counter-IED teams to gather 
information and evidence from 
improvised explosive device event 
sites -- locations where IEDs have 
exploded or were discovered -- and 
then send that information to high-
er headquarters for further analysis.

The pilot training program ran 
Aug. 30 - Sept. 20 and was conduct-
ed by the Joint Improvised Explo-
sive Device Defeat Organization’s 
Joint Center of Excellence at the 
Army’s National Training Center at 
Fort Irwin, Calif.

“The goal of these teams is to be 
able to ... learn about who might 
have built and placed the device 
and any other tell-tale things,” said 
Marine Corps Col. Christopher Ma-
honey, chief of staff of the JIEDDO 
JCOE. “That will enable us to go 
back in the process and prevent 

In briefs...In briefs...
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ognizes performance excellence 
at Army installations by assessing 
all components and dimensions of 
management.   By using the Baldri-
ge Criteria for Performance Excel-
lence as the framework for per-
formance assessment, the ACOE 
program helps participating Army 
communities focus on providing 
excellence in facilities and ser-
vices in support of Soldiers, their 
families, and their units.  Baldrige-
based performance assessments 
provide opportunities to identify 
best practices in installation man-
agement and reveal potential op-
portunities to apply appropriate 
performance improvement tools 
such as lean Six Sigma and Contin-
uous Learning.  

“This year’s packet was a signifi -
cant improvement from last year’s 
packet,” said Col. James Moore, 
retired Chief of Staff.  “The col-
lective effort of full-time staff and 
TPU was obvious.”  

What next – A priority of the 
108th Training Command is to de-
ploy the APIC criteria throughout 

the Command within the next year.  

Job Well Done! G-4 Leads the Way 
in Performance Excellence

This past June, the USARC Trans-
formation Assessment and Evalua-
tion team visited the 108th Training 
Command (IET) to assess its opera-
tional capabilities and capacities, 
identify the gaps, seams, shortfalls 
and strengths in capabilities and 
capacities, and present courses of 
action and suggested process im-
provements to mitigate the risk to 
the Command.  Each section within 
the Command was evaluated and 
provided feedback for opportuni-
ties to develop.

One section that took this feed-
back seriously was the G-4.  An op-
portunity that was identifi ed was a 
need to trend and analyze data for 
priority processes.   The G-4 imme-
diately implemented measurement 
systems and began tracking and an-
alyzing data for priority processes.

A problem that the Command 
had been experiencing was high 
percentages in both delinquent 
equipment lateral transfers (LT) 
and equipment turn-in (TI).  In July 
2009, the percentage topped at 100 
percent.  

The G-4 set a goal to reduce 
delinquency percentages to 20% 
within 5 months.

A common thread in the cause 
analysis indicated that systems 
and procedural knowledge were 
the main causes of the delin-
quencies.  As a result, the 108th 
Training Command sponsored a 
Command-wide G-4 workshop.  
Representatives from USARC 
and the PBUSE software compa-
ny attended the conference and 
assisted with both systems and 
procedural knowledge.  Once 
all personnel were trained and 
equipped with the PBUSE system, 
workshop attendees began to 
“blitz” the transfers and turn-in’s 
as part of the workshop.

As a result, delinquent later-
al transfers were reduced from 
100%-2% within 3 months and 
delinquent turn- in’s were re-
duced from 84%-20%within 6 
months.  OUTSTANDING WORK!

If your team makes a signifi -
cant improvement to a process, 
please send it to Barbara Kent, 
Business Transformation Offi ce 
at Barbara.kent@usar.army.mil so 
it can be shared throughout the 
Command.

Excellence Award
(Continued from page 42)

the deputy under secretary of De-
fense for military personnel policy 
during an Oct. 13 press conference 
at the Pentagon. “That’s the fi rst 
time that’s been achieved for every 
component since the start of the 
all-volunteer force in 1973.”

All branches of the service, as 
well as their respective Guard and 
Reserve components, met or ex-
ceeded recruiting numbers for the 
period between Oct. 1, 2008 and 
Sept. 30, 2009. For the active Army, 
that meant 70,045 accessions in 
that time period -- or 108 percent 
of its goal of 65,000 new Soldiers. 

The Army National Guard met 
100-percent of its goal, the Army 
Reserve exceeded its goal, achiev-
ing 105 percent.

The “quality” component of last 
year’s recruiting success refers to 
both the education level of new 
recruits and their performance on 
the Armed Forces Qualifi cation Test, 
a subset of the Armed Services Vo-
cational Aptitude Battery, or ASVAB.

The Department of Defense set 
a benchmark for services, stating 
that 90 percent or greater of new 
recruits should have a high-school 
diploma. Last year, some 95 percent 
of Army active-duty recruits had a 
high-school diploma or greater. The 
reserve components of the Army 
also exceeded that standard.

Additionally, in FY 2009, 66 per-
cent of new Soldiers in the Army 
scored at the 50th percentile or 
higher on the AFQT -- the DOD 

benchmark being 60 percent. Again, 
both reserve components, like the 
active Army, exceeded that goal.

While the economic downturn 
has contributed to recruiting num-
bers, Maj. Gen. Donald M. Camp-

bell Jr., commander, Army Recruit-
ing Command, also said having the 
right number of recruiters -- across 
all components -- contributed to 
Army success in FY 2009.

“I think the most important thing 

that helps us with success -- wheth-
er you’re talking money, resources, 
or advertising –- is having the right 
number of recruiters, Soldiers, on 
the ground,” he said. “That’s what it 
really comes down to.”
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Small Steps for You—A Giant
Opportunity for Your Career

Take Off with the Coding Basics Online Program
and Land a Job in an Expanding Field.

Demand for medical coding professionals is growing. Seize this opportunity to stand
on the forefront of the expanding health records field. Make a difference in patient
care, research, and reimbursement and embrace the challenge of accurate coding.

Why Choose the American Health Information Management Association (AHIMA)?
Because we’re the experts. We’ve set standards for medical information across all healthcare settings for over 80
years. We’re leading the way as medical records transition from paper to electronic. AHIMA is a respected industry
leader; many turn to us for guidance as healthcare reform heats up in Washington, DC.

Why Coding Basics?
Anyone interested in medical coding benefits from AHIMA’s online program:

• Students create a training schedule to fit their needs. Some students complete 12 courses in a year by tackling them three at a time.
Others take courses as time allows. AHIMA supports all learning styles through its flexible, self-paced, and always available Coding
Basics program.

• Individuals with a healthcare background may take a reduced number of courses to fill in knowledge gaps. All Coding Basics
courses are approved for college credit. Students moving into two- and four-year health information management programs won’t
need to repeat courses.

• Seeking a credential? Coding Basics is a recommended resource for the Certified Coding Associate (CCA) exam.
Visit www.ahima.org/certification for more information.

For More Information:
Visit http://campus.ahima.org, or call (800) 335-5535.

AHIMA's courses are accredited by the Distance Education and Training Council (DETC). The American Council on Education’s College Credit
Recommendation Service (ACE CREDIT) has evaluated and recommended college credit for the 12 AHIMA Coding Basics courses. For more information,
visit www.acenet.edu.acecredit.

© 2009 AHIMA | MX2206 | 233 N. Michigan Ave. 21st Fl. | Chicago, IL 60601

AHIMA is the premier association of health information management (HIM) professionals. AHIMA’s 53,000 members are dedicated to the
effective management of personal health information needed to deliver quality healthcare to the public. Founded in 1928 to improve the
quality of medical records, AHIMA is committed to advancing the HIM profession in an increasingly electronic and global environment through
leadership in advocacy, education, certification, and lifelong learning.
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Serving your country is more than just a job. Allied American University provides 

more than just an education. From academic advisors, to AAU’s faculty, you’ll find 

an education solution that supports the unique needs of service members and 

their families. AAU programs allow flexibility for a leave of absence in cases of 

deployment, and personalized support so you’re never alone in your studies. 

AAU welcomes you to discover what makes us military family friendly.
p r o g r a m  f o r  m i l i t a r y  s p o u s e s

Call (888) 384-0849 today to learn more about the AAU opportunity. 

w w w . a l l i e d . e d u

Allied American University 
education for lifelong success

in traditional & emerging markets

Business Administration

Computer Information Systems

Criminal Justice

General Studies

Solar Energy

and more...

GOARMY ED  AU-ABC  SOC CONSORTIUM MEMBER  DANTES AFFILIATED
NAIMES  MILITARY ADVANCED EDUCATION TOP 20 UNIVERSITY

DEFEND
YOUR NATION.

PROTECT 
YOUR FUTURE!

 800-955-2527       WWW.GRANTHAM.EDU/GRIFFON
2009 © Grantham University 7200 NW 86th St, Kansas City, MO 64153 • Ph: 816-595-5759 Fax: 816-595-5757• www.grantham.edu.

Grantham University is accredited by the Accrediting Commission of the Distance Education and Training Council (DETC). JOB# AD-2009-200

 Nearly 60 years of service to the military

 100% online degree programs with  
    weekly starts

 Quick transfer credit evaluation/  
    simple application process

 Textbook and software grant (pays for  
    required textbooks and software)

 TA cap-out scholarship (Up to 3 credits  
    at no cost once TA cap is reached)

 Military Scholarships

 Accelerated learning

 Spouse scholarships

Signs of a “Military-Friendly” 
University
By Johanna Altland

Director of Communications
Grantham University

You’ve probably heard the term 
“military-friendly” used over and 
over again while researching which 
college or university you should 
attend. A recent Google search for 
“military friendly universities” yield-
ed over 1.2 million results. So, how 
do you narrow down the list? By 
understanding that “military-friend-
ly” is more than just 
a slogan that any 
university can use, 
it’s what lies beneath 
that motto that mat-
ters most. Here are 
some military-friend-
ly attributes that 
you should consid-
er when deciding 
which institution is 
the right fi t for you:  

Affordable Tuition
The cost of educa-

tion can vary greatly 
by institution and by 
degree program. As a 
service member, you 

are eligible to receive Tuition Assis-
tance (TA) from the Department of 
Defense. No matter the amount of 
TA you qualify for, a military-friend-
ly university will seek to mini-
mize your out of pocket expenses 
through tuition discounts, scholar-
ships and textbook grants. 

Maximum Transfer Credit
Whether you are entering college 

for the fi rst time or returning after 

(see UNIVERSITIES page 56)
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Education for Busy People . . . 24/7
Fast, Flexible, and convenient degrees from Independence University and 
the ideal solution for active military personnel. 
Independence University has been a leader in distance education for more
than 28 years. Our unique curriculum delivery uses books, study materials
and online technology to give you the most flexible and convenient way to
earn your degree faster.

• Study anytime, take your books and study materials with you anywhere
• Submit assignments and exams online at your convenience

• No on-campus or class requirements
• Start your studies anytime — Today

Special tuition rates for Active Duty personnel:
Free books and shipping • Reduced tuition on
all programs • Military education experts
available to answer questions and help you 
get started. 

IU is also approved to participate in GI Bill 
and Vocational Rehabilitation benefit programs.

Accredited Member DETC
1601 18th St.,N.W., Washington, DC 20009

202-234-5100

Call 800-961-6401 or visit independence.edu

California College for Health Sciences

Degrees in Business:
Master Business Administration (MBA)

Bachelor of Science in Business
Associate of Science in Business

Administration in Health Care (MBA-HC)

Degrees in Health Care:
Health Care Administration

Public Health
Nursing

Health Services - Community Health
Health Services - Wellness Promotion

TM

Independence University, 5295 S. Commerce Drive, Salt Lake City, UT 84107

Riley realizes results from UMT education
Staff Sergeant Timothy M. Riley 

spent eight years, two months, and 
six days (not that he was counting) 
in the U.S. Army working as a Sat-
ellite Communications Controller 
and Terminal Operator. Although his 
initial plans did not include further-
ing his education through college-
channels, the military’s focus on 
higher education helped to change 
Riley’s mind.  

Upon exiting the Army, Riley 
went to work for PanAmSat Corpo-
ration in January 2001 as a Satellite 
Controller.  Within a year, due to his 
military experience, he rose to a 
shift-management position. Riley re-
turned to school in 2004 and spent 
a year balancing college against the 
demands of work and family.  When 
his career was elevated to the ranks 
of middle-management, he again 
found it exceedingly diffi cult to al-
locate time for the traditional col-
lege classroom.  In early 2005, a 
coworker introduced Riley to UMT.  
He immediately changed schools.

“When I joined UMT, my tuition 
costs were reduced by more than 
50 percent of what I had previous-
ly been paying,” says Riley. “I also 
received more consideration for 
transfer of credit and thereby re-
duced the time required to achieve 
my bachelor degree. I knew exact-
ly what would be expected of me 
within my program of study before 
I even signed up to take classes.  
UMT was very amenable to my sta-
tus as a veteran; and I couldn’t have 
been more impressed.

“The curriculum was presented 
in an easy-to-follow format that I 

found straightforward 
and convenient, Riley 
continues. “My ques-
tions were always 
answered promptly.  
The professors were 
accessible and provid-
ed good feedback. I 
was so invigorated by 
the whole experience 
that I took only one 
month off after gradu-
ation and than started 
the program for my 
MBA.”

In July of 2006 Ri-
ley graduated with his BBA degree 
from UMT.  That same month his 
job was slated to be eliminated.  Ri-
ley stayed with the company for 

another 11 months 
until his position was 
actually dissolved. He 
utilized that time to 
fi nish his MBA pro-
gram and graduated 
with his MBA in Proj-
ect Management in 
May 2007. He started 
work as a project 
manager for a new 
company that same 
month.  

 “UMT made it pos-
sible for me to pur-
sue education on 

my own terms and at my own pace, 
said Riley. “I just recently (August 
2009) completed a second graduate 
program with UMT, this time a Mas-

ter of Science in Information Tech-
nology (MSIT) degree. Since I work 
so closely with IT assets, it seemed 
like a logical pursuit of knowledge; 
and I defi nitely met the goals that I 
intended to achieve in the IT fi eld. I 
can now assist in the management 
oversight of our company’s IT as-
sets.

“I don’t know where I would be 
today if it had not been for UMT! 
My guess would be, in the unem-
ployment line.

“While I had not yet established 
a specifi c direction for my latest de-
gree, it is already taking me in inter-
esting directions in my current job.  
It is going to be very interesting to 
see where the future takes me and 
I really have UMT to thank.”

Timothy M. Riley
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Little Rock, Arkansas

800-880-3322
www.pinnaclepointehospital.com

Post Traumatic Stress
Disorder (PTSD) affects the

whole family. A con  dential
clinical evaluation is available
to help you determine if your 

child needs help to survive. This 
service, at no cost to families, 

can be scheduled at
1-800-880-3322.

Private insurance, In-network provider for Tricare & TriWest,
Arkansas Medicaid and private pay

Children and adolescents ages 5-17

ADDING A NEW WING JUNE 2010
TO MEET THE NEEDS OF OUR MILITARY COMMUNITY!

  Families in Crisis
Don’t Have to Wait

Signs of Concern:
• Aggression toward other children
• An inability to cope with feelings
• Frequent crying
• Pleas for help
• Fears of everyday things
• No interest in playing
• Isolation
• Discussions of death and dying
• Trouble sleeping
• Sexually provocative behavior
• Self-mutilation
• Harm to animals
• Unusual weight gain or loss
• Drug or alcohol use

2009
President’s Award

for
Outstanding

Juvenile Programs

2007 Facility
of the Year

Arkansas Psychological
Association

2008 Facility
of the

YEAR
Arkansas Therapeutic

Recreation Society

Focused Learners   Cultivated Leaders    Dedicated Brothers 

Established in 1907, Riverside Military Academy 
prepares young men for success in premier colleges, 

universities, and military service academies.   
 

Located just one hour north of Atlanta’s  
Hartsfield –Jackson International Airport, our 206 
acre campus sits on the shores of Lake Lanier and 

the foothills of the Blue Ridge Mountains. 

www.riversidemilitary.com     
1.800.GO.CADET 

Gainesville, GA  USA 

• Educating young men in grades 7-12 
• AP and honors courses 
• 12 varsity athletic teams 
• Aviation education programs 
• Visual & performing arts programs 
• Over 20 student organizations  
• ESL programs 
• SAIS/SACS accredited  
• Five week summer academic program 

Specialized Military Recovery Track Available
Depression, PTSD, Anxiety, Bipolar Disorder
Recover in Southern California: 
Dana Point, Capo Beach, San Juan Capistrano

Sppece ia
Deprree
ReRecove
Danana P

www.southcoastrecovery.com

Universities
(Continued from page 54)

taking some time off, minimizing 
the amount of time it will take to 
earn your degree is important. Be-
cause of your military service, you 
have several options for transfer 
credits, including previous college 

coursework, military training and 
your Military Occupation Specialty 
(MOS). Each institution has its own 
policy regarding transfer credit, so 
it is important to do your home-
work.  

Flexible Courses
Not all college courses are cre-

ated equal, so it is important to 
choose a university whose learn-
ing format meets your needs. If the 
fl exibility of online learning is the 
right fi t for you, keep in mind that 
not all online courses are created 
equal. Some online courses have re-
quired log-in times and group work, 
while others allow you to study and 
submit assignments when it is con-
venient for you, as long as you meet 
the prescribed deadlines.  

If you prefer a traditional class-
room setting, be sure that you un-
derstand the attendance policy for 
each course. because if you miss 
too many classes, even if it is for 
military duty, your grade could be 
reduced or you could be dropped 
from the course.  

The length of the course may 
also be an important factor. Col-
lege courses can range from four to 
16 weeks in length. If you want to 
progress through your degree pro-
gram at a faster pace, choose a pro-
gram that offers six or eight week 
courses in an accelerated format.  

Student Support
Whether you are a military or a 

civilian student, the support and 
services that an institution offers 
are very important. Find out which 
schools offer faculty offi ce hours, 
tutoring programs, academic advis-
ing, mentoring and career services.  

Policies for Military Students
Be sure that the institution you 

choose understands the unique 
challenges that come with being 
both a service member and a stu-
dent. Ask each school about their 
policies for military students who 
have to deploy, withdraw, or take a 
leave of absence from their courses 
because of their service duties. All 
of these items are very easy to dis-
cover through a simple phone call 
to the university’s admissions offi ce.      

Any college or university can ad-
vertise that they are military-friend-
ly, but don’t take it at face value; it’s 
the policies and procedures that 
are in place and the institution’s 
knowledge and understanding of 
the military and the unique chal-
lenges that military students face 
that is truly important.  

Johanna Altland is Director of Commu-
nications for Grantham University. For 
more information visit www.grantham.
edu or call 800-955-2527. 
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Military spouses take advantage of MyCAA program
By Reggie Revis

In the very near future it is likely 
that a classroom of eager school 
children will be spending part of 
their day having stories read to 
them by Ezveidy Pastrana, a mili-
tary spouse currently living in Fort 
Bragg, North Carolina. She is taking 
advantage of the MyCAA program 
that allows her to benefi t up to 
$6000 in educational opportunities 
leading to a certifi cation 
or licensure. After much 
deliberation, Mrs. Pastrana 
decided to take the Para-
professional Teacher’s Aide 
certifi cation course.

“Being the mother of 
two, I didn’t have the 
choice of going to a school 
campus, so that narrowed 
down my choices to on-
line schools,” she indicated. 
After spending some time 
on the Military One Source 
website getting informa-
tion about the MyCAA pro-
gram, she contacted a counselor for 
further direction. Once she knew 
she would be approved and with 
no out of pocket expenses from 
her—her course was over $3000—
her next step was to fi nd the right 
school. She decided on Towson Uni-
versity.

Frequent moves from one loca-
tion to another can sometimes 
make completing an educational 
program a very diffi cult challenge 
for a military spouse. The spouse 
may get settled in an in-classroom 
program then fi nd out the active 
duty member has been reassigned 
before the spouse gets to complete 
their course. What often follows is 
loss of time, credits and, worse, mo-
tivation to pursue other options.

Now, with more dependable 
technology and the buy-in of once 
reluctant schools and colleges, 
spouses can take advantage of the 
portability of online instruction—if 
the spouse begins online instruc-
tion at Fort Polk and the active 
duty member is reassigned to Fort 
Stewart, all the spouse needs to do 
is pack their computer and contin-
ue the program as soon as they get 
settled in their new location.

Originally a beta program 
launched in eight states, the CAA 
program (now referred to as The 
MyCAA Program for Military Spous-
es) went worldwide in May 2009. 
Spouses of active duty personnel 
from Hawaii to Florida to Germany 
can select a wide array of certifi -
cation programs from a long list 
of  U.S. colleges and universities 
(Winston-Salem State University, 
Vermont Tech, Georgia Southern 
University, Honolulu Tech, James 
Madison University, Central Florida 
Community College, Towson Uni-
versity to name a few). Three Geor-
gia schools—Augusta State Univer-
sity, Georgia Southern University 
and Dalton State College—are 

experiencing an infl ux of spouses 
from around the country who have 
chosen these schools for their cer-
tifi cation. Often,  family or personal 
ties to a particular region or institu-
tion is the reason why a school may 
be chosen—a military spouse at 
Fort Bragg, N.C. for example chose 
Winston-Salem State University for 
her Medical Coding and  Medical 
Billing certifi cation because her 
sister had gotten her undergradu-

ate degree from 
there. A spouse 
is able to search 
for participating 
schools through 
the MyCAA web 
portal along with 
all available pro-
gram offerings.

Sponsored by 
the Offi ce of the 
Deputy Under 
Secretary of De-
fense for  Military 
Community and 
Family Policy, a 

spouse can have up to $6000 used 
on his or her behalf paid directly to 
the school for the licensure or cer-
tifi cation program of their choice. 
Given that the average tuition is in 
the $3000 range, some spouses are 
able to combine two or more cer-
tifi cation programs without having 
to incur any out-of-pocket expens-
es. To be eligible for the program 
an individual has to be a spouse of 
an active duty member of the De-
partment of Defense and activated 
members of the National Guard and 
Reserve Components.  The period 
of eligibility for spouses of Guard 
and Reserve members is from the 
date of the Alert or Warning Order 
for Military Recall or Mobilization, 
through activation and deployment 
until 180 days following de-mobili-
zation. Spouses of the severely in-
jured, ill, wounded 
or killed in action 
are also eligible.   

Spouses have a 
wide array of certifi -
cation options such 
as Paralegal Assis-
tant (as well as Ad-
vanced Paralegal), 
Human Resources, 
MCSE certifi cation, 
Project Manage-
ment, Computer 
Forensics, Paraprofessional Teach-
er’s Aide, HVAC and a host of medi-
cal and IT-related disciplines from 
which to choose—medical certi-
fi cations, in particular seem to be 
the most sought after.  One’s career 
goals, background and personal 
interests all play a role in determin-
ing which certifi cation to take. And 
hopefully, upon successful comple-
tion of a program a spouse will 
have a greater chance of becoming 
gainfully employed in a “portable 
career.” 

The registration and approval 
process is quite simple. The spouse 

has to go to the offi cial military 
portal (https://aiportal.acc.af.mil/
mycaa/) where they will be direct-
ed to create an account. They will 
receive by email their user ID and 
password.

After eligibility is confi rmed, pro-
spective students will be directed 
to populate their previous educa-
tion and career history. At this point 
they will complete their Career 
Plan by choosing their certifi cation 
area of interest, school and pro-
gram type. At this point the student 
should call a Military One Source 
counselor at 800-342-9647 to have 
their plan approved.  

After the approval, the student 
will have to complete a fi nancial 
application.  

Before starting, the student 
should have readily accessible the 
following information: student’s 
name, email address, mailing ad-
dress, all phone 
numbers, date of 
birth, education 
level, current em-
ployment, branch 
and fort, spouse’s 
name and social se-
curity number, date 
of separation from 
active duty and pay 
grade. Although it 
isn’t unusual for 
approval to take 
place in one or two 
days, with the increasing popularity 
of the program, it could take two 
or more weeks for the approval 
process to be completed. Currently, 
due to the popularity of the pro-
gram the offi cial MyCAA homep-
age includes a notice indicating a 
backlog of up to four weeks with 
requests being processed in the or-
der they are received.  

Once approved, the fi nancial aid 
form appears on the students sec-

tion in the portal 
Under Online Ser-
vices, then “Verify 
MyCAA Enroll-
ments”. Usually 
within 72 hours  
after approval  
the student will 
receive course 
instructions by 
email along with 
their login and 
password.  At this 

point, they may begin their course.
“The day my books arrived I was 

almost in tears I was so happy,” says 
23 year old Nichole Montgomery 
of Fayetteville, North Carolina. It 
was the occasion of her son’s sec-
ond birthday when she began to 
realize that in less than three years 
he would be starting school, tak-
ing away a reoccurring excuse she 
had for not pursuing her education 
goals. “I wanted more for myself but 
I never thought that going back to 
school would be an option for me 
at this time.”

   While attending a Family Readi-

ness Group event she met a woman 
who spoke to her about the My-
CAA program, who explained how 
the program worked and the ease 
of applying online. Stimulated to 
inquire further, she followed up on 
what she had heard and before she 
knew it, she’d been approved to 
take the Medical Coding and Medi-
cal Billing course. Now, she has an 
established routine of doing her 
coursework. “I wait until my son 
goes to bed to go online and start 
my class. I take a couple of hours 
here and there and it’s going great.  
The program is the best thing to 
happen to me since I had my son.”

At 49, Rhode Island native Cathe-
rine Turillo is older than the typical 
spouse participating in the MyCAA 
program. With grown children as 
well and grandkids, she wanted to 
be able to spend more time with 
them and enjoy outings such as 

trips to Disney 
World. Like Nic-
hole Montgom-
ery, Catherine 
enrolled in the 
Medical Coding 
and Medical Bill-
ing course and 
fi nds the online 
option to be a 
great solution 
for her. “With 
this schedule, I 
can go to school 

and still have some fun with my 
family.  It is always important to 
learn more.”

Of course, the end goal of the 
program is employment and the 
MyCAA program was designed to 
provide military spouses with the 
added tools to make themselves at-
tractive to prospective employers.  
Catherine Turillos’ goal is to work 
as a medical coder and biller in a 
hospital setting. “I’m a people per-
son and I think I’d like the hospital 
atmosphere.”

While working a temporary job, 
Shantei Williams of Hephzibah, 
Georgia is making the rounds to 
prospective employers armed with 
a recently completed certifi cation 
as a Medical Offi ce Assistant earned 
through Augusta State University.

Before long, Ezveidy Pastrana, 
originally from El Paso, Texas will 
be applying for teacher’s aides posi-
tions as soon as she completes her 
program. “I decided to pursue my 
education for my family and myself.  
I knew I had it in me. I just had to 
push myself to do it.”  

Reggie Revis is a North Carolina native 
with over 30 years in the media, market-
ing and education fi elds.

For more information on getting started 
with your future, please see our ad on 
the inside back cover and give us a call 
at 1.800.371.2963 or email mycca@pro-
trainedu.org. We will be happy to assist 
you in getting started with your educa-
tional and career goals.

Ezveidy PastranaEzveidy Pastrana

Catherine Turillo

Shantei Williams
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Civilian agencies look to Military 
technology for future response efforts

By Lorraine Murphy

DHS Systems LLC

Since the H1N1 Virus fi rst 
emerged this past spring, govern-
ment and civilian agencies across 
the world have taken steps to pre-
vent spread of the illness. Schools 
have been closed, travel restrictions 
have been implemented and, most 
recently, vaccination clinics have 
been set up to provide mass immu-
nization services. 

The H1N1 outbreak has also 
made it clear to agencies that they 
must have mobile facilities avail-
able, from medical surge facilities 
to points of distribution, if they 
hope to control future disasters. 
For some civilian responders this 
has meant turning to the same soft-
walled shelter technology that has 
long been used by American sol-
diers. 

One example of this was seen 
on Oct. 1, when emergency medi-
cal technicians and health offi cials 
from across Fairfi eld, Connecticut 
deployed a 10-bed mobile fi eld hos-
pital as part of a demonstration led 
by the state Department of Public 
Health. The training exercise was 
designed to better prepare local 
fi rst responders for a large-scale 
emergency, such as a pandemic out-
break or natural disaster, in which 
medical surge facilities would be 
needed. 

The hospital, which participants 
were able to set up in less than an 
hour, was part of the 100-bed Ot-

tilie W. Lundgren Memorial Field 
Hospital purchased from military 
shelter manufacturer DHS Systems 
LLC. The complete facility is com-
prised of 24 of the company’s pat-
ented Deployable Rapid Assembly 
Shelters (DRASH) that have been 
deployed by all branches of the U.S. 
Military, as well as 28 DRASH Util-
ity Transport Support (UST) Trail-
ers that provide for mobility, power 
and environmental control. 

Featuring heating and cooling, as 
well as the power needed to run 
defi brillators, intravenous infusion 
pumps, ventilators and other neces-
sary medical equipment, personnel 
expect to use the fi eld hospital as a 
triage area in the event of a wide-
spread health crisis.

Fairfi eld Health Director Sands 
Clearly explained to The Con-
necticut Post following the train-
ing event. “It’s providing additional 
hospital capacity in an emergency 
situation.”

While responders in Fairfi eld 
plan to use soft-walled shelters 
during future emergencies, some 
civilian organizations are already 
deploying these mobile infrastruc-
tures in response to the current 
pandemic. In September, staff at the 
Dell Children’s Medical Hospital 
in Austin, Texas set up two DRASH 
Shelters outside of the hospital’s 
emergency room to serve as triage 
and treatment centers during this 
year’s fl u season. Medical person-
nel, hoping to relieve the hospital’s 
overcrowded emergency room, are 



Special Advertising Supplement THE GRIFFON • Winter 2009 • 59GSA/DOD

“The largest supplier of gun 
parts in the world”

www.e-gunparts.com
• Full e-commerce site offers 24-hour secure ordering.
• Viewable schematics for over 850 models to aid in parts identification.
• Over 600 additional schematics available for purchase.
• Access to our newest products before they hit the catalog or 

SHOTGUN NEWS ads.
• Access to archived SHOTGUN NEWS ads.
• Closeout specials, featured items, weekly specials, and more!
• Get community assistance through our employee managed and public forums.

Catalog #31 — NEW EDITION
• Features 180,000 + individual items from our inventory of over 

650 million parts & accessories.
• Over 1,300 pages with more than 500 schematics.
• Obsolete, commercial, military and foreign parts.
• Comprehensive store brand to manufacturer crossover list.
• Industry's leading reference book for over 50 years.
• $19.95 including shipping and handling.

Order Toll-Free:
866-NUMRICH (866-686-7424)

Toll-Free Fax: 877-GUNPART • Web: e-GunParts.com

Mail: P.O. Box 299 • West Hurley, New York 12491
– OR –

226 Williams Lane, Kingston, NY 12401

U.S. Catalog Orders: Shipped bulk mail. Shipping charges included.
Foreign Catalog Orders: Shipped air mail (30 day delivery) or 

surface (90 day delivery). Shipping charges additional.

Offering two convenient ways to 
shop for obsolete, current, military and 
commercial firearm parts and accessories.

using the space to examine and, if 
needed, treat patients showing less 
severe symptoms. 

Similarly, on Nov. 4, the Madison 
County Health Department in In-
diana set up two DRASH Shelters 
as part of a drive-thru H1N1 vac-
cination clinic. The mobile clinic 
allowed health personnel to admin-
ister nearly 2,000 vaccinations to 
local residents in just a few hours.

Soft-walled shelters will continue 

to play an increasing role in home-
land response efforts as civilian 
agencies look to these mobile facili-
ties as an innovative way of estab-
lishing the proper workspace in the 
fi eld. Though once seen solely on 
the battlefi eld, the current health 
crisis has proven that soft-walled 
shelters can help ensure that civil-
ians, like soldiers, are prepared for 
any emergency.   
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Special Military Discount
  Active duty families, save 15% on single courses or our full-time 

private school option. Visit K12.com/military or call 866.667.1262 to learn 

about military discounts and tuition-free options.

K12 GETS KIDS THINKING BIG.
It’s what happens when your kids can get  

a high quality, American education anywhere  

in the world your family goes.

K12’s award winning curriculum is individualized to bring learning 

alive, one child at a time. Every subject is delivered online, with  

hands-on activities, plus books and support from expert teachers.

“ I’VE USED OTHER CURRICULUMS.
NOTHING COMPARES TO K12.“ 

Tammy A.;  husband stationed at Fort Gillim, GA 

Mom to Brittany and Tyler

Options include:

  Full-time, tuition-free public schooling in many states

  An accredited online private school available worldwide

  Over 150 individual courses including world languages, 

AP, and electives available for direct purchase

The military life requires sacrifices. With K12—America’s largest 

online curriculum provider for grades K-12—your children’s  

education doesn’t have to be one of them. Give your child the  

chance to think big, wherever the military life takes you. 

Learn more at K12.com/military

Mastery should be possible for everyone
Our specialty is individualized 

learning. Our curriculum is based 
on cognitive science, decades of 
research about learning, and tried-
and-true methodologies. What does 
all that mean to you? Basically, it 
means we focus on how brains ac-
tually learn, on the concepts and 
skills kids need to succeed in each 
subject area, and on wrapping our 
lessons with rich, engaging content 
that turns minds on. 

All kinds of minds--not just the 
“best and brightest.” We believe that 
academic success leads to career 
success and that many, many kids 
can get there. But we also recog-
nize that there is more than one 
way of learning — that not all kids 
learn in the same way. Given the 
right mix of tools and approaches, 
mastery should be for everyone.

Our curriculum is provided in a 
way that allows you to adjust to the 
pace, schedule, and learning style 
that works best for your child — 
which could vary day by day and 
subject by subject. We’ve set out 
very clear lesson objectives for you, 
and our assessments are designed 
to help you and your teacher gauge 
when your child has mastered each 
objective. We’ve also included a 
variety of activities; the type and 
amount of activity needed to mas-
ter each lesson objective will vary 
by subject and child. Your teacher 
will work with you to make sure 
you know if your child can move 
on, or needs to slow things down 
and do more to cement a concept 
or skill. 

We also know how to match the 
right learning tool to the task. We 
use rich digital media and anima-
tions when a lesson is best taught 
using interactivity. We use beautiful 
illustrations and words that make 
stories and ideas jump off the page 
when print works best. And we use 
paint, rocks, dirt and other messy 
stuff when the best approach is 
to get their hands dirty. These ap-
proaches help engage young minds 
in the right ways.

It doesn’t matter whether your 
child is used to being the head of 
the class, feeling left behind, or 
somewhere in between — we will 
set you on the right path, we will 
give you the best tools and we 
will support you as you guide your 
child through some of the best edu-
cational experiences ever created.

It won’t be easy. But it will be ex-
hilarating as you watch your child’s 
mind grow, month by month, year 
by year. 

Building a solid foundation
To succeed in modern society, 

you have to know a lot. And you 
have to have this knowledge in-
stantly accessible at your mental 
fi ngertips. So how do we get all this 
important knowledge? Well, you 
might think schools would teach 
it. But that’s not always the case. 
Schools vary widely in the depth 

and breadth of what they teach. 
Faced with such variation, how 

can we be sure our children are 
learning what they need to know? 
To address this question, the cur-
riculum experts at K¹² have con-
sulted with many experts in various 
fi elds to gain insights into what ex-
perts know and how they structure 
their knowledge. We’ve also exam-
ined many state standards, research 
reports, and model curriculum 
programs. In our judgment, one of 
the strongest, most thoroughly re-
searched models comes from the 
non-profi t Core Knowledge Foun-
dation, founded in 1986 by Uni-
versity of Virginia professor E. D. 
Hirsch, Jr. 

Professor Hirsch set in motion 
a long process of research and 
consensus-building that led to the 

publication of the Core Knowledge 
Sequence. Core Knowledge offers 
specifi c content guidelines, grade 
by grade, in history, geography, 
mathematics, science, language arts, 
visual arts, and music. It explicitly 
and concretely lays out the impor-
tant knowledge and skills our chil-
dren need. 

In its fi rst years, the Core Knowl-
edge Sequence was tested in a 
range of schools: private and public, 
rural, urban, and suburban, some 
serving the privileged and others 
the disadvantaged. The sequence 
was then revised based on this 
practical experience. The Core 
Knowledge Sequence has helped 
inspire and guide K¹² as we devel-
oped our curriculum for the el-
ementary and middle grades. We’ve 
adapted, varied, and added to the 

Core Knowledge recommendations 
based upon our own continuing 
research into how children learn, 
how technology can enhance learn-
ing, and the best materials to sup-
port learning. 

The K¹² curriculum offers rich, 
challenging, and engaging content. 
Moreover, this content is carefully 
sequenced so that, from one grade 
to the next, students build new 
knowledge on the strong foun-
dations of what they’ve already 
learned. We’ve been careful to en-
sure that students of our curricu-
lum won’t suffer from the repeti-
tions and gaps that affl ict many 
classrooms. Our curriculum is de-
signed to make sure that kids get 
the core knowledge they need—
that they learn what they need to 
know to succeed and thrive. 
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Download Free Samplers! 
www.SaxonHomeschool.com 

Produced by Stephen Hake, co-author of the Saxon middle grades math books, and authored by 
Christie Curtis and Mary Hake, Grammar and Writing is a language arts program designed with 

the Saxon Math model of incremental development and continual review.

The Saxon Approach to Language         |         Preparation for a Lifetime of WritingTh S A h t L | P ti f Lif ti f W iti

program covers English grammar, 
writing, spelling, punctuation, and 
vocabulary development.

areas so that students learn valuable 
knowledge while developing English 
language skills.

a Student Textbook, a Student 
Workbook, and a Teacher Packet.

grammar and usage concepts, the 
Student Workbook systematically 
guides students through the writing 
process, and the Teacher Packet 
allows parents to monitor their 
child’s progress.
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Making the decision to homeschool
By Daniel Lauve

Saxon Homeschool

Generally, the decision to home-
school comes in two stages.  The 
fi rst is a weighing of pros and cons, 
and the second is a question of will.  

At homeschool conferences, I 
encounter many people who are 
enjoying the fruits of their decision 
to homeschool. I also talk to many 
people who have determined, for 
one reason or another, that home-
schooling would likely be best for 
their children. But they have not 
yet decided to homeschool because 
they are not sure whether they are 
ready to educate their children at 
home.  Almost always, these par-
ents, who enter these conferences 
very uncertain of whether they can 

homeschool, leave with confi dence 
that they can succeed, inspired by 
their fellow homeschoolers and 
buoyed by the numerous curricu-
lum choices that have sprung up 
over recent years.  

As demonstrated by rapidly in-
creasing numbers over the past 
decade, homeschooling is catching 
on, and listening to parents who 
have successfully homeschooled 
their children through elementary, 
middle, and high school demon-
strates why this is the case. Lis-
tening to these parents speak at 
homeschool conferences helps 
beginning parents understand what 
to expect, and communities of ho-
meschoolers, whether local or on-
line, provide continuing support. In 

addition, books on homeschooling, 
such as The First Year of Home-
schooling Your Child by Linda Dob-
son, Homeschooling at the Speed 
of Life by Marilyn Rockett, and Help 
for the Harried Homeschooler by 
Christine Field, offer encourage-
ment to those just beginning home 
education.    

Another factor that makes it eas-
ier for parents to commit to home-
schooling is the impressive array of 
educational materials now available 
to homeschoolers. In the begin-
ning of the homeschool movement, 
there were only a handful of com-
panies that offered curriculum to 
home educators. Now, the choices 
are numerous and are customized 
for different learning styles. Two 

language arts options now avail-
able illustrate the breadth of quality 
resources homeschoolers have at 
their disposal.  

Saxon Homeschool is known 
for providing the most popular 
math program for homeschoolers, 
a program that is known for its in-
cremental teaching method.  With 
incremental development, topics 
are developed in small steps spread 
over time. Instead of being orga-
nized into chapters that rapidly 
develop a topic and then move on 
to the next strand, Saxon Math is 
organized into a series of lessons 
that gradually develop concepts. 
This year, Saxon is proud to intro-
duce the Hake Grammar and Writ-
ing program for grades fi ve through 
eight. Developed by Stephen 
Hake, author of Saxon’s middles 
grades math program, Grammar 
and Writing is based on the Saxon 
incremental method, which has 
produced outstanding results for 
homeschoolers. 

This comprehensive language 
arts program covers English gram-
mar, writing, spelling, punctuation, 
and vocabulary development.  Em-
bedded in the examples and exer-
cises is content from other subject 
areas, so that students learn valu-
able knowledge while developing 
their English language skills.  The 
content for each grammar and writ-
ing kit is arranged into three books, 
a student textbook, a student work-
book, and a teacher packet.  

Like grammar and writing, 
Holt Elements of Language from 
Houghton Miffl in Harcourt is a 
comprehensive language arts pro-
gram. Unlike Grammar and Writing, 
Elements of Language includes a 
technology component that offers 
numerous teaching resources.  Ele-
ments of Language, available for 
grades six through 12, teaches rel-
evant skills and emphasizes reading 
informational texts.  Highly focused 
writing workshops support stu-
dents’ writing development, while 
the Warriner’s approach to gram-
mar helps them master language 
skills. Each package contains a stu-
dent edition and a teacher’s One-
Stop DVD-ROM, which includes the 
teacher’s edition, editable work-
sheets, customizable lesson plans, 
assessments, and much more.  

Homeschooling offers the fl ex-
ibility to choose whatever instruc-
tional path you believe is best for 
your child.  With a growing com-
munity of fellow educators and an 
increasing selection of curriculum 
options, you can be confi dent in 
your decision to educate at home.   

For more information about either of 
these products, or to download a free 
sampler, please visit SaxonHomeschool.
com.  
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31 languages available
RosettaStone.com/grif   
(888) 232-9245

It starts with Rosetta Stone® Homeschool 

enhancing and accelerating language 

learning. It becomes a new voice for them, 

where they are able to put their language 

skills to use immediately, courtesy of our 

immersive solution. They live and breathe 

the language every day, and open up a 

world of career possibilities for years to 

come. Rosetta Stone Homeschool satisfies 

their communication needs for a lifetime.

©2009 Rosetta Stone Ltd. All rights reserved. Patent rights pending. 

S C H O O L

T H E

Toll Free 1-888-552-5122
Visit www.keystoneschoolonline.com/achieve to learn more.

Military families have many concerns. Your child’s education 
shouldn’t be one of them.

KEYSTONE’S AWARD-WINNING PROGRAM GIVES YOUR FAMILY THE QUALITY 
AND FLEXIBILITY YOU’RE LOOKING FOR:

Language learning today: what works? 
Building on 500 years of methods and technologies

As a homeschool parent, you un-
derstand the importance of strin-
gent education. Language learn-
ing can play a signifi cant part of 
that comprehensive curriculum. 
Second-language study improves 
scores on entrance exams and 
strengthens applications for col-
leges and jobs, as well as growing 
every student’s intellectual poten-
tial. As a result, students need their 
education to be well rounded and 
completed with language learning, 
but with so many different curricu-
lums and learning tools out there, 
choosing the right materials for 
second-language study at home can 
be a challenge. 

At Rosetta Stone®, we have de-
voted ourselves exclusively to un-
derstanding the process of learning 
a new language. In this article, we’ll 
show you how Rosetta Stone draws 
upon the very best methods and 
technologies of the past 500 years 
to provide the ideal solution for to-
day’s language learners. 

The Grammar-Translation Method 
and Textbooks

The Grammar-Translation Meth-
od was introduced in the 16th 
century to teach Latin and ancient 
Greek. This method mainly used 

dictionaries, explanations of gram-
matical rules (in English), some 
sample sentences and exercise 
drills to practice new structures.

The aim of teaching Latin and 
Greek was (and still is) not to speak 
the languages, but to develop logi-
cal thinking, read original texts, gain 
an understanding of ancient times 
and raise the standard of the learn-
er’s fi rst language. Of course, the 
best technology available for using 
this method was books. Textbooks 
provided all the explanations, dic-
tionaries, rules and translations that 
students needed. 

This method, designed predomi-
nantly to study ancient texts, was 
applied to the study of modern 
languages in the early 1800’s. Sur-
prisingly, it is still used today, even 
though grammar drills and text-
books do not help students de-
velop necessary communication 
skills. Also, it requires the instructor 
to do all the teaching, monitoring 
and grading of their students’ work 
manually.

Constant interactivity and im-
mediate feedback ensure mastery 
while a fl exible management sys-
tem provides complete lesson plan-
ning, tracking and reporting.
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Military & Group
Rates Available

Anytime!
(Photo ID Required)

www.skisugar.com
Sugar Mountain Resort

1009 Sugar Mountain Drive
Sugar Mountain, NC 28604

800-SUGAR-MT

Tubing
Skiing
Snowboarding

Quality rental &
    demo equipment

Expert child care

More Affordable —More Fun!More Affordable —More Fun!
Discounts to all military

personnel and immediate family.

7,000 sq. ft. ice skating rink
Snow sports learning center

828-387-2001  www.skibeech.com

Ski better by finding ski ‘sweet spot’
 By Sam Morishima 

When I was young I loved the 
old comedies.   The Honeymooners 
with Jackie Gleason and Art Carney 
was one of my favorites next to the 
Three Stooges. I remember whenev-
er things went right for Jackie Glea-
son he would shout, “How Sweet It 
Is!” 

Now whenever I ski or board, 
and those magic moments come 
when I blast through bumps or 
lace my way down steeps or fl oat 
through powder I think “How 
Sweet It Is!” 

I realize now, how true that state-
ment is. No matter if you are skiing 
or snowboarding, every great run 
begins with a great turn and contin-
ues with a series of turns.   

To have those great turns you 
need to master the “sweet spot.”  

The sweet spot in any sport is 
the point where beautiful things 
just happen. It is the optimal posi-
tion where forces meet to accom-
plish the maximum act in the most 
effi cient manner.  

No matter if the sweet spot is on 
the tennis racket for a rocket re-
turn, a golf club swing that makes 
Tiger Woods jealous or a baseball 
bat hit that launches a missile or 

a hockey stick slap that blows the 
goalie down. It is all a function of 
the athlete’s ability to properly po-
sition him or herself so that forces 
strike the sweet spot at the right 
time.  

For skiing and boarding, it is 
about adjusting 
your balance over 
and around the 
sweet spot. 

In this article 
we will explore 
the relationship of 
balance to the ski’s 
sweet spot. Prac-
tice these drills at 
home on a carpet 
with your equip-
ment to become 
more aware of 
your  “balance 
points.” 

Stand with your 
feet about shoul-
der width apart 
and skis parallel. 
Make sure you are 
standing fairly tall with slight bend 
at the ankle, knee and hip joints 
and spinal column. Try not to have 
a straight back but, instead, round 
your lower back slightly while 

tightening your stomach muscles 
gently. This is your athletic stance.  

Have your arms in front of your 
body with hands positioned sev-
eral inches further apart than the 
width of your body.  Look ahead, 
keep your head up and face for-

ward.  About 
one-sixth of your 
body weight rests 
in your head so a 
nod or a cock of 
it can throw you 
off balance. Now 
the ski’s sweet 
spot is at the nar-
rowest portion of 
the ski’s “waist.”  

When your 
boot is in the 
ski’s binding; the 
ski’s sweet spot 
is located be-
tween your heel 
and arch. Having 
a relaxed athletic 
stance will cen-
ter you over the 

ski’s sweet spot. Relax your ankles 
so that you feel even pressure all 
around the boot cuff of your lower 
leg. Maintain your weight on the 
middle of the soles of your feet 
when on traditional skis and under 
the balls of your feet for “shaped 
skis.” These points of pressure are 
known as the balance points. Skis 
are designed to 
bend into a circular 
arc when pressure 
is applied at this 
point. 

With many new 
students, I fi nd that 
they make solid 
turns on groomed 
runs but cross their 
tips on steeper 
terrain. The typi-
cal cause is due 
to one or both of 
the following; an 
incomplete weight 
transfer with insuf-
fi cient pressure 
placed on the new 
outside ski and/or 
their balance point 
is too far back on the heel placing 
them behind the ski causing them 
to “drive from the back seat.” 

By the way, it is common to be 
on the skis after body for the last 
quarter of the turn. As you lower 
your stance, you move your body’s 
mass back or a skier may choose, 
on the wider shaped skis, to pres-
sure behind the ball of the foot and 
reduce edge angle to make a wider 
arc turn.  

What you want to do in either of 
these situations is to move up and 
forward onto your skis to start the 
new turn and not just sit back or 
just move straight up. If you’re go-
ing to be back, be sure you can get 
forward again quickly. It is impor-
tant to begin each turn with weight 
on the ball of the foot (your bal-

ance point). 
A good weight transfer and bal-

ance point awareness drill is lifting 
one ski about a foot off the ground 
and holding it for fi ve seconds.  
Then placing that ski back on the 
ground and lifting the other ski and 
holding it for fi ve seconds. Repeat. 
The key is to balance on one ski 
with the ankle fl exed.  When lifting 
the ski; if the ski tip is raised higher 
than the tail, your weight is too 
far back. Flex the ankle of the leg 
you’re standing on to place more 
weight on the middle of the sole of 
your foot or under the ball of your 
feet. If the tail is higher, your weight 
is too far forward. You should prac-
tice keeping the lifted ski parallel to 
the ground. Practice this until you 
can nail your balance point.  Know-
ing your balance point and sweet 
spot now allows you to play around 
and adjust your skiing.  

By thrusting your hips out in 
front of your feet shifts your center 
forward and applies pressure to the 
front of the skis. In this stance, you 
feel pressure on the boot tongue 
and you’re ready to make short, 
quick turns because you can pivot 
the tips and skid the tails.  

  Placing your hips directly above 
your feet centers your balance over 
the skis in the neutral or normal 
stance (athletic). You will feel pres-
sure along the entire sole of your 

foot, but mostly 
over your arch. Me-
dium-radius turns 
are performed 
with optimal con-
trol of the entire 
ski tip, waist and 
tail. 

Bring your hips 
to the inside in a 
carved turn, your 
center will natu-
rally move slightly 
back.  The skis will 
track on a wider 
arc and accelerate 
through the turn.  
You will feel pres-
sure between your 
arch and heel (the 
sweet spot). You 

are now feeling the forces of ac-
celeration throwing you back. It is 
critical to stay in balance by driv-
ing your upper body forward to 
counter the forces pulling you to 
sit back.  Remember, you need to 
react and begin each new turn on 
the ball of the foot so move up and 
forward. 

It is hard to experience, as well 
as develop, the balance point ad-
justments unless you’re actually 
skiing and practicing on a constant 
skiing terrain environment. The 
most convenient and least expen-
sive way I found to develop your 
skills in balance point adjustments 
is on a revolving ski deck. Make 
your next snow trip an awesome 
adventure by fi rst training on a re-
volving deck.



JACKSONVILLE WILL PUT 
SUN AND FUN INTO YOUR R&R.

What better way to spend your time off than in a place that has so many different 

ways to make family memories? You can build sandcastles on sunny Jacksonville Beach,  

or come to the zoo and find out who can make the funniest face at the monkeys. Then, at the end 

of the day, enjoy an amazing dinner at Ruth’s Chris with breathtaking views of the city from across 

the river. All of Jacksonville salutes and welcomes our service men, women and families. So, we 

invite you to learn more about our special rates and attractions at visitjacksonville.com/escape.  

              
Hotel packages starting 

                     as low as   
$59 a night!

Learn how at visitjacksonville.com/escape
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Holiday fun at Pirate’s 
Dinner Adventure

The swashbuck-
ling holiday

version of “The 
World’s Most

Interactive
Dinner Show” 
sets sail for a
voyage of fun 

and merriment.
Returning for an encore engage-

ment after sold out performances 
during the last three years, Pirate’s 
Christmas Dinner Adventure sets 
sail again to bring you the merri-
est holiday adventure ever on the 
high seas.  The infamous band of 
buccaneers, crew of Pirate’s Dinner 
Adventure will celebrate the season 
beginning just after Thanksgiving 
on Nov. 27, with a holiday version 
of their popular nighttime theatri-
cal experience, renowned as the 

“World’s Most Interactive Dinner 
Show.”  From Nov. 27- Jan. 6, Pirate’s 
Christmas Dinner Adventure fea-
tures an exciting holiday story line, 
spectacular sets, Christmas music, 
and a shipload of yuletide surpris-
es throughout the show. Even St. 
Nick makes an appearance and is 
on hand for photos, fresh from his 
journey from the North Pole.

The entire Pirate’s Dinner Ad-
venture Theatre will be decked 
out in true pirate fashion with a 
frosty twist for this swashbuckling 
holiday celebration. In the Village 
Square the festivities continue with 
brightly colored garlands, snow-
men, holiday trimmings and music, 
plus delicious complimentary appe-
tizers for guests.  

This year, as a special surprise, 
there will be cirque style pre-show 
entertainment, where acrobats 
and gymnasts recreate the magical 
Christmas toyshop of Raddo the 
gypsy toy maker.

But the magic soon comes to an 
end as the evil Magistrate attempts 
to halt the Christmas festivities; the 
princess is captured and Magee the 
Elf is called on to save the day. Jack 
Frost has come to town as a spec-
tacular wintry scene greets guests 
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entering the theatre in the round.  
Anchored in a 300,000-gallon in-
door lagoon, and appearing frozen 
in time, sits an authentic replica of 
an 18th century Spanish galleon 
with a 40-foot mast. Icebergs sur-
round the ship, icicles hang from 
her bow to stern, and snow blan-
kets huge sections of the deck. The 
audience is swept up in a, cold win-
ter’s eve as dramatic lighting bathes 
the entire scene in a chilling white 
light, as snow gently falls from the 
sky.   

Led by one of six pirates, guests 
go back in time to the 1800’s as 
pirates dazzle, thrill, and entertain 
with spectacularly choreographed 
swordplay, aerial artistry, and dy-
namic duals. Magee the Elf is trans-
formed into a pirate for a thrilling, 
heroic effort to save both Christ-
mas and the Princess.

From “pass the fruit cake” to 
“holiday gift toss,” Pirate team lead-
ers enlist guests to join the fun in 
thrilling head-to-head competitions 
pitting one audience group against 
another. Over 150 guests each night 
will fi nd themselves in the middle 
of the show as they don costumes 
and join the pirate action.  A crowd-
pleasing tradition each year during 
this holiday show, youngsters will 
again have the opportunity to don 
uniforms and join in the March of 
the Toy Soldiers and help Magee 
save Christmas. The show ends will 
a spectacular, pyrotechnics-fi lled, 
audience-involving celebration 
guaranteed to raise the roof so high 
you might even fi nd yourself in the 
midst of a Florida snowstorm.  

The merriment continues in the 
post-show area, where guests can 
mingle with the swashbuckling 
stars of this holiday celebration.  
And after the later performance of 
the evening, guests can party like a 
pirate at the Buccaneer Bash Dance 
party, included with each paid ad-

mission. The high-energy DJ dis-
co party features a state-of-the-art 
sound and special effects system 
and dancing to a wide variety of 
music.   

Pirate’s Christmas Dinner Ad-
venture serves up festive fare, 
beginning with complimentary 
appetizers during the pre-show, 
and continuing with a hearty four-
course feast. Guests feast on favor-
ites including Treasure’s chicken, 
tender sliced pork loin with mush-
room gravy, a delicious Seafood 
Medley, accompanied by roasted 
potatoes or Caribbean rice. Fin-
ish your delicious meal with warm 
apple cobbler a la mode or Mr. 
Magee’s favorite holiday dessert 
surprise. Upgraded seating and en-
trees are available to those looking 
for a little more luxurious adven-
ture. Complimentary beer and soft 
drinks are included during din-
ner. Vegetarian and “Captain Kid’s” 
meals are available upon request. 

Pirate’s Dinner Adventure is 
owned and operated by Odien, 
Inc. and is the creation of artistic 
directors and brothers, Ramon and 
Antonio Riba of Spain.  The main 
theater is comprised of tiered seat-
ing for 800 guests and the venue is 
available for private group events 
and functions. Renowned for 13 
years in the dinner theater industry 
for exemplary service, facilities and 
fi rst-class entertainment, the Orlan-
do venue is located one block from 
world famous International Drive. 
This venue is the prototype for 
brand expansion.  A second Pirate’s 
Dinner Adventure opened in Dec.
ember 2005 in Buena Park, Califor-
nia.  

For further information, including show 
times, group rates or to book your reser-
vations visit Pirate’s Dinner Adventure 
online at www.piratesdinneradventure.
com or call toll free 800-866-2469
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Contact us at  
guest@visitpooler.com,  
(912) 748-0110 or visit  
www.visitpooler.com.

Visit the B-17 now on display at the Mighty Eighth 
Air Force Museum.  For more information visit 

www.visitpooler.com or contact us at 
guest@visitpooler.com or (912) 748-0110.
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Savannah
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COME TO  the closest interstate connection 

to Historic Savannah, Tybee beaches and several other 

coastal attractions. Home of the Mighty Eighth Air Force 

Museum and part of General Sherman’s March to the 

Sea,  offers you an affordable and convenient 

way to relax and have fun. 

Enjoy a variety of hotels and motels with special rates and 

packages as well as ample, free parking.  also 

has a number of recreational attractions such as Fun Zone 

Sports & Amusement Park, a new sports complex, park 

with lake and trails, and YMCA; restaurants, banquet and 

meeting facilities, major retail and local stores, and more.

Special Military Discounts Available!

TRAVEL USA

Civil War history alive in Columbus
Along the banks of the Chat-

tahoochee River in west central 
Georgia, you’ll fi nd Columbus, 
one of the last planned cities of 
the original 13 colonies. The city 
served as a major supply point dur-
ing the Civil War and in fact, one 
of the last battles of the Civil War 
was fought in Columbus in 1865, 
a week after the war ended. Need-
less to say, Columbus is steeped in 
history.

Civil War Naval Museum
Experience a part of history with 

a visit to the National Civil War 
Naval Museum at Port Columbus. 
The only museum of its kind in the 
country, Port Columbus is dedicat-
ed to taking a comprehensive look 
at this fascinating aspect of the war. 
You’ll be swept away with stories 
of powder monkeys, and even see 
how the navies used submarines 
and torpedoes! A new addition 
to the facility is a full-scale ship 
representation of the USS Water-
witch that was recently construct-
ed on the grounds of the Museum. 
Stretching 160 feet long, with two 
90-foot high masts and two huge 
paddle wheels, this structure now 
serves as a platform for new educa-

tion programs and special events.  
The USS Waterwitch served the U.S. 
Navy from the time of her fi rst mis-
sion in 1853 until her capture in 
1864 at the hands of a daring Con-
federate commando raid.

National Infantry Museum
Earlier this year, history was 

made once again in Columbus with 
the opening of the new National In-
fantry Museum and Soldier Center 
at Patriot Park, honoring the 233-
year legacy of valor and sacrifi ce 
of the American Infantryman. This 
facility serves to educate, honor and 
preserve the legacy of the oldest 
branch of the United States Armed 
Forces.

Inside the Museum, traverse 
the “Last 100 Yards Ramp,” where 
battles from each of the infantry’s 
major confl icts over the years are 
depicted in striking realism, then 
amble through interactive galleries 
tracing infantry history from colo-
nial times to the present and the 
training of today’s soldier. You will 
come to understand why infantry-
men do what they do, why they put 
themselves in harm’s way in de-
fense of a belief. 

Heritage Corner Tour
Do you know the real history of 
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THANK YOU!
You’ve stood on guard for our country – now enjoy

some well-deserved R&R on us.
 Family trips  Reunions  Educational & historic vacations

Check Out Our Generous Military Service “Appreciation Discount”
At Almost 300 Locations Coast to Coast

For active, reserve, National Guard, & retired personnel
with appropriate military identification

®®
alms

3
Hotels & Resorts

TM

americasbestinn.com budgetel.com countryhearth.com 3palmshotels.com vagabondinn.com

Reservations Recommended – Use Promo Code “GFF”

Georgia’s International City
One of BusinessWeek’s 2009 “Best Places to Raise Your Kids”
Named by Brookings Institute #8 in Nation for Small Metros to Retire

Future Home of Southeast Regional Little League Headquarters
Home to Special Olympics Georgia 2010-2012

Don’t miss the Mossy Creek Barnyard Festival in April and October, 
the Museum of Aviation, biennial Robins AFB Air Show PLUS great 
golf, beautiful spas and antique shopping. We have 105 International 
restaurants, 1890 hotel rooms and are located just 90 miles south of 

Atlanta, I-75 exits 144 & 146.

478.926.6870

TRAVEL USA

Coca-Cola? We’ll quench your thirst 
to learn with a little background 
on Dr. John Pemberton and an in-
vention of his called “French Wine 
of Cocoa” that eventually became 
known as Coca-Cola! During the 
Heritage Corner Tour, fi nd out more 
about Dr. Pemberton, explore a fur 
trader’s log cabin, and take a look 
into the oldest house in Columbus 
— complete with a kitchen under 
the house.

Springer Opera House
Step on the stage at the Springer 

Opera House, the State Theatre of 
Georgia. This 138-year old theatre 
has been restored to its original 
grandeur and hosts a full season 
of productions from September to 
May. There are also stories of many 
ghosts of past performers still wan-
dering the halls and stages of this 
Victorian-style theatre!

Oxbow Meadows
Oxbow Meadows Environmental 

Learning Center is a must for the 
nature lover, future biologist, for-
est ranger, or environmentalist. This 
nature discovery center offers two 
trails that allow you to view native 
fl ora and fauna up-close. Animals 
such as large and small reptiles, 
including venomous snakes from 
the region, are on display. Oxbow 
Meadows has expanded their hori-
zons with a forest canopy trail that 
is among the nation’s most unique. 
The 192-feet long, 35-feet high 
Treetop Trail walkway provides an 

unparalleled view from high in the 
trees.

Coca-Cola Space Science Center.
Experience the excitement of 

space exploration as part of the 
Challenger Learning Center pro-
grams at the Coca-Cola Space Sci-
ence Center. Merging the power of 
imagination with the excitement of 
discovery, you will become engi-
neers and scientists and Voyage to 
Mars, Rendezvous with a Comet, 
Return to the Moon, or Encoun-
ter Earth. Work in teams in mission 
control and aboard a space sta-
tion and test decision-making skills, 
solve problems and communicate 
by alternative means during this in-
novative space-themed science and 
math lesson.  

Columbus Museum
Think all museums are alike? Wait 

until you see the Columbus Mu-
seum that sets itself apart from the 
rest as it encompasses not only art, 
but history from the area as well. 
This second largest art museum in 
Georgia houses 15 permanent gal-
leries, including Transformations, 
a hands-on gallery that kids of all 
ages will enjoy!

There is a world of adventure 
waiting to be discovered in Colum-
bus, GA.  The staff of the Columbus 
CVB is eager to help you plan your 
expedition and to show you ”what 
progress has preserved.”

For more information call 800-999-1613 
or visit www.visitcolumbusga.com.
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OCEAN CITY, MD
Looking for a vacation you can enjoy more? Come to a place 
with more to enjoy. With beautiful beaches, a great boardwalk, 
delicious seafood, championship golf, water sports and more–
you’ll never run out of things to do.

visit ococean.com or call 1.800.OC.OCEAN.
1.800.626.2326.

Visit world famous Boardwalk at Ocean City
Ocean City, Maryland welcomes 

you to an island renowned for its 
10 miles of white-sand beaches, 
world-famous Boardwalk, spec-

tacular championship golf cours-
es, wonderful accommodations, 
superb dining, boating, bay and 
deep-sea fi shing, nature tours, water 

sports, art galleries, museums, and 
antique and outlet shopping.

Splash in the surf, or sit back and 
watch the waves roll in and out. 
Paddle a canoe or kayak. Take a hike 
on a nature trail. Fly a kite or build 
a sand castle. Explore the heritage 
of the Lower Shore by visiting sce-
nic nearby towns and touring the 
wonderful museums and art galler-
ies. Stroll along Ocean City’s wide 
stretch of beaches, free and open to 
everyone all year long.  

Enjoy a scenic afternoon or after-
dinner evening cruise along our 
waterways. Ocean City offers a va-
riety of water sport experiences. 
Rent a boat and glide along the bay. 
Or take out a jet ski and dash across 
the waves. For a bird’s eye view of 
Ocean City, enjoy parasailing high 
above the bay or ocean. You can 
also enjoy kayaking, canoeing, surf-
ing, boogie boarding and windsurf-
ing. 

Ocean City is the premier golf 
vacation destination. Golfers can 
enjoy numerous area championship 
golf courses, including Ocean City’s 
own course, Eagle’s Landing, named 
one of the top 10 municipal golf 
courses in the U.S.A., all within a 
very short drive of the beach. 

Ocean City takes its sunsets seri-

ously. Have a seat on one of the wa-
terside decks at restaurants beside 
the bay or at our downtown park, 
appropriately named Sunset Park, 
to wait for the big moment. Then 
enjoy an evening stroll on Ocean 
City’s famous Boardwalk, the three-
mile promenade-by-the-sea. Amuse-
ment rides, specialty shops and a 
vast assortment of treats await your 
visit. 

Each season in Ocean City, Mary-
land offers festivals, concerts, an-
tique shows and arts and crafts 
events. The Roland E. Powell Con-
vention Center is the perfect venue 
for conventions, shows and con-
certs

There are plenty of free activities 
and events that will bring added 
value to your Ocean City vacation. 
Of course, the beach is always free 
and now you can take advantage 
of free evening activities including 
bonfi res, concerts and movies on 
the beach.  From inspiring sunrises 
over the Atlantic to breathtaking 
sunsets on the bay, every season of-
fers a reason to visit Ocean City. 

For more information, call the Ocean City 
Department of Tourism and Visitors and 
Convention Bureau at 800-OC-OCEAN (1-
800-626-2326) or visit www.ococean.com.
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MORE TO EXPLORE.

When playing on the Northshore,

Visit Louisiana’s State Parks
Get Outdoors and Explore history

Louisiana’s 20 state parks, 16 
historic sites, and one preservation 
area offer you and your family a 
uniquely rewarding experience of 
our state’s natural beauty and his-
torical riches. 

Each one of the state Historic 
sites was selected for its historical, 
cultural or archaeological signifi -
cance. Museums, artifacts, outdoor 
displays and interpretive programs 
are some of the ways each area tells 
its remarkable story. 

From exquisitely maintained 
plantation homes and historic forts 
to fascinating family graveyards, 
river locks and a wealth of out-
door activities and scenic beauty, 
the State Parks and Historic Sites of 
Louisiana. 

Longfellow-Evangeline State His-
toric Site in St. Martinville high-
lights the life of French-speaking 
cultures along Bayou Teche — both 
Creole setters and the Acadians 
from Nova Scotia — giving visitors 
a taste of distinctly Louisiana cul-
ture.

As with all Southern states, the 
Civil War made quite an impact on 
Louisiana. Plantation life can be 
revisited at a number of Louisiana 
State Historic sites, while yearly re-
enactments bring both the glory 
and the horror of some of the cru-

cial battles fought within the state.
But long before the Civil War, set-

tlers and colonialists spread west-
ward to stake claims for European 
powers. From the authentically-re-
constructed forts in the northwest-
ern part of the state, to Fort Pike 
State Historic Site near New Or-
leans, visitors are reminded of the 
strategic importance of the Port of 
New Orleans to the emerging new 
country.

Archaeology and socio-economic 
components of Louisiana’s history 
also can be studied at the State His-
toric sites, from the examination of 
Native American life to an experi-
ence with the music and the geo-
graphically-driven boat culture.

In addition to our Historic Sites, 
the Louisiana State Arboretum in 
Ville Platte, a State Preservation 
Area, offers visitors a living botani-
cal museum with natural growth 
and plantings grown for scientif-
ic or educational purposes. Trees, 
shrubs and fl owers are labeled for 
observation along an extensive net-
work of trails.

For more information, call the Offi ce 
of State Parks at 888-677-1400 or visit 
www.lastateparks.com. For reservations, 
call 877-CAMP-N-LA (877-226-7652) or 
visit www.reserveamerica.com.
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  Battle of
Bentonville

visitFouroaks.org

I-95 EXIT 90    Four Oaks, NC

For a free visitors guide,

call 1-800-441-7829

March 20-21

2010

re-enactment 

www.bentonville .com

Battle scenarios commemorate Civil War
Step back in time and experience 

the Civil War through 145th anni-
versary commemorative events at 
Fort Fisher and Fort Anderson in 
January and February 2010. 

On January 15-17, 2010, Fort Fish-
er State Historic Site will commem-
orate the 2nd Battle of Fort Fisher 
with battle scenarios, artillery and 
infantry demonstrations, lantern 
light tours, academic lectures and 
more. The event will begin on Fri-
day evening, Jan. 15, 2010, with a 
panel discussion on the experienc-
es of United States Colored Troops. 
This discussion is co-hosted by the 
Upperman African American Cultur-

al Center and will be held at UNC-
Wilmington. The capture of Shep-
herd’s Battery will be recreated in 
a battle scenario on Saturday and 
Sunday afternoons. Dr. Richard Reid, 
author of Freedom for Themselves: 
North Carolina’s Black Soldiers 
in the Civil War Era, will deliver a 
talk on Saturday, while Sunday after-
noon is reserved for local authors. 
On Saturday evening, Jan. 16, 2010, 
visitors will experience the battle 
with fi rsthand accounts recited by 
costumed interpreters on lantern 
light tours. The evening program 
will conclude with a night fi ring 
of the 32 pound rifl ed and banded 

cannon atop 
Shepherd’s Bat-
tery. Infantry 
and artillery 
demonstrations 
will be present-
ed throughout 
the program. 

On Feb. 19-
21, 2010, Bruns-
wick Town/
Fort Anderson 
State Historic 
Site will com-
memorate the 
fall of Fort An-
derson and the 
Battle of Town 
Creek with bat-
tle scenarios, artillery and infantry 
demonstrations, civilian demonstra-
tions, lantern tours, and lectures.  
The event will begin on Tuesday 
evening, Feb. 16, 2010 from 7-9 pm 
with a panel discussion focusing on 
the recent archaeological investi-
gations at Fort Anderson.  This is 
co-hosted by the North Carolina 
Maritime Museum at Southport and 
will be held at the Southport Com-
munity Center in Southport, NC.  
The fi ght for Fort Anderson will be 
recreated in a battle scenario on 
Saturday and the evacuation and 

capture of the fort will be recreated 
during lantern tours that same eve-
ning. The Battle of Town Creek will 
be recreated on Sunday afternoon.  

Fort Fisher and Fort Anderson 
were the two largest fortifi cations 
in the Cape Fear River defenses 
during the American Civil War.  Fort 
Fisher, the largest earthen fortifi ca-
tion in the Confederacy, once pro-
tected the port of Wilmington and 
the vital blockade-running trade on 
the Cape Fear River. After two mas-
sive bombardments the fort fell to 
a Union infantry assault on Jan.15, 

1865. Fort Anderson, 
second in size to 
Fort Fisher, is one of 
the best preserved 
earthen fortifi cations 
to be found.  Fort An-
derson was captured 
on Feb. 19, 1865 af-
ter being bombard-
ed by a Union Navy 
fl otilla for nearly two 
weeks and nearly 
surrounded by a 
Union infantry force.  
With the capture 
of Forts Fisher and 

Anderson, Wilmington’s port was 
closed to foreign trade, and the 
city’s fate sealed.

All demonstrations are subject to 
change due to circumstances be-
yond the staff’s control. Admission 
is free, although donations are ap-
preciated.

For more information on these programs, 
the history of Fort Fisher, Fort Anderson 
or other programs, call 910-458-5538 or 
fi sher@ncdcr.gov, or visit the Web site at 
www.nchistoricsites.org/fi sher/ or Bruns-
wick Town/Fort Anderson  at 910-371-
6613, e-mail brunswick@ncdcr.gov  or 
visit the Website at www.nchistoricsites.
org/brunswic/brunswic.htm.

 Fort Fisher and Brunswick Town/Fort 
Anderson are agencies of the Division of 
State Historic Sites in the N.C. Depart-
ment of Cultural Resources, the state 
agency dedicated to the promotion and 
protection of North Carolina’s arts, his-
tory and culture through such programs 
as “Treasure N.C. Culture,” a yearlong 
celebration that showcases North Caro-
lina’s culture and heritage. For more info, 
visit www.ncculture.com.

Second Battle of Fort Fisher

Fort Anderson
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• In-room movies, safes, refrigerators, 
   cordless telephones, bedside CD player  
   and alarm clock, valet service, in-room
   internet access and dual-head shower 
   massager
• Uniquely designed Marriott “Revive” 
   beds
• Saffi  re Restaurant off ers breakfast, 
   lunch and dinner daily
• Concierge rooms feature private terraces
• Ample complimentary parking
• Hotel shuttle available to the Historic 
   District

Charleston Marriott Hotel
170 Lockwood Blvd. • Charleston, SC 29403
843-723-3000 • www.marriott.com/chsmc

Ask Us About Our Special 
Military Discount!

Re-defining adventure in Berkeley County
Just outside Charleston, SC, 

Berkeley County, offers visitors a 
12,000 year old education. Take a 
moment to read about all the excit-
ing adventures that await you with 
a visit to Berkeley County.    

Groups and families especial-
ly enjoy the year-round gorgeous 
weather in Berkeley County. Visi-
tors are able to enjoy the attrac-
tions, events, water sports and local 
culture of this emerging area all 12 
months of the year.  

Cypress Gardens
One of the true treasures of 

Berkeley County is Cypress Gar-
dens. Cypress Gardens features 
boat rides on a black water swamp 
amidst blooming azaleas, camellias 
and other native fl owers and fl ora 
featured in the gardens. Cypress 
Gardens has long been a draw 
for groups and visitors of all ages. 
Cypress Gardens has hosted over 
16 major movies including The 
Patriot, Cold Mountain and The 
Notebook, along with the televi-
sion mini-series North and South 
and one of its fi rst movies, Swamp 
Thing.

Take a serene boat ride on the 
black water swamp, and then visit 
the Butterfl y House, the Reptile 
Center and aquarium. Call ahead to 
book variety of tours which can be 
customized for your group.  Stu-
dents and adults alike can enjoy a 
variety of educational programs: 
HERPS ALIVE features a hands-on 
lecture featuring reptiles and am-
phibians through the use of live 
animals, bones, skins, and discus-
sion. BIRDS OF A FEATHER teaches 
about the wide variety of adapta-
tions in birds and their use in iden-
tifi cation. Visitors are then led on 

an outdoor bird search using bin-
oculars. FOSSIL DIG defi nes fossils 
and their formation in the chang-
ing South Carolina landscape. Visi-
tors are then able to search out-
side in the sand for real fossils and 
keep their fi nds. FROM WORMS TO 
WINGS examines the life cycle and 
ecology of butterfl ies using both 
live and preserved specimens. The 
lesson continues at the giant but-
terfl y sculpture and includes a tour 
of the Butterfl y House. FISH STORY, 
using skulls and mounts, explores 
the various features of fi sh neces-
sary for their existence underwater.

Visitors are also given a tour of 
our Aquarium to see live examples. 
FLOWER POWER explores why 
plants have fl owers and fruit and 
why some are carnivorous. Visi-
tors then take a tour of the gar-
dens in and around the Butterfl y 
House to fi nd examples of what 
they have learned. BIG BUG HUNT 
allows visitors to look at a fallen 
log and discover native arthropods 
at work in the food chain. Guests 
then observe exotic examples such 
as tarantulas, giant millipedes, and 
hissing cockroaches. SWAMP SA-
FARI offers the rare opportunity to 
explore a real life swamp. Enjoy a 
safe ride through the black water 
as our staff paddles large fl at-bot-
tom boats among the cypress trees. 
Look for alligators, turtles, birds and 
other active wildlife. CREATURE 
FEATURE which provides a guided 
tour of the Butterfl y House, Aquar-
ium, Crocodile Isle, and/or Reptile 
Center, is another group favorite. 

Garden Clubs, Bird Watchers 
and nature enthusiasts also love 
to come and enjoy these wonder-
ful natural gardens and explore the 
parks vast nature trails.  And, before 

you leave, don’t forget to stop by 
our gift shop.

Holiday Events
This Christmas will be one for 

you to remember at Cypress Gar-
dens’ Santa in the Swamp on Sat-
urday, Dec. 5. Santa will arrive by 
swamp boat — a memorable sight 
that can only be seen here in the 
lowcountry! Santa will stay and 
visit to take photos with the chil-
dren and pets.  And don’t miss the 
local vendors selling unique items 
and handmade crafts, just great for 
Christmas gift giving! Start a new 
Christmas tradition this year at Cy-
press Gardens’ Santa in the Swamp. 
Walk among butterfl ies and be 
amazed at the beauty and serenity 
of the cypress swamp. While ex-
ploring Cypress Gardens, enjoy fl at-
bottom boats, a butterfl y house, an 
aquarium, an International Reptile 
Center and hiking trails. 

Admission price includes all at-
tractions and boating access.  Park-
ing is free and adults are $10, chil-

dren six to 12 are $5 and children 
under fi ve are free! Cypress Gar-
dens is open seven days a week 
from 9am to 5pm.  For directions 
and more information, visit cypress-
gardens.info.

Berkeley County has over 21 ho-
tels eager to welcome you. Many 
of our hotels have received awards 
and offer a variety of services to en-
sure your stay in Berkeley County is 
most comfortable and enjoyable.  

Our year-round visitors and 
groups come to Berkeley County 
to enjoy attractions, events, tours, 
activities on the water, horseback 
riding, racing on the mountain bike 
trails, camping, hiking and benefi t 
from the vast historical, environ-
mental and scientifi c educational 
experiences. 

For more information about Berkeley 
County, call the Berkeley Chamber of 
Commerce at 843-761-8238, or visit our 
“Adventure Portal” www.berkeleysc.org.  
Mentioning this article entitles you to 
special group discounts.
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Thank You for Your Service!

Stay with us anytime and receive a 10% discount!
Use promo code MILITARY.

Active military ID required upon check-in.

Vacation Rentals and Investment Properties

1915 Wolf Ridge Road      Mars Hill, North Carolina

877-828-9653     www.scenicwolfresort.com

3 & 4 bedroom log cabins
3 bedroom townhouses
Ski slopes
Heated swimming pool
Meeting rooms
Hiking trips
Golf courses and more!

Offering Military Appreciation Discounts!
Holiday Inn - Market Street, Wilmington North Carolina
800-833-4721 • 910-392-1101
www.wilmingtonhi.com • sales@wilmingtonhi.com

                     Unwind in Wilmington!

Escape to Wrightsville Beach
By Amanda Grinavich

Today, it is an oasis where daily 
worries drift away with the sea 
breeze. This was not always so for 
Wrightsville Beach in North Caro-
lina. Its waterways were once the 
setting for Civil War action, and in 
World War II, the town went dark 
to help protect allied ships. But the 

blockade-runners are long gone, 
and sailboats and windsurfers have 
taken their place.   

Resting on a fi ve-mile barrier is-
land in southeast North Carolina, 
Wrightsville Beach breathes of vi-
tality. Joggers fi ll the streets while a 
fi lm crew shoots a movie scene at 
a local restaurant. Kayakers watch 

the sunrise over the Atlantic while 
boaters watch dolphins frolic in the 
surf. Nature lovers track rare fi nds 
while surfers search for wild rides.

Every destination claims it has 
something for ‘everyone’, but this 
quaint, Southern beach town truly 
does. Whether seeking a vacation 
of complete relaxation or one full 
of adventure, indulging a weekend 
of history or pampering, enjoying 
a romantic dinner or day of shop-
ping, North Carolina’s most acces-
sible beach delivers all of that and 
plenty more.

A popular escape for members 
of the military, Wrightsville is just a 
short drive from Fort Bragg, Camp 
Lejeune and Pope 
Air Force Base and 
is easily accessible 
from Wilmington 
International Air-
port. And through 
April 30, military 
can take advan-
tage of a special 
deal at Shell Island 
Oceanfront Suites, 
which is offer-
ing an oceanfront 
suite package. More 
info is available at 
www.shellisland.
com.

“There’s a certain vitality to the 
town,’’ said Paige Somervell, market-
ing manager for Wilmington/Cape 
Fear Coast Convention and Visitors 
Bureau. “There’s just a character to 
it — an energy in its adventurous 
side, rejuvenation in its relaxation. 
As soon as you cross over the draw-
bridge, you get a feeling that excites 
your senses.”

That feeling can be equal parts 
subtle and overt. From the wisp 
of a light sea breeze to the taste 
and smell of the crisp, salt air to 
the sight of parents and children, 
cyclists and walkers fi lling the 2.5-
mile Loop that winds through the 
island’s parks and marshes.

Those sights, sounds and smells 

are the portal to a treasured escape. 
And for most, that escape begins 
with a rush to the wide stretches of 
powder white sand and refreshing, 
sun-drenched waves. Depending on 
the desire to get in, fl oat on or just 
sit beside the water, the activities 
are limitless. For some it may be 
chartering a fi shing boat or taking a 
sunset cruise. For others, it may be 
kayaking the Intracoastal Waterway 
or renting jet skis and sailboats.

The “Sport of Hawaiian Kings” 
tempts the more adventurous. 
There’s a reason Wrightsville’s 
waves are decorated with surfers: 
Surfer Magazine named it one of 
the top 10 surf towns in the coun-

try, and the island is home to three 
East Coast Surfi ng Hall of Famers 
(Will Allison, Bill Curry, Ben Bour-
geois). For the experienced surfer, 
there’s the annual Reef/Sweetwa-
ter Pro-Am Surf Fest in July. For the 
beginner, there’s a surf camp in 
surfers can spend a day, a weekend 
or a week learning everything from 
“popping up” and “falling well” to 
predicting and selecting waves. By 
camp’s end, surfers will know how 
to catch their own waves.

If visitors look beneath the 
waves and beyond the shoreline, 
they’ll see people aren’t the only 
Wrightsville inhabitants. Head 
south on the island to fi nd Mason-
boro Inlet, an estuary full of tidal 
pools and wildlife including oyster-
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A place where cowboys and Indians thrived. Where mountain trails meet 
archaeological sites, and a river lined with ghost towns,  

Mammoth bones and brilliant hummingbirds - it’s all here waiting for you. 

Go to  VisitSierraVista.com or  call 1-800-288-3761

             Sierra Vista, Arizona 
                        It’s Cooler Than You Think™

Change Your Perspective

For statewide travel information visit arizonaguide.com

AMERICA S
BEST INN & SUITES

• Continental Breakfast
• Free Wireless Internet
• Fax & Copy Services
• Guest Laundry
• Fitness Room
• Outdoor Pool
• RV/Truck Parking
• 8 Miles to Beaches
• Tanger Outlet Shopping
• Satellite TV with 3 HBOs and 2 ESPNs 
• Non-Smoking & Smoking Rooms
• Board Room
• Conference Room

All Rooms Have
Irons/Ironing Boards • In-Room Coffee

Microwave/Fridge • Hair Dryers

Next to Outback Steakhouse

Hwy. 59 • South Foley, Alabama 36535
800-237-8466 • 251-943-3297 • 888-282-3297

www.foleyabis.com

The Monroeville ReunionThe Monroeville Reunion
April 23-25, 2010

Celebrating Monroeville and the 50th Anniversary

of Nelle Harper Lee’s To Kill A Mockingbird

Tickets on sale for Opening Night’s (April 23rd) performance of To Kill A
Mockingbird, $35 per ticket, call the Monroeville/Monroe County Chamber of

Commerce at 251-743-2879, visit www.monroecountyal.com or e-mail
info@monroecountyal.com to reserve your tickets today!

catchers and sea turtles. Continue 
farther on from there toward Ma-
sonboro Island, which is one of the 
largest undisturbed barrier islands 
on the North Carolina coast. There 
are plenty of nature trails from 
which one can catch a glimpse of 
some of the island’s inhabitants, 
such as loggerhead sea turtles and 
shorebirds. Speaking of birds, the 
130-acre Shell Island Bird Sanctu-
ary is home to a variety of different 
beach-nesting birds.

“That diversity is what makes 
this place such a wonderful es-
cape,’’ said Grant Pace, a longtime 
resident of Wrightsville. “You can 
spend a morning on the beach, in 
the water or in the shops — then 
drift into nature by afternoon, and 
you may not see another human for 
hours.”

Back on the mainland, the Air-
lie Gardens are a popular histori-
cal and nature site. Set on 67 acres, 
the 108-year-old public garden is 
home to wildlife, walking trails, 
formal gardens, its famed collec-
tion of over 100,000 azaleas and a 
462-year-old oak. The gardens also 
are host to the holiday tradition, 
Enchanted Airlie. Through Tuesday, 
Dec. 22, the gardens will come alive 
with magical illuminations under 
the stars.

Wrightsville’s history goes back 
further than the old oak tree, and 
the Wrightsville Museum of His-

tory helps tell 
it. The museum 
is housed in a 
turn-of-the- cen-
tury cottage set 
up to refl ect life 
in the early days 
of Wrightsville 
Beach. Visitors 
can stroll room-
to-room and sit in 
rocking chairs on 
the porch. Tuesday 
through Sunday, 
visitors can ex-

plore the museum free of charge. 
More information can be found at 
www.wbmuseum.com. 

World War II buffs must visit the 
Battleship North Carolina in nearby 
Wilmington. After participating in 
every major naval offensive in the 
Pacifi c area during WWII, the Battle-
ship North Carolina was decom-
missioned and ordered scrapped. A 
statewide citizens campaign to save 
the ship was successful, and it now 
sits majestically across the river 
from downtown Wilmington. Nine 
decks are open for visitors to tour 
and get a taste of what life was like 
on the ship. A museum also accom-
panies the Battleship North Caro-
lina and holds documents, personal 
gear and ship furnishings. Read 
more about the ship at www.battle-
shipnc.com. 

History is always unfurling at 
Wrightsville, and pop culture ma-
vens might be surprised to know 
they are standing in what some call 
“Hollywood East.” Writer Nicho-
las Sparks picked it as the setting 
for his most recent book, “The Last 
Song.” Popular television shows 
such as “Dawson’s Creek” and “One 
Tree Hill” have fi lmed there along 
with movies such as “28 Days” and 
“Black Knight.” 

At the end of the day, if relax-
ation is all you’re looking for, 
Wrightsville is just the spot for that 

too. Spend your days soaking up 
the sun with your feet buried in the 
warm sand or spoil yourself with 
spa treatments. If shopping is your 
thing, Wrightsville has everything 
from high fashion to unique bou-
tique shops.

All of that activity means that you 
should prepare well. Maybe start 
with breakfast at Causeway Café or 
a coffee at Lumina Station. Pick up 
lunch at Roberts Grocery, where 
the chicken salad is world (or at 
least North Carolina) famous. Snack 

on fried pickles at South Beach 
Grill or grab an ice cream at Kohl’s 
Custard. After a hard day’s work at 
the beach, swig on cheap beer and 
catch a live show at Red Dog’s. Or 
quietly enjoy ocean views at sunset 
at Oceanic.

When the sun fi nally goes down 
and the movie cameras are put 
away, the soothing hush of the 
waves crashing against the shore-
line lulls Wrightsville to sleep. In a 
few hours, the beach will arise and 
spring back to life. 
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Join us at Patriots Point and celebrate our nation’s history. Relive triumphant victories and milestones 

aboard the USS Yorktown, and honor our bravest soldiers at the Medal of Honor Museum. Interact 

with actual WWII, Korean, Vietnam and War on Terror veterans as they tell their stories of honor 

and bravery. It’s history you can touch and feel. And it’s all at Patriots Point on 

Historic Charleston Harbor in Mount Pleasant, SC. Come visit us today.

Visit PatriotsPoint.org to learn more. Bring in this ad to receive $1.00 off admission on your visit.

Patriots Point  •  On Charleston Harbor   • 40 Patriots Point Rd, Mount Pleasant, SC  • 866-831-1720  •  www.PatriotsPoint.org
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• Complimentary 
  shuttle to downtown
• Discount attraction 
  tickets
• Seasonal Outdoor Pool
• Fitness Center 24 hrs.
• Packages available
• 20% Discount with 
   ID in our Harbor View 
   Restaurant & Lounge

Call 800.766.4451 to book or for questions.

*With valid military ID. Based on availablity.

Can’t be combined with any other offer or not valid with any other discounts.

THE MILITARY APPRECIATION SPECIAL
25% off *

The American Soldier, a photographic 
tribute to Soldiers and Marines

The American Soldier,  A Pho-
tographic Tribute, an exhibition 
of 116 photographs, from the Civil 
War to the War in Iraq, opened Nov. 
11 at Florence Civic Center of Flor-
ence, SC.  The breathtaking display 
will be on view until Feb. 2, 2010.

The American Soldier is a dra-
matic exhibition of photographs 
that captures the essence of Ameri-
can soldiering over more than 150 
years, ever since the birth of pho-
tography when the camera became 
a notebook to history, starting with 
the Civil War. As photography im-
proved so did the record of The 
American Soldier.

The 116 enlarged photographs 
in this exhibition, covers America 
at war from the Civil War, Span-
ish American War, Boxer Rebellion, 
World War I, World War II, Korea, 
Vietnam, Gulf War, Afghanistan, and 
to the streets of Baghdad. The ex-
hibition captures the danger and 
the frustration, the humor and the 
beauty, the camaraderie, the death 
and the victory that the American 
Soldier encountered in his odys-
sey through history and continues 
to, as he battles today in the moun-
tains of Afghanistan and the urban 
environs of Iraq.

Coinciding with the passionate 
and graphic traveling exhibit will 
be several individual Armed Forces 
appreciation days throughout the 
November 2009 to February 2010 
display period. More than 200,000 
citizens, veterans and active duty 
military personnel are expected to 

visit the SMG-managed Florence 
Civic Center and the adjacent Vet-
eran’s Park Memorial during the 
three month calendar of appre-
ciation.  Honoring events include 
The American Soldier exhibit, fi ve 
scheduled specifi c Armed Forces 
dates, multiple military concerts, 
United Service Organization (USO) 
Shows and various military tactical 
movement displays. 

“We are proud to honor our cur-
rent, retired and fallen Soldiers of 
all United States Armed Forces,” said 
Dennis Smith, Sales Manager of the 
Florence Civic Center and Air Force 
veteran.  “We have been proac-
tive in seeking out these individual 
groups, military entertainers and 
The American Soldier exhibition.  
This is our way of showing our ap-
preciation to those who protect 
the U.S. and to genuinely say, Thank 
You.”

A listing of these individual 
Armed Forces appreciation dates 
include the Veteran’s of Foreign 
War Day on Dec. 5, 2009, Marine 
Corps League Day on Dec. 19, 2009, 
Vietnam Veteran’s of America Day 
on Jan. 9, 2010 and the Disabled 
American Veteran’s and Purple 
Heart Society Day on Jan. 23, 2010.  
Each specifi c military tribute day 
will be held at the Florence Civic 
Center where guests will have the 
opportunity to view The American 
Soldier,  A Photographic Tribute.  
An array of highly decorated mili-
tary men and women along with in-
fl uential guest speakers, have been 
invited to share their stories with 
attending guests.  

In addition, plans are under-
way to host military concerts, USO 
Shows, tactical marching displays 
and military instrumental perfor-
mances throughout the timeline.  
The American Soldier will be open 
daily through Feb. 2, 2010.  Display 
hours are Mon.-Sat. 9:00 am 7:00 
pm, Sun. 9:00 am-5:00 pm. For more 
information on this exhibition or 
details concerning specifi c event 
dates throughout the three month 
calendar of appreciation, please fre-
quent FlorenceCivicCenter.com.

The curator and producer of The 
American Soldier is Cyma Rubin. 
Ms Rubin is also the curator and 
producer of the highly successful 
exhibition, Capture the Moment 
THE PULITZER PRIZE PHOTO-
GRAPHS.

The American Soldier exhibition 
is sponsored by EADS North Amer-
ica, Business of Entertainment Inc. 
and  John B. Stetson Company.

Local contributing organiza-
tions include Nesmith Insurance 
Agency, Gilbert Construction, Pee 
Dee Kiwanis Club, City of Florence, 
Florence County, Pee Dee Tourism, 
Florence Convention and Visitor’s 
Bureau, Mr. B’s, Florence Civic Cen-
ter and Blue Cross/Blue Shield of 
South Carolina-Tricare Prime.
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*Seasonal hours of operation apply.
**Taxes not included. Special is valid SundaythruThursday from12/10/09–2/16/10.Weekend stays available for $20/night upcharge. Offer is only validwhenmentioned at the
time of reservation.This offer cannot be combinedwith group rates or any other promotional offer or package. A limited number of rooms are available. Blackout dates apply.

Visit the largest waterpark resort in the Great Smoky Mountains
and get everything you need for the ultimate vacation, including:

• The Smokies’premier, all-season indoor waterpark • Two outdoor waterparks*
• Luxurious mountain-modern lodging • Restaurants and lounges

• Upscale gift shops • Poolside snack bars • Meeting rooms and executive suites
• Thrilling arcades • Eagle’s Landing 36-hole golf course

Save Big with the We Salute You Special.
Just $299 for two nights!**

U.S. Military service and families, this one’s for you!
Join us for the ultimate SmokyMountain vacation. Your package includes:

• Two nights in one of our Studio Suites.
For just $70 more, you can upgrade to a One Bedroom Deluxe!

• Five waterpark passes valid all day, beginning the day of arrival through the day of departure
• All resort fees • Two tickets to Ripley’s Aquarium

• One pizza and a two-liter bottle of Pepsi®

Book your stay today!
877.325.WILD (9453) • WildernessAtTheSmokies.com

Sevierville, TN

While you’re
here,

don’t forge
t to visit

America’s #1 A
quarium!

Sharks, div
e shows, m

arine

exploratio
ns andmore. It’s all

at Ripley’s
Aquarium. Two free

passes are
included w

ith the

We Salute
You Specia

l!

EXCLUSIVE

Military Only Savings

Save up to

$158

Explore the science and history of flight
Located in the foothills of Great 

Smoky Mountains National Park 
and less than a day’s drive from 
three-quarters of the nation’s popu-
lation, Sevierville is known for its 
family-friendly entertainment, shop-
ping and scenic beauty. But this 
veneer of fun cleverly lures visitors 
of all ages into learning something 
new and enlightening nearly every-
where they go. 

Explore the science and history 
of fl ight at the Tennessee Museum 
of Aviation which showcases over 
20 airworthy warbird airplanes in 
addition to exhibits and memora-
bilia from World War II, the Korean 
War and the Vietnam War. Then take 

to the skies with Scenic Helicopter 
Tours for a birds-eye view of the 
Great Smoky Mountains and plenty 
of info about how helicopters fl y.  
For more high-fl ying fun, aspiring 
engineers can explore the physics 
of gravity fi rst hand while fl ying by 
the seat of their pants across more 
than 10,000 feet of cable at Sevier-
ville’s new Wahoo Ziplines attrac-
tion. 

Bring biology to life with a trip 
to Rainforest Adventures. You will 
learn about conservation from zoo-
logical professionals and then tour 
the museum to see lemurs, snakes, 

(see SEVIERVILLE page 78)

Forbidden Caverns
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Severville
(Continued from page 77)

turtles, kangaroos, a walk in aviary 
and more. Smoky Mountain Deer 
Farm and Petting Zoo also provides 
a unique experience by allowing 
everyone to pet and feed camels, 

reindeer, zebras, donkeys and more. 
Visit NASCAR SpeedPark where 

you can speed past one another 
on eight exciting tracks, then take 
a tour with expert staff members 

and learn how the cars you 
drove are maintained and 
what it takes to become a 
real NASCAR driver. Floyd 
Garrett’s Muscle Car Mu-
seum provides educational 
opportunities with over 90 
muscle cars, some of which 
have historic value (such as 
a souped up car confi scat-
ed for running moonshine 
in the 40s) and others that 
have been featured in tele-
vision or fi lm. 

Just for fun, putter 
around at Ripley’s Old Mac-
Donald’s Mini Golf, which 
features motion activated 
critters ready to comment 
on your golf game. Then take a little 
time to cool down to the constant 
57 degree temperature in Forbid-
den Caverns. This active cavern is 
fi lled with stalagmites and stalac-
tites that continue to grow as well 

as the largest known wall of rare 
cave onyx in the United States. This 
attraction is a living geologic class-
room and knowledgeable guides 
are ready to assist in the learning 
process. 

The human body is amazing and 
Cirque de Chine, the newest and 
most unique show in the Smokies, 
certainly showcases that fact. This 
two-hour spectacular features Chi-
nese acrobats and daredevils per-
forming in a non-stop, awe-inspiring 
daily show which just might put 
gym classes across the country to 
shame. Arrive early for a free Tai Chi 
lesson in the lobby and get ready to 
be amazed. 

Sevierville is located in the foot-
hills of Great Smoky Mountains Na-
tional Park, America’s most visited 
National Park. While the natural 
blue haze rising up through sweep-
ing vistas gave this park its name, 
its 60 mammal species, 20 snake 
species, 27 salamander species, 130 
native tree species and 500 fl ower-
ing plant species, earned the park 
its designation as an International 
Biosphere Reserve. Visiting dur-
ing 2009 is an especially ideal time 
since the Great Smoky Mountains 
will be celebrating their 75th An-
niversary as a national park. Stop at 
the Sugarland Visitor Center just in-
side the National Park to see educa-
tional displays and fi lms and to talk 
with park rangers ready to share 
their knowledge of the Smoky 
Mountains with your student group.

Dine & Rest
Sevierville offers plenty of lodg-

ing and dining with student groups 
in mind. Two new water park re-
sorts, Wilderness at the Smokies 
and The Resort at Governor’s Cross-
ing cater to student groups and of-
fer the added benefi t of an on site 
attraction. Wilderness at the Smok-
ies features an indoor and outdoor 
water park exclusively for the use 
of guests while The Resort at Gov-
ernor’s Crossing features a 10,000 
square foot indoor water park. Res-
taurants such as Mr. Gatti’s, Golden 
Corral, Fuddruckers, Mountain Edge 
Grill and The Ritz Pizza and Subs 
also roll out the red carpet for visi-
tors, offering fun and convenient 
dining. 

Call the Sevierville Convention and Visi-
tors Bureau at 888-SEVIERVILLE (738-
4378) for more information. 

Attraction Links
www.tnairmuseum.com
www.fl yscenic.com
www.wahooziplines.com
www.rfadeventures.com
www.deerfarmzoo.com
www.nascarspeedpark.com
www.musclecarmuseum.com
www.ripleys.com
www.forbiddencavern.com
www.cirquedechine.com
www.wildernessatthesmokies.com
www.governorscrossing.net
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Do more in Houston
Where can you go for the best 

in entertainment, sports, cultural 
arts, shopping, dining and night-
life?  Look no further than Hous-
ton, Texas.  Home to a respected 
and energetic cultural arts scene, 
the fourth largest shopping center 
in the country, the oldest African-
American theater in the Southwest 
and the brains behind United States 
space exploration, Houston is as 
diverse a city as they come. As The 
New York Times stated in a recent 
feature, “Maybe that’s what makes 
Houston such an unusual and won-
derful place- — there are so many 
different Houstons to see.”

Downtown Houston has become 
one of the most vibrant areas in 
the city. More than 50 restaurants 
and bars have opened within the 
past several years, and the 7.5-
mile METRORail facilitates travel 
to and from the Museum District, 
Texas Medical Center and Reliant 
Park. The new Hilton Americas-
Houston added 1,200 guestrooms 
to downtown Houston in 2003, 
in addition to the resurgence in 
boutique hotels such as the Hotel 
Icon, Alden-Houston Hotel and the 
Magnolia.  Across from Minute Maid 
Park is downtown Houston’s new-
est hotel, Inn at the Ballpark. 

The new 262-room Embassy 
Suites Downtown is set to open in (see HOUSTON page 80)

Spring 2011. 

Houston After Dark
Nightlife in downtown has re-

ally picked up in the last few 
years. Houston Pavilions, down-
town’s new mixed-use develop-
ment with dining, entertainment 
and retail, is home to hot spots like 
House of Blues, Lucky Strike Lanes 
and Pete’s Dueling Piano Bar. In-
side downtown’s new Discovery 
Green park is The Tree House - a 
treehouse-feel terrace bar that of-
fers one of the best views of down-
town. Midtown, on downtown’s 
southwest border, has emerged as 
a hot spot. The live-music hangout 
Continental Club and popular danc-
ing spot Sammys are both steps 
away from the METRORail, and 
hip locals and visitors fl ock to The 
Roof for its famed rooftop terrace 
overlooking the downtown skyline. 
Rice Village, near Rice University, 
offers a variety of pubs and bars 
including, The Ginger Man, Kelvin 
Arms, Baker St. Pub, Brian O’Neill’s 
and Little Woodrow’s. 

A couple miles west of down-
town is Houston’s newest and 
hottest nightlife spot, Washington 
Avenue. This area is a bar hopper’s 
heaven with nearly 30 new bars, in-
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• Year round tropical weather- 
  great for golfi ng, hiking and 
  biking
• Birding paradise
• Just minutes from South
  Padre Island and Mexico
• Great shopping at the
   outlet mall and local
   boutiques
• Fly into Valley International  
   Airport serving Southwest 
   and Continental Airlines

• Year round tropical weather- 

HARLINGEN- DUTCH NAME, TEXAN HEART

800-531-7346

Lose your heart to the hills!Lose your heart to the hills!

Kerrville Convention and Visitors Bureau
800-221-7958 • kerrcvb@ktc.com
www.KerrvilleTexasCVB.com

Relax and enjoy theRelax and enjoy the
magic of the Texas Hillmagic of the Texas Hill
Country in Kerrville.Country in Kerrville.
The Guadalupe River,The Guadalupe River,
galleries and shops, scenic drives,galleries and shops, scenic drives,
exotic game ranches, starry evenings,  ne accommodation and an exotic game ranches, starry evenings,  ne accommodation and an 
event-  lled calendar all make Kerrville the perfect relaxing getaway. event-  lled calendar all make Kerrville the perfect relaxing getaway. 

Request your free Visitors Guide today!Request your free Visitors Guide today!

Join Us In The 
Heart Of South Texas

Historic Wild Horse Desert

TEXAS

For information contact:
www.kingsvilletexas.com

1.800.333.5032

Legendary King Ranch
Birding - Wildlife 

Fishing - Hunting -Sports
Shopping - Restaurants

NAS-Kingsville - Close to Mexico
Friendly Folks

Kingsville Salutes our Troops

TRAVEL USA

Houston
(Continued from page 79)

cluding Porch Swing Pub, Washing-
ton Ave Drinkery, Pearl Bar, Ei8ht, 
Nox, Sawyer Park, Taps House of 
Beer and many more!

For the Sports Fans
Houstonians have had many 

reasons to cheer on the home 
team. The Killer “Bs” led the Hous-
ton Astros to victory as the 2005 
National League Champions and 
the fi rst World Series in Texas. Sev-
en-foot-six-inch Yao Ming has added 
a dose of star power to the Hous-

ton Rockets as one of the most 
popular players in the NBA. Native 
Houstonian Gary Kubiak is coach-
ing the Houston Texans to victory. 
Houston Dynamo, Houston’s pro-
fessional soccer team, won back to 
back MLS Cups in 2006 and 2007. 

Houston’s professional teams 
and players are not the only rea-
son sports fans are fl ocking to the 
games. Houston offers three of the 
most state-of-the-art stadiums in the 
world — Minute Maid Park, home 
of the Astros; Reliant Stadium, home 
of the Houston Texans and the an-
nual Houston Livestock Show and 
Rodeo; and the Toyota Center arena, 
home to the Houston Rockets and 
Aeros. All stadiums are linked by 
METRORail. Houston’s newest pro-
fessional team, the Houston Dyna-
mo soccer team, will play its home 
matches at Robertson Stadium, lo-
cated on the campus of the Univer-
sity of Houston.

Houston has recently hosted na-
tional sporting events--Super Bowl 
XXXVIII, Major League Baseball’s 
All-Star Game, 2005 World Series, 
2005 Big 12 Conference Football 
Championship, 2006 NBA All-Star 
Game and WWE’s 25th Anniversary 
of Wrestlemania. Houston is looking 
forward to hosting the NCAA Final 
Four in 2011.

On Stage
Houston is one of fi ve cities in 

the United States with resident 
companies in the four disciplines of 
the performing arts — Houston Bal-
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Visit our web site for more information: 
http://lakecarlsbadgolfcourse.com 
or call the professional staff at 
575-885-5444 to make your tee times.  
Stop by the pro shop for all your golfing needs.

Visit our web site for more information: 
http://lakecarlsbadgolfcourse.com 
or call the professional staff at 
575-885-5444 to make your tee times.  
Stop by the pro shop for all your golfing needs.

Come play A-Round...with us:Come play A-Round...with us:

Stay &PlayStay &Play
22

2

2

2

2

2

2

Tickets to 
Carlsbad
Caverns
National

Park

Tickets to 
Living 
Desert
Zoo and Gardens
State Park

Round of 
Golf for 

including 
cart fees at

the Lake 
Carlsbad 

Course

night stay 
at the
Best Western 
- Stevens Inn 
and a Buffet 
breakfast 
for 2 each 
morning

 

This offer 
is valid 

year-round.
Advance 

reservations 
required.
Call and 

ask for the 
Stay & Play 

Package 
when 

booking your 
tee time..

This whole 
package 

for 2 is 
$285.00 w/tax

This whole 
package 

for 2 is 
$285.00 w/tax

Municipal Golf Course
Package

Funded in part by City of Carlsbad Lodgers Tax

Lake Carlsbad
Municipal Golf Course
Lake Carlsbad

Let Us Show YouLet Us Show You
What Fredericksburg, Texas Has to O  er!What Fredericksburg, Texas Has to O  er!
Come to Camp David Bed & Breakfast and enjoy warm, welcoming, historic 
Fredericksburg and our magni  cent Texas Hill Country. Only an hour from San 
Antonio, you can visit wineries, shop for antiques on Main Street, or visit the 
Nimitz Museum and the National Museum of the Paci  c War. Bike through the 
hills, climb Enchanted Rock, play golf and enjoy an evening of great dining.

As military members you’ll receive 10% off
the cost of your stay with us! Come to Texas!

830-997-7797
www.campdavidbb.com

campdavidbb@austin.rr.com
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let, Houston Grand Opera, Houston 
Symphony and Alley Theatre. Hous-
ton’s 17-block Theater District is 
home to all of them, as well as mu-
sical theater performances by The-
atre Under the Stars and Broadway 
in Houston and innovative local 
groups like Dominic Walsh Dance 
Theatre and Da Camera. 

Fun for the Family
Whether you’re experiencing a 

space shuttle landing at Space Cen-

ter Houston or 
splashing around 
in more than two 
million gallons 
of water at Six 
Flags SplashTown, 
Houston’s attrac-
tions are full of 
adventure. Ex-
plore the world’s 
oceans from in-
side Moody Gar-
dens’ 12-story 
Aquarium Pyra-
mid, then ap-
preciate science 

and nature in the Rainforest and 
Discovery Pyramids. Place bets on 
horses at the Sam Houston Race 
Park or greyhounds at the Gulf 
Greyhound Park. Or visit Traders 
Village on the weekends for food, 
fun and great fi nds from more than 
800 vendors. For history buffs, visit 
the San Jacinto Battleground Com-
plex, which marks the spot where 
Texas won its independence from 
Mexico, or the Lone Star Flight Mu-

seum, a large collection of restored 
aircraft and photo archives housed 
in a hanger. Step back in time at the 
George Ranch, a working ranch, 
where visitors can experience 
more than 150 years of Texas his-
tory.

Some of the newest features at 
the Houston Zoo are the Wildlife 
Carousel, with 64 hand-carved ani-
mals representing endangered spe-
cies, and Natural Encounters, the 
highly anticipated renovation of 
the Zoo’s small mammal building 
that features meerkats, otters, and 
vampire bats. Stoll along the Kemah 
Boardwalk and choose from a va-
riety of family-friendly restaurants, 

ride the Ferris wheel and train for 
fun, or just watch the sailboats 
from your table. Dine at the Down-
town Aquarium under several giant 
aquariums, take shark tunnel tours 
or enjoy fun and games that in-
clude a Ferris wheel and a carousel.

Almost every major cruise line 
now departs from the Port of Hous-
ton or the Port of Galveston for 
luxurious Caribbean cruises. Be-
fore you embark on your journey, 
spend some time in historic Galves-
ton at the various art galleries on 
The Strand or catch a show at the 
Grand 1894 Opera House.

(see FAMILY FUN page 82)
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www.VisitCorning.com

A well-deserved escape.

I LOVE NEW YORK is a registered trademark and service mark of the New York State Department of Economic Development; used with permission.

Hot Glass!  
Cool Lakes! 
Superb Wine! 1-866-946-3386

Family Fun
(Continued from page 81)

Houston’s modern climate 
encourages year-round recre-
ation. Gulf beaches, a boardwalk, 
lakes, 165 public and private golf 
courses, countless swimming pools 
and tennis courts and hundreds of 
parks make getting out and about 
a pleasure. Houston has recorded 
just 14 snow days since 1939. The 
normal maximum temperature in 
January is about 62 degrees, and 
the normal maximum temperature 
in July is 94 degrees.

Cultural Encounters
The Museum District is within 

walking distance of Hermann Park 
— home of the Houston Zoo, Japa-
nese Gardens and Miller Outdoor 
Theatre — and is adjacent the beau-
tiful Rice University.  The Museum 
District is home to 18 museums 
including the Museum of Fine Arts, 
Houston, the Houston Museum 
of Natural Science, The Children’s 

Museum of Houston, The Menil 
Collection, the Contemporary Arts 
Museum Houston and many more. 
Visitors to the Museum District can 
view one of only two Rembrandt 
paintings in Texas, one of the most 
highly renowned Surrealist collec-
tions in the country, the top col-
lection of gems and minerals in 
the world and a 7,400-square-foot 
model of the human body.

Shopping Spree
A visit to Houston would be 

incomplete without a shopping 
spree. The Galleria is Houston’s pre-
mier shopping destination, recently 
renovated with more than 375 fi ne 
stores and restaurants and a full-size 
ice rink. Several miles from the Gal-
leria are Uptown Park, Houston’s 
European-style shopping center, 
and Highland Village, an outdoor 
upscale shopping village.  

Katy Mills Mall, a sprawling shop-

per’s paradise west of downtown, 
features the best names in manufac-
turers and retail outlets with more 
than 200 stores.  

With its dramatic makeover com-
plete, Memorial City Mall pulls out 
all the stops, delighting shoppers 
with a wealth of stores, food and 
entertainment choices. Mixed with 
a vast selection of upscale shops 
and anchor stores such as Dillard’s, 
Lord & Taylor and Target, you are 
sure to fi nd everything on your list.   

Culinary Excellence
For a long while, Houston has 
had one of the most exciting food 
scenes anywhere. Home to more 
than 8,000 restaurants, Houston 
offers everything from fi ne dining 
to hole-in-the-wall Tex-Mex. You’ll 
fi nd every variety of ethnic food 
found in America, from a slew of 
wonderful Chinese restaurants to 
fi ne Japanese sushi bars. Houston’s 
enormous Vietnamese population 
has not only led to a boom in good 
seafood but also in a variety of Viet-
namese restaurants. You can get 
your fi ll of Gulf Coast Creole food, 

South and Central American, Cuban, 
Korean fare and Spanish tapas at a 
variety of fi ne restaurants—not to 
mention Houston’s Italian restau-
rants of every style.

Off the Beaten Path
Through art cars, oranges and 

houses covered in cans, Hous-
ton embraces folk art and unique 
spaces. Only in Houston can you 
fi nd a chicken-shaped coffi n, on 
display at the National Museum of 
Funeral History, whose tagline is 
“every day above ground is a good 
one.” The Orange Show Center for 
Visionary Art is a major preserver 
and presenter of Houston’s folk 
art, organizing the annual Art Car 
Parade — the oldest and largest of 
its kind — and preserving notable 
sites like the Beer Can House and 
The Orange Show, a 3,000-square-
foot monument to the creator’s fa-
vorite fruit. Houston has all kinds of 
hidden gems like these throughout 
the city — it simply takes a little ex-
ploring to fi nd them.
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2010 New Marine Corps marathon in Virginia
The 17.75K will

celebrate the
founding of the

Marine Corps;
Registration open.

 Historic Prince William County, 
Virginia will be home to the Marine 
Corps Marathon’s new Crossroads 
17.75K Race, the Corps and the 
Prince William County/Manassas 
Convention and Visitors Bureau an-
nounced today.

Registration for the June 12, 2010 
event will began online on Nov. 18, 
2009.

With a distance of 17.75 kilo-
meters (11 miles), the race pays 
tribute to the year 1775 — the year 
that the United States Marine Corps 

was offi cially formed. The Prince 
William County/Manassas Conven-
tion & Visitors Bureau is a founding 
sponsor of the event.

The last stretch of the historic 
new race will end at the Nation-
al Museum of the Marine Corps, 
which celebrates 231 years of Ma-
rine Corps history. Built in 2006, 
the museum is adjacent to Main 
Gate of Marine Corps Base Quan-
tico — known as the “Crossroads 
of the Corps.” On the day of the 
event, runners, family members and 
fans can take advantage of early en-
trance into the museum and enjoy 
its world-class interactive exhibits. 
Nearby, families 
can pay homage 
to fallen heroes 
at Quantico Na-
tional Cemetery 
and explore 
Historic Brents-
ville Court-
house, part of 
the Prince Wil-
liam Civil War 
Heritage Trail.

The course 
begins on Virginia Highway 234 
before heading north into Prince 
William National Forest Park for 
miles 2.5 to 8. The course re-emerg-
es from the forest on Joplin Road, 
passing under I-95 before turning 
on Route 1 and fi nishing at the mu-
seum.

Before, during, and after the race, 
runners and their families will en-
joy the splendor of Prince William 
County — “Where History Loves 
Company.” As home to 25 preserved 
historic sites — including the Ma-
nassas National Battlefi eld Park — 
and more open space and park land 
than any other destination in the 

Greater Washington, D.C. region, 
there are a multitude of activities 
for visitors to enjoy.

“Prince William County is ex-
tremely proud to honor the Marine 
Corps and to host the Crossroads 
17.75K. We are thrilled to host 
the thousands of visitors who will 
travel to Prince William County for 
this race, and we look forward to 
providing them with a warm wel-
come and southern hospitality,” said 
Sharon Cavileer, interim execu-
tive director of the Prince William 
County/Manassas Convention and 
Visitors Bureau. “Participants in 
the Crossroads 17.75k will make 

their way 
through 
one of 
the most 
historic 
counties in 
America, 
a fi tting 
setting for 
this his-
toric new 
celebration 
of the men 

and women of the Marine Corps 
and their extraordinary service to 
America.”

Runners can register for the 
Crossroads 17.75K by visiting 
www.marinemarathon.com. Regis-
tration for the Crossroads 17.75K 
is $45 and limited to 3,000 par-
ticipants. All runners will receive 
a short sleeve shirt as a thank you, 
and to commemorate the day. For 
accommodations, dining and at-
tractions information, guests can 
log onto www.visitpwc.com or call 
800-432-1792.

In addition to the Prince Wil-
liam County/Manassas Convention 

and Visitors Bureau, other found-
ing sponsors include: Navy Fed-
eral Credit Union and the News 
and Messenger. The Hampton Inn 
Dumfries/Quantico will act as host 
hotel for the event.

The non-profi t Prince William 
County/Manassas Convention and 
Visitors Bureau markets, develops 
and promotes Prince William Coun-
ty and Manassas as one of Virginia’s 
top tourism, vacation and corporate 
destinations. The CVB’s goal is to 
enhance the lives of their citizens, 
businesses and visitors, while also 
stimulating economic growth. CVB 
Headquarters is located at 8609 
Sudley Road, Suite 105 in Manassas, 
Virginia 20110. The CVB also oper-
ates the Tourist Information Center 
on Mill Street in historic Occoquan, 
Virginia off Interstate 95.

For more information, visit www.Visit-
PWC.com.



www.thegriff on108.comwww.thegriff on108.com84 • THE GRIFFON • WInter 2009 TRAVEL USA

Romantic Cabin 
Getaway

with Champagne 
or Sparkling Cider

Enjoy a relaxing cabin stay 
with our brand new tree canopy/zip

line adventure

888-712-2246
WVCABINS.COM

Mention this ad for special discount

What to do when visiting Front Royal
Take time to enjoy the winter 

this year and unite with family and 
friends in Front Royal, Virginia.  
Winter is a special time of year in 
Front Royal, because its attractions 
know no “off-season.” Even in the 
cooler months, a short, scenic drive 
from our Nation’s Capital will bring 
you back to a place where you can 
relax and unwind with family and 
friends.

In this article we have compiled 
a short list of “To Do’s” around the 
area. Read on for details about the 
town’s history, attractions and ame-
nities but be sure to visit www.dis-
coverfrontroyal.com for complete 
listings and calendar of events.

History
During the Civil War, Front Royal 

was known as a “crossroads town” 
and hosted one of the only urban 
battles.  The Battle of Front Royal 
is said to be a turning point in the 
Valley Campaign and enhanced the 
lore of many Confederate heroes 
such as Stonewall Jackson and Belle 
Boyd.

Experience the Battle of Front 
Royal, “Brother Against Brother” 
driving tour, one leg of The Virgin-
ia Civil War Trails driving tour that 
follows the action as Confeder-
ate troops under Stonewall Jack-
son swept through town May 23, 
1862, pushing aside light Federal 

resistance. The stunning Southern 
victory outfl anked the main Union 
force under General Nathaniel 
Banks located to the west of the 
Massanutten Mountain in Strasburg.  
From Front Royal, Jackson marched 
northwest toward Winchester de-
feating Banks at Winchester May 25, 
1862.  Learn more at www.frontroy-
albattle.us.

Attractions
Exploring nature in the winter 

months offers many rewards. The 
clear skies and bare trees of winter 
enhance the area’s magnifi cent vis-
tas and make wildlife tracking and 
viewing particularly rewarding.  

Enjoy the peacefulness of the 
woods and the Shenandoah River at 
“Andy R. Guest” State Park. The park 
spans 1,604 acres with 5.6 miles 
of river frontage along the south 
fork of the Shenandoah River. The 
rolling, mountainous land features 
steep slopes and thick woods. In 
addition to meandering river front-
age, the park offers scenic vistas 
overlooking Massanutten Mountain 
to the west and Shenandoah Na-
tional Park to the east.  

Front Royal and Warren County 
boast miles of world class hiking 
including the Appalichain Trail, the 
Tuscarora Trail that links Shenando-
ah National Park with the Massanut-

ten Loop Trial in the George Wash-
ington & Jefferson National Forest. 
Sections of the Massanutten Trail 
can be done as day hikes, includ-
ing the popular but rugged loop 
up to historic Signal Knob, a Civil 
War lookout at the north end of the 
Massanutten Range.

Thanks to our relatively mild 
winter weather and an amazing 108 
holes to choose from, golf is always 
in season. Blue Ridge Shadows Golf  
Club, nestled in the tranquility of 
Virginia’s historic Shenandoah Val-
ley and surrounded by breathtaking 
views of the Blue Ridge Mountains, 
offers a spectacular championship-
caliber course that will challenge 
not only the most discriminat-
ing golfer but, with fi ve sets of tee 
boxes ranging from 4,994 to 7301 
yards, promises a pleasurable ex-
perience for all levels of play. Blue 
Ridge Shadows is offering a special 
“Rest and Relaxation” rate for golf 
with a cart and 18 holes for $29 on 
weekdays and after Noon (12:00 
pm) on weekends and holidays, 
Nov. 1, 2009 – March 1, 2010 for all 
military personnel.

A warm welcome to Skyline 
Caverns is extended to you all year. 
The temperature in the Caverns is 
always a comfortable 54 degrees, 
no matter what the weather is like 
outside. A knowledgeable guide 
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will escort you though the Caverns, 
explaining the geological history 
while challenging your imagination; 
making your tour educational, ex-
citing, and entertaining.  

Tres’ Bella Day Spa and Boutique 
is located in beautiful downtown 
historic Front Royal, Virginia.  Just 
minutes from the entrance to the 
Skyline Drive Tres’ Bella is a one-of-
a-kind establishment for those seek-
ing to slow down the pace of life 
and indulge themselves in what lies 
behind the mahogany doors of this 
beautifully restored old home. From 
the moment you enter Tres’ Bella, 
you will immediately be tempted to 
linger in the boutique area where 
you will fi nd gift selections for ev-
ery age as well as unique jewelry 
pieces by some of the country’s 
leading designers. 

Vineyards
Front Royal is also surrounded 

by world class vineyards.  Rappa-
hannock Cellars, open year-round 
and surrounded by the Blue Ridge 
Mountains in Virginia’s famous hunt 
country, creates award-winning 
wines crafted primarily of Viog-
nier, Chardonnay, Cabernet Franc 
and Cabernet Sauvignon which are 
rich, supple and elegant.  The win-
ery hosts many seasonal events and 
barrel tastings.  Find the complete 
calendar listings at www.rappahan-
nockcellars.com

Fox Meadow Vineyards offers a 
unique, memorable and personal 
wine tasting experience. A typical 
tasting will include several differ-
ent wines and foods as part of the 
visit to allow you to experience 
how wines and foods interact.  Fox 
Meadow also hosts many events 
that highlight seasonal foods such 
as chili and fudge.

Hometown Holidays Celebration
Hometown Holidays in historic 

downtown Front Royal will bring 
back fond memories of what the 
holidays are really about – good 
spirit and the good will of those 
around you.  

The Blue Ridge Arts Council 
kicks off the holiday season with 
Deck the Halls Nov. 20 and Hol-
ly Jolly Saturday on the 21st.  The 
Mayor lights the Town Christmas 
tree and streets during the Royal Il-
lumination on Nov. 28 highlighted 
with carriage rides through town 
and hot chocolate.  The 6th Annual 
Christkindlmarkt serves up a home-
town friendly atmosphere on Dec. 
4 and 5 with singing around the 
campfi re, horse shoes competition, 
and merchants selling food and 
wares in the Town Commons.  The 
Community Christmas Parade on 
Dec. 5 along with children’s work-
shops and holiday spirit abound in 
Downtown Front Royal.  

Dining
Front Royal offers a variety of lo-

cally owned eateries that offer ever-
thing from authentic down-home 
cooking to fi ve course prix fi xe 
gourmet dinners.

In 1963, The Apple House began 
in the small community of Linden, 

Virginia. Today, just as then, we 
remain a family business serving 
friends and travelers from around 
the globe. We are located in beauti-
ful Warren County at the Northern 
Entrance to the spectacular Skyline 
Drive. Good food, friendly staff and 
beautiful surroundings make The 
Apple House a landmark to visit in 
Virginia. Come visit us for your gift 
needs as well as to pick up some fa-
mous BBQ or Apple Butter Donuts!  
Stop by and say hi - you are always 
welcome! www.theapplehouse.net. 
Dining at Apartment 2g is an invi-
tation to the executive chefs and 
owners David and Stacy Gedney’s 
apartment. The Gedneys prepare 
everything onsite daily in anticipa-
tion of your visit. 

There is no hiding that this space 
used to be apartments; instead 
we’ve embraced its former life, re-
taining the cozy apartment feel in 
each dining room. With no more 
than three tables in each room, our 
guests enjoy their dinner in quaint 
comfort. 

Guests are welcome to join the 
chefs in the kitchen for a quick 
meet and greet, and each dining 
room includes a television, with a 
closed-circuit camera to the kitch-
en, so you can watch as your hosts 
prepare your meal. 

Lodging
Spend a weekend or a week in 

a cozy cabin, loaded with all the 
comforts of home but tucked away 
on a rural mountainside.  With the 
holiday season here and time off 
to spend with friends and family, 
WeekendOasis is pleased to an-
nounce 15 percent off any book-

ing for all active duty military. 
Enjoy any one of their properties 
and have an additional 15 percent 
off. It’s their way of saying thanks.  
Please visit http://weekendoasis.
net/content/thanks-our-military to 
book your stay.

Front Royal’s hospitality shines 
bright at our delightful bed and 
breakfasts.  Enjoy comfort and gen-
erosity by innkeepers that have 
taken every detail into account to 
ensure your stay is special.  Irish 
themed, Killhevlin, where “South-
ern hospitality meets Irish Charm” 
is on the National Historic Regis-
ter, and is situated so that from the 
rooms, veranda, porches, gazebos 
and grounds there are wonderful 
outlooks to the property’s magnifi -
cent tree line with the Blue Ridge 
Mountains and the George Washing-
ton National Forest as a distant 

backdrop. 
The Woodward House 

on Manor Grade, overlooks the 
village and its cozy elegance lets 
you feel that down home warmth, 
just like you imaging going home 
would be, in a gentler, quieter time. 

The Blue Ridge Shadows Holiday 
Inn and Suites Front Royal is a full 
service conference hotel with 124 
guest rooms, including 24 suites.  
The facility features a Houlihan’s 
Restaurant plus Bar and the award 
winning Blue Ridge Shadows Golf 
Club.  Houlihan’s offers relaxed, 
casual dining and bar seating and 
features a 98 percent made from 
scratch kitchen. Blue Ridge Shad-
ows Golf Club is currently ranked 
Third on Golfweek’s “Best Courses 
You Can Play” list for Virginia.

For more information on the complete 
Front Royal experience and to plan your 
trip visit www.discoverfrontroyal.com or 
call 800-338-2576.
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C h o o s e  f r o m  t h e s e  a n d  o t h e r  e d u c a t i o n  p a r t n e r s :

Are you a Military Spouse? 
Inquire to find out how to qualify for $6,000 of education!
YOUR FAMILY deserves THE BEST.  Give yourself the education you deserve.

M I L I T A R Y  S P O U S E  M Y C A A  P R O G R A M

NOW is the 
time to START 
preparing for  
YOUR FUTURE!  
Our online training 
programs are portable, 
flexible, customizable, 
allow you to study 
from home, and  
will prepare you for  
in-demand jobs!

I need to do this 
for my children 
and myself.
What if the unthinkable 
happens — a serious injury, 
my husband dies in the line 
of duty, or even divorce?  I’ve 
got to be prepared to take 
care of my family.”
  
– Military Spouse / Towson Student
   Fort Bragg, NC

“

For more information on the MyCAA 
Program and our education partners, 

Call 800.371.2963 or email mycaa@protrainedu.org

*Enrolled students 
will receive all 

course materials to 
include courseware 

and exam.

Sampling of Certifications/Licensures/Academic Programs:
• Bookkeeping/Financial Services
• Certified Tax Professional
• Financial Planning & Wealth Management
• ASE Certification
• Digital Home Technology Certificate

Online Credit Programs:
• M.S. Integrated Homeland Security Management
• M.S. Applied Information Technology
• Interactive Media Design Post-Baccalaureate Cert
• Bachelor of Technical & Professional Studies
   in Allied Health (BTPS)
• M.S. in Human Resource Development - 
   Educational Leadership
• And many more!

• Medical Coding/Billing
• Medical Transcription
• Activities Professional (MEPAP)
• Instructional Professional - Teacher’s Aide
• Admin Office Specialist (MS Office)
• Medical Dental Assistant
• A+ & Desktop Service Technician
• Microsoft/Cisco Various Certifications
• Computer Forensics
• IT Networking Foundations
• Webmaster Designer
• Help Desk/Customer Service
• Human Resources Cert (HRCI/PHR)
• Paralegal Assistant Certificate
• Banking Management Operations






