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Two Liberty Square

By Maj. Gen. James B. Mallory III
Commanding General

108th Training Command (IET) 

As I refl ect on the last 38 months 
in command I marvel at the accom-
plishments of the Soldiers of the 
108th Training Command — but am 
not surprised.  I knew that as we 
consolidated, reorganized and trans-
formed Initial Entry Training units 
from six different DIVITs, each with 
their own proud legacy, that the 
whole would be greater than the 
sum of the parts.  The leveraging of 
our collective experiences and ca-
pabilities has created a uniquely ca-
pable and fl exible training organiza-
tion.   With hard work at every level 
you have increased qualifi ed Drill 
Sergeant strength from less than 50 
percent to nearly 90 percent, with 
100 percent just within reach.  Con-
current with massive reorganiza-
tions you have accomplished every 
mission: from our assigned train-
ing base expansion missions at the 
TRADOC Army Training Centers; 
to standing up and executing pre-
deployment training at the Army 
Reserve Regional Training Centers; 
to training recalled IRR and over 
one-half of the individual augmen-
tee Sailors at Task Force Marshall;  
to changing Sailors, Airmen and 
Marines into Soldiers at the War-
rior Transition Course; to continued 
support with trainers in Iraq and 
Afghanistan; to establishing a new 
Offi ce of Program Management in 
support of training Saudi Arabian fa-
cility protection forces; to training a 
new generation of future offi cers at 
the ROTC Warrior Forge and Leader 
Training Courses; to West Point sup-
port; and most recently a short fuse 
mission to establish the fi rst female 
Afghan OCS program by a 100 per-
cent female contingent of six of our 
Drill Sergeants, 1st Sgt. and compa-
ny commander.   Bottom line, you 
have done all required to establish 
your bona fi des as an operational 
reserve; ready and able to train not 
only basic trainees, but Soldiers, 

Sailors, Airmen or Marines of any 
country, stateside or overseas.

Concurrent with accomplishing 
these missions in the midst of trans-
formation, the staff of the 108th 
Training Command headquarters 
has consistently demonstrated ex-
cellence and innovation – receiv-
ing two awards for the Army Com-
munity of Excellence for special 
Training Command category;  fi ve 
DOD Family Readiness Awards for 
the USAR; two of seven 
Secretary of the Army 
Quality of Life Awards; 
nine straight Chief of 
Staff of the Army Legal 
Services Awards; the 
USARC Internal Re-
view 2010 Award of 
Excellence for offi ce of 
the year; and the 2010 
Chief of Staff Com-
bined Logistics Excel-
lence Award for the Level 1(B) TDA 
units.  Furthermore, 108th Training 
Command initiatives such as Fort 
Family and Operation Vanguard be-
gun by the 95th Division are being 
adopted and adapted for applica-
tion throughout the Army Reserve.

A history of the 108th Division 
and Training Command will be 
published shortly that chronicles 
its contributions since its establish-
ment in 1946, and by implication 
many of the other Training Divi-
sions and Divisions (Institutional 
Training) that shared common mis-
sions.  The title of the book is self 
explanatory:  The 108th Training 
Command – A History of Embracing 
Innovation and Shaping the Future. 
I recommend it to you not only as 
a historical chronicle but as a guide 
for leaders at all levels of the legacy 
of the 108th as a leader in innova-
tion.

A few fi nal thoughts.  The chal-
lenge for the future is to continue 
to lean forward and seek out the 

most challenging missions for bat-
tle assemblies, annual training and 
mobilization while never taking 
your eye off of the ball of maintain-
ing full Drill Sergeant and instruc-
tor strength.   Remember that none 
of us have a reason to have a job 
but for Drill Sergeants on the trail 
and instructors on the bloc.  Fo-
cus on decentralizing training and 
mission execution – the Army is an 
NCO world and that is especially 

true in the BCT environment. 
Speaking of NCO’s I want to pay 

tribute to the many NCO’s who 
have been instrumental in develop-
ing me as a Soldier and leader, es-
pecially my NCO command teams 
of 1st Sgt. (Retired) Richard Barnes; 
Command Sgt. Maj. (Retired) Clyde 
Waddell; Command Sgt. Maj. (Re-
tired) Dennis Nance; Command 
Sgt. Maj. Roxanne Castille, and my 
current battle buddy, Command 
Sgt. Maj. William “Joe” Payne.   I also 
appreciate the mentoring of senior 
NCO’s such as Command Sgt. Maj. 
(Retired) Jack Miller; Command Sgt. 
Maj. (Retired) Johnny Dwiggins and 
Command Sgt. Maj. (Retired) Sam 
Rule, who provided sage advice 
and counsel throughout my career 
in many different capacities.  Like-
wise, many civilian full time sup-
port have been instrumental in 
doing the hard day-to-day work to 
ensure the accomplishment of our 
vision of the Soldier and mission 
focused organization - from my fi rst 

unit administrator Billy Woody, to 
Jack Green, Sue Keene, and Larry 
Cruz who together with a host of 
outstanding civil servants who have 
dedicated their lives to our organi-
zations and missions.

The offi cers who I have been 
privileged to work for have in-
spired me to stretch and expect 
the very best of our Soldiers, from 
retired commanding generals of 
the 108th like Maj. Gen. (Retired) 

William Gantt; Maj. Gen. 
(Retired) Ron Sneed; 
Maj. Gen. (Retired) 
George Goldsmith; Maj. 
Gen. (Retired) Doug 
Robertson and Maj. Gen. 
(Retired) Skip McCart-
ney.  Due to space con-
straints I cannot hope 
to name the many other 
fi ne offi cers and friends, 
both in the 108th and 

other divisions and organizations, 
who I have had the privilege to 
work with and who have made this 
journey memorable and meaningful 
beyond my ability to articulate.

Finally, I want to pay tribute to 
my wife Mary and four children 
Bryan, McLain, Madison and Will, 
who together with a host of fam-
ily and friends have supported and 
uplifted me in what has truly been 
a collective effort to enable me to 
spend time hanging with Soldiers. 

 In closing, I return to the mantra 
of the last three years – Accomplish 
the Mission, Take Care of Soldiers 
and their Families, and Live the 
Army Values while following the 
Golden Rule, in or out of uniform.  
I am proud to have been a part of 
this organization for 29 of my 33 
years in uniform – but it is time to 
pass the torch to a new generation 
– and I will sleep well knowing you 
are out there continuing to protect 
the Nation.  HOOAH!

Victory Starts Here!

From the Commanding General...From the Commanding General...

Farewell

A history of the 108th Division and Training Command will 

be published shortly that chronicles its contributions 

since its establishment in 1946, and by implication many 

of the other Training Divisions and Divisions (Institutional 

Training) that shared common missions.
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By Command Sgt. Maj.
William J. Payne
Command Sergeant Major

108th Training Command (ET)

I fi rst met then Lt. Col. James Mal-
lory almost 15 years ago as part 
of 1st Team, the senior leadership 
team for 1st Brigade, 108th Divi-
sion Training.  I was a 1st Sgt. and 
acting Command Sgt. Maj. in the 
2nd Battalion, 485th Regiment in 
Asheboro, N.C. and he commanded 
the 1st Battalion, 518th Regiment in 
Asheville, N.C.

I then served under him briefl y 
when I was assigned as the Com-
mand Sgt. Maj. of the 3rd Battalion, 
318th Regiment in Hickory, N.C. 
while he was the Commander of 
the 1st Brigade, 108th Division. 

In 1999, I became the Comman-
dant of the 108th Division Drill 
Sergeant School (DSS). Shortly after 
becoming the Commandant I was 
proud to be presiding over my fi rst 
graduation class. From a class start 
of twenty eight candidates we had 
eight, “The Great Eight” I called 
them, to graduate. To graduate from 
DSS at that time it typically took 
over a year to complete the course. 
And we were graduating two 
classes a year. During the length 
of a course a number of issues 
could come in a Soldier’s life that 
would cause them to drop from the 
course.

I remember at that graduation 
Col. Mallory was having a “spirited” 
discussion with the Div. Command 
Sgt. Maj. Sam Rule, who had been 
my predecessor at the DSS about 
the production or lack thereof of 
new Drill Sergeants graduating 
from the course. 

This was to lead a number of Ti-
ger Team meetings with the 1st and 
2nd Brigade Commanders and the 
DSS with numerous ideas present-
ed to help address the issue of pro-
duction at the Drill Sergeant School. 
As a result of those meetings the 
108th Division DSS looked at differ-
ent options to increase production. 

One of these ideas was to imple-

ment a 3rd class option at the 
DSS the 2 – 6 – 2. This option had 
two weeks annual training (AT) 
up front, six periods of individual 
training (IDT – Battle Assemblies), 
fi nishing with two weeks again 
in AT status. After much initial re-
sistance from the units, surely the 
Soldiers will not be able to do two 
ATs within a six month period, 
this option turned out to be ex-
tremely successful raising gradua-
tion rate to more than 85 percent.

Along with that 108th DSS 
started a partnership with 80th 
Division DSS at Fort AP Hill, Virg. 
to facilitate the need for summer 
AT facilities and pushed satel-
lite schools down into Puerto 
Rico, Fla. and Ga. Soon we were 
graduating over 50 new Drill Ser-
geants twice a year. Col. Mallory 
also suggested that we consider a 
Distance or Correspondent Drill 
Sergeant Training Program. Okay, 
sometimes there were issues on 
which we just had to agree to dis-
agree.

In 2003, I was selected to be 
the 6th Brigade (Professional De-
velopment) Command Sgt. Maj. 
and Brig. Gen. Mallory became the 
108th Division Assistant Division 
Commander. In 2005, the 108th 
Division was notifi ed that we 
were selected to be the follow on 
unit to replace the 80th Division 
in the Foreign Army – Training 
Command (FA-TRAC) in its Multi 
National Training Command – Iraq 
(MNSTC-I) Mission in 2006. Brig. 
Gen. Mallory was selected to com-
mand our Soldiers for what was to 
be called Task Force Griffon and I 
had the privilege of being select-
ed to be the mission Command 
Sgt. Maj. 

In 2006, after starting our mis-
sion training at Fort McCoy, Wisc., 
Brig. Gen. Mallory and I and the 
rest the mission senior leaders, 
both offi cers and non commis-
sioned offi cers attended the Lead-
er Development and Education for 
Sustained Peace (LDESP) Course 
at the Naval Postgraduate School 
in Monterey, Calif. and made a two 
week pre deployment visit to Iraq. 
Both of these events added greatly 
to the success of our mission. In 
June 2006, Task Force Griffon de-
ployed to Iraq. Unfortunately, due 
to General Offi cer assignment de-
cisions made way above my pay 
grade, Brig. Gen. Mallory was not 
able to make the mission. 

But he and I did communicate 
when I was serving as the Coali-
tion Military Assistance Training 
Team (CMATT) Sgt. Maj. and I was 
pleased to hear that Brig. Gen. 
Mallory was selected to succeed 
Maj. Gen. Charles McCartney as 
the next 108th Div. Commander. 

Upon completing my tour in 

Iraq in 2007, I applied for and was 
selected by Maj. Gen. Mallory to 
be the last Command Sgt. Maj. of 
the 108th Div. (Training) and the 
fi rst Command Sgt. Maj. of the 
108th Training Command (Initial 
Entry Training).  During our com-
mand tour we have witnessed the 
growth of the 108th to a nation-
wide command with over 10,000 
Soldiers and close to 2,400 drill 
sergeants. Most of these Drill Ser-
geants have joined the force in the 
last three years and many are com-
bat veterans. 

We have had the pleasure to 
proudly visit not only our own 
Soldiers within our shores but 
also other Soldiers, Sailors, Airmen 
and Marines in two Joint Monthly 
Access for Reserve Components 
(JMARC) trips, one to Afghanistan 
and one to Iraq. One thing has 
been evident in all of my deal-
ings with Maj. Gen. Mallory is how 
much he cares for Soldiers.

One of my highlights of our 
recent trip to Iraq was having an 
offi ce call with Maj. Gen. Terry A. 
Wolff, Commander of the 1st Ar-
mor Div. Maj. Gen. Wolff was my 
commander at CMATT during my 
deployment in Iraq and to have 
the two general offi cers for which 
I have served directly to meet was 
a memorable experience. 

Outside of those JMARCs and 
for obvious occasions such as the 
Senior Leader Warrior and Initial 
Military Training Conferences due 
to the size and scope of the com-
mand, Maj. Gen. Mallory and I have 
spent much of our tenure going in 
different directions. But we have 
spent the last six weeks or so trav-
eling together to visit units.  I have 
also had the opportunity to spend 
extensive time with Maj. Gen. Mal-

lory’s lovely wife Mary and three of 
their four children, their beautiful 
daughter, McClain and her hand-
some brothers, Madison and Will. If 
these obvious bright young adults, 
hey they did laugh at some of my 
jokes, are representative of the 
future of our country, then I am 
optimistic that we will be in good 
hands. 

The 108th Training Command 
(IET) exists as it does today as a di-
rect result the outstanding leader-
ship we have had in the 108th Div. 
and of Maj. Gen. Mallory’s forward 
and visionary leadership. His ability 
to think outside of the box and re-
fusal to do things a certain way just 
because that’s how we always did 
it helped the Division to expand its 
footprint and move into previously 
untapped states to grow. He has 
always been a proponent of the 
NCO Corps and one of his favor-
ite expressions is: This is an NCO 
world and we offi cers are just liv-
ing in it. 

So as you can see, our careers 
paths have been continuously 
crossing over the last 15 years. 
Whatever Maj. Gen. Mallory’s fol-
low on assignment turns out to 
be, he will be missed by the 108th 
Training Command.  I want to per-
sonally thank him for his counsel, 
his leadership and the friendship 
he has provided me over the years 
and for having the confi dence in 
me to serve as his Command Sgt. 
Maj. My wife Beverly and I wish 
Maj. Gen. Mallory, Mary and their 
family the best of luck and God 
Speed in whatever is chartered for 
them. They will always be part of 
the 108th Family.  I’ll see you on 
the trail.

Victory Starts Here!

Goodbye to Major General James B. Mallory III

From the Command Sergeant Major...From the Command Sergeant Major...

Maj. Gen. James B. Mallory III, commanding general, 108th Training Command (IET), 
Maj. Gen. Terry A Wolff , commander, 1st Armor Division, and Command Sgt. Maj. Wil-
liam Payne, 108th Training Command (IET) in Baghdad, Iraq. Mallory and Payne were 
visiting from the 108th Training Command. Courtesy Photo. 
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By Brig. Gen. Daniel York
Commanding General

104th Training Division (Leader Training)

The 104th Division’s ties to the 
Pacifi c Northwest began in World 
War II, when the Division trained at 
Camp Adair, Oregon. Our nickname, 
the Timberwolves, and shoulder 
patch, a howling wolf symbolizes 
the free spirit of the Northwest.  
Our ties were cemented in Decem-
ber 1946, when the 104th Division, 
was activated at the Vancouver Bar-
racks. Many people; judges, business 
men and women and ordinary citi-
zens have become Timberwolves.

The strength of the Army Re-
serve is that we are citizen Soldiers. 
In the last sixty three years, the 

Timberwolves have given back to 
our communities. Some of these 
actions were small, like reviving a 
Camp Fire Girl camp on the Wash-
ougal River, or assisting Clark 
County and the City of Van-
couver recover wrecked 
and abandoned vehicles; to 
giving free rides to recre-
ation sites for needy youths. 
We have also given back in 
larger ways.

From 1954 to 1957, Port-
land’s Rose Festival Queen 
and her court visited the 
104th Division at their sum-
mer training in Yakima, Wash. 
They brightened training, 
spoke to the soldiers, and 
sometimes served ‘chow’ to 
them. In later years, the 104th Divi-
sion supported the Rose Festival by 
sending its band and color guard to 
march in the parade. In 1959, the 
Timberwolves laid railroad track as 
part of the Oregon Centennial Cel-
ebration. Later they removed the 
track and rebuilt the railroad with a 
high trestle in Portland’s west hills, 
where it became the Portland Zoo 
Railroad.

We have joined in Vancouver’s’ 
Veterans’, and Memorial Day cer-
emonies, where our band, drill 
team and soldiers proudly marched 
down the streets of Vancouver. In 
1993, working with local business-
es and city, the 104th Division had 
a Stand Down weekend, a program 
to help homeless Vietnam veterans. 
The same year, the division began a 
Drug Demand Reduction Program 

to reduce the demand for illegal 
drugs in the local communities.  In 
1996 it was recognized as the best 
in the nation.  This would not have 

happened without the support and 
cooperation of community leaders 
in Vancouver and the surrounding 
towns and cities. 

In a similar support to the lo-
cal community as well as saving 
lives in America, the 104th Division 
supported many Red Cross blood 
drives. For nearly a decade, at least 
once a year the Red Cross blood 
mobile was a recurring site at the 
Vancouver Barracks to our Timber-
wolves. It is hard to tell how many 
lives the blood our soldiers donated 
has saved.

For decades, Timberwolves 
taught subjects like rifl e marks-
manship in fi eld locations at Camp 
Bonneville.  Local Timberwolves tell 
many stories of team building fi eld 
training at Camp Bonneville, that 
included running rifl e ranges, learn-

104th bids farewell to Vancouver barracks
ing soldiers’ skills and simulated 
combat exercises.

Since the Global War on Terror-
ism began, the people of Vancou-

ver have given us great sup-
port. Several of my Soldiers, 
while in uniform for our 
Battle Assemblies have been 
stopped by Vancouver’s citi-
zens and thanked for their 
service. I cannot tell you how 
important this support is to 
them and myself.  This accep-
tance of our mission in these 
dangerous times has included 
healing old wounds.

Timberwolves have recent-
ly attended the Chief Red 
Heart Ceremony at the Bar-
racks. I would like to thank 

the City of Vancouver, the National 
Park Service, the Wood family, and 
most especially the Nez Perce Tribe. 
You have allowed us to help heal 
old wounds and increase under-
standing between Native Americans 
and the Army.

Now it is time to look forward.  
After over 60 years as part of the 
community, we, the headquarters 
of the 104th Division must leave 
the Vancouver Barracks. It is with 
a heavy heart that I say goodbye to 
the people of Vancouver, Portland, 
and the many other communities 
that have welcomed us over the 
years. This sadness is reduced by 
the knowledge that you, our friends 
will remember us, and I hope, pre-
serve our heritage here at the Van-
couver Barracks.

Farewell…

The
Griff on 

wants to 
hear from 

you! 
Send your Division

submissions or

questions to:

Sgt. 1st Class
Marty Collins

marty.a.collins@usar.army.mil

The strength of the Army 
Reserve is that we are

citizen Soldiers. In the last 
sixty three years, the 

Timberwolves have given 
back to our communities.
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Brig. Gen. Roger B. Duff
Commanding General

95th Training Division (IET)

Drill Sergeants are held to the 
highest standards and our nation 
places enormous expectations on 
our Soldiers. The 95th Division pro-
vides premier Drill Sergeants to the 
U.S. Army and delivers the fi nest 
training to the newest members of 
our Army. Our Drill Sergeants are 
fi rst and foremost dedicated profes-

sionals. They are combat seasoned 
non-commissioned offi cers, highly 
trained, motivated, mature and ex-
tremely competent.  Given today’s 
challenging conditions and opera-
tions tempo the demands continue 
to stress our Drill Sergeant force. 
Regardless of the challenges, this is 
an exceptional group of warriors.

For those who serve in the Ini-
tial Entry Training (IET) environ-
ment we should refl ect daily on our 

Drill Sergeants’ accomplishments 
and give pause to the tremendous 
pressures put upon them and their 
Families.  Despite the multiple tasks 
they are directed to accomplish, 
the numerous mobilizations and de-
ployments performed and the dif-
fi cult circumstances in which they 
operate, I am proud to say our Drill 
Sergeants are performing superbly. 
These magnifi cent warriors are 
tried, tested and have never failed 

in their missions. They consistent-
ly espouse a “Mission First, People 
Always” mantra that is refl ected in 
the great successes our troops have 
achieved on and off the battlefi eld.

Despite the recent transforma-
tion and impacts on the organi-
zation, our Drill Sergeants have 
remained steadfast in their com-
mitment to excellence. Not only do 
they perform their tasks as premier 
trainers in the Army, they maintain 
their individual skill craft and re-
main ready to serve globally in any 
combat capacity required.  More 
importantly their families have pro-
vided a solid base of support so 
important to the success of their 
missions.  

As U.S. forces draw down in Iraq 
and the priorities shift toward Af-
ghanistan the operations tempo 
of our Drill Sergeants will remain 
robust. Recruitment continues to 
remain high as well as retention. 
With the Army, USAR and ARNG 
maintaining their authorized end 
strengths, the demand on our IET 
force will not be reduced.  In many 
respects it will increase as our tal-
ented force is employed in support 
of our partner nations seeking to 
create stability in their regions. Our 
Drill Sergeants will play a key role 
in that process which will set con-
ditions and shape our national mili-
tary strategy for years to come. 

In many respects our Drill Ser-
geants are the fi rst Soldiers that 
civilians encounter as they en-
ter military service. Regardless of 
whether they are employed state 
side or deployed overseas, our Drill 
Sergeants become fi rst line ambas-
sadors for the United States. Their 
performance will be directly tied 
to the credibility of this nation. For 
this reason I am confi dent that the 

95th Training Division (IET) Iron Men of Metz
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Brig. Gen. Roger B. Duff
Commanding General
95th Training Division (IET)

Drill Sergeants in the 95th Division 
will continue to represent the U.S 
Army and this nation by bringing 
honor and respect to their charter.

To date this year has been fast 
paced and challenging.  As we look 
to reduce force structure by three 
battalion headquarters (by the end 
of the fi scal year) this in no way 
will affect our Drill Sergeants. Any 
changes in command and control 
will be transparent and there will 
be no impact on their mission task-
ings, training profi les or capabilities. 
They will continue to stand ready 
to serve anytime or anywhere.      

In March 2011 the 95th Division 
headquarters as well as the 1st Bri-
gade headquarters will be moving 
to Fort Sill, Okla. The new facility 
is scheduled to be completed by 
June 2010. Maj. Gen. Halverson, 
commanding general, U.S. Army 
Fires Center of Excellence and Fort 
Sill, has embraced our arrival and 
partnership. His team has assured 
me that we will become a signifi -
cant part of the Fort Sill family and 
be afforded access to resources 
currently provided to the active 
component. The new facility is well 
designed, state-of-the-art, functional 
and provides the capacity required 
to support our needs. 

 As we look toward the future 
our focus will continue to be mis-
sion, Soldiers, Family and resources. 

Although listed in order of priority, 
these focus areas cannot function 
autonomously. They are integrated 
and linked through function and 
purpose and serve as the nucleus 
of our existence and success. I am 
proud to lead the 95th Division and 
be associated with the fi nest Sol-
diers in the U.S. Army.

Call The Griffon at 866-761-1247 to 
have your advertising information 

included in our next issue.
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By Brig. Gen. Robert P. Stall
Commanding General

98th Training Division (IET)

This has been a very busy year 
for the Soldiers and Families of the 
98th Division.  Our Drill Sergeants, 
Instructors, and the Soldiers that 
support them have conducted 
a wide variety of missions both 
overseas and here in the United 
States.  Our Drill Sergeants have 
been providing world class train-
ing to our Army’s newest Soldiers 

at Ft. Benning, Ga., Ft. Knox, Ky., Ft. 
Jackson, S.C., and Ft. Leonard Wood, 
Mo.  Our offi cers and NCOs have 
also been training other Army Re-
serve units at the three Regional 
Training Centers at Ft. Dix, N.J., Ft. 
McCoy, Wis., and Ft. Hunter Ligget, 
Calif.   Other missions include train-
ing ROTC Cadets at their annual Ba-
sic and Advanced Training Camps, 
training US Military Academy Ca-
dets at West Point, N.Y., and advis-
ing security forces in Iraq.  Our Sol-
diers have time and again proven 
themselves to be extremely capable 
and dedicated professionals.  They 
fi ll extremely important positions 
within the active component train-
ing base and consistently earn the 
praise of the training base leader-
ship.  In spite of the high operation-
al pace and the associated stress 
that comes with these missions, our 
Soldiers and Families have demon-
strated exceptional courage, com-
mitment and resilience.  They truly 
are “the strength of our nation.”  

This year our Division Head-
quarters in Rochester, N.Y. had the 
privilege of hosting the fi rst Army 
Strong Community Center (ASCC) 
to be opened in the northeastern 
U.S.  Sponsored by Army Reserve 

Family Programs, The ASCC was cre-
ated through the efforts of Lt. Gen. 
Jack Stultz, commanding general, 
United States Army Reserve and 
his wife, Laura.  The purpose of the 
center is to support Soldiers and 
their Families who live away from 
the larger military installations.  The 
center has been extremely success-
ful, assisting over 100 Soldiers and 
Family members in its fi rst seven 
months of operation.  The center 
helps not only 98th Division Sol-
diers, but all U.S. servicemembers 
and their Families.

 Our division OPTEMPO will 
remain steady in 2011. Our reten-
tion program has been very suc-
cessful, but I would remind our 
commanders to continue to aggres-
sively recruit new Drill Sergeant 
Candidates.  Look for the Army to 
use our trained and ready force in 
new ways, both here in CONUS 
and overseas.   Our best tool in this 
fi ght is the young combat veteran 
just leaving his or her tour of active 
duty and joining us as a Drill Ser-
geant Candidate.

Our Soldiers have dealt with the 
challenge of Army Reserve Transfor-
mation over the past several years, 
and the coming year will be no dif-

ferent.  We expect all four of our 
Training Support Battalions to 
be reassigned to the 104th Train-
ing Division effective 1 October 
2010.  The 1/389, currently locat-
ed near Albany, N.Y., will relocate 
to Ft. Buchanan, Puerto Rico, near 
San Juan, on or about 1 October 
2010.  Finally, at a date to be de-
termined, the 98th Training Divi-
sion (IET) will inactivate three 
battalion headquarters as part of 
the Army Reserve Transformation 
effort.  All of these moves will af-
fect our Soldiers to some extent, 
and my staff and I are making 
every effort to ensure that the ef-
fect is minimal and painless.

The Army Reserve Command 
has directed the 98th Division 
Headquarters to move from Roch-
ester, N.Y. to Fort Benning, Ga. in 
September 2013.   The new facil-
ity is scheduled to be completed 
by July 2012.  

 I want to personally thank 
the Soldiers and Families for the 
tremendous work they are do-
ing and for the sacrifi ces that 
they make every day on behalf of 
our nation.  I am proud to serve 
alongside you and to command 
this division.       

              

98th Training Division (IET) Iroquois Warriors
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By Larry M. Cruz
Supervisory Command Executive Officer

108th Training Command (IET)

As you read this article we 
will have essentially bid farewell 
to Maj. Gen. James Mallory, com-
manding general 108th Training 
Command (IET) and welcomed 
his successor, who at the time of 
my writing this article has not 
be announced.  What is known is 
that we have bid farewell to a tru-
ly visionary and transformational 
leader in Maj. Gen. Mallory.  

I would like to thank Maj. Gen. 
Mallory for having provided me 
the opportunity to serve as the 
108th Training Command (IET) 
SCXO.  I joined the 108th Training 
Command the same month Maj. 
Gen. Mallory assumed command.  
From the onset, I found Maj. Gen. 
Mallory to possess a strong sense 
of strategic leadership in terms of 
his vision for the command and 
his ability to transcend the com-
mand from one of many training 
divisions to the sole provider of 
Initial Entry Training (IET) to the 
entire United States Army Reserve.  

I believe by now, I may very 
well have his famous “der spiel” 
memorized as to how he planned 
to transform the manner by 
which we provide training sup-
port to individuals/units from the 
old Echo Company mission set to 
the mobilized ARFORGEN cycle.

Maj. Gen. Mallory masterfully 
and methodically worked this vi-
sion by providing  “der spiel” to 
every key senior leader/stake-
holder both within USARC, TRA-
DOC and DA until eventually, this 
boulder which he was continually 
pushing uphill gained momentum 
and materialized into what has to 
be a truly extraordinary display of 
shear determination and will on 
his part.  

The 108th Training Command 
has clearly benefi tted from his 
diligence and remarkable leader-
ship.  As the senior civilian for the 

command, it always amazed me at 
how cognizant and appreciative 
Maj. Gen. Mallory was of his FTS 
staff: AGR’s, Miltech’s and DAC’s.  
He truly enjoyed taking part in 
recognizing and rewarding suc-
cess always looking forward to 
approving and openly presenting 
awards (both civilian and mili-
tary) to our full-time work force.  
Although his follow on assign-
ment is unknown to us at the 
time of this writing, I am hopeful 
that the Army will fi nd it in their 
heart to place him in a position 
where he can impact the entire 
United States Army Reserve with 
his forward thinking leadership.  

Sir, on behalf of myself and our 
FTS staff I wish you and Mrs. Mal-
lory the very best and thank you 
both for what you have brought 
to this command.  Most impor-
tantly, we thank you for what you 
have left us with!

To our incoming command-
ing general and his or her family, 
on behalf of me and the FTS staff 
we welcome you to the 108th 
Training Command (IET) and rest 
assured, the support you receive 
from us will be nothing short of 
110 percent day in and day out!

The Flag is Moving Forward!

From the desk of the SCXO...From the desk of the SCXO...

Farewell and welcome!
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The desire to become a Warrant Offi cer and ‘new’ vacancies
By Command Chief Warrant
Officer Shirley Moser
108th Training Command (IET)

A beautiful fresh Spring season is 
upon us! The sun actually peaked 
through the clouds.  How marvel-
ous it seems after the cold, bleak 
winter we all endured.  It is with 
this beautiful season that I feel in-
vigorated to face the very impor-
tant issues before us.  During this 
past quarter, fi fty four 920A Proper-
ty Accounting Technician Positions 

were added to the TDA. There are 
fi fty three 420A Human Resource 
Technician Positions to be added 
to the TDA during fall 2010.  What 
does this mean?  Well, there are sev-
eral things that should happen in 
order to fi ll these positions.   

In my opinion, Soldiers have to 
have a desire to become a Warrant 
Offi cer.  As I explained during my 
Woman’s History Month speech 
last month, at the 108th Training 
Command headquarters, I had the 

desire to become a Warrant Offi cer 
for many years.   The desire is devel-
oped from within the person.  Then 
strong leadership traits are devel-
oped with the experience acquired 
in the MOS.  As the Soldier develops 
MOS and leadership skills, goals are 
accomplished and character devel-
ops that defi nes them and makes 
them WO material.  I like the defi ni-
tion of a Warrant, “The Army WO is 
a self–aware and adaptive technical 
expert, combat leader, trainer, and 
advisor. Through progressive levels 
of expertise in assignments, train-
ing, and education, the WO admin-
isters, manages, maintains, operates, 
and integrates Army systems and 
equipment across the full spectrum 
of Army operations. Warrant Offi -
cers are innovative integrators of 
emerging technologies, dynamic 
teachers, confi dent warfi ghters, and 
developers of specialized teams of 
Soldiers. They support a wide range 
of Army missions throughout their 
career. Warrant offi cers in the Army 
are accessed with specifi c levels of 
technical ability. They refi ne their 
technical expertise and develop 
their leadership and management 
skills through tiered progressive as-
signment and education.”   

It is our responsibility to men-
tor and support the desires of 
those whom we think have what it 
takes and have expressed a desire 
to reach the goal of Warrant Offi -
cer.  I challenge you to take on the 
responsibility of mentoring and 
supporting each other and the task 
of identifying and assisting those 
Soldiers who might be interested 
in joining our team.  We have a re-
sponsibility to complete our duties 
as WO’s but I also think we set the 
example for these Soldiers so that 
they will want to take the path that 
we have taken.  We have 13 quali-
fi ed special mission NCO’s who 
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perform an excellent job of recruit-
ing and assisting with the applica-
tion process so I am not saying that 
we take on this task.  What I am 
saying is that we assist in bringing 
forth these Soldiers who have a de-
sire but just haven’t had someone 
say, “Have you thought about be-
coming a Warrant Offi cer?  I think 
you have what it takes.  Let me tell 
you about my experiences and 
maybe you will see that you can do 
it too!  Give them the support and 
direction they need to get started 
in the right direction.  

I am happy to say we have estab-
lished a monthly WO career devel-
opment meeting at the 108th Train-
ing Command headquarters. We 
also are working on a WO section 
for the 108th website.  All warrant 
offi cers within the 108th Training 

Command are invited to the war-
rant offi cer workshop in August.  
More information will follow re-
garding specifi cs but there will be 
some great guest speakers, time to 
socialize, time to work with your 
commanders and command ser-
geants major, and learn more about 
the warrant offi cer issues and chal-
lenges we’re facing today.   

I look forward and chance to 
seeing you soon.  Please be think-
ing about warrant offi cer issues and 
problems. We will address them at 
the meeting in August.  I believe it 
is up to each of us as leaders in the 
Army Reserve warrant offi cer force 
to develop objectives and goals for 
the future.  Check out this web site 
for more information regarding the 
warrant offi cer program:   http://
www.usarec.army.mil/hq/warrant.      

By Master Sgt.  Richard R. Lorenz
108th Training Command (IET)

Alcohol dependence (defi ned as 
fi ve or more drinks in the same sit-
ting) is a powerful disorder with 
enormous health consequences. 
Alcohol dependence and chronic, 
excessive alcohol consumption 
are associated with a high risk of 
developing various types of chron-
ic diseases, including psychiatric 
conditions, neurologic impairment 
and cardiovascular disease, some of 
which are fatal. It is estimated that 
in the year 2000, alcohol-consump-
tion was responsible for 85,000 
deaths, or 3.5% of all deaths, in the 
United States, making alcohol con-
sumption the third leading behav-

ioral cause of death after tobacco 
use, poor diet and physical inactivi-
ty.  More than 55,000 veterans were 
admitted into addiction treatment 
facilities in 2000 . 

Alcohol dependence is a vastly 
widespread mental disorder, affect-
ing people of all ages and socio-
economic groups. The military is 
no exception. Alcohol dependence 
affects almost three times as many 
men as women and is more com-
mon in younger adults. In 2002 and 
2003, 340,000 male veterans had 
co-occurring (both mental health 
and substance abuse) serious men-
tal illness. The incidence of alcohol 
dependence peaks among individu-
als ages 18 to 29 and then decreas-
es with age. Younger male veterans 
are more likely to have co-occur-
ring serious mental illness and sub-
stance use disorder than older male 

From the Surgeons Office...From the Surgeons Office...

(see Alcohol page 24)

                       108th Training
                       Command (IET)
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Awareness
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104th Training Division Timberwolves104th Training Division Timberwolves
Compiled by Maj. Jefferson Davis
104th Training Division (Leader Training) 

Division Historian

The 104th Division was formed in August 
of 1921, in the Organized Reserves, as the 
United States Army Reserves was known 
then.  Its headquarters was at Fort Douglas, 
Utah, drawing its soldiers from Idaho, Mon-
tana, Wyoming, Utah, and Nevada, and was 
known as the Frontier Division.  104th Divi-
sion soldiers wore a shoulder patch with 
a grey wolf’s head on a green background 
to denote this.  This patch and the soldiers 
who wore it would become famous in 
World War II.

After the Japanese bombing of Pearl Har-
bor, the 104th Division, with thousands of 
new soldiers, was activated at Camp Adair, 
Oregon, on September 15th, 1942.  At Camp 
Adair, they trained for over one year in the 
wet, forested climate, in preparation to 
combat in Europe.  After training at Camp 
Adair, the Timberwolves, as they became 
known, moved fi rst to the Arizona desert, 
and then to the Colorado Rockies, where 
they completed their training in other ex-
treme environments.  

The Timberwolves arrived at Cherbourg, 
France on September 7th, 1944, the fi rst 
They did not enter move to the front lines 
immediately.  Many Timberwolves helped in 
the Red Ball Express, ferrying gasoline from 
the coast, to the front lines.  Others guarded 
the French coast, against German raiding 
parties from the Atlantic.  In October 23rd, 
1944, the Division moved to the front lines, 
fi nally facing German enemies in the Neth-
erlands.  On the 26th, they attacked, em-
barking in a 195 days of continuous fi ght, 
which ended with the German surrender 
on the 7th of May 1945.  

Following the fi ght in the Netherlands, 
the Timberwolves headed eastward, into 
Germany.  Although they made many day-
light assaults, the Division’s Commander, 
Major General Terry Allen ordered his sol-
diers to conduct night attacks, a tactic he 
employed when he commanded the First 
Infantry Division in North Africa.  The Tim-
berwolves made several night attacks, as 
they crossed the Siegfried Line.  Elements 
of the 2nd Battalion, 415th Infantry Regi-
ment, gained notoriety when they con-
ducted a night attack near 
Lucherberg, Germany, from  
December second through 
the fourth.  Each Soldier 
was armed only with a 

handful of grenades, 
and an empty rifl e 
with a fi xed bayonet.  
The Timberwolves 
were so successful 
that German propa-
ganda radio broad-
cast called the tactic 
unfair.  Decades later, 
these tactics would 
be echoed in the Tim-
berwolf motto, “Night 

Fighters!”  
On December 16th, 1944, they dug in on 

the West Bank of the Roer River, and were 
the keystone of the Allied northern defense, 
while the Battle of the Bulge raged to the 
south.  The Division occupied defensive 
positions three times larger than ‘the book’ 
said they could, holding back many Ger-
man assaults.  Eventually the Battle of the 
Bulge ended, and the Timberwolves crossed 
the Roer River, and in less than two weeks, 
on March 8th, they captured and briefl y 
garrisoned the city of Cologne.  The Tim-
berwolves soon crossed the Rhine, and ad-
vanced eastward in a 350 mile sweep that 
took them to the Mulde River.  Along the 
way, they paused to liberate the concentra-
tion camp of Dora Mittlebau, where slave 
laborers produced the dreaded V-2 rocket.  
The Division quickly continued on their 
eastward push, and soon linked up with the 
Red Army on April 26th, helping end the 
war in Europe.

Shortly after Germany’s surrender, on 
May 7th, the 104th Division returned to San 
Louis Obispo, California, where they trained 
for the Pacifi c Theater, until Japan surren-
dered in August, 1945.  Major General Allen 
inactivated the Division, which held its fi nal 
formation on 20 December 1945.  

But that was not the end of the Timber-
wolves.  Less than a year later, on December 
1st 1946, the unit was reactivated as a Re-
serve Infantry Division, with its headquar-
ters at the Vancouver Barracks, Washing-
ton.  For several decades the 104th Division 
drew most of its soldiers from the States of 
Washington and Oregon.  Since the 104th 
Division was reactivated in 1946, it has seen 
many changes in its size, mission, organiza-
tion, and the location of its many units.  

In those early years, the Timberwolves 
were volunteer soldiers, who ‘drilled’ one 
weekend a month and two weeks a year 
without pay.  The Organized Reserves was 
redesignated as the Organized Reserve 
Corps on 25 March 198; which was fi nally 
redesignated as the Army Reserve on 9 July 
1952.  The training grounds at Camp Bonn-
eville, near Vancouver, Washington, and the 
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Campaign Streamers:
Northern France 1944

Rhineland 1945

Central Europe 1945

Distinguished Unit (Presidential) Citations:

✯  2nd Bn, 413th Infantry and attached units for the 

period 24-26 Feb 1944, for Duren

✯  3rd Bn, 413th Infantry and attached units for the 

period 23-26 Feb 1944, for Duren

✯  1st Battalion, 415th Infantry and attached units 
for the period 23-25 Feb 1945, for Roer River 

Bridgehead

✯  2nd Battalion, 415th Infantry for the period 2-4 

December 1944, for Lucherberg

✯  3rd Battalion, 415th Infantry for the period 2-6 
December 1944, for Lucherberg

(see A Brief History page16)
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Yakima Firing Center in Eastern Washington be-
came familiar ground to the Timberwolves.   In 
1959, the 104th Division received a new mis-
sion, and was reorganized as an Army Reserve 
Training Division.  For several years, Timber-
wolf soldiers traveled to Fort Ord, California 
in phases, on their two-week annual training.  
At Fort Ord, they ran a military school, tak-
ing recruits through their entire basic training, 
certifi ng them as infantry soldiers.  Eventually 
that duty ended, but the Timberwolves contin-
ued teaching many new recruits military tasks 
at major training posts such as Fort Benning, 
Georgia, Fort Jackson, South Carolina, and even 
Fort Lewis, WA.  

In 1995, the 104th was redesignated as an 
Institutional Training Division (IT) where it also 
received the mission to support the Reserve 
Offi cer Training Corp (ROTC) on many college 
campuses, and the cadet’s annual training event 
at Fort Lewis, WA.  Eventually, the 104th Divi-
sion would have soldiers in units across the 
United States, and its territories. In 1995, the 
104th Division began supporting the Reserve 
Offi cer Training Corp (ROTC) detachments on 
college campuses, but still sent soldiers to fi ght.

In 1990, nearly 150 Timberwolves volun-
teered for, and served in Operation Desert 
Shield and Operation Desert Storm. In 2004, 
members of the Division’s Leadership Acad-
emy went to Iraq, helping train the Iraqi Army.  
In 2007, over 300 Timberwolves, and soldiers 
from other units deployed to Iraq as part of the 
Multi-National Security transition Command-
Iraq (MNSTC-I).  This was the largest number 
of soldiers the Division deployed since World 
War II.

Beginning in 2007, the 104th Division began 
a major transition from that of an Institutional 
Training (IT) unit to that of a Leader Training 
(LT) Division.  It became responsible for the 
training of future offi cers in the Army, for an 
Army and Nation at war.  The Division shrank 
by several thousand soldiers, and went from a 
Two-Star Command to a One-Star Command.  

Along with the new mission, and organiza-
tion, the 104th Division (LT) must also move its 
headquarters.  In late 2010, the Headquarters 
of the 104th Division (LT) will move from the 
Vancouver Barracks, WA to Fort Lewis, Wa.

 

1st Brigade (Professional
Development), 104th Division (Leader Train-
ing), Headquartered  in Aurora, C0

Campaign Streamers:
Northern France 1944
Rhineland 1945
Central Europe 1945
Subordinate Units:
3-414th (LDAC), Fort Lewis, Wash. 4-414th (SROTC), 

Fort Lewis, Wash.
4-413th (SROTC), Fort Knox, Ky. 

The 1st Brigade was originally constituted 24 
June 1921 in the Organized Reserves as Head-
quarters Company, 104th Division. It was orga-
nized in January 1922 at Salt Lake City, Utah and 
reorganized and redesignated 6 April 1942 as 
Headquarters and Military Police Company (less 
Military Police Platoon), 104th Division. It was 
ordered into active military service 15 Septem-
ber 1942 and reorganized at Camp Adair, Or-
egon, as Headquarters Company, 104th Infantry 
Division. It was inactivated 18 December 1945 
at Camp San Luis Obispo, California. Follow-
ing the activation of the 104th Division itself 
in 1946, it was activated 14 November 1947 at 
Portland, Oregon. The unit was inactivated 10 
June 1959 at Portland, Oregon. It was disbanded 
11 June 1959. 

It was reconstituted 24 November 1967 in 
the Army Reserve as Headquarters, 1st Brigade, 
104th Division (Training) and activated 10 Janu-
ary 1968 at Vancouver Barracks, Washington as 
a Basic Combat Training (BCT) Brigade.  Drill 
Sergeants from the 1st Brigade taught in a vari-
ety of missions from Army Training Centers to 
ROTC Advance Camp, to Advanced Individual 
Training on many different military posts.  

In 2007, as part of the Army Transformation 
process, the 1st Brigade reorganized several 
times, losing and gaining various units, and re-
designating others.  Its mission also changed.  In 
late 2009, the Transformation was nearly com-
plete, and the Headquarters of the Brigade had 
moved to Aurora, CO, and was designated 1st 
Brigade, (Professional Development), with three 
subordinate Battalions.  The fi rst of these was 
the 3-444th (LDAC), at Fort Lewis, WA.  The sec-
ond was the 4-404th (SROTC) at Fort Lewis, WA.  
The third being the 4-413th (SROTC), at Fort 
Knox, Ky.  

The current missions of this Brigade are many-
fold.  It includes supporting the ROTC mission 
of the Leader’ s Training Course at Fort Knox, KY, 
and Operation Warrior Forge at Fort Lewis, WA.  
The Brigade also provides adjunct faculty ROTC 

A brief history of the 104th Training Division Timberwolves

Continued from page  14

(see A Brief History page 18)

detachments at universities across the West-
ern United States and the Pacifi c Ocean.  At 
this time the Transformation is not completed.  
Later in 2010, the 1st Brigade will gain several 
more battalions to complete its many missions.

413th
Fortior Ex Asperis, “Stronger 

After Adversity”
Units: 4-413th (SROTC), Fort 

Lewis, Wash.

Constituted June 24, 
1921 in the Organized Re-
serves as the 413th Infan-

try.  Ordered into active military service Sept. 
15, 1942 and reorganized at Camp Adair, OR. 
After World War II, the 413th was reactivated 
Mar. 25, 1947 in the Organized Reserves with 
headquarters in Oakland, CA. Reorganized and 
redesignated June 10, 1959 as the 413th Regt., 
an element of the 104th Division with head-
quarters in Portland, OR. In 1961, headquarters 
moved to Vancouver Barracks, WA.

Campaign Streamers:
World War II: Northern Europe; Rhineland; Central 

Europe
Decorations:
 2nd and 3rd Battalions: Presidential Unit Citation 

(Army) for Duren

414th
Si Vis Pacem Para Bellum, 

“If You Wish Peace, Prepare for 
War”

Units: 3-414th (LDAC), Ft Lewis, 
Wash.
3-414th (SROTC), Ft Lewis, Wash.

Constituted June 24, 1921 in the Organized 
Reserves as the 414th Infantry.  Ordered into 
active military service Sept. 15, 1942 and reor-
ganized at Camp Adair, OR. After World War II, 
the 414th was reactivated Mar. 25, 1947 in the 
Organized Reserves with headquarters in Los 
Angeles, CA. Headquarters moved to Everett, 
WA in June 1948. Reorganized and redesignat-
ed June 10, 1959 as the 414th Regt., an element 
of the 104th Division with headquarters in Sa-
lem, Ore.

Campaign Streamers:
World War II: Northern France; Rhineland; Central 

Europe
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3rd Brigade (Professional
Development), 104th Division (Leader
Training), Headquartered in Fort Belvoir, Virg.

Campaign Streamers:
Northern France 1944
Rhineland 1945
Central Europe 1945
Subordinate Units:
4-399th (LTC), Fort Knox, Ky.
4-415th (SROTC), West Hartford, Ky.
3-304th (USMA), Lewiston, Maine

The origins and lineage of the 3rd Brigade, 
104th Division date to the founding of the Divi-
sion.  When the 104th was constituted on 24 
June 1921 in the Organized Reserves, one of the 
units assigned to it was the 329th Engineers.  
The 329th was organized 1 December 1921 

with Headquarters at Salt Lake City, Utah.  In 6 
April 1942, the 2nd Battalion of the 329th was 
detached from the overall organization, and the 
remaining units were redesignated as the 329th 
Engineer Battalion.  This unit was ordered into 
active military service on 15 September 1942, 
at Camp Adair, Oregon.  It was reorganized as 
the 329th Engineer Combat Battalion. Follow-
ing the end of World War II, it was inactivated 
10 December 1945 at Camp San Luis Obispo, 
California, with the rest of the 104th Division.  
On 15 June 1947, the 329th was activated again, 
with Headquarters at Tacoma, Washington. On 1 
March 1950 the Headquarters of the 329th was 
moved to Seattle, Washington.  On 15 Novem-
ber 1952, the 329th Engineer Combat Battalion 
was reorganized and redesignated as the 329th 
Engineer Battalion. On 18 September 1959, the 
Battalion, minus Companies A and B was inacti-
vated. 

On 24 November 1967, the Headquarters, 
329th Engineer Battalion, was converted and 
redesignated as the Headquarters, 3rd Brigade, 
104th Division (Training).  It was Activated at 
Fort Lawton, Washington on 10 January 1968. 
On 1 August 1989, the Headquarters moved to 
Bothell, Washington.  On 15 September 1993, 
the Headquarters moved again to Fort Lewis, 
Washington.  It was inactivated on 15 September 
1995.  On 16 November 1996, it was  Activated 
at Vancouver Barracks, Washington. 

While headquartered at the Vancouver Bar-
racks, the 3rd Brigade was designated as a Com-
bat Support (CS) training element.  Working un-

der the Total Army School System, the 
3rd Brigade and its subordinate units 
taught a classes on a variety of special-
ties, including Military Intelligence, 
Civil Affairs/Psychological Operations, 
Signal, Chemical, Military Police, and 
many others.  

In 2007, as part of the Army Trans-
formation process, the 3rd Brigade 
reorganized several times, losing and 
gaining various units, and redesignat-
ing others.  Its mission also changed.  
In late 2009, the Transformation was 
nearly complete, and the Headquar-
ters of the Brigade had moved to Fort 
Belvoir, Virginia, and was designated 
3rd Brigade, (Professional Develop-
ment), with three subordinate Bat-
talions.  The fi rst of these was the 

4-399th (LTC), at Fort Knox, Ky.  The second was 
the 4-415th (SROTC) in West Hartford, CT. The 
third being the 3-304th (USMA) at Lewiston, 
Maine.  

The current missions of this Brigade are many-
fold.  It includes supporting the ROTC mission 
of the Leader’ s Training Course at Fort Knox, KY, 

and Cadet training at the United States 
Military Academy at West Point, NY.  
The Brigade also provides adjunct fac-
ulty ROTC detachments at universities 
across the Northeastern and South-
eastern United States.  At this time the 
Transformation is not completed.  Lat-
er in 2010, the 3rd Brigade will gain 
several more battalions to complete its 

many missions.

399th
“I Am Ready”
 Units: 4-399th 
(LTC), Ft. Knox, Ky.

Constituted July 
23, 1918 in the Na-

tional Army as the 399th Infantry assigned to 
the 100th Division. Demobilized Nov. 30, 1918. 
Reconstituted June 24, 1921 in the Organized 
Reserves, headquartered in Lexing-
ton, Ky. Ordered into active military 
service Nov. 15, 1942 and reorganized 
at Ft. Jackson, SC.  Inactivated Jan. 
29, 1946 at Camp Kilmer, NJ. Redes-
ignated Oct. 15, 1946 as the 399th 
Glider Infantry, an element of the 
100th Airborne division. Reorganized 
and redesignated Apr. 17, 1959 as the 
399th Regt., headquartered in Louis-
ville, KY.  Ordered into active military 
service Sept. 25, 1961 and released 
in August 1962. Reorganized Jan. 26, 
1968 to the 2nd and 3rd Bns, element 
of the 100th Division (Training). Reor-
ganized Nov. 16, 1996 to the 1st, 2nd 
and 3rd Bns, 100th Division (IT).  As-

signed to 104th Division (IT) 2008

Campaign Streamers:
World War II: Rhineland; Ardennes-Alsace; Central 

Europe
Decorations:
1st Bn: Presidential Unit Citation (Army) for Raon 

L’etape
3rd Bn: Presidential Unit Citation (Army) for 

Fohlenberg

304th
“Forward”
Unit: 3-304th (USMA), Lewis-

ton, Maine 

Constituted Aug. 5, 1917 in 
the national Army as the 304th 

Infantry. Reconstituted June 24, 
1921 in the Organized Reserves 

and assigned to the 76th Division.  Ordered 
into active military service June 15, 1942 and 
reorganized at Ft. Meade, Md. After World War 
II, the 304th was reactivated Dec. 17, 1946 
with headquarters in Portland, ME. Reorga-
nized and redesignated May 1, 1959 as the 
304th Regt., an element of the 76th Division 
with headquarters in Portsmouth, NH. Reorga-
nized in October 1996 to the 1st, 2nd and 3rd 
Battalions, elements of the 98th Division.  As-
signed to 104th Division (LT) 2008

Campaign Streamers:
World War I: Streamer without inscription
World War II: Rhineland; Ardennes-Alsace; Central 

Europe

415th
“Old Faithful”
Units: 4-415th (IET), Phoenix, 

Ariz.

Constituted June 24, 1921 
in the Organized Reserves as 
the 415th Infantry.  Ordered 
into active military service 

Sept. 15, 1942 and reorganized at Camp Adair, 
OR. After World War II, the 415th was reacti-
vated June 12, 1947 in the Organized Reserves 
with headquarters in Tacoma, WA. Reorganized 
and redesignated June 10, 1959 as the 415th 
Regt., an element of the 104th Division with 
headquarters in Seattle, WA.  

Campaign Streamers:
World War II: Northern France, Rhineland, Central 

Europe
Decorations:
1st Bn: Presidential Unit Citation (Army) for Roer 

River Bridgehead
2nd and 3rd Bns: Presidential Unit Citation (Army) 

for Lucherberg

A brief history of the 104th Training Division Timberwolves

Continued from page 16
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By Capt. Jennifer K. Cotton
Public Affairs Officer

95th Training Division (IET)

This year’s 95th Training Divi-
sion (IET) Best Warrior Competi-
tion (BWC) was hosted by 3rd Bri-
gade from March 28 through April 
2 at Fort Knox, Ky. The competi-
tion kicked off with 25 soldiers 
vying for titles of Soldier, Non-
Commissioned Offi cer and Drill 
Sergeant of the Year. 

The winners were Staff Sgt. Kyle 
Drube, 3-415, 2nd Brigade, Drill 
Sergeant of the Year; Staff Sgt. Mark 
Mercer, 3-378, 1st Brigade, Non-
Commissioned Offi cer of the Year; 
and Spc. Treveron Anglin, 3-415, 
2nd Brigade, Soldier of the Year. 

The annual event vets divi-
sion soldiers to determine the 
best candidates to send forward 
to the next level of competitions 
at the Army Reserve Command. 
The three soldiers selected will 
now have an opportunity to hone 
their skills and represent the divi-
sion with hopes of taking home 
their respective titles for the entire 
Army Reserve. 

Soldiers learned quickly that 
the BWC was not for the ill-pre-
pared. The tasks were physically 
demanding and the hours long. 
The sleep deprived soldiers had 
to fi nd the strength and mental 
capacity to keep moving forward. 
Even after a 12 mile road march 
with a 30 pound ruck, soldiers had 
to still their muscle fatigued bod-
ies because it took a steady hand 
to meticulously and expeditiously 
assemble the weapons that lay be-
fore them at the fi nish line.

When asked, most soldiers said 
that the 12 mile road march was 
the biggest challenge of the BWC. 
But for Drube, he said the tough-
est event was the weapons por-
tion because many Reserve units 

do not have access to the weapons 
tested during the BWC and it is dif-
fi cult for soldiers to have hands on 

experience. He said, “What helped 
me most on this task was linking 
up with the armorer of a National 

Guard cavalry unit before I came to 
the competition.” 

Throughout the competition, Sol-

Best Warrior Competition:
95th Division Warriors compete for Title

Staff  Sgt. Alfonozo Webber, 3rd Brigade, 3-398th, a competitor at the 95th Training Division Best Warrior Competition, powers through 
to complete a chin-up on the last monkey bar, the fi nal event of a muddy and wet obstacle course at Fort Knox, Ky. Photo by Cpt. Jennifer 
Cotton, 95th Training Division (IET) Public Aff airs.
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Soldiers inducted to SAMCSoldiers inducted to SAMC
During the BWC, Soldiers were also able to challenge themselves for entrance into 

the Staff Sgt. Andrew Miller Club (SAMC). Many of the tasks tested in the BWC were 
also used to determine soldiers who met the rigorous qualifi cations to be inducted 
into SAMC. SAMC honors the name and service of Miller, the division’s only Medal 
of Honor recipient. The Club promotes an interest in the rich history of the division 
and encourages soldiers to live the Army values and always hone their warrior skills. 
The following Soldiers were inducted 
at the awards dinner.    

•  Staff Sgt. Kyle Drube, 3-415, 2nd 
Brigade, also Drill Sergeant of the 
Year

•  Staff Sgt. Mark Mercer, 3-378, 1st 
Brigade, also Non-Commissioned 
Offi cer of the Year

•  Staff Sgt. Bryan Herdliska, 2-413, 
2nd Brigade

•  Staff Sgt. Matthew Elizinga, 3-330, 
4th Brigade

•  Staff Sgt. Thomas Dunbar, 1-354, 
1st Brigade

•  Staff Sgt. Jason Scott, 3-378, 1st 
Brigade

•  Sgt. Neal Skees, 2-398, 3rd Brigade
•  Sgt. Luis Lopez, 1-415, 2nd Brigade
•  Sgt. Cory Baker, 3-354, 2nd Bri-

gade

In addition to the honor of being 
accepted into the SAMC, each newly 
selected member also received an 
Army Commendation Medal for their 
exceptional performance during the 
BWC. 

Sgt. 1st Class Jered Williams and Staff  Sgt. 
Anedra Collier evaluate Soldiers as they 
React to Ambush (Near) during the Situ-
ational Training Exercise during the 95th 
Training Division Best Warrior Competi-
tion, held at Ft. Knox, Ky. in March. Photo 
by Sgt. 1st Class Marty A. Collins, 108th 
Training Command (IET) Public Aff airs.

Soldiers competing in the 95th Training Divi-
sion Best Warrior Competition had to fi nd 
ways to become familiar with weapons that 
are not readily available to all Reserve units 
such as the M203 and M249. Photo by Sgt. 1st 
Class Marty A. Collins, 108th Training Com-
mand (IET) Public Aff airs.

Staff  Sgt. Daryl Lee, 4th Brigade, 
3-334th, carries a Soldier to safety as 
competitors learned during the Situ-
ational Training Exercise lanes which 
were also a part of the BWC in March. 
Photo by Sgt. 1st Class Marty A. Collins, 
108th Training Command (IET) Public 
Aff airs. 

diers were tested on their knowl-
edge of warrior tasks, and history 
of the Army, but no doubt Soldiers’ 
physical prowess played a heavy 
role in determining the winners. 
For an event that meeting the 
Army standards was a minimum, 
winners were made by sheer sec-
onds or points. The higher Army 
Physical Fitness Test scores and 
faster fi nishing times on the con-
fi dence course could very well be 
what separated the title winner 
from the runner-up. 

Anglin said for next year’s com-
petition, the two things he would 

tell Soldiers to do is to study the 
Army Study Guide and raise their 
Army fi tness score. He said, “Once 
they have improved those two 
things, most other things will natu-
rally come.” 

The competition was capped off 
with an awards dinner where the 
winners were announced. Drube, 
the newly selected Drill Sergeant of 
the Year said that the best charac-
ter trait of a drill sergeant is con-
fi dence and knowledge. Knowing 
what you are training or the task 
that you are engaged in will lead 
to confi dence. A drill sergeant that 
is not knowledgeable in what they 

are training will lack confi dence, 
he said.

Even before Mercer found out 
he had taken the title of Non-
Commissioned Offi cer of the 
Year, he was looking ahead to 
next year’s compe-
tition and said that 
he would defi nite-
ly be giving advice 
to Soldiers in his 
unit on how to 
prepare for such a 
diffi cult event.

Preparation 
was a constant 
sentiment among 
the competitors. 
Staff Sgt. Thomas 

Dunbar, 1-354, 1st 
Brigade, said, “The 
BWC is not easy.” He 
recommended Sol-
diers prepare early 
by becoming familiar 
with all the weapons 
systems tested and 
physically training 
for the road march. 

Drube will repre-
sent the division in 
July at the Army Re-
serve Drill Sergeant 
of the Year compe-
tition to be held at 
Forts Eustis and Mon-
roe. Mercer and An-
glin will head to the 
Army Reserve Best 
Warrior Competition 
later this year. With 
their experiences at 
the division’s BWC, it 
probably goes with-
out saying they are 
busy preparing.

(Pictured L-R) Drill Sergeant of the Year, Staff  Sgt. Kyle Drube; NCO of the Year, Staff  Sgt. Mark Mercer; and Sol-
dier of the Year, Spc. Treveron Anglin, receive their awards from Brig. Gen. Roger B. Duff , commanding general, 
95th Training Division (IET) and Command Sgt. Maj. Don Smith at the awards dinner which capped off  the week 
long competition. Photos by Sgt. 1st Class Marty A. Collins, 108th Training Command (IET) Public Aff airs.

Staff  Sgt. Cory Baker, Staff  Sgt. Neal Skees, Staff  Sgt. Thomas Dunbar, Staff  Sgt. Kyle 
Drube, Staff  Sgt. Matthew Elzinga, Sgt. Luis Lopez, Staff  Sgt. Mark Mercer, Staff  Sgt. 
Bryan Herdliska, Staff  Sgt. Jason Scott. These 95th Training Division Soldiers were 
inducted into the prestigious Staff  Sgt. Andrew Miller Club and awarded the Army 
Commendation Medal at Fort Knox, Ky. during the award ceremony honoring the 95th 
Training Division Best Warrior competition. Photo by Sgt. 1st Class Marty A. Collins, 
108th Training Command (IET) Public Aff airs.  
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By Col. Paul Wegman
Chief of Staff

98th Training Division (IET)

Soldiers of the 98th Training Divi-
sion (IET) returned to school from 
March 8th through 14th at Iroquois 
University.  Their campus was the 
Crowne Plaza Hotel in Atlanta, Ga. 
and their professors were Soldiers 
and civilians from the 98th 
Training Division and Army 
Reserve Command Headquar-
ters.

“We had Soldiers and civil-
ians attending from across the 
eastern portion of the coun-
try.  We needed a high quality 
low cost site to conduct our 
training.  The USARC head-
quarters is right down the 
road from the hotel, so the 
combination of factors was 
perfect for our needs,” said 
Sgt. Maj. Rick Wark, 98th Train-
ing Division, G3. 

This year’s curriculum con-
sisted of classes on the new 
Unit Status Reporting (USR) 
system, Individual Training 
and Readiness System (ITRS), 
and the Duty Appointed Re-

tention NCO (DARN) program.  The 
classes were offered in response to 
comments noted during the divi-
sion command inspection program.

The USR class was well received 
by the student body.  “We should 
do this a lot more often, this was 
very informative,” said Master Sgt. 
Jodi Johnson, 2nd Brigade Opera-

98th Division

Sgt. Maj. Rick Wark, 98th Training Division, opera-
tions, presents Sgt. Gwendolyn Shepard a 98th 
Training Division ‘Coin of Excellence’ at the 2010 
Iroquois University. Photo by Sgt. Maj. Jane Decker, 
98th Training Division (IET).
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CARVER ONE

tions non-commissioned offi cer in 
charge. Mr. Clement Knight, unit 
administrator, 1/417 of 3rd Brigade 
added, “This was extremely helpful 
to a new employee like me.  Overall 
it was a great experience.”  This is 
the third year the 98th Division has 
offered classes through Iroquois 
University.  

Since the spring of 2008, Iro-
quois University has trained over 
six hundred 98th Division Soldiers 
in a variety of classes, including 
Physical Security, Equal Opportu-
nity, Ammunition Management, and 
Unit Status Reporting.  

Brig. Gen. Rob Stall, 98th Training 
Division, commanding general, has 
been impressed with the program 
and added, “Iroquois University has 
been a particularly successful meth-
od of training a large number of our 
Soldiers in a relatively short period 
of time.  Many of them can return 
to their units and train additional 
Soldiers since they leave Iroquois 
University certifi ed as trainers in 
that particular discipline.  My intent 
is to continue this effort on an an-
nual basis.” 

Soldiers of 98th Training Division 
worked hard to ensure the suc-

cess of this year’s portable univer-
sity.  Maj. Rich Murray, Master Sgt. 
Brenda Williams and Sgt. Gwen-
dolyn Shepard put in long hours 
making sure day to day issues were 
resolved without interfering with 

Sgt. Maj. Rick Wark, 98th Training Division, operations, teaches a class on Individual Training and Readiness System (ITRS) at the 
2010 Iroquois University. Photo by Sgt. Gwendolyn Shepard, 98th Training Division (IET).

Soldiers return to school

instruction.  Planning and site ne-
gotiations were completed by Sgt. 
Maj. Rick Wark.  Instructors during 
the seven day “semester” included, 
Lt. Col. Russ Partridge, Sgt. Maj. Jane 
Decker, Sgt. 1st Class Louis Stevens, 

and Staff Sgt. Andrew Ring. 
A total of 142 Soldiers and civil-

ians attended training during the 
week and another Iroquois Univer-
sity is scheduled in the Spring of 
2011.
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Alcohol Awareness
(Continued from page 13)

(see Alcohol page 30)

veterans. Alcohol dependence and 
excessive alcohol intake are asso-
ciated with multiple physical and 
mental health problems that carry 
signifi cant health risks contributing 
to the death rate. Numerous stud-
ies show that the rate of alcohol 
and other drug use disorders are 
high among veterans within the VA 
health care system Excessive alco-
hol intake has direct adverse effects 
on the nervous and cardiovascu-

lar systems as well as the liver and 
has been linked to specifi c cancers. 
Alcohol dependence is associated 
with psychiatric health risks and 
an increased risk of suicide, and 
the children of women who drink 
while pregnant may be born with 
fetal alcohol spectrum disorders.

Alcohol consumption and alco-
hol dependence increase the risk 
of both accidental and intentional 
injury. Alcohol abusers are approxi-
mately four times as likely to be 
hospitalized.  Additionally, alcohol 
abuse increases the risk of readmis-

sion for new trauma. Alcohol also 
contributes to traffi c-related inju-
ries and deaths. According to the 
National Highway Traffi c Safety Ad-
ministration, it is estimated that in 
2004, there were 16, 694 traffi c fa-
talities in alcohol related accidents. 
That is about 0.57 per 100 million 
vehicle-miles traveled. An estimated 
248,000 people who were injured 
in accidents where alcohol was 
present, or about one person every 
two minutes. The association of 
alcohol consumption and subse-
quent injury is partly related not 
only to diminished coordination 
and balance, increased reaction 

time, and impaired attention, per-
ception, and judgment at the time 
of injury, but it may also be related 
to the lingering effect of drinking 
(i.e. a hangover).

Alcohol also contributes to traf-
fi c-related injuries and deaths. It is 
estimated that in 2004, there were 
16,694 traffi c fatalities in alcohol-
related crashes, or 0.57 per 100 mil-
lion vehicle-miles traveled. That is 
an estimated 248,000 people who 
were injured in accidents when al-
cohol was present. That is roughly 
one person every two minutes. The 
association of alcohol consump-
tion and subsequent injury is partly 
related not only to diminished co-
ordination and balance, increased 
reaction time, and impaired atten-
tion, perception, and judgment at 
the time of injury, but it may also 
be related to the residual effect of 
drinking (i.e., hangover). 

There is substantial evidence 
that excessive alcohol consump-
tion causes brain damage, related 
neuralgic problems, increased risk 
in coronary heart disease and other 
cardiovascular disease. Heavy drink-
ers and people with alcohol depen-
dence die from cirrhosis at a much 
higher rate than the general popu-
lation. Men who drink more than 
four drinks a day are 7.5 times more 
likely to die from cirrhosis and 
women are 4.8 times more likely to 
die from cirrhosis. 

Chronic excessive alcohol con-
sumption is a strong risk factor for 
various types of cancer of the up-
per GI tract, compared with other 
types of cancer. Alcohol consump-
tion is also associated with a signifi -
cant increase in risk for cancers of 
the stomach, colon, rectum, liver, 
breast, and ovaries.

 There is consistent and substan-
tial links between alcohol depen-
dence and other psychiatric condi-
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By  Sgt. 1st Class Marty A. Collins
108th Training Command (IET) Public Affairs

As a kid, Staff Sgt. Jason Sterling 
liked to ride his mountain bike 
around his tiny hometown of 583 
people. He also watched in curios-
ity as his father put on his Battle 
Dress Uniform and headed out the 
door to “play Army.”  The Fordland, 
Mo., native said after graduating 
high school he made the decision 
to join the military and become a 
Soldier, just like his dad. Now, 24 
years old, Sterling can annotate 
another distinction to his six-year 
military career, the designation as 
a United States Army Reserve Drill 
Sergeant. 

Forty-three Soldiers graduated 
from Class 003, USAR Drill Ser-
geant School at Ft. Knox, Ky., on 
March 20 and Sterling was named 
Distinguished Honor Graduate.  He 
is currently assigned to 2nd Bat-
talion, 334th Regiment, 95th Train-
ing Division (IET) based in Granite 
City, Ill., just east of St. Louis, Mo.  

In 2004, he joined the regular 
Army and chose to be an Infantry-
man. His GT score was 127 and 
his recruiter said he was an idiot 
for choosing to be a ‘leg’ but that’s 

Distinguished honor graduate drawn to Military at young age

Staff  Sgt. Jason Sterling, Distinguished Honor Graduate, Class 003, US Army Reserve Drill Sergeant School at Ft. Knox, Ky. “I thought 
the course would be like going through basic training all over again but it wasn’t and I really appreciated.”  Photo by Sgt. 1st Class 
Marty A. Collins, 108th Training Command (IET) Public Aff airs. 
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what Sterling said he wanted to 
do.  He completed Basic Training 
at Ft. Benning, Ga., and was sta-
tioned at Ft. Campbell, Ky., with 
the 101st Airborne Division. Within 
months of arriving at Ft. Campbell 
he was deployed to Kirkuk, Iraq, 
with the ‘Screaming Eagles’ from 
Sept. 2005 through Sept. 2006. 
After returning from Iraq he at-
tended the Air Assault course at 
Ft. Campbell and was awarded the 
Air Assault badge. In Sept. 2007, 
he was deployed once again, this 
time to Tikrit, Iraq, for 15 months. 
He left active duty service in June 
2009, joined the Army Reserve and 
moved to Rogersville, Mo., outside 
of Springfi eld turning his attention 
to becoming a Drill Sergeant.

“When I came into the military I 
wanted to lead troops,” said Ster-
ling. “Being a leader is something 
I always loved during active duty 
and I have a lot of pride in that 
role. Being a Drill Sergeant gives 
me that opportunity.” 

Sterling said the Drill Sergeant 
School was both tough and chal-
lenging. “If I had been prepared, 
if I knew what to expect with 
the modules and the PT, I think I 
would have been fi ne. Coming out 
of the Infantry things are very in-
formal there, as far as formations, 
marching and that sort of stuff. It 

was diffi cult for me to adjust to 
a more garrison type of environ-
ment.”
Sterling added that the modules 
the Drill Sergeant Candidates must 
learn was the most challenging 
part of the course and learning 
them cost him a lot of sleep.  A 
module is a formal instruction on 
a certain movement or position 
and is generally one-to-two pages 
long and the candidates have to 
perform them precisely. 

“The fi rst phase of it you have 
to recite it verbatim and it’s usu-
ally not that long. The second and 
third phases are the actual steps 
and you have to hit all the key 
points. There are 18 or 19 mod-
ules that you have to learn and 
you get a specifi c module the day 
before around 1600, and you have 
to pitch it the following morning. 
If you fail the module, you have 
to pitch that one again along with 
the additional module that was 
assigned that night, as well,” said 
Sterling.

He added that by becoming a 
Drill Sergeant it has broadened his 
horizons and he learned a great 
deal from his peers because many 
of them are subject matter experts 
in their respective career fi elds. “I 
was really impressed, in the Infan-

(see Distinguished page 28)



28 • THE GRIFFON • Summer 2010

Staff  Sgt. Romontavious Slater, Honor Graduate, Class 003, US Army Reserve Drill Sergeant 
School along with other graduates recites the Drill Sergeant Creed at Ft. Knox, Ky.  
Photo by Sgt. 1st Class Marty A. Collins, 108th Training Command (IET) Public Aff airs.   

try you develop certain stereo-
types about other MOS’s and it 
develops from individuals you 

work with, around your Infantry 
battalion and support elements, 
so I had that impression about 

non-combatants.  But, 
these guys were very pro-
fessional.”  

Sterling says 
his favorite part 
of the course 
was the embed-
ment with actual 
Soldiers attend-
ing Basic Com-
bat Training at 
Ft. Knox.  “It was 
very benefi cial 
to work with 
Drill Sergeants who are 
actually on the trail right 
now; to see how they do 
things and how it differs 
from what the book says 
to how they actually deal 
with their Soldiers. I appre-
ciated that the most at the 
Drill Sergeant School.” 

Sterling does have some ad-
vice to those who think they 
may want to become a Drill 
Sergeant. “Get with someone 
who has been, try and get all 
the training support modules 
beforehand. I’d stress the mod-

ules and PT and the NCO leader-
ship skills you have to have like 
marching, drill and ceremony 
and those types of things that 
you do not practice all the time 
in the Army Reserve.”

In the future Sterling would 
eventually like to go to college 
and earn a degree. “By complet-
ing this course it made me real-
ize how much I do have to study 
to complete courses and it will 
help me when I do go back to 
school.  By becoming a Drill 
Sergeant it defi nitely opens the 
door for a lot of instructor posi-
tions. I’ve already had a couple 
of job offers overseas as a civil-
ian contractor.”

Sterling did give recognition 
to the leadership at the USAR 
Drill Sergeant School. “The lead-
ers and the mentors are com-
mitted to the students and the 
school here, I saw the leaders 
and mentors coming in on their 
free time and taking that extra 
effort to explain stuff to Soldiers 
and treating them as profes-
sionals in more than any other 
school I’ve ever been to and I 
was really amazed.”

After being away from home 
for a little over two months Ster-
ling will return to Rogersville 
to spend some time with family 
and friends. He does plan to re-
turn to the Drill Sergeant School 
at Ft. Knox, Ky., and become a 
Drill Sergeant Leader so he can 
share his knowledge with those 
who will follow in his footsteps.   

Long retired is his mountain 
bike as he has moved onto an-
other town and machines with 
speed and horsepower.  “My 
passion is defi nitely all things 
automotive: motorcycles, cars, 
trucks.  I want to build custom 
vehicles. Eventually, I hope to get 
to that direction in my civilian 
life.” Sterling does have his Army 
Reserve commitment to fulfi ll 
and when he puts on his Army 
Combat Uniform and heads out 
the door his two-year old son 
will be watching as dad goes off 
to “play Army.” 

Distinguished 
(Continued from page 27)

“A leader is the hammer that drives the nail 

accurately and confi dently, with enough force 

to complete the task.  Without destroying the 

surface which it was applied of the nail itself.  

With complete disregard for the hammer!” 

— Staff Sgt. Jason Sterling
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By Chaplain (Maj.)
Michael A. Milton
108th Training Command (IET)

Soon summer will be fully upon 
us. Praise the Lord! But when I 
was a little boy, the late spring 
and early summer could mean 
storms, and swelling creeks all 
around us. And thus spring, beauti-
ful as it was, meant a time for po-
tential danger.

In those seasons when storms 
threatened our little chicken farm, 
on the Louisianan-Mississippi 
border, I had to go out into the 
chicken yard and gather up all of 
the bitties, the chicks, and rescue 
them from the coming storm. We 
had a special place for them to 
keep them safe until the storm 
had passed. It was not only my 
responsibility but also my heart’s 
duty to go and search extensively 
for every single chick and bring 
them into the safety of the coop.

As a chaplain, and as fellow 
soldiers, we know that any sea-
son can be a season of promise, 
but also a season of challenge. 
Times of deployment, re deploy-
ment, multiple deployments, PCS-
ing and leadership changes can 
be like that—seasons of promise 

and seasons of 
challenge. But all 
the more then, 
we should be real-
izing that every season is a sea-
son to care for each other. Every 
season is a season to watch out 
for others in our units, to inquire 
about family life, and without be-
ing “nosy” to let them know that 
“you are there for them.” This is 
more than being a “battle buddy,” 
it is being a friend, someone who 
is there to even help carry them, 
or fi nd someone to carry them, 
should a sudden storm appear in 
their lives. It has been said that 
the greatest counselors are all of 
you: on the front lines, ready to 
give a good word, or to listen qui-
etly, or just to “be there.”

For sometimes, we go through 
storms. And when storms come 
we need a refuge. 

In the Christian faith, we take 
refuge in the love of the Lord Je-
sus who came for us, died for us, 
and rose again for us. This is the 
message of Easter. But it is a mes-
sage that reminds us that we all 
need refuge, just like those little 
bitties in the chicken yard when 
the storms came.  This is what we 

burdens and joys with each other. 
Making sure that we are talk-
ing, communicating about small 
things and big things each and 
every day is not just chatting, it is 
taking refuge in the community 
God has given us called the 108th 
Training Command (IET). The 
Lord bless you.

Chaplains Corner...Chaplains Corner...
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read in the Psalms:

“How precious is your steadfast 
love, O God! The children of mankind 
take refuge in the shadow of your 
wings” (Psalms 36.7).

Our refuge is our faith and es-
pecially the Object of our faith. 
And as soldiers our refuge can 
also be in each other, sharing our 
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By 1st Lt. Matthew Moore
1/415 Bn., 2nd Bde.

95th Training Division (IET)

LAS VEGAS, Nev. — On Jan. 9, 18 
enlistees from Kingman and Bull-
head City, Ariz. got a taste of Army 
Basic prior to going to their Basic 
Training school, courtesy of Delta 
Company, 1-415th Brigade Com-
bat Team’s drill sergeants.

Sgt. 1st Class Mark Waxler and 
Sgt. Martinez, recruiters from Bull 
Head City, transported the new 
enlistees over 75 miles to the Ry-
land G. Taylor Reserve Center in 
Las Vegas to attend the 1-415th’s 
Delayed Entry Program (DEP) 
training.

The DEP training prepares new 
Soldiers for Basic Training by run-
ning them through a day similar 
to what these new recruits can 
expect when they hit the ground 

at Basic Training.      
The bus arrived at 7:45 a.m., 

with new recruits who knew 
little or nothing about the 
training day ahead of them. 
Drill sergeants began the tran-
sition from civilian to Soldier 
by instilling discipline in the 
new recruits at the onset of 
training.  

Introductions and a safety 
briefi ng were given, followed 
by classes in drill and ceremo-
ny, customs and courtesies, 
military time, the military al-
phabet, basic fi rst aid and map 
reading. The training conclud-
ed with a question and answer 
session with the cadre. 

Lt. Col. Heber Meeks, 1-415th 
Battalion commander, also partici-
pates in the DEP training, sharing 
his Basic Training experiences 

with future Soldiers. “The train-
ing you have received today will 
most defi nitely prepare you for 
the beginning of your military ca-
reer,” he said to the new recruits 

assembled in class.
Sgt. Alejandro Navarro, one of 

the battalion’s drill sergeants, is 
personally responsible for the 
success of this program, spending 
time each month visiting various 
recruiting stations to promote the 
DEP training throughout the Las 
Vegas area.

Commanded by 1st Lt. Mat-
thew P. Moore, Delta Company is 
a single detachment within the 
1-415th Battalion, 2nd Brigade, 
95th Division (Instructor Train-
ing), headquartered in Phoenix, 
Ariz. Comprised of certifi ed drill 
sergeants and drill sergeant can-
didates, the detachment provides 
qualifi ed Soldiers to conduct Ba-
sic Training at numerous Army 
Training and Doctrine (TRADOC) 
installations across the country. 

Since taking command in May 
2009, Moore, along with his high-
speed, highly motivated drill 
instructors, began incorporat-
ing DEP Training into the unit’s 
monthly training schedule. Delta 
Company has already conducted 
fi ve DEP training sessions, pre-
paring more than 75 new Sol-
diers for Basic Training since the 
program began there in August 
2009. As the program grows, the 
detachment plans to enhance and 
expand the training to better pre-
pare new recruits.  

DEP training prepares new recruits for Army Basic Training

Drill Sergeant Alejandro Navarro (right) gives 
future Soldier Omar Polk an idea of what to 
expect when trainees fi rst arrive at Army Basic 
Training during the DEP training.  Photo by 1st 
Lt. Matthew Moore,1/415 Bn., 2nd Bde., 95th 
Training Division (IET).

Alcohol Awareness
(Continued from page 24)

tions, especially mood and anxiety 
disorders, drug abuse, sleep prob-
lems, major depression, dysthymia 
(long-term low grade depression), 
mania, hypomania, panic disorder, 
phobias, generalized anxiety dis-
order, personality disorders and 
increased risks of suicide, suicide 
attempts and spousal abuse. 

Fetal Alcohol Syndrome de-
scribes a specifi c syndrome of 
impaired neural development and 
physical growth and facial abnor-
malities that occur in the children 
of women who have consumed 
alcohol while pregnant. Many chil-
dren with Fetal Alcohol Syndrome 
experience school failure, social 
problems, conduct disorders, and 
mental health problems. The degree 
of fetal damage is correlated with 
amount of alcohol intake.

Changes in personality may re-
sult from traumatic events. These 
changes may be extensive, especial-
ly if the events are severe, repeated, 
or happen early in life. An indi-
vidual, such as a Soldier returning 
from war, might become habitually 
distrustful, cynical, angry, moody or 
depressed. Self-esteem often drops. 
Alcohol and other drug consump-
tion may increase — chemicals 
medicate pain.
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By Barbara Kent
Office of Strategic Initiatives

I am crossing my fi ngers that 
the Griffon and this article will be 
published prior to the Command’s 
fulltime conference as an introduc-
tion to the Chief Executive Offi cers 
Command Customer Service Initia-
tive. (If not, please continue to read 
anyway!)

As our Command continues to 
march forward as a high perfor-
mance organization, a critical area 
that senior leadership is assessing is 
our customer service, both internal 
and external.  Our external custom-
ers are those that the Command (as 
one entity) provide services and 
support to that drive our mission.  
Our PRIMARY external customers 

are TRADOC and Accessions’ Com-
mand.  

Our internal customers are those 
within our Command that use any 
of our products or services.   If 
you’re thinking that this could be 
anyone in our Command, you’re 
wrong.  If you’re thinking that this 
is EVERYONE in our Command, 
you’re right on target.  Often, em-
ployees misconceive that “Soldiers 
are not customers.”   The assump-
tion can be that they are paid for 
a service that they deliver and 
therefore, must settle with aver-
age.  Here’s the wakeup call – the 
key benefi t of being a customer is 
that the customer can go to an-
other competitor.  Can our Soldiers 
and other employees go work for a 

competitor? Absolutely!
“Our Success is built on a foun-

dation of shared values and com-
mitment to excellence – We 
are a customer-driven organi-
zation that is focused on cre-
ating value for our customers, 
partners, and stakeholders.”   —                                                  
Excerpt from the 108th Training
Command Value Statement

In realizing that both our internal 
and external customers can leave 
us for our competitors, it’s impor-
tant for our organization to not just 
deliver above average customer ser-
vice, but to WOW! our customers in 
a proactive effort to retain them as 
well as recruit new customers.

A WOW! Customer service exam-
ple that I experienced recently was 
from Mr. Lou Shaver, 108th Training 
Command (IET) G-3 Budget Analyst.  
Lou is also temporarily assigned to 
our family readiness section.  A co-
worker and I were working on a 
budget for a G-1 process when Lou 
observed us initially scratching our 
heads and then later, banging them 
on the whiteboard.  Noticing that 
we were struggling with some in-
formation, he selfl essly gave us an 

hour of his valuable time. His cus-
tomer service was sharing his sub-
ject matter expertise with us when 
he could have simply walked on by 
and tended to his own work. WOW!  
Thank you Lou!

My challenge to every employee 
in our Command is to think, know, 
and act on these fi ve customer ser-
vice questions:

1.  Do you know who your cus-
tomers are (both internally and 
externally)? 

2.   Do you really know who your 
customers are?

3.  Do you WOW! any of your cus-
tomers?

4.  If you do WOW! any of them, 
how do you know?

5.  What is one thing you can do 
to improve your customer ser-
vice?

I leave you thinking with a few 
words of Barbara Glanz, “Great cus-
tomer service has to come from the 
inside out.  You cannot mandate it.  
You can’t threaten, reward, or co-
erce people to care.  You can only 
awaken the desire and then give 
them the permission and encour-
agement to make it come alive in 
their work.” 

Advancing Customer Excellence in 2010

From the Business Transformation Office...From the Business Transformation Office...



THE GRIFFON • Summer 2010 • 33

A Faster Way to Complete Your Degree
Ugrade to RRT or Earn Your Degree, Online 24/7!

5295 S. Commerce Drive,
Salt Lake City, UT 84107

www.independence.edu 888-334-6901

CCHS at Independence University has a rich
tradition that continues to grow. Proven online
healthcare degree programs put you in control
— you can complete your coursework anytime,
anywhere. Our online student services make
your studies available to you 24 hours a day, 7
days a week.

• The only ASRT distance education program
accredited by CAAHEP

• The leader in RT distance education for 
over 28 years

• Approved for GI Bill/VA educational benefits

• Guaranteed financial assistance

You can advance your career and
increase your earning potential in a
fast, flexible way.

“I was able to continue working full-time,
take care of my family, and take courses 

— all at the same time”

— Sheila Kealy, M.S. Degree

TM

Associate’s Degrees:
Respiratory Therapy,

Allied Health, Business

Bachelor’s Degrees:
Respiratory Therapy, Nursing,

Business, Management

Master’s Degrees:
Community Health, Nursing,

Public Health,
Wellness Promotion,

Business Administration

Employer Reimbursement Accepted
Call for more details today.

(see Promotions page 34)

By D. Peter Stewart
108th Training Command (IET), G-1

On Sept. 21, 2003, the United 
States Army Reserve obtained ap-
proval for an exception to policy 
(ETP) from the Department of the 
Army, enabling the USAR to pro-
mote without regard to vacancy 
junior enlisted Soldiers to the ranks 
of Sgt. and Staff Sgt.  The intent of 
this ETP was two-fold:  to allow 
the USAR to increase its person-
nel end strength and to better take 
care of junior enlisted Soldiers dur-
ing a time of war.  This ETP also 
had the effect of making promo-
tion to the ranks of Sgt and Staff 
Sgt., which was quite similar to the 
process used to promote senior 
enlisted Soldiers to the ranks of Sgt. 
1st Class and Sgt. Maj., more like 
advancement to the ranks of Pvt. 2 
and Spc.

As of Sept. 30, 2009, the AR had 
not only met but exceeded its per-
sonnel end strength goal.  There-
fore, DA allowed the ETP enabling 
the AR to promote without regard 
to vacancy junior enlisted Soldiers 
to the ranks of Sgt. – Staff Sgt. to ex-
pire on Sept. 30 2009.  By allowing 
this ETP to expire, junior enlisted 
promotions to the rank of Sgt. – 
Staff Sgt. no longer bear a similar-
ity to advancements to the ranks of 
Pvt. 2 and Spc.  DA re-implemented 
old policy effective Oct. 1, 2009 
making junior enlisted promotions 
once again quite similar to senior 
enlisted promotions.  

This change greatly altered how 
all units in the AR conduct junior 
enlisted promotions.  Moreover, this 
change has produced a tremendous 
amount of concerned angst among 
an entire generation of Soldiers 
who entered the AR after Sept. 21, 
2003 and have grown accustomed 
to seemingly rapid advancement 

to the ranks of Pvt. 2 and Staff Sgt. 
Applicable to all Soldiers eligible 
for a junior enlisted promotion, this 
reaction is deservedly most strong 
among our E4/Cpl. personnel who 
have completed the Drill Sergeant 
Candidate program and graduated 
from the Drill Sergeant School, only 
to fi nd themselves unable to get 
promoted to the rank of Sgt.  

Staff Sgt. Nicoli Gardner, 108th 
Training Command (IET) suc-
cessfully graduated from the Drill 

Sergeant School (DSS) on Feb. 27, 
2010.  In a lengthy interview, Gard-
ner said, “My entire class consisted 
of very motivated Drill Sergeant 
Candidates (DSC).  There were 16 
DSC’s in particular who had to be 
more motivated than the others, 
and they were all corporals.   They 
had to continue through the course 
knowing there was a chance they 
might not be able to wear Drill Ser-
geant Hat and badge.  All 16 corpo-
rals not only graduated, but one of 

them was the class honor graduate.  
It is an injustice that these well-
deserving Soldiers graduated from 
DSS, but cannot wear the Drill Ser-
geant Hat and Badge because they 
can’t get promoted to sergeant.  
Since I work in the 108th Train-
ing Command G-1 section, many 
of these Soldiers came to me for 
more information concerning pro-
motions.  Time and again, I had to 

New Junior Enlisted Promotions Policy
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tell them it was not looking good.  
Almost two months later, we are fi -
nally hearing about good things to 
come in regards to the promotions 
of these Soldiers.  Once again, these 
promotions are well-deserved and 
I am proud to call all of them Drill 
Sergeant.”

While Soldiers who entered the 
AR after Sept. 21, 2003 did have to 
prepare junior promotion packets 

mirroring the packets prepared by 
their senior enlisted peers, they did 
not undergo lengthy delays in pro-
motion as well as possible trans-
fers to other units based on pro-
motion parameters established by 
cumulative vacancy reports and the 
existence of valid position vacan-
cies.  Promotion to the ranks of Sgt. 
– Staff Sgt. quickly followed recom-
mendation, especially as division-
level units with general offi cer 
commanders could publish promo-
tion orders.  Junior enlisted Soldiers 
undergoing promotion to the ranks 

Promotions Policy
(Continued from page 33)

of Sgt. – Staff Sgt. are now experi-
encing such delays for the fi rst time 
in seven years. 

Concern over junior enlisted 
promotions is shared by the 108th 
Training Command’s commis-
sioned, warrant, and senior non-
commissioned offi cer leadership.  
Leaders at all levels of the 108th 
Training Command are as con-
cerned about our ability to con-
duct junior enlisted promotions 
as Soldiers impacted by the ETP’s 
expiration.  Soldier care is an inte-
gral responsibility of leaders, and 
the command’s entire leadership is 
aggressively coming to grips with 
the new junior enlisted promotions 
policy so assigned junior enlisted 
Soldiers can get promoted.

Since the AR is now over 
strength, the United State Army 
Reserve Command’s (USARC) pri-
mary personnel goal is to re-shape 
the force.  USARC fi rst wants to get 
the number of Soldiers assigned to 
the AR to 100%, or just below.  Af-
ter that, USARC wants to shape the 
number of assigned AR Soldiers fi rst 
into the right mix of grades and 
then into the right mix of mission 
occupational specialties (MOS).  To 
re-shape the force, USARC will ad-
just the infl ux of Soldiers caused by 
retention or recruiting personnel, 
the processing of voluntary separa-
tion or transfer actions, and the pro-
cessing of involuntary separation or 
transfer actions.  

USARC’s junior enlisted promo-
tions policy, fi rst articulated ver-
bally on Oct. 01, 2009, then supple-
mented by draft guidance during 
the 1st Quarter of Fiscal Year 10, 
and fi nally published offi cially on 

Dec. 07, 2009, supports the over-
arching goal to re-shape the force.  
By making junior enlisted promo-
tions like senior enlisted promo-
tions, USARC can adjust its overall 
personnel end strength while get-
ting its enlisted grades shaped into 
the right mix of ranks.  Regional 
Support Commands (RSC) are the 
lowest level in the chain of com-
mand that may now generate junior 
enlisted promotion orders, just like 
senior enlisted promotions.

The promotion of Soldiers to 
the ranks of Sgt. – Staff Sgt. now 
involves three interconnected 
processes with regard to vacan-
cies.  These processes include the 
Board Process, the Slotting Process, 
and the Vacancy Process.  While AR 
units have great latitude in perform-
ing the Board Process, the Vacancy 
Process drives the Slotting Process; 
vacancies thus are the primary reg-
ulating mechanism at work in re-
gards to junior enlisted promotions.

In the Board Process, command-
ers of any unit authorized a com-
manding offi cer in the grade of Lt. 
Col. or higher may convene junior 
enlisted promotion boards (JEPB) 
for promoting Soldiers to the ranks 
of Sgt. – Staff Sgt.  These command-
ers, moreover, may consider in their 
JEPB’s eligible Soldiers that are at-
tached or assigned to their com-
mand.  JEPB’s must occur at least 
quarterly at battalion or brigade 
level, unless there are no eligible 
Soldiers to consider.  Soldiers can 
be boarded even if there are no va-
cancies to promote Soldiers into.  
Each board requires one voting 
president, two other voting mem-
bers, and one non-voting recorder 
as a minimum.  The board president 
(a Command Sgt. Maj.) will prepare 
and sign a Promotion Board Pro-
ceedings (PBP) memorandum, then 
forward it to the convening author-
ity (the commander of a unit autho-
rized a commanding offi cer in the 
grade of Lt. Col. or higher) along 
with a DA Form 3355 and a USARC 
enlisted promotion packet check-
list on each Soldier recommended 
for promotion.  The convening au-
thority will approve or disapprove 
the PBP via another memorandum 
of endorsement.  The offi cer that 
signs the approval memo must also 
sign the DA Form 3355’s.  

HHC, 108th Training Command 
completely overhauled its junior 
enlisted promotions program, like 
all units have had to do.  Staff Sgt. 
Vickie Williams, who oversees 
HHC’s junior promotions activities, 
said in an interview, “On behalf of 
the commander, HHC is conform-
ing to the new regulation.  We are 
holding quarterly boards and have 
incorporated the USARC checklist 
into the JEPB packet to follow all 
the appropriate guidelines.”

Units will forward the approved 
PBP’s (APBP), DA Form 3355’s, and 
USARC enlisted promotions packet 
checklists for each Soldier recom-
mended for a junior enlisted pro-
motion to the 108th Training Com-
mand G-1 Enlisted Management 
Branch.  After review, the 108th 
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Training Command G-1 Enlisted 
Management Branch will retransmit 
the documents to an appropriate 
RSC for addition onto an RSC-level 
permanent promotion recommend-
ed list (PPRL).  RSC’s in turn have 
up to 90 days from receipt of pro-
motion documents to add Soldiers 
onto their PPRL’s.  Home location 
for a Soldier recommended for a ju-
nior enlisted promotion determines 
the servicing RSC.  See page 2 of 
USARC Pamphlet 600-5 (dated 01 
FEB 10) for a state-by-state break-
down of each RSC’s area of respon-
sibility (AOR).  Soldiers placed onto 
an RSC-level PPRL may remain on 
the PPRL for up to two years before 
removal by the RSC.

This process takes much longer 
to result in promotion.  Command 
Sgt. Maj. James Franks, 2nd Brigade, 
98th Division, has had many con-
versations with his Soldiers about 
the new junior enlisted promotions 
policy. 

“From talking with the Soldiers 
that were recruited to become Drill 
Sergeants, these Soldiers believe 
that the new system is unfair to 
them.  Yes, I can attend DSS, but I 
cannot be promoted, nor be consid-
ered a qualifi ed Drill Sergeant, nor 
receive Special Duty Assignment 
Pay (SDAP), nor receive a bonus un-
til I have been promoted, and even 
worse, my two years I have to give 
the unit as a Drill Sergeant does not 
start until I get promoted.  Other 

Soldiers in the unit feel that the 
new promotion system is not fair 
because it focuses on the Soldier’s 
MOS, regardless of the fact they are 
a qualifi ed Drill Sergeant in an 00G 
position.  The new promotion sys-
tem also keeps a soldiers career on 
hold, not knowing when or if they 
get promoted,” said Franks. 

The Vacancy Process is the pri-
mary regulating mechanism at 
work in regards to junior enlisted 
promotions.  It begins with cumu-
lative vacancy reporting, which is 
performed on the enlisted ranks 
of Sgt.- Sgt. Maj.  The authorized 
strength for 108th Training Com-
mand units in the enlisted ranks of 
Sgt. – Staff Sgt. is 110%; it is 100% 
for the enlisted ranks of Sgt. 1st 
Class – Sgt. Maj.  A cumulative va-
cancy report is prepared for each 
“AA” unit, which must include any 
associated derivative units.  If a 
unit’s cumulative vacancy report re-
sults in a positive number, then that 
“AA” unit must report a number of 
vacant positions equal in number 
to the cumulative vacancy report.  
RSC’s furthermore may promote a 
number of Soldiers in this “AA” unit 
equal to the value of the positive 
cumulative vacancy report.

Units with a cumulative vacancy 
number of zero, or a negative num-
ber, cannot report any vacancies.  
RSC’s cannot promote any Soldiers 
against any positions from such 
units.  RSC’s, additionally, can only 

promote Soldiers from such units 
by transferring them to another 
unit, either within or outside of the 
108th Training Command per the 
stated mileage and other preferenc-
es indicated on USARC’s enlisted 
promotion checklist.

Vacant position reporting fol-
lows cumulative vacancy report-

ing.  Units may report valid vacant 
positions from three grades each 
month.  Monthly reported vacant 
positions include the following two 
grades each month:  E5-E6.  In ad-
dition, units have the opportunity 
to report one senior grade each 

(see Promotions page 39)
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By 1st Lt. Brian Cracchiola
95th Training Division (IET)

Initially it sounded like an easy 
enough tasking; plan, prepare, and 
host a battalion level competition 
to determine the 2nd Battalion, 
415th Regiments best drill sergeant.  
Like most taskings, it came with its 
own unique mix of challenges and 
constraints.

Lt. Col. Brian Young, battalion 

commander, 2/415, wanted “a tough 
and challenging competition that 
forced every competitor to push 
hard and learn something about 
him or herself.” Because the event 
would take place during the battal-
ion’s semi-annual collective train-
ing FTX (Field Training Exercise) at 
Fort Hunter Liggett, Calif. the event 
had to be: self contained, last no 
longer than one day, be all inclusive 

(test fi tness, warrior skills, attention 
to detail, knowledge and clearly de-
termine the top three competitors).

With that guidance, 1st Lt. Brian 
Cracchiola and 1st Sgt. James Burke 
of Charlie Company, 2/415, estab-
lished a plan and briefed the bat-
talion command team, but kept 
all planning and logistics informa-
tion to a few select personnel. The 
whole plan was kept secret to the 
very end and was crucial to the 
success of the competition.

Twelve competitors were se-
lected to represent their individ-
ual companies at the event. The 
fi rst day started early with a Army 
Physical Fitness Test at 0500 in the 
morning. Upon completion of the 
APFT the competitors were given 
a chance to eat chow and gather 
their fi eld gear before reporting 
back to the event OIC (Offi cer in 
Charge). The competitors were told 
to ensure their rucksacks weighed 
a minimum of 35 pounds. 

As the drill sergeants weighed 
their rucks the OIC began to put 
the training plan into effect. All 
competitors were the told to sur-
render their personal cell phones, 
watches and any type of Global 
Positioning System (GPS). This was 
done on orders to keep the partici-
pants from pinpointing their exact 
location and how long each event 
was taking. The drill sergeants then 
loaded into waiting vehicles to be 
transported to the training site.  
Seeing as they had just fi nished the 
APFT, the contenders were sur-
prised and thankful to be getting 
off easy by being driven to the 
training area. This assumption was 
their fi rst mistake! 

After a short drive the vehicles 
pulled to the side of the road at a 
predetermined location and the 

OIC gathered the drill sergeant 
competitors and briefed them on 
their fi rst task. 

Each drill sergeant was given a 
map and a list of coordinates. They 
were told to plot their route as 
quickly as possible and then move 
out. In keeping with the spirit of 
the competition the drill sergeants 
were not allowed to use protrac-
tors on their maps; they were 
forced to depend on their map 
reading skills and plot their grids 
by hand. The route plotted was well 
over eight miles in length and the 
participants were told the event 
would be timed. Again, adding to 
the confusion, the actual time limit 
was not given so the competitors 
were unsure what was expected of 
them. 

One hour and four miles into 
the march, the event non-commis-
sioned offi cer in charge was posi-
tioned on the side of the road near 
an empty clearing, ready to brief 
the next event. As the physically ex-
hausted drill sergeants ran, jogged, 
or marched to the clearing the 
NCOIC quickly steered the compet-
itors to an area where fi eld tables 
set up, each with pads of paper, 
pens and pencils. 

At this station the contestants 
would author a 500 word essay on 
what being a drill sergeant meant 
to each of them.  Dripping with 
sweat and absolutely fl abbergasted, 
some of the contenders sat for sev-
eral minutes, trying to gather their 
thoughts. A road march and an es-
say, this wasn’t at all what they ex-
pected.

After completing the essay the 
drill sergeants were given grids and 
told to land navigate to a series of 
stations with tasks designed specifi -
cally for drill sergeants. 

2nd Battalion, 415th Regiment holds Best Drill Sergeant Competition
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Staff  Sgt. Richard DeAnda briefs Brig. Gen. Roger Duff , commanding general, 95th Training Division (IET) on the hand grenade sta-
tion. Photo by 1st Lt. Brian Cracchiola, 95th Training Division (IET).

First stop was the fi rst aid station 
where competitors came upon a 
wounded comrade with a moulage 
wound on his leg. The drill ser-
geants were tasked with assessing 
the casualty and administering the 
proper level of fi rst aid as quickly 
as possible. 

After testing their fi rst aid skills 
the competitors tested their knowl-
edge of weapons mastery. The 
drill sergeants were shown a pile 
of parts from assorted weapons 
(M-249, M-16, M-9) all mixed togeth-
er. Competitors were tasked with 
reassembly and function testing the 
weapons again for time. 

The drill sergeants then moved 
on to the hand grenade identifi -
cation and employment station. 
Competitors were shown a display 
board and had to identify the use of 
as many of the different grenades 
as possible. They were then told to 
employ fi ve dummy grenades from 
both the prone and the kneeling at 
a scored target as fast and as accu-
rately as possible. 

Finally, the drill sergeants came 
to a inspection station and had 
three Soldiers to inspect; one each 
in ACU’s, ACU with rifl eman kit, and 
one Soldier in dress blues. Upon 
completion the participants were 
told to stand down and informed 
that the competition was over. For 
the high scorers, however, the real 
the completion had just begun.

(see Best Drill Sergeant page 38)
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The competitors then loaded 
back into the vehicles for the ride 
back to main post area; congratu-
lating one another and thankful to 
be done. Upon arriving at the post 
gymnasium, the competitors were 
surprised to fi nd the entire battal-
ion seated in the bleachers. This 
added to their belief that the com-
pletion was indeed over. But that 
would be way too easy, and as the 
host company’s motto goes “100% 
and then some that’s all we expect.” 

The fi eld of twelve competitors 
was narrowed to the top six scor-
ers. As the six stood nervously in 
front of their collected peers, their 

names were put into a hat and ran-
domly drawn. This would deter-
mine who would face 
who in combatives.

The battalion 
cheered on their fa-
vorites drill sergeants. 
Brig. Gen. Roger Duff, 
commanding general, 
95th Training Division 
(IET) was surprised by 
a last second arm bar 
pulled off by Drill Cpl. 
David Bitanga, to win his bout.  At 
the conclusion of the three match-
es, the battalion was fi red up from 
the combatives competition, and 
openly confused to see one more 
event taking place. But the NCO-
IC assured the contestants that 

the event was going exactly as 
planned. 

The competitors were excused 
to the locker room to change uni-
forms, and the gymnasium was 
quickly transformed for a formal 
board appearance for the three 
remaining competitors. The audi-
ence sat silently as the competi-
tors were grilled by the battalion 
Command Sgt. Maj. and 1st Ser-
geants on a wide ranging selec-
tion of topics. 

In the end, the fi nalists were de-

Best Drill Sergeant
(Continued from page 37)

At the First Aid Station competitors came upon a wounded Soldier and were evaluated 
on their combat life saving skills. Photo by 1st Lt. Brian Cracchiola, 95th Training Division 
(IET).

termined by the battalions’ senior 
NCOs’. After the fi nal votes were 

counted, fi rst place was awarded 
to Staff Sgt. Jamel Ellison, second 
place went to Cpl. David Bitanga, 
and 3rd place was awarded to Sgt. 
Mark Racher. 

1st Sgt James Burke, event 
NCOIC, said “Our task was to 
challenge the Drills, and pick the 
best. Not the most physically fi t. 
So we challenged not just their 
physical toughness, but their 
mental and emotional toughness 
as well.”

“Our task was to challenge the Drills and
pick the best. We challenged not just

their physical toughness, but their mental
and emotional toughness as well.”
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month.  Units get to report vacant 
E9 positions during the fi rst month 
of each quarter (October, January, 
April, & July, vacant E8 positions 
during the second month of each 
quarter (November, February, May, 
& August), and vacant E7 positions 
during the third month of each 
quarter (December, March, June, & 
September).   

Units will forward cumulative 
vacancy reports plus any result-
ing valid vacant position reports to 
the 108th Training Command G-1 
Enlisted Management Branch on 
the 5th of each month, which will 
then retransmit the documents to 
the appropriate Regional Support 
Command (RSC) for consolidation 
on the 10th of each month.  Unit 
location determines the servic-
ing RSC in the case of cumulative 
vacancy reports and valid vacant 
position announcements.  See page 
2 of USARC Pamphlet 600-5 (dat-
ed 01 FEB 10) for a state-by-state 
breakdown of each RSC’s area of 
responsibility.  Cumulative vacancy 
reports and vacant position an-
nouncements remains valid for a 
month in the case of junior enlist-
ed promotions; for senior enlisted 
promotions, they remain valid for a 
quarter. 

 “I work in the G-1 enlisted man-
agement branch and handle Cu-
mulative Vacancies for the entire 
command.  Considering this is 
a new process, there have been 
quite a few obstacles to overcome, 
but we’re pushing forward on the 
right track.  I would ask that ev-
eryone remember the timeline for 
Cumulative Vacancy submissions 
as this currently seems to be our 
biggest hurdle.  As we continue to 
smooth out the kinks, these re-
ports should become an easier and 
more effi cient means of tracking 
the strength of our command and 
assisting with our promotions pro-
cess.  I appreciate everyone’s hard 
work and patience in completing 
these reports, and I look forward to 
continued progress in the months 
to follow,” said Mrs. Courtney Frie-
berg, 108th Training Command G-1. 

 Proper cumulative vacancy 
and vacant position reporting is 
essential to getting our junior and 
senior enlisted personnel effi cient-
ly promoted.  A failure to properly 
report cumulative vacancies along 
with any resulting vacant positions 
may delay promotions by a month 
in the case of junior enlisted pro-
motions, and by a quarter in the 
case of senior enlisted promotions.  
The 108th Training Command can 
only perform junior enlisted pro-
motions expeditiously if it gets 
accurate as well as timely cumula-
tive vacancy and vacant position 
reports.

During the Slotting Process, each 
RSC will promote Soldiers from 
its PPRL per the parameters es-
tablished by cumulative vacancy 
reports against reported vacant 

positions based on order of merit 
(mileage and other preferences 
from the USARC promotion packet 
checklist is taken into consider-
ation).  RSC’s fi rst try to promote 
junior enlisted Soldiers against posi-
tions from their unit of origin, but 
only if cumulative vacancies permit 
and a valid vacant position exists.  If 
not, then RSC’s then try to promote 
junior enlisted personnel into sis-
ter units, or units entirely outside 
of the 108th Training Command, 
based on the mileage and other 
preferences indicated in the USARC 
enlisted promotions checklist again 
if permitted by cumulative vacan-
cies as well as the existence of valid 
vacant positions.

Each RSC maintains a junior pro-
motion (E4-E5) PPRL for its AOR.  
This PPRL, by the way, is eligible for 
public distribution.  During junior 
enlisted promotions slotting, the 
RSC will take E4-E5 Soldiers from 
its PPRL and prepare a slotting re-
port during the 17th to the 22nd of 
each month promoting these Sol-

Promotions Policy
(Continued from page 35)

diers against valid vacant E5-E6 po-
sitions as permitted by cumulative 
vacancy reports.  RSC’s per USARC 
policy should coordinate slotting 
with operational and functional 
commands during the 17th to the 
22nd of the month.  The RSC’s will 
then process promotion orders, and 
if necessary, reassignment orders, 
by the 27th of the month.  Promo-
tions are effective the 1st day of the 
following month, and if necessary, 
reassignment orders are effective 
the 1st day of the month after that.  

 “I’m the subject matter expert 
for junior enlisted promotions.  An 
over strength among Non-Commis-
sioned Offi cers in a pay grade will 
affect the possibility for all NCO’s 
to get promoted.  This has sparked 
a lot of questions and concerns in 
the fi eld.  The increase of strength 
[to over strength levels] has stunted 
promotions [within the command].  
The Army Reserve has incorporated 
measures to downsize in order to 
make rooms for our future lead-
ers.  Please be patient during this 

transformation,” said Sgt. 1st Class 
Sebrenna Parks, 108th Training 
Command (IET), G-1.  

As a footnote, each RSC main-
tains a senior promotion (E6-E7-E8) 
PPRL for its AOR that is not eligible 
for public distribution.  Only the 
senior enlisted selection list can be 
publicly distributed.  During senior 
enlisted promotions slotting, the 
RSC will slot only one senior en-
listed grade per month.  Vacant E9 
positions get slotted during the fi rst 
month of each quarter (October, 
January, April, & July, vacant E8 posi-
tions get slotted during the second 
month of each quarter (November, 
February, May, & August), and va-
cant E7 positions get slotted during 
the third month of each quarter 
(December, March, June, & Septem-
ber).  Depending on the month, the 
RSC will take E6 or E7 or E8 Sol-
diers from its PPRL and prepare a 
slotting report during the 17th to 
the 22nd of each month promoting 

(see Promotions Policy page 42)
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Soldier’sSoldier’s

Gold Mine
               Nuggets to keep you informed

may continue the ban until they 
feel their networks are adequately 
equipped to deal with the threats 
posed by the portable storage de-
vices. For now, thumb drives are 
not authorized on Army Reserve 
computers.

Beware of Pop-up warnings
Currently there is a threat in-

volving pop-up security messages 
that appear while they are on the 
Internet. The pop-up messages may 
contain a virus that could harm 
your computer or lead to iden-
tity theft. The messages contain 
scareware, fake or rogue anti-virus 
software that looks authentic. The 
message may display what appears 
to be a real-time, anti-virus scan of 
your hard drive. Once the pop-up 
warning appears, it can’t be eas-
ily closed by clicking the “close” or 
“X” buttons. If you click the pop-up 
to purchase the software, a form 
to collect payment information 
for the bogus product launches. In 
some instances, the scareware can 
install malicious code onto your 
computer, whether you click the 
warning or not. This is more likely 
to happen if the account logged 
into the computer has rights to 
install software. Downloading the 
software could result in malicious 
programs being installed on your 
computer. Malicious programs can 
cause costly damages for individual 
users and fi nancial institutions. Be-
ware of pop-up warnings that are 
a variation of recognized security 
software.  You should research the 
exact name of the software being 
offered. Take precautions to ensure 
operating systems are updated and 
security software is current.  If you 
receive these anti-virus pop-ups, 
close the browser or shut down 
your computer system. You should 
run a full anti-virus scan when the 
computer is turned back on.

           G-7
Changes in NCOES 
By Command Sgt. Maj. Travis Williams

Commandant

USAR Drill Sergeant School

The Non Commissioned Offi -
cer Education System is defi nitely 
changing. Unless you’ve been living 
under a rock for the past two years 
that’s something each of you proba-
bly don’t need me to tell you.  I just 
returned from the Commandant’s 
Conference at USASMA and there 
are a lot of processes in the mid-
dle of change that won’t affect the 
USAR until FY12. That doesn’t mean 
we don’t need to fully understand 
what those processes are and how 
they may affect us moving forward.

An interesting statistic that many 
of you may not know is that there 
is a backlog of non commissioned 
offi cers needing the next level of 
NCOES of 148,867 Army wide.  The 
USAR piece of that is 31,502.  The 
question being kicked around is 
how relevant is NCOES if we don’t 

months or longer, but PFI reservists 
can be used for shorter tour or on 
longer assignments for up to three 
years in duration

Reservists cannot curtail their 
assignments without the consent 
of the customer and PFI director.  
However, the reservist’s military 
service can prematurely curtail 
tours because of military priorities, 
such as contingency operations 
(ARFORGEN requirements)

Applications are accepted on a 
rolling basis; we compete with Re-

serve soldiers from all Military Ser-
vices, not just Army

What does a soldier need to do 
to request a Tour?

•  Go to http://pfi .dod.mil and 
create user account

•  Upload both civilian and mili-
tary resumes for Agency Re-
view

•  Review available tours and ap-
ply for select tours; soldier may 
apply for multiple tours at one 
time

•  Wait for Agency to contact sol-
dier  (Agency may request DA 
Photo, ORB/ERB/2-1 etc.., Let-
ter of Recommendation from 
Chain of Command, Last three 
NCOERs/OERs)

•  Once selected by an Agency for 
a tour, provide requested docu-
mentation for the ADOS packet 
(Ensure PHA, HIV, APFT, Height 
Weight, ETS/MRD etc.. are cur-
rent or packet may be rejected)

•  Keep Chain of Command in-
formed

           G-5
How many times have you asked 

or been asked, “I’m going shopping, 
do you need anything?”  Now let’s 
apply it to the Army Reserve world 
that we live in.

Force Management annually pro-
vides the opportunity to request ad-
ditional authorizations. Haven’t we 
all thought of something we would 
like to have on our TDA?  You can 
probably think of a few before you 
fi nish reading this short sentence.    
The key thing to remember when 
dealing with growing authoriza-
tions is that there’s no free shop-

            G-1
US Army Reserve Command re-

leased an ELAS tasker on April 6, 
2010 requiring all 42As to have a 
security clearance by September 
30, 2010. Clearances must be initi-
ated by June 1, 2010. Failure to have 
a clearance by 30 September 30, 
2010 will result in the discharge 
from the Army Reserve.

           G-2
Do you need a Security
Clearance?

Many Soldiers are unsure if they 
are required to have a Security 
Clearance.  It is the policy of the 
108th Training Command that ev-
ery Soldier SFC and above hold at 
least a Secret clearance.  Soldiers 
can check to see if their MOS(s) re-
quire a Security Clearance by going 
into 2X Citizen and pulling up their 
record.  There will be a box on 
the right that will list the Primary, 
Secondary and Additional MOS(s) 
the Soldier holds and if there is a 
Security Clearance required.  The 
Soldier’s current Security Clearance 
will be in the center of the screen 
in the Retention/Readiness area.  If 
you need a Security Clearance or 
have questions, contact your unit 
Security Manager.

           G-3
Interested in Foreign Military 
Training?

Commander’s Intent:  Provide 
security forces assistance to train, 
advise and assist joint, multi-compo-
nent and multi-national forces in a 
mobilized or AT status.  Foundation 
is laid in 108th Training Command 
(IET) CTG, YTG and Mission State-
ment.

Support of FMT Missions:  Tradi-
tional support for FMT would be re-
ceived by Request for Forces (RFF) 
tasking or individual USARC task-
ings.  A new portal exists that any 
soldier can access to review open  
requirements for DOD missions– 
And many of them are FMT in na-
ture.  This portal was developed as 
part of a DOD initiative to directly 
involve Reserve soldiers in resourc-
ing these requirements on a vol-
unteer basis instead of the normal 
tasking route.  This portal is Person-
nel Force Innovation (PFI).   

Some details on PFI:
Website:  http://pfi .dod.mil (open ac-

cess)
Operates under an Under Secre-

tary of Defense (Comptroller) char-
ter to use RC personnel on  a fee 
for service basis supporting DoD 
when regular active duty personnel 
are not available

PFI is strictly “fee for service” as 
customers fund all active duty costs 
at fi xed rates with working capital 
or FMS case funds, including pay 
and allowances and TDY costs 

PFI tours last frequently 6 

ping or the more familiar “no free 
lunch.” In force management termi-
nology the “no free lunch” trans-
lates to “zero sum gain”, meaning 
that we have a specifi ed number 
of authorized positions on our TDA 
and in a steady state environment 
we can’t grow new authorizations 
without, you guessed it — a bill 
payer.  “Bill payers” are current au-
thorizations that leaders decide to 
give up to pay for something else.  
For example if a unit determines 
they can give up an authoriza-

tion for a CW3 915A Maintenance 
Tech it could become a bill payer 
to request a CW3 251A Info Sys-
tems Tech that a command wants 
in their G-6 section.  The season 
will be upon us soon for submit-
ting TDA requests for TPU positions 
as part of our FY13 command plan.  
Before you ask for a position you 
need to ask the follow-on question 
that your command management 
analyst will certainly ask — “Who is 
the bill payer?”  The next step is to 
complete the DA 2028 and include 
a strong justifi cation and submit it 
up through your command chan-
nels to your servicing Management 
Analyst.

Full-Time Management Analyst 
POCs for Force Development:

•  95th Training Div:  Andrew 
Fairchild, at e-mail andrew.
fairchild@usar.army.mil or Pa-
mela Reeves-Straw

•  98th Training Div: Mr. John 
Compitello, at e-mail john.com-
pitello@usar.army.mil  

•  108th Training Command:  Ms. 
Bobbie Austin, at e-mail bobbie.
austin@usar.army.mil 

           G-6
Latest news on USB devices 

The ban on using USB devices 
on military computers remains, for 
now, in the Army despite a partial 
lift of the original ban by U.S. Stra-
tegic Command. USSTRATCOM is-
sued a tasking order to services and 
concerned parties, Feb. 12, allowing 
the services to loosen restrictions 
on use of USB and fl ash media de-
vices. Individual services, however, 
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have a higher priority in ensur-
ing that it gets taken care of.  Right 
now approximately 85 percent of 
the seats for NCOES are fi lled with 
15% unfi lled slots.  When you take 
into account those that are not 
eligible or available the number of 
those not enrolled becomes a little 
more realistic, but the bottom line 
is that we have too many NCOs 
who feel like NCOES is a check the 
block project to justify promotions 
already received. A travesty to say 
the least about what our NCOES 
looks like and how relevant or irrel-
evant it may be.

The aforementioned changes 
were brought about specifi cally 
to change the perceptions of the 
lifelong education that should be 
occurring throughout a Soldier’s 
career and its relevance to the op-
erational Army.  Structured Self De-
velopment (SSD) levels I through 
V is designed to ensure that the 
importance of continuous profes-
sional development becomes the 
standard in order to receive promo-
tions and commit to that process.  
Army Times, and The NCO Journal 
both have done multiple articles 
on how the changes will enhance 
the Soldiers working knowledge 
of leadership and management but 
offer civilian education benefi ts as 
well. The Department of the Army 
is working with colleges to bring  
degree plans that are easily transfer-
rable and provide the following:  By 
completion of SSD level III a Sol-
dier is able to receive an associates 
degree, by the completion of level 
SSD IV a bachelors and by com-
pletion of SSD Level V a masters 
degree.  The validation process is 
complete on all levels except level 
V and that should be complete in 
two to three weeks.

I think you’ll agree that these 
changes bring relevance to the sys-
tem.  Next part is leadership and 
ensuring that your Soldiers know.  
FORSCOM Command Sgt. Maj. Den-
nis Carey said  “NCOES ties back 
to mentorship and whether or not 
it’s happening.”  Mr. John Sparks, 
TRADOC Command Sgt. Maj., re-
tired, asked the question, “What do 
we really want NCOs to look like 
and to know in the year 2015?”  
He asked the question to encour-
age the thought process and the 
understanding that our NCOES 
needs to continuously evolve in or-
der to maintain relevance.  I could 
send you multiple links to fi nd the 
changes, but it is literally as easy 
as a Google search on the word 
NCOES or USASMA homepage.

See you at graduation….

           G-8
This month the 108th Training 

Command (IET), G-8 would like 
to highlight Incidental Expenses 
for Uniformed Members Only. The 
reference for this information can 
be found in the Joint Federal Travel 
Regulation (JFTR) Volume 1, App 
A. It is important that Soldiers are 
aware of their travel entitlements 
especially with the advent of the 

Defense Travel System (DTS). Often 
times we see Soldiers travel claims 
where they are either claiming 
fees they are not entitled to or vice 
versa.Listed below are a just a few 
of the items Soldiers can claim on 
their travel voucher.

•  Fees and tips to porters, bag-
gage carriers, bellhops, hotel 
maids, stewards or stewardess-
es and others on ships, and ho-
tel servants in foreign countries 
(APP G for reimbursement of 
fees and tips incurred at trans-
portation terminals).

•  Transportation (i.e., bus, sub-
way) between places of lodging 
or duty/business and places at 
which meals are taken, if suit-
able meals cannot be obtained 
at the TDY site.

•  Personal laundry/dry-clean-
ing and pressing of clothing 
(except when travel is within 
CONUS) and requires at least 7 
consecutive nights TDY lodg-
ing in CONUS. Note: The cost 
incurred during TDY travel 
(not after returning to the PDS) 
for laundry/dry-cleaning and 
pressing of clothing, up to an 
average of $2 per day, is a re-
imbursable expense (APP G) 
in addition to per diem/actual 
expense allowance when travel 
within CONUS requires at least 
7 consecutive nights TDY lodg-
ing in CONUS

•  Telegrams and telephone calls 
necessary to reserve lodging ac-
commodations.

•  Mailing costs associated with 
fi ling travel vouchers and pay-
ment of Government spon-
sored contractor-issued travel 
charge card billings

•  Any other necessary expenses 
related to rooms, lodging, or va-
let service (other than barbers, 
hairdressers, manicurists or 
masseurs) that are listed in the 
account.

The above list is not all inclusive, 
but some of the most frequently 
used expenses.  For additional list-
ings, please refer to the JFTR Ap-
pendices, especially App. G/O.

           Equal
           Opportunity

The 108th Training Command 
(IET) is rapidly trying to fi ll Equal 
Opportunity leader positions, Sgt. 
(P) – 1st Lt., at battalion level and 
below to assist commanders in car-
rying out the EO program, devel-
oping a healthy climate, and ensur-
ing fair treatment for all individuals 
based solely on merit, fi tness, and 
capability. If you are interested in 
making a difference in your unit 
and fi lling this key position contact 
your chain command and request 
EO leader training today. Contact 
Master Sgt. Moann Benson, 108th 
Training Command EO Advisor, 
to coordinate training availabil-
ity dates. Provided is a schedule of 
course dates for this year. 

 Date Location
 12-19 July 10 Ft. Bragg, N.C. 
 25 - 31 July 10 Ft. Douglas, Utah 
 9-16 August 10 Ft. Bragg, N.C. 
 24 August - 1 Sept. 10 Ft. Jackson, S.C.
 13-20 Sept. 10 Ft. Bragg, N.C. 
 19 - 25 Sept. 10 Ft. Douglas, Utah

The 108th Training Command 
(IET) will also observe Women’s 
Equality Day in August and National 
Hispanic Heritage Month from Sep-
tember 15th through October 15th, 
2010. Diversity Starts Here!

           Safety Nugget
Army Safe is Army Strong!
By Brig. Gen. William T. Wolf
Combat Readiness Safety Center

Privately owned weapons han-
dling accidents continue to con-
cern me.  What troubles me the 
most are cases involving Soldiers 
pointing weapons at themselves or 
someone else. Often they are just 
playing around without regard to 
common weapon safety principles 
that every Soldier should know, 
such as proper muzzle orientation 
and treating every weapon as if it’s 
loaded. It is no surprise that alcohol 
is a common factor.

To assist you and your com-
mands in raising awareness and 
to help prevent accidents such as 
these, we’ve developed a safety 
training video entitled “No Second 
Chances”.  The video is designed 
for small group discussion and is 
based on an actual case in which a 

Soldier died after pointing a weap-
on at himself while intoxicated. It 
describes the events leading up to 
the accident and immediately af-
terwards, and contains personal ac-
counts from the Soldier’s peers and 
leaders, highlighting the profound 
impact his death had on those left 
behind.

“No Second Chances” is available 
on our web site at https://safety.
army.mil/nosecondchances and 
can also be found under the Pri-
vately Owned Weapons tab of the 
Range & Weapons Safety Toolbox at 
https://safety.army.mil/rangeweap-
onssafety. 

            Staff Judge
            Advocate
Student Loan Relief,
Readmission, and Tuition Refunds

Currently, the Servicemembers 
Civil Relief Act (SCRA) does not 
protect reservist and national guard 
personnel who are full-time post-
secondary students in colleges and 
technical schools. However, the 
Servicemen’s Opportunity College 
works to mediate disputes between 
activated students and post-sec-
ondary education institutions as to 
tuition refunds, credit for classes, 
and make up of incomplete grades 
resulting from military activation. 
Education Benefi ts and Issues assis-
tance can be found below. 

(see Nuggets page 44)
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Promotions Policy
(Continued from page 39)

these Soldiers against valid vacant 
E7 or E8 (MSG) or E9 (SGM) posi-
tions as permitted by cumulative 
vacancy reports.  RSC’s, per USARC 
policy, should coordinate slotting 
with operational and functional 
commands during the 17th to the 
22nd of the month.  The RSC’s will 
then process promotion orders, and 
if necessary, reassignment orders, 
by the 27th of the month.  Promo-
tions are effective the 1st day of the 
following month, and if necessary, 
reassignment orders are effective 
the 1st day of the month after that.

Master Sgt. James Hester, a recent 
graduate of the non-resident Ser-
geant Major’s Course, is the 108th 
Training Command G-1 enlisted 
branch’s point of contact for senior 
enlisted promotions.  “I highly en-
courage all Soldiers looking for that 
next senior promotion to utilize the 
AR G-1 website.  This website can 
be accessed via the link  https://
esaiwr.usar.army.mil/akog1/person-
nelmgt/personnelmgt.htm and has 
a wealth of information and will 
normally answer any questions you 
many have in reference to senior 
enlisted promotions,” said Hester. 

RSC’s attempt to minimize the 
number of Soldiers declining a ju-
nior enlisted promotion during the 
Slotting Process.  However, pro-
motions as well as transfers may 
still occur for Soldiers not wanting 
them.  Soldiers slotted for an un-
wanted promotion may elect to de-
cline within 90 days of the effective 
date of orders.  

Soldiers who decline a promo-
tion for which they are qualifi ed 

also meeting their stated prefer-
ences as set forth in their USARC 
enlisted promotion checklist will 
undergo removal from the PPRL by 
the responsible RSC.  On the other 
hand, Soldiers who decline a 
promotion for which they are 
not qualifi ed, or that did not 
meet their stated prefer-
ences as set forth in their 
USARC enlisted promo-
tion checklist, may 
remain on an RSC-
level PPRL.

If a Soldier as-
signed to a drill 
sergeant (DS) po-
sition completes 
the required 
training and is 
qualifi ed for duty 
in the position, 
he or she may be 
promoted off the 
PPRL to the ranks 
of Sgt. – Staff Sgt. 
without regard 
to PPRL standing 
against DS positions 
only.  However, the Sol-
dier will not be promoted 
off the list ahead of another 
qualifi ed drill sergeant on the 
list who is within a reasonable 
distance of the position, is avail-
able for assignment or assigned, 
and possesses the required duty 
MOS plus skill qualifi cation identifi -
er (SQI).  A qualifi ed DS can decline 
the promotion and remain on the 
PPRL without until a DS vacancy 
becomes available.

Finally, Troop Program Unit (TPU) 
Soldiers including Military Techni-
cians (MILTECH) who do not de-
cline promotion and also do not 

report to the gaining unit within 90 
days of the effective date of promo-
tion will have their promotion or-
ders revoked.

Proper cumulative vacancy 
and vacant position report-
ing also demands that the all 

units aligned under the 108th 
Training Command reduce 

assigned strength to 100% 
or less.  On March 16, 

2010, the overall per-
sonnel strengths 

for the 108th 
Training Com-
mand were as 
follows:  111% for 
commissioned 
offi cers, 50% for 
warrant offi cers, 
and 125% for all 
enlisted per-
sonnel.  Under-

strength fi ll exists 
in only two enlisted 
ranks, with Sgt. 1st 
Class’s at 78% and 
Staff Sgt.’s at 74%.  

Over-strength fi ll ex-
ists in all other enlisted 

ranks, with Sgt. Maj.’s at 
173%, Master Sgt.’s / 1st Sgt.’s 

at 139%, Sgt.’s at 284%, and E4 
or below at 796%.  
Mr. D. Peter Stewart, team chief 

of the enlisted branch from the 
108th Training Command G-1 sec-
tion, has oversight for all enlisted 
personnel matters. “It is imperative 
that we get our enlisted person-
nel strength reduced to 95-100% 
of authorized fi ll; only then can we 
smoothly and effi ciently get our Sol-
diers promoted to junior or senior 
non-commissioned offi cer ranks,” 
said Stewart.

At USARC and at the 108th Train-
ing Command, suitable tools exist 
for leaders at all levels to reduce 
their over strength ranks to ap-
propriate levels.  Many units in the 
108th Training Command already 
have done so, and can continue to 
get their E4-E8 Soldiers promoted 
to the ranks of Sgt. – Sgt. Maj.  Other 
units will do so during the next six 
to twelve months.  Once all units 
get their over strength reduced, and 
enlisted grade composition back 
into balance, then leaders at all lev-
els will be able to get their junior 
enlisted Soldiers properly taken 
care of via timely, well-deserved 
promotions.  These promotions, 
fi nally, will not only take care of Sol-
diers, but also enhance the ability 
of the 108th Training Command to 
accomplish its missions by having 
the right mix of enlisted ranks. 

Ending on a positive note, the 
108th Training Command’s G-1 
staff continues to work this issue 
with USARC, TRADOC, and DA.  All 
three of these higher level com-
mands recognize the impact of the 
new policy on the 108th Training 
Command’s ability to successfully 
execute junior enlisted promotions.  
They also recognize that the com-
mand is reducing its over strength 
while increasing the number of its 
DSC’s and Drill Sergeants.  New in-
formation coming from all three of 
these higher level commands indi-
cates that they may grant the 108th 
Training Command some form of 
an exception to policy in certain 
cases to expedite junior enlisted 
promotions.  As this information 
gets released, the G-1 staff will relay 
to the leaders and Soldiers of the 
108th Training Command.

U.S. Security Associates, Inc.
800.730.9599 • 770.625.1500
www.ussecurityassociates.com

Are you transitioning from a military
career to a civilian career?

If you have military experience this may be a great job  t for you!  

U.S. Security Associates provides security solutions to prestigious 
clients nationwide, with of  ces in most major cities. We recognize 
that our advantage is our people. We select and hire the best people 
to work the best jobs in the security industry. All companies that are 
a part of USA strives to ensure each employee has an opportunity 
to grow.

If you enjoy working in a pro-
fessional environment, have 
excellent customer service 
skills, and are dedicated to 
doing a great job, this may 
be the opportunity for you!  

Minimum Requirements:
• High School Diploma or G.E.D.
• 18 years of age or older
• Clear driving record
• Eligible to work in the U.S.
• Good written and verbal
   communication skills
• Reliable transportation
• Willing to submit to background 
   procedures including drug
   screen and background check
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alizezed MMilitary Reccovovery y TrTrack Available
ssionn, PTSDSD, , Anxiety, Bipipololarar D Disorder
er r ini  SoSoutu hern California: 
Pointnt, Capo BBeaeach, SaSann JuJuan Capistrano

Sppecia
Deprree
ReRecove
Danana P

www.southcoastrecovery.com

Little Rock, Arkansas

800-880-3322
www.pinnaclepointehospital.com

Post Traumatic Stress
Disorder (PTSD) affects the

whole family. A con  dential
clinical evaluation is available
to help you determine if your 

child needs help to survive. This 
service, at no cost to families, 

can be scheduled at
1-800-880-3322.

Private insurance, In-network provider for Tricare & TriWest,
Arkansas Medicaid and private pay

Children and adolescents ages 5-17

ADDING A NEW WING JUNE 2010
TO MEET THE NEEDS OF OUR MILITARY COMMUNITY!

  Families in Crisis
Don’t Have to Wait

Signs of Concern:
• Aggression toward other children
• An inability to cope with feelings
• Frequent crying
• Pleas for help
• Fears of everyday things
• No interest in playing
• Isolation
• Discussions of death and dying
• Trouble sleeping
• Sexually provocative behavior
• Self-mutilation
• Harm to animals
• Unusual weight gain or loss
• Drug or alcohol use

2009
President’s Award

for
Outstanding

Juvenile Programs

2007 Facility
of the Year

Arkansas Psychological
Association

2008 Facility
of the

YEAR
Arkansas Therapeutic

Recreation Society

By Vince Little
Courtesy of The Bayonet 

FORT BENNING, Ga. — A new unit 
has cranked up on Sand Hill and 
will spend the next year turning ci-
vilians into Soldiers as an additional 
basic combat training agent for the 
192nd Infantry Brigade.

An activation ceremony took 
place March 31 for 1st Battalion, 
378th Infantry Regiment, 98th 
Training Division (IET), a Reserve 
element that comes to Fort Ben-
ning from LaFayette, La. Leaders 
said the formation supports the 
Army’s overall growth and provides 
the brigade with an extra training 
outfi t to handle the recruit surge 
that typically hits Sand Hill every 
summer.

Col. Terrence McKenrick, the 
192nd Infantry Brigade commander, 
said the battalion assumes a “chal-
lenging and critically important 
mission” of training new Soldiers 
for the generating force.

 “These Reserve cadre and drill 
sergeants will ensure our new Sol-
diers are prepared to complete ad-
vanced individual training and then 
join their fi rst unit of assignment in 
the operational Army, trained and 
ready,” McKenrick said. “Their dedi-
cated efforts over the next year of 
their mobilization will ensure our 
Soldiers are prepared to deploy and 
fi ght in support of the global war 
on terror.”

Nicknamed the “Gladiators,” the 
battalion arrived March 1 and will 
do “left-seat, right-seat” rides with 
the 47th Infantry Regiment’s 2nd 
and 3rd battalions through April 22. 
The new battalion’s four Reserve 
companies are out of Kentucky, Ala-
bama, Florida and Virginia.

The companies include a mix of 
active-duty and Reserve Soldiers. 
The battalion also has three female 
drill sergeants, all from the Mont-
gomery, Ala.-based unit.

Increasing the number of train-
ing battalions in the 192nd Infan-
try Brigade “means more time and 

more instructors to properly train 
future warriors,” said Lt. Col. Joseph 
D’costa, commander of 1st Battal-
ion, 378th Infantry Regiment.

“(We) will contribute enormous-
ly to Fort Benning, to the Army and 
to the nation,” he said. “The name 
‘Gladiators’ is well-suited for this 
group of Soldiers … They are loyal, 
they are strong and they are well 
aware that freedom is not free, and 
is worth dying for.”

D’costa brings recent experience 
from Iraq and Afghanistan. His com-
mand sergeant major, Command 
Sgt. Maj. Elvis Byrd, has spent 31 
years in artillery, ordnance, Infantry 
and military police units. They have 
led the battalion for the past two 
years.

The pace will be brisk for the 
battalion, which expects to pro-
duce 1,000 to 2,000 Soldiers per 
cycle, D’costa said. At the time of 
the ceremony, about 500 Soldiers 
were on the ground as two compa-
nies had already picked up recruits. 
The unit could churn out up to 
6,000 new Soldiers for the Army in 
the next year.

The battalion moved into one of 
two new training facilities at Sand 
Hill, which house 1,200 Soldiers 
each. The complex features a large 
chow hall, state-of-the-art class-
rooms, training spaces and barracks.

Byrd, who went through AIT at 
Fort Benning three decades ago, 
said the difference in today’s ameni-
ties and services is stark.

“It was old World War II barracks 
(back then) — open bay, open 
showers,” he said. “This has its own 
showers, own cadre rooms. (Even) 
compared to the ‘Starship’ 10 years 
ago, you have more space, the tech-
nology is more up to date ... There 
was no technology back in the time 
when I came to AIT, it was all open 
books.”

The technological advancement, 
just in electronics, offers all sorts 
of possibilities in the classroom, 
D’costa said. For instance, platoons 
in separate rooms can be tied into 

the same instructor 
through a video link.

“Especially if you 
have a Soldier who’s 
an expert at one 
thing,” he said. “In-
stead of sending that 
Soldier to four dif-
ferent locations, you 
can have him stand 
in front of a camera 
… and he can be 
teaching an entire 
class live, yet have 
four or fi ve other 
classes linked in and 
able to learn the 
same thing — with-
out having to go next 
door to each one.”

The battalion’s 
team of offi cers and NCOs “will do 
everything possible to make sure 
the transformation from civilians to 
Soldiers is thorough,” D’costa said.

“The bottom line is to get these 
recruits that have come in and 
make them Soldiers,” he said. “At 
least 80 percent of these Soldiers 
who are coming to us will fi nd 
themselves in Iraq or Afghanistan, 
so it’s very important that we train 
them properly from the get-go.”

He said 2nd Battalion, 46th Infan-
try Regiment, an active-duty unit 
out of Fort Knox, Ky., is scheduled 

to replace 1st Battalion, 378th In-
fantry Regiment, a year from now.

The 378th Infantry Regiment 
was constituted in September 1918 
and assigned to the 95th Infantry 
Division. The unit participated in 
numerous campaigns during World 
War II.

Since 2001, the battalion has 
continuously provided Soldiers for 
individual and unit deployments 
to Iraq, Afghanistan and Kuwait. It’s 
also supported basic combat train-
ing, one station unit training, AIT 
and ROTC missions at military in-
stallations across the United States.

Sand Hill gets new Basic Combat Training Unit

Col. Terrence McKenrick, left, the 192nd Infantry Brigade 
commander, looks on as Lt. Col. Joseph D’costa, center, 
commander of 1st Battalion, 378th Infantry Regiment, 98th 
Training Division (IET) unfurls the unit’s colors at the March 
31 activation ceremony. Photo by Vince Little, The Bayonet.
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You’ve completed your allied health training. Now take your career to the next 
level by becoming certifi ed through American Medical Technologists (AMT), an 
organization recognized and respected throughout the industry.

AMT certifi es:
• Medical Technologists
• Medical Laboratory Technicians
• Medical Laboratory Assistants
• Medical Assistants
• Phlebotomists
• Medical Administrative Specialists
• Dental Assistants
• Allied Health Instructors 
• Clinical Laboratory Consultants 

Join the over 43,000 allied health professionals already certifi ed by AMT. Study 
resources and computerized exams at conveniently-located DANTES and Pearson 
VUE sites make this an easy and smart choice for those who want to reach their 
highest potential.  Visit www.amt1.com/qualifications to see if you qualify.   

Reach Your Highest Potential
With AMT Certifi cation

108th Training Command (IET) wins 2009  Reserve Family Readiness Award

Honorees and guests from the 108th Training Command (IET) attended the 2009 
Family Readiness Award presentations held in Washington D.C.  Sgt. 1st Class 
Patricia Muncy, 1st Brigade, 95th Training Division (IET) Ms. Denise Wallace, Acting 
Family Program Director 108th Training Command (IET), Maj. Gen. James B Mallory 
III, commanding general, 108th Training Command (IET) Mrs. Mary Mallory accom-
panied her husband, Mrs. Sheila Newsome 2009 Outstanding Senior Volunteer, 
Command Sgt. Maj. Milton Newsome,, 98th Training Division (IET) accompanied his 
wife, Mrs. Sheila Foxworthy 2009 Outstanding Community Connection Volunteer 
and Mr. James Foxworthy accompanied his wife. Courtesy Photo.

The DoD Reserve Family Readi-
ness Awards Program was estab-
lished in 2000 to recognize the top 
unit in each of the reserve compo-
nents.  Family readiness programs 
are particularly important as we 
rely on signifi cant numbers of re-
servists to serve in critical locations 
worldwide.  Family readiness has 
proven to be a key component of 
mission readiness.  Robust family 
readiness programs have enhanced 
the deployability of our Guard and 
Reserve units and they represent a 
vital link in the support networks 
for our reserve families.

The U.S. Army Reserve winner 
was the 108th Training Command 
(IET) located in Charlotte, North 
Carolina.  The 108th supports 
12,000 soldiers in various phases 

of deployment; the 108th has been 
a leader in the development of 
Family Readiness efforts.  To im-
prove Soldier and Family quality of 
life programs, the 108th has devel-
oped a program called the “Com-
munity Connections” Initiative.  
This includes a carefully designed 
scorecard by which the Army Re-
serve measures the performance of 
commanders and their teams.  Key 
measures of the score card include 
the status of the unit family pro-
gram and the degree to which ben-
efi ts and entitlements are equitable 
and accessible to all unit members.  
Through its use of the Fort Family 
“virtual installation” the 108th is a 
model of support to total force mis-
sion readiness. 

http://www.soc.aascu.org/soc-
guard/ActMobil.html

http://www.soc.aascu.org/soc-
guard/SampLetters.html

http://www.soc.aascu.org/soc-
guard/PolicyLetters.html

Small Business Assistance for 
Deployed Reservists and Em-
ployers
Many deployed reservists and 
national guardsmen are small 
business owners or employees. 
These businesses face econom-
ic hardships because of loss of 
key employees and managers. 
To assist these small business-
es, when key employees are 
deployed, Congress created the 
Military Reservist Economic 
Injury Disaster Loan (MREIDL) 
Program. The MREIDL program 
will provide loan funds to eli-

       Nuggets
(Continued from page 41)
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Ms. Denise Wallace, Acting Family 
Program Director, 108th Training Com-
mand (IET) is presented the 2009 Fam-
ily Readiness Award by Dennis M. Mc-
Carthy, Assistant Secretary of Defense 
for Reserve Aff airs. Also, in attendance 
were Lt. Gen. Jack Stultz, command-
ing general, U.S. Army Reserve, Sgt. 
1st Class Patricia Muncy, 1st Brigade, 
95th Training Division (IET), Mrs. Sheila 
Foxworthy 2009 Outstanding Com-
munity Connection Volunteer and Maj. 
Gen. James B Mallory III, commanding 
general, 108th Training Command 
(IET). Courtesy Photo.

HAMPDEN-SYDNEY COLLEGE
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FOR MEN
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y o u  c a n  d o  a n y t h i n g  w i t h  a  d e g r e e  f r o m  h a m p d e n - s y d n e y  c o l l e g e

By Denise Wallace
Acting Family Program Director

108th Training Command (IET)

As the Acting Family Program Di-
rector for the 108th Training Com-
mand (IET), I would like to make 
our Families aware of a new service 
and some upcoming events regard-
ing Child, Youth & School Services 
(CYSS).  

Our newest initiative is Survivor 
Outreach Service (SOS).  It is an 
Army-wide program designed to 
provide dedicated and comprehen-
sive support to Survivors of de-
ceased Soldiers. The SOS program 
is designed specifi cally to meet the 
needs of the Army’s Survivor popu-
lation, with dedicated resources, 
and a commitment to providing 
fi rst-class service for as long as the 
Family desires.  Ms. Stacey Gilbert is 
the point of contact located at the 
108th Tng, Cmd. at Stacey.Gilbert@
usar.army.mil

The Army Reserve Teen Panel 
(ARTP) will also take place from 
7-11 April 2010 in Arlington, Va. 
The theme for this meeting is “The 
Multimedia Military Teen: Serving 
our Community through Art, Media, 
Technology, and Unique Expres-
sion.” The core curriculum for the 
meeting will be the “Backpack Jour-
nalist” training program. The ARTP 
will be the fi rst Army Reserve youth 
group to participate in this new 
and exciting program designed to 
give military youth a hands-on ex-
perience that combines the basics 
of writing, photography, fi lm mak-

ing, cartooning, song writing, gath-
ering, and re-porting with the latest, 
greatest tech tools.  The teens will 
also complete a Service Learning 
Project for children cancer patients 
of the Ronald McDonald House 
Charities of Greater Washington, 
D.C. 

Army Reserve CYSS is also 
preparing for a busy summer of 
Army Reserve Enrichment Camps 
(ARECs). The camps are at no cost 
to Army Reserve Families and con-
ducted during the summer months 
to minimize confl ict with school 
schedules. For more information on 
ARECs (locations, dates, application 
procedures, etc), go to www.arfp.
org/cys, and click on “Army Reserve 
Enrichment Camps.”  

I am pleased to announce that 
the 108th Family Program offi ce 
received the 2009 DOD Family 
Readiness Award.  The following at-
tendees were present at the awards 

ceremony held at the Pentagon in 
April.  Mrs. Sheila Foxworthy was 
named Outstanding Community 
Connection Volunteer 2009, Mrs. 
Sheila Newsome was named Out-
standing Senior Volunteer, Sgt. 1st 
Class Patricia Muncy (1st Bde. 95th 
Tng. Div.) was named Outstanding 
Family Readiness Liaison (FRL) of 
the year 2009, and Mr. Jonathan Hill 
was named Outstanding Family Pro-
gram Workforce Member 2009.  

Finally, the108th Training Com-
mand (IET) Fort Family website 
has been updated and the address 
has changed.  The Fort Family web-
site was a pilot program started 
two years ago within the 108th 
Tng. Cmd. to meet the needs of 
geographically dispersed families. 
Because of its success the Army Re-
serve is in the process of establish-
ing Fort Family for all Army Reserve 
The USAR website address is www.
USAR411.org.

From the Family Programs Office...From the Family Programs Office...

gible small businesses to cover 
operating expenses that would 
have been met, but cannot, be-
cause an essential employee was 
called to active duty in his or her 
role as a military reservist. 

The U.S. Small Business Ad-
ministration (SBA) administers 
MREIDLs. Small businesses may 
apply for MREIDLs of up to $1.5 
million if they have been fi nan-
cially impacted due to the loss 
of a key employee. These work-
ing capital loans may be used to 
pay fi xed debts, payroll, accounts 
payable, and other bills that can-
not be paid. The interest rate on 
these loans is 4 percent, with 
a maximum term of 30 years. 
The SBA determines the amount 
of economic injury, the term 
of each loan and the payment 
amount, based on the fi nancial 
circumstances of each borrower. 
The fi ling period begins the date 
the essential employee is or-
dered to active duty and ends 90 
days after the employee is dis-
charged from active duty. 

For more information, see http://
www.sba.gov/disaster_recov/loaninfo/
militaryreservist.html

       Nuggets
(Continued from previous page)
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By Cpt. Todd Scandrett
Regional Training Center- East

FORT DIX, N.J. —  The mission of 
Regional Training Center-East is to 
train Army units for war, resulting in 
reduced post-mobilization training 
time.

The cadre and staff of RTC-East 
take this mission very seriously and 
continually strive to provide the 
absolute best training and instruc-
tion possible.  One of the best ways 
to confi rm or validate whether 
your instructors and cadre have 
the knowledge and capability to 
perform is to place them in direct 
competition with the best the Army 
has to offer.

That is exactly what happened 
in February at Ft. Benning, Ga. as 
a team from RTC-East attended 
the 2010 US Army Small Arms (All 
Army) Championship.

This training event is the pre-

miere marksmanship competition 
for all components of the United 
States Army.  It is hosted by the US 
Army Marksmanship Unit, the Ma-
neuver Center of Excellence and Ft. 
Benning.

During the course of the event 
competitors were challenged with 
multiple scenarios to evaluate their 
individual ability to engage targets 
with the M9 pistol, the M16A4 / 
M4 rifl es utilizing only iron sights 
and the M24 sniper rifl e.  Distances 
varied from as close as 10 meters 
for certain M9 targets to as far away 
as 900 meters for targets engaged 
with the M24 sniper rifl e.  

Not only are competitors chal-
lenged on the their advanced 
marksmanship skills, their physi-
cal fi tness is also tested during the 
Patton Match which consists of a 
two mile run in full gear immedi-
ately followed by a pistol assault 
sequence in which shooters engage 

targets from the 
standing, kneeling 
and prone fi ring 
positions.  

During the rifl e 
matches, competi-
tors are once again 
tested during the 
Audie Murphy 
Match in which 
they conduct a 
1.5 mile run in full 
gear that leads into 
a rifl e assault with 
the shooters run-
ning from yard line 
to yard line while 
engaging targets 
out to 400 meters.

As diffi cult and 
competitive as the 
All Army Champi-
onship was this year, the RTC-East 
team performed exceptionally well.  
This year’s competition was the 

largest on record with 287 compet-
itors registered from all branches of 
the Army as well as representation 
from the US Air Force.  In compari-
son there were only 170 competi-
tors at last year’s event.  This year 
also saw a signifi cant increase of 
the number of total registered 
teams with 49 identifi ed.

From a team standpoint the RTC-
East team was always in contention 
and pressuring the other teams for 
match wins.  In almost every event 
the RTC-East team fi nished in the 
top fi ve or better.

In the Match 8 (Rifl e Team 
Match) RTC-East placed 2nd earn-
ing a team silver and in Match 
35 (US Army Service Rifl e Team 
Championship) fi nished 3rd over-
all earning a bronze medal.  These 
positions demonstrate the true pro-
fessionalism and ability of the team 
members when it comes to em-
ploying the M16A4 Rifl e. The con-
sistency demonstrated by the RTC-
East team earned them an overall 
4th Place fi nish for the entire 2010 
All Army Championship.

Individually the team was rep-
resented very well.  Sgt. 1st Class 
Richard Clark, from Eaton N.Y. won 
the High Drill Sergeant for the en-
tire competition.  He was awarded 
a Rock River Arms M4 rifl e and his 
name will be engraved on the Drill 
Sergeant trophy that is maintained 
at the Army Marksmanship Unit 
Headquarters.

Staff Sgt. Ramon Tejeda and Staff 
Sgt. Kristopher Beerman both ac-
complished an impressive feat. Both 
Tejeda and Beerman earned Bronze 
Excellence in Competition Marks-
manship badges for the pistol and 
the rifl e.  They have received per-
manent orders that will allow them 
to wear the EIC badges in place of 
the standard Army marksmanship 
badges.  The impressive aspect of 
the EIC badge is that each Soldier 
had to shoot within the top ten 
percent of the shooters within the 
matches for both pistol and rifl e.  

Cpt. Todd Scandrett earned a 2nd 
place Novice fi nish in Match 7 (Ri-
fl e), which was an individual event 

US Army Small Arms (All Army) Championship

Regional Training Center-East team members cross the fi nish 
line after the Patton Match which consists of a two mile run in 
full gear immediately followed by a pistol assault sequence in 
which shooters engage targets from the standing, kneeling 
and prone fi ring positions. The Soldiers were competing in the 
2010 U.S. Army Small Arms (All Army) Championship. Photo by 
By Cpt. Todd Scandrett, Regional Training Center- East.

(see Championship next page)
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in which competitors engaged targets from 500 meters into 100 
meters.  There were 187 shooters in the Novice class that participat-
ed in the match.

The RTC-East team truly solidifi ed their reputation within the 
Army marksmanship community.  Team members include:  Cpt. Todd 
Scandrett – OIC, Master Sgt. Joseph Braswell – NCOIC, Sgt. 1st Class 
Richard Clark, Staff Sgt. Kristopher Beerman, Staff Sgt.  Kollie Arkue, 
Staff Sgt. Andrew Dailey, Staff Sgt. Ramon Tejeda, Staff Sgt.  Carlos 
Candelaria, Staff Sgt. Chad Fitchner and Sgt. Timothy Newcomb. 

Championship
(Continued from previous page)

108th Training Command (IET) employees attend 
Malcolm Baldridge Self-Assessment Course
By Barbara Kent
108th Training Command (IET)

Business Transformation Office

The 108th Training Command 
(IET) continues to move forward 
in educating its employees in the 
Malcolm Baldridge Criteria in an ef-
fort to continue its advancement in 
performance excellence.  This year, 
the command sent 20 employees 
representing various sections and 
work segments to include a mix-
ture of TPU, AGR, and Miltechs to 
the ACOE self-assessment course.  
The most recent course was held 
in Jacksonville, Fla. where a group 

of 12 representatives brainstormed 
with the goal of providing a basic 
framework to the ACOE packet by 
answering all 208 questions. The 
experience and knowledge gained 
can best be captured by a few se-
lected quotes from some of the at-
tendees.

Col. Eddie Singleton (G-4 Direc-
torate) “The biggest challenge was 
answering “how” we do something 
command-wide verses “what” we 
do.  Also, we often found ourselves 
stretching and answering what we 
should be doing verses what we 
were actually doing. Sometimes it 

was hard to 
admit that we 
just weren’t 
doing some 
things that 
we should be 
doing.”

Staff Sgt. 
David Har-
ris (G-8) – 
“I couldn’t 
believe how 
much collec-
tive thought 
went into 
answering 
the questions.  
For the 108th 
group, it was 
more than 
an exercise; 
it was learn-
ing about 
which areas we could improve as 
a command and realizing that con-
tinuously assessing ourselves and 
taking action must result from our 
pride and culture to be the best 
Army organization while the ACOE 
packet functions as our grade card.” 

Col. Timothy Welch (AC-S) “Oddly 
as it may sound, I think one of our 
biggest wins was identifying key 
processes that we should be doing 
within our Command that we cur-
rently are not doing.  We now have 

the opportunity to share them with 
senior leadership, learn from them, 
implement changes into our strate-
gic plan, and make our command 
better.” 

Mr. Barry Moore (G-4 SLMS) 
“The course helped us realize how 
much our Command operates in 
vacuums. It was easy to identify 
what each section was doing but 
at directorate level, we should be 
sharing and integrating our best 
practices and processes to form 
command-wide processes. “ 

Soldiers from various sections of the 108th Training Command brain-
stormed in Jacksonville, Fla. at the Army Communities of Excellence 
Self-Assessment Course in April. Courtesy Photo.
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Story by Sgt. 1st Class
Marty A. Collins
108th Training Command (IET)

Public Affairs

CHARLOTTE, North Carolina — 
Soldiers from the 108th Training 
Command (IET) headquarters gath-
ered in the drill hall here Feb. 
21 to observe Black History 
Month. Mr. Malcolm E. Beech 
Sr., a native of Kinston, N.C. 
served as the guest speaker at 
the event. Black History Month 
is a remembrance of impor-
tant people and events in the 
history of African Americans 
and is celebrated annually in 
the United States in February.  
The remembrance was found-
ed in 1926 by United States 
historian Carter G. Woodson as 
“Negro History Week”.   Wood-
son chose the second week of 
February because it marked 
the birthdays of two Ameri-
cans who greatly infl uenced 
the lives and social condition 
of African Americans: former 
President Abraham Lincoln and 
abolitionist and former slave 
Frederick Douglass.  

During his speech Beech com-
mented on the theme of this year’s 
event, “The History of Black Eco-
nomic Empowerment”.  Beech 
graduated from Morehouse College 
in Atlanta, Ga. in 1969 and contin-

ued his education at Howard Uni-
versity in 1978 where he complet-
ed his MBA. In 2010 he plans to 
complete his Doctorate of Business 
Administration at the University of 
Phoenix. 

“The greatest skill Soldiers have 

is talent and education. You’re 
teaching people and changing 
people’s behavior and I think that’s 
very important.  People understand 
it’s a rough world out there and if 
you get in any environment, regard-

less of what it is from business to 
education, you have to be disci-
plined and focused on your goals 
and objectives,” said Beech.  

Beech has been an entrepreneur 
for most of his professional career. 
His business ventures have includ-

ed food service management 
and publishing.  Recently, he 
was named Director of the 
Cultural Heritage Museum in 
Kinston, N.C. The museum has 
received national recognition 
from the Association of African 
American Museum through 
selection as a participant in 
the Leadership Initiative mu-
seum training program. Also, 
the National Trust for Historic 
Preservation selected Cultural 
Heritage Museum to partici-
pate in their Diversity Scholar 
program for training in historic 
preservation and ‘green’ envi-
ronmental development. 

“In 2008 we really crossed a 
major threshold and there are 
no excuses for African Ameri-
cans at this point to not be-
lieve they cannot achieve any-
thing,” said Beech. “We’re not 

dealing with these African Ameri-
can entrepreneurs’ in a box. You 
have to sell your goods and servic-
es to everyone; you can’t just stick 
with one particular racial niche 
market and expect to make it.” 

Beech is also a Civil War re-enac-
tor and is the founding president 
of the Cultural Heritage Museum 
as well as the 37th U.S. Colored 
Troops Regiment. 

“In the military you have a mis-
sion statement.  In business it’s the 
same thing, you have to have a mis-
sion, vision, goals and objectives.  
You have to know what you’re 
doing because you have limited re-
sources.  In the military you have 
been able to focus a lot better than 
most groups.”

Beech is also a member of the 
Board of Directors of the U.S. Col-
ored Troops Living History Associa-
tion.  The board has planned and 
presented six different symposiums 
on the history of African American 
participation in the Civil War in the 
past six years.  

After Beech fi nished his closing 
remarks, Maj. Gen. James B. Mal-
lory III, commanding general, 108th 
Training Command (IET) presented 
Beech with a Department of the 
Army Certifi cate of Appreciation 
and Commander’s Coin.  

“As you go forward I commend 
Mr. Beech’s remarks about setting 
the example, don’t just keep your 
light under the bushel.  We have 
to get out and interact with young 
people to show them there is a dif-
ferent way to live their lives,” said 
Mallory. 

108th Training Command celebrates Black History Month

Maj. Gen. James Mallory presents Mr. Malcolm Beech Sr. 
with a Department of the Army Certifi cate of Apprecia-
tion. Beech was the guest speaker at the 2010 African 
American Black History Month celebration at the 108th 
Training Command (IET) headquarters in Charlotte, N.C. 
Photo by Sgt. 1st Class Marty A. Collins, 108th Training 
Command (IET) Public Aff airs.
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PLEASE PRINT ALL INFORMATION CLEARLY 
 

                         

       NEW APPLICATION                       RENEWAL  LIFE TIME MEMBERSHIP $108.00 

  
 

 

 

Name:_______________________________________________________ Rank:_________________ /MR/MRS/MS/MISS  

              (as you wish it to appear on your Certificate)                                                    (Optional)             (Circle one) 

 

 

Address:________________________________________________________________ Phone # (        _)____________________ 

                                                               

          

Cell phone #  (           )                                    _____                                                              Fax # (          )______________________    

      

 

City:_____________________________________________ State: ______Zip code______________ 

 

 

EMAIL ADDRESS___________________________________________________________________________________________ 

                                                                                          (Please Print Clearly) 

 

 

Current or last Unit  of assignment:_______________________________________________________________________               

 

 

Date of service with the 108
th

 Division:  From: _____________________To:__________________________ 

                                                                                        (MMYY)                                               (MMYY) 

 

 

I am willing to serve on a committee or other Association Function:  YES____ NO____ 

 

I AM WILLING TO DIRECTLY SERVE WITH THE DIVISION’S  FAMILY ASSISTANCE PROGRAM:  YES___  NO___ 

 

I would like to receive the 108
th

 Griffon Newspaper:  YES_____NO____ 

 

 

 

I wish to donate the following tax deductible amount: _$___________ 

 
 

.   

After several years of inactivity, 
the 108th Griffon Association is 
back up and operating again. This 
association is composed of former 
and present members of the 108th 
Training Command (both military 
and civilian), who have served or 

are serving honorably.  
The current president of the Grif-

fon Association is the former com-
manding general of the 108th Train-
ing Command (IET), retired, Maj. 
Gen. Skip McCartney, Tom Phlegar 
serves as vice-president, Sid Brown 

as secretary and Frank Gammon as 
treasurer.  The boards of directors 
include Brian Donley, John Glover, 
Andrew Hopper, Lyn Ingram, Bruce 
McGuinness, Jack Miller and Ken 
Robertson.

The mission of the association is 
to accomplish several objectives.  
First is to support the command 
with whatever means are available 
both from a monetary and physical 
viewpoint.  At times there are proj-
ects that cannot be funded with 
government funds but need to be 
addressed.  

An example of this is the funding 
of a roadside historical marker near 
Ft. Jackson S.C. signifying the 108th 
Training Command’s 50 years of 
association with the military base.  
The Griffon Association contribut-
ed $1000 to funding the endeavor.  
In addition, the association con-
tributed $300 to the command for 
the purpose of purchasing awards 
for outstanding Soldiers this year.  
Again non-appropriated funds were 
used and the association stepped 
up to the plate to recognize these 
exceptional Soldiers. 

As has been done previously, 
post secondary education scholar-
ships in the amount of $500 to one 
or more deserving individuals will 
be awarded later this fall. The eligi-
bility requirement for a scholarship 
submission is that the individual is 

a member of the Griffon Associa-
tion or is a dependant of a member 
of the association. 

Finally, the association is an av-
enue for past and present members 
of the 108th Training Command to 
gather socially.  It is the intention of 
the board to conduct a social gath-
ering during 2010 at a location con-
venient to the maximum numbers 
of association members.

The 108th Griffon Association is 
a non-profi t organization where all 
monies are received through mem-
bership drives or donations and is 
100% tax deductible. All monies re-
ceived are contributed back to the 
command with a minimal amount 
used for administrative operating 
expenses and most of the leg work 
is done by the association board 
and other volunteers. 

Soldiers, civilians and retirees 
of the 108th  Training Command 
(IET) are eligible to join the 108th 
Griffon Association.  Membership is 
$10 per year. Please mail complet-
ed applications to P.O. Box 3348, 
Asheboro N.C. 27204. Additionally, 
applications for the scholarship 
program should be returned to P.O. 
Box 3348 by August 1, 2010, in or-
der for scholarships to be awarded 
before the beginning of the current 
academic year. Email questions or 
requests to: 108thGriffonAssocia-
tion@triad.rr.com.

Griffon Association honors Soldiers with awards, scholarships

The 108th Griffon Association, Inc. Scholarship 
A P P L I C A T I ON 

 
 
Name____________________________________________________________________ 
 
SSN ___________________________ Date of Birth______________ Male    Female 
                                                                                                                     (circle one) 
Address_________________________________________________________________ 
 
Telephone ____________________email address _______________________________ 
 
High School____________________________________ Graduation Date_____________ 
 

Address_____________________________________________________________ 
 
College or Technical School Attending____________________________________ 
 
Address ____________________________________________________________ 
 
Name of Parent (Member of 108th Command Group)_____________________________ 
 
Address of Parent_____________________________________________________ 
 
Signature _________________________________________ 
 
Date of Application__________________________________ 
 
Please attach cover letter, copy of transcript and three letters of recommendation. 
Extracurricular activities may be listed on the back of the application or within the 
cover letter.   Applications must be received by August 1, 2010 for the 2010-2011 
academic year.  
 

ON A SEPARATE SHEET PLEASE ANSWER THESE 
QUESTIONS AND ATTACH TO THIS APPLICATION: 

 
1. What are your educational goals? 

 
2. In today’s society, what do you consider to be the characteristics of a good role 

model? 
Who has been a role model in your life? 

 
Mail to:  The 108th Griffon Association, Inc., PO Box 3348, Asheboro, NC 27204 

 
 

Membership Application
108th Griffon Association, Inc.

The 108th Griffon
Association, Inc.

PO Box 3348
Asheboro, NC 27204

Please include a check or money order for $10 or $108 for life membership 
(no cash please) payable to 108th Griffon Association, Inc.
Please allow six to eight weeks for your *certificate to arrive at your mailing 
address.
Please share this information with anyone who is eligible.

PLEASE PRINT ALL INFORMATION CLEARLY!

Please send application for membership to:

PLEASE ADD ADDITIONAL COMMENTS OR SUGGESTIONS ON A SEPARATE SHEET.
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For over 70 years, we’ve been building lasting fi nancial relationships with members 

of the military and their families – from making sure you have the right products 

and services for where you are in your life to helping you prepare for what’s next.

To learn more about our special military banking packages and how 

we build relationships, visit us online at fi rstcitizens.com/military.

Checking and Savings 

FreeMoney Bonus Program

Credit and Mortgages

International Banking Services

Insurance Services*
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As the 108th Training Command 
(IET) continues to grow, it will be 
diffi cult for the Public Affairs Staff 
to visit each brigade, battalion and 
company to cover news events. 
Public Affairs is the responsibility of 
commanders and Soldiers alike. The 
PAO is kicking off the Unit Public 
Affairs Program (UPAR), which will 
allow any Soldier to be the addi-
tional eyes and ears for your unit 
and the PAO. By volunteering you 
will assume the duties of UPAR as 
an additional duty.  The Public Af-
fairs Offi ce will hold training ses-
sions and workshops during battle 
assembly (BA) to meet, train, and 
certify you as an UPAR.

Do you enjoy taking pictures? 
You can be the historian for your 

unit. As a Unit Public Affairs Rep-
resentative (UPAR) you will take 
pictures of newsworthy events and 
submit them along with stories to 
the 108th Training Command PAO 
for review and possible submis-
sion in the 108th Training Com-
mand publication, “The Griffon” and 
108th Training Command Website.

Do you enjoy writing? You can 
report the news as it occurs at your 
unit training events, SRP, deploy-
ments, or Family day activities.  

Are You?
• Familiar with your organization
• Independent & dependable
• Able to communicate well
• Well organized

Are you able to?
• Maintain a bulletin board with 
command information items.

• Publicize unit participation in 
community projects or activi-
ties.

• Serve as the public affairs point 
of contact for your unit.

• Maintain contact with the 108th 
Training Command (IET) Public 
Affairs Offi ce

• Keep your commander advised 
of your activities.

Are you ready?
Contact Sgt. 1st Class Marty Col-

lins at marty.a.collins@usar.army.mil 
or Ms. Vicki White at vicki.l.white@
usar.army.mil 704-227-2820 ext. 

4087 or 866-215-3647 ext. 4087 
for more information. 

Do you want to be a Unit Public Affairs Representative?
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By Spc. Joshua Flowers
95th Training Division  (IET) Public Affairs

A marathon is unlike any other 
athletic competition in the world.  
Runners will describe it as a mix-
ture of 26.2 miles of pure hell and 
absolute freedom.  It is a contest 
of wills that not necessarily pits 
the runners against each other but 
against themselves.  The winner 
is not always decided by the one 
with the best build, the best coach-
es or the best training aides.  To 
paraphrase legendary runner Steve 
Prefontaine, it’s not the fastest run-
ner who wins the race but the one 
with the most guts.

A similar thought was creeping 
into the mind of Staff Sgt. Haywood 
Gordon, who serves as a drill ser-
geant for Bravo Company in the 
108th Training Command’s Drill 
Sergeant School at Oklahoma City, 
Okla., as he neared the 20 mile 
mark during the annual running of 
the Fort Worth Cowtown Marathon 
this past February 27.  Struggling 
to maintain his pace and his focus 
through the fi nal leg of the race, he 
continually thought about shutting 
it down.

“The mp3 player helped a little, 
but the pain superseded the false 
motivation.  I’ve never ran that far, 

and it gets longer as you run.  I 
wanted to stop after 18+ miles, but 
there was no where to go.”  

“So, I ran to the fi nish line.”
Crossing the line in a time 4 

hours, 28 minutes and 24 seconds, 
Gordon fi nished 17th in his weight 
class and accomplished an im-
pressive feat that few fail to even 
attempt.  Despite the mental and 
physical exhaustion of the mara-
thon, Gordon felt the same post-
race elation that so many runners 
talk about.

“You feel everything…every 
emotion…and your hair hurts.  I 
thanked God for giving me the 

physical and mental strength to fi n-
ish and add another accomplish-
ment to my list.”

It was an accomplishment shared 
by the 20,000 plus other runners 
participating in this year’s Cow-
town Marathon, which is the big-
gest turnout the race has seen in its 
history.  The Cowtown Marathon 
christened its starting gates on Feb-
ruary 17, 1979, during a blustery 22 
degree day with only a meager 210 
registrants.  Now one of the larg-
est multi-race events in the Unit-
ed States, the marathon is one of 
the most anticipated events in the 

Against the wind: Drill Sergeant battles self  to fi nish marathon

(see Marathon next page)
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Staff  Sgt. Haywood Gordon fi nishes strong after the Cowtown Marathon’s 

grueling 26.2 mile run last February. Courtesy Photo.

Lone Star State and plays a major role 
in promoting community health and 
wellness to North Texans of all fi tness 
levels.

Inspired by the contestants on the 
television show The Biggest Loser, Gor-
don wanted to push the limits of his 
own physical fi tness and consequently 
that of his co-workers as well.    

“Everyone needs to challenge them-
selves by pushing the envelope.  You 
have to be a very mentally capable per-
son to fi nish strong.  This is what I tell 
my co-workers and military unit.  It is 
50/50.  Physical fi tness and mental te-

nacity go hand in hand.”
Though he felt the marathon’s toll for 

many days after crossing the fi nish line, 
Gordon exudes the Army’s Warrior spirit 
and urges every soldier to register and be-
gin preparation for next year’s marathon.

“You hurt.....swear that you will never 
do it again......then prepare to do the 
next one!”

If you think you’re up to the challenge, 
visit the Cowtown Marathon’s website 
at www.cowtownmarathon.org.  Events 
include the Ultra Marathon, Marathon, 
Half-Marathon, 10K, Adult 5K and Kids 
5K.  Online registration is not open yet 
for next year’s event but you can contact 
their head offi ce at info@cowtown.org 
for any questions you might have.

Marathon
(Continued from previous page )
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Story by Master Sgt. David Knight
3/378th, 95th Training Division (IET)

While the tax deadline makes 
April 15 hard to forget, for the Sol-
diers of the 3/378th, 1st Brigade, 
95th Training Division (IET), the 
date also stands out as the day they 
completed their twelve month mo-

bilization at Fort Sill, Okla. The bat-
talion was mobilized with elements 
from Nebraska, Oklahoma and 
Texas, beginning with the mobiliza-
tion of Echo Company on March 1, 
2009. Lt. Col.  Douglas Long of Cop-
pers Cove, Texas and Command Sgt. 
Maj. Thomas Gehm of Grand Prairie, 

Texas made up the command 
team.

The primary mission of the 
“Warrior” battalion was to con-
duct Basic Combat Training 
(BCT). During the course of the 
mission the 378th trained nine 
cycles of BCT with a total of 
over 1,800 Soldiers trained. An 
additional cycle was trained by 
Echo Company under the direc-
tion of the 1st Battalion, 19th 
Field Artillery.

There were many challenges 
for the commanders, Drill Ser-
geants and other cadre during 
the mission. Weather extremes 
during the year complicated the 
execution of training. Some of the 
worst winter storms in decades 
made a stark contrast to the nor-
mal heat extremes of the summer. 
Changes to the basic training pro-
gram also resulted in last minute 
adjustments.  “The changes were a 
hassle, you had to change the train-
ing and transportation sched-
ules, but for the most part the 
Drill Sergeants jumped right on 
them and took care of them,” 
said Master Sgt. Terry Ford, Al-
pha Company, training NCO.

Charlie Company, under the 
direction of Cpt. Michael Lewis 
and 1st Sgt. Stephen Raney also 
had the distinction of being 
the fi rst company of Gender 
Integrated Training at Fort Sill 
in over a decade. The compa-
ny graduated their last all male 
class on Nov. 25, and used the 
period during holiday block 
leave to fi nalize preparations 
for reception of the GIT cycle 
on Jan. 7. A class of 43 female and 
115 male Soldiers graduated on 
March 12 and was recognized for 
excellence in unit training with a 
“Service with Pride” gold streamer 

award for achieving the highest 
standards in Basic Rifl e Marksman-
ship, Physical Fitness, and Combat 
Lifesaver Certifi cation while having 
no Soldiers absent without leave 
during the cycle.  

While training was the primary 
focus during the year, members of 
the battalion also immersed them-
selves in Army community events. 

Drill Sgt. Rodney Edgar played with 
the Fort Sill Gunners rugby team 
that won the USA Rugby Military 
Nationals at Fort Benning, Ga. in 
May. Drill Sgt. Sandra Salinas, Lin-
coln, Neb. was selected to repre-
sent Fort Sill at the Army Ten Miler 
in Washington, D.C. in October. 
Drill Sgt. Jacob Fuller, also from the 
Lincoln unit, placed second in the 
heavy weight division during the 
Fort Sill Combatives Tournament 
and Drill Sgt. Bradley Lawson of 
Norman, Okla. was selected to be a 
combatives instructor for the Fort 
Sill Modern Army Combatives Fight 
House. 

Lt. Col. Douglas Long, Command 
Sgt. Maj. Thomas Gehm, Cpt. John 
Godwin and Sgt. 1st Class Dudley 
Chandler received the Order of 
Saint Barbara at the 434th Saint Bar-
bara’s celebration on February 20.

Gehm made sure that the ba-
sic training mission did not put a 
stop to professional development. 
Over a quarter of the cadre were 
able to attend professional develop-
ment courses such as Warrior Lead-
ers Course and Advanced Leaders 

Warriors complete year long mobilization at Fort Sill

Soldiers get a lesson in fi rst-aid from Drill Sgt 
Sharity Czologos. The Soldiers were in the fi rst 
Gender Integrated Training cycle at Fort Sill, 
Okla. in ten years. Photo courtesy of  3/378th, 
95th Training Division (IET).

Drill Sgt Michael Williams assists a trainee 
during Basic Rifl e Marksmanship. The Soldier 
was in the fi rst Gender Integrated Training 
cycle at Fort Sill, Okla. in ten years. Photo 
courtesy of  3/378th, 95th Training Division (IET).

(see Mobilization page 57)
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Commentary by
Cpt. Jennifer K. Cotton
95th Training Division (IET)

Public Affairs Officer

I had the opportunity to visit 
with drill sergeants from 3-378th at 
Fort Sill, Okla. and through my con-
versations I gleaned what I think 
is advice and recommendations 
important to share with other units 
mobilizing to various basic train-
ing locations. The key elements to a 
successful mission include:

• Continuity
• Knowledge
• Flexibility
• Communication
• Fitness

None of these elements are inde-
pendent nor is one more important 
than the other. They are equal and 
overlap. Each helps improve the 
other and all are necessary.

Continuity is a key ingredient 
to a successful mission. If possi-
ble, drill sergeants and other cadre 
who are able should stay through 
more than one mobilization to offer 
knowledge and insight to follow-
on units. Units should consider 
creating a policies and procedures 
manual (a road map to success) 

with each follow-on unit revising as 
necessary. It should include every 
detail of running a Basic Combat 
Training (BCT) cycle. No detail is 
too small whether it is a contact 
person or information that a com-
pany has to bring its own fl ags to 
the range, it should be a part of the 
manual. Drill Sgt. Sharity Czolgos 
said, “Continuity was a plus. A unit 
that doesn’t have continuity will 
have challenges.” 

It is said that knowledge is pow-
er. In the business of training Sol-
diers, it is vital. Drill sergeants must 
know what it is they are to teach. 
Drill Sgt. Tawnia Freeman said, “Drill 
sergeants coming on a mobiliza-
tion mission need to have open 
minds, they need to prepare and 
seek knowledge.” There are many 
ways to educate oneself prior to 
arrival for duty. Contact with those 
you are replacing and reading Army 
regulations to name a few. With a 
basic training cycle, the schedules 
are always full and hectic. It’s im-
perative that drill sergeants arrive 
already knowing the skills they will 
be teaching to trainees. Rigorous 
training schedules and ancillary 
duties do not allow drill sergeants 

Back to Basics:
Drill Sergeant Insight

(see Back to Basics page 56)
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ample time to get familiar with war-
rior tasks and battle drills at the 
last minute. Drill sergeants should 
arrive with this knowledge. That 
“power” is what will impact the 
success of the mission to develop 
well-trained soldiers. 

Having the knowledge is certain-
ly a good foundation, but knowl-
edge must overlap with fl exibility. 
TRADOC always works to improve 
BCT curriculum and changes are 
pushed out to the fi eld. Drill ser-
geants should prepare in advance 
and make sure they have the lat-
est knowledge, but be fl exible if it 
changes during mobilization. One 
particular instance for 3-378 was 
that Fort Sill began implementing 
a new Army PT regimen in March 
which is designed to focus on 

strengthening body core. Drill ser-
geants had to educate themselves 
on the changes to the PT program 
and begin training Soldiers dif-
ferently in the last few months of 
mobilization. Drill Sgt. Adam Jiskra 
said, “Drill sergeants need to be on 
board with the new PT program so 
Soldiers get the most out of it.” Be-
ing fl exible and building on the ba-
sic knowledge of Army PT allowed 
3-378 to succeed in this transition 
and, said Drill Sgt. Czolgos, “it was 
a whole lot better PT program for 
the Soldiers.”  

Communication is not a new 
concept, but still one that is always 
a challenge. Drill sergeants should 
always work on honing their com-
munication skills, not only with 
trainees, staff and cadre, but with ci-
vilians who work the various agen-
cies on installations responsible for 
training soldiers. An organization is 
never successful without communi-
cation and will always fail without 
it. Communication requires sharing 
knowledge which reinforces the 
connection of the elements above. 

Drill Sgt. Barry Burlingame 
said, “Drill sergeants need to be 
in shape.” Fitness is an important 
factor-fi tness of the mind and body. 
A fi t drill sergeant is important be-
cause of the stressors placed on 
them in such a demanding environ-
ment. Being fi t mentally means be-
ing prepared, knowledgeable, fl ex-
ible, and communicative. Being fi t 
physically means having the stam-
ina to go the distance. The two are 
inseparable.  

The Army’s future depends on 
well-trained soldiers. Drill sergeants 
who focus on these elements will 
be successful in delivering what 
Drill Sgt.Czolgos said was, “The end 
product: new Soldiers.” She said de-
veloping and watching them grow 
is the best part of being a drill ser-
geant.

Back to Basics
(Continued from page 55)

Being fi t mentally 
means being 

prepared, knowl-
edgeable, fl exible, 

and communicative. 
Being fi t physically 
means having the 
stamina to go the 
distance. The two 
are inseparable.  
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Mobilization
(Continued from page 54)

Course. Many were able to attend multiple phases. 
“Their career does not stop when they are mobilized. By going to 

school they remain competitive with their peers in the rear for pro-
motion and areas of greater responsibility. We were also able to use 
a different pot of money to make it happen, which freed up annual 
training and active duty training funds,” said Gehm.  In addition dozens 
of Soldiers attended 
local courses for ad-
ditional duty assign-
ments such as Equal 
Opportunity Offi cer, 
Unit Victims Advo-
cate, and Environ-
mental Protection 
NCO.

Most of the bat-
talion also had the 
chance to attend the 
Combat Application 
Training Course. This 
course is designed to 
improve rifl e marks-
manship and apply 
the lessons learned 
in the current com-
bat environment. 

“We learned newer ways to zero our weapons. It improved my 
marksmanship tremendously in kneeling, standing and prone posi-
tions. [We had] a tremendous amount of trigger time and learned to 
be able to trust our weapons,” said Drill Sgt. Gregory Bradford

A member of the operations staff commenting on the overall suc-
cess of the mission said, “What people do is more important than 
what they say. People will tell you their favorite fruit is an apple or a 
plum, but if you put a bowl of fruit on the table, the bananas disap-
pear fi rst. In the same way the success of the 3rd Battalion’s mission 
can be demonstrated by the many members of the battalion who ac-
cepted additional assignments.”

No matter if they are returning to civilian jobs, or to their business-
es or going onto another mobilization, the battalion members take 
away a wealth of new knowledge and experience. 

“I had the opportunity of working with a lot of really great Sol-
diers that I have learned a lot from. It will be nice to get back home 
and remember all the Soldiers we trained and experiences we shared. 
It is hard work and long hours, especially for Drill Sergeants, but the 
rewards of a successful mission are priceless,” said Sgt. 1st Class Troy 
Lanka. 

“We learned newer ways to zero our 

weapons. It improved my marks-

manship tremendously in kneeling, 

standing and prone positions. [We 

had] a tremendous amount of 

trigger time and learned to be able 

to trust our weapons.”

— Drill Sgt. Gregory Bradford
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By Melonie Kennedy

While some families are send-
ing their children off on the bus or 
dropping them off at the preschool 
or daycare, most homeschool-
ing families are trying to incor-
porate toddlers and preschoolers 
into their daily learning activities.  
This can lead to some interesting 
and exciting multi-age learning, of 
course, but it can also lead to exas-
peration or frustration for parents 
and school-aged children who are 
trying to “work around” a little one 
who’s interested in one thing: get-
ting hands-on!

Not all activities are developmen-
tally appropriate for wee ones to be 
involved in, nor are they always safe 
for them.  Obviously when your 
high school chemistry student is 
mixing ingredients in the kitchen, 
you need your toddler to be busy 
elsewhere.  Howls of dismay may 
follow, however, if you’re not ade-
quately prepared to distract and de-
light the children who cannot join 
in every moment.

Try these tips for keeping the ho-
meschool day going while helping 
the “Little” feel involved, and keep-
ing everyone learning:

Search teacher stores for devel-
opmentally appropriate learning 
toys and tools that your toddler can 
use while older children are doing 
focused lessons.  Keep these items 
stored separately from your tod-
dler’s “regular” toys so they are a 
special treat – the attraction may 
last a little longer that way!  Person-
ally I’ve found some winning items 
at Lakeshore Learning (www.Lake-
shoreLearning.com) and similar 
stores, as they market to preschools 
and daycares as well as school-age 
teachers.

Include toddlers and preschool-
ers in daily lessons when possible.  
Music appreciation, foreign lan-
guage study, and art lessons can be 
adapted for people of all ages.  If 
your eight-year-old is attempting to 
paint her own version of Monet’s 
Water Lilies, try giving your toddler 
a cup of water and a paintbrush 
along with a dark colored piece of 
construction paper.  He can “paint” 
to his heart’s delight and when the 
water is dried, he can start all over 
again.  Any spills are easy sponge 
right up, too.  (This is a time-hon-
ored project in my house!)  Listen-
ing to CDs of classical music while 
older students read related les-
sons can often lead to spontaneous 
dancing and creative movement 
time for the younger set.

Consider unit studies that incor-
porate activities for a multitude of 
ages and abilities.  If you’re check-
ing out books about frogs and dis-
section for your middle schooler, 
help your four-year-old fi nd some 
story books about frogs and tad-
poles.  Raise tadpoles together as 
a family after going on a nature 
hike, with plenty of sunscreen and 
snacks to keep the youngest fam-

Toddlers and homeschooling – making it work

see TODDLERS page 62
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When her daughter was two 
years old, Colleen Stuhlfi re started 
to think about her education and 
decided that she would school 
her child at home. Her decision 
was based on conversations 
with other military families 
who spoke of the strain on chil-
dren who often change schools 
because of multiple redeploy-
ments, coupled with curricu-
lums that vary from state to 
state.

The spouse of a Navy aviator 
for 19 years, Coleen also recalls 
watching a TV program featur-
ing a K12 executive who was 
discussing the benefi ts of on-
line education. So when her daugh-
ter was ready for kindergarten, 
Coleen did her homework to fi nd 
the right curriculum and selected 
the K12 program. Today, seven years 
later, Colleen is a veteran K12 par-
ent educating both her 11-year-old 
daughter and eight-year-old son 
through at last count, fi ve reloca-
tions.

“I chose to educate at home 
because we were relocating so 
frequently and I wanted the stabil-
ity of having that one sure thing 
in their lives,” explained Colleen. 
Moreover, she discovered that kids 
who relocate often have to skip a 
subject because different school 
districts offer subjects at different 
grade levels. 

“For example,  if you move to a 
new state and you expected your 
child to start learning American 
history in the sixth grade,  because 
that was the curriculum schedule 
in your old school, you [might] fi nd 
that the new school taught it in the 
fi fth grade — so you miss an entire 
subject,” she explained. On the fl ip 
side, some kids can take the same 
subject twice because of the differ-
ence in state curriculums. “Think 
about it,” she continued. “Kids can 
miss an important subject such as 
physical science when they change 
schools, and then they are expected 
to tackle biology without the sci-
ence background.” 

Out of the Box
What impressed Coleen and her 

husband about the K12 curriculum 
is its quality, portability, and ease of 
use. 

“I had a goal in mind when I de-
cided to school at home, and it was 
that my kids would get a great edu-
cation and have fun,” she said, add-
ing, “K12 made it attractive because 
my kids can learn anyplace and at 
any time. And I liked the fact that all 
the materials came in one box and 
I don’t have to spend hours and 
hours trying to fi rst learn it myself,” 
she said.

Colleen pointed out that parents 
should fi nd an educational cur-
riculum that works for them, but 
advised that it’s important to fi nd 
a program with comprehensive 
courses and support, so you can 
spend more time teaching and hav-

ing fun.
“I fi nd that people who have to 

put together their own curriculum 

are constantly harried and research-
ing everything and always working 
to fi gure out what they are going 
to do tomorrow. They don’t realize 
that they are eating into their own 
teaching time,” she explained, add-
ing, “It’s not that I don’t plan ahead 
— I certainly do. But I know that 

with the K12 program, when I have 
to teach any particular unit — ev-
erything is already there for me. I 

don’t have to go fi nd more in-
formation.”

Further, Colleen noted that 
the K12 curriculum comes 
“all together, so I don’t have 
to spend hours and hours at 
night trying to fi rst learn it my-
self, or go look at 100 different 
sources and fi gure out how to 
present it,” she said. “Basically, I 
log-in in the morning and fi gure 
out what we want to do and if 
I don’t already know it, I can 
learn along with the kids.” she 
added.

K12 Is the Glue
Moving from state to state dur-

ing their 19 years in the military, 
Coleen knows fi rsthand how hard 
it is for families to make the switch 
from school to school.  

“It’s diffi cult because in the Navy 

you get orders in midyear and it 
can be overwhelming moving to 
a new place. You often don’t even 
know where the library is for the 
fi rst three months. But all we need 
is an Internet connection, and 
we’re back in school the fi rst day. 
And if my husband gets deployed 
overseas, I can go to my parents’ 
house and school there for three 
months. K12 is a real glue for the 
family; it’s something we can al-
ways count on,” she said.

Exceeding the Tests
Before being relocated to the 

Dallas-Fort Worth area this year, the 
Stuhlfi res lived in Virginia, where 
the state requires that children in 
grades three through eight be test-
ed every year. Colleen was given 
the option to select from a num-
ber of tests and chose the Califor-
nia State Achievement Test for her 

Military Family-Stuhlfire

see MILITARY page 62
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ily members calm and happy.  Make up some homemade play dough 
and tint it green – make frogs and let your child use a plastic knife to 
“dissect” safely at the table while your older child is dissecting at a 
higher, but visible, location.  (Standard safety rules should always ap-
ply, of course.)  Your toddler will feel involved, but you’ll be nearby to 
assist whoever needs your help with the next cut.  

If your family is large enough, split off into pairs or groups for 
learning planned and led by older children.  One family I know has 
six children, and the eldest is frequently called upon by her young-
er siblings for new ideas and the rules to games.  Her kindergarten-
aged brothers particularly delight in her leadership and encourage-
ment, and the split allows Mom to spend one on one time with the 
second grader, toddler, or baby as necessary.  You never know when 
a sibling’s spontaneous idea will win more minds and hearts than a 
lesson planned out when Mom and Dad were just looking for busy 
work – and older children will benefi t greatly from passing on their 
knowledge.  Don’t we all learn better when we teach a skill or fact to 
someone else?

Get involved with a local MOPS or MOMS Club group, or a similar 
venture.  It’s not just the “big kids” who need to head out to activi-
ties with peers.  While family togetherness is vital for military families, 
who frequently face TDY and deployment schedules, it’s also impor-
tant to let your kids make friends of all ages.  If a group isn’t already 
in place, talk to your unit or post chaplain about starting a MOPS 
group or a preschool/nursery school co-op.  My toddler loves the fact 
that our new homeschool group has a handful of boys and girls his 
age; the fun isn’t just for his big sister anymore!

When all else fails, just take a break!  If a little one needs some one-
on-one time, it’s perfectly acceptable to start your elementary stu-
dent on reading practice instead of a face-to-face math session.  Let 
your toddler rock to sleep in your lap while your son reads a chapter 
from Swiss Family Robinson aloud.  If your high schooler needs to 
practice her piano piece, invite your preschooler to grab some color-
ful scarves and dance to the music.  Better yet, have everyone grab a 
scarf, mask, or cape and call it homeschool PE for the whole family!

Remember military-specifi c resources such as hourly care at local 
CDCs and FCCs.  There’s no shame in signing your toddler or pre-
schooler up for a few hours with base childcare providers so you can 
tackle Trigonometry with your high schooler!  In fact, if your service 
member is deployed, you may be eligible for free childcare during 
the deployment, as well as before departure and during reintegra-
tion periods.  Hourly childcare can also be handy for those fi eld trips 
to sites that don’t allow younger kids due to safety concerns.  Check 
with your FRG leadership or your unit chaplain for more information, 
or drop by your local CDC and ask them about their hourly care op-
tions.

Coming up with ideas for “busy work” for toddlers and preschool-
ers can be exhausting.  You really don’t have to buy a formal curricu-
lum for children this age, but you do have tasks that need to be per-
formed and lessons that must be learned throughout the school year.  
Just keep your end goals for each child in mind, and be prepared to 
fi nd ways that little ones can keep busy, feel involved, and learn along 
with their older siblings.  Public school teachers don’t always make it 
to every page in a workbook if they leave time in the day and year for 
interesting discussions and thoughtful questions; there’s no reason 
we homeschool parents can’t allow ourselves a little leeway and let 
everyone enjoy the biggest perk of homeschooling: time together as 
a family, living and learning with days of love.

Melonie Kennedy is a military wife, a homeschooling mother, and a freelance 
writer/editor.  You can catch her blogging at Wandering Quail Road (http://melo-
niek.blogspot.com).  

Toddlers
(Continued from page 59)

daughter. “I had no idea how she 
would pan out, but she did fantas-
tically — scoring in the 95th-99th 
percentile,” Coleen said. “I was real-
ly surprised because it gave me an-
other validation outside of K12 that 
she is doing really well,” she added.

Another benefi t Coleen discov-
ered about teaching at home is 
the amount of time the family has 
to explore new things and follow 
passions. Because they lived right 
outside of Washington, D.C., Coleen 

often took the children to muse-
ums and historical sites. The Stuhl-
fi re family views each new deploy-
ment as a new adventure, and they 
act as if they are tourists wherever 
they go.

“We know we’ll only be some-
place for a short time so we make 
sure we explore the area, which 
enhances the children’s education,” 
she said. For example, Coleen will 
take the kids to a museum late in 
the afternoon, knowing that the 
bus trip for other schoolchildren 
will be long gone and that they’ll 
basically have the museum to them-

selves. And when they visited the 
National Zoo during a weekday be-
cause it wasn’t crowded, the staff 
offered special behind-the-scenes 
tours of the zoo. “In Texas, we go 
to the rodeo, and they have a great 
farmer’s market. It’s all a great 
learning experience for the kids.”

Anyone Can Do It
Coleen advises parents who are 

considering educating their chil-
dren at home that they don’t have 
to make it hard on themselves. 
“Anybody who wants to do it can 
do it — basically, the only require-

ment is that you have to know how 
to read,” she laughed.  

Exceptional Education
K12 treats military families with 

an extra measure of service.  K12 
partners with more than half the 
states and Washington, DC to offer 
tuition-free options. What’s more, 
where those options are not yet 
available, active-duty families can 
always save 15 percent on indepen-
dent study courses or full-time op-
tions with teacher support. 

To fi nd out more, please go to k12.
com/military.

Military Family
Continued from page 61
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Focused Learners   Cultivated Leaders    Dedicated Brothers 

Established in 1907, Riverside Military Academy 
prepares young men for success in premier colleges, 

universities, and military service academies.   
 

Located just one hour north of Atlanta’s  
Hartsfield –Jackson International Airport, our 206 
acre campus sits on the shores of Lake Lanier and 

the foothills of the Blue Ridge Mountains. 

www.riversidemilitary.com     
1.800.GO.CADET 

Gainesville, GA  USA 

• Educating young men in grades 7-12 
• AP and honors courses 
• 12 varsity athletic teams 
• Aviation education programs 
• Visual & performing arts programs 
• Over 20 student organizations  
• ESL programs 
• SAIS/SACS accredited  
• Five week summer academic program 

By Johanna Altland
Director of Communications

Grantham University

Over the last few months, there 
has been a lot of buzz about the 
astoundingly high unemploy-
ment rates for veterans, a trend 
that that has been worsening 
for years. In 2008, the National 
Public Radio broadcasted that, of 
the two million veterans return-
ing home from service in Iraq 
and Afghanistan, one in fi ve was 
jobless and one in four made 
less than $22,000 per year. In 
April 2010, the Bureau of Labor 
Statistics reported that the 14.7 
percent unemployment rate for 
these veterans is the highest it’s 
been in more than a year. That 
number is even higher for veter-
ans, ages 18 to 24. In an article 
published by the ArmyTimes on 
March 12, 2010, the Labor Depart-
ment estimated that the unem-
ployment rate for this group was 
21.1 percent in 2009. There is no 
doubt that this is a serious issue 
for those who have sacrifi ced 
and given so much to protect our 
country.

The consensus is that we need 
to do more as a nation to prepare 
our veterans and service members 
for transition from the military to 
the civilian workforce. One way 
to accomplish this is through 

continuing education. Research is 
clear that those who possess an 
undergraduate or graduate degree 
are less likely to be unemployed 
and have signifi cantly lower job-
less rates. In 2009, the unem-
ployment rate for college gradu-
ates with a bachelor’s degree or 
higher was 4.6 percent versus the 
9.7 percent unemployment rate 
for high school graduates. While 
a college degree can’t guarantee 
you employment in today’s job 
market, it can give you an edge 
and make you more competitive. 

Many see the August 2009 
launch of the Post-9/11 GI Bill as 
a step in the right direction. This 
bill provides educational assis-
tance to those service members 
and veterans who’ve served on 
active duty on or after September 
11, 2001. Many view it as the next 
generation of the existing Mont-
gomery GI Bill that fi rst began in 
1944 as the GI Bill of Rights. 

The new Post-9/11 GI Bill pays 
tuition and fees, not to exceed 
the maximum in-state undergrad-
uate tuition and fees at a public 
institution of higher learning in 
the state where your school is 
located; a monthly housing al-
lowance for those who qualify; a 
books and supplies stipend, not 
to exceed $1,000 per year, for 
those who qualify; and a one-time 

rural benefi t of $500 for those 
who qualify. Like the Montgomery 
GI Bill, eligible service members 
will generally receive up to 36 
months of benefi ts.

If you have a combined total 

of 90 days of active service on 
or after September 11, 2001, or 
if you’ve been discharged with a 
service connected disability after 
30 days of service, you are entitled 

Put Your Post 9-11 GI Bill to Work for You – You’ve Earned It!

(see ONLINE  page 64)
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to the new benefi ts. 
The Department of Veterans 

Affairs has designed a compre-
hensive GI Bill Web site, http://
www.gibill.va.gov/, where you 
can learn more about the Post-
9/11 GI Bill, compare the ben-
efi ts, and apply online in a few 
easy steps. Since the inception 
of the new GI Bill, the VA has 
paid over $1.3 billion to more 
than 170,000 students and 
opened the door to higher edu-
cation to more than 183,000 
veteran students (Source: VA 
Public Affairs).

Don’t let these valuable 
education benefi ts go to waste, 
after all, you’ve earned them 
through your service and dedi-
cation to our nation. No matter 
where your future is headed, 
education is an investment that 
will last a lifetime.   

Johanna Altland, Director of Com-
munications for Grantham Univer-
sity, established in 1951, has written 
extensively about distance education 
for several publications. For more 
information about Grantham Uni-
versity’s 100 percent online degree 
programs and its Military Scholarship 
programs, visit www.grantham.edu 
or call 800-955-2527. 

    

Online schools
Continued from page 63

By Sgt. Heddleson

UMT has helped me in more 
ways than I thought possible. I am 
in the Air Force Reserves and have 
a full time job with the Govern-
ment as a Civil Service employee 
at Robins AFB. I am also married 
to my wonderful wife Rebecca 
and have a beautiful nine-year-old 
daughter, Brooklyn. Before UMT, 
I was attending a local college, 

Macon State University in Macon, 
GA, enrolled in their Pre-Engi-
neering degree program. It was 
a 30-minute drive, to and from 
school. I loved going to class and 
interacting with the students and 
teachers but found that work-
ing full time, going to school full 
time, keeping my daughter on the 
weekends, and going to the Re-
serves one weekend a month was 

wearing me out quick. 
My goal at the time was to 

be an engineer on base. I soon 
found out that the local engi-
neering school here did not offer 
any night time classes in engi-
neering. It was too inconvenient 
to travel to any 
other school, so 
I was back to 
square one. I had 
kept working 
on my engineer-
ing core until I 
could come up 
with another 
plan, praying that 
god would give 
me an answer. He 
soon did just that. 
I started looking 
into the other 
highly technical 
jobs on base and 
discovered that 
Computer Scien-
tists were con-
sidered on the 
same pay scale 
and status as engi-
neers. That got me 
thinking — I have always loved 
technology and computers have 
always fascinated me as well. I 
did some research on the require-
ments for employment and found 
that I would qualify for an Entry-
Level Computer Science position 
upon obtaining a BS in Computer 
Science from an accredited uni-
versity.

I looked at different online 
schools for months, weighed 
out my options, and kept go-
ing back to UMT.  My counselor, 
Laura, from UMT helped me out 
every step of the way. She was 
more than happy to help me in 
not only getting me enrolled, 
but with every question I had. 
UMT accepted most of my mili-
tary credits along with all of my 
prior college credits. The other 
schools didn’t accept nearly as 

What UMT Has Done For Me

Sgt. Heddleson

many credits. UMT’s fl exible self-
paced model helped me to work 
on my own time when I was able 
too. I used my Reserve Tuition As-
sistance and it paid for everything 
but books.  

I graduated 
Summa Cum 
Laude with a 
BS degree in 
Computer Sci-
ence. My high 
GPA at UMT 
along with a 
little network-
ing at Robins 
AFB has con-
tributed to 
my landing of 
a new career 
in the fi eld of 
my concentra-
tion. This has 
all happened 
much faster 
than it would 
have taken at 
a traditional 
university. I 
have been tell-

ing all my Reserve friends and Ac-
tive Duty Military that I work with 
about the advantages of going to 
UMT. There have been several peo-
ple that signed up once they seen 
how much better it was. I plan on 
taking a year off and going back to 
UMT for masters program.
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Explore, 
Play, Unwind

Discover the quiet  163 acres of nature, with fun activities:
• geocaching • bike  parades 

• off road treks • photo safaris 
• hammocks • wildflowers 

• ancient oaks 
• and the largest outdoor labyrinth in California.

RV PARK/CAMPGROUND • 25% MILITARY DISCOUNT!

Sacred Rocks RV Park is your Southern California campground 
for recreational vehicles, tents, and our comfy bunkhouse.

• 30/50 AMP full hook ups to 50’+, 
• WiFi, pool & spa, propane, pet friendly

• Vacation rentals/purchase, retreats
• Groups welcome

With beautiful countryside camp sites, complete
hookups, Mercantile, clubhouse, and acres of mature oak
trees and manzanita, Sacred Rocks RV Park ranks among
the best Southern California RV parks and campgrounds.

Visit our web site for more information!
SacredRocksReserve.com • 888.703.0009

Visit our web site for more information: 
http://lakecarlsbadgolfcourse.com 
or call the professional staff at 
575-885-5444 to make your tee times.  
Stop by the pro shop for all your golfing needs.

Visit our web site for more information: 
http://lakecarlsbadgolfcourse.com 
or call the professional staff at 
575-885-5444 to make your tee times.  
Stop by the pro shop for all your golfing needs.

Come play A-Round...with us:Come play A-Round...with us:

Stay &PlayStay &Play
22

2

2

2

2

2

2

Tickets to 
Carlsbad
Caverns
National

Park

Tickets to 
Living 
Desert
Zoo and Gardens
State Park

Round of 
Golf for 

including 
cart fees at

the Lake 
Carlsbad 

Course

night stay 
at the
Best Western 
- Stevens Inn 
and a Buffet 
breakfast 
for 2 each 
morning

 

This offer 
is valid 

year-round.
Advance 

reservations 
required.
Call and 

ask for the 
Stay & Play 

Package 
when 

booking your 
tee time..

This whole 
package 

for 2 is 
$285.00 w/tax

This whole 
package 

for 2 is 
$285.00 w/tax

Municipal Golf Course
Package

Funded in part by City of Carlsbad Lodgers Tax

Lake Carlsbad
Municipal Golf Course
Lake Carlsbad

Only 45 minutes east of Dal-
las, Greenville, Texas is the perfect 
launching pad for fun, relaxation or 
a little bit of both.

Visitors to the Audie Murphy/
American Cotton Museum are in-

spired and uplifted by the Hall of 
Heroes display. Murphy fans travel 
from all over the world to learn 
more about this Hunt County na-
tive son who became America’s 
most decorated soldier of World 

War II. Exhibits include both his 
military career and his later star-
dom as a Hollywood actor. 

In the historic downtown, you 
can unwind at a winery or do some 
casual shopping at antique and spe-
cialty stores. Beautiful architecture 
remains downtown from the city’s 
early years as the “Cotton Capital of 
the World,” where they still hold the 
record for the most bales of cotton 
compressed in a single day. 

Odds are you’ll fi nd some live 
music downtown in the evening 
that will suit your tastes; Greenville 
offers everything from Texas Coun-
try to symphony performances. 

Speaking of “tastes,” you’re guar-
anteed a sweet experience at the 
Mary of Puddin’ Hill Chocolate and 
Fruitcake factory.

Greenville is less than 25 miles 

Greenville, known as Cotton Capital of the World

See VISIT page 68

In Clearfi eld County

www.VisitClear  eldCounty.org

1-866-GOWILD1-866-GOWILD
(1-866-469-4537)

 Hike the Back Woods,

      
          

 Bike the Back Roads,

     E
xplore

      
           

       the Back Waters.
Enjoy the Pennsylvania Wilds in Clear  eld County! Here 
you’ll  nd hiking,  shing, biking, hunting, geocatching, bird 
and wildlife watching, canoeing, kayaking and more. Visit 
our website to plan your trip to Clear  eld County. You’ll  nd 
everything you need —lodging, campsites, food, shopping 
and more.
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Lake Chicot > Mississippi River > Arkansas River > Buffalo National 

Some of the best rides have nothing 
to do with roads.

Float down the Buffalo National River

Discover exciting attractions and 

stunning scenery to starboard 

and port. Arkansas overfl ows 

with opportunities for wet and 

wild adventures.  

Visit Arkansas.com to chart your 

personal roadtrip and order a FREE 

Vacation Planning Kit.

Lake Ouachita

Lake Chicot > Magic Springs & Crystal Falls 
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Lose your heart to the hills!Lose your heart to the hills!

Kerrville Convention and Visitors Bureau
800-221-7958 • kerrcvb@ktc.com
www.KerrvilleTexasCVB.com

Relax and enjoy theRelax and enjoy the
magic of the Texas Hillmagic of the Texas Hill
Country in Kerrville.Country in Kerrville.
The Guadalupe River,The Guadalupe River,
galleries and shops, scenic drives,galleries and shops, scenic drives,
exotic game ranches, starry evenings,  ne accommodation and an exotic game ranches, starry evenings,  ne accommodation and an 
event-  lled calendar all make Kerrville the perfect relaxing getaway. event-  lled calendar all make Kerrville the perfect relaxing getaway. 

Request your free Visitors Guide today!Request your free Visitors Guide today!

from fi ve area lakes, which offer recreation and great fi shing.
The Northeast Texas Genealogy and Local History Center at the Wal-

worth Harrison Library has a comprehensive collection for historians and 
family researchers.

In nearby Commerce, Texas, kids will be enthralled at the Northeast 
Texas Children’s Museum; the whole family will enjoy a visit to the Texas 
A&M — Commerce Planetarium.

Other attractions east of Greenville that make a nice day trip include 
the Victorian-era riverport city of Jefferson; a museum in Pittsburg, Texas 
where they display a fl ying machine that locals say beat the Wright Broth-
ers to manned fl ight; and Canton, Texas where their First Monday Trade 
Days are recognized as the world’s largest fl ea market.

A short drive west into Dallas/ Fort Worth can take you to numerous art 
and history museums, including the Sixth Floor Museum in Dallas which 
chronicles the last hours of President John F. Kennedy, and the Amon 
Carter Museum in Fort Worth with an unequalled collection of Western 
Art. Night life abounds, including on Greenville Avenue (named for the 
highway which was once the main road leading to Greenville). Six Flags 

Visit scenic east Texas:
Continued from page 67
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Amusement Park in Arlington has been a favorite family experience for 
generations.

It’s no wonder Greenville celebrates “living on the edge” where the ex-
citing  Dallas/Fort Worth metroplex meets scenic East Texas!

Back at your home base in Greenville, several special summer events 
provide a wide spectrum of entertainment:

•  June 5 – Greenville Chamber Casino Nite

•  June 11-19 – Hunt County Fair

•  June 12 – Texas Champion Homemade Ice Cream Freeze Off  (Sulphur 

Springs)

•  June 25-26 – Audie Murphy Days

•  July 2-3 – Mud Wild Extreme Texas Mud Racing

•  July 3 – Patriotic Picnic at Greenville Sports Park

•  August 6-7 – Cooper Lake Bluegrass Festival

•  September 17-19 – Rally ‘Round Greenville festival

•  September 24-26 – Bois d’Arc Bash festival, Commerce

Accommodations in Greenville include major hotel/motel chains and 
charming bed and breakfasts. 

To learn more about Greenville and for an updated list of events, visit www.green-
villechamber.com.

‘living on the edge’

888-690-7287 • 972-744-4034
www.richardsontexas.org

Richardson, Texas is a great place for R&R.

Your journey of discovery begins here and can be 
as expansive as the imagina  on allows. Discover 
the dis  nct personali  es,  avor and themes that 
 ow within and around Richardson.

Just a short ride from Dallas
without the big city prices.

With its central loca  on just north of Dallas, 
Richardson con  nues to be a favorite with visitors. 
Enjoy the mul  tude of professional, musical, dance comedy, theatrical events 
and fes  vals held throughout the year.

Lots of relaxing walking and biking trails.

Richardson’s extensive park and trail system
enables visitors to enjoy a natural se   ng as well 
as a diverse set of recrea  onal ac  vi  es.

Richardson supports and welcomes our military!

Whether you’re a  rst-  me visitor or a long-term fan of the 
region, you’re sure to uncover something you’ll never forget!

Visit Smart! Visit Richardson!
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Let Us Show YouLet Us Show You
What Fredericksburg, Texas Has to O  er!What Fredericksburg, Texas Has to O  er!
Come to Camp David Bed & Breakfast and enjoy warm, welcoming, historic 
Fredericksburg and our magni  cent Texas Hill Country. Only an hour from San 
Antonio, you can visit wineries, shop for antiques on Main Street, or visit the 
Nimitz Museum and the National Museum of the Paci  c War. Bike through the 
hills, climb Enchanted Rock, play golf and enjoy an evening of great dining.

As military members you’ll receive 10% off
the cost of your stay with us! Come to Texas!

830-997-7797
www.campdavidbb.com

campdavidbb@austin.rr.com

Located in the foothills of Great 
Smoky Mountains National Park, 
Sevierville is a value destination 
within a day’s drive of over half the 
nation’s population. Dolly Parton’s 
hometown, Sevierville is surround-
ed by natural wonders like the 
Great Smoky Mountains, jaw-drop-
ping shows, family-friendly attrac-
tions, unique museums and world-
class outlet shopping. There is so 
much to do, it’s no wonder folks 
say Sevierville is “Where Smoky 
Mountain Fun Begins!”

Soul of Shaolin, Sevierville’s new-
est show, is a moving love story and 
Kung Fu extravaganza straight from 
Broadway where it earned a 2009 
Tony nomination. Its sister show, 
Cirque de Chine, features China’s 
top acrobatic troupe performing 
amazing feats of skill, strength and 
contortion in a two-hour show 
that is appropriate for all ages. Get 
tickets to either 
show for under 
$30 each. 

After the 
show, race to 
NASCAR Speed-
Park where eight 
tracks, an arcade 
and carnival 
style rides offer 
something for 
everyone. Pur-
chase an unlim-
ited ride wrist-
band for $32.99 
for those with a need for speed. Or 
check out a ballgame at Tennessee 
Smokies Stadium where the team 

is an AA Minor League affi liate of 
the Chicago Cubs. Tickets are under 
$10 for everyone. 

Looking for something a little 
wilder? Check out Rainforest Ad-
ventures for under $12 per ticket. 
Lemurs, exotic birds, reptiles, kanga-
roos and more populate this educa-
tional attraction where zoo keepers 
are actively involved in breeding 
and rescue programs and are com-
mitted to sharing the facts about 
these unique creatures. For even 
more fun, take to the sky with a trip 
to the Tennessee Museum of Avia-
tion (tickets under $13) where you 
can see airworthy warbird aircraft, 
memorabilia and historical aviation 
artifacts, like the Jimmy Doolittle 
Medal of Honor, presented in a pa-
triotic atmosphere.

If you really want a bird’s eye 
view, elevate your trip to the Smok-
ies with a fl ight above it all at Sce-

nic Helicop-
ter Tours. 
Helicopter 
rides start as 
low as $10 
per person 
for a quick 
trip and go up 
to $250 for 
a grand tour 
of the Great 
Smoky Moun-
tains. 

Sevierville 
is a shopper’s 

delight. You don’t have to hunt hard 
to fi nd great savings at Tanger Five 
Oaks Outlet Center, the largest au-

Who says value can’t be fun? 

NASCAR SpeedPark

888-446-6402
cadizky@bellsouth.net

The Lake Barkley, Kentucky area offers fast access to many 
waterfronts, marinas, hotels, cabins, campgrounds and 
inns. The 186,000 acre Land Between the Lakes is just 
minutes away. Good country food, specialty and antique 

shops are all in the quaint downtown Cadiz area.

Come experience the relaxing hospitalityCome experience the relaxing hospitality

of true Kentucky charmof true Kentucky charm
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MORE TO EXPLORE.

When playing on the Northshore,

thentic outlet mall in Tennessee. 
With over 100 name-brand outlet 
stores from Coach and Polo Ralph 
Lauren to Old Navy, you’ll capture 
plenty of great deals. Then shop the 
Governor’s Crossing complex with 
over 30 stores, restaurants, attrac-
tions and lodging facilities. 

Get back to nature in Great 
Smoky Mountains National Park. 
Located only 12 miles from Sevier-
ville, the entrance to Great Smoky 
Mountains National Park serves as 
a portal into the past. Once in the 
800 square mile stretch of decidu-

ous forest, visitors will see cabins 
built and inhabited by some of 
the fi rst settlers in the region. This 
unique national park is also one of 
the most biologically diverse places 
on earth and was named an Interna-
tional Biosphere Reserve because it 
is home to over 10,000 discovered 
species (90,000 more are believed 
yet to be discovered) including: 
100 species of native trees (more 
than any other North American na-
tional park), 1,400 fl owering plant 

Visit Sevierville, Dolly Parton’s hometown 

Wilderness at the Smokies Water Park ResortWild t th S ki W t P k R t

See SEVIERVILLE page 72
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8430 Stephen Decatur Highway  Berlin, MD 21811  800-228-5590  www.frontiertown.com

   Frontier Town Campground is situated on 200 acres along the beautiful 
Sinepuxent Bay off of the Atlantic Ocean in West Ocean City, Maryland. 
During the summer season, our award winning campground offers a 
large swimming pool, planned activities, playgrounds, nature trails, great 
crabbin’ &  shin’ pier, super clean modern bath houses, a 75 slip marina 
with boat ramp, laundromat, RV and boat storage, free beach shuttle 
and best of all FREE admission to our Water Park! 
   We have a fully stocked Camp Store and Deli, the Painted Pony Restau-
rant and Grill, Pony Island Arcade and Gifts and our new Pony Espresso 
and Creamery Co. gourmet coffees and ice cream shop. Our registered 
campers enjoy a 20% discount to Frontier Town Western Theme Park 
too! For more information, visit our website: www.frontiertown.com.

TRAVEL USA

species, 4,000+ non-fl owering 
plants, 200+ species of birds, 66 
types of mammals, 50 native fi sh 
species, 39 varieties of reptiles 
and 43 species of amphibians. 
There are also hiking trails, fi sh-
ing and swimming holes, pic-
nic areas and opportunities to 
ride horseback. This is America’s 
most visited national park and 
the only one that is free to enter 
and enjoy. 

More and more people are 
discovering that Sevierville is 
the place to stay in the Smoky 
Mountains every time you visit. 
With a convenient location, the 
newest hotels and attractions, 
great lodging rates and a new-
ly implemented public transit 
system, staying in Sevierville 
is more convenient than ever. 
From amazing water park resorts 
like Wilderness at the Smokies to 
luxury log cabin resorts, elegant 
hotels and affordable motels, vis-
itors will fi nd a variety of lodg-
ing options at very reasonable 
rates. 

To stretch your vacation dol-
lars even further, go online to 
VisitSevierville.com and down-
load the free Sevierville Coupon 
Book which has savings on ho-
tels, restaurants, attractions and 
more. With so much to do and so 
many memories to make, enjoy a 
value vacation in Sevierville.

For more information about visit-
ing Sevierville, please contact the Sevi-
erville Chamber of Commerce, 888-
SEVIERVILLE (738-4378) or visit www.
VisitSevierville.com.

Soul of Shaolin,

Sevierville’s newest show.

continued from page 71

Sevierville
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OCEAN CITY, MD
Looking for a vacation you can enjoy more? Come to a place 
with more to enjoy. With beautiful beaches, a great boardwalk, 
delicious seafood, championship golf, water sports and more–
you’ll never run out of things to do.

visit ococean.com or call 1.800.OC.OCEAN.
1.800.626.2326.

Howdy Pardner! Welcome to 
Frontier Town, Ocean City, Mary-
land’s premier camping resort! 
Our Woodall’s® Double 5W rated 
waterfront campground is situated 
along the beautiful Sinepuxent Bay 
and features nearly 600 spacious 
campsites caterin’ to primitive ten-
tin’ all the way up to luxury 45 foot 
motor homes, deluxe rental trailers 
and campin’ cabins. Just fi ve min-
utes away is Ocean City, Maryland 
with its’ beautiful sandy beaches, 
famous boardwalk, great fi shin’ and 
amusements galore.

Also just a stones throw is As-
sateague Island National Seashore 
(home to the wild ponies), the 
quaint Victorian town of Berlin, 
Maryland with its’ antique shops, 
farmers market, weekend festivals 
and much, much more. Golfers will 
thrill to the challenge of playing 
some of the top rated golf courses 
in the country. Our Water Park with 
a giant water slide, lazy river, fl ume 
rides and large activity pool is FREE 
to our campers! The Water Park is 
open from Memorial Day weekend 
through Labor Day. Our campers 

also enjoy a 20 percent discount to 
Frontier Town Western Theme Park! 
The Western Theme Park is open 
mid-June through Labor Day. Bring 
along your boat and dock it at our 

75-slip marina or enjoy fi shing from 
our 200 foot long fi shin’ and crab-
bin’ pier. No other campground 

Celebrate the drama and life of the 1800s

See CELEBRATIN’ page 74

Embassy Suites Oklahoma City – Will Rogers World airport
1815 South Meridian • Oklahoma City, OK 73108

405.682.6000 • www.oklahomacity.embassysuites.com

Everything you want
and the space to enjoy it too!

We are offering a special rate of $89.00** for 1-4 persons per suite. Ask for 
“The Griffon” rate or go online to www.oklahomacity.embassysuites.com.  
Under special accounts enter The Griffon ID #0002682598 next to Corporate 
Account Number. Must show active duty government ID upon arrival.

*Subject to state and local laws. Must be of legal drinking age.  **Rate based on availability. Expires 9/30/2010.

• Complimentary cooked to order breakfast
• Relax and unwind at our Manager’s Reception*

• Spread out in your own two-room suite
• Open air atrium
• Trolley stop to Historic Bricktown
  Entertainment District
• Over 40 restaurants within a two mile radius
• Indoor pool, whirlpool and game room



www.thegriff on108.comwww.thegriff on108.com74 • THE GRIFFON • Summer 2010

The Crown Jewel of the DesertThe Crown Jewel of the Desert

Lake HavasuLake Havasu

Lake Havasu Convention and Visitors Bureau
800-242-8278 • 928-453-3444
www.golakehavasu.com • info@golakehavasu.com

A ttractions
 The London Bridge- The 

     World’s Largest Antique

 Lake Havasu State Park
 English Village
 Dixie Bell Paddle Wheeler
 Lighthouse Tours

R ecreation
 Water Sports
 Beautiful Beaches
 Hiking & Land Excursions
 Fishing & Kayaking
 Gol  ng & Country Clubs

Lake Havasu, Arizona, 
is located on the beauti-
ful Colorado River and 
is a popular year round 
tourist destination.

With over 300 days of 
sunshine per year, we offer a comfortable climate 
and friendly atmosphere.

“This (or that) side of the Pecos” of-
fers so much! 

Mosey on down to our Camp 
Store cuz its got a lil’ bit of every-
thin’ . . .  groceries, full-service deli, 
fi rewood, ice, propane, charcoal, 
bait and tackle, souvenirs, toys, gifts, 
newspapers,  campin’ supplies, 
beach supplies, beer, wine, soda, t-
shirts, hats and much, much more! 
Open Daily Memorial Day to Labor 
Day. Limited Hours in Spring and 
Fall.

Next to the Frontier Town Wa-
ter Park, we have the Pony Island 
Arcade and Gift Shop. Here ya can 
take a break from the sun and enjoy 

great old fashioned arcade games 
just like at the famous Boardwalk in 
Ocean City, Maryland.

New for 2010 is our Gourmet 
Coffee, Ice Cream and Internet 
Confectionary. Come on in, grab a 
cup of yer favorite “joe” or a deli-
ciously cool ice cream concoction.  
Then sit yerself down in our comfy 
sitting area or outside on our own 
boardwalk. You can surf the Inter-
net on yer laptop using our free 
high speed connection too.  
Keep in touch and up to date on 
our SPECIALS by visiting our social 
pages. Campers join us by becom-
ing a FAN on Facebook! Friends 
can go to the FRIENDS Facebook 

pages. We are also on Twitter, Flickr 
and Blogger.

Fort Whaley
We are also proud to own Fort 

Whaley Campground. Fort Whaley 
is Frontier Town’s cousin camp-
ground and is located in Wha-
leyville, Maryland just 15 minutes 
west of Ocean City. Open March 
through November, Fort Whaley 
offers fi ne and dandy amenities, 
planned activities and the peaceful-
ness of bein’ city close yet country 
quiet. They’ve got spacious camp-
sites caterin’ to primitive tentin’ all 
the way up to luxury 45 foot mo-
tor homes and campin’ cabins. Fort 
Whaley campers get free admission 
to Frontier Town Water Park and a 
20% discount to the Frontier Town 
Western Theme Park! 

Celebratin’ Over 40 Years of 
Makin’ Great Memories Each and 
every day, we celebrate in the dra-
ma that surrounds that bygone era 
of the late 1800’s. It was a time of 
cowboys out on the open range, of 
the Native American Indians and 
the outlaws, of the saloons, the 
trains and the stagecoaches they 
plundered and of the brave citizens 
and lawmen who brought order to 
the boomtowns of the wild Ameri-
can frontier.

We take great pride in sharin’ 
with you our tribute to the great 
American West. No other era in his-
tory has captured the emotions 
of Americans like the Ol’ West. We 
feel pride (and some shame) from 
the successful conquest of the vast 
western land and share the courage 
with the brave settlers who tracked 
into the unknown on foot and by 
wagon train.

At the Frontier Town Water Park, 
you will “Experience the thrill” as 

ya slide down Red Bird’s Mountain, 
our giant water slide, and splash 
into the catch pool. Our Lazy River 
will have ya wishin’ you’d growed 
fi ns instead of feet. Designed for 
kids (with parents in mind) The Wa-
terin’ Hole, our family activity pool, 
features a huge shallow wadin’ pool 
with covered wagon mini-slides, 
cactus fountains, water sprays and 
more. Best of all, the Water Park is 
still FREEEEE to Frontier Town and 
Fort Whaley campers! Please Note: 
Maryland State Law requires chil-
dren must be 42” tall to ride the 
Giant Waterslide. Acres and acres of 
FREE PARKIN’, sparklin’ clean bath 
houses, changin’ rooms and lockers 
are provided nearby for your con-
venience.

The family is sure to love our 
beautifully landscaped mini-golf 
course. Cowboy Mini-Golf offers 
18 holes of challengin’ competi-
tion amongst a peaceful settin’ of 
waterfalls, fl owers and beautiful 
shade trees. There is a small fee 
charged to our campers for Mini-
Golf during the peak season. Folks 
not campin’ with us get unlimited 
Mini-Golf included in their water 
park entry fee.

When yer belly starts growlin’ 
at ya, quiet it down with delicious 
eats at the Painted Pony Restau-
rant and Saloon or the Painted 
Pony Poolside Grill located right 
inside the Water Park! If ya git wa-
terlogged, take a break and visit 
our Arcade featurin’ pool tables, air 
hockey and video games.

So hitch up the horses to the ole 
buckboard, load up the family and 
come on down to Frontier Town 
Campground, Water Park and West-
ern Theme Park. You’ll have more 
fun than a little kid pullin’ a dog’s 
ear!

Continued from page 73

Celebratin’ 40 years of makin’ great memories
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Just outside Charleston, SC, 
Berkeley County, offers visitors a 
12,000 year old education. Take a 
moment to read about all the ex-
citing adventures that await you 
with a visit to Berkeley County.    

Groups and families especially 
enjoy the year-round gorgeous 
weather in Berkeley County. Visi-
tors are able to enjoy the attrac-
tions, events, water sports and lo-
cal culture of this emerging area 
all 12 months of the year.  

Water and Nature
Known for the natural beauty of 

its land and water, Berkeley Coun-
ty’s rivers, streams and lakes offer 
superior canoeing and kayaking 
adventures. Our infamous “Berke-
ley Blueways” feature 20 canoeing 
and kayaking trails. These water 
trails take visitors through pristine 
landscapes full of wildlife. During 
blooming season, wildfl owers rich 
with colors of the rainbow line 
the banks. Egrets, herons, eagles, 
fi sh, turtles and alligators make 
these waters home. Keep an eye 
out to catch a glimpse of animals 
such deer, otters, squirrels, fox and 
even bobcats along the banks.

For the high-impact adventure 
seeker, Berkeley County offers 
world-class waterskiing, jet skiing, 
sailing, wind surfi ng, and boating 
on Lake Moultrie and Lake Marion. 
Visit the Santee Cooper Locks on 
the Cooper River, an engineering 
marvel which allows visitors to ex-
perience the second largest water 
lock in the United States, which 
lowers boats 75 feet from Lake 
Moultrie to the Cooper River.  The 
Cooper River is the only known 
location in South Carolina to of-
fer an underwater history trail. On 
a calm day, scuba divers fl ock to 

see the extraordinary remains of a 
British War Ship. The Cooper River, 
known for being a plantation road 
to Charleston, has also served as a 
port since the 1700s. 

Mepkin Abbey
One of the major draws to 

Berkeley County is historic Mep-
kin Abbey. On the bluffs overlook-
ing the scenic Cooper River you’ll 
fi nd the lovely and serene Mepkin 
Abbey, home to an active Trappist 
monastery.  Amongst huge live oak 
trees, this monastery is located on 
the land formally owned by Henry 
Laurens, Congressional Constitu-
tional president. Henry Laurens, 
a true political patriot, was held 
prisoner in the Tower of London 
and fi nally released after he was 
exchanged for the infamous Brit-
ish General, Lord Charles Cornwal-
lis. Lord Cornwallis took siege of 
Charleston, cutting of trade from 
the port and chasing the elusive 
“Swamp Fox” General Francis 
Marion.  The plantation was later 
owned by publisher and philan-
thropist Henry R. Luce and his 
wife Clare Booth Luce. Clare Luce 
commissioned famous archi-
tect Loutrell Briggs to create the 
magnifi cent Mepkin Gardens. In 
1988, the gardens were renovat-
ed through the efforts of Nancy 
Bryan Luce, wife of Henry Luce 
III and for whom the gardens are 
named. Mepkin Abbey hosts sever-
al events throughout the year. One 
of the most popular, “Nativities 
from Around the World,” is held ev-
ery November and features 50 dif-
ferent nativities. Mepkin Abbey’s 
store features the work of local, 
regional, national and internation-
al monastic artisans. And, don’t for-
get to pick up their popular, not 

to mention delicious, homemade 
fruit cake during the holiday sea-
son. Groups can visit daily to tour 
the grounds, enjoy the gardens, 
attend an authentic trappist monk 
worship service and take in the 
breathtaking beauty of Mepkin 
Abbey. Reservations are required 
and lunch can be arranged.

Accommodations
Berkeley County has over 21 

hotels eager to welcome you. 
Many of our hotels have received 
awards and offer a variety of ser-
vices to ensure your stay in Berke-
ley County is most comfortable 

and enjoyable.  
Our year-round visitors and 

groups come to Berkeley County 
to enjoy attractions, events, tours, 
activities on the water, horseback 
riding, racing on the mountain bike 
trails, camping, hiking and benefi t 
from the vast historical, environ-
mental and scientifi c educational 
experiences. 

For more information about Berke-
ley County, call the Berkeley Chamber of 
Commerce at 843-761-8238, or visit our 
“Adventure Portal” www.berkeleysc.org.  
Mentioning this article entitles you to 
special group discounts.

Re-Defining Adventure — Berkeley County
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 awesome beach ,       beachfront waterparks,     
    action-packed amusement piers,        delicious eateries... 
                                                                              countless family memories.    
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Food Lion AutoFair
Thursday, August 26 - Sunday, 

August 29, 2010

The World’s Largest Automotive 
Extravaganza returns to Charlotte 
Motor Speedway August 26-29, 
2010. The summer Food Lion Auto-
Fair annually attracts more than 
120,000 visitors. It features more 
than 50 car club displays and more 
than 10,000 vendor spaces that of-
fer a huge array of automotive parts 
and memorabilia.

More than 1,500 collectible vehi-
cles of all makes and models will be 
available for sale in the car corral 

Charlotte Motor Speedway hosts AutoFair
that rings the 1.5-mile superspeed-
way. The Food Lion AutoFair will 
also feature a collector car auction 
presented by Dealer Auctions, Inc.

Bank of America 500
Saturday, October 16, 2010
NASCAR Sprint Cup Series

NASCAR Sprint Cup Series driv-
ers and teams come home to Char-
lotte Motor Speedway after fi ve 
months on the road. The stars of 
NASCAR’s premier division will 
battle for the prestige of winning in 
front of a home town crowd in the 
Bank of America 500.
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The Holiday Inn University Executive 
Park is proud to offer special military 
rates for all of our Soldiers traveling to 
the Charlotte area.

Holiday Inn University Executive Park
8520 University Executive Park Drive • Charlotte, NC 28262

704-547-0999 • www.hicharlotteu.com
Located off  exit 45A on I-85 off  of W.T. Harris Blvd.

Complimentary Wi-Fi

Executive Level 

 173 Guest Rooms and 1 Suite

24 Hour Fitness Center

Outdoor Pool

University Patio and Grille

Full Business Center

Thank You for Your Service!

Stay with us anytime and receive a 10% discount!
Use promo code MILITARY.

Active military ID required upon check-in.

Vacation Rentals and Investment Properties

1915 Wolf Ridge Road      Mars Hill, North Carolina

877-828-9653     www.scenicwolfresort.com

3 & 4 bedroom log homes
and townhouses
Enclosed heated
swimming pool with slide
Meeting rooms
Private golf course
Off  site horseback riding 
& whitewater rafting

From outdoor recreation and 
unique lodging to arts and culture 
and fi ne dining, the charming small 
towns and vibrant urban locations 
of North Carolina offer something 
for everyone. Explore the highest 
peaks in the eastern United States 
and 300 miles of pristine coastline 
at VisitNC.com or call 1-800 VISIT 
NC (847-4862).

NASCAR Hall of Fame “On Track” 
for Charlotte Grand Opening

Set to open May 11, the 150,000-
square-foot, $195 million NASCAR 
Hall of Fame is an interactive, enter-
tainment attraction honoring the 
history and heritage of NASCAR. 
The high-tech, four-level venue, 
designed to educate and entertain 
race fans and non-fans alike, in-
cludes exhibits and interactive dis-

plays, a state-of-the-art theater, a Hall 
of Honor to commemorate induct-
ees, restaurant, retail outlet, and TV 
and radio studio.

www.nascarhall.com 

Blue Ridge Parkway Turns 75, 
Offers New Visitor Destination 
Center

“America’s Favorite Drive” cel-
ebrates 75 years of Parkway history, 
Appalachian culture, and spectacu-
lar scenic views this year. The year-
long anniversary celebration will 
engage visitors in efforts to sus-
tain the Parkway for future genera-
tions (www.blueridgeparkway75.
org). The Parkway recently opened 
a $9.8 million visitor center near 
Asheville featuring a 70-seat audito-
rium with an HD fi lm, and an I-Wall 
interactive parkway map. The Fed-

eral Highway Administration named 
the Parkway an All-American Road.

www.blueridgeparkway.org
or 828-298-5330

Andy Griffi th Museum Opens in 
Real-Life Mayberry

The Andy Griffi th Museum 
opened in Nov. 2009 in Mount Airy, 
N.C., with the world’s largest col-

lection of Andy Griffi th memorabil-
ia. Mount Airy is the boyhood home 
of Andy Griffi th and was the inspi-
ration for Mayberry in the classic 
’60s TV show. The museum houses 
a treasure trove of items collected 
by Emmett Forrest, a schoolmate 
and friend of Griffi th. Items include 
the iconic signs from the show’s 
courthouse doors that read: “Sher-

Come see what’s new in North Carolina
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iff” and “Justice of the Peace,” and 
the oversized keys to the jail. The 
collection also includes items do-
nated by the widow of actor Don 
Knotts, who played Deputy Barney 
Fife, and by actress Betty Lynn, who 
played Thelma 
Lou. Lynn moved 
to Mount Airy in 
2007 after sev-
eral visits to the 
Mayberry Days 
Festival, which 
is a large annual 
celebration that 
brings thousands 
of fans and ac-
tors to the city. Throughout the year 
Mount Airy features many attrac-
tions based on the show including 
Floyd’s City Barber Shop, Snappy 
Lunch, Squad Car Tours, Opie’s Can-
dy Store and the Old City Jail.

www.andygriffi thmuseum.com
or 336-786-1604

Civil Rights Takes a Front Seat
in Greensboro

The International Civil Rights 
Center and Museum opened Feb. 
1 in Greensboro in the original 
F.W. Woolworth’s building where 
the protest started. The protests, 
which continued for six months 
until the luncheonette was deseg-
regated, sparked other protests in 
cities across the U.S. The original 
luncheonette and chairs are a focal 

point of the museum. It features 14 
signature exhibits and a changing 
gallery with artifacts and archi-
val installations on the civil rights 
movement. This includes an exhibit 
that allows visitors to experience 

the conversations of the four young 
men in the re-created North Caroli-
na A&T dorm, prior to their historic 
act.

www.sitinmovement.org or
336-274-9199

Museum of Art $73 Million
Expansion Features
Rodin, Rockwell

On April 24, the NC Museum of 
Art opened a new 127,000-square-
foot, $73 million building designed 
by New York architect Thomas 
Phifer. The museum’s new gallery 
building was commemorated by 
the unveiling of a Rodin gift to the 
museum along with other exciting 
acquisitions. Later in the year, the 
museum will open a new exhibit, 
“American Chronicles: The Art of 
Norman Rockwell.”

www.ncartmuseum.org or
919-839-6262

New Bern Celebrates 300
New Bern, North Carolina’s sec-

ond oldest town, celebrates its 
300th Birthday 
in 2010 and will 
host a year-long 
celebration. 
Throughout 
the year, New 
Bern and Craven 
County will of-
fer a variety of 
special cultural, 
educational and 
historical attrac-
tions, tours and 
recreational op-
portunities for 
all. From muse-
ums, marinas 

and parks, to a beautiful palace, 
there will be plenty to do during 
the celebration.

www.newbern300.com or
252-635-1710

P.O. Box 305 • Helen, Georgia 30545

800-445-2271
www.Helendorf.com

The Helendorf River Inn & Suites is located in the Alpine Village of Helen, GA
 Easy walk to shops, restaurants and activities
Rooms with balconies on the banks of the river
Enclosed heated pool
Complimentary continental breakfast
Suites with fi replaces, Jacuzzis and kitchens
Large meeting and party facilities
Operated by an Army Brat

Vacations and Reunions
with a Bavarian Touch10% discount

for military!

Th omasville, NC — A Great Place for R&R

From where we sit you can see it all!
Thomasville Tourism • 800-611-9907 • www.thomasvilletourism.com

 Home of the North Carolina

    Vietnam Veterans Memorial

 Historic Walking Trails

 Unique Civil War Cemetary

Sandy Bottom Trail Rides
800-959-3513

Asheville’s premier horsebackAsheville’s premier horseback
riding destination.riding destination.
Open Year-Round!Open Year-Round!

www.sandybottomtrailrides.net
30% Discount* for Active Military and 

Veterans (proof of affi liation required)
*Discount does not apply to packages.

www.ncmountainview.com

Deluxe 1 brm mountainDeluxe 1 brm mountain
cabins near Ashevillecabins near Asheville
and Hot Springs, NC.and Hot Springs, NC.

Mountain Valley View CabinsMountain Valley View Cabins
888-808-8812888-808-8812

French Broad Rafting Expedition
800-570-7238

www.frenchbroadrafting.com

Hot Springs Resort & Spa
828-622-7676

Your Whitewater Rafting Outfi tter!

Massage Therapy • Body Treatments Massage Therapy • Body Treatments 
Esthetics • Mineral BathsEsthetics • Mineral Baths

www.nchotsprings.com

Let us put together an exciting
Mountain Vacation just for you!
(for Discounts mention this Ad when calling)
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Georgia’s International City
One of BusinessWeek’s 2009 “Best Places to Raise Your Kids”
Named by Brookings Institute #8 in Nation for Small Metros to Retire

Future Home of Southeast Regional Little League Headquarters
Home to Special Olympics Georgia 2010-2012

Don’t miss the Mossy Creek Barnyard Festival in April and October, 
the Museum of Aviation, biennial Robins AFB Air Show PLUS great 
golf, beautiful spas and antique shopping. We have 105 International 
restaurants, 1890 hotel rooms and are located just 90 miles south of 

Atlanta, I-75 exits 144 & 146.

When it comes to phenomenal growth, you’d have to search far 
and wide to fi nd anything that matches the success story of Warner 
Robins, Georgia while remaining a family-friendly community.  Home 
to the largest industrial complex in the state, pumping a net econom-
ic impact of over $4 billion into the local economy, Robins Air Force 
Base remains a strong factor in attracting young families and retirees 
alike seeking a great place to live, visit and work in an atmosphere of 
timeless Southern comfort, yet modern vibrance.

Also home to the Southeast Regional Little League headquarters, 
Warner Robins will see the fi rst season of play this summer from July 
28-Aug. 13.  The following week, Georgia Special Olympics will have  
its Masters Bowling Tournament attracting more than 1000 athletes 
from across the state. Being right in the middle of the state, its easy to 
understand why Warner Robins was selected again to host the Geor-
gia Golden Olympics this  September drawing senior athletes from 
across the Southeast. Super shopping, award winning dining facili-
ties, two regional airports and the convenience of being nestled at 
the crossroads of I-16 and I-75 makes Warner Robins an ideal location 
within a 150 mile radius of  both  mountains and seacoasts, busy met-
ros and lazy heartlands.

The Museum of Aviation in Warner Robins, one of only four of its 
kind in the country, offers over 51 acres and 200,000 square feet 
housing over 100 historic aircraft and missiles — truly a Top 10 “must 
see” in the Southeast.  The Annual Koi pond Tour, Mossy Creek Barn-
yard Festival, the Independence Day Concert with the Band of the Air 
Force Reserve Command and so much more are the reasons to keep 
Georgia and Warner Robins on your mind.

For visitor information call 888-288-9742 or visit www.warnerrobinsga.gov 
and www.museumofaviation.org.

 Upcoming Events
 June 26:  Tour de Moose Bike Fun Day!,  116th Air Control wing at 
the Museum of Aviation:  478-926-6870

 July 2:  Air Force Reserve Command Band Independence Day Con-
cert (Featured guest performer TBA), Free:  888-288-9742.

 July 28- August 2:  SE Regional Little League Games(Softball):  478-
971-7070

 Aug. 6-13:  SE Regional Little League Games (baseball):  478-971-
7070

Sept. 22-25:  Georgia Golden Olympics:  478-929-6945

Oct. 16-17:  Mossy Creek Barnyard Festival; 888-288-9742

Planes, Heroes and Legends 
in Warner Robins478.926.6870
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Contact us at 
guest@visitpooler.com, 
(912) 748-0110 or visit 
www.visitpooler.com.

Visit the B-17 now on display at the Mighty Eighth 
Air Force Museum.  For more information visit 

www.visitpooler.com or contact us at
guest@visitpooler.com or (912) 748-0110.

PR
C2

67

Savannah

COME TO  the closest interstate connection to 

Historic Savannah, Tybee beaches and several other coastal 

attractions. Home of the Mighty Eighth Air Force Museum 

and part of General Sherman’s March to the Sea,  

offers you an affordable and convenient way to relax and 

have fun. 

Enjoy a variety of hotels and motels with special rates 

and packages as well as ample, free parking.  
also has a number of recreational attractions such as 

Frames N Games, Fun Zone Sports & Amusement Park, 

a new sports complex, park with lake and trails, and YMCA; 

restaurants; banquet and meeting facilities; major retail and 

local stores; and coming soon, a 10-screen movie theatre.

Special Group Rates and 
Tour Packages Available!

Clay County - Mother Nature At Her BestClay County - Mother Nature At Her Best
By Jaclyn D. Slaybaugh
Director, Clay County Tourism

If nature is your thing, consider 
spending a day or two in one of 
Northeast Florida’s best kept se-
crets … Clay County.  The county’s 
scenic, unspoiled and family-friend-
ly recreation areas can be reached 
in less than a half an hour from the 
City of Jacksonville, 45 minutes 
from St. Augustine or a little over an 
hour from Gainesville, Florida. 

Make a Splash
Seeking fresh air, quiet lakes, 

wide expanses of river or the Atlan-
tic Ocean for your personal play-
ground? Sailing, kayaking, canoeing 
or fi shing — there’s a water sport 
for everyone in Clay County!

Love to spend the day fi shing?  
The lakes in Clay County and the 
St. John’s River (which runs the en-
tire length of the county’s eastern 
shoreline) are a great place to catch 
Black Drum, River Catfi sh, Sea Bass, 
Whiting, Wahoo, Ringtail Porgies, 
and Redfi sh.  

Several public boat ramps are lo-

cated along the river and provide 
easy access to the water whether 
you stay in one of the hotels in Or-
ange Park or in an historic B&B in 
Green Cove Springs. The St. Johns 
River has been known for centuries 
as a perfect location to boat, sail, 
and fi sh. In the mid-1800s, famous 
novelist, Harriet Beecher Stowe, 
referred to the St. Johns River as 
“liquid lapis lazuli” and the same 
can be said today of its deep blue 
waters.   

The Black Creek Ravines Con-
servation Area, one mile east of 
Middleburg along the south bank 
of Black Creek, provides a pictur-
esque setting for boating, kayaking 
and canoeing. The county also has 
numerous fresh-water lakes that of-
fer residents and visitors alike an 
enjoyable place to boat, water-ski 
or ride a wave-runner. 

Full marina services including 
power boat, houseboat and jet ski 
rentals are available at Doctor’s 
Lake Marina in Orange Park, Green 
Cove Springs Marina and the Reyn-

See ENJOY page 82
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Now Offering Military Appreciation Rates

Peppertree Ocean Club

Peppertree Ocean ClubPeppertree Ocean Club
1908 North Ocean Blvd.1908 North Ocean Blvd.

North Myrtle Beach, SC 29582North Myrtle Beach, SC 29582

For reservations call 843-249-1421
http://oceanclub.festiva.travel

Peppertree Ocean Club offers 
a fabulous vacation experience 
for those who like to relax at the 
surf’s edge by day and hit up the 
Grand Strand scene by night.

Up to40%
off!*

*Savings based on time of year booked.

You Unscripted

Lost: Combat Boots

       Found: :Flip-fl ops

The U.S. Virgin Islands would like to show our appreciation for the men 
and women serving in the military. So we’re making it even easier for 
them to enjoy the beautiful beaches and crystal clear waters of the USVI. 
All military personnel will enjoy special offers including a $50 dining 
certifi cate, $50 retail certifi cate, $50 activity certifi cate and more. Call 
your travel agent and book your getaway starting May 1st.

Please reference booking code VIMIL10. Limit of 1 (one) $50 restaurant certifi cate, $50 retail certifi cate and $50 activity 
certifi cate per booking. 5-night minimum hotel stay is required. Offer valid on new bookings made starting May 1 for travel 
starting May 15. Offer is not valid on preexisting reservations. Military ID must be shown upon hotel check-in to receive offer. 
©2010 United States Virgin Islands Department of Tourism.

olds Park Yacht Center in Green 
Cove Springs. 

Sleep Under the Stars
Camp Chowenwaw Park is one 

of the newer members of the Clay 
County parks system. The Camp 
is located just south of the Black 
Creek Bridge on Highway 17 be-
tween Fleming Island and Green 
Cove Springs. Clay County pur-
chased the 150 acre camp in 2006 
from the Girl Scouts who had oper-
ated it for more than 70 years.  

The camp has 100 acres of wet-
lands and 50 acres of uplands, and 
is located at the mouth of Black 
Creek. The camp’s location on 1.5 
miles of shoreline on Black Creek 
and Peters Creek provides a habitat 
for many listed wading birds. The 
aquatic vegetation provides for-
aging areas for the St. Johns River 
manatee population as well as an 
ideal habitat for many fi sh species.  
Bald eagles, fox squirrels, river ot-
ters, gopher tortoises, white tailed 
deer, wild turkeys, alligators, and 
many other species of amphibians 
and reptiles are just a few of what 
you might see while visiting Camp 
Chowenwaw Park.

The camp sleeps 124 people per 
night. There are seven block cabins 
with bunk beds, nine unique “tree 
houses” with four bunk beds each 
and two lodges with bunk beds 
sleeping sixteen people per cabin.   
Fifteen tent camping sites are also 
available. Large fi re rings and bar-
becues are placed throughout the 

camp for marshmallow roasting un-
der the stars. 

Vehicle access is limited in the 
camp to minimize impacts on natu-
ral resources and to protect plant 
and wildlife communities. Camp-
ing sites and cabins are accessed by 
walking trails. 

Tee Time
To the fi rst-time visitor in North-

east Florida looking for a relaxing 
round of golf, Clay County offers 
some of the fi nest quality courses 
in the region.  All six golf courses 
(River Bend Golf Links, The Golf 
Club at Fleming Island, Eagle Land-
ing at Oakleaf Plantation, Eagle Har-
bor Golf Club, Magnolia Point and 
the Country Club of Orange Park) 
score high on the quality-versus- 
price meter.

With an average year-round tem-
perature of 80 degrees, greens and 
fairways in Clay County are open 
year-round.   

After the Sun Goes Down
Hungry after a long day of fun 

in the sun? No problem … Clay 
County has a host of restaurants to 
suit most everyone’s taste buds and 
wallet. Enjoy a cool brew and some 
fried catfi sh dockside at a fi sh camp 
or enjoy some mouth-watering 
southern fried chicken and black-
eyed peas with a glass of sweet tea.   

Watching the greyhound races at 
the Orange Park Kennel Club can 
be a fun night for the whole fam-
ily.  The Kennel Club is convenient-
ly located on Park Avenue (Hwy 
17) near the I-295 interchange in 
the Town of Orange Park. You can 
watch the races from the comfort 
of one of the Clubhouse’s air-con-
ditioned restaurants or sit trackside 
for a closer view of the action. The 
Kennel Club also has Poker Rooms 
for those wanting to test their skills 
at a game of Texas Hold’em.  

Year-Round Festivals and Events
Summer months bring a variety 

of 4-H and equestrian events includ-
ing barrel racing to the Clay County 
Fairgrounds. The Fairgrounds are 
located on Highway 16 west of the 
City of Green Cove Springs.   

Although thousands upon thou-
sands of people visit famous sites 
throughout our nation to celebrate 
the Fourth of July, there are many 
more thousands quietly or maybe 
not so quietly celebrating closer to 
home.

Several cities in Clay County 
including the City of Keystone 
Heights and the City of Green Cove 
Springs will be holding spectacular 
4th of July festivals to celebrate our 
country’s independence from Great 
Britain. 

For additional information, or to re-
ceive a free Clay County Information and 
Visitor’s Guide call the Clay County Tour-
ism Offi ce at 904-278-3737 or visit www.
exploreclay.com.

Enjoy new Camp Chowehwaw Park
Continued from page 81
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Jekyll Oceanfront Resort
975 North Beachview Drive ÿ Jekyll Island, GA 31527

800.736.1046 ÿ www.jekyllinn.com

You Have Served Us,
       Now Let Us Serve YouYou

Ask About Our GreatAsk About Our Great
Military Rates for Summer!Military Rates for Summer!

Folkston, GA 31537 • 912-496-4017
cell: 912-276-0701 • fax: 912-496-4106

www.newellresort.com • info@NewellResort.com

An Equine Ranch Resort
Newell Lodge is an equine facility situated in rural South 
Georgia. If you’re looking for simpler times, when things were 
no more complicated than enjoying the morning sunrise, or 
watching the evening sunset, then Newell Lodge is for you.

• Six fully furnished cabins • Large gazebo • Large screened 
  cooking area • Horseback riding • Buggy rides • Cattle drives 
• Fishing, boat rides and canoeing • Camping • Star gazing
• Nature walks
• Photography
• Bird watching
• Massages
• Events

An authentic replica from the Harry Potter fi lms, guests will pass by Hagrid’s hut on their way to 
the Flight of the Hippogriff  family-friendly roller coaster. Just before they board, Hagrid instructs 
guests on how to properly approach and fl y on a Hippogriff . 
© 2010 Universal Orlando Resort. All rights reserved.

The Wizarding World of 
Harry Potter opens June 18

One of the most widely antici-
pated theme park entertainment 
experiences ever created —  The 
Wizarding World of Harry Potter at 
Universal Orlando Resort — is set 
for a public grand opening on June 
18.     

Today, Universal Orlando Resort 
also revealed details about what is 
expected to be one the most excit-
ing theme park experiences ever 
created:  Harry Potter and the 
Forbidden Journey.  It will be one 
of three themed attractions within 
The Wizarding World of Harry Pot-
ter, including Flight of the Hippog-
riff and Dragon Challenge. 

Harry Potter and the Forbidden 
Journey is the heart of  The Wizard-
ing World of Harry Potter. This all 

new adventure combines a power-
ful storyline with spectacular new 
technology so effective that guests 
will be completely immersed in 
the experience.

And as they live their adventure, 
guests will feel things no one has 
ever felt inside a theme park at-
traction, move in ways no one has 
ever moved, experience fi lm like 
no one else ever has, explore vast 
sets punctuated by amazing spe-
cial effects — and have an adven-
ture only possible in Harry Potter’s 
world.

The new attraction lies deep 
within Hogwarts castle, a majestic 
structure that towers over The Wiz-
arding World of Harry Potter — the 

See HARRY page 84

Guided Interpretive Tours, 
Canoe, Kayak, Motorboat
and Bike Rentals

Okefenokee Adventures
866.843.7926 • 912.496.7156
www.OkefenokeeAdventures.com
info@okefenokeeadventures.com

Explore the Extraordinary WildernessExplore the Extraordinary Wilderness
of the Okefenokee Swamp

Miles of waterways
and walking trails and
an observation tower

for viewing alligators, birds,
 ower-  lled prairies and

islands of moss-draped cypress.

Same Planet—
Different World!
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only place in the world where the 
wonder, excitement and adventure 
of the Harry Potter books and fi lms 
comes to life. 

The Adventure
Imagine...
...meeting Harry, Ron and Her-

mione as if they were in person
...soaring over Hogwarts castle 

with Harry
...being swept into a Quidditch 

match
...feeling the chilling effect of a 

Dementor
...exploring your favorite places 

inside Hogwarts castle
...living adventures you’ve only 

been able to imagine - until now.

The Story
Harry Potter and the Forbidden 

Journey draws you into the excite-
ment and chaos of Harry’s life.  As 
you venture through Hogwarts cas-
tle, you meet Harry, Ron and Her-
mione who convince you to skip a 
planned lecture and follow them. 
Upon taking their advice, you travel 
by Floo powder, and begin the ad-
venture as you soar over Hogwarts, 
narrowly escape a dragon attack, 
have a close encounter with the 
Whomping Willow, get pulled into a 

Quidditch match and more. 
“Guests will experience fi rsthand 

a completely new adventure featur-
ing the iconic characters, amazing 
creatures and recognizable loca-
tions they’ve only read in the books 
or seen in the fi lms,” said Thierry 
Coup, creative director for The Wiz-
arding World of Harry Potter.

The Location
The Harry Potter and the Forbid-

den Journey experience starts as 
soon as you walk through the gates 
of Hogwarts.  Within the towering 
Hogwarts castle, you explore a truly 
magical place. You journey through 
iconic locations taken from the 
fi lms and take in the extraordinary 
detail of each scene. 

They include:
•  Dumbledore’s offi ce: Here, you 

meet the Headmaster as he wel-
comes you to Hogwarts 

•  Defence Against the Dark Arts 
classroom: Where you fi rst meet 
Harry, Ron and Hermione 

•  Gryffi ndor common room: You 
meet three additional charac-
ters who prepare you for your 
journey 

•  Room of Requirement: Here, 
with hundreds of fl oating can-
dles above, you take your seat 

Continued from page 83

The Harry Potter Adventure
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E X P E R I E N C E

Hawks Cay Resort is pleased to bring back our, now annual, rr HEROES WELCOME!
Stay with us between Aug. 23 – Nov. 30, 2010 and take advantage of rvv oom rates starting from $99/night!

For those that dedicate their lives to helping and saving others, our way of saying thank you.
Join us as we salute you, our heroes. 

Special events & tributes  Discounted room rates Endless resort activities

partnering with

Start planning your vacation to the Keys and visit www.hawkscayheroes.com today!

 888.443.6393 | 61 Hawks Cay Blvd | Duck Key, FL 33050  Web hawkscay.com  Twitter @HawksCayResort  Facebook.com/hawkscayresort

on an enchanted bench and be-
gin the Forbidden Journey 

•  Other locations: In addition, 
guests will pass through the 
Dungeon passageway and hall-
ways of Hogwarts where they 
will have the chance to see 
hundreds of wizard portraits 
from the fi lms, including sev-
eral magical talking portraits 
created exclusively for The Wiz-
arding World of Harry Potter, 
including the four founders of 
Hogwarts. Guests will even get 
a glimpse of the Sorting Hat. 

The Innovation
This is more than just an attrac-

tion and it is unlike any theme park 
experience ever created.  It’s a revo-
lutionary, 360-degree theme park 
experience and fi rst-ever combina-
tion of live-action, advanced robotic 
technology and innovative fi lmmak-
ing — specially designed and devel-
oped for this brand-new adventure. 

“We have created an entirely new 
way to place our guests into the 
heart of one of the most compel-
ling stories of our time,” said Mark 
Woodbury, president of Universal 
Creative.  “What we have done will 
forever change the theme park at-
traction experience.”

The attraction’s newly created 
ride system envelops guests in 

fi lmed action scenes and moves 
those scenes with them as they 
travel through the ride, allowing 
more time in the center of the 
adventure and with their favorite 
characters.  This fusion of robotic 
technology and fi lmed scenes has 
never been achieved until now.  
In some cases, technology had to 

be invented to achieve the high-
est level of guest experience. The 
combination of pioneering, state-of-
the-art technology, innovative fi lm-
making and surprises around every 
corner make this attraction the em-
bodiment of the Harry Potter book 
and fi lm series-and the future of 
theme park entertainment.

The Wizarding World of Harry Potter at Universal’s Islands of Adventure will provide visitors with 
a one-of-a-kind experience complete with multiple attractions, shops and a signature eating 
establishment. This completely immersive environment will transcend generations and bring 
the wonder and magic of the amazingly detailed Harry Potter books and fi lms to life.
© 2009 Universal Orlando Resort. All rights reserved.



www.thegriff on108.comwww.thegriff on108.com86 • THE GRIFFON • Summer 2010 TRAVEL USA

 Construction has started on a new 240-seat theater for Treasure Tav-
ern, a dining experience for adults in Orlando, Fla.

Featuring comedians, acrobats and dancers themed to a Caribbean 
outpost for rum and good times, Treasure Tavern is opening this sum-
mer in the heart of the International Drive tourist area.

The adventure begins as Gretta, the 
tavern’s outlandish bar maven, escorts 
guests through a two-hour show fi lled 
with excitement, entertainment, rum 
and a three-course dinner. Through 
the night, guests are treated to artistic 
acrobats, singers, dancers and come-
dians from across the globe, that have 
gathered in this unique location for 
fun.

Treasure Tavern is owned and oper-
ated by Odien, Inc. the parent company of 
Pirate’s Dinner Adventure. Pirate’s Dinner 

Adventure and Treasure Tavern are located one block from world famous Interna-
tional Drive. 

Orlando’s new Treasure Tavern

Discover miles of back roads 
where the scenery fades from 
ridge to ridge, wildfl owers dance 
along the side of the road and the 
farmland rolls by under the watch-
ful eye of the Blue Ridge. Located 
a stone’s throw from our nation’s 
capital but miles from the hustle 
and bustle come to a town where 
you can settle in and be a local.  

Flanked by the Blue Ridge to the 
east and Massanutten Mountain to 
the west, Front Royal’s founders 
strategically situated their commu-
nity at the forks of the Shenandoah 
River. Recognized as the Gateway 
to Shenandoah National Park and 
the Canoe Capital of Virginia, Front 

Royal provides an ideal base for 
exploring the region’s unique out-
door adventures, cultural heritage, 
and historic past.

First, fi nd your base camp
Summer is a great time to con-

nect with family and air out that 
tent (or pop-up camper) you’ve 
been meaning to use again. You will 
create memories (and a new tradi-
tion) that will last a lifetime. The 
Front Royal area can accommodate 
all styles of camping from primitive 
to car camping to the luxury RV.  

If “roughing” is not your thing 
then choose from mountainside or 
riverside cabin rentals for the per-
fect family reunion or weekend get-

away with friends. If you are look-
ing to re-connect with that special 
someone then relax in comfort at 
one of our in town bed and break-
fasts where your gracious hosts 
have taken every detail into ac-
count to ensure your stay is special.  

Hotel scene more your thing?
Then the Holiday Inn at Blue 

Ridge Shadows has what you need 
with an indoor pool and onsite 
Houlihan’s Restaurant + Bar.  Anoth-
er option is the newly remodeled 
Quality Inn conveniently located 
across from historic downtown and 
offers many outstanding amenities, 
including a free continental break-
fast, free local calls, free parking 
and an outdoor pool.

All lodging honors our military 
with special discounts and rates.  
For a complete listing of all lodging 
www.discoverfrontroyal.com

Add in the fun and enjoy!
There are hundreds of miles of 

hiking trails that lace their way 
across the county, of which Front 
Royal is the county seat.  Amble 
through shaded forest fl oors and 
hillsides and reward yourself with a 
picnic lunch either at your summit 
or in a quite, shaded woodland rest 
area.  

Shenandoah National Park, the 
Tuscarora Trail, and the world-
renowned Appalachian National 
Scenic Trail offer myriad loops (and 
primitive overnight shelters) for 
hikers, and backpackers of all lev-
els.  In addition, Backpacker Maga-
zine named Massanutten Washing-
ton, DC’s top-secret hiking getaway 
in February 2009.

The Shenandoah River State Park 
has something for everyone with 
over fi ve miles of river frontage 
along the South Fork of the Shenan-

A Most ‘Royal’ Summer vacation
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doah River and hiking and moun-
tain biking trails the family will 
have plenty to do and will appreci-
ate the hotdogs and smore’s when 
you gather for dinner to compare 
day’s adventures. Want more?

Enjoy a guided hike with llamas!  
Hiking with llamas will add a whole 
new dimension to your wilderness 
adventure. Along the way, you’ll 
have the opportunity to learn about 
the local wildlife and wildfl owers 
as well as some interesting tidbits 
about the history of the area.

Horse trails are nearly as plentiful 
as hiking trails, and a variety of sta-
bles in the region offer trail riding, 
lessons, and carriage tours.  

Spend the day fl oating down 
the lazy waters of the Shenandoah 

River imaging the centuries old ad-
venturers that came before you as 
the ancient mountains watch over 
you. Be sure to keep an eye out 
for the diverse wildlife — turtles, 
heron, Bald Eagles and glimpses of 
white-tailed deer along the banks 
and maybe a black bear swimming 
across the river. Two professional 
river outfi tters will make sure you 
have safe and memorable experi-
ence.

Take a break from the summer 
sun and cool off with a stroll un-
derground. Skyline Caverns offers 
a one-mile tour of one of the area’s 
unique “karst” or cave systems. The 
caverns house the world’s largest 
encrustation of anthodites. These 
“Orchids of the Mineral King-

dom” cling to the cave ceiling, their 
delicate white spikes resembling 
crystalline sea urchins. Growing at 
a rate of one inch per 7,000 years, 
the mystery of their formation en-
hances their beauty.  After their tour, 
the kids will not want to miss a ride 
on Skyline’s miniature train or a vis-
it to the mind-boggling Enchanted 

Dragon Mirror Maze.
Five golf courses offer 108 holes 

to challenge all skill levels.  Jack-
son’s Chase at Pine Hills is actu-
ally built on a Civil War battlefi eld, 
offering panoramic views of the 
mountains.  Rated four stars (and 
“a great value”) by Golf Digest, 

See ENJOY page 88

DoubleTree Hotel Washington DC – Crystal City
300 Army Navy Drive • Arlington, VA 22202
703.416.4100 • www.doubletree1.hilton.com

• Largest Precor fi tness center in the area 
  with indoor pool
• Area’s only revolving roof top lounge- 
  The Skydome.
• 2 blocks from Pentagon City Metro
• Complimentary service to Metro and Airport
• Unobstructed views of the DC skyline
• 30,000 sq. ft. of meeting space

• 2 miles and 5 minute drive to Washington DC
• Complimentary shuttle to DCA and Pentagon 
  City Mall and Metro
• Complimentary full cooked to order breakfast
• Complimentary evening manager’s reception
• Spacious two-room suites
• Near Washington DC attractions

Embassy Suites Crystal City – National airport
1300 Jefferson Davis Hwy. • Arlington, VA 22202
703.979.9799 • www.embassysuites1.hilton.com

Proudly serving those
who serve for our freedom

Call for our special military and government rates.
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When the runners in the pre-
miere 17.75 Marine Corps Mara-
thon race begin on June 12, 2010, 
they’re following the path of he-
roes from the American Revolution 

to today’s confl icts in Iraq and Af-
ghanistan.

Just 29 miles from Washington, 
DC, Prince William County/Manas-
sas, Virginia provides a new per-

spective in an historic environment. 
More known for its Civil War his-
tory and military heritage than its 
parks and recreation, Prince William 
is a great place to get out and play! 

A world-renowned site for golf 
due to hosting the President’s Cup, 
there are 11 courses open for pub-
lic play. For family fun, Prince Wil-
liam County is the motherlode with 
three water parks, bicycling, boat-
ing, canoeing, camping and some of 
the best bass fi shing on the Poto-
mac. 

Mother Nature blessed the area 
with wetlands and waterfront, roll-
ing fi elds and farms, and mountain 
foothills.  Sixty-two federal, state, 
county, city and town parks wel-
come visitors. Virginia Bluebells 
create an ethereal carpet along Bull 
Run after the Cherry Blossoms fade 
away. Hikers take to the 25 miles of 
trails through the 5,000 acre Manas-
sas National Battlefi eld Park. Besides 
its history, the battlefi eld is fertile 
ground for bird-watching. 

For hiking, camping and bicy-
cling, outdoor enthusiasts enjoy 
the 37 miles of hiking trails and 21 
miles of on and off road bicycling 
opportunities at Prince William 
Forest Park. The quiet, 15,000 acre 
reserve is a great place to get away 
from it all. It’s so remote the OSS 
trained there during WWII

Leesylvania State Park is a great 
place to launch your boat, picnic or 
watch American eagles soar over-
head. With its sweeping vistas of 
the Potomac and sandy shore, it’s a 
quiet place to picnic, read, and get 
away from it all.

Occoquan Bay National Wildlife 
Refuge is a wetlands wonderland 
for watching migratory birds. Once 
a Federal facility, Occoquan Bay is 
now open from sun-up to sunset. A 
mile-long wildlife drive takes you to 
the center of the refuge where you 
might spot whitetail deer, ospreys, 
bald eagles or 218 other bird spe-
cies. Miles of hiking trails include 
interpretative signs that make the 
experience educational as well as 
exceptionally tranquil! 

Anoter waterfront site is located 
at the Julie J. Metz Wetland Bank in 
Woodbridge. Located on Neabsco 
Creek, the wetland attracts herons, 
wood ducks mallards, gulls and 
hawks. An informational sign leads 
you to the trail through the marsh.

The Virginia Birding and Wild-
life Trail guide contains detailed 
maps and instructions to the area’s 
six featured sites. The sites include 
the Town of Occoquan which is a 
great spot to stop, shop and dine, as 
well as wander along the river! The 
guide also includes directions to 
the Chopawamisc Wildlife Viewing 
Area at Quantico Marine Base. Be-
yond the natural beauty, the town 
of Quantico is the only American 
community completely surrounded 
by a military base. Located on the 
Potomac, the town includes a rail-
road station, shops, restaurants and 

a number of barbers specializing in 
short cuts!

Take a break with a quiet paddle 
down the Occoquan River from 
Lake Ridge Park in Woodbridge.  Or, 
go for livelier and louder outdoor 
fun at one of the Prince William 
attractions. Catch a rock or coun-
try concert at Jiffy Lube Live, more 
classical fare at the Hylton Center 
for the Performing Arts. If you feel 
the need for speed, drive over to 
Old Dominion Speedway in Manas-
sas. There’s also the crack of the 
bat and the roar of the crowd with 
Potomac Nationals, Carolina League 
Baseball at G. Richard Pfi tzner Sta-
dium. 

Of course, there’s a number of 
people who consider shopping a 
sport. Prince William provides plen-
ty of opportunity to indulge. From 
Potomac Mills to Old Town Manas-
sas, from Occoquan to Haymarket, 
there are treasures indoors as well 
as outdoors! 

From battlefi elds to bird-watch-
ing, from baseball to bargain-hunt-
ing, Prince William County/Manas-
sas, Virginia is the perfect place to 
spend the summer.  

For information on planning your 
personal Prince William County itiner-
ary, contact The Prince William County/
Manassas CVB at 800-432-1792 or visit 
www.visitpwc.com.

Prince William County, a great place to get out and play

Enjoy horse trails

Shenandoah Valley Golf Course 
offers a 27-hole championship 
course ranked among the top 
10 in Virginia. Nestled in the 
northern neck of the Shenan-
doah Valley against the backdrop 
of the striking Blue Ridge Moun-
tains and landscape dotted by 
historic 19th century farmhouses 
lies picturesque Bowling Green 
Country Club. Offering two,18 
hole courses. Blue Ridge Shad-
ows and the Front Royal Golf 
Clubs round out the golf menu. 
Local accommodations, including 
hotels, motels, and historic bed 
and breakfasts often provide golf 
packages, so be sure to enquire.  

After a full day you still want 
more?  Take the family bowl-
ing or catch the latest summer 
blockbuster at the movie theater 
in downtown.  Watch America’s 
favorite past time at Bing Cros-
by Stadium.  Count up the home 
runs cheering on the Front Royal 
Cardinals. The Cardinals are part 
of the wooden bat Valley Baseball 
League and are one of eight sum-
mer collegiate baseball leagues 
that are members of the National 
Alliance of College Summer Base-
ball and are funded in part by a 
grant from Major League Baseball. 

For more information call 800-338-
2576 or visit www.discoverfrontroyal.
com.

Continued from page 87
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WVTOURISM.COM     800-CALL-WVA    

W h e r e  i s  y o u r  W e s t  Vi r g i n i a ?

You discover that  prime t ime is 
                no where near your televis ion.

3 9 º  0 3 ' 4 9 . 9 5 " N   7 9 º  1 9 ' 4 4 . 7 0 " W

You’re never too old to 

go outside and play. In 

West Virginia, you’ll find long 

mountain paths, winding bike 

trails and a pristine world of 

natural beauty that are a true 

breath of fresh air. And the 

perfect place to pitch a tent, 

gaze at a star-filled sky and 

remind yourself just how great 

the great outdoors really are.

www.Hello-WV.com     866-HELLO-WV

In 1989, the Secretary of the Army 
designated Morgan s̓ Grove as the 

birthplace of the United States Army.

ef

Discover It All!

Table Gaming Coming This Summer!

By Bob O’Connor
Assistant Director, Jefferson County Conven-

tion and Visitors Bureau

Jefferson County West Virginia, 
where you can “Discover It All,” wel-
comes all members of the 108th 
Training Command. We are the per-
fect spot for your R&R assignment.

We are proud of what you do to 
vigilantly protect our many free-
doms. Your federal service is appre-
ciated here.   

Jefferson County is the home of 
Frank Buckles, the only living U.S. 
soldier from WWI. He celebrated 
his 109th birthday on February 1, 
2010.  

Jefferson County, West Virginia 
provides for a dichotomy of restful 
experiences. You can just complete-
ly “veg out” here, or you can jump 
into a myriad of the outdoor recre-
ation or history experiences.

Jefferson County, which was 
western Virginia at the time, has 
great history dating back to the 
American Revolution. George Wash-
ington’s family lived here as well as 
many of George Washington’s sol-
diers and military leaders.  

Jefferson County — birthplace
of the US Army

On July 16, 1775, Captain Hugh 
Stevenson and his company be-
gan their famous Bee Line March 
from Shepherdstown, traveling 600 
miles to join the Continental Army 
in Cambridge, Massachusetts. Their 
march took 24 days. Upon arrival 
they became the fi rst company 
from the south to join Washington’s 
army. In 1989, the Secretary of the 
Army designated Morgan’s Grove, 
where they started the famous Bee 
Line March, as the birthplace of the 
United States Army.

John Brown put Harpers Ferry on 
the map

The town that bears Robert 
Harper’s name today was put on 
the map in October, 1859 when ab-
olitionist John Brown and his men 
raided the arsenal in an attempt to 
free the slaves. Although the raid 
itself was a failure, John Brown’s 
message of the evils of slavery 
made it into most of the newspa-
pers of the day. When Brown was 
hanged in Charles Town on Decem-
ber 2, 1859, he became a martyr for 
the cause. Many think the shots fi re 
at the John Brown raid at Harpers 
Ferry were the fi rst shots fi red in 
the American Civil War.

Frederick Douglass, unoffi cial col-
ored president of the day, said later, 
“If John Brown did not end the war 
that ended slavery, he did at least 
begin the war that ended slavery.”

Harpers Ferry was the scene of 
much action during the American 
Civil War, including the largest sur-
render of the war when Stonewall 
Jackson’s forces captured 12,500 
Union soldiers at Bolivar Heights 
on Sept. 15, 1862. Maryland Heights, 
overlooking Harpers Ferry, was 
a strategic command post with 

whichever side commanding the 
heights also being able to control 
the town and the two rivers.

The Civil War intersected Jeffer-
son County countless times

Jefferson County is also quite 
rich in Civil War history. A recent 
Civil War Trails committee listed 
thirty three signifi cant sites relating 
to that confl ict.  Included among 
them were battles at Shepherd-
stown, Bolivar Heights, Summit 
Point, Cameron Depot, Leetown, 
Kabletown, Smithfi eld and Myers 
Ford. Other sites include Boteler’s 
Ford (also called Packhorse Ford) 
which was crossed by Lee’s army 
after the Battle of Antietam, Foun-
tain Rock, Ryan Hall, The Bower, the 
Rutherford House and others.

Lee’s army retreated through 
Jefferson County following the 
battle at Antietam Creek (Sharps-
burg, Maryland) and later his army 
crossed through Jefferson County 
on his way to Gettysburg. 

General Ulysses S. Grant and 
General Phil Sheridan planned the 
Shenandoah Campaign on Sep-
tember 17, 1864 in the Rutherford 
House in Charles Town. The house 
now serves as the Carriage Inn Bed 
and Breakfast.

For information, visit www.hello-wv.
com or call 866-HELLO-WV. 

Bob O’Connor is a three-time national 
award winning author of historical fi c-
tion, including books on the John Brown 
Raid, and Abraham Lincoln’s body guard, 
who was born in Jefferson County.  He 
is the Assistant Director of the Jefferson 
County CVB in Harpers Ferry.   

Jefferson County



Charlotte Chapel
at Sharon Memorial Park

5416 Monroe Rd.
704.334.6421

Derita/University City Chapel
6300 Mallard Creek Rd.

704.596.3291

Mint Hill Chapel
7428 Matthews-Mint Hill Rd.

704.545.4864

Pineville Chapel
10500 Park Rd.
704.544.1412

McEwen Funeral Home of Monroe
204 S. Main St.
704.289.3173McEwen Funeral Service

God Bless America and the 
Troops That Stand Tall to

Protect Our Freedom

Honoring Those Who Serve
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Preparing Tomorrow’s Leaders
 for a Changing World

When Purdue student Dylan Meadows returned from a 

combat tour in Iraq as a disabled veteran, he had a new 

passion — helping fellow veterans. As president of the Purdue 

Student Veterans Organization, he’s committed to advocacy 

and helping other student veterans adjust to campus life. 

Discover the possibilities at Purdue. 




