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By Maj. Gen. Robert P. Stall
Commanding General
108th Training Command (IET) 

The only thing that is constant 
is change.  2012 will be the year of 
many changes… everything from 
an overhaul of the defense budget 
to new faces in leadership posi-
tions at the very top of our Army.  
As the Army prioritizes what is 
important for the future of this Re-
public, Command Sgt. Maj. Derezza 
and I have been traveling to our 
divisions and brigades and I am 

often asked what the command’s 
priorities are.  I have given my in-
tent on this to many audiences but 
wanted to formalize them in order 
of importance here to remove any 
confusion.

The fi rst is, to shape the force.  
Both Gen. Rodriguez and Lt. Gen. 
Stultz continue to emphasize how 
critical this is to the future of our 
Army.  For the 108th Training Com-
mand, this means the recruiting and 
retaining of quality junior and mid-
grade offi cers, warrant offi cers and 
noncommissioned offi cers.

The second, in a close proximity 
with the fi rst is to increase drill ser-
geant production.  Drill Sergeants 
are the 108th Training Command’s 
pacing item, like an M4 is to an In-
fantry Squad. It is our life blood.  It 
is what at the heart of what being a 
Training Command is all about.  For 
the 104th Training Division, it is the 
Leader Trainer.

My third priority is to insure the 
coaching, teaching and training of 
our force.  That is, to focus on edu-
cational requirements, showing Sol-
diers what right looks like and to 
provide experienced-based learning 
opportunities.  

Next is continuing to improve 

mission and individual readiness 
that support capabilities for mis-
sion success.  Commanders (Com-
mand Sergeant Majors) need to fo-
cus on eliminating non-participants 
and increasing medical readiness.

My fi fth priority is to increase ef-
fi ciencies and the way we do busi-
ness.  We must continue to examine 
and improve the processes that re-
sult in doing more with less.

Number six is to maintain inno-
vation that creates future mission 
opportunities that leverage our 
core competencies of Foreign Mili-
tary Training (FMT), Initial Military 
Training (IMT) and Leader Training 
(LT).  We must continue to explore 
the changing requirements for the 
generating force and meet the need 
through thinking out of the box.

My seventh priority is to improve 
knowledge management and inno-
vative communications processes 
that include leveraged technology, 
collaboration and sharing best prac-
tices.  The example is better utili-
zation of our VTC’s that are in just 
about every facility.

Finally, and every bit as important 
as any of the above priorities is to 
continue to take care of our great 
Soldiers and families through a cul-

ture that supports their safety and 
well-being, both on duty and off.  

These priorities have everything 
to do with Serving Leadership.  I 
have been thinking about my arti-
cle in the winter edition of the Grif-
fon about Serving Leadership and 
was thinking how to better under-
stand if we are answering the mail 
so to speak in meeting or exceed-
ing the expectations of those who 
we serve in being serving leaders 
to our division staffs as well as bri-
gade staffs.  

To understand better how we are 
perceived by the staffs of our sub-
ordinate commands, I have asked 
Col. Laura Sievert and her staff to 
work on a 360 survey that I would 
ask our three division staffs to 
complete as well as our 10 brigade 
staffs.  This is in the interest of see-
ing where we have hit the mark 
and just as importantly, where we 
have missed and can do better.  

Change will continue to happen 
and we must be facile and proac-
tive in changing to meet the needs 
and requirements of this Army and 
the Nation we serve.  I look for-
ward to working with all of you in 
this New Year. 

Victory starts here!

From the Commanding General...From the Commanding General...
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By Command Sgt. Maj.
Rocci R. DeRezza
108th Training Command (IET)

While we still have troops in Af-
ghanistan and many missions across 
the United States, it’s time that we 
refi t, retrain, and prepare for the 
next war which history tells us will 
come. In 2012, we are going to see 
some changes to the U.S. Army Re-
serve.  

As we wind down from the war 
in Iraq we began to see a trend to 

get the Army back to the basics. 
Preparation for deployments and 
training for war has left little time 
for teaching basic Army values.  It’s 
time to focus on the Army basics 
such as things we were taught in 
basic training, NCO leadership, 
NCOES and making sure we are 
physically fi t so we can be well pre-
pared for the next confl ict.  

Getting back to the basics begins 
with our Army Values and the NCO 
Creed.  One section of the NCO 
Creed states, “My two basic respon-
sibilities will always be uppermost 
in my mind—accomplishment of 
my mission and the welfare of my 
Soldiers. I will strive to remain tech-
nically and tactically profi cient. I 
am aware of my role as a Noncom-
missioned Offi cer. I will fulfi ll my 
responsibilities inherent in that 
role. All soldiers are entitled to out-
standing leadership; I will provide 
that leadership.”  Note the lines that 
state “I am aware of my role as a 
Noncommissioned Offi cer.  I will 
fulfi ll my responsibility inherent 
in that role”.  This is an important 
part of the Creed for us to remem-

ber.  We do have a responsibility as 
an NCO to become better leaders 
and to utilize our skills as NCO’s to 
make our Army the best that it can 
be.

As an NCO you must continue 
to educate yourself through the 
Noncommissioned Offi cer Educa-
tion System.  Leadership training is 
crucial to the success of the Army 
and to assist you in becoming an 
effective leader. If the NCO Corp is 
going to continue to be the back-
bone of the Army we must take the 
initiative to enroll in and complete 
NCOES.   

The days of I do not wish to at-
tend are over.   There are proposed 
changes to RC NCOES 350-1 that 
could possibly change the require-
ments for promotion.  There could 
be consequences for failing to com-
plete NCOES.  

Improvements need to be made 
by Soldiers to focus more on their 
physical fi tness.  Sergeant Major 
of the Army Raymond Chandler 
was quoted in the Army Times and 
stated, “The Army has gotten a little 
bit larger, and I have some con-

cerns about that”.  He is correct.  
It’s time we take the initiative to 
stay healthy and fi t so that each of 
us can represent our country when 
duty calls.  

As the budget cuts come down, 
we will see the Army begin to tight-
en up on regulations.  APFT fail-
ures and weight issues will not be 
tolerated as they may have been in 
the past.  Army offi cials are taking a 
look at the body fat regulations and 
some changes are expected this 
year.    It’s not just how you look in 
your uniform but also whether you 
are healthy.  We must stay physically 
fi t to continue to perform our du-
ties and to set an example for oth-
ers to follow. 

Changes and challenges will be 
coming in 2012.  There is not a 
doubt in my mind that the 108th 
Training Command will be up for 
the task.

Victory starts here!

From the Command Sergeant Major...From the Command Sergeant Major...
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Legacy Remains After Afghan National Army Mission Ends
It was a Thanksgiving weekend 

with all the usual traditions . . . fam-
ily getting together for turkey with 
trimmings and giving thanks. And 
on November 27, the extended 
family—the  Army family, gathered 
to give a warm send-off to Soldiers 
of Det. 10, 3/334, 4th Brigade, 95th 
Training Division (IET) during a de-
ployment ceremony. 

The unit was to proceed to Af-
ghanistan where they were going 
to support the Afghan National 
Army (ANA) mission which has 
been conducted by 95th Soldiers 
since its inception in 2005. 

But just weeks into the pre-de-
ployment training at Fort Polk, La. 
the detachment Soldiers learned 
that they would not be part of the 
ANA history. Although it may have 
came as no surprise given President 
Obama’s announcement in June 
2011 that the U.S. would remove 
10,000 troops from Afghanistan 
by the end of the year and would 
bring home a total of 33,000 troops 
by summer 2012, Soldiers were 
disappointed to learn that the ANA 
mission had been canceled. 

So what started out as an article 
about Soldiers deploying turned 
into a look back at the mission and 
refl ect upon challenges and suc-
cesses the various detachments had 
during their tours in Afghanistan.

The legacy started in May 2005 
with a request for forces to mentor 
and advise the ANA drill sergeants 
as they conducted Basic Warrior 
Training (BWT) at the Kabul Mili-
tary Training Center (KMTC).  The 
division committed a force of 13 
personnel initially, mostly U.S. Army 
Reserve drill sergeants, which grew 
to 36 during follow-on missions. 
Over the past six years and nine 
total mission rotations, the 95th 
Division has had a strategic hand 
in shaping the ANA formations that 
exist today. To date, 350 Soldiers 
from the “Victory Team” have de-
ployed in support of the Govern-
ment of the Islamic Republic of 
Afghanistan.

The fi rst ANA Drill Sergeant 
School (DSS) was established, orga-
nized, and executed under the men-
torship and supervision of the 95th 
Division on December 2005. Prior 
to this, U.S. mentors were function-
ing as the “on the ground” trainers 
with little skill input from Afghan 
partners. Recognizing the untrained 
and ill-equipped Afghan drill ser-
geant brought to light the strong 
need for improvement of quality 
and qualifi ed Afghan trainers in the 
BWT environment. 

Over time, the ANA DSS trans-
formed into a Basic Instructor 
Course (BIC), and further evolved 
into a Train the Instructor Course 
(T2i) that stands today. In addi-
tion to the critical role of assisting 
in the graduation of thousands of 
BWT soldiers for the ANA forma-
tions, the 95th Division has signifi -

cantly impacted the quality 
of ANA instructors with the 
graduation of over 500 T2i 
certifi ed and professional 
ANA offi cers and non-com-
missioned offi cers (NCOs) 
that affect each ANA course 
that is taught throughout 
theater.

The fi rst ANA Female Of-
fi cer Candidate School was 
established, organized, and 
executed by female Soldiers 
from the 95th Division in 
June 2010. A female team 
consisting of one offi cer and 
fi ve NCOs were assembled 
and deployed to meet this 
challenge. This effort literal-
ly created the spring board 
for the current initiative to 
establish an ANA Female 1 
Uniform (NCO) Course. Af-
ter one rotation, this mission 
was passed on to a Jorda-
nian contingent with help 
from females from the U.S. 
Marine Corps.

In order to fulfi ll its mis-
sion to improve the num-
ber and quality of qualifi ed 
Afghan soldiers, the 95th 
Division deployed Soldiers 
throughout Afghanistan.  In 
all, the 95th Division posted 
Soldiers to eight different 
locations, including Herat, 
Helmand, Kandahar, Masir-
e-sharif, Darulaman, Kabul, 
Khowst, and Gardez.  

Soldiers faced several 
challenges in accomplishing 
their mission. Low literacy 
rates, cultural differenc-
es, nepotism, and corrup-
tion among senior ranking 
Afghans were signifi cant 
barriers. By building strong 
relationships with counter-
parts and exercising a great 
deal of patience, the division 
was able to accomplish its 
mission despite these issues 
which still remain even as 
the mission in Afghanistan 
comes to an end.

TRANSFORMATION OF A MISSION
ANA 1/DETACHMENT 8
May 2005 to May 2006

As the fi rst iteration, the detach-
ment was responsible for establish-
ing the drill sergeant school for the 
ANA. According to the Command-
er, Lt. Col. John Kaminar, the chal-
lenges at that time were learning 
enough about Afghan culture and 
the ANA to enable the detachment 
to develop a suitable program of in-
struction for the DSS and put it into 
operation before the next detach-
ment arrived. 

Detachment 8’s greatest success 
was two-fold. It established the ANA 
DSS and earned such a good reputa-
tion for the Iron Men of Metz that 
the 95th was able to keep the mis-
sion said Kaminar.

        ANA 2/DETACHMENT 13
           April 2006 to April 2007

Lt. Col. Ken Vaughn commanded 
the second iteration. The detach-
ment continued the mission of 
mentoring drill sergeants at the 
ANA DSS. The detachment also in-
creased the scope of its mission by 
assuming mentorship of the sol-
diers training brigade and develop-
ing the NCO Team Leaders Course 
at KMTC.

Vaughn said the greatest obstacle 
was the cultural barrier – the way 
NCOs were treated, the status of 
offi cers, religious holidays, dealing 
with various cultures, and working 
with various personalities. Once we 
developed trust, which took a few 
months, we really started making 
things happen.

One of the detachment’s greatest 
successes was developing an inde-

pendent NCO leadership course 
which affected the ANA from the 
lowest level, formulating a struc-
tured quality leadership base which 
created a professional NCO corps 
said Vaughn.

        ANA 3/DETACHMENT 25
        March 2007 to March 2008

This rotation was responsible 
for developing an additional two 
BCT sites which were located at six 
different sites throughout Afghani-
stan including the Khost  Province 
and Darulaman. In addition to the 
cultural and linguistic challeng-
es, Detachment 25 had the added 
challenge of accountability for its 
Soldiers spread over these six loca-
tions. 

The detachment was also tasked 
with writing and implementing the 
transition POI for the Afghans to 

Abdul Rahim Wardak, Afghan Minister of Defense, presents Afghan 2nd Lt. Homira Saÿ an, Afghan 
National Army Female O�  cer Candidate School instructor, with a U .S. Army Achievement Medal 
during an award ceremony, Sept. 22, 2010. Lieut enant Saÿ an received the medal f or instructing 
29 Afghan female o�  cer candidates during 20 weeks of training, which included 8 weeks of basic 
training and 12 weeks of advanced training. The advanced training was in logistics and ÿ nance. U.S. 
Air Force photo/Sta�  Sgt. Laura R. McFarlane/Released.

Detachment 62 Soldiers pose for their class photo following the Combat Advisor Course at Ft. Polk, 
La. All detachments w ere required to take the standardized training in order to work with their 
counterparts in the Afghan National Army. Courtesy photo.
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transition from the AK-47 to the M-
16A1. This was implemented across 
the country. 

Lt. Col. James Fisher said he had 
never before seen or experienced 
the loyalty or dedication these Sol-
diers had for the country, mission 
and the 95th Division. They were al-
ways ready for the next mission.   

       ANA 4/DETACHMENT 46
     February 2008 to October 2008

As with the previous detach-
ments, this unit had the typical 
challenges, but they also had the 
extra challenge of a change in poli-
cy which limited their ability to ve-
hicles and made travel diffi cult. 

Despite those obstacles, the unit 
managed to continue their training 
mission. They had fi ve Kandak train-
ing battalions at KMTC and fi ve re-
motely located Kandaks with up to 
8,800 Afghan Army recruits in train-
ing each day, said Lt. Col. Andrew 
Bessmer, detachment commander.

We implemented a new compre-
hensive 10 day FTX that was the 
graduation culminating exercise. We 
also implemented changes to the 
instructor group that made them 
more responsive to the Kandak 
leadership, said Bessmer.

Using the POI for the upgrade of 
weapons written by Detachment 
25, the unit had to begin working 
the next phase of moving the ANA 
into a more modern Army with ef-
fective equipment by setting the 
foundation for the conversion. 
Detachment Soldiers coordinated 
with the J4 (Logistics Directorate) 
in anticipation of the ANA Basic 
Warrior Brigade converting from 
Soviet Block weapons (AK-47, AKM, 
etc.) to NATO weapons (M16 and 
M240s). 

The detachment was also suc-
cessful in turning over the DSS to 
the ANA, said Bessmer.

        ANA 5/DETACHMENT 53
         October 2008 to July 2009

When this detachment relieved 
Detachment 46, it completed the 
coordination, planned the sites for 
CONEX storage, and conducted 
the transaction of old weapons to 
new. It was a struggle getting all the 
weapons numbered to maintain 
100% accountability by serial num-
ber...something not done with the 
AK’s, said Lt. Col. Bradley Perrier, 
the detachment commander. 

The detachment also developed 
a completely new POI for weapons 
training, radically different from the 
previous way of training. 95th Sol-
diers mentored the ANA to hold the 
basic trainee to a zero and qualifi -
cation standard far more stringent 
than they had before. It provided 
real feedback of ability where as 
before, the “qualifi cation” with 
the AK’s was more familiarization. 
Therefore, the biggest challenge 
and one I am sure is still there to-
day is one of continuing a higher 
standard of basic rifl e marksman-
ship and qualifi cation, said Perrier. 

Perrier said that his Soldiers start-
ed the process of providing literacy 
training at the reception station pri-
or to the basic trainee starting his 

fi rst day of basic. The detachment 
also had conducted reconnais-
sance and coordination sessions 
preparing to set up an additional 
Remote BWT (RBWT) site at Kan-
dahar. 

      ANA 6/DETACHMENT 45
          June 2009 to Feb. 2010 

Upon arrival in Afghanistan, the 
detachment took over the BWT 
mission at KMTC and four other 
remote locations (Herat, Masir-e-
sharif, Darulaman, Khowst). The 
unit was immediately tasked from 
Combined Security Transition 
Command – Afghanistan (CSTC-
A), now the NATO Training Mis-
sion – Afghanistan, to double the 
BWT/RBWT training capacity 
to grow the ANA strength from 
80,000 to 134,000 by October 
2010, said Lt. Col. Daniel Harmuth 
(now Colonel), detachment com-
mander. 

To accomplish the mission, re-
sources had to be doubled and 
an RBWT in Kandahar had to 
be stood up. The Kandahar base 
project was managed from the 
breaking of ground to the start of 
a Kandak of 1,200 recruits being 
trained there. All the other RBWT 
site increases were managed by 
our drill sergeants along with 
CSTC-A engineers, said Harmuth.

After redeploying, Harmuth 
said he learned the goal of reach-
ing 134,000 soldiers was met 
three months early which was 
great news to him since his de-
tachment had laid the foundation.

  ANA 7/DETACHMENT 61 (a/k/a 62A)
   February 2010 to October 2010

When the detachment arrived 
in Afghanistan to take over men-
toring the ANA, they had already 
faced a tragic challenge during 
their pre-mobilization training 
when one Soldier’s infant child 
passed away.  

During their deployment, they 
were faced with another great 
challenge when one of their Sol-
diers and two contractors were 
shot by an Afghan Soldier while 
conducting range operations. 
It had a “major impact on mo-
rale and operations,” said Lt. Col. 
Walter S. Bryant, the detachment 
commander.   

Despite the challenges, the 
detachment’s greatest accom-
plishment was that they trained 
58,000 ANA soldiers during their 
tour. They were also proud of the 
working relationships that were 
forged with the ANA command 
and staff, said Bryant. 

One of the highlights for the de-
tachment was when they were re-
united with their wounded Soldier 
prior to demobilization.  

   ANA 8/DETACHMENT 62 (a/k/a 62B)
         October 2010 to June 2011 

Lt. Col. Shryock, detachment 
commander, said their biggest chal-
lenge was to improve the 95th’s 
value to the overall training mission 
in Afghanistan. The original intent 
of the 95th’s involvement with 
BWT was to assist the Afghan Army (see LEGACY page 8)

in taking the lead in the training of 
their new recruits.  

When Detachment 62 took over 
from the prior detachment it had al-
ready been decided at higher levels 
that the Afghans had reached a lev-
el which did not necessarily require 
the same level of direct involve-
ment that had been provided in 
the past. With the potential of the 
Canadian Army taking over BWT at 

the KMTC where we were head-
quartered we attempted take on a 
larger role in the training arena, said 
Shryock.

We assumed the responsibility of 
standardizing the conduct of train-
ing and the instruction of trainers 
throughout all of the Military Train-
ing Centers in Afghanistan. It was a 

Detachment 64 Soldiers currently deployed to Afghanistan pose with Afghan National Army 
soldiers who graduated from the most recent Train the Instructor Course. Courtesy photo.

A Detachment 8 drill ser geant instructs Afghan National Army recruits on pr oper push-up 
techniques. Courtesy photo.

A Detachment 61 S oldier teaches weapons classes to an Afghan National Army Kandak, the 
equivalent of an Army battalion. Courtesy photo.
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LEGACY
Continued from page 7

tachment 10. He said his “expecta-
tions of the mission were to keep 
our drill sergeants relevant by train-
ing the Afghan soldiers.  I saw it as a 
great opportunity for our drills and 
our Division. I expected us to train 
them and make them better train-
ers at their courses and make the 
Afghan Army better.”

The detachment never got the 
opportunity to make that happen. 
Though they’re happy to be able to 
maintain their family units, the can-
cellation was “one of great disap-
pointment,” said Southard. 

    

ANA FEMALE OFFICER CANDIDATE  
                  SCHOOL (FOCS)
      April 2010 to September 2010

The ANA opened positions to 
Afghan women as part of a new 
era. 95th female soldiers including 
a commander and drill sergeants 
mentored the 29 Afghan female of-
fi cer candidates who attended the 
fi rst course. 

“These women are true pioneers 
for Afghanistan,” said U.S. Army Staff 
Sgt. Abbigail San Soucie, FOCS advi-
sor. “I am humbled that I was asked 

to be a part of this and how these 
women came forward in this war-
torn country.”

Note: This article was assembled from 
the following sources:  Detachment 64’s 
Narrative on the 95th’s Contributions to 
Operation Enduring Freedom; Detach-
ment newsletters;  Refl ections, a story 
originally compiled by Cpt. Dale McCurdy 
and published in the Summer 2007 edi-
tion of The Ironman; and Female Afghan 
Offi cer Candidates Usher New Era, by Staff 
Sgt. Clinton Atkins, USAF, NATO Training 
Mission-Afghanistan Public Affairs.

A family says grace over their Thanksgiving dinner during a deployment ceremony on November 27 for Detachment 10 whose mission was can-
celed several weeks later while they were at Fort Polk, La. Photo by Capt. Jennifer K. Cotton, 95th Training Division (IET) Public A� airs.

Following their deployment ceremony, Soldiers from Detachment 46 load their luggage on the bus t o 
head to pre-mobilization training for their mission in Afghanistan. Photo by Capt. Jennifer K. Cotton, 95th 
Training Division (IET) Public A� airs.

Soldiers of Detachment 53 salut e the American � ag before departing 
for their mission in Afghanistan to mentor and train the Afghan National 
Army U.S. Army photo.
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huge undertaking and prior 
to our departure we had 
made some major advances. 
As suspected, the Canadian 
Army took over KMTC after 
we departed which meant 
our replacements would be 
the last 95th detachment, 
said Shryock.

     ANA 9/DETACHMENT 64
    March 2011 to Feb. 2012

The previous ANA mis-

sions had 95th drill sergeants 
working directly with the 
ANA drill sergeants conduct-
ing such things as basic rifl e 
marksmanship and physi-
cal training, mentoring and 
advising them on a common 
standard for a drill sergeant. 
This was important, but dur-
ing this rotation, 95th drill 
sergeants were tasked to fo-
cus specifi cally on the ANA 
instructor corps who deliv-
ers instruction to the ANA 
soldiers in a multitude of 
training courses–something 
the ANA drill sergeants 
were not currently doing, 
said Lt. Col. Michael Oliveri.

As the ANA mission 
comes to a close, it was important 
for this detachment to assist the 
ANA in being able to sustain its 
army after the U.S. and coalition 
forces departed. Its ability to deliver 
effective training to new soldiers 
will be crucial. This is considered 
by many to be a key piece in the 
“exit strategy,” said Oliveri.

      ANA 10/DETACHMENT 10
              MISSION CANCELED 

Lt. Col. Randy Southard, was set 
to deploy as the commander of De-
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Twenty-Three Seconds to Bad
By Staff Sgt. Richard Harris
98th Training Division (IET) Public Affairs

So you think you’re bad, huh?  
You’ve walked around the reserve 
center with a chip on your shoul-
der.   You’ve been overheard saying 
that if you ever entered an MMA 
[mixed martial arts] competition, 
they would ask you to take it easy 
on your opposition because you’ve 
outclassed them with your exten-
sive set of skills, which appear to 
have no limits.  

And you further astonished all 
who were within earshot when 
you had the audacity to utter a 
boastful verbal barrage that if you 
showed up, there wouldn’t be any-
one standing due to the magnitude 
of your “sheer awesomeness.”  

That’s why I’ve got all these hat-
ers because they can’t reach me!  I 
am the brightest star in a galaxy 
of blah; a behemoth sun ready to 
supernova.

Sure, you’ve got haters.  Hey, it’s 
only because everyone is jealous 

of you; kind of an Icarus thing you 
reassure yourself.  People talk be-
cause you’re fl ying too close to the 
sun and if they gazed straight at 
you they would burn their retinas 
from your fi ery magnifi cence.   Af-
ter all… you’re a “behemoth sun 
ready to supernova.”

And soon you’ll have the proof.  
You’d just choke a few Soldiers 
out and probably do it without 
even breaking a sweat.  That’s what 
you told yourself and that thought 
process has you standing outside 
Griffi th Field House at Joint Base 
McGuire-Dix-Lakehurst.

All it took was a couple of triple-
dog dares from some of the Sol-
diers from your unit, and you’re 
now nose to nose with another Sol-
dier who thought he was the bad-
dest guy on the planet.  Except this 
guy’s had real training.  

You took karate a few years back 
and thought about signing up for 
the Modern Army Combatives Pro-
gram taught by the 98th Training 

Division, but felt it wasn’t neces-
sary.  The dangerous thing about a 
lie is the point you start to believe 
it yourself, you may fi nd yourself 
in real peril.  And this guy is trying 
to sever your head from your neck.  
This situation is really dangerous.

Should’ve just kept my big 
mouth shut and now I’m in close-
quarters combat and this guy 
seems to be one step ahead of me 
again.  Who am I kidding?  He’s at 
least three steps ahead of me.

You lunge toward his legs and 
attempt to take the fi ght to the 
ground, but your legs feel like lead 
and your arms are shaking like 
they’re made of gelatin.  He easily 
blocks your attack and picks you 
up to slam you to the mat… once 
again.  Your heart is pounding so 
loudly now that you fear your ear 
drums may burst.   Not to mention, 
your muscles feel like they’re go-
ing to explode.  At least that sound, 
which may or may not have been 
laughter, has seemed to fade away.

And is this headache ever going 
to go away?

You attempt to focus on your 
breathing as you struggle not to 
give him your back.  In ten minutes 
it goes to points.  You just have to 
hold on for ten minutes.

Ten minutes?   I’m not going to 
survive one minute.  Not with this 
guy.

Your mind begins to race again.  
What was the recipe for this mo-
mentous and, painfully public, beat 
down you’re in the middle of tak-
ing?  Was it the dangerous mix of 
the need for the thrill of singular 
combat?  Was it the dash of youth-
ful arrogance or was it the un-
healthy hyper-dose of over-estimat-
ing your own physical ability that 
brought you to the military-wide 
Combatives Tournament in Joint 
Base McGuire-Dix-Lakehurst.   

Didn’t Dirty Harry say a man 
needs to know his limitations?

Your mind settles back on the lie 
Taking it to the ground.  Photo by Sgt. 1st Class Lisa M. Litchÿ eld, 104th Training Division (LT) 
Public A� airs.

Winners of the c ompetition are awarded a 98th Training Division gold , silver or br onze 
medal.  Photo by Sgt. 1st Class Lisa M. Litchÿ eld, 104th Training Division (LT) Public A� airs.
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• Acute and Residential Inpatient 
   Programs
• 24 Hour Assessment and Referral 
   Services
• School Based Therapy/Outpatient 
   Services
• The Pointe Day Treatment School
• Serving ages 5-17
• The Jason Foundation, Inc.
• Community Education
• Call for a free, con  dential
   assessment at 800-880-3322.

Little Rock, Arkansas

800-880-3322
www.pinnaclepointehospital.com

Award Winning Care
for Children and Adolescents

Arkansas’ Largest Behavioral Healthcare System
All Major Insurances, Tricare and Medicaid Accepted

Pinnacle Pointe Behavioral
HealthCare System has been 
awarded the Governor’s Quality 
Award for Excellence- Achievement 
Level! We’re the only children’s 
hospital for behavioral services 
in Arkansas to be honored by this 
award.

We are very proud of this honor 
and thank our staff for providing a 
level of quality that is unmatched 
in Arkansas. We are committed to 
military families and meeting the 
unique needs of families during 
times of deployment and upon 
reintegration into the community.

award.

for the reason you came here; the 
story you forged which brought 
you to this place.  It was some ill-
fated quest for glory that started in 
your home duty station and now, 
resting uncomfortably on your back 
in a pool of your own sweat, this 
is where it has taken you.  This is 
where the story will fi nd a painful 
conclusion.

When all military systems fail, 
you are left with the only one we 
carry with us every day.  It never 
runs out of ammunition.  It works 
equally well in mud, in hot weath-
er… our bodies.  Some of us have 
honed our bodies as weapons and 
army combatives seeks to explore 
the capabilities of the human body 
as we stretch the limits to what it 
can and can’t do.

You remember this as your fi rst 
matched ends.  Startled, you turn 

to face the noise of rising voices 
around you.  When you came to, 
standing over you was a medic and 
the Airmen you were just on the 
mat with… and they both look con-
cerned.  You were choked out in 23 
seconds.

That’s it? Twenty-three seconds.  

You were bad, just not the kind 
of bad you originally thought you 
would be.  But you would do better.  
You would survive a series of fi rst 
round battles and even surprised 
yourself a couple of times.  You 
didn’t win any of the bouts, but you 
did manage to earn some points 
and started to feel a little bit bet-
ter about your ability.  You proved 
you weren’t the inept fi ghter of 
the fi rst match.  You didn’t quit and 
managed not to embarrass yourself 
too much in the process.  But it’s 
not until the medal rounds that you 
were happy you didn’t make it any 
further.  

Seriously, these cats are much 
better than me and at least I 
didn’t have to square off against 
any of these guys when the rules 
of the competition are more ex-
treme.  

Anything goes now, except 
punches to the face.

The gold medal match start-
ed and you realized the guy that 
choked you out was here compet-
ing for the gold medal… and you 
sit a little higher.  

Did anyone remember he’s the 

guy who choked me out in my fi rst 
fi ght?  

The Soldier next to you said if 
whether or not that was the guy 
that slapped you around earlier in 
the day.  It pained you to say yes, 
but were pleased when he said the 
guy is a “beast and that all and all 
you did fairly well against him.”

He was doing the same thing to 
the guy he was squaring off against 
on the mat.  One strike after an-
other, he was dismantling his op-
ponent.   He was just too good… 
too fast… too prepared and well 
trained.  This made you feel better 
because even the second best fi ght-
er couldn’t control him either.

I really need to attend the Mod-
ern Army Combatives Program.

You quietly thank God the rules 
were relaxed in the fi rst rounds be-
cause you really could’ve been hurt 
if you would’ve had to face this guy 
when the rules changed.  When you 
return home, you won’t mention 
the choke outs and tap outs.  You’ll 
tell them you won a few matches 
and held your own.  

They don’t need to know I 
didn’t win a match.

If no one was there to see it, it 
didn’t happen and you’re happy.  
You’ll lie.  They’ll believe it.  They 
always believe it… but it did hap-
pen.  You know that’s what got you 
in the predicament you were in 
and decide to come clean and tell 
your unit you were outclassed.  You 

faced off against opponents in pos-
session of fi ghting skill far supe-
rior than your own and there is no 
shame in recognizing that.

You decided to sign up to at-
tend the Modern Army Combatives 
Program and train up and won’t be 
any worse for wear.  The school will 
teach basic and advanced fi ghting 
techniques, which will assist you 
in next year’s competition.  And 
next year you’ll be better prepared 
for whatever comes your way.  You 
will arm yourself with the tools to 
be successful and now you know 
where to go.

For more information on the 
Modern Army Combatives Program, 
contact…

Major Tim Greenway – 
tim.greenway@usar.army.mil
First Sergeant Aaron Hall –
aaron.t.hall@us.army.mil

Combatives Schedule
Ft. Dix, N.J.

Level I
15-20 Apr. 2012
6-11 May 2012
3-8 Jun 2012

Level II
18-30 Mar 2012
10-22 Jun 2012

Combatants engage in close quarters hand 
to hand utilizing techniques learned at the 
Modern Army Combatives Program.  Photo 
by Sgt. 1st Class Lisa M. Litchÿ  eld, 104th 
Training Division (LT) Public A� airs
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Story and photos by
Capt. Jennifer K. Cotten
95th Training Division (IET) Public Affairs

VANCOUVER, Wash. — On a 
unique day that comes once every 
one hundred years, 11-11-11, the 2d 
Brigade, 95th Training Division (Ini-
tial Entry Training) cut the ribbon 
to its new building and passed the 
unit colors to a new commander in 
separate ceremonies.

Veteran’s Day was chosen as the 
day for festivities by brigade Com-
mander, Col. William M. Snyder, who 
felt there no day more fi tting. 

Ribbon Cutting Ceremony
In an early afternoon ceremo-

ny, Snyder cut the ribbon to com-
memorate the offi cial opening of 
the new Vancouver Armed Forces 

Reserve Center (AFRC). He was 
joined in the ribbon cutting by U.S. 
Congresswoman Jaime Herrera 
Beutler from Southwest Washing-
ton’s 3rd District, Vancouver City 
Mayor Timothy D. Leavitt, Maj. Gen. 
Glenn J. Lesniak, commanding gen-
eral of the 88th Regional Support 
Command, and Col. Daniel R. Kern, 
representative for the Washington 
National Guard Adjutant General.

The new facility was built as 
part of the Defense Base Closure 
and Realignment (BRAC) Act and 
will serve as a joint facility housing 
units from the Guard and Reserve 
under one roof. Its cost is approxi-
mately $30 million and spans 18 
acres which include three build-
ings: a training center, storage facil-
ity and maintenance facility. 

Lesniak said, 
“This is yet an-
other joint facility 
with Army Reserve 
Soldiers, Washing-
ton Army National 
Guard Soldiers and 
civilian employees 
all located at this 
location. There’s 
100,000 square feet 
to support over 800 
personnel from 18 
different units.”  

According to the 
BRAC report, the 
new AFRC would 
“enhance military 
value, improve 
homeland defense 
capability, greatly 
improve training 
and deployment 
capability, create 
signifi cant effi cien-
cies and cost sav-
ings, and is con-
sistent with the 
Army’s force struc-
ture plans and Army 
transformational ob-
jectives.”

“Let’s not forget 
this new home for 
our local Armed Forces very much 
fosters growing friendships, part-
nerships and deeper ties in our 
community,” said Leavitt.  

Some of the other tenant units in-
clude: 396th Combat Support Hos-
pital, 915th Forward Surgical Team, 
852nd Minimal Care Detachment; 
790th Chemical Company; 204th 
Army Band; Soldier Readiness Pro-
cessing Center; The Defense Enroll-
ment Eligibility Reporting System 
and Identifi cation Card Offi ce; 1st 
Logistics Support Battalion, 413th 
Regiment; and 3d Battalion, 354th 
Regiment.

“I want to also take the time to 
thank members of Congress and 
local government offi cials for all 
your support of this project and, 
not only this project, but for your 
enduring support of all the Citizen-
Soldiers in this great state,” said Le-
sniak. 

2d Brigade’s previous home at 
U.S. Army Vancouver Barracks, es-
tablished in 1849, has been trans-
ferred to the National Park Service 
and will become part of the Fort 
Vancouver National Historical Site. 

“While ending the 162-year con-
tinuous presence of the military at 
Vancouver Barracks was diffi cult 
for many, I think once you have a 
chance to see and tour this great 
new modern facility, you will be im-
pressed, and recognize that this is 
a great move for our military units,” 
said Snyder.

Change of Command
A ceremony later that afternoon 

was the setting for passing of the 
unit colors and welcoming 2d Bri-
gade’s newest commander, Col. 

Jonathan D. Litton. 
In the ceremonial handoff, Sny-

der returned the colors to Brig. 
Gen. A. Ray Royalty, the 95th com-
manding general, who then present-
ed the guidon to Litton.  Litton’s 
receipt of the unit’s colors signaled 
his acceptance of responsibility to 
lead the Soldiers of the brigade.

Litton enlisted in the Oregon Na-
tional Guard in 1984, and was com-
missioned in the Regular Army after 
graduating as the Distinguished Mil-
itary Graduate from the University 
of Oregon in 1986. As part of the 
Reserve, he deployed in 2009 as the 
3d Army Liaison Offi cer to Head-
quarters, U.S. Forces – Iraq. 

As incoming commander, Lit-
ton said he pledged support to the 
command teams assembled and 
above all to the Soldiers in the com-
mand. He said, “Command Sgt. Maj. 
Dial and I are committed to provid-
ing the highest level of support to 
you and your commands to help 
ensure your continued success and 
continued well-being of your Sol-
diers.” 

Litton recently joined 2d Brigade 
in October as the deputy com-
manding offi cer and assumed com-
mand as a result of the outgoing 
commander, Snyder’s impending 
deployment with the 95th’s Task 
Force Griffon which will head to Af-
ghanistan and serve with the NATO 
Training Mission.  

Snyder said, “It’s tough to give up 
a job that I love, and like all out-
going commanders, there are still 
things that I would have liked us 
to accomplish.” He thanked the bri-
gade soldiers for all their hard work 
in making the brigade what he 
called the best brigade in the 108th 
Training Command.

New Building, New Commander

In a change of c ommand ceremony at 1600 hours on No -
vember 11, 2011, C ol. Jonathan D. Litton accepts command 
responsibilities for 2d Brigade as he takes the unit colors from 
Brig. Gen. A. Ray Royalty. 

From L to R: Maj. Gen. Glenn J. Lesniak, commanding general of the 88th Regional Support 
Command, Col. William M. Sn yder, 2d Brigade c ommander, U.S. Congresswoman Jaime 
Herrera Beutler from Southwest Washington’s 3rd District, Vancouver City Mayor Timothy 
D. Leavitt, and Col. Daniel R. Kern, representative for the Washington National Guard Adju-
tant General cut the ribbon of the new Vancouver Armed Forces Reserve Center during a 
ceremony held at 1400 hours on November 11, 2011.
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By Petty Officer 1st Class
William Steele
RC-East PAO

BAMYAN PROVINCE, Afghani-
stan — When the NATO Training 
Mission-Afghanistan command 
went searching last year for a vol-
unteer to help advise the Afghan 
National Police, they didn’t just 
fi nd the right man for the job, they 
found Staff Sgt. Luis Badillo. 

The 34-year old U.S. Army re-
servist from Schenectady, N.Y., is 
a 10-year veteran of the New York 
State Police, a combat veteran with 
a tour in Iraq, and a Dari speaker 
who enjoys joking around with Af-
ghans in their native language. Cur-
rently assigned to the Bamyan Train-
ing Center in Bamyan province, 
Badillo applies lessons he’s learned 
as a police offi cer to mentor his Af-
ghan instructors and recruit train-
ees. His job is critical.

According to a 2009 United 
States Institute of Peace report, the 
ANP has suffered three times as 
many casualties as the Afghan Na-
tional Army, is rife with corruption, 
and is generally unable to protect 
Afghan citizens, control crime, or 
deal with the insurgency. As NATO 
and the Afghan government seek 
to expand and improve the ANP so 

it can meet the many security and 
governance challenges it faces, it 
will need skilled advisors like Badil-
lo to step forward. With His tour of 
duty about to end, Badillo recently 
sat down with U.S. Navy Mass Com-
munications Specialist 1st Class 
Bill Steele, 7th Mobile Public Affairs 
Detachment, to refl ect on his work 
with the ANP, his struggle to learn 
Dari, and the job that lies ahead for 
his graduates.

You volunteered for this mission. 
Why?

The big reason I volunteered for 
this is, when you’re a police of-
fi cer in the states, it doesn’t mat-
ter how many arrests you make, it 
doesn’t matter how many tickets 
you write, people are still going 
to speed, they’re still going to do 
drugs, they’re still going to disre-
gard the law. People are just set in 
their ways. And I was going home a 
lot of days and thinking, ‘What did I 
accomplish today?’ I felt like I was 
spinning my tires. When I went to 
Iraq I was happy, I felt I was making 
a difference. So when this opportu-
nity opened up, I couldn’t put my 
hand up fast enough. 

Tell us a bit about what you do 
here.

I’m the NCO-in-charge and senior 

US Army Staff Sgt. Luis Badillo: Advisor and Mentor to the Afghan 
National Police Combined Joint Task Force 1 - Afghanistan

U.S. Army Sta�  Sgt. Luis Badillo at the Bamyan Training Center, Bamyan province, Afghanistan in December.  U.S. Army photo.

police trainer for all police train-
ing, but my role is more of an advi-
sor and a mentor and an enabler. 
Myself and Capt. [James] DeCann, 
who is the site commander, are the 
only Americans working here. We’re 
focused on training and teaching 
what’s put out in the program of in-
struction by the Afghan Ministry of 
the Interior. 

What do you teach?
A lot of police plus paramilitary 

topics are covered. We cover rule 
of law, Afghan constitution, the use 
of force, open hand techniques, ar-
rest techniques, handcuffi ng proce-
dures, things that you would typi-
cally learn at a police academy in 
the United States. And then they get 
a lot of military topics, riot control 
formations, unexploded ordnance, 
IED [improvised explosive device] 
recognition, things of that nature. 
Plus the weapons training we give 
them is very much military orient-
ed. 

How many recruits are you gradu-
ating each month?

We graduate on average about 30 
to 40 students a month. It’s a small 
camp, there’s only a 112-student 
capacity. We may not be producing 
the numbers that other sites pro-
duce but we defi nitely produce bet-

ter quality here, I believe, because 
we focus on keeping the classroom 
sizes small and individual attention. 

Can you give an example of indi-
vidual attention?

During our most recent training 
class at the range, we had one stu-
dent out of 53 who failed to qualify. 
We took him aside, myself and my 
range instructor, Sergeant Sayed, 
and we went through the four prin-
ciples of rifl e marksmanship, steady 
position, proper breathing, proper 
aiming, trigger control, and after 
spending about two hours with 
him he went back to the range the 
following day and qualifi ed with 
his weapon. So now he stays. If he 
didn’t qualify with his weapon he 
would have been kicked out.

I noticed this morning while you 
were out at the range you were teach-
ing some students how to load a gun 
with one hand.

The reason for that is that I knew 
a police offi cer, a state trooper, in 
New York that got involved in a 
shootout, got shot in the arm — 
couldn’t use his arm — and ran out 
of bullets. He didn’t know how to 
reload his gun, the guys ran up to 
him and executed him. That’s why I 
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teach stuff like that. 

Overall, how would you rate the 
capabilities of your graduates?

My graduates are capable, but I 
wouldn’t say they are fully capable. 
When I graduated from the police 
academy in New York, I was ca-
pable. I knew the information. But 
applying it is completely different. I 
would say it’s the same thing here. 
They know the subjects, they can 
pass their tests, they qualify with 
their weapon—they know the ba-
sics. But in order to really know 
what a police offi cer does, you have 
to have on-the-job training. And you 
have to apply continuous improve-
ment and learning. In 10 years as 
a police offi cer, I haven’t learned 
everything yet. When my students 
graduate here, I give them a speech 
before they leave and I tell them, 
‘Do not stop learning.’ You need to 
continue to improve and you need 
to continue to learn and you need 
to continue building on the four 
pillars that I talk to them about at 
the start of the training course.

What are those?
First of all, you’ve got to be re-

sponsible. You’ve got to do the right 
thing when nobody is looking. The 
second is respect. Respecting not 
only yourself and your peers and 
your supervisors, but respecting the 
people in the community, because 
you are the servant of those people. 
If they have a complaint, you need 
to deal with their complaint as if it 
was your problem. Because to them 
that is their most important issue: 
‘My goat was stolen.’ And they don’t 
care about anything else in the 
world, that is their biggest crisis. 
That crisis needs to be your crisis. 
The third one is teamwork. You will 
never get anything done as a police 
offi cer if you think you can go as a 
lone star individual and get every-
thing done on your own. Finally, 
you need to be educated. When you 
arrest somebody, you’ve got to pre-
pare that paperwork to prosecute 
that person. You’ve got to prepare 
the evidence. And if you can’t read 
and write, you’re not going to be 
able to do any of that. 

If you don’t have one of those 
four basic pillars, then all the other 
stuff we’re teaching you here is 
just going to implode on 
itself and you’re not go-
ing to be a good police 
offi cer. 

In terms of the education 
piece, how are you dealing 
with that?

For initial police train-
ing students, everyone is 
required to attend literacy 
training. Well, I thought, if 
this is such a big push, I’m 
going to attend to make sure 
it happens. And while I’m in 
there maybe I could pick 
up a thing or two. At fi rst it 
was like, ‘This is impossible, 

I’m never going to learn this.’ But 
I tried to tell myself, this is Dari 
101, fi rst-grade level. I should be 
able to pick this up. It’s like learn-
ing French when you were in the 
6th grade. Once you get over that 
mental block, that’s half the battle. I 
went to all the classes. The instruc-
tor gave me a fi rst grade book, I 
started to do the things right along 
with the other students, and I 
learned fast. And it had that side ef-
fect of showing the students, ‘If this 
guy can learn this stuff, I should be 
able to learn this stuff.’ So it kind of 
motivated them. My motivation was 
really to better position myself to 
do my job more effectively, to have 
that extra tool in your bag that you 
can use to directly get your point 
across without having a translator. 
That really got them to trust me a 
lot. 

And it shows you respect their cul-
ture, too.

Absolutely. 

How are the instructors perform-
ing?

The instructors have been excel-
lent. I’ve been more than surprised. 
I came here with the twisted no-
tion that the Afghan police are no 
good, they’re undisciplined, they 
don’t know what they’re doing, 
they have a gang mentality, they 
work for tribal leaders. It couldn’t 
be anything further from the truth. 
The Afghan commander preaches 
Afghan unity, that we’re all one 
country, one people—doesn’t mat-
ter if you’re Hazara or Pashtun—
and it really refl ects throughout his 
organization. And he is very, very 
strict with the instructors. If I catch 
instructors not doing things prop-
erly and I tell him about it, he lights 
them up. He tells them you either 
do this right or you can go back 
to Kabul. And nobody wants to go 
back to Kabul. 

So, do you think the Afghans are 
ready to fully take over the training 
here?

Training, yes. This is an Afghan-led 
effort and I’m completely confi dent 
that they will conduct the train-
ing 100 percent to the best of their 
ability. What’s hampering the pro-
cess right now is contracts. At the 
upper levels you need the structure 
to support and sustain what we’ve 
built. A big error we’ve made here 
is, we’ve been in such a big rush 
to build 

security forces, but 
for every infantry-
man you have on 
the front line there’s 
three support guys 
behind him. They 
haven’t done that 
here in Afghanistan. 
Now we’ve got this 
huge organization, 
all these little foot 
soldiers, and the lo-
gistical support, the 
sustainment part 
of it, doesn’t ex-
ist and they’re just 
now starting to build 
it. It’s a huge chal-
lenge. Because I’ve 
got all these people 
here, and it’s like, 
you need to start 
ordering your stuff 
from MOI. When I 
fi rst got here it was 
like, ‘The Americans 
will get it for us.’ No, 
no, no. This is your 
show. You transition. 
I’m just here to as-
sist you and mentor. 
I’m not here to get 
you another printer. And I’m not 
here to buy you more trucks. This is 
your job now. This is your country. 
You’ve transitioned. Get it. Figure it 
out.

What do you hope to see happen 
after you leave here?

It’s my hope that they transition 
the [program of instruction] curric-
ulum more from paramilitary type 
activities to more civilian policing, 
conducting crime scene investiga-
tions, conducting traffi c stops and 
enforcing traffi c laws and things of 
that nature.

Why?
In the future, in order to contin-

ue developing the police, they have 
to get involved in the community. 
They have to be involved in polic-
ing and what policemen really do. 
Which isn’t doing the paramilitary 
stuff—guarding checkpoints, guard-
ing banks, government buildings, 
things of that nature—it’s going out 
and doing the interdiction. Those 
are things that they need to get into 
here in a safer province like Bam-
yan because right now you’ve got 

250 people sitting over 
at Police Provincial 

Headquarters do-
ing nothing oth-
er than guard-
ing the HQ and 
the governor’s 
compound 

when they could 
be out in town 

patrolling, talking, 
the community can see 

them, it gives them the 
perception that the Afghan 

government is moving for-
ward and bettering itself. 

Looking back, what do you 
think you have learned from this 

experience?
Defi nitely don’t take anything for 

granted. These people here have 

nothing. And just the basic things 
that you take for granted, you 
come here you’re just like wow, 
you just really appreciate what you 
have compared to what the rest 
of the world has. I’ve also learned 
a lot from my Afghans friends. I’ve 
learned a lot about basic customs, 
traditions. They’re very old fash-
ioned. It’s very refreshing I think to 
be able to go to lunch, go to dinner, 
spend time with them and actu-
ally be able to have a conversation 
without the extraneous distractions 
of my phone’s ringing, someone’s 
texting me, or something like that, 
and just going back to the basics 
of customs, manners and things 
of that nature that, for us, we’ve 
kind of gotten away from as a soci-
ety in the United States. We come 
to a place like Afghanistan where 
they’re still very much traditional, 
they’re very much about their cus-
toms and their manners, and they’re 
very proper people, and it’s very re-
freshing. I think that’s the big thing 
that I’ll take back with me. 

So what do you plan to do when 
you go home?

I own an airplane and I love to 
fl y. I’m probably going to take the 
wife and the three kids, put them in 
the plane, and fl y down to Florida. 
I’ve always wanted to fl y down the 
coast from New York to Florida. 
Other than that, I’d like to get my 
helicopter training done so I can 
join the State Police aviation unit in 
New York. My goal is to get dual rat-
ed on fi xed wing and rotary aircraft.

Do you think this deployment has 
changed you?

No. Not particularly. I live by the 
motto of excellence is its own re-
ward. For me it’s the self-satisfac-
tion of knowing that I assisted in 
helping them get a little bit better, 
to get a little closer to their end 
goal. That’s all it is for me.

U.S. Army Sta�  Sgt. Luis Badillo, right, gives hands on instruc-
tion to an Afghan National Police recruit at the Bamyan Train-
ing Center, Dec. 19, 2011. U.S. Army photo.
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By Air Force Staff Sgt.
Sarah Martinez
Regional Support Command-East/NTM-A 
Public Affairs Specialist

  BAMYAN, Afghanistan — Two 
New York Soldiers from Regional 
Support Command – East light up 
the faces of local Bamyan orphans 
during a visit at the Bamyan or-
phanage, Dec. 14.

Capt. James DeCann, from Ham-
lin, N.Y.  and Staff Sgt. Luis Badillo, 
from Saratoga Springs, N.Y., Bamyan 
Regional Training Center advisors, 
dropped off 13 boxes of school 
supplies, snacks and clothes to 63 
local Afghan boys and girls.

The two Soldiers were greeted 
at the front entrance by some of 
the orphans who helped carry the 
boxes of goodies inside to their din-

ing area.
DeCann and 

Badillo opened 
up the boxes and 
layed the contents 
on the table for 
distribution.

The kids waited 
patiently to re-
ceive their gifts 
while Badillo said 
a few words.

“We reached 
out to our friends 
and families in 
America to help 
us provide you all 
with gifts you can 
use,” said Badillo. 

“I hope you can 
use these things to 
learn and grow to 
better your future.”

All the kids clap 
and say in unison 
“Tashakur”, which 
means “Thank 
you” in Dari.

“We are very 
happy to get these 
things,” said the 
woman in charge. 
“Everyone will get 
an equal amount.”

The 63 orphans 
range from ages 
fi ve to eighteen. 
The orphanage 
has its own library, 
housing, dining room and kitchen.

Even though school is out the 
children at the orphanage still learn 
and hold classes. Local teachers 
come to the orphanage to teach the 
kids different subjects like English, 
Math and History.

Most of the children can speak, 
read and write some English. When 
asked what else they needed, they 

said they wanted learning books in 
English.

 “These children are a ray of hope 
in Afghanistan. In what otherwise 
might have been a very diffi cult life 
for them, they are receiving prop-
er care, nutrition, education and a 
chance to give back and contribute 
to the development of Afghanistan,” 
said Col. Rick Nussio, RSC-East com-
mander from Bloomfi eld Hills, Mich.

Regional Support Command-East Personnel Give 
Back to Local Bamyan Orphans

Army Capt. James DeCann and Sta�  Sgt. Luis Badillo, both Bam-
yan Regional Training Center advisors, sort through 13 boxes of 
gifts they dona ted to the local orphanage a t Bamyan, Dec. 14. 
Even though school is out for the winter, the children will use the 
donated school supplies t o practice writing. U.S. Air Force photo 
by Sta�  Sgt. Sarah Martinez/RELEASED.

Army Sta�  Sgt. Luis Badillo, Bamyan Regional Training Center 
advisor from Saratoga Springs, N.Y., carries bo xes of gif ts into 
the dining room of the local orphanage at Bamyan, Dec. 14. The 
Bamyan orphanage houses 63 boys and girls ranging in ages ÿ ve 
to 18. U.S. Air Force photo by Sta�  Sgt. Sarah Martinez/RELEASED.
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By Capt. Jennifer K. Cotten
95th Training Division (IET)
Public Affairs

LAWTON, Okla. — Cadets at 
Cameron University got a leg up 
on their warrior skills training in 
November when trainers from De-
tachment 1, 1/379th Regiment, 1st 
Brigade, 104th Training Division 
(Leader Training) arrived on cam-
pus. 

The detachment has been serv-
ing on the fi rst-aid committee at the 
Leader Development and Assess-
ment Course (LDAC) at Fort Lewis, 
Wash. for the past few years and 
set the round-robin of fi rst-aid tasks 
at Cameron in motion as a way to 
hone their trainer skills. 

Capt. Jeffrey White, detachment 
commander, said, “The goal was to 
give trainers an opportunity to train 
actual cadets and give cadets an op-
portunity to see what they’re going 
to be facing at LDAC.”

LDAC, also known as Warrior 
Forge, is an important training 
event that tests cadets’ abilities and 
helps determine their commission-
ing opportunities. 

White said, providing opportuni-
ties for the training prior to LDAC 
helps the trainers to have a better 
understanding of their students. 
Cadets have different abilities. 
Some are prior service and may 
have combat experience while oth-
ers may not have been exposed to 

Forging Warriors
some of the in-
formation. The 
chance for ca-
dets to familiar-
ize themselves 
with the mate-
rial can help to 
level the fi eld.

Cadet Cody 
M. Jones who 
participated in 
the training said 
that because 
Cameron has to 
train to a broad 
spectrum of 
abilities, they 
tend to focus on 
the bigger pic-
ture allowing 
smaller parts of 
LDAC like fi rst-
aid to be over-
looked.

Staff Sgt. Tra-
vis Romero, 
instructor, said 
the hands-on 
training will 
defi nitely help 
the cadets. He 
said, “A lot of 
the cadets we saw today had never 
seen trauma bandaging with a pres-
sure bar on it.” 

That’s because many times re-
sources aren’t available and cadets 
experience the standard training 

method many Soldiers have—the 
one where a fellow Soldier lies on 
the ground and feigns serious inju-
ry while another pretends a course 
of treatment. Unfortunately, this 
method lacks any realism.

Romero said they use resources 
like mannequins and moulage kits 
that lend realism to the training. Ca-
dets can actually do a needle stick 
or tighten a tourniquet until the 
blood stops squirting. 

That’s the kind of tangible ex-
perience that provides 
greater learning. And utiliz-
ing equipment that cadets 
will be tested on at LDAC 
during their evaluation 
helps ensure success in the 
testing environment and 
ultimately in a real world 
situation. 

Cadets at LDAC are eval-
uated against other cadets. 
Jones said that fi rst-aid is an 
area many cadets at LDAC 
have diffi culty with. He 
said, “The training provid-
ed to us will give us much 
higher chances of excelling 
in the graded event, which 
will increase our chances 
of ranking higher on the 
OML [Order of Merit List]. 

“Overall, it was great 
having the Soldiers come 
out with great materials to 
teach exactly what we as 
cadets need to know,” said 
Cadet Briar Bohach, partici-
pant.

Detachment 1 hopes to 
reach out to other ROTC 
programs throughout the 
region because the unit 
sees this project as a win-
win for both trainers and 
cadets. White said, engag-
ing trainers throughout the 
year helps to keep their 
skills sharp and motivates 
them because Soldiers like 
doing their job during Bat-
tle Assembly.

Sgt. First Class David Stanley, Detachment 1, 1/379th Regiment, 1st Brigade, 104th Training Division (Leader Train-
ing) instructs cadets in multiple ÿ rst-aid techniques to control hemorrhage including applying tr auma bandage, 
pressure dressing and tourniquet. Photo by Sgt. First Class Paul M. McGuire.

Sta�  Sgt. Travis Romero, Detachment 1, 1/379th Regiment , 1st Brigade , 104th Training Division (L eader Training) provides instruc-
tion to cadets a t Cameron University on ho w to perform ÿ rst-aid for an open chest w ound utilizing mannequins and other tr aining aids.
Photo by Sgt. First Class Paul M. McGuire.
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         Our first home buying experience was positive. In dealing 

with National Bank Of Kansas City we did not 

experience any of the home lending bumps that we 
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50 States For 20 Years. Call 
(866) 383-6464 today or visit 
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By Staff Sgt. LaTonya Y. Kelly
108th Training Command (IET) Public Affairs

FORT MILL, S.C.— On Decem-
ber 10th,  Sgt. 1st Class Robert Pat-
terson, a Soldier assigned to the 

Wreaths Across America
108th Training Command (IET), 
participated in the Wreaths Across 
America ceremony. The event was 
celebrated at Fort Mill Veteran’s 
Park for the fi rst time.  The park 
was dedicated on August 20, 2011, 

and permanently 
features a World War 
I statue, engraved 
granite benches, Wall 
of Honor and eight 
fl ag poles honor-
ing the fl ags of the 
United States, State of 
South Carolina, U.S. 
Army, U.S. Air Force, 
U.S. Navy, U.S. Ma-
rine Corps, U.S. Coast 
Guard and Prisoners 
of Foreign Wars. 

All branches of the 
military were rep-
resented to honor 
service veterans and 
selected individuals 
placed a wreath at 
each individual fl ag 
pole representing 
their service branch.  
Patterson, a drill ser-
geant and full-time 
Active Guard Reserv-
ist with the 108th, 
was selected to place 
the wreath at the U.S. 
Army fl ag pole as a 

temporary placement at the park 
throughout the holiday season. 

Each year “Wreaths Across 
America” a non-profi t organization 
supports and recognizes veterans 
by placing wreaths across the U.S. 
and abroad the second Saturday of 
December. They coordinate wreath-
laying ceremonies by remembering 
fallen heroes, honoring those who 
serve, and teaching children about 
the sacrifi ces made by veterans and 
their families. 

The event at Fort Mill was open 
to the public and those in atten-
dance consisted of retired and 
active service members, Civil Air 
Patrol cadets and Army Reserve Of-
fi cer Training Corps (ROTC) cadets. 

The Civil Air Cadets of the Caro-
linas marched the wreaths forward 
and handed them to the representa-
tives of our nation’s service branch-
es who then placed the wreaths at 
their respective service fl agpoles. 

 “It is an honor and privilege 
to represent of the U.S. Army and 
108th Training Command,” said Pat-
terson. “ It’s my fi rst time participat-
ing in Wreaths Across America but 
the tribute to acknowledge all vet-
erans is a respectable cause.” 

More than 100 wreaths were do-
nated for the event by the organiza-
tion.  Earlier that day, some of the 
wreaths were placed at the United 

Presbyterian cemetery at Fort Mill, 
on graves of service members who 
had served our country.  The re-
maining wreaths were transported 
by the Patriot Guard Riders motor-
cycle club to Veterans Park. 

The speaker and coordinator for 
the event was 2d Lt. David Isner of 
the S.C. Civil Air Patrol. “At this very 
moment, in more than 600 cem-
eteries across the country, similar 
services are being held as a part of 
the national Wreaths Across Amer-
ica program,” said Isner. His words 
were followed by the National An-
them and a moment of silence for 
veterans who had served and paid 
the ultimate sacrifi ce to our Nation. 

The Wreaths Across America non-
profi t organization was founded in 
1992 by Morrill Worchester, a native 
of Maine.  Morrill started placing 
wreaths at Arlington National Cem-
etery in Va. and the program then 
expanded and volunteers began lay-
ing wreaths in veteran’s cemeteries 
in other locations across the United 
States and abroad.

 “This year nearly 300,000 
wreaths this year will be placed on 
veteran’s graves,” said Isner. “The 
wreaths that you see before you are 
identical to those being laid on the 
graves at Arlington.” 

1st Lt. Blair Simpkins, a S.C. Civil 
Air Patrolman, offi cially ended the 

Marine Pfc Michael Volker and Army Sgt. 1st  Class Rober t 
Patterson, 108th Training Command (IET) salute during the 
National Anthem at the Wreaths Across America ceremony 
at Fort Mill, S.C. Photo by Sta�  Sgt. LaTonya Kelly ,108th Train-
ing Command (IET) Public A� airs (IET).
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ceremony by playing “Taps,” which 
is performed during each of the 
2,500 military wreath ceremonies 
conducted at the Tomb of the Un-
known Soldier every year.

“Taps being played is an emo-
tional reminder,” said Patterson. “ I 

instantly think about all fallen Sol-
diers and particularly a gunner I 
lost in Iraq when I was the NCOIC 
of the National Police Transition 
Team.”

Isner and the Fort Mill Veter-
ans Park Committee are planning 

another Wreaths Across America 
ceremony next year and hope to 
make it an annual event.  

Thank you cards are presented 
throughout the year with the fol-
lowing mission statement from 
Wreaths Across America: “Remem-

ber the fallen, honor those that 
serve and their families, and teach 
our children the value of freedom.”

For additional information on 
Wreaths Across America, visit 
www.ThankYou.WreathsAcrossA
merica.org. 

Cyrus Sumner, U.S. Navy (Ret.) Marine Pfc Michael Volker and Army Sgt. 1st Class Robert Patterson hold wreaths prior to positioning them on � ag poles at Fort Mill, S.C., Veterans Park. 
The wreaths remained on display until the end of December 2011. Photo by Sta�  Sgt. LaTonya Kelly ,108th Training Command (IET) Public A� airs (IET).
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By Spc. Richmond Barkemeyer
108th Training Command (IET) Public Affairs

HICKORY, N.C. — On Decem-
ber 3, 2011, more than 40 Soldiers 
from 3rd Battalion, 518th Regiment, 
108th Training Command (IET) 
made a visit to the Frye Regional 
Medical Center in Hickory, N.C., to 
visit with patients, sing carols, pass 
out stuffed animals, and help spread 
holiday cheer through the hospital.

This is the second year Soldiers 
from 3/518th have visited Frye, 
and according to Sgt. 1st Class Mi-
chael Gainey, it should be an annual 
event.

“Hickory has been very sup-
portive of the Reserve Center,” said 
Gainey, fi rst sergeant of B Co., and 
a resident of Charlotte. “It’s nice to 
show our appreciation and be seen 
in the community.”

During their visit to the hospital, 
the Soldiers met patients in the on-
cology unit. For Command Sgt. Maj. 
Reginald Grier, Sr., this part of the 
visit had a special importance. 

“It’s a personal thing to me,” 
said Grier, senior enlisted advisor 
to 3/518th. “I’m a cancer survivor, 
so anytime I can help put a smile 
on someone’s face and let them 
know that there is a tomorrow, that 
means a lot to me.”

The visit from the Soldiers also 
meant a lot to the hospital staff. 

“Of all the patients they visited 
today, most were veterans,” said Su-
zanne Fogleman, director of market-
ing for the hospital. “They have a lot 
in common, and a lot to talk about. 
They really start to go down mem-
ory lane. And it’s always nice to see 

them smiling.”
For some members of the 

3/518th, the visit to Frye was a 
unique experience for them, and 
they appreciated the chance to give 
back to the city of Hickory.

“I’ve done community service 
before, but never anything like this. 
This is defi nitely a fi rst,” said 2nd 

Lt. Michael Dean Suggs, executive 
offi cer for B Co., 3/518th, and a resi-
dent of Boone, N.C. “But it’s good 
anytime you can give back to the 
community, especially when we 
can share our experiences and help 
kids. This community supports us 
so much, so it’s the least we can do 
to help support the community.”

Drill Sergeants Spread Holiday Cheer

Soldiers of 3rd Battalion, 518th Regiment, 108th Training Command (IET) pose by a Christmas tree with Suzanne Fogleman, director of 
marketing for Frye Regional Medical Center in Hickory, N.C. The Soldiers visited the hospital on Dec. 3, 2011, to sing Christmas carols, 
pass out toys, and show their support to the city of Hickory.
Photos by Spc. Richmond Barkemeyer, 108th Training Command (IET) Public A� airs.
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your life for, and he or she lays 
down their life for you.”

By Spc. Richmond Barkemeyer
108th Training Command (IET) Public Affairs

CHARLOTTE, N.C. — The 
108th Training Command (IET) wel-
comed a new command sergeant 
major in a change of responsibility 
ceremony held Nov. 20 at the Cen-
ter City Hilton in Charlotte. Com-
mand Sgt. Maj. Rocci DeRezza will 
serve as the senior enlisted advisor 
to the command.

The change of responsibility cer-
emony is a military tradition, held 
when a senior non-commissioned 
offi cer leaves a position of lead-
ership and a new NCO takes his 
place. 

“I couldn’t be prouder to be in 
the United States Army Reserve,” 
said Maj. Gen. Robert P. Stall, com-
manding general of the 108th 
Training Command. “I couldn’t be 
prouder to be your commander, 
and I couldn’t be prouder than to 
be here today to say goodbye to 
one great warrior, and say hello to 
another.”

“It’s going to be a different chal-
lenge moving forward,” said Stall. 
“We continue to be a nation at war, 
but it’s a nation that is trying to fi nd 
its way in an economic environ-
ment, as well as a political environ-
ment, as well as a wartime environ-
ment. There are going to be many 
challenges in the future. Command 
Sergeant Major Rocci DeRezza is up 
to those challenges.”

“He knows that leadership is 
something that can’t be negotiated 
or compromised, even in a time of 
austerity,” said Stall. “He also knows 
that this is a time we’re going to re-
focus, from being an Army at war, to 
being an Army preparing itself for 
the next war.”

DeRezza, a native of Paduca, Ken., 
is a 28-year veteran of the Army 
and Army Reserve. Throughout his 
career he has served as a squad 
leader, Drill Sergeant, platoon ser-
geant, fi rst sergeant, and command 
sergeant major. He served in Iraq 
with the 25th Infantry Division and 
3rd Armored Cavalry Regiment, and 
in Afghanistan with the 10th Moun-
tain Division.

DeRezza’s military education 
includes the Primary Leadership 
Development Course, Basic Non-
Commissioned Offi cer Course, 
Advanced Non-Commissioned Of-
fi cer Course, First Sergeant Course, 
and United States Army Sergeants 
Major Academy. His military awards 
include the Bronze Star Medal, De-
fense Meritorious Service Medal, 
Meritorious Service Medal, Army 
Commendation Medal, National 
Defense Service Medal, Afghanistan 
Campaign Medal, and Iraq Cam-
paign Medal.

 DeRezza said he is excited about 
serving as command sergeant major 
for the 108th.

“Maintaining continuity is impor-
tant, but accepting change is also 
important,” said DeRezza. “Every-
body knows change is coming to 
the Army. I look forward to serving 
alongside my commander, and lead-
ing the 108th Training Command 
into the future.”

DeRezza assumed the top en-
listed position from Command Sgt. 
Maj. William J. Payne, who had been 
the command’s senior enlisted 
advisor since September of 2007. 
Payne served in the active Army 
from 1973 to 1977, and enlisted in 
the Army Reserve in 1981. He has 
been in the 108th since 1984. Over 
his career, Payne has served at all 
levels pertaining to Drill Sergeants, 
including Commandant of the 
United States Army Reserve Drill 
Sergeant School. From June 2006 
to June 2007, he served as senior 
enlisted advisor to the Coalition 
Military Assistance Training Team in 
Baghdad, Iraq.

Payne’s military education in-
cludes the Special Leaders Prepa-
ration Program, Basic Amphibious 
Training, Drill Sergeant School, Ad-
vanced Non-Commissioned Offi cer 
Course, Battlefi eld Survivors Skills, 
First Sergeants Course, Master Fit-
ness Course, and the United States 
Army Sergeants Major Academy. 
His awards include the Bronze Star 
Medal, Meritorious Service Medal, 
Army Commendation Medal, Na-
tional Defense Service Medal, Iraq 
Campaign Medal, and Drill Sergeant 
Badge.

In his speech during the change 
of responsibility ceremony, Payne 
refl ected on his years of service to 
the Army and the 108th Training 
Command.

“Now that my tour here has 
come to an end, I can say that not 
only do I have great memories, but 
this command has given me much 
more than I could give it in return,” 
he said.

“One of my favorite quotes is 
from the British statesman Edmund 
Burke that says, ‘All that is neces-
sary for the triumph of evil is for 
good men to do nothing,’” said 
Payne. “I am proud of the chance 
to assure that as a nation, we chose 
not to stand by and do nothing.”

Stall praised Payne’s work as the 
108th’s top enlisted advisor.

“Over the last 18 months, we’ve 
shared some incredible experienc-
es,” said Stall. “We’ve been around 
the United States and this national 
command to see our Soldiers and 
our NCOs and see the excellence 
that they bring to initial entry train-
ing.”

“Sergeant Major Payne has been 
my battle buddy,” said Stall. “What 
is a battle buddy? A battle buddy is 
one who watches your back, and 
you watch his back. A battle buddy 

108th Training Command (IET) Holds
Change of Responsibility Ceremony

is someone you trust. A battle bud-
dy is someone that you lay down 

Maj. Gen. Robert P. Stall, commanding general of the 108th Training Com-
mand (IET) passes the non- commissioned o�  cer sword to Command Sgt. Maj. 
Rocci DeRezza in a c eremony held No v. 20 in Charlott e, N.C., f ormally signify-
ing DeRezza’s assumption of the r ole of senior enlist ed advisor t o the 108th. 
Photo by Spc. Richmond Barkemeyer, 108th Training Command (IET) Public A� airs.

Command Sgt. Maj. William J. Payne, the out going senior enlist ed advisor t o the 108th 
Training Command (IET) addresses the audience during a change of r esponsibility cere-
mony held Nov. 20 at the Center City Hilton in Charlotte, N.C. Payne served in the position 
since September of 2007, and transferred responsibility to Command Sgt. Maj. Rocci DeR-
ezza. Photo by Spc. Brandon Zito, 108th Training Command (IET) Public A� airs.
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By 1st Lt. Sean Prosser
Alpha Co., 3rd  Bn., 415th Regiment
95th Training Division (IET) 

SPOKANE, Wash. — Sgt. Ryan 
Hamilton, a drill sergeant with Al-
pha Co. 3/415th in Spokane, Wash. 
was part of Central Washington 
University’s Rugby Sevens team 
which participated in the 2011 USA 
Sevens Collegiate Rugby Champi-
onship June 4-5, 2011 in Philadel-
phia, Pa.

Hamilton joined the Army in 
2002, attending Basic Training at 
Fort Jackson, S.C., before moving 
onto Fort Sam Houston to attend 
the Healthcare Specialist Course. 
After successfully completing air-
borne school, Hamilton’s fi rst per-
manent duty assignment was with 
the 82nd Airborne Division at Fort 
Bragg, N.C., with whom he de-
ployed to Iraq in 2003 and Afghani-
stan in 2004. 

A Game of Speed, Skill and Strength
Hamilton be-

gan his rugby 
career in 2005 
at Fort Bragg, 
N.C., after an 
instructor at the 
Primary Leader-
ship Develop-
ment Course 
told him about 
the base’s rugby 
team. Hamil-
ton developed 
a love for the 
game and con-
tinued to play 
on teams in San 
Antonio, Texas, 
and Tacoma, 
Wash. where he 
served as team 
captain and club 
secretary. 

Hamilton 
played at the 7’s 
National All Star 
Championship 
Tournament for 
the combined 
services team 
which included 
players from 
all four military 
branches. In 
2007 Hamilton 
was selected to 
the All Army team.  

After leaving active duty, Hamil-
ton joined the team at CWU where 
he currently attends school.  In July 
2009, Hamilton joined the Army 
Reserve and in June 2010 attend-
ed the USAR Drill Sergeant School 
where he was named honor gradu-
ate.  

Rugby Sevens is a form of rugby 
union where teams are made up of 
seven players, instead of the stan-
dard 15, with matches being short-
er as well. Hamilton traveled to 
Philadelphia in early June to partici-
pate in the 2011 USA Sevens Col-
legiate Rugby Championship held 
at Philadelphia’s PPL Park, televised 
nationally by NBC Sports. 

CWU began the tournament as 
underdogs with this being their 
fi rst invitation to the tournament. 
CWU was placed in pool C, a group 
comprising Army, Navy and North 
Carolina teams. CWU lived up to 
their solid reputation by defeating 
both Navy 14-7, and North Carolina 
21-10, before narrowly losing to a 
tough Army team 14-12. 

CWU progressed further into the 
tournament and beat Arizona to 
secure a semi-fi nal match against 
Dartmouth, before losing to end 
their tournament run. After the 
Dartmouth loss, CWU moved to the 
bronze fi nal where they faced last 
year’s champion, Utah, before nar-
rowly losing 12-10.

Sgt. Ryan Hamilton, a drill ser geant with Alpha C o. 3/415th in 
Spokane, Wash. was part of Central Washington University’s Rug-
by Sevens team which par ticipated in the 2011 USA S evens Col-
legiate Rugby Championship June 4-5, 2011 in Philadelphia, P a.
Courtesy Photo.
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FORT BRAGG, N.C. (Army News 
Service, Dec. 14, 2011) — President 
Barack Obama spoke today to Sol-
diers at Fort Bragg, N.C., welcoming 
many back who had just returned 
from Iraq and lauding an end to the 
nine-year-long war there.

“You — the incredible men and 
women of Fort Bragg — have been 
there every step of the way, serv-
ing with honor, sacrifi cing greatly, 
from the fi rst waves of the invasion 
to some of the last troops to come 
home,” Obama said. “So, as your 
commander-in-chief, and on be-
half of a grateful nation, I’m proud 
to fi nally say these two words, and 
I know your families agree -- wel-
come home.”

Less than 200 U.S. service mem-
bers will remain in Iraq after the 
Dec. 31 withdrawal, in order to 
serve as part of the U.S. Embassy 
there. But the bulk of Soldiers are 
already heading out of the coun-
try. Installations have been handed 
over, the president said, and equip-
ment is being shipped out of the 
country.

“Tomorrow, the colors of Unit-
ed States Forces-Iraq -- the colors 
you fought under -- will be formal-
ly cased in a ceremony in Bagh-
dad,” he said. “Then they’ll begin 
their journey across an ocean, back 
home.”

The last Soldiers will also leave 
Iraq in coming days, many passing 
southbound into Kuwait to await 
redeployment home.

“I can tell you that it will indeed 
be a part of history,” Obama said. 
“Those last American troops will 
move south on desert sands, and 
then they will cross the border out 
of Iraq with their heads held high. 
One of the most extraordinary 
chapters in the history of the Amer-
ican military will come to an end. 
Iraq’s future will be in the hands 
of its people. America’s war in Iraq 
will be over.”

What America has left behind in 
Iraq, the president said is “a sov-
ereign, stable and self-reliant Iraq, 
with a representative government 
that was elected by its people. 
We’re building a new partnership 
between our nations. And we are 
ending a war not with a fi nal bat-
tle, but with a fi nal march toward 
home.”

For those that served, the presi-
dent said, America owes them more 
than gratitude.

“Part of ending a war respon-
sibly is standing by those who 
fought it,” he said. “It’s not enough 
to honor you with words. Words are 
cheap. We must do it with deeds. 
You stood up for America; America 
needs to stand up for you.”

The president told Soldiers he is 
committed to ensuring Soldiers get 
the care and benefi ts they earned 
from their service, and “for those 
of you who remain in uniform, we 

will do whatever it 
takes to ensure the 
health of our force 
–- including your 
families. We will 
keep faith with 
you.”

For those who 
leave the Army af-
ter service, Ameri-
ca is committed to 
providing for those 
too what they 
need, the president 
said. Included in 
that, he said, is the 
Post-9/11 G.I. Bill, 
“a national effort 
to put our veterans 
to work,” and legis-
lation to pass a tax 
credit so business-
es have incentive 
to hire veterans.

“The war in Iraq 
will soon belong 
to history,” Obama 
said. “Your service 
belongs to the ages. 
Never forget that 
you are part of an unbroken line 
of heroes spanning two centuries 
–- from the colonists who over-
threw an empire, to your grandpar-
ents and parents who faced down 
fascism and communism, to you 
–- men and women who fought for 
the same principles in Fallujah and 
Kandahar, and delivered justice to 
those who attacked us on 9/11.”

Obama Welcomes Soldiers Home from Iraq

President Barack Obama shakes hands with I raq war veterans Tuesday at Fort Bliss, Texas. In a televised ad-
dress to the nation, Obama proclaimed the end of Operation Iraqi Freedom. Courtesy Photo.
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Do you have any hobbies? 
I run because the Army makes 

me, I enjoy playing guitar and man-
dolin, and I also enjoy reading.

Describe yourself in three 
words. 

Compassionate, humorous, and 
forgetful. 

If Hollywood made a mov-
ie about your life, what actor 
would you like to see play you? 

Cary Grant — handsome, good 
actor, and often played roles that re-
quired him to look like a bumbling 
fool. 

If you were “front page” 
news, what would the headline 
be? 

Chaplain fi nally remembered 
where he left his car keys! 

Do Chaplains tell jokes? 
Absolutely. When my former unit 

was at Ft. Dix preparing for deploy-
ment, we were having a particu-
larly stressful time. One day, at the 
daily staff conference, I didn’t have 
anything to add. So, when it came 
my turn to report, I told a joke. The 
joke was so well received, that I 
was expected to have one prepared 
for every daily staff meeting. It’s a 
challenge fi nding a year’s worth 
of good jokes that meet Chaplain 
cleanliness standards. Jokes are 
ways of relieving tension, of mak-
ing points in a way that people will 
remember, and a way of bringing 
people together. The ability to laugh 
is one of the things that makes us 
human.

What was the joke? 
A snail was in a hit and run acci-

dent with a turtle. When the police 
asked the snail to describe the in-
cident, the snail answered, “I don’t 
know, it all happened so fast.” 

The point was that we should 
always keep in mind the role that 
perspective plays in our interpreta-
tion of events, especially when we 
interact with other people.

When and why did you join 
the Army Reserve?

I initially joined the Army Re-
serve in 1988 after being dis-
charged from a four year enlist-
ment on active duty in the Infantry. 
To be honest, the primary reason 
I joined the Army Reserve was for 
extra money in college. Looking 
back, though, I think I also missed 
something about Army life: the ca-
maraderie, the sense of mission, 
and feeling that being a Soldier is 
more than just doing a job. 

Tell us more about your ci-
vilian job. What does a day of 
work look like for you? 

After college and graduate 
school, I started teaching philoso-
phy at Oklahoma Baptist Univer-
sity in Shawnee, Oklahoma. I teach 
courses in philosophy of religion, 
ethics, political philosophy, among 
others. An average day includes 
teaching an introductory general 
philosophy course, an upper-level 

course in a particu-
lar subject area, time 
in my offi ce for indi-
vidual meetings with 
students, and some 
time spent working 
on my own writing 
projects.

In what ways 
do you use your 
Army Reserve 
training in your 
civilian career?

My years in the 
Army Reserve have 
been a great ben-
efi t to my civilian 
career. First, there 
aren’t very many people in my 
fi eld that have any military experi-
ence. That enables me to present a 
more diverse perspective to discus-
sions with colleagues. In class, the 
Army Reserve gives me a wealth of 
examples that I can use when we 
discuss philosophical problems. For 
example, in ethics, one theory that 
we consider maintains that the con-
sequences of an action are the only 
thing that determines if that action 
is morally good. From my experi-
ence as a chaplain deployed with a 
Military Intelligence Battalion, I can 
phrase that problem in terms of 
my experience with interrogators 

assigned to the unit. I can tell stu-
dents that the Army doesn’t believe 
that consequences alone make 
an action right or wrong, because 
certain forms of interrogation are 
illegal, even if they successfully 
produced useful intelligence. When 
I teach Aristotle’s theory of virtue 
ethics, I can relate it to the virtues 
that the Army calls the Army Values. 
Then, we ask questions like what 
is loyalty and why is loyalty good? 
Does loyalty require that I always 
do what the other person wants? 
I want students to recognize that 
who we are and what we do mat-
ters, and experiences provided by 
the Army Reserve make that clear.

Name, Rank and Unit:
Randy Ridenour, Chaplain (Maj.), 

1st Brigade, 95th Training Division 
(IET)

Military Occupation:
Chaplain
Civilian Occupation:
University Philosophy

Professor

Chaplain (Maj.) Randall Ridenour performs a baptism while 
serving in Iraq in 2008. Courtesy Photo.

Randall Ridenour’s faculty photo taken in 
his o�  ce at Oklahoma Baptist Univ ersity 
where he is a instructor. Courtesy Photo.
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able success stories you’d like 
to share?

Just making a difference in each 
and every Soldier and NCO makes 
me happy. Being able to teach any 
Soldier or NCO to standard and 
help them advance in their mili-
tary career is the best feeling. As an 
NCO, I am all about helping Sol-
diers and my fellow NCOs succeed! 
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• Social Media Integration and Industry Pages
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When and why did you join 
the Army Reserve?

I fi rst joined the Army Reserve 
in 1999 after completing a three-
year active duty obligation. After 
being released from active duty, 
I thought I was going to stay out 
but then after a couple of months I 
decided to come back in the Army 
Reserve. At that time I decided the 
Army Reserve would be a great way 
to continue to serve this great na-
tion; also I missed being in uniform. 
The main reason I joined the Army 
in the fi rst place was to follow in 
my grandfather’s footsteps. I didn’t 
want to let him down and I wanted 
to make him proud, so enlisting in 
the Army Reserve was the way to 
go. I wanted to make the Army part 
of my life like my grandfather did 
and succeed at it. I also joined the 
Army Reserve to be a great leader 
and make a career out of it. 

You speak very warmly of 
your grandfather. Tell us more 
about him. What did you most 
admire about him and why?

Yes, I do admire my grandfather 
so much. He meant so much to me 
and I was so close to him. He did 
so much for my family. I remem-
ber him every Saturday or Sunday 
morning, when I would wake up 
he would be outside waiting for us 
to wake up. I had a huge smile ev-
ery time I saw my grandfather. We 
would spend all day together and 
I loved when my grandfather was 
around. He was a great man and 
grandfather to all us grandkids. He 
served in the U.S. Army and served 
in World War II. He got out of the 
service as a specialist. When he 

passed away, I told myself I would 
enlist in the military to follow his 
footsteps and continue to serve the 
country on his behalf. I wanted to 
make him proud of me by serving 
in the military and I think I have 
done well so far. I wish my grand-
father was still around so my kids 
would know what a great grandfa-
ther he was. My kids would have 
loved him as much as I did. 

What about others in your 
family? How have they support-
ed your goal of being the best 
Soldier and NCO that you can 
be?

My family is very supportive of 
me being in the military. I am the 
only one in my family who is in the 
military. My parents watch my kids 
when I attend battle assembly and 
when I have to attend any military 
schools or go on any missions. They 
were very supportive and kept my 
kids when I had to deploy to Iraq 
in 2003. Beiing a single parent to 
three wonderful kids is a hard job, 
but they have only made me stron-
ger knowing they look up to me. 
My dad has always told me to do 
my best for my kids and myself and 
be good at what I do. His encourag-
ing words have made me accom-
plish more for my kids and myself. 
I continue to work hard for what I 
want to succeed at. 

Tell us about your civilian 
job. What does a day of work 
look like for you? 

I currently work as a Facilitator 
for the Advanced Leaders Course – 
Common Core Distributed Learn-
ing at the United States Army Ser-
geants Major Academy, Fort Bliss, 
Texas. We develop agile and adap-
tive NCOs and Soldiers through 
professional military education 
opportunities that meet the chal-
lenges of full spectrum operations 
in an era of persistent confl ict. As 
a facilitator, I educate sergeants 
and staff sergeants in leadership 
skills, NCO duties, responsibilities 

Name, Rank and Unit:
Gina R. Nieto, SSG, E Co, 1/415th, 

2/95th DIV, El Paso, TX
Military Occupation:
Drill Sergeant
Civilian Occupation: 
Advanced Leaders Course — 

Common Core Distributed Learn-
ing (ALC-CC DL) Facilitator

and authority, and 
how to conduct 
performance-ori-
ented training. My 
job also consists of 
producing battle 
competent NCOs 
who are qualifi ed 
squad/section ser-
geants, team/sec-
tion leaders, evalu-
ators, counselors, 
conductors or par-
ticipants in individ-
ual and collective 
training, and per-
formers/teachers 
of leader values, at-
tributes, skills, and 
actions. 

In what ways 
do you use your 
Army Reserve 
training in your 
civilian career?   

I deal with 
NCOs on a daily 
basis. Even though 
I am working as a 
civilian I still use 
my own experi-
ence and guid-
ance as an Army 
Reserve NCO to 
help them through 
the course. I treat 
the NCOs that 
are in my classes 
like they are my 
own Soldiers so 
they can success-
fully complete the 
course and take all 
that they learned 
in the course back to their own 
Soldiers and units. So even though 
I work as a civilian I feel like I am 
still in uniform at my civilian job 
due to working at the academy full 
of great senior NCOs and retirees. 

You’ve trained many Soldiers 
and NCOs in both your Army 
and civilian roles. Any remark-

Sta�  Sgt. Gina R. N ieto, Co. E, 1/415th, 2nd Bde ., 95th Training 
Division (IET), El Paso, Texas, works to develop Soldiers in both 
her civilian and military occupations. Courtesy Photo.
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By Chief Warrant Officer
Shirely Moser
J1, Joint Sustainment Command - 
Afghanistan

After 35 years of Army Reserve 
service, I was selected by the 108th 
Training Command (IET) as the 
Command Chief Warrant Offi cer.  
This was my greatest accomplish-
ment and fi nal one, I thought, as I 
went to the very fi rst Warrant Offi -
cer Summit at Ft Rucker, Ala.  

At the airport terminal on my 
way home, I was thinking….but 
speaking out loud.  I was also sit-
ting next to CW5 Jeffery DeWijn, 
4th Sustainment Command (Expe-
ditionary) (ESC) Command Chief.  
I said, “My only regret in all these 
years is that I did not have a chance 
to deploy just one time”.   As a 
full time technician (dual status), I 
stayed in the rear completing Sol-
dier Readiness Processing (SRP) 
packets and all other issues pertain-
ing to mobilization.  

After approval from the 108th 
Command, I’m on the battle roster 
to deploy with the 4th ESC to Af-
ghanistan, OEF 10-11.  

Getting ready for deployment 
is a very challenging and rigorous 
process.  The 4th ESC G1 section 
traveled to Ft Devens, Mass. and 
performed exercises for two weeks 
in an Administrative Logistics Oper-
ating Center (ALOC) with practical 
exercises receiving messages identi-
cal to those in theater, i.e. casualty 
reports which produced Red Cross 
messages, awards preparation, sepa-
rations, theater releases, personnel 
strength reporting, tracking evalua-
tions, and briefi ngs.  

Then we traveled to Regional 
Training Center- West, Fort Hunter 
Liggett, and Calif. for three weeks.  
Of course, this involved refresher 
training on all the Soldier skills, 
some of which as an administrative 
Soldier, I haven’t trained on in years.   

We were issued so much gear 
that I could barely carry it all.  I was 
wearing the Improved Outer Tacti-
cal Vest (IOTV), ruck sack, attach-
ments, and weapon while conduct-
ing all training exercises.  I began 
to feel a sense of pride and ac-
complishment as we marched and 
sang the old cadences, and things 
became more familiar to me to in-
clude how put my uniform togeth-
er  in a short period of time.  

We studied and performed every 
type of scenario that you might 
encounter on a deployment.  I had 
many bruises from the “man mark-
ers” during the convoy training in 
places that took a long time to heal.  
My feet got blistered but healed.  
My body ached from the long 
marches, long hours, and packed 
schedules of every single day.  We 
learned team work and refreshed 
our memories on the equipment 
that could take us out and bring us 
back home in one piece.  The set-
ting in the mountains at Hunter Lig-
gett is similar to what it is like in Af-

Former Command Chief’s Journey to Deployment

ghanistan.  We had cultural classes 
and met with instructors who wore 
actual clothing from Afghanistan, 
spoke the language, and familiar-
ized ourselves with this type of set-
ting.   

After our training at Calif., we 
went to Ft. Hood, Texas for prede-

ployment Soldier Readiness Pro-
cessing for our medical clearance 
and personnel fi le updates. We 
were almost there, i.e.one more 
PT test and practice exercises in a 
Joint Operating Center.  We were 
issued the rest of our deployment 
clothing and equipment.  I couldn’t 

believe we were almost ready.  We 
fi nished up with a dozen shots.  We 
were given a four day pass and I 
hurried home for one more time to 
say “goodbye” for one whole year.  

It was quite an experience fl y-
ing overseas for me.  We stopped in 
Bangor, Maine.  They wished us well 

Chief Warrant O�  cer Shirley Moser, former command chief warrant o�  cer of the 108th Training Command (IET) and Command Sgt. Maj. 
Travis Williams, former commandant of the 108th USAR Drill Sgt. School, are currently deployed in Afghanistan. Courtesy Photo.

Chief Warrant O�  cer Shirley Moser, former command chief warrant o�  cer of the 108th Training Command (IET) with Command Sgt. Maj. 
Travis Williams, former commandant of the 108th USAR Drill Sgt. School. Moser says she’s been able to use her skills from years as a reserve 
warrant o�  cer and unit administrator to assist Soldiers with processing personnel actions in Afghanistan. Courtesy Photo.
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there and then we were off again 
to Ireland and then Kyrgyzstan for 
a day or two. Finally, we arrived 
at Kandahar Airfi eld, Afghanistan.  
Thank goodness for all the training, 
wearing the IOTV, and carrying all 
that equipment.  It helped me have 
the stamina to make it through the 
in-processing and briefi ngs at the 
airfi eld before we were able to go 
to our billets.  

Tired, exhausted, and drained, 
I had arrived.  The terminal is a 
stone building which is very old 
and looks like it had survived a war 
already.  All I could see for miles 
was dirt, rocks, and troops hustling 
about.  It smelled from the “Poop 
Pond” and was covered in dirt and 
rocks. 

My job in theater is as the J1 
Joint Sustainment Command Hu-
man Resource Technician.  I’ve 
been able to use my skills from 
years as a reserve warrant offi cer 
and unit administrator and utilize 
the reserve systems to assist our 
Soldiers in processing personnel 
actions.  Our units consist of active 
and reserve Soldiers.  We stay in 
contact with the rear and handle 
problems back and forth as needed.  
I have traveled to see the Soldiers 
in action at Bagram and several of 
the Forward Operating Bases.  I am 
so very proud of what they have ac-
complished seeing the warrant offi -
cers in action and Soldiers complet-
ing highly successful missions.  

Our J1 section consists of a team 
of the most competent Soldiers I 
have ever met who conduct busi-
ness professionally on a daily basis 
for the entire Joint Sustainment 
Command-Afghanistan and work 
as a fi nely tuned team, each person 
cross training and fi lling in as need-
ed for R&R and TDY.  I have been 
extremely impressed at how our 
section adapted to the conditions 
and how their leadership skills and 
customer service attitudes have got-

ten the job done as we handle busi-
ness for over 40,000 Soldiers across 
Afghanistan.  We now face com-
ing home with all the theater areas 
awards and end of tour administra-
tive actions that will be required.  

To my surprise, I was joined on 
my deployment by another mem-
ber of the 108th Training Com-
mand, Command Sgt. Maj. Travis Wil-
liams, former commandant of the 
USAR Drill Sergeant School. 

We have riggers doing phenom-
enal jobs in preparing equipment 
and supplies for drops in regions 
that can’t be reached by trucks. 
They do it because they believe 
fully in their mission, and that they 
are saving lives. The hours are ex-
tremely long and the thanks they 
get seem far less than we can ever 
give them. I saw that consistently as 
I moved from south to north.  

Our Soldiers execute the mission 
of providing sustainment through-
out the country with a clear under-
standing of the importance of their 
mission. We have truck companies 
that drive through the most dan-
gerous regions in the fi ght. They do 
it because someone is dependent 
upon them to meet the mission. 
The journey to deployment was ev-
ery bit as good as I expected.  

The training along the way was 
critical to our deployment by build-
ing teams and developing leaders 
along the way was by far the most 
important. Our Soldiers faced diver-
sity during the predeployment and 
real life challenges they had to over-
come in order to get here.  They 
took chances and stepped forward 
into leadership roles and grew as a 
result.  Each hurdle we cleared in 
terms of training, RTC-W, Ft Hood 
and the CTE served as markers 
with a lot of partners stepping in 
to assist in preparing the 4th for de-
ployment.  

We have work yet to do as we 
prepare for the upcoming trans-

fer of authority and understanding 
better how we will set our battle 
rhythm and assist our subordinates 
in completing their missions.  The 
most important thing we can do as 
a command as we focus on our mis-
sion is to never forget the impor-
tance of what it is they do every 
day to support the war fi ghter and 
at great peril in many instances. 
We have lost several of our own to 
IED attacks and many more injured 
in attacks.  This is serious business 
and just as the drill sergeants of 
the 108th do, every day we have to 
remain well disciplined, physically 
and mentally fi t to accomplish our 
mission at the highest level.

Our deployment is winding 
down and what a rewarding way 
for me to end my career and onto 

retirement.  I will never forget the 
sacrifi ces I have seen and the Sol-
diers I have met along the way.  I 
am so proud to serve with the 4th 
ESC on this deployment.  I also 
credit the time I had to develop my 
leadership and technical skills with 
the 108th Training Command (IET).    
Hopefully in a couple of months 
when we come to the end of this 
deployment, I’ll get a chance to see 
you in person as I retire from this 
deployment and my job as a Soldier 
and warrant offi cer in the United 
States Army. 

Chief Warrant Offi cer Shirely Mo-
ser, J1, Joint Sustainment Command 
– Afghanistan is the former Com-
mand Chief Warrant Offi cer for the 
108th Training Command (IET).
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By Brig. Gen. Allan W. Elliot
Deputy Commanding General

108th Training Command (IET)

I happened to catch a radio inter-
view with Tom Petty the other day. 
At the time I tuned in, he was talk-
ing about standards and discipline. 
Really, he was. And that got me 
thinking. Most of all I was thinking 
how strange it was to hear a rock 
and roller talk about something oth-

er than sex, drugs and, you know, 
their favorite guitar. 

Around since the late 1970s, Tom 
Petty and the Heartbreakers’ lon-
gevity is due in large part to their 
team work, disciplined approach 
to their craft and uncompromising 
commitment to quality music. Dur-
ing the interview, Petty described 
how easy it is for musicians to lose 
their way. He said a lack of disci-
pline can lead to the downfall of 
a rock and roll musician and the 
band he’s in. The Heartbreakers 
hold each other to higher standards 
than do most musicians. Petty de-
mands precision and precision re-
sults in excellence, both in the qual-
ity of their music and their on stage 
performances.

The importance of discipline and 
high standards in our Army cannot 
be overstated. Values and traditions 
preserve our profession of arms 
through time, but discipline and 
high standards preserve our force 
in the day to day fi ght. Disciplined 
leaders enforce high standards for 
themselves and their Soldiers. Disci-
plined Soldiers achieve high levels 
of performance, thereby improving 
the effectiveness and survivability 
of our formations in combat. Well 

led and disciplined Soldiers make 
an elite unit, be it a combat unit, 
supporting unit or training unit. 
Precision in our actions yields ex-
cellence, and that’s what makes our 
Army the world’s preeminent fi ght-
ing force.

In today’s operational environ-
ment, Army Reserve Soldiers and 
units are key components of the 
world’s preeminent fi ghting force. 
While it’s to the Army’s benefi t to 
leverage our unique and individual 
skill sets, Reservists must also be 
ready warriors - as fi t as our active 
duty counterparts. The standards 
are the same for all components, 
but as citizen Soldiers, continuous 
self improvement and adherence 
to Army standards off duty requires 
much more self discipline. All of us, 
offi cers, NCOs and junior enlisted 
Soldiers, in the Army Reserve are 
challenged to maintain professional 
education requirements and “Sol-
dier fi tness” concurrent with daily 
familial, school, work and social ob-
ligations. 

Like Tom Petty and the Heart-
breakers – and all elite rock and 
roll bands know, the group is the 
sum of its parts. If one member 
fails to show for practice or shows 

Some Good Advice from a Great Rock and Roller: 
Standards, Discipline, Precision and Excellence

From the 108th Deputy Commanding General...From the 108th Deputy Commanding General...

up unfi t to perform, it pretty much 
renders the whole group ineffec-
tive for the day. Or, if a member just 
can’t stay current with the musical 
direction, or fails to keep his instru-
ment tuned and in good working 
order over time…well, you get the 
picture. 

It’s the same in every Army Re-
serve unit. We depend on our Sol-
diers to show up for battle assem-
bly ready to go. This means that 
between battle assemblies, Soldiers 
must take it upon themselves to 
do PT, maintain their weight and 
keep medical and dental readiness 
appointments, and, probably hard-
est of all, keep current on profes-
sional military education. Reserve 
Soldiers must fi nd time to complete 
required correspondence and resi-
dent courses to maintain MOS and 
grade profi ciency. If not, we fall be-
hind the formation and let our unit 
down.

A career in today’s Army Reserve 
takes dedication and a commitment 
to high standards. It’s hard, but it’s 
not impossible. The good news is 
that we’re not in it alone. We must 
leverage the help of our Army and 
civilian team mates and our families 
to help us maintain balance in our 
lives. Unit commanders and lead-
ers are the greatest source of help. 
Never hesitate to call on your team 
leader, fi rst sergeant or commander 
to help you navigate the demands 
of your Reserve career. It’s their 
job! Great leaders develop great 
leaders.

I’m very proud to be in the 
108th Training Command. We’re all 
about standards, discipline, pre-
cision and excellence. Our drill 
sergeants, instructors and cadre 
uphold the high standards for indi-
vidual training and instill discipline 
in newly accessioned recruits and 
cadets. The precision with which 
108th Soldiers perform their mis-
sions year in and year out assures 
delivery of world class Soldiers 
and world class leaders of Soldiers 
for our Army. Therefore, the 108th 
Training Command is essential to 
the success of the Army and will 
continue to be so as long as we 
continue to provide excellent drill 
sergeants, leader trainers and cadre. 
It’s good to be essential.

Here’s a bit of rock and roll trivia: 
During the interview with Petty, an 
infatuated caller asked how many 
members of the Heartbreakers had 
tattoos … and on which body parts 
were they located. Petty replied 
that, to his knowledge, no Heart-
breaker had a tattoo. Wow, a rock 
and roll band with no tattoos! They 
really do have standards.
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By Sgt. Aaron L. Rosencrans
108th Training Command (IET) Public Affairs

CHARLOTTE, N.C. — Allan 
Wade Elliott, deputy commanding 
general of the 108th Training Com-
mand (IET), was offi cially promoted 
to brigadier general Nov. 19, 2011 at 
the Hilton hotel downtown here.

The Saturday promotion ceremo-
ny was hosted by Maj. Gen. Robert 
P. Stall, commander of the 108th 
Training Command (IET).

Stall said he was happy Elliott 
was chosen to be promoted and 
he looked forward to working with 
him as he took on many more re-
sponsibilities as a general offi cer.

“We are very proud of Allan and 
we are delighted he is being rec-
ognized for his 27 years of military 
service, culminating in him being 
promoted to brigadier general to-
day.”

Elliott was commissioned as a 
second lieutenant in 1984 from the 
Reserve Offi cer Training Corps at 
North Georgia College. Following 
his graduation, he attended Infan-
try Offi cer’s Basic Course, Ranger 
School and then commanded a 
Mechanized Infantry Platoon. Later, 
Elliott served as the Chief of the 
Light Infantry Tactics Training Com-
mittee in the 29th Infantry Regi-
ment at Fort Benning, Ga.

After completing his active duty 
commitment, Elliot entered the U.S. 
Army Reserve and was mobilized 
in support of Operations Desert 
Shield and Desert Storm with the 
461st Personnel Services Compa-
ny, where he served as the Assis-
tant Crisis Action Team Chief and 
later team chief in the Fort Stewart 
Emergency Operations Center. 

Some of his previous assign-
ments include: operations staff 
offi cer, Forces Command (FOR-
SCOM) Augmentation Unit; chief, 
FORSCOM Flyaway Team; instructor, 
Department of Defense Emergen-
cy Preparedness Course; assistant 
professor of military science, 108th 
Division (Institutional Training) at 
the Georgia Institute of Technol-
ogy; commander, 1081st Ordnance 
Detachment; commander, 9th 
Battalion (Quartermaster), 108th 
Regiment in Decatur, Ga.; offi cer-
in-charge, Multinational Security 
and Transition Command – Iraq, 
Feb. 2006 – May 2007; commander, 
4013th Garrison Support Unit; chief 
of plans, operations and force pro-
jection, FORSCOM Deputy Chief of 
Staff, G-4.

Elliott said he was happy to have 
so much of his family members at 
the ceremony, including his wife, 
Sharon, four children, one grand-
child, his parents, aunts and uncles, 
and one family member who trav-
eled all the way from Colorado.

Sharon participated in the cere-
mony by replacing Elliott’s colonel 
rank on his Army Combat Uniform 
with the one star rank of brigadier 
general, and replaced his patrol cap 
with the same rank.

During his remarks, Elliott 
seemed humbled by the magnitude 
of his promotion and said he didn’t 
deserve the promotion. He also 
shared many of his favorite stories 
about his career in the Army and 
thanked his family and fellow ser-
vice members.

“Some people think if they could 
just get promoted, they would 
have it made,” Elliott said. “I tell you, 
when you get promoted it only 
means more work is coming your 
way, and I’m ready for it.  Lob it at 
me.”

Elliott Promoted to Brigadier General

Brig. Gen. Allan Wade Elliott, deputy commanding general of the 108th Training Com-
mand (IET), raises his right hand and states the oath of o�  ce during his promotion 
ceremony Nov. 19, 2011 at the Hilton hotel here. Photo by Sgt. Aaron L. Rosencrans, 108th 
Training Command (IET) Public A� airs.
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Brig. Gen. A. Ray Royalty
Commanding General
95th Training Division (IET)

To my fellow Soldiers and war-
riors of the 95th Training Division, 
welcome to the new year – trust-
ing that everyone took time with 
family and friends over the holidays.  
Looks like 2012 is certainly going 
to bring exciting challenges and 
opportunities as we move through 
multiple minefi elds of ambiguity 
and uncertainty in these times we 
fi nd ourselves as members of the 
Army Reserve.  Regardless of the 
times, I remain confi dent that the 
Soldiers in this division continue to 
operate to standard in all assigned 

missions and taskings despite what 
comes our way.

As you are most likely aware, 
wartime missions that were in mo-
tion for the division prior to the 
new year were drastically reduced 
in terms of absolute requirements 
on the battlefi eld.  Mobilized Sol-
diers were sent home with little 
notice while others received new 
missions that were never discussed 
prior to execution.  Given what 
I have seen over the past couple 
weeks, this is not only impacting 
the Army Reserve, but both our 
National Guard and Active Compo-
nent brethren as well.  While we all 
expected a slowdown in the near 
term, there was no warning that 
the slowdown would come this fast 
and furious.  Meantime, this is not 
a time to stand down – as the next 
mission may come in the darkness 
of night from an enemy that we 
have limited experience.  Remain 
focused on staying ready – men-
tally, physically, and spiritually – as 
vigilance is a necessity in the times 
we live.

Several days ago I found myself at 
the open casket of an American Sol-
dier – Pfc. Justin Whitmire – born, 
raised, and schooled in a small com-
munity that represents a majority 
of communities across our country.  
This young man had aspired to be 

a Soldier since middle school and 
sought to be a medic upon high 
school graduation.  Whitmire was 
on the ground in Afghanistan on pa-
trol in/around Dec. 27th when his 
vehicle was hit by an improvised 
explosive device killing everyone 
onboard.  

Whitmire had just arrived in 
country about 19 days earlier.  This 
young man represents the very best 
our great Nation has to offer – self-
less service, dedication to duty, and 
a willingness to put it on the line – 
what a hero from this ole’ Soldier’s 
perspective.  Amongst a crowd of 
5,000 great Americans assembled 
outside the church and along the 
path to the cemetery, the Patriot 
Guard escorted this young warrior 
to his fi nal resting place. While our 
enemy is confi dent in their ability 
to wear us down, the opposite is 
what I witnessed on that cold Janu-
ary day as we honored the life of a 
young American warrior.  

Meantime, I had the most recent 
opportunity to meet with several 
World War II veterans from the 95th 
Infantry Division at Ft. Sill, Okla.  
What an incredible crowd of great 
Americans as I listened to some of 
their stories as the division pushed 
through Europe – the sacrifi ce, the 
conditions, and willingness to push 
on.  Membership in the 95th Infan-

try Division Association is open to 
us all – and what a great opportuni-
ty to hear from veterans that under-
stand the price of freedom as you 
relive their history in person.  There 
is a memorial at the division’s head-
quarters at Ft. Sill that captures a 
photographic history of the Victory 
Division in their many challenges 
and struggles to secure the objec-
tive – priceless.  Maj. Gen. James Ar-
cher, former commanding general, 
95th Training Division, is currently 
serving as the association’s national 
president.

In closing, I look forward to an 
awesome year as a Soldier and war-
rior of the 95th Training Division 
– and the opportunity to be part 
of something bigger than oneself.  
There are new challenges com-
ing – but this division is positioned 
to overcome and adapt.  I thank 
each of you for a great run in 2011.  
Tighten up your bootstraps – keep 
your rucksack within visual – and 
stand ready to march on short no-
tice – always.  

The Victory Division has a long 
and remarkable history of taking on 
overwhelming challenges – now is 
no different.  To all – Godspeed – 
and charlie mike – see you on the 
trail.

From the 95th Division Commander...From the 95th Division Commander...

By Command Sgt. Maj. Rick Minton
95th Training Division (IET)

Recently joining the 95th Train-
ing Division (IET) I want to ex-
press my thanks to those who have 
placed their trust and confi dence in 
me as a leader: Maj.Gen. Stall, Brig. 
Gen. Royalty, Command Sgt. Maj. 
Payne, Command Sgt. Maj. DeRezza 
and Command Sgt. Maj.  Don Smith. 

It’s an honor to be part of such 
a great team of offi cers, non com-
missioned offi cers, and Soldiers. 
Our unit history speaks for itself; 
renowned for its fi erce fi ghting 
from the battlefi elds of Metz during 
World War II where the unit earned 
the nickname “Iron Men of Metz” 
to more recent deployments to the 
battlefi elds of Iraq and Afghanistan. 
Our Soldiers answered the call to 
ensure the freedom of not only 
those nations, but, to protect the 
liberty, security and freedom that 
we as Americans enjoy. The 95th 
Division has always been prepared 
to fulfi ll its obligations as a fi ghting 
force.

We have many challenges facing 
us in 2012 as the Army reshapes 
and redefi nes itself in both the Ac-
tive and the Reserve component. 
Moving to smaller and more fl exi-
ble units will require a more unique 
set of leadership skills. As NCOs 
we must be prepared to lead and 
mentor our junior Soldiers for these 
leadership challenges. 

During this year we will continue 
to focus our efforts on producing 

drill sergeants….the center piece 
of our formations. While it takes 
the efforts of many Soldiers and a 
unique infrastructure to support 
the needs of drill sergeants increas-
ing the number of qualifi ed drill 
sergeants is our top priority. Our 
drill sergeant base is versatile and 
these Soldiers can and continue to 
be employed as trainers, advisers or 
as combat leaders either CONUS or 
OCONUS. The continued need for 
“full spectrum” drill sergeants who 
possess these skills will be in high 
demand. 

Continued skill improvement and 
leadership development through 
our formal NCOES is critical to the 
success of our Soldiers and our 
Army. As senior leaders we must 
ensure our Soldiers meet or ex-
ceed the required level of NCOES. 
While our 2012 missions continue 
to evolve, and in many situations 
become modifi ed, Soldiers without 
a specifi c assigned mission need 
to be focusing on educational im-
provement. Command Sergeant’s 
Major and First Sergeants are the 
leaders responsible for ensuring 

that our Soldiers are meeting their 
educational requirements and pre-
pared for promotion. 

Units are now preparing for our 
upcoming 95th Division Best War-
rior Competition to be conducted 
in March where we will test the 
“best of the best” over a four day 
period. Candidates for Soldier of 
the Year, Non Commissioned Offi -
cer of the Year, Drill Sergeant of the 
Year and Andrew Miller Award are 
making their fi nal preparations for 
this competition. 

In closing, I want to convey my 
personal thanks to the families of 
our Soldiers. Ours is a tough chal-
lenge in balancing our civilian ca-
reers, Army Reserve careers, and 
time with our families. Support of 
families is critical given our optem-
po and the ever changing environ-
ment in which we operate. The ef-
fects of not having family support 
during any mobilization or deploy-
ment creates an undue hardship on 
all parties. I ask that you continue 
to spend quality time with your 
families.

“Stay Steady, Stay Strong”

From the 95th Division Command Sergeant Major...From the 95th Division Command Sergeant Major...
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By Command Sgt. Maj. Grady Blue Jr.
98th Training Division (IET) 

I can’t believe it has been one 
year since I became the command 
sergeant major of the 98th Training 
Division (IET).  Selected as the Divi-
sion Command Sergeant Major has 
been petty intense and fulfi lling.    

In the past year I have traveled 
throughout the division and talked 
to Soldiers about their missions and 
families.  I am pleased to report that 
our Soldiers are motivated and set-
ting high standards.  

The mission of the 98th is to 
recruit and produce qualifi ed drill 

sergeants.  Drill sergeants are our 
bread and butter.  

Many of you know that I believe 
in physical fi tness and beginning 
the duty day with physical training.  
A strong physical fi tness program 
within the company produces high-
ly motivated Soldiers and enhances 
the morale within a unit.  I encour-
age leaders to mentor and commu-
nicate to our young Soldiers the 
importance of physical fi tness and 
what it means to become a drill ser-
geant.  

As we enter into the second 
quarter of this fi scal year prepar-
ing for annual training and summer 
surge, I challenge all Soldiers to: 

1.  Make sure your families are 
squared away prior to depart-
ing for annual training.

2.  Place safety fi rst in all your de-
cisions. 

3.  Continue to recruit potential 
drill sergeant candidates.

  Leaders, please challenge your 
Soldiers to strive for a score of 290 
on their APFT, achieving honors 
when completing NCOES and fi ring 
expert during weapons qualifi ca-
tion.  My philosophy is, “Why settle 
for second when fi rst place is avail-
able”.    

Thank you and your families for 
all of your dedicated hard work, ser-
vice to our country and helping to 
keep this great Nation safe.

Hooah!

From the 98th Training DivisionFrom the 98th Training Division
Command Sergeant Major...Command Sergeant Major...

By Command Sgt. Maj. Juan Loera
104th Training Division (LT) 

 I appreciate the opportunity to 
share with you all a little about the 
good things our Timber Wolf Sol-
diers are doing for the 108th Train-
ing command.

We at the 104th Division (LT) 
are unique from out sister divisions 
in the sense we are not drill ser-
geants.  We are, however, instruc-
tors.  Where our sister divisions are 
specifi cally engaged in Initial Entry 
Training, we are engaged in Leader 
Training, hence the LT after our di-
vision title.  

We train tomorrow’s leaders by 
mentoring and developing the of-
fi cer corps in our colleges and uni-
versities throughout the country.  
Our Division is made up 14 battal-

ions (BNs) which are split into two 
brigades (BDEs).  1st BDE is located 
in Aurora Colo. and 3rd BDE is head 
quartered at Fort Belvoir, Va.  

The BDEs are made up of both 
ROTC BNs and Training Support 
BNS. (TSBs).    The Soldiers in the 
ROTC BNs are embedded in many 
of the ROTC colleges thought-out 
the country.  These Solders are in-
volved at the ground level with 
cadets from the United States Army 
Cadet Command.  

They have the unique opportu-
nity to observe the cadets from the 
beginning of their military training 
to the day they are commissioned.  
They assist the Professor of Military 
Science (PMS) in developing chal-
lenging events in order to evalu-
ate and develop each Cadet.  These 
Soldiers come from diverse back-
grounds and most have actual com-
bat experience.  There are many 
in ranks who have even served as 
drill sergeants, lending their experi-
ence and knowledge to the cadets 
as they continue in their journey to 
commissioning.  

These Soldiers also have the chal-
lenge of being decentralized.  They 
are stationed away from their BN 
headquarters and often time will 
not see the rest of their BN except 
in times of special events such as 
SRPs and training symposiums.  
They are self- motivated and self-
starters, taking initiative to remain 
relevant and current with their 

own Soldier readiness.
In their ROTC career the cadets 

have two events which they partici-
pant, both are of signifi cant impor-
tance.  They are the Leader Training 
Course (LTC) and the Leader De-
velopment and Assessment Course 
(LDAC) also known as Warrior 
Forge.  To date the LTC is conduct-
ed at Fort Know Ky. and the LDAC 
is conducted at Fort Lewis Wash.  
This is where our TSB’s play a cru-
cial role.  There are many commit-
tee groups that conduct the cadet 
training.  Among the committee 
groups there are land navigation, 
hand grenade, basic rifl e marksman-
ship, fi rst aid, and the physical fi t-
ness test.

Our TSBs round out the commit-
tees and support the committee 
chiefs in assessing the cadets. LDAC 
is the only event the cadet must 
pass if they are to commission.

LTC is attended by the younger 
cadets as an intro to military ma-
neuvers and leadership training.  
LTC requires a special type of in-

structor.
One that is both trainer and 

mentor.  Since the cadets have not 
contracted with the Army, these 
cadets are treated with due respect 
and challenged accordingly.  Our 
Soldiers must be able to pertinent 
feedback to the committee chief.  
The goal is to assist in the success-
ful completion of LTC.

Equally important is to identify 
those cadets who may not be a 
good fi t as leaders in tomorrow’s 
Army.  

 The 104th Division (LT) con-
tinues to take on these challenges.  
We are the “Tip of the Spear” and 
constantly evaluate ourselves to 
remain relevant and strong.  As I 
enter my last year of tenure for this 
great division, I am confi dent we 
are headed in the right direction.  
We have unbelievably dedicated 
men and women ready to meet the 
challenges tomorrow brings.  I look 
forward to seeing everyone down-
range!  Hooah!

Timberwolves! Nightfi ghter! 

From the 104th Division Command Sergeant Major...From the 104th Division Command Sergeant Major...
Greetings to all from the Great Northwest!
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By Col. William M. Snyder
Commander, 2nd Brigade
95th Training Division (IET) 

At my fi rst Brigade Leader’s Con-
ference in 2009, I talked for almost 
three hours.  Since it was my fi rst 
time addressing most of the bri-
gade’s company command teams, it 
was necessary, as there was philoso-
phy, guidance, and information that 
I needed to cover.  The other staff 
sections followed with information 
they needed to present.  As part 
of the AAR process and thinking 
about the following year’s confer-
ence, I came up with the idea of a 
“New Leader Orientation”, where 
we could have all the new leaders 
“catch up” with the information 
that was presented, so conference 
participants wouldn’t have to hear 
the same information year after 
year.

We implemented this program 
several months later and it has 
continued to evolve with resound-
ing success.  The target audience 
for the New Leader Orientation 
(NLO) was primarily leadership 
teams:  company commanders, fi rst 
sergeants, battalion commanders 
and command sergeant majors, al-
though it has since been opened 
up to include full-time staff (FTUS), 
primary staff, and company execu-
tive offi cers.

The NLO has traditionally kicked 
off the Thursday morning before 
battle assembly, and concludes Fri-
day afternoon in time for partici-
pants to travel home in time for 
their weekend battle assemblies.  
NLO is conducted at the brigade 
headquarters, with the added ben-
efi t of allowing key leaders to meet 
brigade staff and FTUS face to face.

Since the target audience is com-
mand teams, the content is geared 
towards information that leaders 
need to know.  Topics include UMR 
Management; FTUS issues; com-
mander requirements in processing 
unsats, awards, and LODs; DTMS; 
DTS; funding; S4/S6 overview; the 
Brigade AKO page; and other infor-
mation.  As Brigade Commander, I 
also present my guidance.  Addition-
ally, since evaluation timeliness is 
a top priority of mine, I also par-
ticipate in an in-depth class on the 
tools used for processing evalua-
tions (ITRS, IWRS, My Forms).  This 
training is conducted in a computer 
lab, and much is hands on as op-
posed to just being death by Power-
Point.

The Brigade is on its six or sev-
enth iteration with between 75-100 
“graduates”.  The most recent NLO 
was conducted on 9-10 November 
2011.  Lt. Col. Gita Velu and Lt. Col. 
Rob Robertson, new battalion com-

manders, who traveled 
straight from their 
changes of command 
to NLO made the fol-
lowing comments:

 “Attending New 
Leader Orientation 
early in my tenure was 
invaluable.  The com-
prehensive syllabus 
and hands-on train-
ing not only served as 
a great refresher but 
also helped set perfor-
mance expectations 
and specifi c objec-
tives I can implement 
within the Battalion.  
More importantly, 
NLO provided an op-
portunity to meet face-to-face with 
Brigade staff and establish relation-
ships which will benefi t all con-
cerned and improve unity of effort.  
This two day class also provided 
a unique opportunity to network 
with other leaders coming into the 
brigade, share common concerns 
and exchange solutions which are 
particularly useful in a geographi-
cally distributed command where 
we otherwise might not be able to 
meet in person and discuss issues.”

“I especially appreciated that the 
New Leader Orientation class laid 
out clearly defi ned expectations for 
incoming commanders and gave 
us the tools to meet those expec-
tations.  It set us up for success as 
leaders in that we’ll know where 
to place our priority of effort and 
better train and guide our Soldiers.  

Timberwolf Brigade Conducts New Leader Orientation

I also appreciated the fact that it 
was held at the Brigade headquar-
ters so that we had the opportu-
nity to meet the staff upon whom 
we would be relying for direction 
and support.  An added benefi t of 
the class is that it enabled us to get 
acquainted with some of our peers 
in a geographically dispersed com-
mand that spans several states. In 
conferring with fellow battalion 
commanders, they heartily con-
curred about the benefi ts of this 
unique training provided by the 
2nd Brigade of the 95th Division.   

In fact, the New Leader Orienta-
tion is thought to be so benefi cial 
that a participant, Command Sgt. 
Maj. Bilbrey from 1/414, said that 
he thought the course should be 
adapted for the battalion level so it 
can be implemented for the benefi t 
of leadership there.”

Battalion command teams seen her e at the 2d Brigade 
change of command ceremony on November 11, 2011, were 
part of the target audience for the New Leader Orientation 
hosted by the Brigade C ommander, Col. William M. Snyder. 
Photo by Capt. Jennifer K. Cotten, 95th Training Division (IET) 
Public A� airs.
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Chaplain (Col.) Philip M. Chandler
95th Training Division (IET)

This new year is an unwritten 
book; we’ll fi ll up its pages in the 
days and months to come.  
We enter it on the down-
side of Christmas.  Like 
the newborn Jesus 
in the day’s of 
Herod, we live in 
threatening times 
and in a perilous 
world.  That could be truly 
disheartening were it not 
for the grace of our loving 
God.

We need to take a good 
look at what’s really im-
portant in our lives 
and fi nd wisdom for 
the new year in our 
conclusions.  Like 
the inspired author 
of Psalm 39, may we 

realize that life is too short to waste 
time on things that have no lasting 
signifi cance or value. vv. 4-6

Have you put your trust com-
pletely in the LORD, knowing that 
only He can give lasting value to 
your life.  As we look ahead to a 

new year, can we say with the 
Psalmist, “My hope is in You.” 
v.7

Let us look at the marvel-
ous record of the grace of God 

and the way His 
grace and 

love have 
been so 
freely 
given to 

us and 
all people 

in past years.   
Let it serve as a 

source of encour-
agement as we face 

Chaplains Corner...Chaplains Corner...

“Lord, make me to know my end, 
and what is the measure of my days.”

Psalm 39:4

The Days of Our Lives
whatever challenges this new year 
may hold for us.  God has a long 
and reliable record of leading His 
people through troubled times.
God alone can deliver us from a life 
of meaningless activities.  Let’s not 
wait for a close scrape with death 
to convince us of the paramount 
importance of making the most out 
of life.

“One life is all I have, one life for 

Him so dear; 
“One life for doing all I can with ev-
ery passing year.”

My prayer is that God will bless 
us and be near us, both soldier and 
family alike.   And that the pages we 
write in our New Year’s book will 
bring joy and strength for years to 
come.

Happy New Year and May God 
Richly Bless Us One and All!!  
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From the Office of Family Programs...From the Office of Family Programs...
CHARLOTTE, N.C. — Greetings 

from the 108th Family Programs 
Staff. We hope you had a wonder-
ful holiday season, fi lled with lots of 
love and laughter. This past year has 
brought about quite a few chang-
es in the Family Programs Offi ce. 
We say goodbye to our old Family 
Programs Director, Dr. Danny Hill, 
and welcome the new leader, Mrs. 
Christina Daily. Adjust-
ments have been made 
to assigned areas cov-
ered by the Family 
Readiness Support 
Assistants (FRSAs). 
There is now an 
FRSA at each Di-
vision, as well as 
the Drill Sergeant 
School. Within the 
past year we have 
moved into the 
technological age, 
replacing the paper 
107-r in favor of im-
plementing the elec-
tronic Soldier Family 
Data Worksheet. With 
these changes, we move 
forward with the New Year 
and anticipate it being the 
best year yet for 108th Family 
Programs. 

For those interested in 
becoming well-versed 
with Family Programs, the 
108th Family Programs 
Offi ce is offering a mul-
titude of trainings this 
calendar year. First up 
is our annual Fam-
ily Readiness Group 
Leader (FRGL) Train-
ing. Throughout 
the year, the 108th 
will put on four of 
these FRGL Trainings, 
one at each Division. The 
tentative dates for the train-
ing are as follows: 

•  95th Headquarters – March 
9-11; Oklahoma City, Okla.

•  98th Headquarters – July 27-29; 
Providence, R.I.

•  104th Headquarters – Aug. 24-
26; Vancouver, Wash. 

In addition, there is a Family 
Programs Academy (FPA), which 
is training for unit personnel and 
volunteers on Family Programs and 
other related resources available. 
Its aim is to establish and maintain 
viable Family Readiness Groups 
(FRG). Classes are hosted in a class-
room environment, which provides 
a forum for exchanging informa-
tion and learning from others.  This 
training is available for unit lead-
ership (commanders, CSMs, and 
1SGs), duty-appointed Family Readi-
ness Liaisons (FRLs), FRG volun-
teers, Unit Administrators/Full-Time 
Unit Support (FTUS), and Chaplains. 
The tentative dates for the 108th 
Family Programs Academy are April 
13-15 in South Bridge, Mass. 

Other training offered this year 

is our annual Chain of Command 
Training. Chain of Command ori-
entations is conducted in small 
groups of 40 per session, to in-
crease unit leadership’s awareness 
of Army Reserve Family Programs 
and encourages command support 
of unit-level FRGs. Designed for 
unit command teams (commander, 
FRL, senior enlisted, full-time staff 

and the active FRG volunteer 
Leader) – the outcome is 

an action plan consisting 
of the Family Readi-

ness Plan, FRG sanc-
tion memorandum, 

and a draft train-
ing schedule that 
includes Family 
Readiness activi-
ties. The tenta-
tive dates for 
this training 
are March 23-
25 in Addison, 
Texas. 

Finally, Army 
Reserve Family 

Readiness Educa-
tion for Deploy-
ment (ARFRED) 

training is 
tentatively 

scheduled 
for July 

13-15 
in 

South 
Bridge, 

Mass. AR-
FRED is training 

for personnel who 
have regular and di-

rect contact with Families 
of mobilized Soldiers and address 
deployment-related concerns. AR-
FRED contacts are trained to offer 
assistance, answer questions and 
provide accurate, timely referrals to 
military and community resources. 
This training will be conducted by 
subject matter experts over the 
course of 12 hours. 

Please take a moment to look at 
the information below and contact 
your respective FRSA. They are anx-
ious to hear from you and want to 
be of service any way they can.  

Mrs. Christina Daily,
Family Programs Director

I would like to take this oppor-
tunity to say how happy I am to 
be here and honored to have been 
chosen as the new Family Programs 
Director. I look forward to working 
with all the Soldiers and Families of 
the 108th Training Command. 

I became a military Spouse in 
March of 2001, shortly after my 
new husband came down on or-
ders to go to Germany. I began my 
government career overseas and 
have worked in Army Community 

Service Centers in Germany, Fort 
Meade, Md. and Fort Benning, Ga. 
Throughout my career I have had 
the privilege to work with and as-
sist members and their Families of 
the greatest Army in the world. 

As the Family Program Director it 
is my intent to continue to provide 
you with quality training opportu-
nities and make available useful re-
sources to assist you before, during 
deployment and redeployment.

The 108th Training Command 
Family Programs Staff is working 
together with your Division’s FRSA, 
FRG and FRLs to ensure you have 
the resources needed to success. 
Our goals will be to provide the 
most current training available and 
to identify ways to get the training 
out to remote areas when it be-
comes diffi cult to travel to a train-
ing site and are looking for ways to 
push out information to insure the 
information need is accessible.

I look forward to the adventures 
ahead and I am hopeful to meet 
you at upcoming trainings and Fam-
ily Days. Please let my staff and I 
know how we can better assist you 
in the coming year.

Victory Starts Here!
Email: christina.l.daily@usar.army.mil

Mrs. Paddee Muncy,
95th DIV FRSA

Army Reserve Family Readiness 
Education on Deployment (AR 
FRED) will be held in July 2012, 

This training is focused on train-
ing commanders, as well as, 
FRLs/Rear Detachment Com-

manders (FRL/RDC), Family Read-
iness Group Leaders (FRGL), and 
key volunteers of alerted and/or 
deployed units (the “Family Readi-
ness Team”).

Contact Paddee Muncy for addi-
tional information.

Email: patricia.l.muncy@usar.army.
mil

Mrs. Diane Johnson,
98th DIV FRSA

As a seasoned Military Mom/
Child, Family Programs are very 
near and dear to my heart. My goal 
for this year is to get out and visit 
as many of the 98th Division’s Bat-
talions as possible in order to de-
velop Family Readiness Groups. 
There are currently four Family 
Readiness Group Leader Trainings 
in the works by the 108th Training 
Command for this calendar year. 
There are also other trainings be-
ing worked on such as ARFRED 
and Chain of Command Training 
through the USARC Family Pro-
grams Offi ce. 

With all of the changes in com-
mands and responsibilities, and 
with my new designation of taking 
care of the entire division as op-
posed to one brigade, it has been 
diffi cult to contact all of the com-
mand teams. Any assistance that 
you can provide to me would be an 

enormous help! If you have a Fam-
ily Day or SRP that you would like 
my assistance with to present or 
assist with the Family Data Work-
sheets, please contact me and I will 
travel out to you on a fi rst-come, 
fi rst-served basis. I look forward to 
meeting the rest of the 98th DIV 
soon and thanks for all your sup-
port of Family Programs! 

Email: diane.l.johnson@usar.army.mil

Mrs. Jane Neuharth,
104th DIV FRSA

I am Jane Neuharth, the 104th 
Division (LT) Family Readiness 
Support Assistant. My job is to 
provide administrative and logisti-
cal support services and remove 
roadblocks from Family Readiness 
Groups (FRG). I give Commanders 
and their Family Readiness Liai-
son (FRL) accurate information to 
develop Family programs that are 
tailored to the needs and demo-
graphics of each command in the 
Timberwolf Division. A robust Fam-
ily program is worthy of attention 
because the command team that 
has prepared Family members with 
resources for separation will have 
fewer problem calls at annual train-
ing or during deployment. A lot of 
my job assists retention 

too. The Family that knows about 
benefi ts associated with Army Re-
serve service is more likely to feel 
positive about their Soldier’s ser-
vice and will support continued 
service. 

I help plan Family Days when 
requested and when invited, I may 
be able to come to support a SRP 
or Family Day with training, hands-
on assistance and information to 
subordinate unit commanders and 
unit FRGs in all aspects of Family 
Readiness, wellbeing and deploy-
ment cycle support. I am a National 
Guard Soldier, so some of my week-
ends are already spoken for. Wheth-
er I travel or not, I can assist by 
booking subject matter experts like 
TRICARE and Military One Source 
and others, or giving the FRL and 
FRG Leader the tools to do it. I pro-
duce a monthly newsletter to pro-
vide articles for required quarterly 
FRG newsletters to be sent directly 
to Families. I coordinate training of-
fered by 108th Training Command 
of Commanders, FRL and FRG Vol-
unteers. I encourage collaborative 
relationships with civilian and com-
munity resource agencies. I main-
tain an up-to-date Family Readiness 
Library including, but not limited to 
directives, policies, regulations and 
program material.

I am located at Joint Base Lewis 
McChord, in the Pacifi c Time zone. 
Timberwolves, call me to talk about 
the kind of Family Program you 
wish to institute.

Email: jane.neuharth@usar.army.mil
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War College Graduates Continue Tradition
By Lt. Col. Christopher Black
108th Training Command (IET)
Public Affairs Officer

CHARLOTTE, N.C. —Col. William 
Harris, G1, 108th Training Com-
mand (IET) presented, “The Rock 
of Hope and Freedom” a print by 
Chad S. Hawkins, to Maj. Gen. Rob-
ert P. Stall, commanding general, 
108th Training Command (IET) in 
early November from graduates of 
the 2011 U.S. Army War College. 

It is a long standing tradition for 
graduates of the War College to 
present a print to their command 
in recognition of their achieve-
ments as War College graduates. 
Additionally, it symbolizes the 
gratitude to the leadership for their 
unwavering support and mentor-
ship during the rigorous two year 
course of study.  

Stall, on behalf of the command, 
was honored to accept the print 
presented  by graduating class 
members consisting of Harris, Col. 
Conrad “Buddy” Holbert, command-
er, 3rd Bde., 95th Training Division 
(IET): Col. John Zenkovich, com-
mander, 4th Bde., 95th Training 
Division (IET), and Lt. Col. Mark Ric-
chicazzi and Col. Louis Long, both 
mobilized.  

The print will be displayed 
among others bequeathed by pre-

vious War College classes at the 
108th Training Command (IET), 
headquarters located in Charlotte, 
N.C.  Graduates selected the print 
partially based on the narrative by 
the artist, Chad S. Hawkins,  

The scene is daybreak, represent-
ing a new and brighter day in the 
Afghanistan. Although the well-
lit path of the promise is before 
the children, it is rocky and laden 
with dangerous challenges. The fl y-
ing kite represents the freedom to 
build a better future.   The innocent 
children represent future genera-
tions. Someday, they will know their 
opportunities were built upon “The 
Rock of Hope and Freedom”.  

Carved out of the large granite 
rock is the American Soldier. He 
acts as a sentry making all of this 
possible. He is ready to defend the 
innocent and advance the cause of 
freedom. 

Carved out of the large fore-
ground rock is the United States 
Flag. It is fl owing and battle-worn. 
It has led many Soldiers into many 
battles and is the world’s great 
beacon of liberty.This painting is 
a tribute to the US Military who 
have carved a path of freedom for 
the people in Afghanistan. Together 
with the emblem of liberty, they 
truly are “The Rock of Freedom”. 

The United 
States Army 
War College 
is located in 
Carlisle, Pa., 
on a 500 acre 
campus at his-
toric Carlisle 
Barracks.  The 
college centers 
on training up-
per-level mili-
tary personnel 
and civilians 
and prepares 
them for stra-
tegic leader-
ship respon-
sibilities. The 
War College 
is a graduate 
level course of 
study offered 
as resident or 
distance learn-
ing program. 
Offi cers in the 
grades of Lt. Col. and Col. are board 
selected to attend the resident or 
distance learning programs and 
upon graduation grants a master’s 
degree in Strategic Studies.   Suc-
cessful completion of the two-
year program represents a major 
achievement in a senior offi cer’s 

career.  (right to left) Col. William 
T. Harris, G1, 108th Training Com-
mand (IET) presents the 2011 War 
College graduates print to Maj. Gen 
Robert P. Stall, commanding general, 
108th Training Commanding (IET). 
Photo by Lt. Col. Christopher Black, 
108th Training Command (IET) 
Public Affairs Offi cer. 

(R-L) Col. William T. Harris, G1, 108th Training Command (IET) pres-
ents the 2011 War College graduates print to Maj. Gen Robert P. Stall, 
commanding general, 108th Training Commanding (IET). Photo by 
Lt. Col. Christopher Black, 108th Training Command (IET) Public A� airs 
O�  cer.
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www.gannon.edu

Gannon is a proud 
participant in the 
Yellow Ribbon program.

With nearly 100 academic programs in a wide range of 

disciplines, Gannon University may be that place.  We’re proud 

to give back to those who have served by awarding credits for 

active duty, as well as for courses taken while in the military 

(based on the ACES recommendation).

And our student-centered campus community is attuned to 

your particular needs.  Gannon was named to the most recent 

list of Military Friendly Schools by G.I. Jobs magazine and is a 

member of the Yellow Ribbon Program.

If you’re ready for your next challenge, we’re ready—and 

waiting—for you. 

Contact the Center for Adult Learning at (814) 871-7350 or 

Graduate Admissions at (814) 871-7474 or visit gannon.edu.

READY FOR 
YOUR NEXT 
CHALLENGE?

New Voter Registration and Ballot 
Request Now Available: Updated State 
Requirements Also Available

ARLINGTON, Va. — The on-
line electronic version of the re-
vised Federal Post Card Application 
(FPCA) is available now at FVAP.gov. 
The FPCA registers and requests 
ballots for voters simultaneously. 
Voters can visit FVAP.gov to use the 
online wizard or access the PDF fi ll-
able forms. The FPCA is a standard 
form accepted by all 55 States and 
Territories for uniformed and civil-
ian overseas voters to apply for an 
absentee ballot. The length of time 
the FPCA is valid and its comple-
tion requirements vary by State so 
be sure to refer to the FVAP.gov 
web portal or the 2012-2013 Voting 
Assistance Guide.

The revised FPCA is wholly com-
pliant with provisions of the Uni-
formed and Overseas Citizens Ab-
sentee Voting Act, as 
amended by the 
Military and 
Overseas Vot-
er Empow-
erment Act 
in 2009, con-
taining space 
for the re-
quired informa-
tion but struc-
tured in a more 
logical and usable 
fl ow. FVAP conduct-
ed a series of usability assessments 
with the previous form resulting 
in substantial improvements using 
many established best practices for 
election-related forms.

Previous versions of the form can 
be used by voters; however, be sure 
to use the current state information 
from FVAP.gov to ensure your local 
election offi cial receives all the in-
formation required to register you 
and send you ballot to you. Voting 
Assistance Offi cers should send vot-
ers to FVAP.gov whenever possible 
and go through proper channels to 
obtain hardcopy forms. Overseas 
citizens groups should also stress 

using the online wizards to simplify 
form completion, but can contact 
FVAP directly to acquire hardcopy 
forms. 

Voters should apply for absentee 
ballots in January of each year or 
at least 90 days before the specif-
ic election in which they want to 
vote. If your mailing address chang-
es, especially between the Prima-
ry and General Elections, you will 
need to send in an updated FPCA. 

All States and territories are re-
quired to send ballots at least 45 
days before an election. If you have 
not received your ballot 30 days 
before the election, go to the FVAP.
gov web portal to see if your State 
has an online ballot delivery sys-

tem.  If not, you can use 
the back-up write-in 

ballot wizard also 
on the FVAP.gov 
web portal.  

Additionally, the 
2012-2013 Voting 

Assistance Guide is 
now available at FVAP.

gov. This compilation of 
absentee voting regulations, laws, 
deadlines, and procedures refl ects 
the States’ changes and deadlines 

for the upcoming elections.  An 
addendum to the guide provid-
ing Voting Assistance Offi cers with 
steps to offering voting assistance 
required by Wounded Warriors 
and other voters with disabilities 
will be available at FVAP.gov next 
month.

If you’d like more information 
on the Federal Voting Assistance 
Program or need help with the ab-
sentee voting process please go to 
www.fvap.gov or contact the FVAP 
at 703-588-1584 (toll free 1-800-
438-VOTE) or email the program at 
VOTE@FVAP.GOV. And don’t forget 
to “like” us on Facebook at www.fa-
cebook.com/DoDFVAP and follow 
@FVAP on Twitter to receive timely 
election information.
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MS in Library & Information Science
One of over 100 top rated degrees Online

Drexel.com/Griffon

Proud to be named a “Military Friendly School” by GI Jobs magazine, Drexel 
University is among a small group of universities with no cap on the number of 
veterans who may enroll through the Yellow Ribbon Program. Take advantage of 
fully accredited information science programs from The iSchool at Drexel, ranked #9 
among “America’s BEST Graduate Schools 2012” by U.S.News & World Report.

Contact our dedicated Military Program Specialist:
Mike Harrington | (215) 571-3904 | mlh76@drexel.edu

(PHA) is an annual requirement (ev-
ery 12 months). 

The Soldier must fi rst complete 
the online portion of the PHA at 
https://medpros.mods.army.mil/
PHANew/default.aspx or through 
AKO, Self Service, My Medical and 
then click on the PHA link. The 
Soldier must call Logistics Health 
Incorporated at 888-697-4299 to 
schedule their appointment.

Dental examinations are required 
once a year. The Soldier has two op-
tions:

Visit their own dentist at their 
own expense and submit a DD 
Dorm 2813 to the 108th TC Sur-
geons offi ce through their unit. Sol-
dier is authorized a RMA or RST for 
their time at the appointment. 

Request a voucher for the dental 
examination through their unit or 
by calling Logistics Health Incorpo-
rated at 800-666-2833. The dental 
exam is paid for by the government 
and the Soldier is in a paid status 
for attending. Dental treatment is 
required whenever the Soldiers 
dental status shows a dental defi -
ciency. There are two options for 
dental repair:

1.  Visit their own dentist at their 
own expense and submit a 
DD Dorm 2813 to the 108th 
Training Command (IET) Sur-
geons offi ce through their unit. 
Soldier is authorized a RMA or 

           Equal Opportunity
          Nugget

We are committed to recognizing 
our US Army 108th Training Com-
mand (IET) military and civilian 
personnel for the contributions 
and efforts they make to the Army, 
our Soldiers and their Families. 
The Department of the Army (DA) 
Equal Opportunity (EO) and Equal 
Employment Opportunity (EEO) 
award programs encourage recog-
nition for excellence in the per-
formance of duties and signifi cant 
achievements in furthering equal 
opportunity and diversity goals as 
we accomplish our mission.

Numerous national organiza-
tions have developed outreach 
recognition programs that also pro-
vide an opportunity for us to rec-
ognize our personnel in their ef-
forts to promote equal opportunity 
and diversity. The following organi-
zations are accepting nomination 
packets for Soldiers and civilians 
deserving of recognition:

•  Federally Employed Women 
(FEW) - suspense April 1, 2012

•  National Organization for Mexi-
can American Rights (NOMAR) 
- suspense April 1, 2012

•  LATINA Style Distinguished 
Service Award - suspense April 
1, 2012

Nominations will be submitted to 
the following email address: Nomi-

your unit and fi lling this key posi-
tion contact your chain command 
and request EO leader training 
today. Contact Master Sgt. Benson 
(704) 227-2820 x 4201, the EO Ad-
visor at the Training Command, to 

coordinate training seats. Provided 
is a schedule of course dates for 
this year:

Date  Location
Mar 5-12, 2012 Ft. Bragg, N.C.

 May 7-14, 2012 Ft. Bragg, N.C. 
 May 7-14, 2012 Ft Knox, Ky. 
 Jul 9-16, 2012 Ft. Bragg, N.C.  
 Aug 6–13, 2012 Ft. Bragg, N.C. 

Diversity Starts Here!  

          Surgeons Nugget
The Periodic Health Assessment 

nations packets are due to 108th 
TC (IET) EO Offi ce - Ms. Moann 
Benson via email: moann.benson@
usar.army.mil NLT March 27, 2012. 
Subject line of email will specifi cal-
ly state: NOMINATION FOR 2012 

(name of specifi c award); for exam-
ple: NOMINATION FOR 2012 FEW 
Military Recognition Award.

Equal Opportunity Leader Course
The command is rapidly trying 

to fi ll EO leader positions, E-5 (P) – 
1LT, at battalion and below to assist 
commanders in carrying out the 
EO program, developing a healthy 
climate, and ensuring fair treatment 
for all persons based solely on mer-
it, fi tness, and capability. If you’re 
interested in making a difference in (see NUGGETS page 40)

Soldier’sSoldier’s
Gold Mine

Nuggets to keep you informed
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NUGGETS
Continued from page 39

RST for their time at the ap-
pointment.

2.  Request a voucher for the den-
tal treatment through their unit 
or by calling Logistics Health  
Incorporated at 800-666-2833. 
The dental exam is paid for 
by the government and the 
Soldier is in a paid status for at-
tending.

Seasonal infl uenza vaccination is 
mandatory for all military service 
members and is counted into the 
Soldiers Medical Readiness from 
Dec 1st through June 1st. Soldiers 
can receive the seasonal infl uenza 
through multiple routes. In all cases 
outside of military administration of 
the infl uenza, specifi c documenta-
tion must be turned in to the 108th 
Training Command Surgeon’s offi ce 
(see below):

1.  Through their private physi-

cian at the Soldiers own cost or 
insurance.

2.  Through the Veterans Adminis-
tration.

3.  Through a local pharmacy at 
the Soldiers own cost or insur-
ance.

4.  Through a individual voucher 
through Logistics Health Incor-
porated.

5.  Through a group event held 
at the unit through Logistics 
Health Incorporated held dur-
ing BA.

Direct link to PHA: https://med-
pros.mods.army.mil/PHANew/de-
fault.aspx

Direct link to MODS: http://
www.mods.army.mil/

Direct link to: https://medchart.
ngb.army.mil/medchart/
                 G2 Nugget
Photocopying of Military
Identifi cation Cards

Service members have made 

reports in the past of incidents 
regarding the photocopying of 
military identifi cation cards and 
common access cards (CAC) by 
commercial establishments to 
verify military affi liation or pro-
vide government rates for service. 
The photocopying of US Govern-
ment Identifi cation is a violation 
of Title 18, US Code Part I, Chapter 
33, Section 701. Criminal elements 
and terrorist organizations place 
U.S. government identifi cations as a 
high value logistical element when 
planning acts against the U.S. mili-
tary. Although commercial estab-
lishments are not prohibited from 
asking for military/government 
identifi cation to provide govern-
ment rates for service, many com-
mercial establishments are unaware 
of the prohibition on duplication of 
government identifi cation. Unfor-
tunately, there are no safeguards to 
ensure that a government identifi -
cation card won’t be counterfeited 
or “cloned” based on a photocopy 

by a commercial establishment. It 
is recommended that military/DoD 
personnel and family members pro-
vide a state drivers license or other 
form of photo identifi cation if an 
establishment insists on a photo-
copy of the traveler’s identifi cation. 

However, this prohibition on 
photocopying government identi-
fi cation does not apply to medical 
establishments who are allowed to 
take a copy for the purpose of fi ling 
insurance claims; and other govern-
ment agencies in the performance 
of offi cial government business. 

As many of you may be aware, 
beginning in June 2011, Social 
Security Numbers (SSNs) were 
removed from CAC and all other 
military identifi cation. The SSN is 
being replaced with a DoD Identifi -
cation Number and a DoD Benefi ts 
Number. By the end of this year 
the SSNs embedded in barcodes on 
government identifi cation will be 
removed.

      G5 Nugget
Changing the Way We Do Business

With the reduction in Defense 
Budget the Army is now operating 
in an era of fi nite resources. Previ-
ous years of growth and frivolous 
spending have come to an end. The 
Army’s current force is undergoing 
a reduction and is currently restruc-
turing. Measures are being imple-
mented to make the Army a more 
effi cient and effective force within 
these new fi nancial constraints. 
Recent mandates passed by Con-
gress are being directed across all 
DOD components to reshape force 
structure in an effort to make each 
service more streamlined but also 
retain its current and projected ca-
pability. 

The 108th Training Command 
(IET) Force Development, G5 pur-
pose is to assist our leadership in 
understanding the environment we 
currently exist and develop a force 
structure to meet our current and 
future missions but also to conform 
to DA and USARC guidance. Recent 
USARC mandated TDA structure 
decrements have forced us to have 
realistic expectations when re-
questing changes to our TDAs, espe-
cially where we can’t indentify an 
internal bill-payer.  Current impact 
to the 108th TC (IET) for the past 
two fi scal years has been a reduc-
tion of three TDA requirements/
authorizations. The take away from 
all this is that we should not expect 
any new TDA growth characteristic 
of a “no sum gain” environment that 
we now operate.

For any questions regarding 
Force Development/Structure, 
please contact Lt.Col.Mark Smith @ 
mark.a.smith@usar.army.mil, 704-
227-2820 Ext: 4011.

         G6 Nugget
Update on Use of Government 
Mobile Devices

Since USARC and the Command 
G-6 have recently updated policies 
governing the use of mobile devic-
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es, we thought it would be help-
ful to summarize some of the key 
points here.

Please keep in mind that gov-
ernment mobile devices are not a 
substitute for your personal de-
vices.  Also, government landline 
telephones and computers should 
be used as the primary means of 
offi cial voice and electronic com-
munications, whenever possible. 
It’s important to use the devices 
responsibly, without overburdening 
the network. It’s especially impor-
tant to connect them only to other 
government devices, and none of 
your personal devices (including 
USB and Bluetooth connections). 

Downloads: If you are unsure 
of whether an application or fi le 
should be downloaded to a govern-
ment device, then err on the side 
of caution. Check with your G-6 
personnel fi rst. The same applies to 
visiting non-government websites.

Auto forwarding: Offi cial email 
(from a .mil address) should not be 
set up to automatically forward to 
unoffi cial email accounts (a non-.
mil address), or to a non-govern-
ment issued device.  The same ap-
plies to forwarding personal phone 
calls or unoffi cial email to a govern-
ment device.

Unauthorized Use: Make sure 
your devices are under your con-
trol at all times. You are responsible 
for using government device(s) for 
authorized functions and for safe-
guarding your assigned device(s) 
from loss, fraud, or unoffi cial use by 
unauthorized personnel. For unau-
thorized or inappropriate use, you 
could be billed or otherwise held 
responsible. Finally, keep in mind 
that the use of all government mo-
bile devices is monitored. 

If a government device is lost or 
stolen, or a security breach occurs, 
you should notify your G-6 section 
immediately. This also applies to 
any device that is recovered after 
reporting it lost or stolen.

As always, don’t hesitate to see 
your G6 section for assistance or 
for clarifi cation on the offi cial poli-
cies.

         G7 Nugget
Drill Sergeant Candidates (DSC)

The fi rst four classes of 2012 
have kicked off and the number 
of Soldiers attending the school 
is rather low. Reports are coming 
back with DS Candidates reporting 
to the Drill Sergeant School (DSS) 
with improper paperwork, insuf-
fi cient uniforms, APFT failures, and 
lack of motivation.  It is imperative 
that the leadership take full respon-
sibility for their DS Candidates and 
conduct the proper PCIs!  

The G7 published a read ahead 
packet in the form of an informa-
tion paper and was distributed 
to all divisions.  This read ahead 
packet touched on the administra-
tive and personnel issues that must 
be addressed before attending DSS. 
If you have not seen or read this 
packet contact Sgt. 1st Class Law-
rence Wiggins at Lawrence.wig-

gins@usar.army.mil. There is also 
a checklist provided on the G7 
website to assist the leadership: 
https://www.us.army.mil/suite/
page/593383.  

Do Not Wait! Get your DSCs situ-
ated sooner than later and have 
them set up for success.

Drill Sergeant Leader (DSL)
Certifi cation  

Each year the 108th Training 
Command (IET) has sent qualifi ed 
Soldiers to become Drill Sergeant 
Leader certifi ed, this year is no dif-
ferent. We are looking for the best 
of the best and if you think you 
have what it takes to “outsmart, 
outlast, and outwit” your contempo-
raries then you need to sign up.  

The command roughly has 45 
DSLs.  We need more! Why? Be-
cause of the various tour opportu-
nities, including the U.S. Army Drill 
Sergeant School at Ft. Jackson, S.C. 
as well as the 108th Training Com-
mand (IET) - the leading training or-

ganization in the Army Reserve

        Internal Review
Former Department of Defense 
Employee Pleads Quilty to
Submitting False Travel Claims
Totaling Nearly $500,000

 WASHINGTON — A former civil-
ian employee of the Armed Forc-
es Institute of Pathology (AFIP), a 
component of the Department of 
Defense, pleaded guilty in Wash-
ington, D.C., to making more than 
$485,000 in false travel claims us-
ing the Defense Travel System, an-
nounced Assistant Attorney General 
Lanny A. Breuer of the Justice De-
partment’s Criminal Division. 

John R. Brock, 52, of Crofton, Md., 
pleaded guilty before U.S. District 
Court Judge Robert L. Wilkins in 
U.S. District Court for the District 
of Columbia to a criminal informa-
tion charging him with one count 
of making a false claim against the 
United States. According to court 

documents, Brock worked as a bud-
get analyst within the Resources 
Management Department of the 
AFIP from 2007 through 2011. As 
part of his guilty plea Brock ad-
mitted that, from September 2008 
through April 2011, he submitted 
99 false travel vouchers totaling 
$485,535 for expenses that were 
never incurred. He admitted that 
he submitted the claims through 
the Defense Travel System using the 
profi le of a former AFIP employee. 

At sentencing, scheduled for Jan. 
3, 2012, Brock faces up to fi ve years 
in prison and a $250,000 fi ne, as 
well as supervised release following 
any prison term. Brock is also sub-
ject to criminal forfeiture totaling 
$485,535. 

This case is being prosecuted by 
Trial Attorney Richard B. Evans of 
the Criminal Division’s Public In-
tegrity Section, and is being investi-
gated by the U.S. Army Criminal In-
vestigation Command, the Defense 

(see NUGGETS page 42)
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For additional information call 1.888.294.3689

EXTEND YOUR POSSIBILITIES!
Get a competitive edge in the job market by extending your elementary or childhood 
education certification to middle school level in just two part-time semesters. NYIT’s School 
of Education offers an upward extension of New York State Teacher Certification to grades 
7 through 9 for teachers holding initial or professional certification in elementary education 
grades K-6 or childhood education grades 1-6. 

Learn how our new programs:
 Extend existing certification to grades 7-9 in mathematics,      

 science, or English language arts;
Develop skills and expertise required to effectively teach young 

 adolescents; and
Use research-based, effective teaching strategies and technology to prepare   

 teachers to design instruction that maximizes success for middle school students.

Financial assistance for qualified students is available.
In addition, programs are eligible for
Troops to Teachers funding.

NUGGETS
Continued from page 41

Criminal Investigative Service and 
the FBI’s Washington Field Offi ce.

      Safety Training
Building a Solid Program
By Chris Black
Safety and Occupational Health Manager

Safety continues to be a relevant 
part of our day-to-day operations 
from FOBs in Afghanistan to garri-
son operations in the United States. 
Whether in combat or garrison, ef-
fective safety programs reduce the 
potential of training and workplace 
injuries and accidents and estab-
lish habits that transition into our 
Soldiers off-duty activities. As we 
transition from a force at war to a 
force preparing for war, unit com-
manders’ continued emphasis is es-
sential to sustaining effective safety 
programs. 

Like any program, training is criti-
cal to the effective application of 
risk mitigation in our daily opera-
tions. It is import for commanders 
to continue to stress the impor-
tance of completing Army mandat-
ed safety training that is associated 
with the Army’s Safety Program. 
In FY 12, commanders can focus 
resources on the following online 
safety training to reinforce safety 
basic in their programs: the Com-
mander Safety Course (CSC), Com-
posite Risk Management (CRM), 

Additional Duty Safety Course 
(ADSC), and Army Accident Avoid-
ance Course (AAAC). Commanders 
should set conditions that allows 
units to achieve and sustain 90 per-
cent or above completion rates in 
CSC, CRM, and AAAC and ensure 
all Additional Duty Safety Offi cers/
NCO have completed the ADSC 
and are on orders. Achieving and 
sustaining these basic metrics and 
standards establishes a solid founda-
tion for increased safety awareness 
and proactive safety culture within 
a unit.    

     All detachment commanders 
and above are required to complete 
the CSC before assuming com-
mand.  The CSC is a powerful tool 
designed to prepare commanders 
to manage a successful unit safety 
program that mitigates accidents 
and positively impacts unit readi-
ness. The eight-hour online course 
provides instruction on how to 
organize and manage unit safety 
programs and spotlights CRM from 
a command viewpoint. Other top-
ics covered in the course include 
loss prevention, accident investiga-
tion and reporting, workplace and 
transportation safety, communica-
tion of safety messages and fam-
ily and off-duty safety.  Prospective 
and current commanders can login 
to the Combat Readiness/Safety 
Center Distance Learning page at 
https://safety.army.mil and register 
in Army Training Requirements and 

Resources System (ATRRS) using 
the course number is 2G-F94.V3.1 
to complete the CSC.       

CRM is the Army’s primary deci-
sion-making process for identifying 
hazards and controlling risks across 
the full spectrum of Army missions, 
functions, operations, and activities.  
CRM training is required for lead-
ers, unit operations planners, su-
pervisors and Soldiers.  All Soldiers 
regardless of rank are required to 
complete CRM training once dur-
ing their military career. Soldiers 
may fulfi ll this requirement by 
completing the online CRM Basic 
Course offered through the Combat 
Readiness/Safety Center Distance 
Learning page at https://safety.
army.mil using course number 2G-
F104_DL to register in ATRRS.  

All Army Military Vehicle (AMV), 
Government Supply Administration 
(GSA) vehicles, and rental/leased 
vehicle operators (Soldiers, civil-
ians, and contractors) are required 
to complete the AAAC course be-
fore operating vehicles.  The AAAC 
online training is customized to 
each person by using risk assess-
ment of driving behavior and hab-
its. The course is intended to mo-
tivate people to improve driving 
skills. Awareness of aggressive driv-
ing, defensive driving techniques 
and avoiding distractions are em-
phasized through the course.  Re-
fresher training must be completed 
every four years.   

Operators can enroll on-line by 
logging into the Army Leaning Man-
agement System (ALMS) at https://
www.lms.army.mil. Using your AKO 
credentials (access and password). 
Type “Avoid” in the Catalog Search 
Engine blank and click “GO”. Click 
“Register” for the course and the 
system requirements sections and 
follow the procedures to complete 
training.  Course takes approxi-
mately an hour to complete. 

     Accident prevention is every-
one’s responsibility on-duty and off-
duty but commanders are ultimate-
ly responsible for establishing and 
maintain an effective and respon-
sive unit safety program. The com-
manders accomplish this task with 
assistance from an ADSO/NCO who 
is a member of the staff that can as-
sist him in developing and imple-
menting safety guidance, policy and 
CRM application.

Commanders must ensure their 
current and future ADSO/NCO 
meets the following conditions:

 •  Have a minimum of 2 years re-
tainability upon appointment.

 •  Is appointed in writing on ad-
ditional duty orders. 

 •  Completes the online Addition-
al Duty Safety Course (ADSC) 
within 90 days of appointment.

 •  Meets the fl owing minimum 
grade requirements: Battalion 
and higher — Captain or War-
rant Offi cer 2, Company sepa-
rate Detachment — Staff Sgt or 
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above, and Activity (civilian) — 
GS-7/Wage grade equivalent. 

Selected Offi cers or NCOs can 
enroll in the ASDC online at the 
Combat Readiness/ Safety Center 
Distance Learning page at https://
safety.army.mil using course num-
ber 2G-F95_DL to register in ATRRS.   

Commanders, leaders and Soldier 
needing assistance in enrolling in 
required training can contact Divi-
sion Safety Managers or Chris Black, 
Command Safety Manager at 704-
342-5152 or Christopher.black@
usar.army.mil for assistance. 

             SJA Nugget
Estate Planning and SGLI

Benjamin Franklin once said that 
in this world nothing is certain but 
death and taxes. When that fi rst 
certainty occurs, members of our 
military are eligible for a unique 
low cost group life insurance that 
the Department of Veterans Af-
fairs purchased over forty years 
ago.  The Servicemember’s Group 
Life Insurance (SGLI) is available 
to members of the armed services, 
including Reservists, Guardsmen, 
cadets and midshipmen of the ser-
vice academies, as well as commis-
sioned offi cers of the Public Health 
Service and National Oceanic and 
Atmospheric Administration. Cur-
rently there are 2.4 million military 
members covered under SGLI, as is 
nearly 3,000,000 spouses and chil-
dren under the Family SGLI.

Soldiers are automatically in-
sured under SGLI for the maxi-
mum amount of $400,000 unless 
an election is fi led reducing the 
insurance by $50,000 increments 
or canceling it entirely.  The cost 
for SGLI coverage alone is $29 per 
month for the maximum amount 
which includes a mandatory $1 
charge for Traumatic Injury Protec-
tion (TSGLI).  TSGLI provides Sol-
diers protection against loss due to 
traumatic injuries and is designed 
to provide fi nancial assistance to 
members so their loved ones can 
be with them during their recovery 
from their injuries.  The coverage 
ranges from $25,000 to $100,000 
depending on the nature of the in-
jury.

A spouse is also covered for 
$100,000 or for the same amount 
as the military member’s SGLI if 
the Soldier’s coverage is less than 
$100,000.  This coverage is auto-
matic unless the Service member 
declines it.  In addition, every de-
pendent child of a Soldier is au-
tomatically covered by a $10,000 
policy and if a Soldier elects an 
amount less than the maximum 
coverage federal law requires no-
tice to the spouse to prevent any 
injustices and to provide for oppor-
tunities for optional planning.  

It is worth noting that a Soldier 
has the sole discretion in choosing 
the benefi ciary.  Family members 
or commanders cannot prevent 
the fi nancial disbursement going 
elsewhere if that was the Soldier’s 
choice.  Family members insured 
under the SGLI, however, do not 
have that same discretion in that 
the Soldier is the benefi ciary of the 

spousal’s and of a child’s policy.  
Military members must also take 
the time to ensure their SGLI is 
always updated to refl ect their cur-
rent circumstances because the 
designations is binding and will be 
carried out.  Therefore, an ex-girl-
friend could be awarded the pay-
ment in lieu of a spouse if the mili-
tary member failed up update his 
SGLI designations. 

There is also a myth that legisla-
tion exists which entitles dividends 
to be paid out on SGLI regardless 
of whether they still have the in-
surance, and some advertisements 
offer free assistance in obtaining 
the dividend.  This “free assistance” 
is often only a sales pitch for other 
commercial life insurance policies, 
thus caveat emptor (buyer beware). 
Federal law dictates that SGLI does 
not pay dividends and is not assign-
able.  

If you are considering turn-
ing down SGLI and using only a 
commercial insurance policy, you 
should be aware that some of these 

commercial policies have a “war 
clause” or “military service exclu-
sion” that excludes coverage for 
death caused by “acts of war.”  Un-
like those commercial policies, 
Soldiers with SGLI are covered in 
the event of death due to an “act of 
war.”  

In addition, unlike private group 
life policies, SGLI cannot be di-
vided by state courts, thus divorce 
decrees or separation agreements 
have no effect on original designa-
tions.  Congress was clear that SGLI 
disbursements “shall not be liable 
to attachment, levy, or seizure by or 
under any legal or equitable pro-
cess whatever, either before or after 
receipt by the benefi ciary.”  

With few exceptions, coverage 
is continuous every day regardless 
of duty status, and premiums are 
automatically deducted from mili-
tary pay.  Among those exceptions, 
military members may lose entitle-
ment to SGLI if the death occurs 
during extended absence with-
out leave (AWOL), while serving a 

term of confi nement, refusing to 
continue service due to “conscien-
tious objector” status, or following 
the conviction of certain serious 
crimes.  Cause of death, however, is 
not relevant to the payment of SGLI 
proceeds short of foul play. Cover-
age also continues for four months 
following release from military ser-
vice, and no premiums are required 
during this additional period.

In addition, SGLI is also unique in 
that the premiums are not ever in-
creased as a servicemember.  Espe-
cially during times of deployments 
and mobilizations SGLI can pro-
vide the peace of mind for those, in 
the words of Abraham Lincoln, “to 
Care for Him Who Shall Have Borne 
the Battle and For His Widow and 
His Orphan.”  Further information 
about SGLI is available at www.in-
surance.va.gov.

Lt. Col. Bobby Don Gifford is the Staff 
Judge Advocate for the 95th Training Divi-
sion and teaches Military Law as an Ad-
junct Law Professor at Oklahoma City.



44 • THE GRIFFON • Spring 2012

EXCELLENCE  FOR  YOUR  FUTURE ,  F LEX IB I L I TY  FOR  YOUR  L I FE .

COLLEGE OF GRADUATE AND CONTINUING STUDIES

EXPAND YOUR 
PROFESSIONAL 
OPTIONS

Accredited institution• 
Associate, Bachelor’s and Graduate • 
Programs
8 week courses• 
100% online degree programs• 
over 60 years serving military• 
GOARMY Ed official partner• 
TA cap on tuition• 

FIND OUT MORE TODAY.
www.drury.edu/online   online@drury.edu

Do You Want to Be a Unit
Public Affairs Representative?

As the 108th 
Training Com-
mand (IET) con-
tinues to grow, it 
will be diffi cult 
for the Public Af-
fairs Staff to visit 
each brigade, bat-
talion and com-
pany to cover 
news events. Pub-
lic Affairs is the 
responsibility of 
commanders and 
Soldiers alike. 

The PAO is kick-
ing off the Unit Public Affairs Pro-
gram (UPAR), which will allow any 
Soldier to be the additional eyes 
and ears for your unit and the PAO. 
By volunteering you will assume 
the duties of UPAR as an additional 
duty.  

 Do you enjoy taking pic-
tures? Do you enjoy writing? As 
a Unit Public Affairs Representa-
tive (UPAR) you will take pictures 
of newsworthy events and submit 
them along with stories to your 
Division Public Affairs Offi cer for 
review and possible submission in 
the The Griffon, as well as your divi-
sion web site.

Are You?
•  Familiar with your organization
•  Independent & dependable
•  Able to communicate well

Are you able to?
•  Publicize unit participation in 

community projects or activi-
ties.

•  Serve as the public affairs point 
of contact for your unit.

•  Maintain contact with the

108th Training Command (IET) 
Public Affairs Offi ce
Soldiers should contact their divi-

sion Public Affairs Offi cer for addi-
tional info:

w  95th Training Division (IET) 
Public Affairs Offi cer — 
Cpt. Jennifer Cotten

jennifer.k.cotten@usar.army.mil

w  98th Training Division (IET) 
Public Affairs Offi cer – 
Maj. Edward Kuppinger

edward.kuppinger@us.army.mil

w  104th Training Division (IET) 
Public Affairs Offi cer – 
Maj. Alex Johnson

alex.johnson@usar.army.mil or 
contact Staff Sgt. Andrea Smith at 
andrea.smith@usar.army.mil, 108th 
Training Command (IET) Public Af-
fairs NCOIC or Lt. Col. Chris Black 
at Christopher.black@usar.army.
mil, 108th Training Comamnd (IET) 
Public Affairs Offi cer or phone 704-
227-2820 ext. 4087 for more infor-
mation.  

Check out the 108th Training 
Command (IET) USAR website 
and become a fan of our Facebook 
page! 

Top “Military Friendly School”
– G.I. Jobs

military.wcu.edu  |  866.928.4723 tel  |  military@wcu.edu

WCU understands that a college degree is 
important to you and is committed to providing 
you a high-quality and affordable education.

Honor. Duty. Education.
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108th Griffon Association Needs Your Participation

(see GRIFFON ASSOCIATION page 46)

By Charles E. (Skip) McCartney
Major General, USA Retired
President 108th Griffon Association

It was a very exciting year for the 
108th Griffon Association. The high-
light of 2011 was the planning and 
execution of the 1st Annual Soldiers 
and Families Golf Tournament at 
Pine Island Country Club in Char-
lotte on September 26th. Ninety 
golfers teed off that day in support 
of our Soldiers and their families. 
With their help and with the gen-
erosity of our sponsors like Poly-
Tech Industrial of Huntersville, NC, 
our title sponsor, your association 
was able to raise over $16,000.00 
for our worthwhile projects, which 
include scholarships for Soldiers, 
retirees and their children and 
grandchildren, support of deployed 
Soldiers through such things as 
care packages and phone cards, 
fi nancial support of families of de-
ployed soldiers in need and fi nan-
cial support of wounded warriors 
injured or wounded on duty. A won-
derful time was had by all the golf 
participants, and numerous players 
commented on the great organiza-
tion and set up of the tournament, 
which was run on the day of the 
event by volunteers from the Asso-
ciation. Everyone we asked was en-
thusiastic about participating again 
next year. We gave cash awards for 
the 1st, 10th and last place teams in 
both low net and low gross in the 
total amount of $1,600, as well as, 
serving both lunch and dinner with 
a silent auction capping the eve-
ning’s festivities. We believe there is 
the opportunity to at least double 
our net fundraising from this event 
with more participation from mem-
bers in either obtaining sponsors 
and/or playing in the tournament 
and encourage all Association mem-
bers to support it through their 
active involvement. Even if you are 
not a golfer, lots of help is needed 
before and during the tournament.

With the proceeds of the tour-
nament, your board has already 
decided to increase the amount 
of each scholarship given in 2012 
from $500 to $1,000. We have also 
approved a $700 contribution to 
the 108th Family Support Group 
to provide items and postage for 
100 deployed Soldier care packages 
for Christmas and a contribution 
of $300 to help an injured Soldier 
who is a single mother waiting on a 
VA determination with her electric 
bill. We intend to spend the vast ma-
jority of our funds on Soldiers, so if 
you know of a confi rmed Soldier/
family fi nancial issue, please let a 
member of the board know the de-
tails so we can assist. We will work 
through 108th Family Support and 
other Veteran support organizations 
to meet confi rmed and identifi ed 
needs.

This year we presented four (4) 
$500.00 scholarships to the de-
serving children of some 108th 
Training Command soldiers. These 

scholarships are avail-
able to retirees and their 
children and grandchil-
dren as well as Soldiers 
and their families from 
not only the 108th Hqs, 
but also members of the 
95th, 98th and 104th Di-
visions. Applications can 
be obtained from copies 
of the Griffon newspaper 
as well as from any board 
member.

In October, we con-
ducted our annual mem-
bership picnic at Weston 
Lake at Ft Jackson. About 
50 members of the Asso-
ciation and their guests 
attended and feasted 
on barbeque and all the 
fi xings. CSM Ron Law 
briefed us on the new 
integration of the active 
and reserve drill sergeant 
schools and Randy Cook 
from G-3 gave a very 
comprehensive briefi ng 
on all the current mis-
sions of the command. 

Lastly, we participat-
ed in two Reconnect Ft 
Jackson events, one in 
the spring and one in the 
fall. This is sponsored by 
Ft Jackson and the South 
Carolina American Le-
gion and brings retirees 
to post for a day, which 
includes a Commanding 
General brief, visits to 
training areas to view Sol-
dier training, opportuni-
ties to discuss their basic 
training experience with 
young Soldiers, lunch and 
an exciting time of fi ring 
various Army weapons systems.

For 2012, we have already sched-
uled the golf tournament for the 
24th of September at Pine Island. 

If you can assist with this event 
please let me, John Glover or Bruce 
McGinnis know as soon as possible.

The board at its last meeting 
agreed to move the picnic from 

the fall to the spring so as not to 
confl ict with the golf tournament. 
Therefore we plan to have the 

                        Please send application for membership to: 
 

The 108th Griffon Association, Inc. 
Post Office Box 3348 
Asheboro, NC 27204 

 
Email:   108thgriffonassociation@triad.rr.com 

   Web site:     www.108thgriffonassoc.com  
 

along with a check or money order for $10.00 (one year) or $108.00 (life) (no cash please) payable to 
108th Griffon Association, Inc.  
Please allow six to eight weeks for your *certificate(s) to arrive at your mailing address   

 
Please share this information with anyone who is eligible (to include members past and present of all 
subordinate unites). 
------------------------------------------------------------------------------------------------------------------------------- -- 
 

**MEMBERSHIP APPLICATION 108TH GRIFFON ASSOCIATION, Inc 
PLEASE PRINT ALL INFORMATION CLEARLY 

 
                         
       NEW APPLICATION                       RENEWAL  LIFE TIME MEMBERSHIP $108.00 
  
 NUMBER OF ADDITIONAL CERTIFICATES REQUESTED.  PLEASE ENCLOSE AN ADDITIONAL $8.00 FOR  
 EACH 
 
Name:_______________________________________________________ Rank:_________________ /MR/MRS/MS/MISS   
              (as you wish it to appear on your Certificate*)                                                    (Optional)             (Circle one) 
 
 
Address:________________________________________________________________ Phone # (        _)____________________ 
                                                               
          
Cell phone #  (           )                                    _____                                                              Fax # (          )______________________    
      
 
City:_____________________________________________ State: ______Zip code______________ 
 
 
EMAIL ADDRESS___________________________________________________________________________________________ 
                                                                                          (Please Print Clearly) 
 
 
Current or last Unit of assignment: _______________________________________________________________________               
 
 
Date of service with the 108th Command Group:      From: _____________________To:__________________________ 
                                                                                                               (MMYY)                                           (MMYY) 
 
 
I am willing to serve on a committee or other Association Function:  YES____ NO____ 
 
I AM WILLING TO DIRECTLY SERVE WITH THE COMMAND GROUP’S FAMILY ASSISTANCE PROGRAM:  
YES___  NO___ 
 
I would like to receive the 108th Griffon Newspaper:  YES_____NO____ 
 
 
 

I wish to donate the following tax deductible amount: _$___________ 
 
 

Make check/money order payable to 108th Griffon Association, Inc. 
Mail to: Membership Committee, 108th Griffon Association, Inc., PO Box 3348, Asheboro, NC 27204 
**Application may be duplicated 
* Additional certificates are available for $8.00 each.   
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event on Saturday the 9th of June. 
This is a 108th Hqs battle assem-
bly weekend, so we hope to gar-
ner some participation from active 
108th members. Please go ahead 
and reserve this date on your cal-
endars, so that we can have maxi-
mum participation. In order to also 
increase participation, we are look-
ing at the possibility of conducting 
the picnic at either the Charlotte 
Historical Museum, which would 
include presentations about the 
Revolutionary War Battle of Char-
lotte and early NC family life, or 
Kings Mountain National Military 
Park, which would include a staff 
ride of the battlefi eld. A trip to Guil-
ford Courthouse National Military 
Park in Greensboro was also men-
tioned as a possibility. If you have 
any thoughts on these event loca-
tions or other ways to increase par-
ticipation, please let us know.

We again plan to participate in 
Reconnect Ft Jackson, once in the 
Spring and once in the Fall. Tradi-
tionally these events have been 
held in March and October, but 
we will not know exact dates until 

about three weeks before the ac-
tual date. Mark your calendars for 
these months for a really fun visit 
to America’s largest basic training 
base. If any of you want to try to 
put together a visit to Ft Bragg, let 
us know and we will investigate 
the possibility.

In order to keep the membership 
better informed, in 2012, we intend 
to publish a quarterly newsletter, 
with retiree information and other 
information of interest to the mem-
bership. We will mail this to those 
of you who do not have an e-mail 
address, e-mail to those of you who 
do and also place it on our website, 
www.108thgriffonassoc.com We 
also intend over the next weeks to 
update the website and add links 
to information pertinent to retirees. 
If you have not visited the website 
yet, please do.

The objective now is for all units 
within the 108thTraining Com-
mand to be aware of the support 
that is available and for the appro-
priate parties to apply. 

Command Hq. contacts are Ms. 
Denise Wallace (Family Program 
Coordinator): 704-342-5128, e-mail 
joan.wallace@usar.army.mil and Lt. 
Col. Christopher Black (Safety and 

Occupational Health Specialist and 
PIO Coordinator): 704-342-5152, e-
mail christopher.black@usar.army.
mil. 

The lifeblood of any organization 
is its membership and the 108th 
Griffon Assoc. is no exception. It is 
obvious two of the missions of the 
association are being met as de-
scribed above. Equally important 
is the opportunity for present and 
former members of the 108th to 
gather socially to renew old friend-
ships but to also develop new ones 
especially with those who are on 
active reserve status as well. Mem-
bership in the 108th Griffon As-
sociation is open to all former and 
present members, both military and 

108th Gri� on Association, Inc.
SCHOLARSHIP APPLICATION

Summer and Fall Semester 2012
Sponsor’s Name and Rank_________________________________________________________
[sponsor must either be an ac tive member of the 108th Gri� on Association, or any soldier assigned and ser ving with the 108th 
Training Command (IET) and subordinate Commands]

108th Association Member or Serving 108th Training Command (IET) Soldier (circle one)

Sponsor’s Unit___________________________________________________________________

Application must include the following prepared by the applicant:

•   Cover letter [include all that apply: a list of extra curricula/community/volunteer activities, work experience (hours per week), 
and military experience to include SROTC/JROTC]

•    Copy of transcripts (high school if en tering college for the ÿ rst time in the fall semest er or college transcripts if currently/
recently enrolled)

•   Three letters of recommendation from non-family members, and
•   On a separate sheet please answer the following questions:

 o What are your educational goals?
 o How will achieving these goals improve your life and improve your community?

Applicant’s Name: ________________________________________________________________
[applicant may be a member of 108th Gri� on Association; child or grandchild of a 108th Gri� on Association member; soldier of the 
108th Training Command (IET) to include subordinate commands; or the child of a soldier of the 108th Training Command (IET) to 
include subordinate Commands)

SSN ___________________ Date of Birth___________________ Gender: Male or Female (circle one)
Address (No P.O. Boxes):_________________________________________________________________
Telephone____________________ EMAIL: ____________________
High School ________________________________Graduation Date _________ GPA (unweighted) ________
Address__________________________________________________________________________
College(s) __________________________________________ Hours Completed_________ GPA _______
Address(es) _______________________________________________________________________
Name of College You Will Attend Using this Scholarship_____________________________________________
 (You must be accepted/enrolled -- funds will be issued by the college at registration)
Location (City, State)_________________________________________________________________
Application must be received NLT 15 April 2012, any application received after that date will not be considered regardless of reason. 
MAIL COMPLETE APPLICATION TO: 108th Gri� on Association, Inc., Scholarship Committee, P.O. Box 3348, Asheboro, NC 27204

civilian, who are presently serving 
or have served honorably. Mem-
bership is only $10 per year on an 
annual basis or $108 for a lifetime 
membership. The 108th Griffon As-
sociation is a 501c3 non profi t orga-
nization and all dues and donations 
are fully tax deductible. Your sup-
port is defi nitely needed to expand 
and continue the work that has 
been initiated hopefully for long 
into the future. Included with this 
article is an application for mem-
bership. Please mail the application 
to the address given or e-mail Wally 
Holston at 108thGriffonAssocia-
tion@triad.rr.com. Additional infor-
mation is available on our web site, 
www.108thgriffonassociation.com.

We have terminals located in Gaffney, SC and Sidney, 
OH. We require Class A CDL and 1 yr. recent driving 
experience. Apply at www.continentalexpressinc.com 
or call weekdays 800-497-2100. 

Come Work for a Winner!
Continental Express is a 
proud supporter of the 
men and women who serve 
our military defending our 
Freedom! We are excited to 
offer driving opportunities to 
recently separated members 
of the Armed Forces. 
Here’s a list of what we offer:
• $0.40/mile (our driver avg.
  weekly gross pay $1000)
• 4 weeks vacation/yr. (1st yr.)
• Home Weekly
• Health/Dental/Life Insurance
• 401K with Match
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By C. Todd Lopez
Army News Service

WASHINGTON — Amidst con-
cerns of budget and troop reduc-
tions, Reserve Soldiers remain a 
critical component of America’s 
defense, said the chief of the Army 
Reserve.

During his visits around the 
force, Lt. Gen. Jack C. Stultz, chief, 
Army Reserve said the No. 1 ques-
tion he’s asked by Soldiers is 
“what’s going on” with regards to 
budget and force cuts. Those Sol-
diers, Stultz said, are concerned 
about the future of their jobs and 
their relevance in America’s de-
fense.

“My answer to the Soldiers is, 
‘You are going to become even 
more relevant than you’ve ever 
been to our national security strate-
gy,’” Stultz said, Jan. 31, at a meeting 
of the Reserve Offi cer Association 
in Washington, D.C.

The active duty Army will draw 
down from 570,000 Soldiers to 
490,000 Soldiers over the next six 
years. The growth to 570,000 Sol-
diers was a result of the wars in 
Iraq and Afghanistan. During that 
time, Stultz said, the Army relied 
heavily on the Reserve to fulfi ll im-
portant combat support and com-
bat service support missions. The 
Reserve, he added, is where the 
bulk of combat support, or CS, and 
combat service support, known as 
CSS, Soldiers reside.

“To the point where today, if 
you’re in the transportation com-
munity in the Guard and Reserve, 
you represent about 80-85 per-
cent of the Army’s capability,” Stultz 
said, adding that for engineers, that 
number is about 75 percent. The 
Reserve components also repre-
sent about 70 percent of the Army’s 
medical capacity, about 85 percent 
of its civil affairs capacity, about 66 
percent of the Army’s logistics ca-
pacity and about 70 percent of its 
military police.

The Army will continue to lean 
heavily on the Reserve components 
for these services after it draws 
down its own Soldiers.

“Our nation and our military are 
going to be dependent on access 
to the Reserve components,” Stultz 
said. And the nation expects the Re-
serve to be ready.

OPERATIONAL RESERVE
Stultz said the Reserve will be an 

“operational reserve,” a term he said 
has been in use now for a number 
of years. Being an operational re-
serve involves capability, modular-
ity and employer support.

An operational Reserve, he said 
starts with capability. That means a 
force with capabilities that can be 
maintained, that is ready on short 
notice without the need for a lot of 
additional training, and that is ac-
cessible.

“That, to me, is the start of a defi -
nition of an operational Reserve,” 

Stultz said.
An operational Reserve is a force 

made of Soldiers who are also civil-
ians. Those Soldiers must be able to 
maintain their military skill set even 
when they are not in uniform -- so 
when they are called upon, they are 
ready. To make that happen, Stultz 
said, the Reserve must focus on be-
ing a force that provides skill sets 
that are shared among both the mil-
itary and the civilian communities.

The Reserve component is able 
to maintain a ready cadre of Sol-
diers in the medical fi eld because 
many of those Soldiers are working 
related jobs in the private sector. 
There, Stultz said, they are getting 
great training -- sometimes even 
better than what’s available in the 
military. The same is true for engi-
neers and other “hard skills” like 
electricians, carpenters and plumb-
ers.

“To me, an operational Reserve is 
where you can have those capabili-

ties,” he said.
Stultz also said 

the future of the 
operational Re-
serve is going to 
involve modularity.

“The role of an 
operational Re-
serve in the future 
is going to be plug 
and play,” Stultz 
said. “Where do we 
need these capabil-
ities, and can you 
scale them either 
up or down to fi t 
what we need?”

Stultz said a 
modular opera-
tional reserve 
could provide the capability need-
ed, in the right amount. 

“If I need some engineer capabil-
ity, but I don’t need a whole bat-
talion, can you give it to me?” he 
asked.

Soldiers in the Reserve compo-
nents need jobs, and they need em-
ployers that understand their ser-
vice commitment. At the same time, 
the civilian employers of those Sol-
diers need some stability from their 
employees.

Reserve Soldiers ‘More Relevant’ Than Ever

Amidst concerns of budget and tr oop reductions, Reserve Sol-
diers remain a critical component of America’s defense, said Lt. 
Gen. Jack C. Stultz, chief, Army Reserve. The general spoke dur-
ing a Jan. 31, 2012, meeting of the Reser ve O�  cer Association 
in Washington, D.C.
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Dare Foods, Inc.
Spartanburg, SC

800-265-8255

Tripp & Sons, Inc.
Snow Hill, North Carolina

In appreciation for our Army Reservists 
deployed overseas

and here at home and their Families.

Winter, Bell Co.
High Point,NC

Salutes the U.S. Army Reserves!

Yokum’s Vacationland
Seneca Rocks, WV
Open Year Round

Picturesque Campound with motel, log cabin,
hookups, showers, satellite TV, hot tubs,

indoorpool, laundromat, general store and restaurant.
800-772-8342

CALL FOR MILITARY DISCOUNT

These Businesses Thank our Soldiers for Their

Commitment to Service and Sacrifice for Our Country
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Nova Southeastern University adm

its students of any race, color, sexual orientation, and national or ethnic origin.  Nova Southeastern University is accredited by the Com
m

ission on Colleges of the Southern Association of Colleges and Schools 
(1866 Southern Lane, Decatur, Georgia 30033-4097, Telephone num

ber: 404-679-4501) to aw
ard associate’s, bachelor’s, m

aster’s, e
ducational specialist, and doctoral degrees.

Nova Southeastern University recognizes the sacrifices our veterans have made on behalf o f our nat ion. As a 

way to thank you for all you’ve done, we take pride in being a mi litary friendly university. From ground base d 

programs throughout Florida to online programs that you can take throughout the world, we’ll assure that you 

are built to succeed.  NSU will proudly offer scholarship opportunities for hundreds of qualified veterans seeking 

undergraduate, master’s, and first professional/doctoral degrees in a wide range of programs, including Business, 

Education, Nursing, and Criminal Justice. We’re pleased to offer convenient class schedules – including innovative 

online formats – along with cutting-edge curriculum, distinguished professors, and a team of academic and financial 

aid advisers to assist you with the transition into your post-military career.

You served with honor.
Now, it would be our honor to serve you.

877-829-3107www.nova.edu/financialaid/veterans

ONLINE EDUCATION
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www.worldcampus.psu.edu/Military11

Helping You Succeed
 
Penn State World Campus can help you meet your 
education and career goals. 

  Dedicated military admissions and advising teams

  More than 70 online degrees and certificates

 Financial aid

 Yellow Ribbon participant

  AAACE Excellence in Military Education

U.Ed.OUT 12-0349/12-WC-0198edc/jms/smb

By Laura Wiese
Marketing Director
University of Nebraska Online
Worldwide

The University of Nebraska has 
a rich history of delivering dis-
tance education for more than 100 
years. Now, students can access the 
respected faculty and student re-
sources of this four-campus system 
online.

Founded in 1869, the University 
of Nebraska is a traditional “brick 
and mortar” school that has long 
been a leader in offering access to 
a high-quality education to stu-
dents across the state and around 
the world. Through the programs 
offered by its campuses – Kear-
ney, Lincoln, Omaha and the Medi-
cal Center – online students can 
choose from more than 130 de-
gree and certifi cate programs, from 
bachelor degree completion to doc-
toral level.

Two New Criminal Justice
Programs to Advance Your Career

The newest online offerings from 
the University of Nebraska include 
a Bachelor of Science in Criminal 
Justice (BSCJ) and a Bachelor of 
General Studies with concentra-
tion in Criminology and Criminal 
Justice (BGS CRCJ). Both options 

are designed as degree completion 
programs and accept over 60 credit 
hours in transfer.

The U.S. Bureau of Labor Statis-
tics forecasts sustained growth in 
the fi eld of criminal justice. At the 
same time, hiring standards in the 
fi eld are becoming increasingly 
competitive. Job seekers who have 

completed a four-year degree have 
a distinct advantage.

Nebraska’s two criminal justice 
programs are comprised of cours-
es from the Kearney, Lincoln and 
Omaha campuses, providing stu-
dents with diverse faculty expertise 
and a top notch academic experi-
ence. 

Access a Nebraska University Wherever You Are
A highlight of the BSCJ degree 

is the intensive internship that 
provides hands-on experience in 
the fi eld. The internship is com-
pleted at a location convenient to 
the student. Students benefi t from 
the connections of the school and 
its faculty. “Faculty work hard to 
help students get the most out 
of our program. Past internship 
placements have included the U.S. 
Marshals, Interpol and NCIS,” says 
University of Nebraska at Kearney 
Associate Professor Julia Campbell. 
The Kearney campus prides itself 
on its personalized approach both 
on campus and online. The campus 
was recently named to U.S. News 
and World Report’s “Honor Roll” of 
Top Online Education Programs.

The Criminology and Criminal 
Justice concentration is one of 
eight options within the Bachelor 
of General Studies, a fl exible and 
military-friendly degree. “For stu-
dents with credits from a number 
of institutions and military training, 
the BGS is ideal,” explains David 
Cassiday, Distance Education Man-
ager at the University of Nebras-
ka at Omaha. “Our advisers work 
with military students to maximize 
their prior education and training.” 

(see NEBRASKA UNIVERSITY page 52)
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NEBRASKA UNIVERSITY
Continued from page 50

The Omaha campus was recently 
ranked 9th in the nation “Best for 
Vets Colleges” by Military Times 
magazine. Other BGS concentra-
tions are: General Administration, 
Geography, Information Assurance, 
Information Technology, Library Sci-
ence, Management Information Sys-
tems and Nonprofi t Administration.

The University also offers a 
specialization in Criminology 
and Criminal Justice as part of its 
nationally-recognized, NASPAA-ac-
credited Master of Public Adminis-
tration.

A One-Stop Shop
To better serve students who 

study at a dis-
tance, the Uni-
versity of Ne-
braska Online 
Worldwide pulls 
together online 
programs offered 
by the four cam-
puses into a cen-
tral resource for 
students.

“It’s impor-
tant to choose 
an online degree 
or certifi cate 
program that fi ts 
your life and meets your career and 
academic goals,” says Mary Niemiec, 
Associate Vice Provost for Distance 
Education and Director of Online 
Worldwide. “Through the Univer-
sity of Nebraska Online Worldwide 

students have access to key infor-
mation that will aid them in making 
an informed decision.”

The Online Worldwide website 
allows students select from more 
than 130 degree and certifi cate 
programs. Information on courses, 

tuition, faculty and admissions is 
included for each. In addition to the 
new criminal justice degrees and 
BGS concentrations, other bach-
elor’s degree completion programs 
include business administration 
and organizational communication.  
Students interested in the health 
professions may choose the Medi-
cal Center’s bachelor’s in Radia-
tion Technology . Master’s degrees 
range from political science, urban 
studies and public administration 
to engineering, applied science and 
more.

Laura Wiese is marketing director for 
University of Nebraska Online Worldwide. 
She is a graduate of the Lincoln campus 
and has worked in marketing and com-
munications for ten years, seven of which 
have been in higher education distance 
education.
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The Old Schoolhouse® Magazine . . . 

www.TheHomeschoolMagazine.com

Receive our Homeschooling with Heart tote bag when 
you purchase a two-year subscription.

Plus, you will also receive a copy of our current issue as a 
bonus! As always, shipping in the Schoolhouse Store is free.

You’ll be , , and 

HOMESCHOOL OPTIONS
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abekaacademy.org/54         1-800-874-3598, Ext.  54

Excellence in Education from a Christian Perspective

Complete 
A Beka Academy’s complete, easy-to-use virtual  
academic program is available for K4–Grade 12.  

Customized 
Viewing options, subject combinations, and individual 
courses meet your unique homeschool needs.  

Convenient
Video Streaming or DVD formats bring master teachers 
into your homeschool.  A Beka Academy is the first  
program of its kind to offer complete academics  
using these innovative systems.

Cost-effective
Affordable prices, payment plans, and special discounts  
are all reasons why over 40,000 students currently  
use A Beka Academy. 

C l t

 Virtual Homeschool  
Innovative & Complete

 

Limited Time Only
Save $50 on

NEW Enrollment
visit abekaacademy.org

Preparing Your Child for the Job Market
By Amelia Harper

One of the most important jobs 
that we as parents have is to train 
our children to survive — and in-
deed, thrive — in the world that 
faces them. We try to give them 
a solid education, develop their 
character and work ethic, and im-
part core values that glorify God. 
These things are among the most 
important elements we can give 
our children. However, survival in 
this present world demands that 
they be able to provide for them-
selves and for the families that God 
gives them. As many of us know, 
that is not an easy task, especially 
in the current economy. So how do 
we prepare our children to enter 
an uncertain job market? How do 
we ourselves adapt to the vagaries 
of the current economy and pro-
vide for our families when jobs are 
scarce and careers unstable? 

The answers to these questions 
may surprise you. In my role as a 
journalist, I covered a local eco-
nomic summit recently. The event 
was hosted by the North Carolina 
JOBS Commission, with the avowed 
purpose of bringing state business 
leaders and educators together so 
that educators could learn what 
skills employers sought most in 
employees. It was an eye-opening 

experience, one that both moti-
vated me to change some of the 
ways I homeschool my children 
and encouraged me to see that that 
there were so many advantages that 

homeschooling offers prospective 
job seekers. In this article, we will 
discuss some of skills that employ-
ers seek and how we can best pre-
pare our children — and ourselves 
— for survival in today’s job market 
jungle.

1. Be willing to learn.
The job market is changing rap-

idly and we have to be willing to 
change with it. In the past, options 
were fairly limited, and career coun-
seling meant simply matching the 
right person to the right job. How-
ever, the reality is that we need to 
prepare our children to meet the 
challenges of jobs that are entirely 
new. Laura Bingham, former presi-
dent of Peace College, explained, 
“The challenge we face in this fast-
evolving economy is that we have 
to educate our children now for 
jobs that don’t exist yet.”

As Sam Houston, President and 
CEO of the North Carolina Science, 
Mathematics, and Technology Edu-
cation Center, commented at the 
conference, “Today, it is important 
that we give students strategies 
to deal with the unknown.” Our 
increasing economic dependence 
on new and changing technolo-
gies means that almost everyone 
has to be in training mode at any 
given moment. Those who have 
not learned to process new ideas 
and adapt to new workforce reali-
ties will be left behind. Those who 
are willing and eager to learn will 
thrive. Developing in your children 
this ability and eagerness to learn is 
a key to future prosperity.

2. Focus on higher education,
not just college

In the past, the conventional wis-
dom has been that a college degree 
is necessary to achieve economic 

success. Indeed, those with a 
bachelor’s degree are likely to 
make almost twice as much 
in lifetime earnings as are 
those with only high school 
diplomas ($2.1 million as 
opposed to $1.2 million, ac-
cording to a 2002 U.S. Census 
report).College graduates are 
also more likely to have jobs 
that offer benefi ts. 

However, the current focus 
on technical skills and job-
specifi c training means that 
programs offered by commu-
nity colleges and technical 
training schools are increas-
ing in importance. You may 
opt for this training instead 
or plan to begin with an as-
sociate’s degree in a specifi c 
fi eld and transfer to a broader-
based college program later. 
Even an associate’s degree 
is likely to increase earn-
ing potential by a signifi cant 
amount (an average of $1.6 
million in lifetime earnings).
This option may also make 
better economic sense in 
terms of college costs and al-

lows homeschool students to ease 
into classroom situations before ap-
proaching the more academic rig-
ors of earning a bachelor’s degree.

3. Plan on a backup career
Another advantage of looking to 

local trade and technical schools is 
that it prepares you for more career 
options should your original plans 
fail. As many people have learned 
during the current economic strug-
gles, careers are not always certain, 
no matter how good you are. The 
more skills you have under your 
belt, the more attractive you are to 
an employer and the better your 
chances of fi nding a fallback posi-
tion. As Rick Davis, an executive 
with Spirit AeroSystems quipped at 
the conference, “I make it a point to 
make coffee at least once a day so 
that I have a marketable job skill.”

4. Develop entrepreneurial
skills early

Several of the CEOs of large cor-
porations represented at the sum-
mit bemoaned the fact that many 
people were entering the job mar-
ket with little or no idea of how 
businesses ran or of the cost of 
doing business. “Where is the kid 
with the corner lemonade stand 
or the summer lawn service?” one 
of these business titans bewailed. 
Even such simple jobs teach the 
value of a dollar and the realities of 
cost and profi t. Fortunately, home-
schooled students are in a prime 
position to initiate those kinds of 
creative, successful endeavors. The 
fl exibility of homeschooling makes 
it easier for a teenager to work a 
job, compared to his traditionally 
schooled counterparts. In addition, 

(see JOB MARKET page 73)
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      @ RelocatetoArkansas.com 
       1-888-NATURAL

The art of KEEPING 
                     it on the GREENS.

(see FAYETTEVILLE page 56)

The traditional R&R — r est and 
relaxation — can be e xpanded to 
include rejuvenation and renewal as 
spring awakens in Arkansas’ Ozark 
Mountains. 

Rediscover yourself as y ou ex-
plore the tr ails, mountain lakes,  
blooming fl ora and dynamic adven-
ture that can be f ound around Fay-
etteville, Ark., the city that g races 
those mountains like a crown jewel. 

Strategically placed In the state’ s 
Northwest corner, Fayetteville of-
fers the charm of history alongside 
the energy of a moder n urban life-
style that welcomes visitors to come 
share in its bounty.

Glory of Spring
Any springtime visit should in-

clude a str oll along the pathw ays 
and trails through the Botanical Gar-
den of the Ozarks, an ecological oa-
sis fi lled with color and scent that is 
one of the pr emier public gardens 
in the state.  Alongside the spr awl-
ing beds of blooms, the gardens also 
boast a 6,000 –squar e-foot demon-
stration garden and a br and new 
butterfl y house. 

Interlocked with the garden paths 
are the some of the city’s 17 miles of 
walking and biking trails completed 
to date. They are part of an e xten-
sive trails system in use and expand-
ing at the rate of two to three miles 

per year with a g oal of a 100-mile 
interconnected system thr oughout 
the city. That system also includes 60 
city parks ready to be explored.

Fayetteville’s trails join those in 
three nearby cities to cr eate a cen-
tral corridor called the Her itage 
Trail. It emphasizes the r ich North-
west Arkansas history of the Butter-
fi eld Overland Mail r oute, the Trail 
of Tears and Civil War troop move-
ments. 

Trails range from sidewalk-based 
stretches that w ander through the 
town’s historic neighborhoods to 
concrete multi-use tour s of natural 
areas and w etlands or natur al-sur-
face hiking and mountain biking 
trails with breath-taking views along 
mountain bluffs or scenic lakes. Fay-
etteville’s trail system can accom-
modate all fi tness levels. 

Captivating Nature
Another way to enjoy natur e’s 

bounty is to buy it.
Visit with with local f armers and 

artisans on Tuesday, Thursday and 
Saturday mornings between April 
and mid-November at the F ayette-
ville Farmers Market. 

Locally grown vegetables, fruits, 
and fl owers are available, along with 
crafts, artwork and liv e music on 
Fayetteville’s charming Downtown 
Square. You can pet a pooc h from 

one of the local animal shelter s 
sponsoring an adoption event, grab 
a seat and people watch, or wander 
into any of the unique shops, restau-
rants or galler ies surrounding the 
historic square. 

Like mixing y our nature with a 
little recent history? Don’t miss a 
chance to check out ho w a future 
president and a futur e secretary of 
state started their life together. Just 
steps off the University of Arkansas 
campus is the fi rst home owned by 
Bill Clinton and Hillary Clinton while 
he was a member of the law school 
faculty in the mid-1970s. Memorabil-
ia, documents and displays detail the 

Find Yourself in Fayetteville
early days of the couple’ s marriage 
and provide insight into the mak-
ing of a double political career. And, 
since it is spring, you can’t help but 
see the hundreds of daffodils hand-
planted by Mrs. Clinton. 

Speaking of the Univ ersity of Ar-
kansas, don’t miss an opportunity to 
see one of the top baseball programs 
in the Southeastern Conference. The 
Arkansas Razorbacks claim Fayette-
ville’s Baum Stadium as their home 
turf but the y invite you to shar e a 
sunny spring day enjoying their hos-
pitality.
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Star-gazing Nights      
A different type of entertainment 

awaits you under the stars or in front 
of the f ootlights as the sun g oes 
down. Fayetteville has tw o venues 
for live performances that fi t into 
the mood of the ev ening. First, the 
Arkansas Music Pavilion hosts musi-
cal acts from a variety of genres. Or 
you can choose to take in the latest 
touring Broadway musical or an in-
timate solo performance at the Wal-
ton Arts Center at the hear t of the 
Fayetteville’s historic Dickson Street 
Entertainment District. 

Afterwards, bars and r estaurants 
offer live music almost ev ery night 
of the week. Dancing, shooting pool, 
or sitting bac k on a str eet-side pa-
tio with a r efreshing beverage and 
watching the people walk by are all 
approved activities here. 

Detailed Study
Arkansas’ largest aviation muse-

um, the Arkansas Air Museum, dis-
plays historic aircraft at F ayette-
ville’s Drake Field. 

Drake Field served as tr aining 
ground for aviators during World 
War II. 

Its historic hanger, one of the na-
tion’s few remaining all-wood struc-
tures from the World War II er a, 
houses a collection of c lassic air-
craft in fl ight-service condition from 
the 1920s and 1930s. 

Other parts of the collection in-
clude modern planes from the post-
World War II era and static displays 
of key military aircraft from the Viet-
nam era. 

Next door to the air museum is 
the Ozark Military Museum, which 
includes a collection of militar y 
planes and memorabilia. 

Beyond a doubt don’t miss Ameri-
ca’s newest world-class art museum 

just up the road from Fayetteville in 
Bentonville. Crystal Bridges Muse-
um of American Art, Wal-Mart heir-
ess Alice Walton’s gift to Nor thwest 
Arkansas and the world, opened last 
November with one of the fi  nest 
collections of histor ic and contem-
porary American art including paint-
ing, sculpture and other mediums.  
Plan to spend the day exploring the 
galleries, sculpture walks, woodland 
trails and r estaurant while y ou are 
there. 

Don’t Check Out
With its w ealth of inns,  motels, 

restaurants and fun,  Fayetteville 
makes the perf ect home base f or 
excursions into the sur rounding re-
gion for even more delightful dis-
coveries. 

If you want to expand your explo-
rations of the 150th anniv ersary of 
the Civil War, the battlefi elds of Pea 
Ridge and Prairie Grove are just min-
utes away by car. 

For more active fun, nearby Corp. 
of Engineers-created reservoir Bea-
ver Lake of fers championship fi sh-
ing along with boating and s wim-
ming at numer ous campgrounds, 
marinas and parks around its perim-
eter. 

Want to know more? For a full listing of 
events and our latest visitors guide, visit 
our website, www .experiencefayetteville.
com, or call 800-766-4626.

FAYETTEVILLE
Continued from page 55
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Comfort Inn & Suites- Sequoia & Kings Canyon National Park 
in Three Rivers, Gateway to the Giant Sequoias
40820 Sierra Drive • Three Rivers, CA 93271
800.331.2140 • www.sequoiahotel.com • gm.caa26@gmail.com

Sequoia Park Area Lodging at its Finest
A Great Place for R&R

Deluxe Room and Suites • Free Wi Fi • Fitness Room • Sauna • In-Room Jacuzzi Tubs 
• Microwaves and Refrigerators • Outdoor Swimming Pool and Jacuzzi

All military personnel get a 20% discount (Jan.-Mar.) with proof of military ID.

This ad sponsored by Tulare County Tourism.

D ~ E ~ E

877-530-3300
info@threerivers.com

We honor our military for the job that they do 
and invite them to visit our military friendly 
destination for their R&R.

The Sequoia Foothills Chamber’s annual 
Hero Appreciation Months Program  (Jan.-
March) gives our military and their families a 

20% discount on lodging, retail, restaurants and services.
• Whitewater Rafting
• Camping and Hiking
• Fishing and Swimming
• Horseback Riding
• Cross-Country Skiing
• 9-Hole Golf Course
• Boating, Water Skiing
  and other Water Sports

Explore the Tulare County emap,
the interactive guide to our county:
http://www.tularecountyemap.com/

Photo by Sylvia Durando

Spring is an exciting time to 
visit Three Rivers and Sequoia Na-
tional Park!  You can hike into the 
hills and view an amazing array of 
wildfl owers, ride the crazy rapids 
of the roller coaster Kaweah River 
with the assistance of our local 
whitewater guides, fi sh for rainbow 
trout in the Main, East and Marble 
Forks of the Kaweah River, pack a 
picnic lunch and watch the annu-
al Bathtub Race for charity which 
begins just as Lake Kaweah is fi ll-
ing up with melting snow, gaze in 
awe at baby bears making their 
fi rst ever appearance in Crescent 
Meadow, and watch city folk line 
up in Giant Forest to drive their car 
under Tunnel Log.  There is some-
thing for every one and every inter-
est under the sun!

If we seem a little distracted, hu-
mor us, for we have more than a 
few events to be preparing for in 
the spring time:

•  High Sierra Traditional Jazz 
Band in concert at the Three 
Rivers Veterans Memorial Build-
ing

•  A brand-new bluegrass festival 
in town

•  Three Rivers Artists’ Biennial 
Studio Tour

•  39th Annual Traditional Jazz 
Festival which we call “Jazzaf-
fair”

•  62nd Annual ACTRA Team Rop-
ing with fun events for the 
youngest cowboys to the not-
so-young

•  Redbud Arts & Crafts Festival
•  Chamber music concerts by 

internationally recognized vir-
tuosos,

•  Concerts by the Tulare County 
Symphony at the historic Fox 
Theater in nearby Visalia,

•  Celebration honoring our Mili-
tary/Veterans on the last Friday 
in March

•  The hilarious Bathtub Race for 
charity at Lake Kaweah

•  Three Rivers Hidden Garden 
Tour,

•  Spring Half Marathon,
 •  Monthly “1st Saturday in Three 

Rivers” festival of food/fun/art
•  Trail Horse Clinic for Arena Trail 

and Extreme Cowboy Trail, and 
much much more

For more information about 
these, and other activities, check 
out the Events Page at http://www.
threerivers.com/

Take Your R&R 
Tired of all that activity?  Take 

some well-deserved R&R under an-
cient sequoia trees and more stars 
than you’ve seen since you were 
knee-high to a grasshopper!  Catch 
-and release - a fi refl y, watch honey 
bees work their way through stand-
ing orchards of citrus trees and 
stone fruit while you fi ll your lungs 
with the fragrance of their perfume, 
relax at the water’s edge and let the 
river’s fl ow mesmerize you, feel the 
warmth of the sun as it paints our 
peaks a soft rosy hue before slip-
ping over the horizon.  We have a 
big welcoming heart, here in the 
Sequoia Foothills, and that is espe-
cially true when it comes to our 

Military. We hope to see you soon. 

 Annual Roping Event
Dates: April 26, 2012 - April 29, 2012
The origins of this annual roping 

event in Three Rivers, CA go all the 
way back to the annual spring pic-
nics of the 1880s.  In those pioneer 
days, local ranchers, residents, and 
cattlemen would gather at or near 
the present-day Lions Roping Arena 
each year for horseshoe throwing, 
baseball, food, and foot races.  By 
the fall of 1890, the Kaweah Colo-
ny had established their Advance 
Camp at a site nearby and even 

though the Colony disbanded in 
1892, many colonists stayed on and 
with their neighbors continued the 
tradition of spring picnics.  By the 
1920s, the event had grown to be-
come the annual May Day Picnic, 
held the fi rst Sunday of May.  With 
so many ranchers and cattlemen 
in the area, it was realized that a 
proper arena was needed to hold 
equestrian competitions.

In 1937, local rancher Lee Maloy 
built a roping arena at the end of 
what was then called Jefferson Da-

Spring Events in Three Rivers, Sequoia National Park

(see THREE RIVERS page 58)

Tunnel log in Sequoia National Park. Photo by Luise and Sebastien.
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Simple and Sophisticated. You Deserve Dutchess.
Dutchess County thanks you for your service and invites you to 
come and relax with us. Hiking, biking, kayaking, history and 

arts. Only 20 minutes from West Point Military Academy.

www.dutchesstourism.comwww.dutchesstourism.com
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Located on the Chesapeake Peninsula, Caroline is a military-friendly 
getaway with unique heritage experiences, pristine waterways, charming 

small towns & more.  Centrally located between Annapolis NB and Dover 
AFB, you can enjoy tax-free shopping in neighboring Delaware. 

Whatever your passion, come spend a weekend with Caroline.

For more information, visit WWW.TOURCAROLINE.com

     Caroline County
Discover

THREE RIVERS
Continued from page 57

vis Field (the old airport where all 
the horse trailers park on Roping 
weekend).  Local residents Forrest 
Homer, John and Dick Britten, Earl 

McKee, Sr., Kelley Ogilvie, Skinny 
Kirk, Jim Kindred, Ted Bartlett, and 
Joe Carmichael all had a hand in 
constructing the arena and made 
regular use of it through the de-
cades.

After the annual May Day fes-

tivities of the 1940s, folks would 
mosey over to the arena to witness 
equestrian events.

In 1947, the Three Rivers Lions 
Club was organized, with Lee Maloy 
and many of his riding and roping 
friends as charter members.

The current timed events like 
roping and branding are variations 
of the work these men and others 
like them did from the saddle on a 
daily basis.  With their experience 
in and passion for roping, it was 
only a matter of a few years before 
the Three Rivers Lions Club took 
the reins to stage the fi rst roping 
event, on April 15, 1950.  Admission 
was 50 cents and entertainment 
consisted of quarter horse racing 
and team roping.  Later events in-
cluded riding a bucking horse, see-
ing who had the best bridle horse 
by putting each mount through 
fi gure eights, slides, and backing the 
horse up and turning him around.  
The winner of the stake race was 
whoever could ride through the 
stakes the fastest.  The proceeds 
from the fi rst roping event went 
to defray the medical expenses of 
a local teenager badly burned in a 
tragic automobile accident.

Today’s team roping events uti-
lize the handicap system to pair up 
competitors based on a rider’s skill 
level to balance out the contests.  
The American Cowboys Team Rop-
ing Association (ACTRA) devised 
the system in the 1980s, and it has 
been credited with bringing about 
a resurgence in the popularity of 
the sport.  Events include One-
Over-40 Roping, Open Roping, Cen-

tury Roping, Mixed Roping, Craig 
Thorn III Memorial Calf Branding, 
3-Steer Roping, Junior Barrell Race, 
Pee Wee Roping, Cowboy Church, 
6-Steer Championship, Pig Scram-
ble, Open Barrell Race, and Pee Wee 
Barrell Race.

In 1982, when the Three Riv-
ers Lions Club was looking for a 
unique buckle to award to the over-
all champion header and heeler at 
their annual team roping event, 
they contacted Robert Yellowhair, 
a Navajo Indian and near world 
champion team roper.  Robert was 
also a renowned artist and buckle-
maker, and he designed a beautiful 
buckle for the Club.  The design is 
coveted by all ropers and has been 
the pride of the Three Rivers Lions 
Club Team Roping ever since.  Rob-
ert, his wife Louise, and their eight 
children, have all had a hand in 
making Yellowhair buckles over the 
years and a few years ago, Lorien 
Yellowhair purchased his father’s 
business.

In addition to making trophy 
buckles, “Yellowhair Buckles” crafts 
custom pieces for George Strait, 
Tanya Tucker, James Garner and 
Sally Field.  They welcome special 
orders from anyone.  Robert and 
Louise are now making custom 
and collectible saddles with their 
daughter Carol, and Robert con-
tinues to paint his beautiful Native 
American oils.

Current admission is one dollar. 

— Information on the Annual Roping 
Event courtesy of The Kaweah Common-
wealth and the Three Rivers Lions Club.
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Two Theme Parks. Three On-Site Hotels. Non-Stop Nightlife.  

A Universe of Excitement.

Play, scream and laugh with the biggest characters in movies, TV and pop  

culture at two immersive theme parks. Swing high above the city streets with 

Spider-Man™, save the day with Shrek, explore the magic and excitement 

of The Wizarding World of Harry Potter™, and enjoy the dining and 

nightlife of the Universal CityWalk® entertainment complex.

Where Vacation 
Becomes Adventure

SAVE  
on Multi-Day Tickets  

and Vacation Packages 
on Base at your Leisure Travel Services Office

For more information, visit UniversalOrlando.com/Military  

Where Vacatio

      
  THE WIZARDING WORLD OF HARRY POTTER™  

      
  SHREK 4-D  

      
  MARVEL SUPER HERO ISLAND®  

4-D  

(s12)
HARRY POTTER, characters, names and related indicia are trademarks of and © Warner Bros. Entertainment Inc. Harry Potter Publishing Rights © JKR.  

TM & © 2012 Marvel & Subs. Shrek 4-D © 2012 DreamWorks Animation L.L.C. Universal elements and all related indicia TM & © 2012 Universal Studios. © 2012 
Universal Orlando. All rights reserved. 250781/0112/MW866.778.5002 • WWW.VISITGAINESVILLE.COM

Where Nature and Culture M � Where Nature and Culture M � 
Fl1 ida Museum �  Fl1 ida Museum �  

National Hist 1ryNational Hist 1ry
Harm Museum �  ArtHarm Museum �  Art Phillips Ce˘ter ˇ1r the Phillips Ce˘ter ˇ1r the 

Perf1rming ArtsPerf1rˆ ing Arts
Bu  ̇erfl y Rainf1r  ̋ tBu  ̇erfl y Rainf1r  ̋ t

At the crossroads where nature and culture meet, Gainesville, Florida
and the surrounding areas offer historical, cultural, sports, educational

and nature based adventures for all ages.

Celebration Includes
Colorful Mardi Gras Parade,
Authentic New Orleans Bands, 
Cajun Cuisine and Live
Performances Including Kelly 
Clarkson, Plain White T’s
and Cyndi Lauper

This spring, the fun and excite-
ment of The Big Easy makes its way 
to Universal Orlando Resort for 
Mardi Gras 2012 — an authentic 
celebration that completely trans-
forms Universal Studios Florida 
into a family-friendly version of the 
famed New Orleans street party.

On Saturdays and select nights 
starting Feb. 11 through April 14, 
Universal Orlando’s Mardi Gras 
celebration combines unparalleled 
theme park entertainment with an 
elaborate Mardi Gras parade, doz-
ens of colorfully costumed per-
formers, authentic New Orleans 
bands, delicious Cajun cuisine and 
live concerts by some of today’s 
most popular artists.

With a combined total of more 
than 350 million albums sold, 
guests will rock out to 14 of the 
biggest names in music. On Feb. 18, 
pop superstar and Grammy winner 
Kelly Clarkson will take the Music 
Plaza Stage to perform major hits 
from her recent album, “Stronger;” 
Hot Chelle Rae will please crowds 
with their hit “Tonight, Tonight” dur-
ing their performance on March 23; 
and singer-songwriter and Grammy 
Award nominee B.o.B, known for 
his multiple top singles “Nothin’ on 
You,” “Airplanes” and “Magic,” will 
perform on March 24. 

Additional performances include 
Billboard magazine’s “Female En-
tertainer of the Century” and disco 
diva Diana Ross; Boyz II Men, the 
most successful R&B group of all 
times with more than 60 million 
albums sold worldwide; teen sensa-
tion Big Time Rush; 2012 Grammy 
nominee for “Best New Artist” J. 
Cole; and fourtime Billboard Latin 
Music Award winner Prince Royce.

Before enjoying the live concerts, 

guests can experience 
all the fun and excite-
ment of The Big Easy as 
Universal Studios Flori-
da is transformed into a 
family-friendly version 
of New Orleans’ famed 
Mardi Gras. The celebra-
tion includes an elabo-
rate Mardi Gras pa-
rade, where guests can 
dance along with street 
performers and collect 
beads by the handful 
as colorful fl oats wind 
down the street of 
Universal Studios. This 
year’s parade will take 
guests on a journey 
through the earth’s dif-
ferent ecosystems with 
elaborately theme fl oats 
including: bayous and 
swamps, rainforest, cor-
al reefs, the deep blue 
sea and Polar Regions. Every year, 
the parade’s hand-crafted fl oats are 
built by Blaine Kern Artists — the 
same company that designs the 
fl oats for the Mardi Gras parade in 
New Orleans.

The heart of Mardi Gras is Uni-
versal Studios’ French Quarter 
Courtyard, where guests can groove 
to the soulful sounds of authentic 
New Orleans bands every night be-
fore the headliner concert.

Since 2006, more than 20 bands 
have traveled straight from The Big 
Easy to Universal Orlando to per-
form Blues, Jazz and Zydeco music 
for partygoers — adding to the au-
thenticity of Universal’s Mardi Gras 
celebration. The French Quarter 
also features delicious Cajun cui-
sine, including jambalaya, gumbo, 
beignets and much more.

For more information, visit www.uni-
versalorlando.com/mardigras.

Universal Orlando Resort
There are many ways to enjoy 

your Orlando vacation — but there 
is only one Universal Orlando Re-
sort. It is a completely separate 
destination featuring two theme 
parks, three magnifi cently themed 

Universal Orlando Resort Celebrates Mardi Gras 2012
with a Powerful Musical Lineup, Tons of Beads and More

on-site hotels and a nighttime en-
tertainment complex. It’s the only 
Orlando destination where you are 
not just entertained — you are part 
of the most exhilarating entertain-
ment ever created. You can soar 
above Hogwarts with Harry Pot-
ter, swing above the streets with 
Spider-Man, battle aliens alongside 

Agent J, and help Shrek save Prin-
cess Fiona in Shrek 4-D. You can be 
courageous, be outrageous – and be 
extraordinary.

Universal Orlando Resort is owned 
and operated by NBCUniversal, one of the 
world’s leading media and entertainment 
companies.
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FREE ADMISSION

FOR MILITARY*

MILITARY APPRECIATION DAYS!

All active duty and retired military service members can visit their nearest MWR/ITT office

October 15, 2011 - March 23, 2012 with a valid military photo ID and receive a FREE one-day 

admission to Wet 'n Wild Orlando! Discounted rates available for companions. Open year 

round with heated pools.

*Limit (1) one FREE ticket per military ID. Restrictions apply.

Complimentary ticket valid through 3/23/12 only.
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All active duty and retired military service members can visit their nearest MWR/ITT office

October 15, 2011 - March 23, 2012 with a valid military photo ID and receive a FREE one-day 

admission to Wet 'n Wild Orlando! Discounted rates available for companions. Open year 

round with heated pools.

*Limit (1) one FREE ticket per military ID. Restrictions apply.

Complimentary ticket valid through 3/23/12 only.

WETNWILDORLANDO.COM
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WETNWILDDWETNWILDDORLANDO.COM

Experience the Wonders of Wakulla
Celebrate nature, fresh 
seafood and a rich
cultural heritage.

Sopchoppy Worm-
Gruntin Festival - April 14

Wild About Wakulla Week - April 15-20
Wakulla Wildlife Festival - April 21

Panacea Rock-the-Dock
Fishing Tournament - April 28-29

Panacea Blue Crab Festival - May 5
850.984.3966 • visitwakulla.com

      
 Spring is a Family Affair in Wakulla County

Recognized as the world’s fi rst 
true waterpark, Wet ‘n Wild-Orlando 
set the standard for thrills and ex-
citement. Keeping with this tradi-
tion, Wet ‘n Wild is building its fi rst 
new attraction in over four years. 
Covering an acre and featuring a 
new sandcastle-themed water play-
ground, the new Kids’ Park is ex-
pected to be the largest of its kind 
in Florida. 

The new interactive playground 
will span more than 60-feet in 
height, expand across two pools 
(two levels: upper & lower) and 
have more than 85,000 gallons of 
water for guests to enjoy. The sand-

castle playground itself will encom-
pass more than 15,000 square feet, 
will feature 17 slides and over 100 
soakers, jets, waterfalls and water 
cannons. “We are excited to offer 
a tremendous, new experience for 
families and children of all ages,” 
said Michael Black, Sr. Vice Presi-
dent & GM of Wet ‘n Wild. “As the 
waterpark recognized for shared 
thrills and multi-person attractions, 
we wanted to add new thrills for 
the kids to share with their fami-
lies.”

This exciting new water play 
area is an excellent addition to 
the already established collection 

Wet ‘n Wild-Orlando Announces New Attraction
of world-class 
rides and slides 
located at Wet 
‘n Wild-Orlando. 
Families con-
tinue to fi nd 
a wide assort-
ment of water-
park adventure 
they can share 
with over 15 
themed rides 
and attractions, 
more than 
multi-person 
rides than any other waterpark 
around. These rides comprise an 
arsenal of thrills that provide guests 
with a variety of ways to “share the 
rush” with family and friends.

Wet ‘n Wild not only has plenty 
of attractions for families to en-
joy, but also offers exciting thrill 
rides for those adventure seekers 
in the family. Named by the Travel 
Channel as one of America’s most 
extreme waterparks, signature hits 
like the Bomb Bay, Storm and the 
Brain Wash™ are sure to take your 
breath away. Or, enjoy the thrill of 
just relaxing while taking a sooth-
ing soak past enchanting waterfalls 

in the Lazy River. Whether you like 
your fun on the edge or laid back 
and lazy Wet ‘n Wild is the place to 
be.

Now, you can enjoy all that Wet 
‘n Wild has to offer, for less. Military 
Appreciation Days continue until 
March 23, 2012. During this special 
time, both active and retired mili-
tary service members can receive 
FREE admission! Simply get a Free 
Ticket Application Form from your 
MWR/ITT offi ce, where additional 
tickets can be purchased at over 
30% off gate prices. Present your 
completed form and military ID 
at the Guest Services window to 
receive your free ticket (valid for 

same day use 
only).

Open year-
round with pools 
heated in the 
cooler months, 
Wet ‘n Wild is lo-
cated on Inter-
national Drive, 
convenient to 
Universal Orlando 
Resort.

For updated hours 
and information, 
visit www.wetnwil-
dorlando.com or call 
407-351-1800.
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It’s ‘Cooler in Pooler’ for Your R&R
Get ready, summer’s 

coming! Relax and have 
in Pooler,GA,  just min-
utes from  Savannah 
and the beautiful Tybee 
beaches while you en-
joy savings at our hotels. 
There is plenty to do in 
Pooler, with amusement 
parks, disc golf, fi shing 
lake, movie theatres, and 
more.

Come to Pooler, home 
of the Cooler in Pooler 
Resolution 5K and 15K, 
the Daniel Defense Run, 
the Mighty Eighth Air 
Force Museum (which 
has its roots to the Army 
Air Corps in WWII), and 
more.  Pooler is a great 
place to visit and your 
wallet will enjoy the sav-
ings, too.

Pooler is close to two 
interstates, the Savannah/
Hilton Head Internation-
al Airport, Hunter Army 
Airfi eld Px, and Fort 
Stewart.  Our location 
also offers easy access to 

(see POOLER page 62)
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P.O. Box 305 • Helen, Georgia 30545

800-445-2271
www.Helendorf.com

The Helendorf River Inn & Suites
is located in the Alpine Village of Helen, Georgia

 Easy walk to shops, restaurants
    and activities

Rooms with balconies on the banks
    of the river

Enclosed heated pool
Complimentary continental breakfast
Suites with  replaces, Jacuzzis and

    kitchens
Large meeting and party facilities
Proudly operated by an Army Brat

Vacations and Reunions
with a Bavarian Touch10% discount

for military!

Walk  in the footsteps of Soldiers 
that  changed the course of our nation ’s history 

forever.
Neuse Neuse

COM

Group Packages Available

POOLER
Continued from page 63

Historic Savannah and local beach-
es at Tybee and Hilton Head.  

A variety of movies fi lmed in the 
area, local rock legends, the Rock-n-
Roll Marathon, and Paula Deen, the 
coastal area including Pooler, Savan-
nah and Tybee continues to draw 
more and more visitors and folks 
who want to call Pooler home.

Special military discounts are 
available at Pooler hotels and sever-
al of the city’s local attractions. Plus, 
our hotels offer free parking and 
several have pet-friendly areas. For 
help in planning your visit you may 
contact marketing@visitpooler.com.

Places to stay
Pooler offers great accommoda-

tions at a variety of local hotels and 
motels. You’ll fi nd quality accom-
modations that are affordable and 
provide ample, free parking.  

Our large and small hotels and 
motels include suites, extended stay 
traditional rooms, dining and meet-
ing facilities, and more.If you’re 
including a visit to Savannah some 
trolley tour companies may pick up 
from your Pooler hotel or motel.

Things to see and do
Experience the excitement of 

a bombing mission, learn what it 
was like to Escape and Evade the 
enemy, enjoy military discounts, 
and see how we honor our military 
at Pooler’s Mighty Eighth Air Force 
Museum. The Eighth Air Force was 
activated during World War II at 
Hunter Army Airfi eld as part of the 
Army’s Air Corps.   

 A mix of stores, restaurants, 
banks, and other conveniences let 
you stay close to Pooler for shop-
ping needs.  Pooler also boasts a 
number of recreational attractions 
such as Oglethorpe Speedway Park, 
Frames and Games, two movie the-
atres, Tom Triplett Park (complete 
with lake, walking and biking trails, 
tennis courts, disc golf, and more), 
YMCA, family amusement parks, 
and a 102-acre recreation com-
plex. Two golf courses are in or 
near Pooler. Kayaking and canoe-
ing rentals and tours of the nearby 
Ogeechee River are easily available.

For more information contact us at 
912-748-0110, marketing@visitpooler.
com or visit www.visitpooler.com. 
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Charleston Riverview
843.556.7100  800.766.4451

www.hiriverview.com

Military Reunion 
Specialists!*

301 Savannah Highway   Charleston, SC 29407

Enjoy spectacular panoramic views of
Charleston and the Ashley River from the

Harborview Restaurant & Lounge located atop the hotel.

Military
Appreciation

Special 20% off!
Promo code: ILCORMIL

* If interested in booking a military
reunion, mention this ad and receive
a complimentary hospitality room.

• Complimentary
  Downtown Shuttle

• Complimentary Parking

• Full Service
  Restaurant & Lounge

• Outdoor Pool

• State-of-the-Art
  Fitness Center

• Complimentary Wi-Fi

• Express Check-Out

• 10% Restaurant Discount   
   with Military ID

Lined with pristine beaches and 
waterways, teeming with historical 
and cultural attractions, and chock 
full of activities ranging from shop-
ping to fi shing, Charleston, S.C. has 
been long known as a top tourist 
destination throughout the United 
States. In fact, the Southern city was 
recently named the “Top City in the 
United States” by the 2011 Con-
dé Nast Traveler Readers’ Choice 
Awards.  

Come explore this jewel of the 
South!  For those of us on a budget 
and in search of a Charleston trip 
packed with family fun, look no fur-
ther than the campground and cot-
tages at James Island County Park.

James Island County Park is a 
643-acre natural haven and is a 
beautiful attraction all of its own. 
Bordering the Stono River, the park 

features miles of paved trails, sce-
nic paths for walking and bicy-
cling, 16 acres of freshwater lakes, 
a tidal creek fi shing and crabbing 
dock, a state-of-the-art playground, 
pedal boat and kayak rentals, picnic 
tables, grills, shelter and meeting 
facilities, open meadows and an off-
leash dog area. It is also home to a 
50-foot Climbing Wall and the sea-
sonal Splash Zone family waterpark 
featuring 200-foot slides, island play 
structures, a lazy river and more. 
On select days throughout the 
spring and summer, James Island 
County Park presents festivals and 
reggae concerts, as well as classes 
and programs in various topics like 
kayaking, stand-up paddleboarding, 
climbing and more.

Nestled within the natural park 
setting are fully furnished, scenic 

Charleston: Exploring the #1 City for US Travel
vacation cottages, 
equipped with all 
the conveniences 
needed for a relax-
ing getaway. Each 
dwelling has three 
bedrooms, plus a 
modern kitchen, lin-
ens, phones, televi-
sion and a screened 
marsh-front porch 
off the Stono River. 
The more adventur-
ous can sleep un-
der the stars in the 
park’s own secure 
primitive and tent 
camping area. Or, 
spend more time to-
gether as a family in 
an RV, enjoying the 
park’s own full-ser-
vice campground. 
Staffed 24 hours 
a day, it features a 
full-service store, 
full hookups, pull-
through sites, Wi-Fi 
connections, an 
activity center and 
much, much more. 

Get on board the 

James Island County Park

(see CHARLESTON
page 64)

James Island County Park Climbing Wall
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CHARLESTON
Continued from page 63

James Island County Park shuttle to 
downtown historic Charleston. In 
addition to award-winning shop-
ping and food, Charleston offers so 
much to do! Must-sees downtown 
include the Battery, Waterfront Park, 
the City Market, Marion Square, 
King Street, and Rainbow Row. 
Don’t forget to tour sites like Fort 
Sumter, Patriot’s Point and the ar-
ea’s historic homes and plantations. 
Walk the Ravenel Bridge, overlook-
ing Charleston Harbor, and discover 
the Mount Pleasant Waterfront Park 
and Pier.  Take in the area’s other 
islands, including Isle of Palms and 
Sullivan’s Island, for some of the 

East Coast’s most beautiful and 
charming beaches. And for the 
water-loving, thrill-seeking family, 
check out two more waterparks — 
Splash Island at Mount Pleasant Pal-
metto Islands County Park, and the 
15-acre Whirlin’ Waters Adventure 
Waterpark at Wannamaker County 
Park in North Charleston. Nature 
lover? You’ll delight in a canoe tour 
or bird walk at Caw Caw Interpre-
tive Center in nearby Ravenel. 

Extend your stay — James Island 
County is just minutes away from 
all there is to experience at popular 
Folly Beach, with its sandy beaches, 
great fi shing, dining, shopping and 
more. The landmark Folly Beach 
Fishing Pier is home to a variety of 
saltwater fi shing tournaments. All 

the supplies you need 
for a day of fi shing 
can be found at the 
pier’s large gift shop, 
and be sure to pick 
up lunch at the on-site 
full-service restaurant. 
If you need a break 
from fi shing, enjoy 
lifeguard-patrolled 
beach access adjacent 
to the pier. 

Let yourself go 
to award-winning 
Charleston, S.C. and 
the James Island 
County Park camp-
ground today! 

For more information 
on Charleston County 
Park and Recreation 
Commission facilities 
or to book your family’s 
stay at the James Island 
County park campground, 
call 843-795-4386 or visit 
www.charlestoncamp-
grounds.com. 

Spash Zone

James Island County Park Cottage on the Marsh
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By Jennifer C. Prince

North Myrtle Beach, SC offers ex-
citing activities and events for the 
entire family.  Plan your next visit 
around one of our festivals!  These 
block party style festivals feature 
everything from car shows to danc-
ing to great food, live music and 
great kids activities.

St. Patrick’s Day Parade
and Festival 

Kick off Spring and start enjoying 
the beautiful beach weather at the 
24th Annual St. Patrick’s Day Parade 
and Festival on Saturday, March 17, 
2012!  This is the largest parade on 
the Grand Strand with over 100 pa-
rade entries and a history that is un-
wavering. Masses of people wear-
ing green line Main Street each year 
to get a glimpse of a magical parade 
that can only be experienced and 
not described. The parade begins 
promptly at 9:00 am, and the fun 
continues with the street festival 
from 11:00 am - 4:00 pm.  For more 
details visit www.stpatnmb.com.

Mayfest on Main 
The festival fun continues with 

one of the biggest and most popu-
lar festivals in the south, Mayfest on 
Main. Main Street in North Myr-
tle Beach comes 
alive at the 7th 
annual Mayfest 
on Main Festival 
on Saturday, May 
12, 2012.  This 
festival has been 
known to feature 
some of the best 
musical acts world-
wide.  This year enjoy 
live performances 
by the Mighty Mighty 
Tams and Project 
7ven, America’s num-
ber one funk band.  The 
day wouldn’t be com-
plete without a perfor-
mance from a band that has sold 10 
million records worldwide, Night 
Ranger! They are known for many 
songs such as Sister Christian, 
When You Close Your Eyes, You 
Can Still Rock in America, and 
Don’t Tell Me You Love Me.

Also, enjoy browsing local Main 
Street shops and art, craft, and 
food vendors all while strolling 
the street for one of a kind beach 
memories.  The community stage 
will feature local talent and a chil-

dren’s area will keep the lit-
tle ones entertained.   The 
festival begins at 10:00 am 
and continues until 6:00 
pm.  Bring a beach chair 
to this family event and 
enjoy a day on Main 
Street in North Myrtle 
Beach!  Admission and 
parking are free.  For 
more information visit 
http://parks.nmb.us. 

Looking for more 
to do in North Myr-
tle Beach?  Play a 
round of champi-
onship golf, enjoy 

live entertainment at 
one of our theatres, dine in style 
at one of our fabulous restaurants, 
or shop til you drop at our malls, 
outlets and local retail stores.   And 
don’t forget we have some of the 
best fi shing and boating on the East 
Coast!  Enjoy pier, surf, offshore, 
inshore and artifi cial reef fi shing in 

North Myrtle Beach.  For more in-
formation on all these fun activities 
visit www.NorthMyrtleBeachCham-
ber.com.

Many of our accommodations 
in North Myrtle Beach offer a dis-
count for military personnel.  For 
more information please order your 
FREE 2012 Visitors Guide by call-
ing toll free 866-219-1518 or visit 
www.NorthMyrtleBeachChamber.
com.  

North Myrtle Beach’s stunning 
natural beauty is the Carolinas 

coast at its best.  You couldn’t pick 
a better place to vacation.  We be-
lieve that it’s our pace of life that 
separates us from the crowd.  Even 
with so much to do nearby, our re-
laxed, peaceful environment lets 
you truly unwind.  It’s the perfect 
place to take a long walk on our 
nine miles of beaches, soak up the 
sun and scenery, and create won-
derful memories for yourself and 
your family!

North Myrtle Beach ... It Stays 
With You.

Visit North Myrtle Beach this Spring

n North Myr

oy 

ty 

m-
The
m-
f

tle ones
festival
and co
pm.  B
to thi
enjoy
Stree
Bea
par
mo
ht

t

live 
one of our theat



www.thegri� on108.comwww.thegri� on108.com66 • THE GRIFFON • Spring 2012 TRAVEL USA

Franklin County...

...famous for more
than just corn whiskey.

www.VisitFranklinCountyVA.org

Outdoor Adventure
Hike or bike our mountains, paddle our blueways,
fi sh our lakes and streams.
Harmony and Musical Heritage
Eastern Gateway to the Crooked Road, Virginia’s
Music Heritage Trail. Enjoy a variety of  homegrown
music on any given night.
Relaxing...
A great place to get away from the long lines, crowds & clutter.

Perhaps more than any other 
season in the 16 year history of the 
Virginia Arts Festival, spring 2012 
performances represent the heart 
of the Festival’s mission: to bring 
the world’s best performing artists 
to the coastal cities of Virginia.

Over seven sensational weeks, 

beginning April 16, you can expe-
rience the Festival debut of the 
legendary American Ballet Theatre, 
dancing the beloved classic Giselle; 
the iconic fi lm star Al Pacino, shar-
ing backstage stories from a life-
time in the world of theater and 
fi lm, clips of his fi lms, answers to 
questions you always wanted to ask 
and a reading from one of his favor-
ite Broadway roles. 

The reigning soprano of the op-
era and concert stage, Renée Flem-
ing; the world renowned violinist It-
zhak Perlman; star of TV’s 30 Rock, 
Jane Krakowski; the soaring glory 
of Flying PROMS Symphonic Air 
show.  Add the eclectic talents of 
artists; Béla Fleck and the Original 
Flecktones, Dougie MacLean, Town 
Mountain Band, Bruce Brubaker, 
The Music of Pink Floyd and C.S. 
Lewis’s The Screwtape Letters and 
you have something for everyone 
to enjoy.

Presented every festival season 
is The Virginia International Tattoo.  
The Tattoo is an inspiring display of 
military music, pipes, drums and a 

celebration of Freedom.  From the 
opening boom to the fi nale’s pow-
erful display of unity as 900 per-
formers come together en masse, 
the Tattoo leaves a lasting impres-
sion of what life, liberty, pride and 
patriotism truly mean.  Again, this 
year prior to each performance you 
will be entertained on Scope Plaza 
at Tattoo Hullabaloo. Enjoy music 
from Tattoo bands and dancers, 
food, entertainment, a beer garden, 
bagpipe contests and more.  All be-
fore you ever enter Scope Arena.  
The Tattoo is defi nitely more than a 
performance, it is an experience.

A new event of the Virginia 
Arts Festival for 2012 is the “Art 
of Chocolate,” Virginia Chocolate 
Festival. March 21–25, enjoy man-
kind’s favorite food in many forms.  
The main event is Saturday, March 
24 at Scope Exhibition Hall, an op-
portunity to sample and purchase 
chocolate from vendors across the 

The Virginia Arts Festival Spring 2012

Al Pacino to share backstage stories from a 
lifetime in the world of theater and ÿ lm.

state of Virginia and beyond. Also, 
learn the history of chocolate, how 
to cook with chocolate, sample 
chocolate wines and enjoy the chil-
dren’s area. It is truly a “chocohol-
ic’s dream.” Other events include a 
chocolate beer challenge, chocolate 
themed dinners, chocolate spa spe-
cials and a bartenders’ challenge.  
So much chocolate to enjoy.

The Festival would not be com-
plete without festival favorites PAN-
orama Caribbean Music Fest, where 
steel drums reign supreme (May 
12) and Virginia Beer Festival in 
Norfolk’s Town Point Park (May 19).  

There are so many other wonder-
ful performances and events during 
the Festival.

You can see a complete listing by vis-
iting the Virginia Arts Festival website 
www.vafest.org. Tickets are on sale now 
at the Festival box offi ce, 440 Bank Street, 
by phone 757-282-2822, online vafest.org 
or Ticketmaster 800-982-2787.
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• Miles of trails, including the Appalachian Trail, 
   Creeper Trail, New River Trail and horseback 
   riding trails
• The longest stretch of the Crooked Road
• The New River, the world’s second oldest river

• Virginia’s highest peaks:
  Mt. Rogers and Whitetop Mountain
• Paddleing, biking, running, climbing, hiking,
  tubing, birding, horseback riding, ÿ shing & more!

VISIT OUR WEBSITE:
www.graysoncountyva.com

276-773-2000 • tourism@graysoncountyva.com • www.graysoncountyva.com

Bedford Welcome Center • Bedford, VA
877-447-3257 • www.visitbedford.com

Remembering Their Valor, Fidelity and Sacri  ce
Discover The National D-Day Memorial, 
overlooking the Blue Ridge Mountains
and the town that lost the most citizens 
per-capita in the United States at D-Day.
The Memorial honors the Americans and 
all of the Allied forces involved. Near The 
Memorial is Thomas Jefferson’s retreat 
Poplar Forest, the Blue Ridge Parkway, 
Smith Mountain Lake and the Booker T. 
Washington National Monument.
Now Open Daily!

Experience the Simple Life...Experience the Simple Life...
...Visit Patrick County...Visit Patrick County

• In Patrick County, Virginia, you will fi nd an  unhurried 
   way of life rich in the tradition and  friendliness of 
   rural communities.

• Spring into action at Fairy Stone State Park, the 
   largest of Virginia’s six original state parks and home 
   to its namesake “fairy stone”. The lodge and cabins 
   provide the visitor with the complete experience. The 
   park boasts a lake and beach, scenic nature trails and 
   numerous picnic spots.

• Enjoy a leisurely scenic drive on the Blue Ridge 
   Parkway.

276.694.8367
www.visitpatrickcounty.org

econdev@co.patrick.va.us

EnjoyEnjoy...
• Hiking and Biking • Hunting and Fishing • Kayaking
• Racing • Golfi ng • Music Jams • Festivals • Corn Mazes
• Farmers Markets • Art and Museums • Local Legends
• Wining and Dining • Historic Landmarks and more

If you enjoy cool mountain air 
and friendly people, Grayson Coun-
ty is the perfect place to relax and 
recreate. Chain hotels and restau-
rants, no way! Grayson County style 
is unique, distinct and classic. With 
over 35 vacation cabins or B&Bs 
scattered throughout the county, 
you are sure to fi nd the perfect 
spot to rest and relax. 

Grayson County, Virginia is home 
to the highest peaks in Virginia 
with Mt. Rogers at 5,792 feet in 
elevation. High mountain tundra, 
wild ponies, rock cliff overlooks 
and pristine creeks defi ne Grayson 
Highlands State Park (www.dcr.
state.va.us/parks/graysonh). The 
roughly 5000 acres of this park is a 
great place to bring the family for 
a picnic and short hike, or for the 
more adventuresome of us, a back-
pack trip to the highest point in 
Virginia.

A favorite attraction for visitors 
is the Virginia Creeper Bike Trail. 
Located in the western portion of 
the county and within the Mount 
Rogers National Recreation Area, 
this classic trail begins at White-
top Station and travels a scenic rail 
trail before landing in Damascus, 
Virginia. A picturesque and roaring 
trout stream travels with you down 
this cycling adventure. No bike? No 
worries! There are a large number 
of bike outfi tters in Damascus who 
rent all sizes and styles of bikes and 
drive you to the top of the moun-
tain (Whitetop Station) so that your 
entire trip is mostly downhill! This 
trail is a family favorite and a truly 
wonderful and affordable way to 
spend the day. New River Trail State 
Park on the eastern portion of the 
county is another rail to trail adven-
ture that offers bike riding along 
the scenic New River.

Nothing can be more relax-
ing than horseback riding. Gray-

son County offers miles of horse 
riding trails and cabins that cater 
to the cowboy or cowgirl in you. 
Try Rocky Hollow Horse Camp at 
www.rockyhollowhorsecamp.com 
to book your rustic getaway.

River songs delight the soul with 
a trip down the New River. The 
New River is one of the oldest riv-
ers in the world and Grayson Coun-
ty has the longest stretch around. 
The gentle pace and scenery of 
the river trip is best enjoyed with 
a group of buddies or a family in 
search of relaxation. Recommended 
outfi tters include New River Canoe 
and Campground at www.canoe-
ingthenew.com with camping avail-
able or daytrips through Riverside 
Outfi tters at www.riversideoutfi t-
ters.com .

The town seat of Grayson Coun-
ty is called Independence, Virginia. 
Labeled America’s most patriotic 
small town, Independence hosts a 
great July 4th Celebration, a Moun-
tain Foliage and Grand Privy Race 
(yes they do race outhouses) in Oc-
tober and a Jazz and Wine Festival 
at the Historic 1908 Courthouse in 
August. Regardless of what time of 
year you arrive, be sure to visit the 
Historic 1908 Courthouse, where a 
small museum and gift shop await 
you. This is a wise choice for your 
fi rst stop on your Grayson County 
adventure because travel brochures 
for local attractions are available to 
help you plan your fun fi lled vaca-
tion in Grayson County.

A notable claim to fame for Gray-
son County is the connection to 
country music. Galax, Virginia a sis-
ter community has been labeled a 
birthplace of country music in that 
the mountain music of this area 
was the beginning of modern coun-
try music. In the area you will fi nd 
the Historic Rex Theatre which of-
fers free concerts on Friday nights 

Grayson County Style
and the Blue Ridge Music Center 
along the Blue Ridge Parkway, an-
other great spot to catch a music 
show. Grayson County communi-
ties offer musical entertainment 
through nightly music jams and 
fi ddlers convention competitions 
though out the year. On any given 
night you can fi nd a music jam to 

enjoy within Grayson County. 
There is no better place to relax 

and vacation than Grayson County, 
Virginia. 

If you need assistance planning your 
trip feel free to visit www.graysoncounty-
va.com to learn more about our area and 
the adventure that awaits you.
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540.432.8935 www.harrisonburgtourism.com

Relax your mind Relax your mind ~~ Rejuvenate your body  Rejuvenate your body ~~ Strengthen your spirit Strengthen your spirit

Harrisonburg, Virginia is just minutes away 
from a world of relaxation offering golf, cycling 
trails, locally owned restaurants, cozy B&B’s 
with  replaces and feather beds, majestic 
mountain views, charming parks and the 
winding woodland trails of the Edith J. Carrier 
Arboretum and Botanical Gardens.

Plan your adventure today!

Some towns nestled in the scenic 
Shenandoah Valley are quaint and 
sleepy: not Harrisonburg. Trendy, 
locally-owned restaurants, muse-
ums, and art galleries connect his-
toric downtown to James Madison 
University, creating one of Virgin-
ia’s fi rst designated Arts & Cultural 
Districts. This 10-block walk passes 
the Virginia Quilt Museum, Explore 
More Discovery Museum, Harrison-
burg Farmers’ Market, Oasis Art Gal-
lery, Valley Turnpike Museum, and 
parts of two National Historic Dis-
tricts.  Harrisonburg is recognized 
as a Bronze Biking Friendly Com-
munity (BFC), a designated Tree 
City by the Arbor Day Foundation, 
as well as Main Street Community. 

Get Outdoors
The true value of the Shenan-

doah Valley lies in the great out-
doors! Harrisonburg was ranked 
nationally by Backpacker Magazine 
as a top spot for families to “beat 
nature defi cit disorder.” As a certi-
fi ed Friendly Biking Community 
(FBC), the City suggests biking the 
Rocktown Trails and getting locals 
involved in community rides and 
events. Shallows have been pro-
vided in a majority of the area.  If 
golf is your game, play one of four 
golf courses. To slow down, stroll 
through the Edith J. Carrier Arbore-
tum and Botanical Gardens. Join an-
glers from across the Mid-Atlantic 
and let the experts at Mossy Creek 
Fly Fishing help plan your fi shing 
trip.  Hunt and fi sh in the George 

Washington/Jefferson National For-
est, or enjoy camping and horse-
back riding in Shenandoah National 
Park, both within an hour’s drive of 
the city core. Take your exploration 
underground at Grand Caverns. Just 
minutes from Harrisonburg you’ll 
fi nd Massanutten Four Season Re-
sort, a sprawling 6,000-acre resort 
featuring two recreation centers, 
an indoor/outdoor water park, golf 
courses, snow sports, new spa, 
horseback riding, fi shing, and more. 

Local Flare
Downtown is the historic heart 

of the City. Paved in brick and sur-
rounded by 19th and 20th century 
architecture, it showcases an ur-
ban fl are with charming treasures. 
Court Square Theater hosts shows 
and foreign fi lms while boutiques 
and lounges fl ow over with travel-
ers and college students. Harrison-
burg is known as the dining des-
tination of the Shenandoah Valley 
and for good reason! International 
restaurants adorn every corner 
including Thai, Indian, Ethiopian, 
Greek, Caribbean, and Cuban. Local 
wine is made at CrossKeys Vine-
yard and sampling is made easy in 
their beautiful tasting room. Patrons 
may purchase Virginia made wine 
in countless stores downtown that 
pride themselves on unique prod-
uct. Lodging in Harrisonburg gives 
variety a new meaning. There are 
countless hotels, historic homes 
turned into contemporary B&Bs, 
and Inns such as The Joshua Wil-

The Best of the Shenandoah Valley — Harrisonburg
ton House where Richard Dreyfuss 
honeymooned in 2006. Mountain 
Valley Retreat sits in the mountain 
woodlands and numerous other op-
tions are boasted by Harrisonburg. 
While exploring, visitors always 
leave time for local favorites such 
as Silver Lake Mill and the Shoppes 
at Dayton, or visit the modern cam-
pus of Eastern Mennonite Univer-
sity, offering a Bach music festival 
each June. For a deeper look into 
Harrisonburg history, visit The 
Heritage Museum, Crossroads Valley 
Brethren-Mennonite Heritage Cen-
ter, or plan to come in August dur-
ing the Rockingham County Fair, 
named Virginia’s fi nest agricultural 
fair 12 years running! 

Sesquicentennial
Commemoration

The Harrisonburg and Rocking-
ham County Sesquicentennial Com-
mittee is paving the way for Civil 
War Enthusiasts to delve into their 
passion. 30 Civil War Trails line the 
City and County. A trail brochure 
and driving tour map are available 

at the Hardesty-Higgins House Visi-
tor Center downtown. The visitor 
center also houses the Civil War 
Orientation Center which includes 
a 15 minute video to help kick-start 
the war follower’s trip. The region 
including Harrisonburg and Rock-
ingham County was known as the 
“The breadbasket of the Confed-
eracy” resulting in a prime location 
for the struggle between Union 
and Confederate forces. The Valley 
also set the stage for two important 
campaigns during the American 
Civil War; Confederate Gen. Thomas 
J.”Stonewall” Jackson’s famous 1862 
Valley Campaign, which earned him 
a permanent place in military his-
tory, and in 1864 when Union Gen. 
Philip H. Sheridan ordered “The 
Burning” of the Valley. Do to the 
area’s signifi cance in Civil War; Har-
risonburg will be bringing the best 
in commemorations starting with a 
full month of events in June 2012.

For more information or to request a 
free Visitors Guide, call 540-432-8935. 
Plan Your Adventure in Harrisonburg, 
Virginia.  
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Heart Mountain
Interpretive Learning 
Center
World War II Internment 
Center for Relocated 
Japanese Americans

800.325.4278 • www.powellchamber.org • info@powellchamber.org

In the Heart of the Basin
Great People —Wholesome Values

Agricultural Tours- See how this once barren land was 
transformed into fertile ground for growing. 
The Homesteader Museum- A step back in time to see how 
homesteaders claimed the land and made it productive.

Hunting • Fishing • Camping • Hiking • Golf

Area Attractions: Yellowstone National Park
       Bighorn Canyon National Recreational Area

800.544.6136  307.686.0040
visitgillette-wrightwyo.org

Visit Gillette, the largest city in the region, and Wright, the perfect 
stopovers on I-90 between Mt. Rushmore and Yellowstone Park.

Experience Pure Wyoming!
Call Visitor Center for Coal Mine & Bison Ranch Tour Info

Shop Historic Downtown
Enjoy Great Recreational & Cultural Activities

Explore Our Website

 Campbell County Convention
 & Visitors Bureau

Pure Wyoming Energy!Pure Wyoming Energy!Pure Wyoming Energy!
– in the Energy Capital of the US - Gillette - Wright– in the Energy Capital of the US - Gillette - Wright–– iininn t tthehehe E EEnenergrgrggy y yy CCaCaCaapipipipitatatal l l ofoff t tthehehe UUUS S S S - - GGGiGiilllllletetetteteetet  --  WWWWW iriririghghghghttt–– iinn tthehe EEnnergggyy CCaapipipitatat ll ofof tthehe UUSSS - GiGilllllletettetet - WWWW iririghghghttt– in the Energy Capital of the US - Gillette - Wright

By Bob O’Connor
Jefferson County CVB

Jefferson County WV offers a 
kind of similar physical activities 
that military personnel can now 
share with their families. Those ac-
tivities, particularly around Harp-
ers Ferry, include rock climbing on 
Maryland Heights, hiking, bicycling, 
water related activities and now 
soaring along the Potomac River 
shoreline at 55 feet high on the ar-
ea’s only major zipline adventure.

The area offers activities named 
recently by a Baltimore publication 
as the “best recreational activities 
in the area.” The Harpers Ferry area 
has three major rafting companies 
that provide 40,000 person trips 
down the Shenandoah and Poto-
mac Rivers including Class I-III raft-
ing, canoeing, kayaking, and tubing. 
All rating trips have professionally 
licensed guides in each raft to pro-
vide expert guidance and safety. 
Outfi tters in both Harpers Ferry 
and Shepherdstown provide gear 
for most recreational pursuits.

Depending on water levels and 
time of year, one or the other river 
or both are used. All three rafting 
companies put in and take out at 
the same place, though their offer-
ings vary.

Minimum height and weight re-
strictions may preclude small chil-
dren from participating in the wa-
ter activities.

Major hiking trails vary from easy 
to very strenuous and include sec-
tions of the Chesapeake and Ohio 
Canal National Park, the Appala-
chian Trail and a trail that goes to 
the top of Maryland Heights. The 
C&O Canal trail is virtually fl at, with 
only a 600 feet difference from 
Cumberland, MD to Georgetown 
in Washington, DC, a distance of 
184 miles. The C&O Canal tow-
path is also an excellent bike trail, 
with wide tired bicycles the prefer-
ence of most riders. Bike rental is 
also available from outfi tters on the 
West Virginia side of the canal.

The Appalachian Trail crosses 
the Potomac River bridge at Harp-
ers Ferry and traverses through 
the downtown area before climb-
ing a small hill to Jefferson Rock 
and then proceeding towards the 

Jefferson County — ‘Best Recreational Activities in the Area’

Shenandoah River bridge. The por-
tion of the trail in West Virginia is 
less than three miles long, and is 
considered quite manageable by 
most persons who have done mini-
mal hiking. The trail itself runs from 
Maine to Georgia, a distance of over 
2000 miles, with is midpoint at 
Harpers Ferry.

The trail to the top of Maryland 
Heights (1100 feet high) is consid-
ered strenuous. It is steep going 
up and just as steep coming back 
down. In fact hikers sometimes fi nd 
the hike down more diffi cult that 
the hike to the top because it is dif-
fi cult to slow down. On a hot day, 
extra water is recommended. The 
view from the top is spectacular.

Other shorter less strenuous 
hikes are also available in the area. 
Proper footwear is a must. A stop at 
the Appalachian Trail Visitors Cen-
ter in the Upper Town is recom-
mended to get detailed information 
on any hiking you might attempt.

The new zipline features zips, 
ladders, suspension bridges, and 
a fi nal rappel, delivering over two 
and a half hours of adventure. Pro-
fessional guides are with you at 
every turn. Minimum age and mini-
mum/maximum weight limits ap-
ply. It is for those persons not afraid 
of heights.

For most activities, reservations 
are suggested and there are group 
discounts. Most have some kind of 
discount for military personnel and 
their families. 

Contact information for your rec-
reational fun: 

• BTI Whitewater
www.btiwhitewater.com
• River Riders
www.harpersferryzipline.com 
www.riverriders.com
• River and Trail Outfi tters
www.rivertrail.com
•  Shepherdstown Pedal and 

Whitewater rafting at Harpers Ferry, WV.

Paddle
thepedalpaddle.com
• Outfi tters at Harpers Ferry
www.theoutfi tteratharpersferry.com.

For additional information on Jef-
ferson County WV call 1-866-HEL-
LO-WV or visit our website at 
www.wveasterngateway.com. Dis-
cover It All in Jefferson County, in 
Wild and Wonderful West Virginia. 

Bob O’Connor is the Assistant Director 
of the Jefferson County CVB and is a pub-
lished author. Visit his website is www.
boboconnorbooks.com.
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By Harlingen Convention
and Visitors Bureau

Then and Now
Harlingen, Texas was destined to 

become a crossroads from the mo-
ment Lon C. Hill placed his frontier 
town next to the St. Louis, Browns-
ville, and Mexico Railway track 
in 1904. Railroad crews had nick-
named the rugged settlement Six 
Shooter Junction before the train 
even arrived. At the center of fer-
tile farmland laced with irrigation 
canals, Harlingen weathered bandit 
raids and fl oods to become an un-
rivaled agriculture shipping center 
by the 1920’s.  World War II brought 
an aerial gunnery school followed 
in 1952 by Harlingen Air Force Base 
— whose property has since been 

redeveloped into Texas State Tech-
nical College, University Articula-
tion Center, and Valley International 
Airport – the region’s largest and 
busiest airport. Today, Harlingen’s 
palms, parrots and picture-perfect 
subtropical climate welcome visi-
tors to a fun-fi lled getaway. Enjoy 
year round golf and amazing bird 
watching.  Go shopping at Bass Pro 
Shops Outdoor World, or in Jackson 
Street’s antique district.  Visit the 
Iwo Jima Monument and Memorial 
— this stunning outdoor sculpture 
is on the grounds of Harlingen’s 
Marine Military Academy, and is 
the original from which the monu-
ment in Arlington, Virginia was cast.  
Explore the World Birding Cen-
ter brimming with colorful Green 
Jays, wild Parakeets, and chatter-

ing Chachalacas — all 
this and much more, only 
minutes from the beaches 
of South Padre Island and 
the legendary Laguna Ma-
dre Bay. 

A One-Stop Shop
Harlingen is home 

to the newest Bass Pro 
Shops Outdoor World, 
America’s most popular 
outdoor store.  This store 
is a perfect combination 
of a museum, art gallery, 
aquarium, outdoor con-
servation education and 
entertainment. Each store 
is uniquely themed to the 
region in which they are 
located so that no two 
stores are alike. The Har-
lingen store offers three 
and one-half football fi elds 
of shopping excitement, 
and a unique underwater 
themed restaurant and 

Harlingen, Great Vacation for Any Budget
bar with 12 bowling lanes.  The 
outdoors are brought inside with 
distinctive fl ora and fauna includ-
ing massive log and rock work, 
large aquariums and water features 
stocked with native fi sh species, 
and beautiful hand-painted murals 
throughout.   

In contrast, Harlingen’s Historic 
Downtown brims with boutiques, 
antique shops, and restaurants. If 
you still haven’t had enough retail 
therapy, Harlingen also offers Valle 
Vista Mall and other retail develop-
ments.  Just a few minutes down 
the road in Mercedes, Texas are the 
Rio Grande Valley Premium Outlets.  
This 140-outlet mall is the premier 
destination for shoppers looking 
for impressive savings on designer 

brands like Burberry, Polo Ralph 
Lauren, Sakes Fifth Avenue Off 5th, 
Brooks Brothers, Coach, Banana Re-
public, Gap Outlet, Juicy Couture, 
Lacoste, BCBG Max Azria, and much 
more. 

Location is key when visiting 
the Rio Grande Valley (RGV).  That 
is why Harlingen is a magnet for 
visitors and Winter Texans alike. 
Centrally located between the two 
other major cities in the RGV — 
McAllen and Brownsville — Harlin-
gen is the ideal place to stay while 
experiencing what the entire Rio 
Grande Valley has to offer whether 
it is spending the day on the beach-
es of South Padre Island, visiting 
the Gladys Porter Zoo in Browns-
ville, shopping at the RGV Premium 
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Outlets in Mercedes, or catching a 
White Wings baseball game — Har-
lingen’s own professional baseball 
team — at Harlingen Field. 

Outdoors 365
With an average temperature 

of 75 degrees during the winter 
months Harlingen is an outdoors 
destination 365 days a year. A bird-
ers paradise, Harlingen is one of 
nine World Birding Centers in the 
Rio Grande Valley. The Arroyo Colo-
rado/Hugh Ramsey Nature Park is 
a lovely 55-acre tract with photo 
blinds, nature trails, a picnic area, 
ponds and streams. The Harlingen 
Thicket is a 40-acre tract with hik-
ing trails, a remnant of Tamaulipas 
native brush, and an impressive 
plant variety in an urban setting. 
Both are excellent places to see the 
more than 30 species of birds that 
can only be seen in South Texas in-
cluding the Altamira Oriole, Green 
Jay, Harris’s Hawk, and the Great 
Kiskadee. 

While all of Texas is home to 
some great hunting opportuni-
ties, Harlingen’s rich landscape and 
year-round greenery help develop 
some of the larger specimens to be 
found in the state. Nearby ranches 
offer professional hunts overseen 
by some of the best guides in the 
area.  Wild game in the area include 
White-tailed deer, Javelina, Wild 
hogs, Dove, Quail, Ducks, and the 
exotic Nilgai — originally imported 
from India by the King Ranch.  

Anglers will enjoy all of the sport 
fi shing available along the Gulf 
Coast, whether it is Redfi sh, Snook, 
Tarpon or Marlin, South Texas has 
them all. This tropical fi shing expe-
rience is unlike anything else in the 
U.S. offering the same angling ex-
perience that fi sherman travel the 
world to fi nd. Fish the ankle deep 
fl ats in the Laguna Madre on Friday 
and explore the sapphire waters 

offshore in the Gulf of Mexico on 
Sunday.  A combination of Harlin-
gen’s convenient and affordable 
lodging and the professional guide 
services available are sure to make 
lasting memories. The Texas Inter-
national Fishing Tournament is held 
August. In the last seven decades 
the tournament has become the 
largest on the Texas Gulf Coast, 
and is ranked in the top ten billfi sh 
tournaments in the world.

Harlingen is also the perfect 

destination for golf. In fact, accord-
ing to a poll by the National Golf 
Foundation, the Rio Grande Val-
ley has more playable days of golf 
per year than anywhere else in the 
United States. Harlingen has four 
public golf courses and one private 
course. Just down the road are two 
18-hole championship courses at 
Rancho Viejo Resort and a pictur-
esque course along the Laguna Ma-
dre Bay — the South Padre Island 
Golf Club.

Harlingen is #1
Ranked number one as the least 

expensive cities in the United 
States by the Council for Communi-
ty and Economic Research, Harlin-
gen offers a great vacation oppor-
tunity for any budget.  Harlingen 
allows visitors to stay in affordable-
quality accommodations, and dine 
in a variety of unique restaurants as 
they sit back, relax, and experience 
the best of South Texas — 365 days 
a year.
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Bryan-College Station is best 
known for its history and traditions. 
It is a unique place to visit because 
it has all the amenities of a big city, 
yet the atmosphere of a small town. 
With two cities offering some of 
the best attractions in Texas, there 
is so much for visitors to explore, 
experience, and enjoy. 

The Military History at Texas 
A&M University

As a serviceman, you will be 
greeted with a friendly “Howdy!” 
all over the Texas A&M University 
campus.  The rich military history at 
A&M includes more than 250 grad-
uates who have earned the rank of 
general or admiral, and more Aggies 
commissioned or having served in 
World War II than West Point or An-
napolis.

In 1862, the Morrill Act provided 
public land for higher education to 
enhance students with knowledge 
of science and classical studies as 
well as military tactics. All students 
were required to be in military 
training until the changes from the 
presidency under General James 
Earl Rudder. 

In 1963 the new name of Texas 
A&M University was presented 

with an “A” and “M” 
as a symbol for the 
schools past of be-
ing agricultural and 
mechanical. The 
Corps of Cadets, 
now the volun-
tary student mili-
tary body since the 
1960s, is iconic in 
Aggieland. They are 
the “Keepers of the 
Sprit” and “Guard-
ians of Tradition.” 
The Corps remains 
a symbol of A&M’s 
proud military heri-
tage.  

While in town 
visit the Sam Hous-
ton Sanders Corps 
of Cadets Center, 
which chronicles the history of 
the Corps. The exhibits include Sil-
ver Taps, the Aggie Band, Parsons 
Mounted Cavalry, the Ross Volun-
teers, Cadet Life and more. Also 
housed in the Corps Center is the 
Metzger -Sanders Antique Firearm 
Collection:  a must-see to truly un-
derstand Aggieland.  

In 1909, the Aggie Bonfi re was 
fi rst constructed as freshmen from 

the Corps of Cadets foraged for 
scrap material to burn before the 
game with the University of Texas, 
and the tradition carried through-
out the years. If you’re on campus, 
make a stop at The Bonfi re Memori-
al, which is dedicated to the 12 Ag-
gies who lost their lives in the bon-
fi re collapse of 1999. It celebrates 
the tradition and history of Texas 
A&M and consists of the Tradition 
Plaza, Spirit Wall and History Walk. 

The History of College 
Station

College Station be-
came a city in 1938, 
although it was “born” 
in 1876 with the Agri-
cultural and Mechanical 
College of Texas, which 
became known as Texas 
A&M. 

College Station, named 
as a railway stop by 
the Postal Service in 
1877, fl ourished in the 
1960’s when the col-
lege opened its doors 
to women and became 
Texas A&M University. 
From its humble begin-
ning with fewer than 50 

students, Texas A&M has grown to 
become one of the nation’s largest 
universities.

With the variety of attractions, 
restaurants, and events happening 
in College Station, this is a great 
place to get a little rest and relax-
ation. Don’t miss visiting one of the 
top 30 most popular attractions in 
Texas: the George Bush Presidential 
Library and Museum. The Library 
highlights major stepping stones 
taken by President George Bush 
throughout his presidency, as well 
as milestones in United States histo-
ry that occurred during his lifetime.  

Currently the featured exhibit is 

Bryan-College Station — History and Traditions

“Headed to the White House,” an 
interactive exhibit designed for all 
ages that capture the excitement of 
the presidential election process. 

The History of Bryan
Visitors to downtown can enjoy 

shopping, plays, concerts, stroll-
ing through art galleries, attend-
ing a festival or having drinks with 
friends at a restaurant or wine bar. 

Bryan was established in 1859 in 
honor of William Joel Bryan, neph-
ew of Texas pioneer Stephen F. Aus-
tin. Bryan has been the agricultural 
and commercial center of the rich 
Brazos River Valley farmlands since 
1867, when the H&TC Railroad 
initiated train service through the 
town. Within a few years, Bryan was 
linked by rail to major agricultural 
markets across the country. It was a 
vital distribution center during the 
Civil War. 

Visit the Brazos Valley Museum of 
Natural History to learn more about 
the history of the area. This muse-
um sees over 50,000 children and 
adults and is home to ancient arti-
facts, fossils, sculptures, a discovery 
room with live animals and more. 

Today, Bryan and College Sta-
tion form a great community to live 
and visit. Aggieland is a destination 
with a unique blend of cultural op-
portunities and warm hospitality. 
Discover a region that is so diverse 
you can wander through the scenic 
campus of Texas A&M University, go 
shopping and dining Downtown, 
take a tour of the local winery, and 
more, all in one day. The next time 
you need a little rest and relaxation, 
take a trip to Bryan-College Station, 
where we love those who have 
fought proudly for our country!

For help planning your vacation to 
B-CS contact the Convention & Visitors 
Bureau at 800-777-8292 or go to visitag-
gieland.com.   
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according to the TOS Magazine 
Reader Survey 2007, of the nearly 
5,000 homeschooled families who 
responded, roughly 15 percent of 
homeschooled children are either 
involved in their family’s home-
based business or own their own 
businesses.

5. Improve your communication 
skills

If you survey the jobs section 
of most newspapers or websites, 
you will soon realize the 
importance of good com-
munication skills. Oral and 
written communication 
skills are a must for those 
who work with the public 
or who are seeking higher-
level management posi-
tions. Unfortunately, these 
qualifi cations are becoming 
more and more rare. As Dan 
Gerlach, President of the 
Golden LEAF Foundation, 
complained, “This genera-
tion knows how to ‘tweet,’ 
but they don’t know how 
to look you in the eye and 
talk to you.”

Fortunately, home-
schooled students tend to 
score much higher in these 
areas than others do, pri-
marily because they tend to 
communicate on an adult 
level earlier and more often. 
Parents can enhance their 
students’ communication 
skills with solid language 
arts and rhetoric programs 
and the inclusion of strong 
vocabulary and writing ele-
ments in curricula. These ef-
forts will more than pay off 
in the long run.

6. Develop logic and 
critical-thinking skills

Another common theme 
among business leaders 
is the desire to hire em-
ployees who demonstrate 
strong logic and critical-
thinking skills. The typical 
employee, they said, can 
push a button but has a hard time 
recognizing when a problem exists 
and knowing how to troubleshoot 
it. Also, as Dr. Bill Carver, President 
of Nash Community College, point-
ed out, “So many students are so 
used to multiple choice questions, 
that they have trouble making con-
nections between things in the real 
workplace.”

These skills are so important 
that many pre-employment tests 
are now testing such elements to 
help determine fi tness for a posi-
tion. Fortunately, a wealth of tra-
ditional and homeschool-specifi c 
books that address issues such as 
logic, critical thinking, and problem 
solving is available. Some games 
(computer, video, and board games) 
also help develop skills in this area. 
(“Professor Layton and the Curious 
Village” is one of my video game fa-

vorites). When buying gifts for your 
children, it may be a good idea to 
look for books and games that de-
velop these skills.

7. Hone computer skills
Let’s face it: We now live in the 

21st century and computers are 
here to stay. Most young people 
today have grown up in a comput-
er-oriented world and therefore al-
ready have an advantage over older 
jobseekers who may still be a little 
wary of technology.

Almost every job today requires 
some familiarity with computer ba-
sics, so plan on investing in a good 

computer and software packages 
(such as Microsoft Offi ce) that are 
commonly used in the business 
world. Sites such as www.academ-
ic-collegiate.com allow home-
schoolers to purchase software at 
lower prices, a courtesy commonly 
offered to public schools. Courses 
in keyboarding and basic computer 
skills are available from a variety 
of sources ranging from computer 
software to online classes to local 
community colleges. Of course, 
actual practice is the best instruc-
tor, as most homeschooling families 
already realize. According to the 
TOS Magazine Reader Survey 2007, 
nearly all homeschool families own 
computers.

Job applicants also should pos-
sess good computer skills. Today, 
most employers require individuals 
to apply fi rst online, either through 

the Internet or through a compa-
ny’s intranet computer. Many com-
panies also make use of comput-
erized tests and survey questions 
as a part of the online application 
process, so it is to the applicant’s 
advantage to gain experience with 
this type of test-taking format. Many 
of these tests focus on communica-
tion abilities, critical-thinking skills, 
and interpersonal relationships.

8. Work on social skills
Many jobs today demand good 

customer service skills,and there-
fore the qualities of common cour-
tesy and self-control are in high 

demand. Homeschooled students 
often excel in these areas because 
they tend to be able to adapt easily 
and successfully during interaction 
with a variety of age groups and are 
more comfortable in situations that 
involve adult interaction.

Years ago, when I was traveling 
home from a homeschooling con-
ference, I met a businessman on a 
plane. As we talked, I discovered 
that he was the CEO of a corpora-
tion that owned a group of nursing 
homes. Though he did not home-
school, he told me that he and his 
staff actively recruited homeschool 
teens to work for them because ho-
meschoolers tended to interact bet-
ter with the senior citizens and had 
more fl exible schedules. Clearly, he 
had seen fi rsthand the advantages 
homeschooling gave to employees.

At the economic summit I at-

tended, several of the prospective 
employers also mentioned social 
networking media skills as a huge 
plus. Some prospective employ-
ers now request that you send 
them links to personal websites 
or social networking accounts 
such as Facebook. However, these 
links can function as a two-edged 
sword: Their use indicates that you 
have computer savvy and great 
social media skills; however, they 
also reveal a great deal of informa-
tion about your life and personal-
ity. Make sure that these sites don’t 
contain elements that would harm 
your reputation or refl ect a nega-

tive attitude toward author-
ity — good advice in any 
case.

9. Enhance your resumé.
Even before young people 

begin the job hunt, they can 
begin to fi nd ways to en-
hance their resumés. Many 
employers now want resu-
més that focus on acquired 
skills, rather than mere 
experience. Keep track of 
your volunteer work and 
entry-level jobs, and docu-
ment the skills that you have 
learned. For instance, you 
could increase your audio-
visual, computer, or child 
care skills by volunteering 
at your church. You could 
improve your social skills by 
volunteering at a hospital or 
nursing home. Or you could 
learn organizational skills by 
helping to set up events for 
your homeschool group.

A listing of classes you’ve 
taken at your local commu-
nity college can enhance 
your resumé too. Even 
courses such as CPR train-
ing, auto repair, sewing, or 
child care add to your skill 
set and indicate a desire to 
learn. Of course, computer 
and keyboarding classes are 
particularly valuable.

As you can see, success 
in today’s job market re-
quires far more than edu-
cational basics and a good 
work ethic. The more scarce 

jobs are, the more choosy employ-
ers become. However, the news is 
good for homeschooling families, 
because many of the skills and atti-
tudes that are in such great demand 
are ones that homeschool families 
focus on. Homeschoolers have the 
potential not only to thrive in to-
day’s economy but also to be the 
economic leaders of the future. 
However, it is up to us — their par-
ents — to equip them for the chal-
lenges that lie ahead.

Amelia Harper is a homeschooling 
mother of fi ve and a pastor’s wife. She is 
also the author of Literary Lessons from 
The Lord of the Rings, a complete one-
year literature curriculum for secondary-
level students. In addition, she is a free-
lance writer who contributes regularly to 
newspapers and magazines.

For more information, go to http://
www.homescholarbooks.com/.

HOMESCHOOL OPTIONS
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