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Education for a New Career

By Maj. Gen. Robert P. Stall
Commanding General

108th Training Command (IET) 

I was going through the airport 
when my eyes landed on the July 
23rd issue of Time magazine.  On 
the cover is a Soldier at dusk with 
a bugle to his lips.  One can hear 
taps being played.  I thought that 
the story would be about our dead 
in Afghanistan over the last 10 years 
at war.  But it was not… It was 
titled, “One a Day…” Every day, one 
U.S. Soldier commits suicide.  The 
article was pondering “Why the mil-
itary can’t defeat its most insidious 
enemy.”  The article highlights two 
offi cers who committed suicide on 
the same day.  Compelling, riveting, 
and incredibly sad.  

By the time of this Griffon pub-
lication, Time magazine will have 
moved on to its next story, its next 
cause celeb.  We will not. How 
many of us know a Soldier, or for 
that matter someone that was part 
of our lives that took their own 

life?  The statistics are these.  Who 
commits suicide in the military?  95 
percent are male.  95 percent are 
enlisted.  80 percent are white.  47 
percent are under 25.  41 percent 
have received outpatient behav-
ioral health services.  34 percent 
communicated the intent to die to 
someone.  30 percent had a failed 
intimate relationship in the past 
month. 20 percent were on pre-
scribed antidepressants.  14 percent 
had previously injured themselves. 
83 percent were located in the U.S. 
when they committed suicide; 10 
percent in Iraq or Afghanistan.  38 
percent have been deployed to 
Iraq or Afghanistan.  26 percent 
have substance abuse issues.  With 
all of these statistics, it is clear that 
military suicides are at record lev-
els, but the causes are anything but 
clear.  Among causes of death in 
the military, suicide is 20 percent, 
as compared with 7 percent deaths 
among civilian men ages 17 to 60.  
Since 2001, 4,486 U.S. troops have 
died in Iraq.  1,950 have died in 
Afghanistan.  During this same pe-
riod of time 2,676 service members 
have died by suicide.  These are 
startling facts.  Leon Panetta, Secre-
tary of Defense has stated that this 
was the most frustrating challenge 
that he has come across since be-
coming Secretary of Defense.

There is no typical profi le of 
deaths by suicide.  This tragedy af-
fects Soldiers throughout all ranks.  
Our society has grown increas-
ingly complicated.  There are many 
stressors relating to suicide that 
include failed relationships, mental/
behavioral health issues, fi nancial 
challenges, and substance abuse 
problems to name just a few.  Gen. 
Raymond Odierno, the 38th Chief 

of the Army distributed a medi-
cal paper at the Army Training and 
Leader Development Conference.   
The title was, “Sadness, Suicide, and 
Their Association with Video Game 
and Internet Overuse among Teens: 
Results from the Youth Risk Behav-
ior Survey 2007 and 2009”.  

I have my own experience with 
suicide in the military setting.  In 
2003, while in Hillah, Iraq, I com-
manded the 358 Civil Affairs Com-
mand.  One of our young Soldiers, a 
Captain in an attached Civil Affairs 
battalion took his life by barricad-
ing himself in a latrine, placing the 
muzzle of his M16 under his chin, 
and pulling the trigger.  Prior to this 
happening, we brought this young 
man out of the fi eld because those 
around him observed that he was 
complaining of exhaustion and 
feelings of depression.  His chain 
of command made sure that he got 
some rest and also had the oppor-
tunity to talk with a chaplain.  His 
fellow Soldiers and comrades who 
made the original observations said 
that he seemed to get better and 
resolve his depression, and was on 
the road to recovery.  In retrospect, 
during this time he resolved in his 
mind to commit suicide, as was evi-
denced in the note he left behind 

From the Commanding General...From the Commanding General...
to his wife.  What could we have 
done different?  What could I have 
done differently?

Lt. Gen. Jeff Talley has directed 
a Suicide Prevention Stand Down 
over the next 90 days to educate 
every Soldier in the United States 
Army Reserve on the facts about 
suicide, and the tactics, techniques 
and procedures to identify and miti-
gate Soldiers that are contemplat-
ing suicide.  There is no cookbook 
solution.  This is tough stuff.  ACE 
Training (Ask, Care, Escort) is ef-
fective and direct.  If you suspect 
that your buddy is contemplating 
suicide confront him directly.  Ask if 
he is thinking about harming him-
self or taking his life.  Care about 
your buddy.  If in fact, he indicates 
that he is considering suicide, es-
cort him to help.  I expect every-
one to take this training.  I also 
expect commanders and command 
sergeants major to actively partici-
pate in training sessions and share 
any personal stories of how suicide 
may have affected their personal or 
professional life.  It is our obligation 
to focus attention on connecting 
with our Soldiers and communicate 
that we care, that help is available, 
and that suicide is preventable.

Victory starts here!  
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By Command Sgt. Maj.
Rocci R. DeRezza
108th Training Command (IET)

In recent meetings and confer-
ences I have attended there have 
been many discussions regarding 
Drill Sergeant strength.  The U.S. 
Army and the U.S. Army Reserve are 
both currently under-strength in 
Drill Sergeants.  What this means is 
we are not producing enough Drill 
Sergeants to fulfi ll missions.  As we 
approach FY2013, our goal is to in-
crease these numbers.

In the past, there was a Drill Ser-
geant school for the Reserve Com-
ponent and one for the Active Com-
ponent but the two were combined 

a year ago into one school.  All Drill 
Sergeant Candidates will now be 
attending one school in Ft. Jackson, 
S.C. at the United States Army Drill 
Sergeant School.  

There are some issues that need 
improvement with regard to in-
creasing Drill Sergeants within the 
108th Training Command.  We need 
to make sure we have Candidates 
that can pass the Army Physical Fit-
ness Test, and height and weight 
standards when they arrive at Drill 
Sergeant School.  Too many times 
in the past, Soldiers have been sent 
home for not being able to meet 
these standards.  We also have a 
problem with Soldiers just choos-
ing not to show up.  It’s critical that 
all Soldiers involved in the process 
of sending students to Drill Ser-
geant School take the time to make 
sure these Soldiers meet all of the 
requirements to attend.  Our Senior 
NCO’s need to mentor Soldiers 
who plan to attend Drill Sergeant 
School to assist them in preparing 
for their training.  Also, we have had 
promotion issues in the past that 
have kept us from sending Soldiers 
to Drill Sergeant School but we 
are currently working to resolve 
some of these issues to allow lower 
ranked Soldiers to attend with the 
intent to promote after completion.  

Recruitment is going to be anoth-
er area we will be focusing on.  As 

From the Command Sergeant Major...From the Command Sergeant Major...
the Army downsizes there will be 
active duty Soldiers leaving their ac-
tive status and possibly joining the 
Reserve force.  Our Drill Sergeants 
need to encourage these Soldiers 
to become a part of their group.  As 
active duty NCO’s they have the 
knowledge and the skills from their 
years of experience with the Army 
to train to be a Drill Sergeant in the 
Army Reserve.  We need to recog-
nize these Soldiers and talk to them 
about the importance of being a 
Drill Sergeant and that the Army Re-
serve has a need for their abilities.

Drill Sergeants are leaders that 
turn citizens into Soldiers.  The 

role they play in shaping our Army 
is crucial.  The Army has a goal to 
meet and you as a Reservist are 
part of that plan.  Army Reserve 
Drill Sergeants are expected to as-
sist the Army with training and they 
depend on us to accomplish their 
missions.  We all need to work to-
gether to meet the goals the Army 
requires of us.  I encourage each 
Drill Sergeant in the 95th Division 
and the 98th Division to take pride 
in your accomplishment and pass 
your knowledge on to others in 
hopes that they might take on the 
task of training to become a Drill 
Sergeant. 

Tiffany Marble Molds, Inc.
408.209.8884 • www.tiffanymarble.com • pwt@tiffanymarble.com
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United States!
• You manufacture elegant Tiffany Marble products locally
• Everyone needs sinks, walls,  oors, tubs, showers, etc.
• Over 950 Tiffany Marble factories sold since 1969
• Awards from U.S. President, U.S. Congress, U.S. Dept. 
  of Commerce and awards in Europe, Africa and China.

We offer retired military a 60% discount from our international price list 
on all Tiffany Molds purchased after completion of  ve days of “in factory, 

hands-on” Tiffany training. Ask for a free two hour DVD.
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Lt. Gen. Talley takes command of Army Reserve
By Timothy Hale
U.S. Army Reserve Command

FORT BRAGG, N.C. — Lt. 
Gen. Jeffrey W. Talley assumed 
command of the U.S. Army Re-
serve Command at a ceremo-
ny on June 9, 2012.

With the passing of the 
command fl ag, Talley becomes 
the 32nd Chief, U.S. Army Re-
serve. He also is the seventh 
commanding general of the 
U.S. Army Reserve Command, 
which relocated to Fort Bragg 
from Fort McPherson, Ga., last 
year.

“Never in our nation’s histo-
ry has the Army Reserve been 
more indispensable to Ameri-
ca’s Army,” Talley said. “For af-
ter a decade of war, the Army 
Reserve has evolved into a 
central part of the total force. 
With streamlined deployable 
forces and Citizen-Soldiers the 
embody the Warrior spirit.”

“Our Army Reserve Soldiers 
and civilians are truly ‘Twice 
the Citizen’,” he said.

Talley thanked senior Army 
leadership for choosing him 
to lead the Army Reserve.

“I promise I will not let you 
down – you or America’s Army or 
the nation,” Talley said. 

Talley brings more than 30 years 
of active and reserve service to his 
new position with command ex-
perience in the United States, Iraq, 
Kuwait, and South Korea. He also 
has extensive work in the civilian 
sector in civil and environmental 

engineering having earned a doc-
torate degree from Carnegie Mel-
lon University, and multiple mas-
ter’s degrees.

As the chief, Talley serves at the 
strategic level as the principal staff 
adviser to the Secretary of the 
Army and the Army Chief of Staff 
on all Army Reserve Affairs. As the 
commanding general, he serves at 
the operational level, command-

ing all Army Reserve troop program 
units worldwide, with a total end 
strength of 205,000 Soldiers and 
more than 12,000 civilians.

Gen. Raymond T. Odierno, the 
Army’s chief of staff, said the “Army 
Reserve has proven itself time and 
time again. These Warriors have 
proved themselves as an integral 
component of our joint force.”

He praised Lt. Gen. Jack C. Stultz, 
the outgoing Army Reserve chief, 
for leaving behind a “tremendous 
legacy – an operationalized reserve 
force of Citizen-Warriors seasoned 
by combat but grounded by our 

Army values.”
Talley replaces Stultz who is 

retiring in July after 38 years 
of Army service. Stultz spent 
the last six years as the Army 
Reserve’s senior offi cer – the 
longest-serving commanding 
general in that position.

During his time in com-
mand, Stultz was instrumental 
in transforming the Army Re-
serve from a strategic reserve 
to an operational reserve sup-
porting contingency opera-
tions in Afghanistan and Iraq 
and establishing a presence 
in other parts of the world in 
theater security cooperation 
missions.

Stultz also established an 
employer partnership pro-
gram that assists employers in 
fi nding qualifi ed Soldiers who 
are looking for jobs.

He said that while leader-
ship changes, the Soldiers 
who live the Army values are a 
constant.

“Today is a signifi cant event 
for the Army Reserve and the 
Army, but it doesn’t change 
what our Soldiers are doing 

for us,” Stultz said.
“The strength of our Army is our 

Soldiers and the strength of our Sol-
diers is our family. And for the Army 
Reserve, the strength of our Fami-
lies is our communities,” Stultz said.

“I’m not leaving sad, I’m smiling. 
It’s been a great run,” Stultz said, 
thanking everyone in attendance 
for what they do for Soldiers every 
day.

The ceremony was held in front 
of the command’s headquarters 
with nearly 500 guests in atten-
dance.

Lt. Gen. Jeff rey W. Talley addresses the audience during the U.S. Army Reserve Command promotion 
ceremony and change of command ceremony at Fort Bragg, N.C., June 9, 2012. Talley becomes the 32nd 
Chief, U.S. Army Reserve and the seventh commanding general of the U.S. Army Reserve Command.  
Photo by Tim Hale, U.S. Army Reserve Command.

Lt. Gen. Jeff rey W. Talley (from left), Brig. Gen. Rock Donahue, and Lt. Gen. Jack C. Stultz, 
render honors during the U.S. Army Reserve Command promotion ceremony and change 
of command ceremony at Fort Bragg, N.C., June 9, 2012. Lt. Gen. Jeff rey W. Talley assumed 
command from Stultz to become the 32nd Chief, U.S. Army Reserve and the seventh com-
manding general of the U.S. Army Reserve Command.  Photo by Lt. Col. Christopher Black, 
108th Training Command (IET), Public Aff airs.
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Lt. Gen.Talley outlines Rally Point 32 guidance 
for the Army Reserve

By Timothy Hale 
U.S. Army Reserve Command

FORT BRAGG, N.C. — Lt. Gen. 
Jeffrey W. Talley spent much of his 
fi rst 48 hours as commanding gen-
eral outlining his guidance for the 
Army Reserve.

Talley shared his Rally Point 32 
strategy with Army Reserve leaders 
at the Senior Leader Conference in 
Raleigh, June 10, 2012. He then held 
three town hall sessions with mili-
tary and civilian employees at the 
U.S. Army Reserve Command head-
quarters here, June 11.

Rally Point 32 ties together the 
Chief of Staff of the U.S. Army’s 
Marching Orders, Army Reserve 
Vision and Strategy 2020, and the 
Army Reserve Campaign Plan. It de-
scribes the Talley’s intent to sustain 
a high-quality, all-volunteer, opera-
tional Army Reserve for Army and 
Joint Force missions at home and 
abroad.

By utilizing Talley’s guidance, 
Army Reserve soldiers, leaders, 
and units will couple vital military 
capabilities with their individual 
civilian-acquired skills to provide 
strategic depth across the full range 
of military operations.

“The most important thing is that 
we provide soldiers, leaders, and 

units that are ready and available to 
Gen. (David) Rodriguez, our FOR-
SCOM commanding general,” Talley 
said. “If we fail at that, we fail as an 
Army Reserve.”

He said it is imperative to meet 
Army and joint force requirements 
for missions across the globe.

“At the end of the day, that is all 
we have to do to be heroes. It is 
also the hardest thing we have to 
do,” he said.

Talley pointed out that over the 
past 10 years of sustained opera-
tions, resources were abundant to 
meet mission requirements. Now, 
as the Army reshapes and refi ts go-
ing forward, manpower and budget 
challenges lay ahead.

“We’re not going to be able to 
maintain the level of readiness 
across the Army Reserve that we’ve 
rolled into over 10 years of war,” he 
said. “Resources have to appropri-
ately come down.”

Talley said the Army Reserve will 
posture itself through “progressive 
readiness” by providing appropriate 
levels of readiness at the right place 
and right time.

“That progressive cycle of readi-
ness is really based upon us making 
sure that we are properly assessing 
the soldier, leader, and unit readi-
ness that’s out there in our forma-

tions,” he said. “That is the overall 
priority for the Army Reserve.”

Another key component of Rally 
Point 32 is getting back to basics 
through home-station training.

Talley said a majority of Army 
Reserve soldiers, now serving are 
unfamiliar with home-station train-
ing because of the operational de-
mands over the last decade.

“We have to get back to, how 
does a unit train at home station? 
How do we make use of simulation 
equipment? How do we those com-
mand teams plan and execute their 
own training?” Talley said.

He is putting the responsibility 
for these training requirements on 
the unit command teams with sup-
port from the training commands 
and USARC staff.

“What we do up here, when 
we’re doing staff work, is to make 
sure that we are helping enable 
them to do a better job of train-
ing their formations so they will be 
ready when we need them,” he said.

He is also challenging soldiers, 
leaders, and civilians to fi nd balance 
in their lives and careers.

“If you make sure that you are 
the best family member, ever, and 
then the best private-public civilian 
employee, and then best soldier, the 
Army wins,” he said. “Because that 

means you are at the top of your 
game across the spectrum of activ-
ity, no matter whether it’s at home, 
the offi ce, or in the formation.”

He also pointed out the reason 
for the existence of the Army Re-
serve is to serve the Army.

“It should be about our Army and 
how we support the Army,” Talley 
said. “We shouldn’t ever feel like 
we’re second-class citizens because 
we’re part of the Army Reserve. 
Without the Army Reserve, the 
Army cannot win decisively.”

He added that Gen. Raymond 
T. Odierno, the Army chief of 
staff, coming to Fort Bragg for the 
change of command ceremony, 
sends a “pretty clear message to the 
Army how important the Army Re-
serve is.”

He closed by challenging sol-
diers, leaders, and civilians, to ask 
this question every day, “What am 
I doing today that makes the Army 
better?”

Talley assumed command of the 
U.S. Army Reserve at a change of 
command ceremony, here, June 9, 
2012. He is now the 32nd Chief, 
Army Reserve and the seventh 
commanding general of the U.S. 
Army Reserve Command headquar-
tered here.

Lt. Gen. Jeff rey W. Talley, chief, U.S. Army Reserve, and commanding general, U.S. Army Reserve Command, addresses USARC employees at the command’s headquarters on Fort Bragg, 
N.C., June 11, 2012. Talley’s Rally Point 32 guidance outlines how the strategic and operational capabilities will enhance the active Army to enable, prevent, shape and win its objec-
tives.  Photo by Tim Hale, U.S. Army Reserve Command.
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Retiring from Duty
By Deborah P. Williams
108th Training Command (IET)

CHARLOTTE, N.C. —  During 
a moving ceremony held at the Air 
National Guard to honor and say 
goodbye to retiring Soldiers that 
have served their country for many 
years, the retiring Soldiers gave ac-
colades to those they served with, 
their families, friends, and for the 
memories during their service at 
the 108th Training Command (IET).

Maj. David W. Bland said, “I at-
tended a tea for the 108th Generals’ 
wives dressed in a big bunny suit. 
A young lady dressed as Alice came 
running in exclaiming she was late 
as this was the theme, Alice-in-Won-
derland. That young lady was my 
daughter. Col. Hill had convinced 
me this would help my career a lot 
more than it actually did, anyhow 
that is a precious memory to me,” 
concluded Bland.  

The ceremony began with the 
arrival of the offi cial party, post-
ing of the colors and playing of the 
National Anthem.  Maj. Gen. Robert 
P. Stall commanding general, 108th 
Training Command (IET) presented 
the awards and certifi cates of retire-
ment. 

Everyone in attendance came to 
say their fi nal farewells to Soldiers 

that have proudly served their 
country and the 108th. “Friends of 
the 108th, you are truly the best 
and the brightest and I enjoyed 
serving 12 years of my career at the 

108th,” said Bland, “I am proud to 
tell those that ask that I was part 
of the Golden Griffon, one of the 
108th Soldiers.” 

The retiring Soldiers had a cumu-

lative total of 174 years of service. 
In the time allowed, they expressed 
their appreciation to everyone and 
one retiring Soldier told how the 
military started out an escape but 

Maj. Gen. Robert P. Stall, 108th Training Command (IET), commanding general, presents Master Sgt. Gordon Shaver with the United States 
fl ag as a symbol of retirement from military duty. Command Sgt. Maj. Rocci R. DeRezza, 108th Training Command (IET), command ser-
geant major, stands in attendance to congratulate each recipient. Photo by Mrs. Deborah Williams,108th Training Command (IET).

The two-star General Offi  cer’s Flag was cased and retired marking the end of Maj. Gen. James B. Mallory III, NATO Training Mission-Afghanistan-Combined Security Transition Command, 
deputy commanding general, 35-year military career and retirement.  The fl ag-casing ceremony is a time-honored military tradition symbolizing the retirement of a general offi  cer.
Photo by Mrs. Deborah Williams, 108th Training Command (IET).
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turned out to be her future.
“I joined the military to escape 

from personal issues that I was 
dealing with never thinking 29 
years later I would be retiring as a 
master sergeant,” said Master Sgt. 
Adriane R. Malachi, “I had no goals 
or aspirations. I just wanted to get 
through basic training, AIT, come 
home, get a job, and support my 
son.”

Others expressed gratitude for 
those that contributed to their suc-
cess.

“I cannot begin to thank those 
that have mentored me over the 
course of my career. Many of you 
here today have contributed to my 
success and for that I thank you,” 
said Master Sgt. Gordon Shaver.

Some acknowledged the support 
from behind the scenes that oth-
ers must make in order to support 
their warriors. 

“As I try to shape my thoughts 
with so many different memories 
and activities over my 30 years, it 
came to mind it is nearly impos-
sible to condense these thoughts 
into a few minutes of discussion,” 
said Col. Thomas W. Sisinyak, “but 
most important to me is to express 
my deepest gratitude to all the peo-
ple who supported me along the 
way; my Soldiers, family, friends and 
employers behind the scenes so 
that I could serve.” 

The fi nal honor was presented 
to the previous commander of the 
108th Training Command (IET), Maj. 
Gen. James B. Mallory III. He also 
served in the 108th in various other 
assignments during a career that 
spanned 35 years, giving credit for 
these years to the Soldiers and his 
wife, Mary.

“Many supporting players make 
our service possible. There is a re-
frain in the Army Song that says, 
“and the Army goes rolling along”. I 
would like to take a few minutes to 
expand on that theme,” said Mallory.

“For the Army to be rolling it has 
to have wheels, a wagon wheel in 
particular; the hub, spokes and out-

er rim. Think of our careers as that 
rim, which by itself is like a hula 
hoop, not much use, but add the 
hub and spokes to the rim and you 
have created a tool with incredible 
power,” said Mallory.

“It has been said that man’s great-
est invention is the wheel. The 
wagon wheel draws its stability 
and strength from the number and 
strength of its spokes. Those spokes 
(Soldiers) have given me strength 
and stability throughout my career. 
My wife is the hub. She has kept me 
grounded, all the spokes in place, 
and my life a balance.”

Mallory concluded, “Without her 
I could not have been connected 
to the Army’s axle. Without her un-
compromising support I could not 
have had this 35 year career and 
the honor to serve my country.”

Mallory’s past assignments in-
clude Training Company Command-
er in 2nd Battalion 485th Regiment, 
Training Offi cer in 3rd Brigade, G-3 
Training Offi cer in Division Head-
quarters, S3 of 2nd Brigade, 108th 
Division Assistant G-3, Commander 

of 1st Battalion 518th Regiment, 
S-3 and Executive Offi cer of 3rd 
Brigade, Commander 1st Brigade, 
108th Division Assistant Division 
Commander, and Department of 
the Army Deputy Assistant Chief of 
Staff for Operations G3. 

Mallory recently returned from 
Afghanistan where he served as 
the deputy commanding general of 
the NATO Training Mission-Afghan-
istan/Combined Security Transition 
Command-Afghanistan.

Mallory’s two star general offi -
cer’s fl ag was retired and presented 
to him marking the end of his 35 
year military career and retirement.  
The fl ag-casing ceremony is a time-
honored military tradition symbol-
izing the retirement of a general 

The two-star General Offi  cer’s Flag was cased and retired marking the end of Maj. Gen. James B. Mallory III, NATO Training Mission-Af-
ghanistan-Combined Security Transition Command, deputy commanding general, 35-year military career and retirement.  The fl ag-casing 
ceremony is a time-honored military tradition symbolizing the retirement of a general offi  cer. Photo by Mrs. Deborah Williams, 108th Train-
ing Command (IET).

offi cer. 
The ceremony concluded with 

the retiring of the colors and play-
ing of the Army Song and Retire-
ment Medley signaling an end to 
the military careers of the retirees: 

•  Maj. Gen. James B. Mallory III-
35 years

•  Col. Thomas W. Sisinyak-30 
years

•  Maj. David W. Bland-21 years
•  Master Sgt. Adriane R. Mala-

chi-27 years
•  Master Sgt. Gordon Shaver-29 

years
•  Ms. Victoria Hill is retiring from 

32 years of civil service but 
will remain with the military 
reserve.
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Moss is 2012 Army Reserve Drill Sergeant of the Year
By Senior Airman
Wesley Farnsworth
633rd Air Base Wing

FORT EUSTIS, Va. (July 2, 
2012) — The U.S. Army selected 
Staff Sgt. Jarod Moss, representing 
the 95th Reserve Division as the 
2012 Army Reserve Drill Sergeant 
of the Year; and Staff Sgt. Jeffrey 
Heilman, representing Fort Jackson, 
S.C., as the 2012 active duty U.S. 
Army Drill Sergeant of the Year. 

Winners were announced in a 
military ceremony at Fort Eustis, 
hosted by Command Sgt. Maj. John 
R. Calpena and reviewed by Maj. 
Gen. Bradley W. May, Deputy Com-
manding General for Initial Military 
Training, U.S. Army Training and 
Doctrine Command. Both Drill Ser-
geants of the Year were awarded 
the Meritorious Service Medal.

The competitors endured physi-
cal and mental challenges during a 
four-day competition, June 25-28, 
which tested their knowledge of 
Warrior Tasks and Battle Drills and 
their ability to teach these tasks to 
new Soldiers. The selection process 
concluded with each drill sergeant 
appearing before a board of com-
mand sergeants major to evaluate 
their knowledge of leadership and 
drill sergeant training tasks.

The Army Re-
serve winner re-
ceives the Ralph 
Haines Jr. Award, 
named for the 
commander of 
the Continental 
Army Command 
(forerunner of 
TRADOC) from 
1970 to 1972. 
The awards will 
be presented in 
a special cere-
mony in Wash-
ington at a later 
date.

Moss was 
born in Dallas, 
Texas. He gradu-
ated from Win-
free Academy 
in Irving, Tex-
as, and in June 
2001 he enlist-
ed into the U.S. 
Army. In Feb-
ruary 2002, he 
completed Brad-
ley Fighting Ve-
hicle Maintainer 
Course, One Station Unit Training at 
Fort Knox, Ky. Drill Sergeant Moss 
completed Drill Sergeant School in 
2006, where he distinguished him-

self by graduating in the top 20 per-
cent of the Drill Sergeant School. In 
2012 he was selected as the 95th 
Division Drill Sergeant of the Year.

Moss’ assignments include: HQ 

Company 2/72nd Tank Battalion, 
Camp Casey, Korea; Alpha Company 
204th Field Support Battalion, Fort 
Hood, Texas; Alpha Company 1st Bn 
355th Regiment Field Artillery Bat-

U.S. Army Staff  Sgt. Jarod Moss, 95th Training Division (IET) drill sergeant, demonstrates how to function check 
a M136 Rocket Launcher, during the annual week-long Drill Sergeant of the Year event, hosted by Initial Military 
Training, U.S. Army Training and Doctrine Command, June 26, 2012, at Fort Eustis, Va. Moss was one of six drill 
sergeants competing in a variety of mental and physical events for the title of Drill Sergeant of the Year.  Photos by 
Senior Airman Wesley Farnsworth, 633rd Air Base Wing.
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U.S. Army Staff  Sgt. Jarod Moss, 95th Training Division (IET) drill sergeant, completes the 
fi nal obstacle of the Fort Eustis, Va., confi dence course before sprinting to the fi nish line, 
June 27, 2012. Moss and four other contestants competed for the fastest time as part of 
the annual Drill Sergeant of the Year competition, hosted by Initial Military Training, U.S. 
Army Training and Doctrine Command.  Photos by Senior Airman Wesley Farnsworth, 633rd 
Air Base Wing.

(From left) U.S. Army Staff  Sgt. Jeff rey Heilman, a drill sergeant assigned to Fort Jackson, 
S.C., and Staff  Sgt. Jarod Moss, assigned to the 95th Training Division (IET) at Fort Sill, Okla., 
sit with their non-commissioned offi  cer swords after being named active-duty and reserve 
Drill Sergeants of the Year respectively, at the closing ceremony for the U.S. Army’s 2012 
DSOY competition at Fort Eustis, Va., June 29, 2012. The drill sergeants earned top honors 
from battalion level up through installation level, and represent the best drill sergeants in 
the Army. Photos by Senior Airman Wesley Farnsworth, 633rd Air Base Wing.
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talion, Grand Prairie, Texas; Alpha 
Company 2nd Bn 354th Regiment, 
Grand Prairie, Texas; and Delta Com-
pany 5/46th Infantry Battalion Fort 
Knox, Ky. His mobilizations includ-
ed duty at Fort Sill, Oklahoma and 
Fort Knox, Kentucky.

Drill Sergeant Moss’ military and 
civilian education includes: War-
rior Leader Course, Basic Non-Com-
missioned Offi cers Course Phase I, 
Combatives Level I, Drill Sergeant 
School, Combat Life Saver Course, 
and 224 hours of training through 
the Army Distance Learning Pro-
gram. He has earned his Bachelor of 
Arts degree from the University of 

Texas-Arlington.
Moss’ awards and decorations in-

clude: Army Commendation Medal, 
Army Achievement Medal (4OLC), 
Good Conduct Medal, National 
Defense Service Medal, Global War 
on Terrorism Service Medal, AFRM 
W/“M” device, NCO Professional 
Development Ribbon, Army Ser-
vice Ribbon, Army Overseas Service 
Medal, Basic Rifl e Marksmanship-
Sharpshooter, Drill Sergeant Identi-
fi cation Badge.

Drill sergeants are the corner-
stone of Army readiness, entrusted 
with the task of preparing new Sol-
diers to fi ght and win the nation’s 

wars. The skill of producing quality 
Soldiers demands that only the Ar-
my’s best and brightest can serve as 
drill sergeants. Approximately 2,000 
drill sergeants train 160,000 new 
Soldiers each year.

Drill sergeants are located at four 

TRADOC installations: Fort Ben-
ning, Ga.; Fort Leonard Wood, Mo.; 
Fort Jackson, S.C. and Fort Sill, Okla. 
Reserve component drill sergeants 
represent training divisions located 
across the United States.
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Division competitors vie for 108th Best Warrior
By Staff Sgt. Andrea Smith
108th Training Command (IET), Public Affairs

FORT JACKSON, S.C. — In 
the early morning hours, focused 
and prepared to do battle, six next-
level division competitors vie for 
the title of 108th Training Division 
(IET) Best Warrior.  

The 108th Best Warrior competi-
tion includes the “best of the best” 
division level winners who have 
advanced one-step further to com-
pete for the 108th titles of Soldier, 
and NCO of the Year.  The com-
petition not only serves to evalu-
ate their endurance, stamina, and 
marksmanship but their knowledge 
of basic Army skills and standards.

Command Sgt. Maj. Grady Blue, 
98th Training Division, said the 
competition not only tests their ap-
titude but it also allows the Soldiers 
to learn and demonstrate their 
leadership skills as well.  “It is the 
responsibly of NCOs and Command 
Sergeants Major to be there to 
show everybody what “right” looks 
like.   Blue also added, “Soldiers con-
tinually look for leaders and they 
are looking for someone to demon-
strate to them what to do next.”

The six competitors divided be-
tween Soldiers and NCOs began 
the competition by testing their 
physical aptitude during a standard-
ized Army Physical Fitness Test.  

Command Sgt. Major Richard J. 
Minton, 95th Training Division, said 
that the Soldiers are prepared and 

have been through several compe-
titions already. “The Soldiers have 
worked hard and the mentors have 

A sponsor watches as his competitor eyes a target during the 108th Best Warrior Competition held at Fort Jackson, S.C., May 19.  Photo by 
Staff  Sgt. Andrea Smith, 108th Training Command (IET), Public Aff airs.

worked with them — they are the 
best of the best and they are pre-
pared to walk home as winners at 
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the end of the day.”   Prior to his 
soldiers beginning the fi nal event 
of the APFT, Hinton extended his 
Soldiers these motivating words, 
“Focus, run your race, run hard and 
run fast — and when you get to the 

Staff  Sgt. Grant Dodge, 98th Training Division (IET), 
runs the last lap of the physical fi tness test during 
the 108th  Best Warrior Competition at Fort Jack-
son, S.C., May 19. Photo by Staff  Sgt. Andrea Smith, 
108th Training Command (IET), Public Aff airs.

fi rst turn — run faster.”
Staff Sgt. Grant Dodge says that 

he is no stranger to competitive 
events.  The nine-year army veteran 
from Fort Eustice, Va. said that out-
side of the military, he actively com-

petes in adventure races and 
triathlons.   “Competitions 
are a great way to come out 
test your abilities, push your-
self and see what you  can 
do, said Dodge.   

Even after winning the 
battalion and division Best 
Warrior title, for Staff Sgt. 
Kevin Brown the road to 
Best Warrior is a long one 
and competing at the next 
level continues to be chal-
lenging. “You can defi nitely 
tell you are one step higher 
in the process,” said Wilson.  
He also added that it was 
self-motivation and drive that 
motivated him to compete 
in the Best Warrior competi-
tion.  

The competition’s last 
event was a board appear-
ance which assesses the 
competitors knowledge in 
various disciplines in Mili-
tary Leadership and Coun-
seling, Warrior Task Train-
ing, Current Events, Military 
Courtesy, U.S. Army History, 
Drill and Ceremony, Battle 
Focused Training, Military 
Bearing, Weapons, Land Navi-
gation, Fist Aid, Uniforms and 

Awards, and a myriad other focus 
areas.

The winners of the competition 
are NCO of the Year Sgt. Jonathan 
B. Stoltz, 2/330, 4th Brigade, 95th 
Training Division (IET) and Soldier 
of the Year Spc. Benjamin R. Olson 
3/304, 3rd Brigade, 104th Training 

Division (LT).  They will represent 
the command in the U.S. Army Re-
serve Command Best Warrior Com-
petition held at Fort McCoy, Wis. 
in July.  Winners of the Fort McCoy 
competition will move on to the 
Department of the Army level com-
petition.
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Stoltz competes for NCO of the Year 
By Sgt. 1st Class
Marisol Hernandez
U.S. Army Reserve Command

FORT MCCOY, Wis. — People join the 
Army for many reasons. For Sgt. Jonathan B. 
Stoltz, the G.I. Bill caught his attention. This 
week he fi nds himself competing for Non-
commissioned Offi cer of the Year at the 2012 
Army Reserve Best Warrior Competition at 
Fort McCoy, Wis. 

The competition consists of the Army Physi-
cal Fitness test, a ruck march, weapons quali-
fi cation, written exams, mystery events and 
combatives. 

Stoltz, a Rockford, Ill., native, completed an 
active duty tour and joined the Reserve to 
continue to serve his country while allowing 
him to pursing a degree in criminal justice. 

“Serving allows me to continue my educa-
tion and gain invaluable leadership experi-
ence,” said Stoltz, assigned to the 330th Infan-
try Regiment, representing the 108th Training 
Command.

For example, he recently graduated drill ser-
geant school in January because he wanted to 
have an impact on incoming Soldiers.

“It’s something that I thought would be 
good to do and infl uence those coming in the 
Army,” said Stoltz, a petroleum supply special-
ist. 

Stoltz, who deployed to Iraq in 2008, has 
completed the Army Basic Instructor course, 
Warrior Leaders Course, Technical Transpor-
tation of Hazardous Materials Course and is a 
qualifi ed combatives instructor. 

As the weeklong grueling competition 
comes to an end, Stoltz is as determined as he 
was the fi rst day. At the weapons qualifi cation 
range, the soft-spoke Soldier patiently waits for 
his turn to qualify. He is focused, has goals and 
for now, he concentrates on the task on hand. 

Sgt. Jonathan B. Stoltz, a petroleum supply specialist, representing the 108th 
Training Command, uses a Defense Advanced Global Positioning System Receiver, 
DAGR, during the Urban Orienteering course at the 2012 Army Reserve Best War-
rior Competition at Fort McCoy, Wis., July 17.  Photo by Sgt. 1st Class Marisol Hernan-
dez, U.S. Army Reserve Command.

Sgt. Charles Bielitz, a 12B/combat engineer, left, and Sgt. Jonathan B. Stoltz, a 92F/Petroleum supply specialist, step up the 
pace during the 10km ruck march event at the 2012 U.S. Army Reserve Best Warrior Competition at Fort McCoy, Wis., July 
18. Bieltiz, a native of Annapolis, Md., is representing the 412th Theater Engineer Command. Stoltz, a native of Rockford, 
Ill, is representing the 108th Training Command.  Photo by Timothy Hale, U.S. Army Reserve Command.
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Quiet desire
Story by Sgt. James Taylor
U.S. Army Reserve Command

FORT McCOY, Wis. — Spc. 
Benjamin Olson, an infantryman 
with the 3rd Battalion, 304th Infan-
try Regiment, joined the Army Re-
serve to do his duty to his country 
and pursue personal goals simulta-
neously. 

“I wanted to maintain my role 
in the military and start a family,” 
Olson said, who is representing the 
108th Training Command at the 
2012 U.S. Army Reserve Command 
Best Warrior Competition at Fort 
McCoy, Wis.

He added that the Army Reserve 
allowed him to use his GI Bill to 

attend the University of Southern 
Maine where he is majoring in geo-
sciences. 

His ultimate goal is to attend of-
fi cer candidate school to become 
an offi cer in the Reserve. One of 
his short-term goals is to win the 
U.S. Army Modern 
Army Combatives 
tournament. The 
tournament is the 
last event of the 
weeklong compe-
tition.

“The Best Warrior Competition is 
a good way to test yourself against 
the best in the Army and see where 
you stand,” Olson said.

Spc. Benjamin Olson, an infantryman with the 3rd Battalion, 304th Infantry Regiment, siz-
es up his opponent, July 19, during the Modern Army Combatives tournament at the 2012 
U.S. Army Reserve Best Warrior Competition at Fort McCoy, Wis. Olson, a Portland, Maine, 
native, is representing the 108th Training Command in the competition.  Photo by Staff  Sgt. 
Jacob Boyer, U.S. Army Reserve Command.

Spc. Benjamin Olson, an infantryman with the 3/304th Regiment representing the 108th 
Training Command, inspects the tools he will use during the urban orienteering event July 
17 at the 2012 Army Reserve Best Warrior Competition at Fort McCoy, Wis. These tools will 
allow the competitors to complete the course eff ectively. Photo by Staff  Sgt. Jacob Boyer, 
U.S. Army Reserve Command.

He has trained for combatives by 
completing level one and level two 
certifi cations. Yet, he added that 
he also trains other Soldiers and is 
ready to give it his all for his unit.

“I hope to represent my battalion 
to the best of my abilities at the U.S. 

Army Reserve level,” said Olson.
Olson remarked that he believes 

in the sacrifi ces of his forefathers 
and mentioned the importance of 

serving in the military.
“Out of respect for everything 

we were born into,” he said when 
asked why he serves. “People had to 
sacrifi ce for what we have and we 
should remember their sacrifi ces.”

In the civilian side, Olson main-
tains his ties to the military 
by working for the Maine 
Military Funeral Honors 
Program. Being a citizen-
soldier and being a part of 
something larger than him-
self gives Olson the drive to 

compete. That drive has brought 
him this far and could allow him to 
become this year’s Army Reserve 
Soldier of the Year.

“The Best Warrior Competition is a good way to 
test yourself against the best in the Army and see 
where you stand.”

— Spc. Benjamin Olson
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Road to Best Warrior Competition starts here
By Staff  Sgt. Peter Ford
U.S. Army Reserve Command

FORT MCCOY, Wis., — The 
road to the Best Warrior Competi-
tion starts with the drill sergeants 
who initially instill Army Values in 
the young men and women want-
ing to be soldiers. 

A group of drill sergeants have 
been spending one week per 
month for the last six months pre-
paring events for the Best Warrior 
Competition.

Drill sergeants who teach and 
live by Army Values make fi rst and 
lasting impressions on many sol-
diers and Best Warrior competitors. 

“The impressions we make on 
young soldiers are essential for 
making great leaders,” said Sgt. 1st 
Class George E. Perry, of Laurinburg, 
N.C., a drill sergeant assigned to 
2nd Brigade, of the 323rd Training 
Division. 

“Here, during the Best Warrior 
Competition, we as non-commis-
sioned offi cers are training soldiers 
to be future leaders,” said Perry. 

The success of these soldiers and 
the future of the Army depends on 
the quality of training these sol-
diers receive from events such as 
the Best Warrior Competition. Non-

commissioned offi cers are respon-
sible for setting the standards for 
soldiers to meet.

“I feel it is my duty as a non-
commissioned offi cer in the United 
States Army Reserve Command to 
help fi nd the best soldier to rep-
resent USARC in the Best Warrior 
Competition,” said Sgt 1st Class 
Gregory L. Washington, of Fayett-
ville, N.C., a drill sergeant assigned 
to Delta Company, 2nd Brigade, 
108th Training Command. “I am 
proud and honored to be a part of 
the process of choosing a soldier to 
represent the Army Reserve Com-
ponent in the Department of the 
Army Best Warrior Competition,” 
said Washington. 

After spending months prepar-
ing events for the Army Reserve 
Best Warrior Competition, the drill 
sergeants will help choose the best 
candidates to represent the Army 
Reserve in the Army Best Warrior 
Competition. 

Drill sergeants dedicated to duty 
and soldiers willing to learn are like 
friction and oxygen that ignites the 
fl ame or desire of soldiers to train 
to be better soldiers who want to 
represent the Army Reserve in the 
Army Best Warrior Competition.

Drill Sgt. Lonnie L Peterkin Jr., Fayetteville, N.C., an infantryman assigned to 1st, Brigade 
323rd Regiment, discusses the grading procedures of the search and seizure event with 
Sgt. Ruth L. Morris of St. Thomas, a drill sergeant of 1st Brigade, 323rd Regiment at Fort 
McCoy, Wis., July 14, 2012. “The best thing about being a drill sergeant is hearing parents 
say what a good job you have done with my child,” said Peterkin. Photo by Staff  Sgt. Peter 
Ford, U.S. Army Reserve Command.

Drill Sgt. Christin Anderson of Cary, N.C., a supply specialist assigned to Charlie Company, 
1st Brigade, 323rd Regiment, acts as a troop commander in a convoy simulator at Fort Mc-
Coy, Wis., July 14, 2012. “I wanted to be a drill sergeant to help prepare soldiers with the 
necessary skills to compete in the Best Warrior Competition,” said Anderson.  Photo by Staff  
Sgt. Peter Ford, U.S. Army Reserve Command.
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Our convenient location, generous transfer credit policy,  
affordable tuition, small class size and personalized student  
services are an ideal fit for those men and women who have  
chosen to serve our country.

PURCHASE COLLEGE
Awards credit for military training and exams
Offers flexible schedule options
Affordable SUNY tuition

TO LEARN MORE VISIT  
www.purchase.edu/admissions

98th Training Division conducts Combatives Tournament
By Maj. Edward Kuppinger
98th Training Command (IET), Public Affairs 

FORT DIX, N.J. — The 98th Di-
vision’s Army Combatives Program 
Academy at Joint Base Maguire-Dix-
Lakehurst has been providing Level 
1 and Level 2 (also known as Tacti-
cal Level) training to service mem-
bers for three years.  During that 
time, about 1000 participants have 
honed their skills in a mixed mar-
tial arts (MMA) style of competition 
that has transformed what used to 
be known as hand-to-hand combat.   

To fi nd the best of the best to 
represent the Army Reserve at the 
All Army Combatives tournament, 
the 98th Division hosted a tourna-
ment not only for the Army Reserve 
but for all members of the armed 
forces.   From this tournament, sev-
eral individuals will be selected to 
represent the Army Reserve at the 
All Army Tournament.

Brig. Gen. Dwayne Edwards, 98th 
Division commander, hosted the 
event at Griffi th Field House, Fort 
Dix, N.J. on June 23, 2012.  Speak-
ing to the fi ghters at the opening 
ceremony, Edwards remarked that 
the “Modern Army Combatives Pro-
gram (MACP) is something more 
than MMA. It is about a skill that is 
indispensible in an environment 
where Soldiers may need to close 
the distance and fi ght the enemy 
at close quarters.”  Today’s event 
allowed the fi ghters to showcase 
their skills in an environment of 
mutual respect and sportsmanship.

In all, there were 64 registered 
men and women participants that 
competed in seven weight classes. 
All branches (Army, Navy, Air Force, 
Marines and Coast Guard) were 
represented in the tournament.

For Staff Sgt. Cornelius Cobb of 
the 233rd Quartermaster, this is his 
fi rst MACP tournament.  In his fi rst 
match Cobb, an experienced boxer 
and current student at the 98th Di-
vision MACP Academy, had to go up 
against his MACP Tactical Instruc-
tor Staff Sgt. Sang Truong.   Recog-
nizing his opponent’s experience, 
Cobb successfully strategized to 
win his fi rst-round match.  Truong 
noted “it is a humbling experience 
but it goes to show how successful 
our training program is. The student 
and the teacher should be on equal 
footing in the end.”  

While individual skills are taught 
and reinforced at the MACP acad-
emy, the larger Army mission is to 
fi ght as a team.  At the academy, 
Soldiers are taught that winning 
the fi ght can simply be holding off 
the enemy long enough that your 
battle buddies can help.  To that 
end, Truong and 1st Sgt. Aaron Hall, 
NCOIC of the academy, decided to 
form a team of fi ghters who would 
train together and support each 
other at the tournament.  Members 
of the team fi ght against each other 
as Truong and Cobb did; however, 
the larger goal of the team is to 

bring home the trophy for their bri-
gade.

Assisting them is John Potenza, 
owner of the Modern Martial Arts 
academy in Englishtown, N.J.  Po-
tenza has volunteered his time to 
train the team.  “I love the program 
the Army has and I think there are 
some things I can add to the pro-
gram too and if I can help the mili-
tary I am proud to do that.”  

Potenza brought his expertise 
in catch wrestling, a forefather of 
the much proclaimed and popu-
lar MMA, Brazilian, Jiu-Jitsu style.  
Started in Lancashire, England in 
the 1800’s, catch wrestling is fo-
cused more on grappling and top-
dominate wrestling positions. The 
practitioners were the equivalent 
of today’s professional wrestlers, 
without the scripted, made for TV 
drama.   Maj. Greenway, the 98th Di-
vision MCAP Academy OIC added, 
“MCAP should not be viewed as 
static training, we need to always 
review what we do and refocus our 
training efforts.”

The 98th Division Academy at 
Fort Dix will graduate 495 Level 1 
and Level 2 students in 2012.  They 
are tasked to take their knowledge 
and experiences to their units for 
informal training opportunities.  
The popularity of MMA and the 
needs of the Army are demonstrat-
ed by the fact that over 150 poten-
tial MACP students were turned 
away last year as the program is 
running at its current maximum 
capacity.  Edwards added “We be-
lieve in this program and the ben-
efi ts it has for the individual but 
more importantly for the Army as a 
whole.  We don’t know where our 
next fi ght will be but we do know 
we have never won a fi ght where 
we didn’t have to fi ght the enemy 
face-to-face.  This (MACP) is a vitally 
important tool in our toolbox that 
will enable us to win that fi ght.” 

Maj. Gen. Stall, the 108th Train-
ing Command (IET) commander, 
was also in attendance to show his 
support for the participants and 
for the program in general.  “What 
is demonstrated here by all the 
participants is the embodiment of 
the Warrior Ethos. These men and 
women are true champions and it 
is what all Soldiers, Airmen and Ma-
rines should aspire to learn and to 
do.”

This year’s tournament saw the 
inauguration of the 98th Division 
Commander’s Cup.  A point system 
where a favored submission was es-
tablished and results of each match 
were tabulated to determine which 
98th brigade would be crowned 
the overall champion.  Winning the 
Commander’s Cup and all the asso-
ciated bragging rights went to the 
4th Brigade, 98th Division.  A sepa-
rate trophy was also awarded using 
the same point system for all others 
participating.  This year’s trophy 
was awarded to the Air Force.

The double elimination format 

brought about the second 
chance that Truong sought as 
he squared off against team-
mate turned foe Cobb for 
the right to claim 3rd place.  
His desire is not borne of 
revenge, but of redemption.  
The teacher was not able to 
turn the table in his favor, 
however.  In the only medal 
matches to go the distance 
of 10 minutes, Cobb eked 
out a split decision.  After the 
match, the two hugged and 
exchange handshakes.   “The 
best thing about this is if 
we are ever in a fi ght down 
range we know we got each 
other’s back!” said Truong. 
Nodding in agreement be-
side him was his student, 
Cobb.

Place Winners:
Bantam Weight

1st:  Cadet Alexandria 
Razetto, ROTC, USAR
2nd:  Staff Sgt. Stacey Chi-
coine, 1/304th, 4th Bde., 98th 
Div, USAR
3rd:  Sgt. Dineen Johnson, 233rd 
Quartermaster, USAR

Light Weight
1st:  Staff Sgt. Jay DeLacaza,  USAF
2nd:  Staff Sgt. Jessica Limina, 

1/390th, 4th Bde., 98th Div, USAR
3rd:  Cpl. Eric Falls, 2/317, 3rd 

Bde., 98th Div, USAR

Cruiser Weight
1st:  Senior Airman Derrick Ken-

nington, USAF
2nd:  Staff Sgt. Chad Teets, 

1/334th, 1st Bde., 98th Div, USAR
3rd:  Sgt. Lucas Rosa, 2/417th, 

USAR

Welter Weight
1st:  Sgt. Klayton Konrad, 3/339th,  

4th, Bde., 98th Div, USAR
2nd: Sgt. Eric Queener, 1/334th, 

1st Bde., 98th Div, USAR
3rd:  Staff Sgt. Cornelius Cobb, 

233rd Quartermaster, 316th Bde., 
USAR

Mid Weight
1st:    Airman 1st Class Dezhan 

Morgan, USAF
2nd:   Staff Sgt. Darnell Hooker, 

1/317th, 3rd Bde., 98th Div, USAR 

3rd:   Airman 1st Class Curtis 
Hannah, 87th Med, USAF

Light Heavy Weight
1st:  Sgt. Joshua Kilbest, 74th 

Bde., USA
2nd:  Staff Sgt. Charles March, 4th 

Bde., 98th Div, USAR
3rd:  Spc. Gregory Addison, 770th 

ENCO, 411th Bde., USAR

Heavyweight
1st:   Staff Sgt. Stephen Blashfi eld, 

1/307th , USA
2nd:  Sgt. 1st Class Kelly Williams, 

1/307th, USA
3rd:  Sgt. Christopher Kissam, 

USAF
The 98th Division’s Army Com-

batives Program Academy is open 
to all service members.  Level 1 and 
Level 2 training is 5 and ten days, 
respectively.  These can be present-
ed at your home station at the avail-
ability of the Mobile Training Team 
(MTT).  Please contact the academy 
at 718-629-8079 or DIT098_Com
bativesaca@usar.army.mil for more 
information.

Photos of the tournament can be 
viewed at:  www.fl ickr.com/pho
tos/pao_104thtngdiv.

Soldiers, Sailors, Airmen and Marines compete in 
the 3rd annual 98th Training Division Combatives 
tournament held at Joint Base McGuire-Dix-Lake-
hurst, N.J. on June 24. The tournament is designed 
to highlight the 98th’s Modern Army Combatives 
Program Academy and is intended to allow Sol-
diers a chance to test their skills and prepare for the 
all-Army tournament in August. Photos by Sgt. 1st 
Class Lisa M. Litchfi eld, 104th Training Division PAO.
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Task Force Griffon family members
participate in Yellow Ribbon event  

By Lt. Col. Chris Black
108th Training Command (IET), Public Affairs

TAMPA, Fla. — On May 4, 2012, 
111 family members arrived at the 
Mainsail Suites Hotel and Confer-
ence Center, Tampa, Fla. to partici-
pate in the Task Force (TF) Griffon 
second Yellow Ribbon Reintegra-
tion Training event sponsored by 
the 95th Training Division (IET).   

Soldiers of TF Griffon are cur-
rently deployed supporting training 
operations in Afghanistan.  The Yel-
low Ribbon events are broken up 
into seven events that are designed 
to assist Soldiers and their family 
members with the challenges they 
may face throughout the deploy-
ment cycle.  Yellow Ribbon event 
number two was designed to rein-
force information presented during 
event one and assist Soldiers’ fam-
ily members with any challenges 
they may experience when access-
ing services now that their service 
member has deployed.  This event 
spanned three days and allowed 
family members to network with 
others who are faced with similar 
challenges and learn “best practic-
es” for negotiating the uniqueness 
of each program.     

The Yellow Ribbon Reintegration 

Program started with an informal 
reception hosted by the 95th Train-
ing Division (IET) Family Programs 
Team.  Soldiers and family mem-
bers learned about services offered 
by the Family Programs Team and 
met members of the team which is 
headed by Ms. Christine Daily, fam-
ily programs director, 108th Train-
ing Command (IET). The evening 
social allowed Soldiers and family 
members to unwind and mingle 
after a long day of travel to Tampa, 
Fla.  The social created a relaxed en-
vironment wherein Soldiers, senior 
leaders, and family members could 
mingle and get to know one anoth-
er before the next day’s events.  

Col. Paul Driscoll, chief of staff, 
95th Training Division (IET) opened 
the event on behalf of Maj. Gen. 
Robert P. Stall, commander of the 
108th Training Command (IET) 
and Brig. Gen. Ray Royalty, com-
mander of the 95th Training Divi-
sion (IET), with a hearty welcome 
to the all the participants.  Driscoll 
highlighted how the program is a 
multi-phase process designed to 
support the Soldier and their fam-
ily members through pre-deploy-
ment, deployment, reintegration 
and post-deployment over the life 

cycle of their mobilization.  Driscoll 
concluded his remarks by stress-
ing how important family member 
involvement is to the success of 
these events.    

Guest speakers attended from 
organizations such as TRICARE, 
Red Cross, and Military OneSource.  
They not only focused on provid-
ing information, but also reinforced 
the available resources and as-
sessed how these resources assist 
and support family members dur-
ing deployments.  This participative 
approach allowed family members 
to engage the guest speakers with 
questions concerning specifi c chal-
lenges and hear “best practices” 
available to resolve challenges and 
issues when dealing with specifi c 
programs. 

Many family members spoke pos-
itively about their experiences with 
the Yellow Ribbon Program and 
told how the program enhanced 
their ability to deal with the chal-
lenges created by their loved one’s 
deployment.  All the family mem-
bers interviewed noted that they 
miss their spouse or family member, 
but their absence at this event al-
lowed them to network more effec-
tively with other family members 

and address key issues and chal-
lenges they were having during the 
deployment.

Jennifer Rogers participated in 
the fi rst Yellow Ribbon event in 
Dallas, Texas, which she found very 
informative and helpful in pre-
paring for her husband’s (1st Lt. 
Charles Rogers) deployment with 
TF Griffon.  Rogers noted how the 
information she received during 
the Dallas event allowed her access 
to key information that supported 
her preparation for her husband’s 
deployment. She also indicated that 
she had become much more in-
volved in using Military OneSource 
and was able to address issues she 
was having with TRICARE.  Finally, 
Rogers stated that the best aspect 
of the Yellow Ribbon Program was 
the communication and openness 
of the dialogue between everyone 
involved in the support processes. 

Rebecca Miller (wife of Sgt. 1st 
Class Mathew Miller) who also par-
ticipated in the Dallas Yellow Rib-
bon event was impressed at how 
these events continue to improve.  
To participate in this event, Miller 
traveled from Fredonia, Wis., where 
her family has lived for six years.  
She highlighted how the fi rst event 

 Yellow Ribbon event support staff  member Master Sgt. Poole and Master Sgt. Morrison assist Jennifer Rogers and her family arriving at the airport in Tampa, Fla. on May 4. Photo by Lt. 
Col. Chris Black, 108th Training Command (IET), Public Aff airs .
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seemed much more Soldier orient-
ed and how much more organized 
this event was.  She commented 
that she was looking forward to the 
resiliency training and networking 
with other spouses to help her deal 
with the challenges associated with 
transitioning from dual parenting 
to single parenting.  As a Family Pro-
grams coordinator for the 102nd 
Military Police Company, Miller 
noted how challenging it is for the 
signifi cant others of Soldiers as 
they also provide support for their 
deployed service members, but do 
not qualify for any of the services 
offered. 

Angi Albert (wife of Staff Sgt. 
David Albert) traveled from Boise, 
Idaho; this is her second Yellow Rib-
bon event.  Albert noted that her 
experience with both events has 
been positive. This second event 
provided her an opportunity to 
get clarity on TRICARE and other 
programs that she learned about 
at the fi rst event, but has never 
used.  In addition, the fi rst event al-
lowed Albert and her husband to 
establish a strong deployment plan 
that addressed fi nances, taxes, and 
other key issues.  Having this plan 
allowed her to focus on other fam-
ily issues without having to worry 
about any unfi nished business.  She 
emphasized the social aspect of the 
Yellow Ribbon event and how nice 
it was to spend time talking with 
other wives and family members, 
focus on different issues, and learn 
how they were resolving those is-
sues.  Albert highlighted the Yellow 
Ribbon experience as the best part 
of the deployment process and she 
looks forward to her husband’s re-
turn.  

Nancy Boda (mother of Spc. Luke 
Boda) participated in the Yellow 
Ribbon Event in Dallas, Texas, and 
thinks the program is wonderful.  
She noted that the information and 
programs were outstanding.  Boda’s 
son has only been in the service 
for approximately three years, but 
Boda has been associated with the 
military her whole life.  She com-
mented that there wasn’t anything 
like this available during Operation 
Desert Storm and the information 
presented at these events is invalu-
able.  Boda wanted to learn about 
all of the benefi ts and programs 
available so that she could help her 
son if he has any challenges associ-
ated with his deployment. She was 
especially concerned about Post 
Traumatic Stress Disorder and get-
ting educated on indicators and 
programs for assistance.  Her family 
is learning about the fi nancial side 
of the deployment process and get-
ting educated on the importance 
of powers of attorney in handling 
their service member’s affairs 
while he is deployed.  Spc. Boda’s 
sister, Nicole was surprised by the 
amount of support available to fam-
ilies.  Boda commented that know-
ing these support programs are 
there and of their willingness to as-
sist families is truly the strong point 
of these Yellow Ribbon Events. 

 Christine Daily, 108th Family Programs Director, coordinates team eff orts at Yellow Ribbon Event in Tampa, Fla. on May 4. Photo by Lt. Col. 
Chris Black, 108th Training Command (IET), Public Aff airs.
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95th trains future Soldiers

By 2/334th, 3rd Brigade, 95th 
Training Division (IET) 

Quincy, Ill. — Recently, Del-
ta and Echo companies, 2/334th, 
3rd Brigade, 95th Training Division 

(IET), conducted a motivational 
future Soldier event at the Lincoln-
Douglas Reserve Center in Quincy, 
Ill.  More than 50 future Soldiers 
from the Quincy Recruiting Station 
received training from 95th Train-

ing Division (IET) drill sergeants in 
U.S. weapons, individual movement 
techniques, MOUT, and grenades.  

The future Soldiers were divided 
into four teams led by drill ser-
geants.  The culminating event was 
a timed obstacle course with the 
four teams competing against one 
another.  The future Soldiers em-
ployed the skills they had learned 
from the drill instructors during the 
day.  The winning team was hon-
ored at an awards ceremony, which 
completed the day’s events.  

Sgt. 1st Class David Krum from 
the U.S. Army Recruiting Station in 
Quincy said, “This was outstanding.  
The event helps our future Soldiers 
understand the adjustment from 
citizen to Soldier.  The training was 
realistic and motivational.  I can’t 
say enough about the professional-
ism of the 95th Training Division 
drill sergeants.”  

The feedback from the future Sol-
diers was extremely positive.  The 
Soldiers engaged enjoyed the op-
portunity to experience what Basic 

More than 50 future Soldiers from the Quincy Recruiting Station received training from 95th Training Division 
(IET) drill sergeants in U.S. weapons, individual movement techniques, MOUT, and grenades.  Courtesy Photo.

Combat Training is like for a day.  
Capt. Rob Mellon, commander 

of D Company 2/334th said, “This 
is a win-win.  The future Soldiers 
get excellent training from our drill 
sergeants and the drill sergeants get 
an opportunity to hone their skills, 
both as an instructor and a leader.”  

Events of this nature put the 
2/334th drill instructors in front of 
future Soldiers and connects them 
to their community.  Sgt. 1st Class 
Scott Scoggan led one of the future 
Soldier teams.  He said, “My job is to 
lead, mentor and train Soldiers.  We 
accomplished that today.  This is the 
reason I am a drill sergeant in the 
United States Army.”  

The offi cers, drill sergeants and 
Soldiers of the Lincoln-Douglas Re-
serve Center have built a strong re-
lationship with the Quincy commu-
nity.  The future Soldier event only 
stands to strengthen that bond.  The 
Soldiers of 2/334th look forward 
to training more future Soldiers 
preparing them for a life in the U.S. 
Army.

Drill Sergeants from 2/334th, 3rd Brigade, 95th Training Division (IET) Drill Sergeant Scott 
Scoggan from 2/334th, 3rd Brigade, 95th Training Division (IET) shows how to render a 
proper hand salute during a future Soldier event held at the Lincoln-Douglas Reserve Cen-
ter in Quincy, Ill.  Courtesy Photo.

Drill Sergeants from 2/334th, 3rd Brigade, 95th Training Division (IET), 
conducted a motivational future Soldier event at the Lincoln-Douglas 
Reserve Center in Quincy, Ill.  Courtesy Photo.



THE GRIFFON • Fall 2012 • 23

French Legion of Honor awarded to 95th Veteran
By Capt. Jennifer K. Cotten
95th Training Division (IET) Public Affairs

Douglass J. Denman was 17 years 
old when he enlisted in the Army 
Reserve. He was sent to join the 
95th Infantry Division at Ft. Indian-
town Gap, Penn. in February 1944 
and was trained as infantry. He 
served with C Company, 379th Reg-
iment as a rifl eman, platoon/squad 
runner and scout.

The division landed at Omaha 
Beach on the coast of Normandy, 
France in August 1944 and his unit 
moved to the line in September/

October 1944. Denman was injured 
on Nov. 14, 1944, when his unit was 
ambushed during an attack on Ger-
mans in the town of Gravelotte. He 
lay bleeding in a mine fi eld. His pla-
toon sergeant yelled, “Denny don’t 
move.” 

He didn’t move until the next 
morning when he was captured by 
the Germans and they carried him 
out of the fi eld and later put him in 
a hospital basement in Metz where 
they were holding other prison-
ers. “A German offi cer kept asking 
us what outfi t we were in but we 

only told him our 
name, rank and se-
rial number,” said 
Denman.

After the divi-
sion liberated 
Metz later that 
month, Denman 
was rescued. He 
was fl own to Eng-
land where he 
was treated for 
his wounds. He 
returned to the 
division in March 
1945 and was in 
combat until the 
Germans sur-
rendered in May 
1945.

For his service 

in France, Denman was awarded 
the French Legion of Honor by the 
President of the American Society 
of the French Legion of Honor, Guy 
Wildenstein, in a ceremony at West 
Point in May. “My family was with 
me and it was a great thrill for ev-
eryone,” said Denman.

Douglass J. Denman is awarded the French Legion of Honor by 
the President of the American Society of the French Legion of 
Honor, Guy Wildenstein, in a ceremony at West Point in May. 
Denman was wounded during an ambush when his unit at-
tacked the Germans in the town of Gravelotte during WWII. 
Courtesy Photo.

A young Douglass J. Denman, seen 
here in his Army service uniform, 

enlisted in the Army Reserve when 
he was 17. Sixty-seven years after 
his combat tour in France, he was 

awarded the French Legion of Honor.  
Courtesy Photo.
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Services Provided:
• Acute and Residential Inpatient 
   Programs
• 24 Hour Assessment and Referral 
   Services
• School Based Therapy/Outpatient 
   Services
• The Pointe Day Treatment School
• Serving ages 5-17
• The Jason Foundation, Inc.
• Community Education
• Call for a free, con  dential
   assessment at 800-880-3322.

Little Rock, Arkansas

800-880-3322
www.pinnaclepointehospital.com

Award Winning Care
for Children and Adolescents

Arkansas’ Largest Behavioral Healthcare System
All Major Insurances, Tricare and Medicaid Accepted

Pinnacle Pointe Behavioral
HealthCare System has been 
awarded the Governor’s Quality 
Award for Excellence- Achievement 
Level! We’re the only children’s 
hospital for behavioral services 
in Arkansas to be honored by this 
award.

We are very proud of this honor 
and thank our staff for providing a 
level of quality that is unmatched 
in Arkansas. We are committed to 
military families and meeting the 
unique needs of families during 
times of deployment and upon 
reintegration into the community.

award.

98th conducts FTX at A.P. Hill
By Lt. Col. Chris Berger
3rd Brigade, 98th Training Division (IET)

Fort A.P. Hill, Va. — Col. Dan 
Reid, brigade commander, 3rd Bri-
gade, 98th Training Division (IET), 
headquartered in Salem, Va. directed 
his brigade staff in February 2011, 
to begin planning a brigade FTX. 
He wanted to exercise several of 
the brigade’s METL tasks to include 
mobilization, conduct training, com-
mand and control, and force protec-
tion in a realistic and challenging 
environment. During the following 
12 months, the brigade staff devel-
oped the concept of operation and 
went through the military decision 
making process and developed 
the key events of the exercise and 
how the operation would unfold. 
The brigade and battalion staffs 
worked closely together during this 
planning and preparation process 
to build a better training exercise 
that maximized the 96 hours for 
365 Soldiers on site.  The exercise 
included conducting the required 
annual suicide prevention training 
and a brigade mass medical that im-
proved the brigade’s medical readi-
ness. 

For the fi rst 48 hours the staffs 
established a fully functional bri-
gade Tactical Operation Center 
(TOC), receiving reports from the 

battalions and exerting the com-
mand and control aspect of the ex-
ercise. Maj. Lisa Kelley, the brigade 
S1, exercised the command and 
control elements of the exercise. 
She indicated that the required lev-
el of reporting personnel account-
ability was an initial challenge for 
some battalions as their footprint 

is fairly expansive requiring travel 
from multiple locations up to seven 
hours for some companies. As with 
any good plan, modifi cations were 
necessary to adjust for changes 
such as range locations and closing 
of roads that altered route move-
ment. Another purpose of this ex-
ercise was the ability to react and 

communicate quickly and effective-
ly to these changes throughout the 
brigade. 

During the warrior competition 
each company, composed of 12 to 
18 organic members, maneuvered 
through six events to determine 
the best company within the bri-
gade. These events included a hand 

B Co 1/317th receives top honors as the best company in 3rd Brigade, 98th Training Division during a fi eld training exercise at Fort A.P. Hill.  
Photo by Command Sgt. Major Douglas Rankin, 98th Training Division (IET).
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grenade assault course followed 
by a live hand grenade course, a 
written and a team land naviga-
tion course, a M16 qualifi cation 
range competition, a combat assault 
course, and a 5k forced ruck march. 

These events were not only fo-
cused at company level. They also 
included a myriad of staff functions 
such as  the command and control 
and logistical support as mentioned 
above. Paramount in all the training 
was safety and accountability of all 
equipment and personnel. These 
requirements were captured in the 
reporting process. Lt. Col. John Phil-
lips, the brigade operations offi cer, 
echoed the commander’s emphasis 
that this exercise centered on three 
components: 

1.  the Soldier, by testing their 
competency skills during com-
bat operation. 

2.  the staff, by engaging them 
to develop, plan and execute 
these operations. 

3.  the commanders, by command 
and control of their Soldiers in 
a fi eld environment. 

As the 16 teams maneuvered 
through the competition, each 
station reported their results to 
the TOC, updating the command 
boards and providing a real time 
update to the commander and his 
staff.

An enormous amount of pride 
was exhibited as these teams com-

peted and team members encour-
aged each other. As teams fi nished 
this part of the exercise with high 
fi ves, laughter could be heard. It 
was clearly evident that bonds 
were strengthened and the exercise 
objectives were met by the com-
mand. 

The following day the brigade 
conducted Operation Warrior Eagle 
that focused on a command and 
control exercise for both the bri-
gade staff and the battalion com-
manders. This exercise allowed 
force-on-force operations with the 
insertion of high value targets that 
tested the skills of our MPs.  The 
skills tested include controlling 
checkpoints, processing EPWs and 
squad small unit movements. The 
battalion commanders directed op-
erations such as hasty recons and 
patrols as coordinated through the 
S3 maneuver battle captains to en-
gage the opposing forces. 

The evening closed with a bri-
gade awards ceremony that rec-
ognized the top performing com-
panies during the competition. 
Individual Soldiers were also rec-
ognized for their achievement and 
contribution during the exercise. 
Staff Sgt. Gregory Hahn of B Co., 
1/417th received an AAM as the 
best marksman in the brigade and 
B Co., 1/317th received top honors 
as the best company in 3rd Brigade, 
98th Training Division (IET). 

Soldiers from 3rd Brigade, 98th Training Division (IET) egress from a wood line during a 
during a fi eld training exercise at A.P. Hill.  The training included mobilization, conduct 
training, command and control, and force protection in a realistic and challenging environ-
ment.  Photo by Command Sgt. Major Douglas Rankin, 98th Training Division (IET).
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Iron Men, Steel City

By Capt. Jennifer K. Cotten
95th Training Division (IET) Public Affairs

PITTSBURG, PA. — Soldiers 
from several eras of service in the 
95th Training Division (IET) gath-
ered in Pittsburgh, Pa. June 6-10 for 
the 63rd annual reunion. The event 
was hosted by the 95th Division As-
sociation.

Pittsburgh, known as the Steel 
City, has a special connection with 
many of the WWII Soldiers because 
it is home to Carnegie Tech (known 
today as Carnegie Mellon Universi-
ty) where they began their careers 
by attending the Army Specialized 
Training Program before it disband-
ed in 1944. 

The reunion hosted sever-
al events. Attendees rode the 
Duquesne Incline on Thursday for 
a beautiful view of Pittsburgh from 
above. Soldiers were honored at the 
Pittsburgh Pirates baseball game on 
Friday night.

During a formal dinner on Satur-
day evening, Col. Donald Nalls, dep-

uty commander of the divi-
sion, was the guest speaker. 
He told the audience, “I have 
been touched by the pres-
ence of the sons, daugh-
ters, grandsons and grand-
daughters who are here 
this night and who want to 
understand their fathers and 
grandfathers’ contribution to 
liberty.”

Maj. Gen. James E. Archer, 
former 95th commanding 
general and current presi-
dent of the association, said 
“The reunion was a re-
sounding success and that 
the events and camaraderie 
were as good as he had seen 
in the past 10 years.”

The reunion always pro-
vides a great opportunity for 
Soldiers to share their expe-
riences, create new bonds, 
and make new friends. 

“We not only had a great 
time, but conducted very im-
portant business on behalf 
of the association, agreeing 
to conduct a 64th reunion 
and to establish outreach 
committees to increase 
membership from the fami-
lies of those from the WWII 
generation, from current and 
recently retired Soldiers of 

the division, and other friends, to 
include our dear friends in France 
and greater Europe.” said Archer.

To learn more about the as-
sociation, visit their website at 
www.95divassociation.com. Also 
see their ad in this issue of The 
Griffon.

L to R: Maj. Gen. (Ret.) James E. Archer, Ceo Bauer, Walter Blenko, Joseph Januszkiewicz, Tom Riley, and Floyd “Kid” Shafer were invited onto the 
fi eld prior to the Pittsburgh Pirates game at PNC Park on June 8. The ballgame was one of the many events Soldiers and families attended during 
the 63rd reunion of the 95th.
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By Capt. Jennifer K. Cotten
95th Training Division (IET) Public Affairs

The 95th Division fl ag fl own at 
the Kabul Military Training Center 
in Afghanistan by 95th detachments 
during the division’s nine-year mis-
sion training the Afghan National 
Army (ANA) was recently donated 
to the 95th Memorial located at 
Fort Sill, Okla.

The memorial was originally cre-
ated by the veterans of WWII with 
artifacts they collected during their 
service. Since its move to the new 
headquarters building at Fort Sill 
in April 2011, the memorial has ex-
panded to include a post-WWII col-
lection to honor the contributions 
of 95th Soldiers from those eras 
and the fl ag will be included as part 
of the display. 

Detachment 64 conducted the 
fi nal mission in Afghanistan and 
brought the fl ag home at its con-
clusion earlier this year. Lt. Col. 
Michael Oliveri, detachment com-
mander, presented the fl ag to Brig. 
Gen. A. Ray Royalty, commanding 
general, in February at Fort Polk, La. 
during the detachment’s redeploy-
ment. Oliveri said, “The detachment 
wanted to donate the fl ag because 
it was part of division history and 
should be displayed proudly.” 

Col. Donald Nalls, deputy com-
mander, presented the Colors on 

behalf of the division at the associa-
tion’s reunion in Pittsburgh, Pa. in 
June. Maj. Gen. James E. Archer, asso-
ciation president and former com-
mander of the division, along with 
WWII veteran, Edwin A. Kolodziej, 

accepted the fl ag for inclusion in 
the memorial.

“The goal was to present to the 
Association Iron Men at the re-
union and mark the end of the 
95th’s nine year mission to train the 

ANA further bonding the genera-
tions and acknowledging the trans-
fer of the Warrior Spirit to the cur-
rent Soldiers, eliciting a ‘well done’ 
and a source of pride for all,” said 
Archer.

95th Memorial Receives Division Flag Flown in Afghanistan

140: L to R: Col. Donald Nalls, Maj. Gen. (Ret.) James E. Archer and Edwin A. Kolodziej participate in presenting the Division Colors to the 
95th Association at a reunion dinner June 9 in Pittsburgh, Pa. The fl ag will be included in a new section of the memorial honoring current 
Soldiers’ contributions to the 95th. 

By Capt. Jennifer K. Cotton
95th Training Division (IET) Public Affairs

As he was watching his local 
news, Paul Mendlowitz was sur-
prised to see a story about a re-
union of Soldiers from the 95th 
Division. He had served with the 
division during WWII and had not 

Luck Would Have It

Paul Mendlowitz was lucky to see a news story about his WWII comrades having a reunion 
in his hometown. He grabbed up his photos from that era and went to see if he knew any-
one. This photo of 95th Soldiers was taken by Mendlowitz with a German box camera that 
he found during his combat tour.

seen anyone since 1945. 
He joined the regular Army in 

1942 shortly after his 18th birthday. 
In 1944, he was in Europe serving 
in a signal unit when he got word 
he was being sent to the 95th as 
a replacement right after their in-
famous battle at Metz.  He was as-

signed as a machine gunner for D 
Company, 379th.

Mendlowitz had no idea the di-
vision had an association that had 
been hosting reunions for sixty 
plus years and that it was by luck 
he spotted the news story. He im-
mediately started calling around 
to local hotels until he found the 
host site. He then took a drive and 
found himself walking through the 
lobby hoping to see a familiar face. 
Although he didn’t see anyone he 
knew, the hats with the distinctive 
9-V were unmistakable.

He mingled through the crowd 
showing old black and white pho-

tos and told how the photos were 
taken with a German box camera 
that he found in Europe during his 
combat tour. He tested his memory 
trying to recall the names of his fel-
low 95th Soldiers in the photos. “I 
still have that camera,” said Mend-
lowitz.

As a veteran who earned the 
Bronze Star, Mendlowitz said he 
looks at Soldiers of today and 
thinks about all the resources avail-
able and remembers “we were cold 
and wet.” Those kinds of memories 
can be shared at reunions. This was 
his fi rst reunion, but if he is able, he 
said he will be there next year.  
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Command expanding Foreign Military
Training initiative — Republic of Georgia
By Lt. Col. Tom Fleetwood and Sgt. 
Maj. Gregg Hefner
108th Training Command (IET)

In addition to the currently 
tasked Operation Enduring Free-
dom (OEF) Advisor/Trainer mis-
sions, the 108th Training Com-
mand (IET) continues to seek out 
missions supporting Combatant 
Command Military Cooperation or 
Theater Security Cooperation ini-
tiatives.  Fiscal Year (FY) 11 ended 
with the 108th Training Command 
(IET) supporting AFRICOM 
Military Cooperation efforts 
in Mozambique, Africa.  FY 
12 began with the 108th 
Training Command (IET) 
developing a new relation-
ship with the Republic of 
Georgia’s (RoG) Armed 
Forces.   Signifi cant military 
cooperation has existed 
between the United States 
and the RoG in recent 
years.  This cooperation 
is bilateral as the United 
States continues to pro-
vide operational training 
and advisory support to the 
RoG, while the Georgian 
Armed Forces (GAF) have 
provided elements, some of 
which are up to brigade-size, in sup-
port of Operation Iraqi Freedom 
(OIF) and OEF.   Currently, the GAFs 
have one or two infantry battalions 
conducting combat operations in 
Afghanistan.  The relevance of this 
to all U.S. Forces is that means a U.S. 
Army infantry battalion or two is in 
CONUS.

The 108th Training Command 
(IET) was asked to support the 

development of a Drill Sergeant 
School (DSS)/Drill Sergeant Pro-
gram (DSP) at the request of the 
Tbilisi (the Capitol of Georgia) Of-
fi ce of Defense Cooperation.   The 
GAF basic training environment 
has traditionally been led by of-
fi cers due to their residual eastern 
bloc structure/ training approach; 
however, they are transitioning to a 
NCO led training environment simi-
lar to that of the U.S. Armed Forces.  

To begin the initial planning of 

the operation, the 108th Training 
Command (IET) assembled a team.  
This team consisted of Maj. Tom 
Fleetwood, 108th Training Com-
mand (IET) FMT Coordinator, Sgt. 
Maj. Gregg Hefner, 108th DSS-Sus-
tainment Unit and 1st Sgt. Robert 
Potts from 1st Brigade, 95th Train-
ing Division (IET).   

The operation was initially con-
ceived as a three-phased mission.  

During Phase 1, a Re-
quirements Survey Team 
(RST) deployed to Tbilisi 
and then traveled two 
and one-half hours west 
to Kutaisi in order to ob-
serve and assess the GAF 
Basic Combat Training 
(BCT) Operational En-
vironment.  The key ob-
jectives of the October 
2011 visit were to initi-
ate and generate work-

ing and professional 
relationships, under-
stand their BCT Pro-
gram of Instruction 
(POI) and crosswalk 
it to our BCT POI, 
discuss their instruc-
tor training POI, ob-
serve their training 
facilities, and devel-
op the vision, goals, 
and end-state for the 
mission.  

The team found 
the GAF to be a professional, 
tough, combat experienced 
Army.  Hefner stated, “These 
guys get it and are willing to 
put in the hard work and per-
sonal sacrifi ce to become a 
more professional and capable 

Army.”  We found the GAF BCT is 
completely NCO driven.  The BCT 
Commandant is an enlisted Soldier 
equivalent to a Sgt. Maj.  He fully 
understands the importance of 
training, documenting training, and 
how that impacts Soldiers’ pro-
fessional growth as well as their 
effectiveness in combat opera-
tions.  More importantly, we found 
“brothers in arms” who are will-
ing to work together to make each 
other better.  We also found a very 
amicable, generous, and national-
istic culture that further cultivates 
the ability for military cooperation 
efforts to fl ourish now and in the 
future.

Phase 2 was conducted three 
months later in February 2012 
at Fort Jackson, South Carolina, 
Home of TRADOC’s U.S. Army DSS 
and BCT Center of Excellence.  
The key leaders we met in the 
RoG traveled to the United States 
to take part in our fi ve-day pitch of 
“what right looks like” both at the 
DSS and within the BCT environ-
ment.   The tour included site vis-
its to the newly constructed DSS 
facility, the BCT HQ/Starship, and 
many ranges and training facili-
ties where our guests could view 
training in action.  The intent, oth-
er than to showcase “what right 
looks like”, was to help the GAF 
generate a baseline assessment of 
what the pillars of our BCT/DSS 
environment are, generate ideas 
for future implementation into 
their DSS/BCT operational envi-
ronment and, most importantly, 

the development of a follow-on 
Drill Sergeant Training Program we 
would provide for them in Phase 3.  
Phase 2 concluded with a full day 
of GAF/108th Training Command 
(IET) collaboration to develop a 
GAF Drill Sergeant Training POI and 
a training schedule for a 10 week 
Phase 3 culmination operation. 

Hefner and Potts’ experience 
was absolutely critical in a time-
constrained planning environment.  
Potts has demonstrated superior 
performance working with Foreign 
Militaries.  His experience with the 
DSS POI material during his time as 
a Drill Sergeant Leader (DSL) and 
Chief Instructor coupled with his 
deployment experience in support 
of the Afghan National Army (ANA) 
Force Generation Mission was a 
key factor in establishing a prelimi-
nary GAF DSS POI.  GAF Main SGT 
“Ooch” was impressed with Potts’ 
expertise and ease of understand-
ing both U.S. training materials and 
GAF training objectives.  

Hefner stated, “Professionally, I 
was impressed with their Army and 
look forward to continuing to work 
with them to coach, mentor, and 
advise them on establishing a Drill 
Sergeant Corps.  I think that we as 
NCOs and Drill Sergeants often do 
not fully appreciate our impact on 
the U.S. Army.  Working with the 
GAF, I realized that their experi-
ences in Iraq and Afghanistan have 
made them want to emulate the 
professionalism and training of our 
NCO and Drill Sergeant Corps.”

Phase 3 was planned for execu-
tion in July 2012; however, fund-
ing constraints have prevented this 
portion of the effort from occur-
ring during FY 2012.  Both sides are 
hoping that funding will become 
available in FY 2013 to see the mis-
sion completely through.

Sgt. Maj. Gregg Hefner and GAF Main Sgt. “Ooch” confi rm 
their partnership and commitment in front of the new 
Drill Sergeant School facility on Fort Jackson, S.C. Cour-
tesy Photo.

1st Sgt. Robert Potts and GAF Main Sgt. “Ooch” discuss 
the GAF Drill Sergeant Training Program POI develop-
ment steps during a visit to Fort Jackson, S.C. in February 
2012. Courtesy Photo.
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By Maj. Alex L. Johnson
104th Training Division (LT) 

Hundreds of Clark County resi-
dents gathered on the grass of the 
historic Vancouver Barracks for 
Memorial Day ceremonies to pay 
tribute to the servicemen of Clark 
County that have paid the ultimate 
sacrifi ce and close the Vancouver 
Barracks as a military installation.  

Post-to-Park:  The National Park Service to preserve the 
military history of the Vancouver Barracks

In addition to local, state, and fed-
eral government offi cials, command 
teams and soldiers from the 104th 
Training Division (LT), the 95th 
Training Division (IET), and the 
88th Regional Support Command 
(RSC) participated in this year’s ac-
tivities.  

Long the home of the 104th Divi-
sion (LT), Vancouver Barracks made 

the fi nal transition from a United 
States military facility to part of the 
National Park Service in a Post-to-
Park ceremony.  Established in 1849 
by elements of the 1st U.S. Artil-
lery near the vicinity of the Hud-
son Bay Company, the barracks was 
designated a national monument 
in 1948, a national historic site in 
1961, and in 1996 the Vancouver 

National Historic Reserve was es-
tablished with the barracks at the 
core.

As part of the base realignment 
and closure (BRAC), Army Reserve 
elements stationed at the Barracks 
began the fi nal process of moving 
to new homes.  The Timberwolves 
of the 104th Training Division (LT) 
called the barracks home from 
1946 until the summer of 2011 
when the headquarters was moved 
to Joint Base Lewis-McChord.  Ele-
ments of the 95th Division (IET) 
that were also stationed at the bar-
racks have just recently moved to a 
new Reserve Center in East Vancou-
ver.

Brig. Gen. Kurt A. Hardin, the cur-
rent 104th Training Division (LT) 
Commander, and six former Timber-
wolf commanders were on hand 
as Brig. Gen. Alton G. Berry, deputy 
commanding general of the 88th 
RSC, ordered the national colors 
lowered for the fi nal time over the 
barracks as a military installation 
before turning those colors over to 
Chris Lehnertz, regional director for 
the National Park Service’s Pacifi c 
West Region.  The lowering of the 
fl ag was accompanied by a 21-gun 
salute from the 1st Oregon Volun-
teer Infantry re-enactors who regu-
larly assist in living history demon-
strations on the National Reserve.

Members of the 1st Oregon Volunteers, 95th Training Division (IET) Color Guard Detail and the National Park Service Color Guard Detail 
Pay tribute to The Stars and Stripes during the transition of Vancouver Barracks from the U.S. Army to the National Park Service.  Photo by 
Maj. Alex L. Johnson, 104th Training Division (LT), Public Aff airs Offi  ce.

Brig. Gen. Kurt A. Hardin, 104th Training Division (LT) commander and six former Timberwolf commanders, gather to bid farewell to Vancouver Barracks. Photo by Maj. Alex L. Johnson, 
104th Training Division (LT), Public Aff airs Offi  ce.
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Body and Mind — An interview with Master Sgt. 
Webley , competitive bodybuilder
By Staff Sgt. Andrea Smith
108th Training Command (IET)

 Public Affairs Office

Rank/Name: Master Sergeant 
Steven Webley

Age: 43
Height: 5’10” 
Weight: 225 lbs off season/ 193 

lbs contest weight
Years of Service: 23
MOS: 31B5O Military Police
Unit: 108th Training Command 

(IET), G3/5/7 

MSG Webley, when did you 
decide to get into bodybuilding 
and why?

I started lifting weights my fresh-
men year in college because of my 
brother, My brother was a slim guy 
and when he went away to col-
lege he didn’t come home after 
his freshmen year, when he came 
home after his sophomore year I 
could not believe how big he had 
gotten. I attended the same school 
and of course I wanted to hang out 
with my big brother. His fraternity 
brother told him if I want to hang 
with them I needed to start work-
ing out.  However, I didn’t get seri-
ous about it until 2000.

Did you fi nd the bodybuilding 
workout routines challenging?

No, after working out as long as 
I have you always push yourself to 
do better lift heavier. I would say 

the real challenge is 
with yourself, because 
there is always room 
for improvement.

What were the re-
sults of your efforts?

Wow, not sure but 
for a 40 plus I can still 
get on stage and com-
pete with the young 
boys.

Now, we know how 
hard it is to live the 
bodybuilding lifestyle. 

So why do you 
love bodybuilding?

Everyone has their 
own vice or outlet, 
mine just happens to 
be lifting weights. 

Is it diffi cult fi nd-
ing a balance be-
tween the military 
and the bodybuild-
ing lifestyle?

No, I am a fi rm be-
liever that we make 
time for the things 
we want to do and working out is 
a lifestyle and not a hobby for me. 
But it does help when your super-
visor supports what you are doing, 
during competition time because 
that is 9 to 10 weeks of serious di-
eting and training. 

We know that bodybuilding 

is a lifestyle that is prac-
ticed all year round, whether 
you compete or not. Howev-
er, what is the difference in 
training and dieting when one 
decides to enter a bodybuild-
ing show and you only have 13 
weeks to get ready for it?

I can answer this in 3 words: De-
sire, Discipline and Determination. 

  Before we go any further, 
what were the results of your re-
cent bodybuilding show?

I won the Masters division the 
light heavy weight division and the 
overall show

In your opinion, what quali-
ties must a person who is look-
ing to embark in the endeavor 
of competing in bodybuilding 
must possess?

I would have to go back to my 3 
D’s; Desire, Discipline and Determi-
nation.

Could you please describe 
your bodybuilding training rou-
tine and diet that you use to pre-
pare for your shows?

I am normally in the gym 5 to 6 
days a week. My day starts at 0500 
in the morning doing my morning 
cardio which consist of walking for 
50 minutes and about 15 to 20 min-
utes of abs work. Then I am back 
in the gym that afternoon weight 
training normally for about 1 ½ to 
2 hours. Then it’s back to cardio 
for 45 minutes and another 15 to 
20 minutes of abs. My diet consists 
of 8 meals per day and depend-
ing what I am looking like it will 
change. Meaning how much carbs 
and protein I take in.

What are your future aspira-
tions in bodybuilding? 

The Fort Jackson show was just 
a warm up show for this season my 
next show will be in November. 
This will be a NPC (National Phy-
sique Committee) show.

What one tip would you give 
other bodybuilders in the mili-
tary?

Train hard, stay focused, keep it 
clean and never give up form for 
weight.

Master Sgt. Steven Webley strikes a pose during 
the 2012 Family and MWR Bodybuilding and Figure 
Competition held June 23 at Fort Jackson, SC.  We-
bley took fi rst place in the Competition.  Photo by 
Andrew McIntyre, Fort Jackson Leader.

Master Sgt. Steven Webley places fi rst in the overall, 
masters, light heavyweight categories of the 2012 
Family and MWR Bodybuilding and Figure Com-
petition held June 23 at Fort Jackson, SC. Photo by 
Andrew McIntyre, Fort Jackson Lead.
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your right to free speech as ac-
corded under the First Amendment 
of the United States Constitution.  
What the Army and you as a Sol-
ider should most concern yourself 
with is the use of the “uniform” to 
endorse an electoral candidate, or 
give the potential appearance of 
endorsement.

As a TPU Soldier, you have full 
authority to help campaign for a 
candidate and speak your voice 
publicly (letter to the editor, Twitter, 
Facebook, etc.).  What you cannot 
do, is do so in a way that would ap-
pear that you are speaking for the 
Army or your fellow Soldiers.  

An active duty (AGR) member 
may become a “friend” of, or “like,” 
the Facebook page, or “follow” the 
Twitter account of a political party 
or partisan candidate, or cause. 
However, active duty Soldiers will 
refrain from engaging in activities 
with respect to those entities’ social 
media accounts that would consti-
tute political activity. This would in-
clude, for example, suggesting that 
others “like,” “friend,” or “follow” 
the political party, partisan politi-
cal candidate, campaign, group, or 
cause, or forwarding an invitation 
or solicitation from said entities to 
others.

A Soldier on active duty may 
vote, and express a personal opin-
ion on political candidates and is-
sues, as a private citizen, but not 
as a representative of the Armed 
Forces. Soldiers may make fi nancial 
contributions to a political party 
or committee as long as they do 
not contribute to another Soldier 

          G1: It’s YOUR Career
Headquarters, 108th Training 

Command (IET) will convene a 
command-wide Troop Program Unit 
(TPU) Junior Promotion Board (Sgt. 
through Staff Sgt.) in Charlotte, N.C. 
on 17-20 Sept. 2012.  Eligible Sol-
diers are REQUIRED to provide one 
of the following:

1.  A promotion packet for promo-
tion consideration. 

2.  A declination statement be-
cause he/she does not want to 
be considered for promotion.

If the chain of command does 
not believe a Soldier should be 
considered for promotion, then the 
chain of command will:

a.  Counsel the Soldier in writing 
and inform the Soldier as to 
why he/she will NOT be con-
sidered for promotion.

b.  A comment should be pro-
vided in the remarks column 
of your brigade data that the 
Soldier is already on the PPRL 
(because of the format of the 
RSC PPRLs, the data cannot be 
cross- referenced).

Command Sergeants Major 
(CSMs) will reply BY-NAME the 
status of each Soldier’s promotion 
packet, declination statement, coun-
seling statement or that a Soldier is 
already on the PPRL.

This information will be sent to 
all 108th Training Command CSMs, 
Division G-1 personnel for further 
S-1 distribution and to all eligible 
Soldiers.

Each CSM should review the bri-
gade roster. If a Soldier is not being 
considered for promotion at this 
board or you do not think a Sol-
dier is ready, list the reason that the 
Soldier is not being considered for 
promotion. If you do not think a 
Soldier is ready, then state this and 
provide a copy of the counseling 
statement to the Soldier.

Units will prepare a promotion 
packet, to include DA Form 3355, 
on each Soldier meeting eligibility 
criteria, unless the Soldier submits 
a declination form or the chain of 
command formally counsels a Sol-
dier on the reason for non-consid-
eration. The Soldier’s unit of assign-
ment will ensure the DA Form 3355 
is completely fi lled out and admin-
istratively correct. The suspense 
date for promotion packets and 
declinations is 30 Aug. 2012.

All information was sent out pre-
viously by email. The POCs for this 
promotion board are:

—  Mr. Pete Stewart at Pete.stew-
art@usar.army.mil or 866-215-
3647 ext 4200 or

—  Master Sgt. (P) James Hester at 
james.hester@usar.army.mil or 
866-215-3647 ext 4217

Remember bottom line for every 
Soldier: You are in charge of your 
career!

          95th Staff Judge
Advocate

Bad politicans are sent to Wash-

the front of the New York Times.
Army Regulation 670-1 and DoD 

Directive 1334.1 prohibits Soldiers, 
including active, reserve and retired 
members, in uniform appearing in 
these events if that presence could 
imply that the military supports 
the event’s cause.  It is important 
to note that a Soldier is allowed to 
participate in an otherwise lawful 
demonstration; they just cannot do 
so while in uniform.  It should be 
noted that this prohibition is not 
applicable to the use of the joint 
Armed Forces color guards at the 

opening ceremonies of the nation-
al conventions of the Republican, 
Democratic, and other political par-
ties formally recognized by the Fed-
eral Election Commission.

The United States Army wants 
every Soldier to take full advantage 
of the honor, privilege, and obli-
gation to take part in our elective 
process.  The Army also recognizes 

ington by good people who don’t 
vote.

— George Jean Nathan, 
American Journalist

Questions often arise about 
when it is not permissible to wear 
your uniform when off-post or af-
ter duty hours. As the campaigns 
for the election season are in full 
swing, this question becomes even 
more important.  The fi rst thing to 
keep in mind is your “situational 
awareness” as a Citizen-Soldier.

When wearing the uniform, there 
are risks of the “message” that is be-

ing conveyed  to the general public 
if you appear in uniform at public 
marches, election rallies, or on mili-
tary related public demonstrations.  
Whether it is a protest against the 
American presence in Afghanistan, 
appearances with groups like the 
“Occupy Movement,” or supporting 
your local politician – your appear-
ance in uniform could end up on 

Soldier’sSoldier’s

Gold Mine
Nuggets to keep you informed

see NUGGETS  page 32
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or federal employee. They may sign 
petitions for issues or candidates 
provided they do so as individuals 
and not as members of the Army. 
Soldiers may also display politi-
cal stickers, but not large political 
banners or signs, on their private 
automobiles. Soldiers may gener-
ally take no active part in partisan 
political management, any phase of 
campaigns, or conventions, nor may 
they solicit contributions, canvass 
for votes, write political articles, or 
perform any duties for a partisan 
political committee. 

In addition to consulting your lo-
cal Voting Assistance Offi cer, Sol-
diers, civilian employees, and family 
members stationed overseas and/
or planning to vote by absentee bal-
lot may check the Federal Voting 
Assistance Program (FVAP) web-
site, http://www.fvap.gov/index.
html for information on the voting 

rules at federal, state, and local lev-
els. Where you vote is an important 
indication of your domicile or legal 
residence.  If you were not regis-
tered to vote before you joined the 
military, you should register now, 
so that you can vote by absentee 
ballot.  If you do not know how to 
contact your civilian home voting 
registrar, ask your military voting 
assistance offi cer or visit the FVAP 
web site and consult the Voting As-
sistance Guide for information on 
registering to vote by absentee bal-
lot. 

In addition, President Obama 
signed into law the Military and 
Overseas Voter Empowerment 
(MOVE) Act in 2009.  This law man-
dates offi cials with county elector-
al boards to send overseas ballots 
no later than 45 days before Elec-
tion Day to allow for them to be 
returned and the vote counted on 
time.  With this law, more military 
votes were counted than ever be-
fore in the 2010 elections. In addi-

tion, this law compels jurisdictions 
to provide voting materials and in-
formation on the internet. 

Civilian control of the military is 
a fundamental concept of the Con-
stitution, federal law and policy. As 
such, members of the Armed Forces 
should never be seen as support-
ing a particular candidate, political 
party, or issue. Soldiers who inap-
propriately wear the uniform at 
these unauthorized events or bring 
discredit to the Armed Forces while 
wearing their uniform are subject 
to military punishment for failure 
to obey an order or regulation in 
violation of Article 92, UCMJ.  In the 
case of an offi cer, the disregard of 
this regulation could be found to 
be conduct unbecoming an offi cer 
in violation of Article 133, UCMJ.

IRON JUSTICE!
Lt. Col. Bobby Don Gifford is the 

Staff Judge Advocate for the 95th 
Training Division and is an Assis-
tant U.S. Attorney in Oklahoma City 
and Chief Judge for the Kaw Nation 

Tribal Court.

            108th Staff Judge
           Advocate

In this issue I would like to brief-
ly mention two important topics 
that every government employee 
should be aware of:  laws restricting 
appearance of offi cial endorsement 
in connection with private activi-
ties and the Hatch Act.

Private Organizations (PO) - Per-
sonal Capacity: DoD personnel 
may voluntarily become members 
of, and actively participate in most 
POs, such as professional associa-
tions, civic, religious, or scouting 
groups, military associations, veter-
an help groups, etc. When doing so, 
they must act exclusively outside 
the scope of their offi cial position. 

Personnel should NEVER lend 
the appearance that the Army en-
dorses the PO unless they are there 
pursuant to command guidance 
after consultation with their Ethics 
Advisor.  Such appearances include 
wearing an Army uniform during 
any event or meeting, allowing 
the PO to use rank; units; pictures 
while in uniform; or title on any 
material, solicitation, advertisement, 
or literature.  While there are excep-
tions to these general rules, it is the 
employee’s responsibility to ensure 
they comply with the law.  There-
fore, all DoD employees are encour-
aged to seek guidance, in writing, 
from the JAG offi ce prior to engag-
ing in any conduct that mixes the 
appearance of offi cial capacity and 
a PO.

If an employee (military or civil-
ian) represents POs to Federal agen-
cies, the following limitations apply: 

a.  DoD personnel may not (in 
their offi cial capacity) give 
their PO preferential treatment, 
and they must ensure that they 
do not create an appearance 
that they are using their public 
offi ce to assist the PO in any 
way. (5 C.F.R. 2635.702)

b.  Active military members may 
use their rank and Service 
when identifying themselves 
in connection with the PO. Re-
tired members may do so only 
if they clearly identify the re-
tired or inactive Reserve status. 
(5 C.F.R. 2635.702(c) and JER 
3-300 a (1))

c.  DoD personnel may not (in 
their offi cial capacity) endorse 
the PO. Nor may they use, or 
permit the PO to use, their of-
fi cial titles, positions, or orga-
nization names in connection 
with the PO, which includes 
on the PO’s website, or any list, 
letterhead, or promotional ma-
terials.

d.  Federal personnel may not act 
as an agent for, or represent, a 
PO before Federal agencies or 
courts on particular matters 
in which the Government is a 
party or has a direct and sub-
stantial interest. (18 U.S.C. 203 
& 205) 

e.  DoD personnel may not en-
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courage, pressure, or coerce 
other personnel, especially 
subordinates, to join, support, 
or otherwise participate in 
outside organizations. (5 C.F.R. 
2635.702(a))

f.      They may not use appropri-
ated funds, government re-
sources or offi cial personnel 
to assist them in their work for 
the PO. Note that Agency Des-
ignees may allow personnel 
the limited use of certain re-
sources under specifi c, narrow 
exceptions, which they may 
use in connection with their 
PO participation. See B., below; 
JER 2-301.b., and 3-300(b).

g.    They may not personally solic-
it funds for the PO from subor-
dinates or prohibited sources. 

(5 C.F.R. 2635.808(c))
 i.  They may not disclose non-

public Government infor-
mation to the PO. (5 C.F.R. 
2635.703)) 

Hatch Act:  Generally, DoD per-
sonnel may NOT solicit, accept, or 
receive political contributions in ei-
ther an offi cial or personal capacity, 
except under a narrow exception 
for Federal unions. This rule applies 
24 hours a day, 7 days a week.

The easiest way to ensure you 
do not run afoul of these rules is to 
talk to an ethics attorney in your 
local JAG offi ce before engaging in 
any political activities greater than 
voting.

Civilian Personnel:  The 
Hatch Act restricts partisan political 
activities of civilian DoD employ-

ees.  (DoD policy further restricts 
the partisan political activities of 
certain political appointees.) 

Military Personnel:  Have 
similar rules which are described 
in DoD Directive 1344.10, Political 
Activities by Members of the Armed 
Forces. 

General Policy Highlights:  
At the DoD, there are two catego-
ries of civilian employees - “fur-
ther” and “less” restricted.  All of 
the civilians at the 108th Training 
Command (IET) are less restricted 
employees (unless a Presidential 
appointee, Senior Executive Ser-
vice employee or a member of the 
Contract Appeals Board).  Therefore, 
this article will focus on the less re-
stricted employees.

No Political Activity is allowed 

in the work place or using govern-
ment resources.

A Political Activity is an activity 
directed toward the success or fail-
ure of a political party, a candidate 
for partisan political offi ce (begin-
ning with fundraising or declara-
tion of candidacy), or partisan po-
litical group.

Less Restricted Employees May:
•  Join and be active members of 

a political party or club (orga-
nize political meetings or ral-
lies, distribute campaign litera-
ture, serve as offi cer or delegate 
of a political party or campaign, 
volunteer at candidate’s cam-
paign offi ce).

•  Help organize political fund-

see NUGGETS  page 34
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raising events (but NO solicit-
ing, accepting, or receiving of 
political contributions).

Less Restricted Employees MAY 
NOT:

•  Take an active role in partisan 
political management or politi-
cal campaigns

•  Distribute campaign literature 
for a candidate for partisan of-
fi ce  

•  Organize a political rally or 
fundraiser for a political party

•  Hold political party offi ce or be 
a delegate to a party conven-
tion

•  Host a fundraiser for a candi-
date for partisan offi ce

PENALTY: Removal!  For most 
employees, the Hatch Act imposes 
a presumptive penalty of removal 
from Federal service for a knowing 
violation. The minimum penalty for 

a Hatch Act violation is a 30-day sus-
pension without pay. 

DO NOT ENGAGE IN POLITICAL 
FUNDRAISING!

Seek ethics guidance fi rst.  
PLEASE!!

(Much of the material presented 
in this Article was adapted directly 
from Ethic’s Training Slides pro-
vided by the Standards of Conduct 
Offi ce or material produced by 
The Judge Advocate General’s Legal 
Center and School.)

Maj. Ronald C. Gross is the Dep-
uty Staff Judge Advocate for the 
108th Training Command (IET).

          Internal Review
Travel Fraud
In 2011, the 108th Training Com-

mand (IET) Offi ce of Internal Re-
view (IR) found some inconsisten-
cies while conducting an audit of 
the Defense Travel System (DTS).  
Further research revealed what ap-
peared to be travel claims that were 

not substantiated.   
Upon the suspicion of fraud, IR 

contacted the 108th Offi ce of the 
Staff Judge Advocate (SJA) and the 
local offi ce of Criminal Investiga-
tion Division (CID).  Following a 
thorough investigation, investiga-
tors concluded there was ample ev-
idence to support charges of travel 
fraud against AGR Soldiers.  

The circumstances surround-
ing each Soldier were different.  
In some cases, travel claims were 
submitted for expenses that were 
not incurred; in other cases, travel 
claims were submitted for travel 
that did not occur.  Throughout the 
next 13 months, cases were built 
and charges fi led against these Sol-
diers.  In March of 2012, three of 
the Soldiers were found guilty of 
misconduct during Article 15 pro-
ceedings. The fourth Soldier was 
convicted at a general court martial, 
resulting in a forfeiture of $6,000 
and confi nement for 30 days.  In 
all cases, recoupment of payments 

received that were not authorized, 
totaling in an excess of $148,000 
have been submitted to DFAS.  

As a reminder, Approving Offi -
cials (AO’s) have an obligation to 
review vouchers for accuracy and 
ensure substantiating documents 
are submitted when required. Pur-
suant to the Joint Federal Travel 
Regulations, any expense that ex-
ceeds $75 must be accompanied 
by a receipt.  Commanders and/or 
AO’s may require receipts for any 
expenses that seem questionable, 
even if that expense is under $75.

           To Shoot or not to 
           Shoot?
 By Bob Van Elsberg
Strategic Communication Directorate
U.S. Army Combat Readiness/Safety Center
Fort Rucker, Ala. 

Ever wonder what your bullet 
might hit if you miss while hunt-
ing?

It was a crisp fall morning as I 
headed out to a large pond on post 
to try and bag a duck. I worked my 
way around the east side of the 
pond to a promising area. My sin-
gle-shot 20-gauge lacked the range 
of a 12-gauge, so I needed to get 
close to have any chance at success. 

I was just about where I wanted 
to be when I suddenly heard the 
loud crack of a high-powered rifl e 
from across the pond. The bullet 
ricocheted off the water near a 
duck and passed within a few feet 
of me. Talk about an instant pucker 
factor! 

When the shooter immediately 
chambered another round, I could 
tell by the sound it was a lever-
action rifl e — probably a .30-30. 
He took another quick shot and I 
ducked, once again hearing the bul-
let pass nearby. 

Now I was angry. I raised my 
shotgun’s muzzle and fi red off a 
round, then quickly reloaded and 
fi red a second shot. Since ducks 
don’t pack shotguns, I fi gured the 
idiot would realize he’d just put an-
other hunter in danger. I couldn’t 
believe someone was dumb 
enough to try to shoot ducks with 
a .30-30. 

He stopped fi ring, and I quick-
ly worked my way back to where 
I’d parked on a dirt road. I got to a 
phone and called the provost mar-
shal’s offi ce, hoping the MPs could 
get there fast enough to arrest the 
guy before he left. As it turned out, 
they did; he lost his rifl e and paid 
a hefty fi ne. As far as I was con-
cerned, it served him right.

My experience that morning 
was hardly unique. Where I lived, 
turkey season was known for hunt-
ers hearing a sound and shooting 
before identifying their target. Oc-
casionally they’d end up “bagging” 
each other instead of the bird. 

Since it’s no fun to be on either 
end of the barrel when an acci-
dent happens, here are some tips to 
keep you safe this hunting season: 

•  Never shoot at a movement, 
sound or what you assume to 
be fur or feathers. Ensure you 
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can clearly see and identify the 
animal you intend to shoot, in-
cluding the correct body part 
for a kill shot. If you’re not 100 
percent sure, don’t shoot. 

•  Before pulling the trigger, take 
a moment to look beyond the 
animal to ensure your shot 
won’t endanger others should 
you miss or your bullet pass 
through the animal. 

•  Use the appropriate weapon 
for the game you’re after and 
the area in which you’re hunt-
ing. Some areas are restricted 
to shotguns because their rela-
tively short range reduces risks 
to others who may be hunting 
in the same area. Illegally using 
a rifl e in such areas puts others 
at great risk. 

•  Always wear a suffi cient 
amount of blaze orange when 
and where it’s required so 
you’ll be visible to other hunt-
ers. 

•  Turkey and waterfowl hunters 
aren’t required to wear blaze 
orange because it would hinder 
their ability to lure game within 
range. However, it’s a good idea 
for turkey hunters to wear a 
blaze orange cap when moving 
through the woods between 
setups just in case other hunt-
ers are in the area. Also, most 
turkey vests have a stowed 
blaze orange panel that can be 
used when moving through the 
woods. 

•  Carry your decoys (or harvest-
ed game) in a bag to reduce the 
risk of other hunters mistaking 
them for live animals. Never 
carry an animal such as a deer 
over your shoulders through 
the woods because a hunter 
may fi re, mistaking it for a live 
animal. To be safe, drag larger 
animals out. 

•  When hunting turkeys, never 
wear red, white or blue (such 

as an American fl ag patch/em-
blem) as these are the same as 
the male gobbler’s head — the 
kill shot when taking turkeys. 

•  As you stalk game, be aware 
your stealthy movements may 
sound like those of an animal 
to another hunter. Pause every 
now and then to observe the 
area around you for other hunt-
ers in tree stands or ground 
blinds. If you see another hunt-
er, show some blaze orange — 
especially if you’re in full cam-
oufl age hunting turkeys — so 
he or she can see you, and then 
move out of the area. When 
wearing camoufl age, avoid wav-
ing to other hunters as they 
could mistake your movements 
for something else. 

•  Good communication and co-
ordination are important when 
hunting with others. Ensure 
everyone in the hunting party 
is aware of each other’s move-
ments at all times. 

•  When hunting on public lands 
or where there is little control 
over individual hunters, pay at-
tention to the little details. Note 
how many other vehicles are 
parked near the area you intend 
to hunt. If there are too many 
other hunters in the area, fi nd 
another location. This is espe-
cially important if you haven’t 
made prior agreements with 
those other hunters. Since you 
don’t know whether they’re 
safety conscious, it’s better to 
err on the side of caution. 

•  Take notice of the litter you 
fi nd. Empty beer cans and whis-
key bottles are a sign you may 
be in an area where irrespon-
sible people are hunting. Find a 
safer place to hunt and report 
such fi ndings to game wardens 
or other authorities. 

For more information on hunting safe-
ty, visit https://safety.army.mil. 
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By Command Sgt. Maj. Juan Loera
104th Training Division (LT) 

Good day to all from the Great 
Northwest and “Timberwolf” coun-
try.  I say there is no better time to 
be a Soldier than now.  With the 
events and confl icts our Country 
has recently experienced, patrio-
tism is high.  Many of us have ex-
perienced walking through the 
airport and being greeted by fellow 
Americans with a fi rm handshake, 
thanking us for our service to our 
Nation.  Some of us have even had 
our food receipts paid for by anony-
mous Americans as a gesture of 
their gratitude. This indeed warms 
the soul and serves as a reminder 
that our country loves the men and 
women who serve in her military.

We as Soldiers in the 104th Divi-
sion also have the distinct oppor-
tunity to serve the Army Reserve 
in the vital area of leader training 
(LT).  We are the premier trainers of 
ROTC cadets across our great coun-
try.  We are inculcated in the vari-
ous ROTC universities and colleges 
where there are cadets willing to 
take on the challenge of becom-
ing the next General Offi cer.  Our 
training units must maintain a state 

of competence in order to produce 
the most qualifi ed and disciplined 
offi cers to serve in the greatest 
Army the world has ever known.       

As I have traveled our division 
and evaluated each unit, I have not-
ed that there are some units who 
are more successful than others.  
The question begs, “What makes 
a great unit”.   A division is only as 
successful as the subordinate units 
which it serves.  Leadership is the 
fi rst ingredient to the answer.  Lead-
ership is defi ned as the act in infl u-
encing people by providing pur-
pose, direction, and motivation to 
accomplish a mission.  The focus of 
leadership is the Soldiers who are 
being led.  Remember the saying, 
“Soldiers fi rst, Mission always”. 

Leadership is not inherited as 
is the color of your hair, or lack 
thereof.  Leadership is an acquired 
skill.  It is obtained by reading, train-
ing, emulating, and putting into mo-
tion what you have learned at the 
opportune time.  Leadership is also 
learned by failure and the fortitude 
to try again and accomplish the 
mission.  Taking the lessons learned 
and applying them to the future. 
Also, leadership is having the fore-
sight to identify those Soldiers who 
show a propensity for greatness 
and to mentor them in becoming 
BETTER than yourself.        

Another ingredient is the Sol-
dier.  Men and women who serve 
in an all volunteer Army.  Soldiers 
who are here for a purpose, not a 
paycheck and who want their lives 
to mean something.  We are talk-
ing about quality people.  These 
Soldiers want to learn what it is to 
be part of a great unit.  Units that 
have a purpose and are engaged in 
meaningful training.  They want to 
be challenged. 

As senior leaders, we have 
the responsibility to pass on our 

knowledge to our Soldiers through 
meaningful exercises.  I remem-
ber the Sergeants First Class, First 
Sergeants, and Command Sergeants 
Major who challenged me and took 
me out of my comfort zone.  Those 
leaders taught me the principles 
of “BE KNOW DO” and held me to 
the standard.  I cringe when I see 
Soldiers not make an on the spot 
correction because they do want 
to offend another Soldier.  There is 
a way to be professional in mak-
ing a correction.  Remember the 
adage, “Praise in Public, Correct 
in Private”.   This does not mean 
when correcting you have to fi nd a 
secluded area.  It can be as easy as 
pulling a Soldier off to the side and 
having a conversation.  I don’t want 
to gloss over the importance of the 
principle “BE KNOW DO.”          

BE
A Leader must act morally and 

ethically in their conduct.  This ap-
plies to conduct both in and out of 
uniform.  The Army Core Values are 
the traits we strive to live.  They are 
not just a slogan.  It’s one thing to 
memorize creeds like the Soldiers 
Creed, the NCO Creed, the Drill 
Sergeant Creed.  It’s quite another 
to internalize them and make them 
what we are.  To live a creed takes 
an exceptional person.  It takes a 
Leader.  Make no mistake, our Sol-
diers are watching.  Never make a 
Soldier do something you are not 
willing to do yourself.    

KNOW
 A Leader must be competent in 

their job and gain the confi dence of 
their subordinates.  This is accom-
plished by reading and perform-
ing during Battle Assembly, during 
Annual Training.  There is no way 
around it.  It’s uncomfortable stand-
ing in front of our peers to give a 
class.  There is no audience more in-
timidating or critical.  Studies have 
shown that the greatest fear peo-
ple have is public speaking.  The 
experience we gain from this is 
invaluable for our development as 
professional Soldiers.  Do not avoid 
the “lime light”.  If you have been 
tasked with a class, relish it!  No 
one learns more from a class then 
the one who prepares it.  When 
it’s time to give your class, come 
prepared.  You will feel a sense of 
accomplishment and satisfaction 
knowing you have imparted your 
acquired knowledge.  This will mo-
tivate you for months to come!

DO
Once you have the knowledge 

and ability to perform the assigned 
task, then what are you waiting for!  
Pull the trigger!  Come to Battle 
Assembly with your mindset, “I’m 
going to make this Battle Assem-
bly mean something!” You get what 

you put into it.  If you see some-
thing that needs to be done, do it.  
If something needs to be said, say it.  
Remember “No one is more profes-
sional than I.” 

Here are some more sugges-
tions for having a great unit.  Treat 
your unit like your family.  In our 
families, we say what we mean and 
sometimes there are heated discus-
sions.  We dust off, say I love you, 
and MOVE on!  Have a thick skin 
and don’t hold a grudge.  Commu-
nication is key.

All family members have differ-
ent dynamics.  There’s the smart 
one, the quiet one, the loud one, 
the brave one, the Leader, the doer, 
and the troubled one to name a few.  
Some of you are smiling at the last 
one.  Here’s where ninety percent 
of our time is taken with that ten 
percent.  The point is these dynam-
ics make us unique.  We can draw 
on our different talents and abilities 
to be creative and accomplish the 
mission.

Call your battle buddy at least 
once a month when you’re not at 
Battle Assembly.  I know I speak to 
mine at least once a week!  Get to 
know their family and the things 
that are going on.  Talk about Battle 
Assembly and what you can do to 
improve.

Have a positive attitude…always.  
Not just during Battle Assembly, but 
in your life.  If there is one thing I 
have noticed that is a moral bust-
er, it’s Soldiers with bad attitudes.  
“Back Biting” or talking about oth-
ers behind their back serves no 
purpose in our Army.  We can al-
ways fi nd something positive to say 
about a Soldier.  If there are issues, 
we have training, evaluation, and 
counseling for our corrective tools.   

 
Always keep your eye out for 

prospective members.  Do not rely 
solely on the recruiter or retention 
NCO to fi ll our ranks.  Remember 
back on the schoolyard when we 
played our favorite sport?  What 
would we do to have the best team.  
WE picked the best players!  If we 
were unsure who the best player 
was, we always had that teammate 
whispering in our ear who to pick 
next.  We should always be looking 
out for prospective unit members 
to build our team. 

In closing, I have discussed some 
of the ways to make a great unit.  
When in charge, be in charge.  Fol-
low the principles of BE KNOW 
DO.  Live the Army Values.   I say 
this to each and every one of us, 
there is no place to hide.  We must 
take it upon ourselves to be respon-
sible and do the right thing.  If we 
do this, we have a great unit!  I ap-
preciate the opportunity to address 
you.  I am proud to serve with you 
all!  “TIMBERWOLVES!”

From the Command Sergeant Major...From the Command Sergeant Major...

What makes a great unit?
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MILITARY + GOLDEN GATE UNIVERSITY

110 Years of Service — We Support You
 info@ggu.edu
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* for qualifi ed Yellow Ribbon veterans

By Capt. R. Carter Langston
1/323rd, 2nd Brigade, 98th Training Division, 

Unit Public Affairs Representative

CARY, N.C. — A new command-
er is leading the 1/323rd Infantry 
Regiment, 2nd Brigade, 98th Train-
ing Division (IET), but the require-
ments of drill sergeants and the 
mission to train the next generation 
of Soldiers remains steadfast.  Dur-
ing the change of command cer-
emony at the Cary Reserve Cen-
ter Sunday, May 20, Lt. Col. B. Scott 
Maddrea passed the battalion’s col-
ors to the incoming commander, Lt. 
Col. John M. Brown, signifying the 
transfer of command authority.

Maddrea, who will be retiring on 
June 1, said “My fi rst assignment in 
the Army Reserve 25 years ago was 
to a BCT battalion. It is altogether 
fi tting and proper that I end my ca-
reer in front of a formation of drill 
sergeants. My time in command 
has been personally rewarding and 
professionally challenging. The last 
25 years have been a very dynamic 
time in the history of the U.S. Army 
and its operational reserves,” Mad-
drea said.  “I am grateful for the op-
portunities that I have had in the 
U.S. Army, but it is time now that I 
step aside and pass the baton to the 
next generation of leaders.”   

Following the U.S. Army tradi-
tion of accepting the unit’s banner 
from Command Sgt. Maj. Jennifer 
Bray, Maddrea passed the colors to 
Col. Miles Davis, commander of 2nd 
Brigade and reviewing offi cer.  The 
banner, which signifi es the trust 
and loyalty of the unit’s Soldiers, 
originates and ends with the senior 
most noncommissioned offi cer.  

The ceremony emphasized con-
tinuity of leadership, unit identity 
and mission from the departing 
commander to the arriving com-

mander.  As brigade commander 
and presiding offi cer, Davis stood to 
accept the relinquishment of colors 
and to pass the colors to the incom-
ing commander. 

During his remarks, Davis ex-
pressed his gratitude to the fami-
lies of the outgoing and incoming 
commanders for their sacrifi ces 
and understanding of the commit-
ment required of a battalion com-

mander. He acknowledged Mad-
drea’s honorable career of service, 
and he concluded his remarks by 
saying that each leader must remain 
accountable to standards, discipline 
and trust.

Following his assumption of 
command Brown thanked Davis for 
the opportunity to command and 
expressed his own commitment to 
the standards and the discipline re-

quired to earn and keep trust.
“This battalion has historically 

had a well-earned reputation within 
the 2nd Brigade and the 98th Divi-
sion.  It is a reputation I intend to 
uphold,” Brown said.  “I will honor 
my oath of offi ce, and the trust and 
faith that you have in my position, 
and I will take care of our Soldiers 
to the best of my abilities.” 

1/323rd has same mission, new commander

 Lt. Col. Scott Maddrea is pictured giving his closing remarks to troops after the change of command ceremony. Photo by Capt. R. Carter 
Langston, 1/323rd, 2nd Brigade, 98th Training Division, Unit Public Aff airs Representative.
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By Chaplain (Master Sgt.)
Katrina B. Todd
108th Training Command (IET) 

In the past four years I have 
had an opportunity to serve as the 
Master Chaplain Assistant NCOIC 
with the 108th Training Command 
(IET) Unit Ministry Team (UMT). It 
has been both rewarding and chal-
lenging. During my career, I have 
worked in many different duty as-
signments from human resources 
management, to 1st Sgt., to com-
mandant of the NCO school for 
two Military Occupational Spe-
cialties (MOS). Although I enjoyed 
working with and helping Soldiers 
in my past MOS, I continued to 
want to do more for Soldiers and 
their families. After relocating from 
Hampton Roads, Va. to 
Charlotte, N.C., I was in 
search of a new unit; 
at the same time, 
I experienced 
a desire to be-
come a chap-
lain assistant. I 
felt it was my calling to 
serve as a chaplain as-
sistant, because I believe 
whole-heartedly that the 
Lord aligns you where 
he wants you to be 
at critical times in 
your life. 

I was led to 
the 108th Train-
ing Command 
(IET) UMT and was 
interviewed by the former 
full-time AGR senior chaplain as-
sistant, Sgt. 1st Class Roberts at the 
time. He took me under his wing 
and trained me on the roles and 
responsibilities of both senior and 
master chaplain assistant. From 
my past experience in human re-
sources and numerous administra-
tive fi elds it was very easy for me 
to adjust to the new role as master 
chaplain assistant. What I fi nd to be 
most rewarding is helping Soldiers 
and families. 

I am pending retirement in the 
next fi scal year and wanted to take 
this opportunity to thank everyone 
for their support and the opportu-
nities that I have experienced while 
working as a chaplain assistant.

Prior to becoming a chaplain 
assistant, I must admit I thought 
just as so many other Soldiers in 
different career fi elds thought; 
that a chaplain assistant’s job 
was very easy and somewhat 
relaxed. It is much more than 
doing administrative work. We 
are the eyes and ears for our 
chaplains and for the command 
as a whole to enhance unit morale. 
Talking to and getting to know Sol-
diers in the unit is a great way for 
us to become visible to the com-
mand. It also helps us to build trust 
for the UMT and Soldiers will feel 
more comfortable coming to the 

chaplain in their time of need. 
Usually, chaplain assistants are 
the fi rst people you see when 
entering the chaplain’s offi ce so 

it is very important for us make 
the person feel com-

fortable from 
the time 
they enter 
the offi ce. 
We must 

show com-
passion and 

concern for all 
Soldiers and their 

families. If an emer-
gency or situation 

with a Soldier or family 
mem- ber arises, we must know 
how to stay calm and make the per-
son feel they can put their trust in 
us to help them. 

From the Headquarters, to the 
divisions and down to the subor-
dinate units, the 108th Training 
Command (IET) footprint is spread 
across four Regional Support Com-
mands (RSC) and 25 different states. 
Sometimes it can be challenging to 
be visibly available at times. This is 
when all of the UMTs pull together 

and try to accommodate our Sol-
diers, families, and their communi-
ties where religious services oth-
erwise might not be available. We 
have chaplain assistants doing great 
things for their UMTs. They are 

willing to travel to many different 
locations with their chaplains and 
sometimes without their chaplains 
to make ministry happen. One of 
the top priorities for the chaplain 
assistant is to maintain and ensure 
the safety of the chaplain in a com-
bat environment because chaplains 
are non-combatants. Since my ten-
ure here, there have been count-
less times that chaplain assistants 
have volunteered for mobilizations 
and deployments. Some have even 
crossed-leveled with other units in 
order to protect chaplains on the 
battlefi eld during deployment as 
well as giving them an opportunity 
to serve Soldiers in their time of 
need. So it is vital that the chaplain 
assistant maintain their physical 
and weapons training, because they 
have to be ready to stand guard and 
protect their chaplain when called 
upon.

Most career fi elds require you to 
be trained in order to perform your 
job to a successful standard. Chap-
lain assistants are not only trained, 
but should have certain qualities 
in order to fulfi ll their role. I can’t 
imagine that anyone can be a chap-
lain assistant without being caring, 
goodhearted, and attentive to other 
people needs. The great thing about 
working in this fi eld is that every-
one might have a different belief 
about spiritual or religious matters, 
but they must be conscientious and 
respectful of other people’s beliefs. 

One of the most rewarding 
parts of being a chaplain assistant 
was the Strong Bonds program. 
I enjoyed all of the planning and 
details that went into making the 
events happen. A few years ago I 
worked as the program coordina-
tor for the 108th Training Com-
mand (IET) Strong Bonds program 
and handled the fi nancing and 
contracts for our events. Since the 
81st RSC has taken over the logis-
tical portion of the program two 
years ago, it has freed up most of 
the coordinating responsibilities 
we once did. The training com-
mand and the divisions still offer 
their own events and our UMTs 

are still very visible in making the 
Strong Bonds events happen. Since 
the Strong Bonds program started 
in 1997 it has spread throughout 
the Army with more than 150,000 
Soldiers and family members in at-

tendance each year. The great 
thing about the program is 
that there is something for ev-
eryone. The couples and single 
Soldiers attending participate 
in workshops with a variety 
of topics including communi-
cation, commitment, problem 
solving, intimacy, and numer-
ous other modules. There are 

family events that include children 
and have curriculum for the entire 
family to learn from and enjoy. The 
purpose of these events is to help 
normalize the changes that Soldiers 
and their families might be experi-
encing in their lives from a variety 
of situations, especially the post 
deployment transition. The key to 
all healthy relationships, we must 
keep in mind, is our ability to com-
municate. It is an ongoing process 
that will require our consistent 
attention to our spouse, children, 
partners, and families. 

The Strong Bonds events are a vi-
tal part of unit morale and need to 
continue to be a high priority with-
in your units. The goal is to build 
strong families which will lead to a 
strong and ready force. I encourage 
Soldiers and their families to attend 
a Strong Bonds event if they have 
never attended one. It is a great 
way to learn new methods and 
concepts that you might not other-
wise have used in building a strong 
relationship with your families; it 
is also a fun and relaxing weekend 
away from home. Our full-time AGR 
senior chaplain assistant Sgt. 1st 
Class Mark Wiggins has done and 
continues to do a great job man-
aging our Strong Bonds registra-
tion process and being available to 
answer any questions Soldiers may 
have about the Strong Bonds pro-
gram during the week. 

I will soon be transitioning into a 
new phase in my life and look for-
ward to my retirement. Of course, I 
will truly miss the Army way of life, 
my co-workers, Soldiers and their 
families. It has been an honor and a 
privilege to have worked alongside 
Soldiers that are dedicated to their 
cause for helping others and want-
ing to make a difference in the lives 
of so many. 

I want to thank God, for allowing 
me all of the opportunities that he 
has bestowed upon me throughout 
my career and all of the blessings 
he has given to me in my person-
al life. Without Him, none of this 
would have been possible. Again, 
thank you Lord.

Chaplains Corner...Chaplains Corner...

Refl ections

The Strong Bonds events are a vital part of 

unit morale and need to continue to be a high 

priority within your units. The goal is to build 

strong families which will lead to a strong 

and ready force. 
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   DISCOVER

Discover the military-friendly advantages of SUNY.

> 64 campus locations across New York State 
with support for distance learners

> More than 7,000 undergraduate and graduate 
degree programs

> A variety of programs designed for adult learners 

> A best value for government-sponsored benefits

> Support services that include career counseling

These are just a few of the reasons that G.I. Jobs named
more than 20 SUNY colleges and universities military-
friendly schools!

The State University of New York – the largest comprehensive
university system in the United States – is the academic home
to thousands of military students and their families.

Discover More.
www.suny.edu/mil • 800.342.3811

Apply online at 
felician.edu

QUESTIONS?
Contact us at: 
militaryservices@
felician.edu  
201.559.6077
Lodi & Rutherford, NJ

To find out veteran/
military benefit 
eligibility, call 
1.888.442.4551 
or visit 
www.GIBILL.VA.gov.

Associate degree program and many bachelor 
completion programs, including our new online 
programs in Criminal Justice and Computer 
Information Systems with additional certification in 
Assurance Security.

Courses offered in the evenings to accommodate 
busy schedules.

Very high credit transfer. Earn college credit for 
ACE evaluated formal military training.

Conveniently located close to all major 
transportation and New York City area.

Accelerated programs designed to work with 
36 months of Education Benefits.

Programs include small size classroom instruction 
with other adult students.

Military grant available for ALL veterans from 
any era who are not 100% eligible for education 
benefits. Must be enrolled in an associate or bachelor 
completion program on campus, online or at one of 
our off-campus locations – visit felician.edu for list of 
off-campus sites.

Certified Veteran Service Provider available. 

THE FELICIAN COLLEGE 
ADVANTAGE

VETERANS:
GET THE MOST 
OUT OF YOUR 
EDUCATION BENEFITS!
Earn a four-year degree to be 
more competitive in 
today’s workplace.

STUDENTS FIRST

Do you want to be a
Unit Public Affairs 
Representative?

As the 108th Training Command 
(IET) continues to grow, it will be 
diffi cult for the Public Affairs Staff 
to visit each brigade, battalion and 
company to cover news events. 
Public Affairs is the responsibility of 
commanders and Soldiers alike. 

The PAO is kicking off the Unit 
Public Affairs Program (UPAR), 
which will allow any Soldier to be 
the additional eyes and ears for 
your unit and the PAO. By volun-
teering you will assume the duties 
of UPAR as an additional duty.  

Do you enjoy taking pictures? Do 
you enjoy writing? As a Unit Pub-

lic Affairs Representative (UPAR) 
you will take pictures of newswor-
thy events and submit them along 
with stories to your Division Public 
Affairs Offi cer for review and pos-
sible submission in The Griffon, as 
well as your division web site.

A 2-day UPAR Training is now of-
fered through ATTRS: Public Affairs-
UPAR-CRS:USACAPOC(A)

Are You?
• Familiar with your organization
• Independent & dependable
• Able to communicate well

Are you able to?
•  Publicize unit participation in 

community projects or activi-
ties.

•  Serve as the public affairs point 
of contact for your unit.

•  Maintain contact with the 
108th Training Command (IET) 
Public Affairs Offi ce

Soldiers should contact their di-
vision Public Affairs Offi cer for ad-
ditional info:

95th Training Division (IET) Pub-
lic Affairs Offi cer – Cpt. Jennifer Cot-
ten

jennifer.k.cotten@usar.army.mil

98th Training Division (IET) Pub-
lic Affairs Offi cer – Maj. Edward 
Kuppinger

edward.kuppinger@us.army.mil

104th Training Division (IET) 
Public Affairs Offi cer – Maj. Alex 
Johnson

alex.johnson@usar.army.mil

Or contact SSG Andrea Smith 
at andrea.smith11@usar.army.mil, 
108th Training Command (IET) 
Public Affairs NCOIC, Mrs. Debo-
rah Williams at deborah.propst.
williams@usar.army.mil,  or Lt. Col. 
Chris Black at Christopher.black@
usar.army.mil, 108th Training Com-
mand (IET) Public Affairs Offi cer or 
phone 704-227-2820 ext. 4087 for 
more information.  

Check out the 108th Training 
Command (IET) USAR website 
and become a fan of our Facebook 
page!

 

Call
866-761-1247

For More
Information

Promote Your
Education Options

In The Griffon
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$16,000 raised for our Soldiers and Families
Charles E. McCartney, Jr.
MG, USA, Retired

President, 108th Griffon Association 

On the 26th of September, 
2011, 23 teams kicked off the fi rst 
annual Soldiers and Families Golf 
Tournament in a shotgun start. 
Players arrived to patriotic music 
played by the 208th Army Band, 
registered and set off to the prac-
tice tee. Following completion 
of registration, the formal start of 
the tournament included mistress 
of ceremonies Allison Latos from 
Charlotte’s WSOC-TV, Channel 9, 
Eyewitness News team, who was 
introduced by MG (Ret) McCart-
ney, President of the 108th Grif-
fon Association. Following their 
remarks, a color guard from the 
Statesville High Junior ROTC 
presented the colors, the band 
played the National Anthem and 
an invocation was presented. At 
1200, with a delicious box lunch 
in hand, a new sleeve of Pine Is-
land balls and the anticipation of 
a great day of golf, the 90+ players 

set out to challenge an exciting 
course.

Besides a number of veterans 
who played in the tournament, 
the fi eld included 12 present sol-
diers and disabled veterans, who 
were able to play thanks to the 
generosity of several sponsors. 
Lead by SGM Mark Terrell, one of 
those foursomes of current sol-
diers from the Concord, NC com-
pany of 1st Battalion, 321st Regi-
ment, Ft. Jackson, SC, played well 
enough to garner 1st place in the 
net division. 

Following golf, dinner was 
served in the Pine Island Country 
Club banquet room, prizes were 
awarded and the silent auction 
was held. A great day of golf, com-
radry, food and fun was capped 
off by the announcement of over 
$16,500.00 being raised to sup-
port Soldiers and their families. 
On an additional pleasing note for 
all the organizers and volunteers 
who made it a special day for the 
participants, all the golfers com-

plimented the staff and volunteers 
for an extremely well runtourna-
ment and promised to come back 

in 2012. 
The Griffon Board 

believes the only thing 
more important than 
executing a great fund 
raiser is making sure 
that the money gets 
out to the people who 
need it. Therefore, it 
has always been our 
intent to execute the 
vast majority of the 
money raised for the 
benefi t of Soldiers and 

their families with only a minimal 
amount set aside for pre-tourna-
ment expenses.

At this point, we have held true 
to this intent. This last winter, we 
provided $700.00 for items and 
postage to send Christmas care 
packages to 100 deployed Sol-
diers. In addition, we provided 
$300.00 to a single parent Sol-
dier injured in a training accident 
to pay her electric bills during 
the winter until her Line of Du-
typay packet was approved, as 
well as, $1,000.00 to an injured 
re-deployed Soldier to keep him 
from losing his family’s house. 

LTC (ret) Frank Gammon, member 108th Griff on Association and JROTC 
teacher at Statesville High School, presents Miss Mary Summers with a 
$1,000 scholarship from the 108th Griff on Association. Miss Summers re-
cently graduated from Statesville High School, Statesville, NC. and will at-
tend North Carolina State University in the Fall of 2012. She is the grand-
daughter of SFC Nate Neely a former member of B Company, 3/518th, 108th 
Division (IT). 

The 108th Griffon Association, Inc.
Post Office Box 3348 
Asheboro, NC 27204 

Email:   108thgriffonassociation@triad.rr.com 
Web site:  

no cash please
108th Griffon Association, Inc.

*certificate(s)
 

**MEMBERSHIP APPLICATION 108TH GRIFFON ASSOCIATION, Inc 
PLEASE PRINT ALL INFORMATION CLEARLY 

 
                         
       NEW APPLICATION                       RENEWAL  LIFE TIME MEMBERSHIP $108.00 
  
 NUMBER OF ADDITIONAL CERTIFICATES REQUESTED.  PLEASE ENCLOSE AN ADDITIONAL $8.00 FOR  
 EACH 
 
Name:_______________________________________________________ Rank:_________________ /MR/MRS/MS/MISS   
              (as you wish it to appear on your Certificate*)                                                    (Optional)             (Circle one) 
 
 
Address:________________________________________________________________ Phone # (        _)____________________ 
                                                               
          
Cell phone #  (           )                                    _____                                                              Fax # (          )______________________    
      
 
City:_____________________________________________ State: ______Zip code______________ 
 
 
EMAIL ADDRESS___________________________________________________________________________________________ 
                                                                                          (Please Print Clearly) 
 
 
Current or last Unit of assignment: _______________________________________________________________________               
 
 
Date of service with the 108th Command Group:      From: _____________________To:__________________________ 
                                                                                                               (MMYY)                                           (MMYY) 
 
 
I am willing to serve on a committee or other Association Function:  YES____ NO____ 
 
I AM WILLING TO DIRECTLY SERVE WITH THE COMMAND GROUP  ASSISTANCE PROGRAM:  
YES___  NO___ 
 
I would like to receive the 108th Griffon Newspaper:  YES_____NO____ 
 
 
 

I wish to donate the following tax deductible amount: _$___________ 
 
 

Make check/money order payable to 108th Griffon Association, Inc. 
Mail to: Membership Committee, 108th Griffon Association, Inc., PO Box 3348, Asheboro, NC 27204 
**Application may be duplicated 
* Additional certificates are available for $8.00 each.   

CSM (Retired) John Perrill, a member of the Griff on Association, presents a $1000 scholar-
ship to Myra Andrews of Sheldon, S.C. She will be attending the University of South Caro-
lina in the fall of 2012.

108TH GRIFFON ASSOCIATION
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Tee it Up for Soldiers and Their FamiliesTee it Up for Soldiers and Their Families
Sept. 24, 2012 — Pine Island Country Club, Charlotte, NC

Proceeds are to be used to:
•  Provide educational scholarships for Army Reserve Soldiers and members
   of their families
•  To promote family readiness and provide assistance to deployed Army
   Reserve Soldiers’ families
•  Provide assistance to Soldiers injured in action through existing charitable 

organizations and projects.

The 108th Griffon Association is sponsoring the event and 
wants to invite you to participate or become a sponsor for 
this worthwhile endeavor.

The 108th Griffon Association is a North Carolina non-profi t 501(C)(3)corporation made up of past 
and present members of the 108th Training Command, a two-star Army Reserve Command with 
headquarters in Charlotte, NC and subordinate units spread across the US, Hawaii and Puerto Rico.

For more information on the tournament, or to be a sponsor, contact The Griffon and ask for Mike Cullinane 866-761-1247 x 110.

The 108th Griffon Association Invites You To The Second Annual...The 108th Griffon Association Invites You To The Second Annual...

©2012 First Command Financial Services, Inc., parent of First Command Financial Planning, Inc. (Member SIPC, FINRA). Financial 
planning services and investment products, including securities, are offered by First Command Financial Planning, Inc. First 

SERVE WITH DISTINCTION.™

To learn more visit www.firstcommand.com/advisorcareers 
or call 877.601.5783 today.

We hire military…
and have for 50 years.
For more than 50 years, First Command Financial Advisors have helped 
America’s professional military families strengthen their financial security 
through personalized financial plans to reduce debt, save and invest, and insure 
themselves against loss. We seek retiring and separating military professionals 
to join our Advisor force and share in the mission of coaching those who serve 
in their pursuit of financial security.

We offer you the opportunity to work with families who share your military 
values. And to ensure your success, we provide comprehensive training and 
support for a career in which you can manage your own business on your own 
schedule, coach and lead others, and enjoy financial and personal abundance.

108TH GRIFFON ASSOCIATION

More recently, we have approved 
a $500.00 payment to a Soldier 
injured during an annual train-
ing accident to help him with his 
mortgage and electric bills until 
his LOD is approved. 

The Board also recently ap-
proved grants to two organiza-
tions, which we hope to continue 
to support well into the future. 
Purple Heart Homes is a States-
ville, NC based non-profi t, which 
assists wounded/injured Soldiers 
obtain appropriate handicapped 
accessible houses or upgrade 
their existing residence to make 
it handicap accessible for their 
particular needs. Veterans Restora-
tion Quarters is an Asheville, NC 
based non-profi t, which provides 
job training and in- house residen-
tial quarters for homeless veter-
ans from across North Carolina. 
We believe the basics of a job and 
adequate housing are two of the 

prerequisites for helping wound-
ed/injured Soldiers start the road 
to a better life, whether their is-
sues are lost limbs, PTSD or alco-
hol/drug abuse brought on by the 
horrors of 

war. Therefore, we recently pre-
sented checks of $2,000.00 each 
to these great organizations and 
hope to grant much more in the 
future with the help of our Sup-
porters and Sponsors.

Board members have presented 
fi ve (5), $1,000 Sscholarships to 
very deserving children/grandchil-
dren of the 108th Training Com-
mand Soldiers. The recipients are: 
Myra Andrews of Sheldon, S.C.; 
Hillary Bacon from Mayfi eld, Ky.; 
Luke Barton from Hickory, N.C.; 
Mary Summers of Statesville, N.C.; 
and Will Lucas, PE teacher at Pel-
lon High School.

Each of these young men/wom-
en are outstanding students,who 

have the po-
tential to be 
wonderful 
contributors 
and citizens 
and to make 
a difference 
for our Coun-
try. Since its 
inception the 
Griffon Asso-
ciation has as-
sisted young 
men and wom-
en like these 
to further their 
post- second-
ary educations 
and we are 
proud of each 
and every one 

of them.
To date we have used 70 per-

cent of the money raised by our 
fi rst tournament to help Soldiers 
and their families. Before the next 

tournament, we intend to expend 
the balance for equally worthy 
endeavors. With your continuing 
support, we can do much more. 
Thanks again and God Bless You.

(Pictured l-r) Mrs. Jean Haggard (principal of Pelion High School), 
Will Lucas, Recipient (PE Teacher at Pelion High School, CSM (Ret.) 
William C. Lucas and Ben Freeman (Athletic Director/Head Football 
Coach of Pelion High School).  This scholarship will help Lucas fi nish 
his counseling degree to better understand students’ needs.
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other families? 
When you 
buy Family 
Favorites 
from the 
Homeschool Kitchen, you’ll receive 
over 300 inspiring recipes for nearly 
every occasion, letting you save your 
energy for what really matters—like 
family time around a flavorful meal. 
And, all profits go to help needy 
homeschoolers through the Home 
School Foundation!

Retail: $29.95 
HSLDA members: $25.00

Order today!
www.hslda.org/store

540-338-5600
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These Businesses Thank Our Soldiers 
For Their Service and Sacrifi ce

Broadwell Land Company
910-484-5193

Fayetteville, North Carolina
Friend of U.S. Military

Dare Foods, Inc.
Spartanburg, S.C.

800-265-8255

Winter, Bell Co.  — High Point, NC
In recognition of Stephen Bent, U.S. Army 

Reserves, who passed away April 15, 2012.  
Virginia Tech Graduate — 

Employed by Winter, Bell Co., for 15 years
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Preparing for a great school year
By Tracy Klicka
Director of Development

Home School Foundation

My favorite time of year for me 
as a homeschooling mom is right 
before we start up a new school 
year. I’m excited about spending 
time learning with my children and 
teaching them new things. I enjoy 
picking out new literature we’re 
going to read together and fi nding 
interesting fi eld trips we can take 
in conjunction with our topics of 
study. I love the thought of my kids 
being engaged in their education—
wanting to learn, working hard, and 
being committed to their own dis-
covery. They love reading and this 
adds to my love of homeschooling.

I have to admit, that the begin-
ning of a new school year is also 
my least favorite time in our ho-
meschooling. I am aware that I am 
really a better administrator than 
teacher. I know that teaching my 
children math is not going to be 
easy for me, and grading my kids’ 
essays is not going to be fun. I don’t 
look forward to trying to get my 
kids back on a regular routine after 
they’ve had the summer months to 
sleep in, relax more, and enjoy the 
freedom of greater spontaneity and 
a laidback schedule; frankly, I don’t 
look forward to trying to get ME 
back on a regular timetable either!

What are some things we can do 
to help make this next school year 
a GREAT one?

Decide what your priorities are 
as a family – for my family, I want 
my kids to learn academics, but I 
don’t want to stop there. I want 
them to learn valuable character 
qualities that are just as, if not more 
important than their formal book 
learning. We have a lot of smart 
people out there in society; we 
need more people who are hon-
est, diligent, unselfi sh, free from the 
love of money, ready and willing to 
help others in need, and gracious in 
their relationships. All of this begins 
at home. 

We give our time to what we val-
ue – What is most important to you, 
your family values, will be refl ected 
in how you choose your activities 
and how you spend your time dur-
ing your homeschooling year be-
cause we always give our time and 
greatest attention to that which is 
most important to us. If you want 
your children to have more than 
just an academic education, make 
sure that you include activities and 
spend time together that will sup-
port passing on your family val-
ues. Among other things, we spend 
time each week together reading 
through a section of the Bible and 
other books that help prepare my 
children for life after school.

Remember that true education 
really is more than academics – Ho-
meschooling is an ideal setting to 
work together on your priorities. 
Those ‘eternal’ values—like learn-
ing to live in community, caring for 

others, being committed to relating 
with honesty and sincerity in all re-
lationships, working with diligence 
and integrity—these qualities carry 
a lasting value and can be instilled 
in your children long before they 
ever leave home and make their 
way in the world. This is one of the 
beauties of homeschooling.

You are your children’s 
parent(s) — No matter how 
much time you spend teaching 
your children each day, your role as 
a mom or dad will always be more 
important than the role of teacher. 
Because you are the only parent(s) 
your children have, you’ll want to 
leave room in your schooling for 
talking and listening to your chil-
dren about their lives, their motiva-
tions, where they are discouraged 
or need your help and guidance. As 
you do this, you will not only be a 
great parent, but your homeschool-

ing will go better—guaranteed!
Be honest about your school 

year — No matter how much you 
plan or get organized, you are go-
ing to have bumps along the way. 
You very well may have to switch 
to a curriculum that works better 
for your child than what you start-
ed with. You might need to invest 
more time in a particular subject 
that you had originally anticipated 
(for us, that usually math or writ-
ing). Knowing this ahead of time 
will make for less stress and greater 
fl exibility for everyone.

Don’t forget to have fun! — 
As a homeschooling mom, it’s easy 
for me to focus on the chores, the 
science and math and English, the 
meal preparation and clean up, the 
laundry…we could go 24/7 and 
never fi nish all that ‘needs’ to be 
done in a day! Remember, though, 
that you are on a journey with 

your children and there are joyful 
adventures waiting to be taken to-
gether — observing God’s creation 
on nature walks, exploring history 
and art, listening to beautiful music, 
plus playing games and even just 
being silly and laughing together. 
It’s all part of the wonderful gift of 
homeschooling your children. 

Here’s hoping you experience a 
great journey with your children 
this next year!

Tracy Klicka is Director of Develop-
ment for the Home School Foundation. 
She is also the mother of seven home-
schooled children and the widow of Chris-
topher Klicka, who before his passing in 
2009, served as Senior Counsel of the 
Home School Legal Defense Association of 
which the Home School Foundation is the 
charitable arm. To learn more about the 
work of the Home School Foundation, vis-
it us at: www.homeschoolfoundation.org. 

HOMESCHOOL OPTIONS
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Why Not Fix Jets?Talk Vet2Vet to learn how online training 
can prepare you for Healthcare, Business  
and Computer Networking careers.

855-VET-2012    TalkVet2Vet.com
Administrative offices located at 4525 South Blvd., Ste 100, Virginia Beach, VA 23452. Division of Centura College 

Virginia Beach campus offering Associate of Applied Science, Associate of Occupational Science and Bachelor Completion 
Degrees. SCHEV Certified. For more information about our graduation rates, the median debt of students who completed 

the program and other important information, please visit our website at www.centuraonline.com. 

Call today to see how your G.I Bill can work for you.

Attend College
100% Online

By Sgt. 1st Class
Kelly Jo Bridgwater
U.S. Army Training and Doctrine Command 

FORT EUSTIS, Va. (June 21, 
2012) — The Army’s Training and 
Doctrine Command is working to 
increase opportunities for Soldiers 
to receive civilian credentialing for 
attending military schools. Training 
and Doctrine Command, known as 
TRADOC, is responsible for teach-
ing roughly 150 military occupa-
tional specialties to enlisted Sol-
diers using 15 schools across eight 
locations, providing nearly 200,000 
Army professionals each year with 
opportunities to become experts in 
their fi eld. 

TRADOC and the Army are in-
creasing their efforts to help Sol-
diers take those skills with them, 
through credentials, earned with 
their military training and experi-
ence, when they leave the Army 
and compete for jobs in the civilian 
sector. “The knowledge, skills and 
abilities Soldiers possess are very 
valuable and marketable to civilian 
employers,” said Brig. Gen. Pete Ut-
ley, TRADOC’s deputy chief of staff 
for operations and training. “What 
we are trying to do is work with 
civilian credentialing agencies and 
TRADOC schools to identify cre-
dentialing opportunities for more 
MOSs.” 

At a June 12 roundtable meeting 
in Washington, D.C., hosted by the 
American Legion, Deputy Assistant 
Secretary of the Army for Civilian 
Personnel and Quality of Life Tony 
Stamilio, along with representa-
tives from TRADOC and civilian 
credentialing agencies, gathered to 
discuss how to achieve appropri-
ate recognition of military training 
and experience through credential-
ing programs. During the meeting, 
Stamilio stated each year between 
80,000 and 100,000 Soldiers leave 
the Army after earning skills provid-
ed by Army schools. 

“We need to make sure we do 
all we can to support our Soldiers 
who have served and fought in 
war,” said Stamilio, who believes an-
other benefi t of credentialing is to 
“further professionalize the force” 
while helping the Army to “fi ll gaps 
and improve training.” In particular 
the Army is looking at 10 Military 
Occupation Specialties, or MOSs, 
that have a high volume and high 
unemployment rate. 

“The guidance is to consider all 
MOSs, but we need to look closely 
at providing proper credentialing 
opportunities for the highly unem-
ployed MOSs such as infantrymen, 
combat engineers, military police, 
medics, human resources special-

TRADOC and Army helping 
Soldiers receive civilian 
credentialing for attending 
military schools

MILITARY TRANSITION RESOURCES

see SOLDIER CREDENTIALS  page 47

Capitol College isn’t for everyone.
But it’s perfect for me. 

Undergraduate and graduate classes on 
campus and online:

Engineering 
Computer Science 
Information Assurance 
Business

www.capitol-college.edu/military
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Take the first step in changing your world. Visit nyit.edu or call 1.888.294.3689. 

NYIT STUDENTS ARE BRINGING 
GREEN ENERGY TO THE 69-YEAR-OLD 
AIRCRAFT CARRIER, INTREPID.
WE’RE OUT THERE. JOIN US.

Proud Partners in the
Yellow Ribbon 
GI Education Enhancement Program

nyit.edu/veterans NEW YORK INSTITUTE OF TECHNOLOGY

Why not Fix Jets?

Talk Vet2Vet to learn how AIM can train 
you for a career with the airlines as an 
Aviation Maintenance Tachnician. 

855-VET-2012    TalkVet2Vet.com
10 Campuses Nationwide. FAA Approved A&P School. SCHEV Certified.

Call today to see how your G.I Bill can work for you.

MILITARY TRANSITION RESOURCES

What is it?
The Employer Partnership of the 

Armed Forces (EPAF) is a Depart-
ment of Defense program created 
to link Americas employers with 
some of Americas fi nest employ-
ees - service members and their 
families. The 
free partner-
ship program 
helps leverage 
military training 
and experience 
for better career 
opportunities in 
todays civilian 
job market and 
is available to all 
military reserve 
members, vet-
erans, and their 
families. Geographically dispersed 
Program Support Managers help 
Soldiers fi nd suitable employment 
by posting information about job 
fairs and offering assistance with 
job applications, resume creation 
and interview skills improvement.

What has the Army done? 
First Army, as the U.S. Army Forc-

es Command (FORSCOM) execut-
ing agent for demobilization, has 
leveraged the resources of EPAF to 
assist redeploying reserve compo-

nent Soldiers in their search for 
suitable employment when they 
return from worldwide deploy-
ments. First Army now includes the 
Employer Partnership (EP) in the 
demobilization process as part of 
a multi-year effort focusing on Sol-

dier care during 
redeployment. 
Soldiers process-
ing through First 
Army-managed 
demobilization 
sites will fi nd 
EP representa-
tives available 
to help Soldiers 
link their military 
training and ex-
perience to civil-
ian career oppor-

tunities with national, regional and 
local employer partners.

What efforts does the Army plan 
to continue in the future?

First Army is dedicated to com-
plete Soldier care during the demo-
bilization process, even though the 
Army is entering a period defi ned 
by shrinking resources. As a free 
service, EP will play a critical role 
in helping reserve component Sol-
diers return to their families and 
integrate back into the local work 
community. As the EPAF program 
matures, additional resources and 
tools may be identifi ed to enhance 
and expand the program by in-
cluding externship, internship, and 
training partnerships.

Why is this important
to the Army?

Reserve component Soldiers re-
turning from deployments can face 
multiple challenges as they transi-
tion from being a full-time Soldier 
to a full-time citizen. First Army 
and EP seek to mitigate some of 
the stress caused by lack of em-
ployment or under employment 
of returning Soldiers. This unique 
partnership offers business own-
ers the opportunity to hire highly 
skilled Soldiers and allows both the 
military and the civilian employer 
the ability to realize the benefi ts in-
herent to workforce sharing while 
addressing challenges exclusive to 
redeploying warrior-citizens. Ulti-
mately, the EPAF makes sense be-
cause it leads to better family sup-
port and increased RC Soldier and 
unit readiness, while strengthening 
Americas workforce. EPAF is a solid 
investment for businesses and for 
our nation.  

 Resources: First Army Employer Part-
nership

Social Media efforts: EP Facebook, EP 
Twitter, EPO Careers

New partnership links
Soldiers to employers
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ists, motor transport operators, 
wheeled vehicle mechanics, logis-
tics specialists, and food service 
specialists,” said Stamilio.  

According to Maj. Neil Wahab, 
TRADOC training, plans and op-
erations, the enlisted Soldier is the 
primary focus; however, the Army 
is also looking at initiatives for war-
rant and commissioned offi cers. 
Credentials can be provided from 
government agencies like a com-
mercial truck driver’s license and 
from non-government agencies 
such as the National Institute for 
Automotive Service Excellence that 
provides credentials for mechanics. 

“Soldiers are able to chart the 

necessary training that will assist 
them in obtaining professional 
credentialing and certifi cation by 
using the Army’s Career Tracker, 
or ACT, said Khadijah Sellers from 
TRADOC’s Institute for NCO Pro-
fessional Development. “What is 
important is for Soldiers to under-
stand that ACT will assist them to 
fi nd MOS-related credentialing and 
certifi cation that maximizes the 
training they received. ACT pro-
vides an integrated approach to a 
Soldier’s personal and professional 
development which capitalizes on 
a mutual need for lifelong learning,” 
said Sellers.  

“Soldiers can leverage the train-
ing and experience they acquired 
throughout their career to obtain 
MOS-related credentialing and cer-

tifi cations,” said Sellers. “These tech-
nical certifi cations and credentials 
are valuable whether you remain in 
the Army or leave and work in the 
civilian sector.” In addition, Soldiers 
may visit the Army Credentialing 
Opportunities On-Line, or COOL, 
website for information on how 
they can fulfi ll the requirements for 
civilian certifi cations and licenses 
that are related to their MOS. The 
COOL website also allows Soldiers 
to see what jobs are potentially 
available to them based on the 
skills inherent in their MOS.  

 “The Army’s Transition Assistance 
Program workshop uses the COOL 
website to help in the employment 
process,” said Sherman Watkins, a 
counselor with the Soldier Family 
Assistance Center and Army Career 

and Alumni Program on Fort Eu-
stis. “Soldiers are having success in 
their job search as a direct result of 
using COOL.”  

“In the next fi ve years, roughly 
a million people will leave mili-
tary service and the Army spends 
one-half billion dollars per year on 
unemployment compensation,” said 
Wahab. “Initiatives to assist Soldiers 
with job credentialing will enhance 
Soldier skills while serving and in-
crease employability prior to sepa-
ration.” 

 “The acquired skills of the pro-
fessional Soldier are viable in the 
civilian market and the credential-
ing and certifi cation program is key 
in providing our veterans a smooth 
transition from warrior to civilian,” 
said Stamilio.

Soldier Credentials
Continued from page 44
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4 benefits to hiring 
military personnel
By Joe SchembriI
Courtesy Military.com

An increasing number of civil-
ian employers are becoming more 
aware of the unique strengths for-
mer military personnel can bring 
with them to a civilian job. Whether 
you are a business leader consider-
ing expanding your work force, or a 
veteran considering which qualities 
to highlight in your cover letter, re-
viewing these top four military-re-
lated attributes that top executives 
fi nd most attractive will help you 
simplify the task at hand.

1. Loyalty to the Team
Recent data from the Bureau of 

Labor Statistics concludes that the 
costs incurred to a business owner 
for sustaining an employee hov-
ers just under $30.00 per hour per 
employee. This does not include 
the “soft” costs of person-to-person 
mentoring while the employee is 
learning the job. With an invest-
ment this substantial, hiring execu-
tives are in search of loyal employ-
ees that will invest in the company 
with hard work, motivation and 
dedication. 

Military personnel bring with 
them an intrinsic understanding of 
how loyalty adds to team profi cien-
cy and builds trust in a work envi-
ronment. For business leaders look-
ing to make a thoughtful long-term 
investment in an employee, military 
personnel often outperform other 
candidates as proven team players.

2. Reliable Work Ethic
Knowing the importance of 

adhering to a schedule and con-
sistently performing well at work 
demonstrates professional maturity. 
One of the most diffi cult challenges 
to hiring professionals is being able 
to accurately judge candidates in 
these areas. Through service, train-
ing, and lifestyle, former military 
personnel will typically have the 
work ethic that any business owner 
would be thrilled to replicate in 
all of the organization’s employ-
ees. For employers looking to hire 
a mature professional with a strong 
work ethic, a military-trained candi-
date should receive serious consid-
eration.

3. Motivated Productivity
In today’s technologically driven 

workplace, self-discipline is at the 
heart of worker productivity. Con-
vincing workers to respect employ-
er’s rules involving the use of social 
media, for instance, is becoming an 
increasing workplace challenge. In 
addition to this challenge, the loss 
of time from ineffi cient work habits 
and idle down time is a signifi cant 
concern to employers attempting 
to retain the competitive edge in a 
challenging economy. Military per-
sonnel have been trained to work 
toward effi ciency, ask for guidance 
when needed, and exercise self-
discipline in professional settings. 
Hiring managers actively building 
a corporate culture of increased 
productivity and strong motivation 
would be wise to consider military 
candidates not only for their hard 
skills, but also for the soft skills they 
bring with them to civilian business 
settings.

4. Comprehensive 
Communication Skills

Military personnel not only un-
derstand workplace diversity, they 
know that good communication 
also needs to be fl exible. Many mili-
tary personnel not only speak more 
than one language, but also have 
traveled extensively and understand 
the nuances of international com-
munication. For business owners 
looking to evolve with the needs 
of a global marketplace, a military 
veteran can be just the person your 
team needs to expand your busi-
ness. In addition to being aware of 
diversity, military personnel bring 
with them a high level of techni-
cal literacy which can serve to 
streamline communication efforts 
across the organization. Trained in 
effective writing and professional 
communications, military person-
nel know that being successful in 
today’s world means being able to 

see 4 BENEFITS  page 50
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communicate accurately and ef-
fi ciently with constituents from all 
walks of life.

A Military-Trained Candidate Can 
Be the Best Choice

Whether you are a military vet-
eran in the midst of a civilian job 
search, or a hiring professional 
looking to add top candidates to 
your team, military attributes are 
desirable qualities to zero in on 
to reach your goals. In order to 
increase triple bottom line perfor-
mance and secure the competi-
tive edge in an increasingly diverse 
global marketplace, hiring execu-
tives need to identify top employ-
ees and get the costly hiring pro-

cess right the fi rst time.
Military personnel are unique-

ly positioned to fi ll this need and 
should draw attention to their loy-
alty, motivation, work ethic, and 
communication skills when seeking 
a civilian job. If you are a military 
veteran looking for ways to trans-
late your other skills into terms 
best understood by civilian hiring 
professionals, here are a few help-
ful resources:

  Military.com Skills Transla-
tor - http://www.military.com/vet-
eran-jobs/skills-translator

  Translating military experi-
ence for the civilian world - http://
www.job-hunt.org/veterans-job-
search/translating-military-experi-
ence.shtml

  The Professional Associa-
tion of Résumé Writers and Career 
Coaches (www.parw.com) also 
provide services related to translat-
ing military skills into civilian job 
descriptions.

In a job market as competitive as 
this one, it is more important than 
ever to devise a strategy to move 
beyond the competition. In addi-
tion to work experience, veterans 
should also highlight the most de-
sirable attributes employers seek in 
the quest to secure top notch tal-
ent for the most coveted positions.

Joe Schembri works and writes for Uni-
versity Alliance (www.universityalliance.
com). UA partners with a select number 
of universities to facilitate their online 
programs. Course topics include project 
management, Six Sigma and other busi-
ness related disciplines. Each school also 
offers special military pricing for both 
active servicemembers, veterans and 
their families.

4 Benefits
Continued from page 48

Using your social network
By Lida Citroen
Courtesy Military.com

Q: I’ve heard it said that social me-
dia is powerful in helping build vis-
ibility (especially in a job search). Do 
you agree?

A: Absolutely! For most of us, our 
online profi les are the fi rst place a 
potential employer, interviewer or 
recruiter will go to try to fi nd us. 
For this reason, I have several tips 
for building a powerful online per-
sonal brand. 

Here are some best practices for 
using the power of social network-
ing to attract the attention of a fu-
ture employer:

1.  Nothing is private. Anything 
you post online (regardless of 
privacy settings) is public in-
formation. Since LinkedIn is a 
business tool, keep specifi c cli-
ent information, project details 
and confi dential information 
off your posts and comments. 
While Facebook is more social, 
it is still considered “public” re-

gardless of the privacy settings 
you might believe are tight. 
Most posts online are search-
able and indexed by Google.

2.  Project a good image. Pay at-
tention to your headshot and 
the tone of your profi le. Are 
you projecting an image of 
someone who is welcoming, 
approachable and professional? 
Or, does the absence of a head-
shot and the tone of your pro-
fi le send the message that you 
are standoffi sh and aloof? Are 
you engaging and welcoming 
or confrontational and angry?

4.  Talk about your military expe-
rience in ways that a recruiter 
or hiring manager will under-
stand. If you use overly tech-
nical jargon and terminology, 
you might turn off the civilian 
recruiter. Instead, relate your 
experiences and skills to un-
derstandable values, such as: 

MILITARY TRANSITION RESOURCES

see SOCIAL NETWORK  next page
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G.I. Jobs, ’10, ’11, ’12.

“Able to make effective deci-
sions quickly…. Understand-
ing of complex engineering 
systems… Team leader with 
proven track record for col-
laboration and effectiveness….” 
Use civilian language if you are 
looking for a civilian opportu-
nity.

5.  Use keywords. LinkedIn, 
Google+ and YouTube are 
highly searchable. Consider 
key words in your summary, 
title, and experience descrip-
tions that make your profi les 
more fi ndable to prospects, 
colleagues and partners. 

6.  Groups. LinkedIn offers you 

hundreds of groups to choose 
from, where you can become 
engaged and involved in con-
versations around areas of in-
terest, alumni groups, causes 
and business initiatives. Choose 
the groups wisely – you build 
your own reputation in part 
through the groups with 
whom you associate. Once you 
join a group, post and com-
ment where appropriate and 
comfortable. 

7.  Research. If your job is land-
ing another opportunity, then 
you should spend much of 
your day researching compa-
nies, hiring manager, thought 
leaders and content in your 
desired industry and company. 
There is so much rich informa-

tion online! Take advantage of 
the power of Google to learn 
as much as you can about the 
industry, company and people 
you want to meet.

8.  Update regularly. Sending an 
update to either your LinkedIn 
or Facebook status or profi le, 
groups or apps ensures you 
stay top of mind with your 
network.  Posting something 
relevant every 7-10 days in-
creases your odds of being 
top of mind with most of your 
contacts. 

9.  Work it. If social networking 
and social media are part of 
your transition strategy, then 
treat it as work. Research, 
share, collaborate and post in-
sights to ensure you stay rele-

vant. Keep the rants about poli-
tics off social networking if you 
are using this tool for business 
and career transitioning.

Social networking is a vibrant 
resource for busy people. It affords 
many tools to build your visibility, 
share your interests, promote your 
talents and connect with like-mind-
ed individuals around the globe.

Lida Citroen, a branding expert based 
in Denver, has made a career of help-
ing people and companies create new or 
enhanced identities. She is donating her 
time, expertise and effort to help return-
ing war veterans learn how to compete in 
a civilian, particularly corporate, career. . 
If you have a transition question Lida can 
help answer, email her at lida@lida360.
com.
    Printed Courtesy of Military.com.

Social Network
Continued from previous page
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Comfort Inn & Suites- Sequoia & Kings Canyon National 
Park in Three Rivers, Gateway to the Giant Sequoias
40820 Sierra Drive • Three Rivers, CA 93271
800.331.2140 • 559.561.9000 • fax: 559.561.9010
www.sequoiahotel.com • gm.caa26@gmail.com

Sequoia Park Area Lodging at its Finest
A Great Place for R&R

Deluxe Room and Suites • Free Wi Fi • Fitness Room • Sauna • In-Room Jacuzzi 
Tubs • Microwaves and Refrigerators • Outdoor Swimming Pool and Jacuzzi

This ad sponsored by Tulare County Tourism.

877-530-3300
info@threerivers.com

• Camping and Hiking
• Fishing and Swimming
• Horseback Riding
• Cross-Country Skiing
• 9-Hole Golf Course
• Boating, Water Skiing  
  and other Water Sports

Explore the Tulare County emap,
the interactive guide to our county:
http://www.tularecountyemap.com/

Discover ~ Explore ~ Enjoy
We honor our military for the job that they do and 
invite them to visit our military friendly destination 
for their R&R.
The Sequoia Foothills Chamber’s annual Hero 
Appreciation Months Program (Jan.-March) gives 
our military and their families a 20% discount on 
lodging, retail, restaurants and services.

Photo by Jana Botkin

TRAVEL USA

Three Rivers, Lake Kaweah and Sequoia and Kings Canyon National Parks

Military friendly with terrific R&R
Horseback Riding

There’s nothing like riding the 
Three Rivers foothills in the Fall, 
past mountain oaks as they turn 
from green to gold in the autumn 
light, and hilltop views, along with 
snow-melt river crossings, and 

striking fall color, guided by ex-
pert Christy Wood of Wood ‘N’ 
Horse who has 25 years as a World 
Champion Trainer and Instructor 
in all disciplines. For more informa-
tion or to make an appointment for 
your ride, visit www.wdnhorse.com.

 Fall Hikes
Three Rivers is blessed with 

an extensive trail system, located in 
a section of town we call the “Case 
Mountain foothills,” made avail-
able for our use through either the 
Bureau of Land Management or 
the privately owned St. Anthony’s 
Retreat. In addition, at Sequoia and 
Kings Canyon National Parks we 
have another 800-plus miles of hik-
ing trails. Nearly 97 percent of the 
parks are pure wilderness. For in-
formation on hiking in Three Rivers, 
email the Sequoia Foothills Cham-
ber of Commerce at info@threeriv-
ers.com. For hiking in the parks, 
visit http://www.nps.gov/seki.

Camping
Between Lake Kaweah, Se-

quoia and Kings Canyon National 
Parks and Three Rivers, there are 
ample opportunities 
for camping. In Three 
Rivers, you can camp 
at Kaweah Park Resort, 
Sequoia RV Ranch, and 
Three Rivers Hide-
away. For camping 
in Sequoia and Kings 
Canyon National Parks, 
go to http://www.nps.
gov/seki. Nothing beats 
camping out under 
the stars, where it is as 
beautiful, peaceful and 
serene as Three Riv-
ers, Lake Kaweah, and 
Sequoia and Kings Canyon National 
Parks.

 Fishing
Our snow-melt Lake Kaweah is 

stocked with bass, crappie, blue 
gill, trout and catfi sh. Need we say 

more? Fishing is always good at 
Lake Kaweah, especially where the 
Kaweah River meets the Lake. Al-
though fl y-fi shing on the Western 
side of the Sierra Nevadas is gener-
ally best in the winter/spring, locals 
say that in the fall there are sections 
of Sequoia National Park where you 
may still be able to go fl y-fi shing. 
Just don’t forget your California 
fi shing permit, and remember to 
check with staff at park visitor cen-
ters for information about park-spe-
cifi c regulations and safety.

Outdoor Adventures
Fantastic Mountain Biking, 

available in the wild Case Moun-
tain Foothills of Three Rivers, has 
recently received international 
recognition in the mountain bik-
ing world.  Tours, bird watching 
and star gazing are also available 

in Three Rivers and our national 
parks. In addition, in Sequoia Na-
tional Park, snowshoeing and cross-
country skiing are available so long 
as Mother Nature provides us with 
a reasonable surface on which to 
walk or ski.

Photo courtesy of Christy Wood of Wood ‘N’ Horse.
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830-775-3551  www.drchamber.com

Del Rio, TX off ers the calm turquoise waters of Lake Amistad to 

enjoy during your R&R along with delightful accommodations, 

restaurants, Val Verde Winery, unique shopping and much more.

Del Rio is also home to Laughlin Air Force Base, the busiest pilot 

training base in the United States Air Force.Val Verde Winery

Laughlin Air Force BaseLake Amistad

TRAVEL USA

Foothills Art
Every 1st SATURDAY, the artists, 

restaurants and merchants of Three 
Rivers, California, open their doors 
and invite you to join in a town-
wide celebration of food, fun and 
fabulous art from 11 a.m. to 5 p.m.. 
You can pick up a map and sched-
ule at Anne Lang’s Emporium or 
the Historical Museum — the fl ier 
shows you all participating venues, 
and art to see, plus locations and 
times for special events. In addi-
tion to shops and galleries, some 
artists open their studios on 1st 
Saturday - a rare chance for us or-
dinary folk to see how the creative 
mind works and lives! Anne Lang’s 
Emporium serves a great breakfast 

sandwich, so you might grab a bite 
there fi rst; or you might try Antoi-
nette’s Coffee and Goodies to start 
your day. Later on, taste the amaz-
ing fare at Sierra Subs and Salads. 
They all offer discounts on 1st Sat-
urday.

 On 1st Saturday, there are sev-
eral galleries to see. Nadi Spencer 
has a colorful studio and gallery 
— showing watercolor and acryl-
ic original paintings, along with 
prints, cards and gift items. The 
Art Co-op features 27 artists at the 
moment, and offers jewelry, masks, 
print-making, pottery, paintings, 
and more. Colors Art Gallery high-

lights whimsical furniture and oil 
paintings by Wendy McKellar, along 
with weaving, jewelry, quilts, pot-
tery and metal art, from 20 different 
local artists, at any given time.  A 
different theme each month fl avors 
the paintings, decorations and ed-
ible treats.

— Sept. 1,  “Foothills Fauna”
—  Oct. 6,  “Rave’n About Three 

Rivers”
— Nov. 3,  “Oak Trees”
— Dec. 1,  “Winter White”

Check out the 1st Saturday web-
site which is located at
http://www.1stsaturdaytr.com/ 
and is up-dated monthly. In the 
meantime, feel free to contact the 
current head of 1st Saturday, art-

ist Shirley Keller, for 
more information. 
She can be reached at 
spirithill@sbcglobal.
net.

Enjoy Fall Concerts
Concert in the Grass 

and Chamber Music
Series.

The Three Rivers 
Performing Arts Insti-
tute presents a casu-
al Concert in the Grass 
for art lovers, music 
lovers, just-your-aver-
age picnickers, and po-
ets! In addition, TRPAI 
also presents an amaz-
ing Chamber Music Se-
ries that runs through 
the Fall/Winter/Spring, 
providing us with con-
certs by young vir-
tuoso string players, 
already performing in-
ternationally, courtesy 

of the famed Colburn School of Mu-
sic in Los Angeles. 

• High Sierra Jazz Band  
• Tulare County Symphony 

Special Fall Events
— Living History Day
—  Old-Fashioned Family-Friendly 

Halloween
     Carnival
—  Halloween At Crystal Cave in 

Sequoia National Park
— Holiday Bazaar
— Community Caroling 
     Around a Bonfi re

For more information visit
http://www.threerivers.com. 
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www.alamogordo.com
Visit www.newmexico.org

Film, Sand and Space...
Alamogordo, New Mexico

304 S. Franklin Kirksville, MO 6350 660-665-3766  kvtourism@cableone.net

Nestled in the heart of Northeast Missouri, 
Kirksville off er much to see and do. Visitors will 
discover how the many exciting attractions and 

events, as well as the recreation activities, dining 
and our world-famous hunting work together to 

make Kirksville “Missouri’s North Star”.

TRAVEL USA

Film, Sand and Space ... Alamogordo, New Mexico
Filmmakers and tourists alike 

are welcomed with wave-like ever 
changing dunes at nearby White 
Sands National Monument, and 
other local and unique geological 
formations. In addition to these 
attractions, there is a diversity of 
locations available with a variance 
in altitude, climate, and terrain all 
within a 20 to 40 minute drive 
within the Tularosa Basin. Ala-
mogordo is a thriving city of over 
34,000 residents transformed from 
a railroad, ranching and farming 
hamlet into a progressive vibrant 
community. Developed in 1898 as a 
rail junction with nearby mountain 
lumber railroad, today Alamogordo 
presents a diverse economic base 
in a progressive community com-
mitted to continuing economic de-
velopment.

Area attractions, outdoor activi-
ties and exciting area events pro-
vide many opportunities for tour-
ists and locations for fi lmmakers. 

Oliver Lee State Park offers camp-
ing and nature trails, star gazing 
nights and events. Three Rivers 
Petroglyphs also has camping and 
offers a look into man’s past here 
in the area with its iconic and mys-
terious writings. Cloudcroft and 

Mescalero Native Lands offer the 
Lincoln National Forest elevations 
and Alpine ski resorts with camping 
and adventures in hiking and bik-
ing for the outdoor enthusiasts. The 
natural beauty of quiet 
meadows alive with 
big game such as bear, 
elk and deer presents a 
mountain venue with 
hunting and trekking op-
portunities, like the Rails 
to Trails hiking programs.  

There are also pub-
lic and private obser-
vatories for fi lming 
backdrops such as the 
Sunspot, National Solar 
Observatories; Apache 
Point; and Tzec Maun. 
Genuine anomalies and 
discoveries like Alan 
Hale’s discovery of the 
Hale-Bopp Comet from 
his rooftop observatory 
near Cloudcroft are wo-
ven into that research 
and discovery tapestry. 

On the fl oor of the Basin there 
is the space research history of 
Holloman Aero Medical research 
with Ham, the fi rst Chimpanzee in 
space. Col. John Paul Stapp, and the 
supersonic sled research that led 
to the national safety program and 
his invention of seat belt restraints 

that save thousands of lives every 
year on our national highways, 
and groundbreaking safety proce-
dures for astronauts enduring the 
rigors of travel into space.  Col. 
Joe Kittinger’s more than 50-year 
unbroken record of the almost 
20-mile-high balloon jump over 
the Tularosa Basin archived with 
the history of the astronauts who 
came after him soaring in space 
safely due to all of this combined 
research done here in southern 
New Mexico and archived at the 
New Mexico Museum of Space 
History in Alamogordo. 

Filmmaking locations such as 
ranches, alpine resorts, nation-
al forests, petroglyphs, desert, 
streams, mountain lakes, and oth-

ers are all accessible here. Other at-
tractions luring visitors include the 
Tularosa Basin Historical Museum; 
Oliver Lee Memorial State Park; the 

New Mexico Museum of Space His-
tory and IMAX Theater; Old Town 
Alamogordo, Lincoln National For-
est; Kids Kingdom; the Alameda 
Park Zoo; the Toy Train Depot; Flick-
inger Center for the Performing 
Arts; and this is only the beginning 
of all that’s waiting for you in Ala-
mogordo.  

The rural charm of Wayne County’s rolling hills, 
lush woods and scenic farmland is only the be-
ginning. An abundance of cultural activities and 
events makes us a great destination any time of 
year. Known as the “Gateway to Amish Country,”  
Wayne and the surrounding counties are home 
to the world’s largest Amish population.

Whether you are looking for a peaceful R&R getaway to a cozy bed & breakfast, 
a shopping experience in a wide variety of stores or an entertaining cultural 

event, you can fi nd just what you’re looking 
for in Wayne County.

CROSSROADS OF CULTURE AND COUNTRYSIDE

800.362.6474 • 330.264.1800
WWW.WCCVB.COM • INFO@WCCVB.COM

Wayne County, Ohio
  Military Friendly Travel Destination
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From charming mountain villages to luxurious lakeside resorts and 
vibrant city centers, Arkansas packs a whole lot of excitement with 
four mild seasons and a low cost of living so you can enjoy it all. 

      Visit relocatetoarkansas.com for more 

      Guide or call 1-888-NATURAL.

TIMELESS RETREATS 
                you can reach in no time.

Eureka Springs

Crystal Bridges Museum of American Art, Bentonville

TRAVEL USA

Pigeon Forge is filled with attractions, 

theaters, theme parks, restaurants and more 

to entertain you. Residents and businesses 

alike have a deep and abiding respect for 

America’s military, making it the perfect 

place for your next R&R. 

To learn more about the center of fun in the 

Smokies, order your Pigeon Forge Travel 

Planner today at MyPigeonForge.com or 

call 1-800-251-9100.

Spend your R&R
in Pigeon Forge, Tennessee

MyPigeonForge.com
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7 Ways to enjoy Charleston’s military destination

So much to do and so little time 
on R&R. In South Carolina, vacation 
opportunities abound…especially 
in historic Charleston, a coastal des-
tination brimming with sightseeing 

options. One of the best is Patriots 
Point Naval & Maritime Museum, 
which TripAdvisor honored with its 
coveted Certifi cate of Excellence 
earlier this year.  

If you’re like most vacationers 
planning a trip to Charleston, SC, 
you may arrange for only an hour 
or two to explore the historic col-
lection of naval vessels and fi ghter 
planes overlooking the city’s har-
bor. That would be a mistake. 

“Even locals don’t realize all Pa-
triots Point has to offer,” said Mac 
Burdette, the site’s Executive Direc-
tor. “Most people think only of the 
USS YORKTOWN, which is just one 
feature at South Carolina’s #1 heri-
tage attraction.”

Burdette is referring, of course, to 
the Essex-class aircraft carrier that 
earned 11 battle stars for service in 
World War II. The USS YORKTOWN 
is a National Historic Landmark, so 
it’s only natural that visitors would 
associate the vessel with Patriots 
Point. But this waterfront destina-
tion offers much more when it 
comes to celebrating U.S. military 
history and honoring our nation’s 
heroes. 

It’s a place that brings tears to 
veterans’ eyes as they reconnect 
with their history. Where uniformed 

military are saluted. Where a deep 
dedication to patriotism under-
scores every exhibit and where 
rest and relaxation is accompanied 
by appreciation and admiration at 
every turn. Experiencing it all re-
quires far more than an hour. To get 
the most out of your time at Patri-
ots Point, follow these seven tips.

Tip #1: Explore several
landmark ships

The maritime museum is home 
to not one but three National His-
toric Landmark ships:

USS YORKTOWN
It’s the centerpiece of Patriots 

Point for good reason. The tenth 
aircraft carrier to serve in the U.S. 
Navy, the USS YORKTOWN is nearly 
three football fi elds long and has a 
beam of 101 feet.

 USS LAFFEY 
The only surviving Sumner-class 

destroyer in North America, the USS 
LAFFEY, survived one of the most 
concentrated Kamikaze attacks on 
a single ship and is known as “The 
Ship That Would Not Die.” 

USS CLAMAGORE
The last surviving GUPPY type III 

submarine, the USS CLAMAGORE 
served 30 years during the Cold 
War.

Tip #2: Walk in the steps
of heroes

There’s a lot more to military his-
tory than just WWII ships and mari-
time relics. Some of the most com-
pelling exhibits are those that give 
visitors a deeper understanding of 
the sacrifi ces made by our nation’s 
greatest heroes.

MEDAL OF HONOR
MUSEUM
Courage and sacrifi ce defi ne this 

national museum, also home to 
the Congressional Medal of Honor 
Society—the exclusive organization 
whose members wear the highest 
award for military valor.

VIETNAM SUPPORT BASE
This outdoor naval exhibit is a 

true-to-scale replica of a Vietnam-
era naval operations support base. 

COLD WAR MEMORIAL 
The actual sail and rudder of the 
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USS LEWIS AND CLARK are incor-
porated into this stunning memo-
rial’s design.

Tip #3: Don’t miss the aircraft
Yes, Patriot’s Point has one of 

the nation’s largest collections of 
historic aircraft. But did you know 
it’s also home to the top ten most 
signifi cant aircraft in U.S. carrier 
aviation history? Take time to see 
them all.

Tip #4: Arrive in uniform
At Patriots Point, hosting active 

duty military is an honor. Wear your 
uniform and admission is free. If 
you prefer civilian clothes, bring 
your ID for a discounted rate ($15). 

Tip #5: Enjoy the view
Of Condé Naste Traveler’s #1 U.S. 

city, that is. Patriots Point is situated 
on the banks of Charleston Harbor, 
where panoramic views of the city 
skyline, Mt. Pleasant and the Rave-
nel Bridge are as spectacular as the 
salty waves. 

Tip #6: Take advantage of the 
location

Few places are more central to 
the Charleston area than Patriots 
Point. Take advantage of their con-
venient all-day parking for only $5. 
Then after you “Walk in the Steps 
of Heroes,” it’s only a fi ve minute 
drive to the downtown historic 
district. 

Tip #7: Take time to dine
One of the great treats on board 

the USS YORKTOWN is lunch 
served in the aircraft carrier’s CPO 
Mess just as it was when the ship 
was operational. Lighter meal op-
tions are available at snack bars by 
the gift shop and aboard the air-
craft carrier.

For more information on all Patri-
ots Point Naval & Maritime Museum has 
to offer, visit www.PatriotsPoint.org or 
call 866-831-1720. For information on 
upcoming events, follow the museum on 
Facebook at www.facebook.com/Patriots
Point.org.
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North Myrtle Beach should be your fall destination

North Myrtle Beach’s stunning 
natural beauty is the Carolinas coast 
at its best. Our area is the home of 
championship golf, great resorts, 
fi ne dining, fabulous shopping and 
some of the best entertainment on 
the East Coast.  You couldn’t pick a 
better place to vacation!

Over the years North Myrtle 
Beach has welcomed thousands of 
our service men and woman for 
some much needed R&R with fam-
ily and friends.  There is so much 
to do (or not), that you can fi ll your 
days and nights with endless activi-
ties or discover that we’re the per-
fect place to relax and unwind.

North Myrtle Beach offers a daz-
zling array of accommodations.  
Choose from resorts and hotels, 
campgrounds, condos, channel 
homes, beach cottages and lavish 
vacation resorts with every amenity 

possible.  The views are amazing 
and range from oceanfront, ocean 
view, fairway view, waterway view, 
and much more.

Our area is home to captivating 
live entertainment.  Enjoy many 
exciting theatres and nightlife op-
tions. From live concerts to show-
stomping performances and dinner 
shows providing electrifying enter-
tainment and dining fun for the en-
tire family, area theatres and night-
life venues are sure to give you a 
roaring good time!  

There is also a variety of cultural 
attractions such as famous outdoor 
sculpture gardens, nearby planta-
tions, symphony performances, art 
galleries, a planetarium, and tasty 
vineyard tours and wine tastings, 
just to name a few.

With over 80 golf courses in the 
area, North Myrtle Beach offers 
some of the most exhilarating golf 
you can fi nd. Many of these chal-
lenging golf courses were designed 
by some of golf’s greatest players 
and architects, including Jack Nick-
laus, Gary Player, Arnold Palmer, 
Greg Norman, John Daly and Pete 
Dye. So whether you’re looking to 
challenge the best or you’re simply 
trying to get out and play a round, 
North Myrtle Beach has the perfect 
course for you.

In North Myrtle Beach we be-
lieve that it’s our pace of life that 
separates us from the crowd. 

For more information or to get your 
free 2012 Visitors Guide by visiting www.
NMBcoc.travel or call toll free 866-219-
1518.

843.280.5584 843.280.5584 • http://parks.nmb.us http://parks.nmb.us

Saturday, September 29, 2012 • 10am -4pm

9th Annual Irish Italian International Festival9th Annual Irish Italian International Festival

• Food
• Live Entertainment
• Street Performers
• Dance Groups

• Spaghetti Eating Contest
• Arts and Crafts Vendors
• Lego Contest
• Children’s Area

Free Admission
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P.O. Box 305 • Helen, Georgia 30545

800-445-2271
www.Helendorf.com

The Helendorf River Inn & Suites
is located in the Alpine Village of Helen, Georgia

 Easy walk to shops, restaurants
    and activities

Rooms with balconies on the banks
    of the river

Enclosed heated pool
Complimentary continental breakfast
Suites with  replaces, Jacuzzis and

    kitchens
Large meeting and party facilities
Proudly operated by an Army Brat

Vacations and Reunions
with a Bavarian Touch10% discount

for military!

TRAVEL USA

Find adventure in Charleston
Fall is here and it’s a great time to 

explore the South! Families of all in-
terests will fi nd so much to experi-
ence in Charleston, South Carolina. 
Each year, Charleston is consistently 
rated amongst the country’s top 
travel destinations. 

 Here, you’ll discover scenic 
beaches, a historic downtown, and 
a county park system that provides 
unlimited hours of recreation at 
amazing waterparks, fi shing piers, 
recreational activities, camping, 
marsh-front vacation cottages, and 
much more!

Seeking an affordable and more 
adventurous alternative to the typi-
cal hotel stay, centrally located to all 
that Charleston has to offer?  James 
Island County Park is your destina-
tion. 

James Island County Park
Even though James Island Coun-

ty Park is conveniently located to 
downtown Charleston and the 
area’s beaches, visitors may want 
to stay inside the park to enjoy its 
endless activities.  

This 643-acre park offers miles 
of paved and unpaved trails wind-
ing around creeks and other natural 
settings. Rent a bike, pedal boat, or 
kayak, and hit the park for some 
instant adventure. You’ll fi nd open 
meadows, walking and biking trails, 
a freshwater lake and tidal creeks 
accessible for fi shing and crab-
bing, a state-of-the-art playground, 
a seasonal spray play fountain, 
picnic areas, and an off-leash dog 
park. Up for a challenge? Dare to 

scale the park’s 50-foot climbing 
wall, designed to accommodate all 
ages and abilities. Or, schedule your 
group for a day on the park’s thrill-
ing Challenge Course, the ultimate 
teambuilding experience. 

Plus, the whole family will enjoy 
exciting special events throughout 
the year at the park. Each winter, 
James Island County Park is illumi-
nated with the sights of the season 
at the park’s own Holiday Festival 
of Lights, featuring millions of twin-
kling bulbs on hundreds of shining 
displays and much more holiday 
fun. The festival kicks off on No-
vember 9, 2012, and runs through 
December 31, 2012. Planning a 
springtime trip? We spice up the 
spring with James Island County 
Park’s annual Lowcountry Cajun 
Festival on April 7, 2013, and the 
East Coast Paddlesport & Outdoor 
Festival on April 19-21.

When the weather warms up, 
Splash Zone, located within James 
Island County Park, brings the Ca-
ribbean to Charleston with island-
style play structures and slides. Plus, 
after enjoying all the park has to of-
fer, we welcome you to visit other 
areas of Charleston by hopping on 
the park’s round-trip shuttle.  

All this and more is right at the 
doorstep of your tent, RV, or cottage 
when you stay at the James Island 
County Park campground or cot-
tages! 

The Campground
Looking for real adventure? Sleep 

under the stars in the secluded 

camping area at James Island Coun-
ty Park, a secure location available 
for primitive and tent camping. Or, 
enjoy the park’s RV campground, 
complete with full hook-ups and 
24-hour security.

The Cottages
Nestled within the natural set-

ting of James Island County Park 
are ten modern vacation cottages, 
equipped with all the conveniences 
needed for a relaxing get-away. A 
perfect gathering spot for families 
and friends, the cottages offer a glo-
rious view overlooking the Stono 
River Marsh. Each cottage has three 

bedrooms, is fully furnished, and 
sleeps up to eight people. Cottage 
amenities include a fully-stocked 
kitchen, bathroom, linens, phones, 
television, and a marsh-front 
screened porch.  

Call 843-795-4386 to check availability 
or to make a reservation the campground 
and cottages. Our staff will be eager to as-
sist you. Clubs, groups, and caravans are 
welcome visitors.  

For more information on the camp-
ground, the cottages, James Island County 
Park, or all of the other great Charleston 
County Park and Recreation Commis-
sion’s parks and events, call 843-795-
4386 or visit www.ccprc.com. 
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Simple and Sophisticated. You Deserve Dutchess.
Dutchess County thanks you for your service and invites you to 
come and relax with us. Hiking, biking, kayaking, history and 

arts. Only 20 minutes from West Point Military Academy.

www.dutchesstourism.comwww.dutchesstourism.com
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Visit Anderson, South CarolinaVisit Anderson, South Carolina
Family Fun on 

the Lake
Camping, fi shing 

and boating on 

Lake Hartwell.

Split Creek Farm
Award winning goat farm- 

visit with the animals, sample 

goat cheese, fudge and more.

Many other agri-tourism sites.

Southern OaksHistory
Many historical sites including the 

Anderson County Museum, Antebellum 

plantations, historic churches and more.

11 golf courses in Anderson County

TRAVEL USA

Freedom still lives in Cherokee County, S.C.
By Kayla Robbs

Cherokee County, South Carolina 
has stood for freedom since its fi rst 
exposure to mankind in the form 
of Native American hunters. Among 
the forests, open fi elds, creeks and 
hollows the Cherokee tribe freely 
sought sustenance for their chil-
dren.

Centuries later, Scots-Irish and 
English settlers built their cabins 
and broke virgin soil for farms to 
support their families. And with 
them, they brought an innate sense 
of freedom - freedom to worship, 
freedom to prosper and freedom to 
grow as individuals.

The Battles of King’s Mountain 
and Cowpens during our nation’s 
revolutionary struggle were won by 
“Over Mountain Victory” men who 
believed so strongly in freedom 

they risked all they possessed for 
that one thing. 

Today, Cherokee County remains 
committed to the same sense of 

freedom that has inhabited this 
area for generations. It is palpable 
in its citizens and its award win-
ning school district with its record 
championship sports teams and 

incredible sports stadium. 
Limestone College and Spar-
tanburg Community Col-
lege’s Cherokee campus 

provide excellent oppor-
tunities for those interest-
ed in continuing educa-
tion. 

The area’s rich history 
and love of freedom can 
be witnessed at Cowpens 
National Park, King’s 
Mountain National Park, 
Cherokee County Veter-
ans Museum and Chero-
kee History and Arts Museum. 

The free enterprise system 
that made America an exceptional 
nation thrives in Cherokee County, 
SC. Manufacturing and agriculture 
are still the backbone of this area’s 
employment. Large retailers such 
as Premium Outlets of Gaffney and 
top restaurant chains like Outback, 
Olive Garden and Cracker Barrel 
enhance the vibrant I-85 corridor 
that runs through the county. Pri-
vate enterprise thrives in our local 
restaurants, retailers and service 
industry.

Located in the Upstate region 
of South Carolina between Green-
ville, SC and Charlotte, NC, visitors 
fi nd Cherokee County to be a great 
hub for day trips to those cities and 

their airports as well as the Blue 
Ridge Mountains and Ashville, NC. 

The area boasts the convenienc-
es of healthcare facilities, an accred-
ited hospital and excellent senior 
services. Churches also contribute 
greatly to the quality of life for this 
faith based community. 

Cherokee County is a great place 
to visit, raise a family or retire. Why? 
Freedom still lives here.

Kayla Robbs is the Executive Direc-
tor of the Cherokee County Chamber of 
Commerce, serving in this position since 
September 2009. Robbs has an extensive 
business background with over 30 years 
of experience and is a strong advocate for 
the free enterprise system. After extensive 
travel with her career, she and her hus-
band have settled in Cherokee County, SC 
where they plan to retire.

Cowpens Battle Reenactment

Anderson, S.C.
‘All-American City’

Anderson County, South Carolina 
is quite a catch. It has it all —brains, 
beauty, athleticism, and of course, a 
prime location.

Anderson is nestled in “The Up-
state’ in the foothills of the Blue 
Ridge Mountains and on the shores 
of Lake Hartwell. Visitors are able to 
enjoy Anderson’s golf courses, state 
parks and shopping — all within a 
two-hour drive from both Atlanta 
and Charlotte off the I-85 corridor.

The I-85 corridor from Atlanta to 
Charlotte is known as one of the 
nation’s hottest growth areas.

Anderson balances being close 
to major metropolitan areas while 
maintaining a multitude of outdoor 
recreation choices from pristine 
waterfalls and boating to many lo-
cally produced items and golfi ng at 
any of the area’s 10 year-round golf 
courses.

The National Civic League recog-
nized Anderson as an “All-American 
City” in due to the variety of ex-
periences and hospitality offered. 
Anderson’s Agritourism allows visits 
to experience the Upstate’s best 
products — including local honey, 
berries, fl owers, alpaca products 
and milk.

Anderson’s history includes both 
textiles and agriculture. In fact, An-
derson’s emergence in the late 19th 

century earned them the moniker: 
The Electric City. Anderson had the 
honor of being the fi rst town in the 
south to have unlimited hydroelec-
tric power for continuous use for 
the fi rst electronically operated cot-
ton gin and the fi rst transmission of 
electricity to operate a gristmill.

Today, this legacy is honored at 
Generator Park on the corner of 
McDuffi e and Whitner Streets. This 
10,000 square foot park houses the 
century-old generator that was op-
erated by Whitner at the Portman 
Power Plant. Anderson is surging 
forward into the future while still 
remembering the heritage of the 
past.

Anderson boasts a rich and long 
history. Anderson, S.C. and Ander-
son County were both named for 
Revolutionary War hero General 
Robert Anderson. Anderson holds 
the county seat. The courthouse 
was completed in 1827, the same 
time as the city’s founding, and in 
fact, the city used to be known as 
“Anderson Courthouse.”

Not only does Anderson boast a 
growing economy and strong infra-
structure, but the South Carolina 
Heritage Corridor passes through 
Anderson County, S.C.

For more information, call 877-282-
4650 or visit www.visitanderson.com.

City Park in Gaff ney.
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Cajun food and culture in Southwest Louisiana
By Kaylen Fletcher 
Public Relations Manager
Lake Charles/Southwest Louisiana
Convention & Visitors Bureau

Lake Charles/Southwest Louisi-
ana is where Cajuns and Cowboys 
collide — located 30 miles from 
Texas right in the heart of Cajun 
Country. This region is known for 
its Cajun food, cultural blend of mu-
sic and good times all around. Visi-
tors come from all over the world 
to engulf themselves in all that Ca-
jun Country has to offer. From hunt-
ing and fi shing, year round festivals, 
miles of beaches and nature trails, 
to historical homes from the turn 
of the century and fresh seafood 
from the Gulf, there is plenty of fun 
to be had.

Dive into the Historic Sites
of the South

Southwest Louisiana has many 
historical sites and wonders to be 
discovered. Be a part of history and 
drive down into the marshlands 
of Cameron Parish to see an actual 
Civil War battle site. Confederate 
soldiers spent time at Niblett’s Bluff 
Park, located in Vinton, Louisiana 
on the Old Spanish Trail. During the 
Civil War, Fort Niblett was estab-
lished on this site and was used by 
the Indians, Spanish traders, pirate 
Jean Lafi tte and the Confederate 
Army. 

During the Reconstruction Era, 
the site became a lumber camp 
with a railroad, a general store, ho-
tel and more. The historical aspects 
include breast works from the Civil 
War Era and the old railroad tram 
and church established in 1910. 
Additionally, every spring, the park 
hosts an annual “Spring Fest” with 
food and craft booths, music and 
most importantly, a re-enactment of 
the “Battle of Niblett’s Bluff.” 

Want to climb aboard a histor-
ic military battleship? Then look 
no further than the historic Naval 
museum featuring the USS Orleck 
DD886 WWII destroyer, which 
served during the close of WWII 
through the Vietnam era. Built in 
1945 by Consolidated Steel Ship-
building in Orange, Texas, the USS 
Orleck DD886 was launched into 
the Sabine River on May 12, 1945, 
and entered duty on September 15. 
She served proudly in Korea and 
Vietnam, earning many prestigious 
awards and citations for participa-
tion in battle and service to her 
country, including four battle stars 
earned during the Korean Confl ict. 
She was decommissioned in 1982. 
The ship now serves as a muse-
um during the daytime Monday 
through Saturday and has laser tag 
in the evenings for people of all 
ages.

In Sulphur, Louisiana take time 
to visit the Brimstone Museum and 
Henning House. Located in a 1915 

railroad depot, the mu-
seum chronicles the his-
tory of the Sulfur mines, 
which at one time, was 
the largest in the world.  
Named after “the stone 
that burns,” Brimstone will 
be well worth the stop.  
Next, drive to DeQuincy, 
Louisiana and witness 
the DeQuincy Railroad 
Museum in the center of 
downtown housed in the 
beautiful railroad station. 
It takes visitors back to 
the very beginning of this 
small town’s formation as 
a railroad hub and features 
an authentic 1913 steam 
engine train.

In Lake Charles, a disas-
trous fi re swept through 
Ryan Street in 1910, de-
stroying everything in its path from 
the Courthouse to City Hall, the 
Catholic Church and everything 
within seven city blocks.  After the 
fi re, the community came together 
and rebuilt masterpieces created by 
architects from New Orleans which 
recently celebrated their centen-
nial. Pictures of the original down-
town can be seen at the Great Fire 
Exhibit at the Historic 1911 City 
Hall along with national rotating ex-
hibits and featured local artists. 

Today, the downtown area has 
been developed into a landscaped, 

Be on the lookout for alligators, birds and other wildlife along the Creole Nature Trail 
All-American Road.

see CAJUN CULTURE  page 62



www.thegriff on108.comwww.thegriff on108.com62 • THE GRIFFON • Fall 2012 TRAVEL USA

pedestrian mall with benches, art 
galleries, antique shops, local pubs 
and historic districts. The Charpen-
tier Historic District encompasses 
40 blocks of Victorian style homes, 
while the Margaret Place Historic 
District showcases bungalow style 
homes from the early 1900s, both 
located in downtown Lake Charles. 
Visit the Lake Charles/Southwest 
Louisiana Convention and Visitors 
Bureau and pick up a historic dis-
trict brochure for a walking or driv-
ing tour of the homes. Tour guides 
can be booked; along with horse 
drawn carriage rides by J&R Car-
riage, to get a better view and ap-
preciation for these elegant homes.

Explore Louisiana’s Outback in 
Sportsman’s Paradise

Jump in the car, grab some hot 
boudin along the Southwest Loui-
siana Boudin Trail and drive along 
the Creole Nature Trail All-Ameri-
can Road. The Creole Nature Trail 
is a 180 mile tour that starts in Sul-
phur and progresses south to Holly 
Beach, east to Grand Chenier and 
then to Lake Charles.  From birding 
to spotting an alligator to hunting 
and fi shing there are many adven-
tures to be found along the trail. 
This region is known as sports-
man’s paradise for its abundant 
wildlife. Visitors come year-round 
to catch the Cajun grand slam 
which includes a fl ounder, redfi sh, 
and speckled trout or to hunt the 
abundant migratory waterfowl 
along two fl yways. Another favorite 
pastime is crabbing for blue crabs. 
All that’s needed is a net, string and 
some chicken necks to be able to 
catch your own dinner.

There are four wildlife refuges 
along the Creole Nature Trail that 

offer an opportunity to fully appre-
ciate the Louisiana marshlands. At 
the Sabine National Wildlife Ref-
uge there is the Wetland Walkway, 
which is a one mile hike through 
the marsh and includes a lookout 
tower for a perfect view of the 400 
species of birds and large popula-
tion of alligators. 

Next, take the Cameron Ferry 
over to the Cameron Prairie Nation-
al Wildlife Refuge and view the por-
poises along the way. There, explore 
the 26 miles of sandy beaches per-
fect for swimming, fi shing, camping 
and even shelling along the Gulf of 
Mexico. See an array of wildlife at 
the Pintail Wildlife Drive and walk 
along the new handicap accessible 
boardwalk to truly experience the 
feel of Cajun Country. 

Last, don’t forget to check out 
the Cameron Prairie Visitor’s Center 
for an educational experience on 
the marsh and prairieland given by 
favorite Cajun animatronics, Tante 
Marie and T’Maurice.

Fun-fi lled Festival Capital
of Louisiana Ahead

Southwest Louisiana is known as 
the “Festival Capital of Louisiana” 
with over 75 festivals a year every 
weekend. Each festival showcases 
the culture of the region with food, 
music and fun. Mardi Gras, Contra-
band Days Louisiana Pirate Festival, 
Iowa Rabbit Festival, Sulphur Heri-
tage Days and DeQuincy Railroad 
Festival are just a few of the vibrant 
festivals that represent Southwest 
Louisiana. 

It’s all about letting the good 
times roll and in Cajun Country 
there is a growing, thriving gam-
ing destination with three casino 
resorts: L’Auberge Casino Resort, 
Isle of Capri Casino Hotel and Delta 
Downs Racetrack Casino and Hotel 
and Ameristar Casino Resort open-

ing 2014. Whether it’s horseback 
racing, slot machines, spas, fi ne 
dining, golfi ng or just rest and re-
laxation, the casinos offer a wide 
variety of entertainment. Southwest 
Louisiana is the destination for out-
door adventure, Cajun culture and 
plenty of southern hospitality. 

To plan your next getaway, visit the 
Lake Charles/Southwest Louisiana Con-
vention and Visitors Bureau website at 
www.visitlakecharles.org  or call at
800-456-SWLA. 

Kaylen Fletcher serves as the Lake 
Charles/Southwest Louisiana Conven-
tion & Visitors Bureau Public Relations 
Manager. Kaylen is a native of Moss Bluff, 
La., and graduated from the University of 
Louisiana at Lafayette with a Bachelor of 
Arts in public relations and business. She 
works diligently to promote local events 
and pitch story ideas to media profes-
sionals in efforts to entice visitors and 
writers to experience the culture and 
southern hospitality of Southwest Loui-
siana.

The USS Orleck Naval Museum in 
Lake Charles, La. off ers laser tag 
and educational tours on this WWII 
destroyer, which served 
during the close of
 WWII through the
Vietnam era.

Cajun Culture
Continued from page 61
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iTourColumbiaMontour.com
800-847-4810

Request your free Outdoor 
Recreation Guide today!

Get Back to Nature
in East-Central PA!
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A billion or so trees are waiting to say hello!
By Ingrid Podgurski
Director of Marketing

Columbia-Montour Visitors Bureau

Each fall, Pennsylvania puts on a 
spectacular show. Not a show with 
performers or that takes place in a 
theatre. And not one that charges 
an admission fee. This show takes 
place along its highways, back 
country roads and throughout ev-
ery small town. It is at this time of 
year that our billion or so leaves 
start their transformation and paint 
the picture of our autumn canopy. 
This canopy boasts the golden yel-
lows and rich oranges from pop-
lar, hickory, sycamore and birch 
trees. The deeper reds and purples 
are seen on red maple, sumac and 
black gum species. 

An Unforgettable Color Excursion
Columbia and Montour counties, 

located in East Central Pennsylva-
nia, offers visitors a wide variety 
of year round outdoor recreation, 
but the fall creates one of the best 
backdrops for outdoor activities. 
If you live to play in the outdoors, 
you will certainly love this region 
in Pennsylvania, where you can es-
cape off the beaten path to explore 
the wonders of nature.

Top Fall Outdoor 
Attractions

Colum-
bia and Mon-
tour Counties 
are home to the 
areas 25 covered 
bridges. They 
have the third 
largest concentra-
tion of covered 
bridges in Penn-
sylvania. On a 
yearly basis, visi-
tors from all over 
the world come 
and admire the 
antiqued crafts-
manship used to 
construct these 
spans. Of all the 
covered bridges 
in the country, 
Columbia Coun-
ty is the home to 
one of the only 
two remaining twin covered bridg-
es in the country — the East and 
West Paden Bridges. The Visitors 
Bureau has compiled a driving tour 
brochure of all of the areas covered 
bridges. The maps are geared to 
take you on a historical and educa-

tional journey through the covered 
bridges built on hard work, crafts-
manship, and determination. While 
all four seasons is a great time to 
visit these beloved treasures, the 
autumn landscape adds to the pic-
torial beauty of these historic spans. 

Hikers delight! Council Cup Sce-
nic Overlook is located approxi-
mately 700 feet above the Susque-
hanna River Valley and provides a 
breathtaking view of over 30 miles. 
On the way there, hikers will pass 
through upland forest and en-
counter mountain laurel, PA’s state 
fl ower. The overlook is comprised 
of over 88 acres of land and has 
hiking/biking/cross country ski-
ing trails of 1.5 miles in length. It is 
very popular with bird enthusiasts 
as a site for raptor migration. 

Another way to experience the 
autumn blazes outside of a car, bike 
or on foot, is by horseback. Brace’s 
Stables offers visitors guided horse-
back rides through Columbia Coun-
ty’s scenic woods. Rides include the 
Creek Ride (a beautiful four mile 
ride to Fishing Creek and Back, 
shaded by trees), the Mountain Ride 
(a scenic ride along the mountain 
where riders travel on an old log-
ging trail in the woods and see the 
most beautiful views), and the Falls 
Ride (an exciting six mile ride to 
Sullivan Falls). 

Outdoor Sportsmen Activities
Along with scenic beauty in the 

fall, Columbia and Montour coun-
ties are home to six different and 
unique State Game Lands, cover-
ing over 71,000 acres. Each area is 
open to registered hunters and all 
have a wide variety of prevalent 
game. From deer, turkey and bear, 
to pheasants, waterfowl, rabbits and 
squirrels, these state game lands 
offer something for every outdoor 
sportsman. Some even include ATV 
and snowmobile trails as well as a 
shooting range. Hunters are encour-
aged to visit the PA State Game 

Commissions website for a com-
plete listing of all state game land 
regulations. 

Hunters are also able to take ad-
vantage of guided Red Deer hunts. 
Rolling Hills Red Deer Farm, locat-
ed in Columbia County, is situated 
on 200+ acres of PA pasture and 
woods. They host hunts Septem-
ber through February, when hunt-
ers can take your own venison and 
a trophy stag. Choose from over 
75 stags and many hinds. Hunters 
can choose a rifl e, pistol, contender, 
crossbow, muzzleloader, or bow to 
hunt with. Hunts are using stocking 
for however long you wish, with 
the ability to put on a drive if need-
ed. Tree stands are also available for 
archery and crossbow hunters. 

For more information on the Colum-
bia Montour county region in Pennsylva-
nia, visit the Columbia-Montour Visitors 
Bureaus website at www.iTourColum
biaMontour.com. Here you can view all 
outdoor recreation possibilities, down-
load their Outdoor Recreation Brochure 
and Covered Bridges Driving Tour, as well 
as fi nd lodging opportunities and special 
package deals. Or call 800-847-4810 to 
request information to be mailed to you. 
All completely free! 
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Discover the Treasures of Fall  
in the Susquehanna River Valley

A scenic collection of  
authentic destinations, 
where the river connects  
you to classic PA heritage 
and outdoor discovery.

VisitCentralPA.org
1-877-207-6698

Request our Free  
Fall Festivities  
Brochure
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Central PA’s Tranquil Susquehanna Valley
By Tom Schaeffer
Marketing Director, Susquehanna
River Valley Visitors Bureau

This fall, discover the true mean-
ing of R&R with a visit to the 
Susquehanna River Valley. Here, 
the river sets the relaxing pace of 
your day, so the only thing that’s 
mandatory is meandering along its 
winding twists and turns as they 
connect you from one treasure to 
another. Our charming downtowns, 
serene country sides, and down-
home hospitality will remind you of 
what coming home is all about.

The Susquehanna River Valley of-
fers a peaceful setting where you 
can delight in breathtaking scen-
ery, unique shopping experiences, 
indoor and outdoor adventures, 
cultural events, town fairs and fes-
tivals and so much more. The tri-
county region is made up of dozens 
of thriving downtowns that offer 
a healthy dose of good old-fash-
ioned Americana, including charm-
ing mom-and-pop shops, antique 
dealers and specialized boutiques. 
Among these historic downtown 
settings are two bustling college 
towns, Lewisburg and Selinsgrove, 
home to Bucknell University and 
Susquehanna University, respec-
tively. 

When you take a relaxing stroll 
through some of these quaint 
downtowns, you will discover a 
treasure at every turn. You will 
come across a variety of eclectic 
art galleries, arts and cultural cen-
ter and a recently restored 1940s-
era art deco movie palace. You can 
even catch a live performance from 
one of the country’s last remaining 
authentic, classically-trained theater 
ensembles.

The Susquehanna River Valley 
is the perfect place for a couple’s 
weekend getaway. You can take 
advantage of one of our many Bed 
and Breakfasts, cottages or cabins, 
which will provide a lovely and 
quaint setting for you to reconnect 
with that special someone while 
enjoying a beautiful view of the 
river right from your window. After 
sleeping in, you can hit the road for 
a tour of some antique shops, enjoy 
a home-style Pennsylvania Dutch 
meal, stop by a roadside produce 

stand for some fresh fruit and veg-
etables and even enjoy a tasting at 
one of our several regional winer-
ies.

If you’re looking for a family 
vacation, the Susquehanna River 
Valley can accommodate that too! 
With lodging options available to 
meet any budget, you can relax 
with your family for a weekend or a 
week as you visit a variety of attrac-
tions for all ages. Explore a reptile 
zoo with life-sized animatronic di-
nosaurs, take a Jurassic-Park style sa-
fari ride at a wildlife park and even 
get up close and personal with 
some lions and tigers. You can also 
go on a hayride, pick a pumpkin 
straight from the patch and walk 
through a corn maze as you enjoy 
a day packed with fall fun at one of 
our orchards. 

If your idea of relaxation in-
volves a little adventure with a few 
good friends, then look no further. 
The Susquehanna River Valley of-
fers countless opportunities for all 
outdoor enthusiasts to enjoy. Visit 
some of our state parks and fi ll 
your days with hiking, biking and 
kayaking, or just enjoy the scen-
ery as you picnic in the park. As 
the home to the only place where 
the two branches of the 464-mile 
Susquehanna River meet, offering 
more than 13 miles of unhindered 
boating, fi shing and kayaking meet-
ing the relaxation needs of water 
enthusiasts young and old. The lake 
is approximately eight feet deep at 
the dam, tapering off to two feet at 
the uppermost reaches.

If you prefer to do your adven-
turing on land, we also have a 
new 6,000 acre off-highway ve-
hicle park, which boasts some of 
the most expansive ATV trails in 
the nation. We also offer an expan-
sive list of some of Pennsylvania’s 
most stimulating bike trail maps 
that will guide you as you take a 
relaxing scenic or challenging bike 
ride along the river and through 
our state parks. And don’t forget to 
squeeze in a round of golf at one of 
our many challenging and scenic 
courses!

Another great way to relax with 
us is to enjoy the many seasonal 
festivals and cultural events our 

communities have to offer. The rich 
heritage of the Susquehanna River 
Valley has evolved into a multitude 
of cultural, historical and artistic 
festivals scheduled throughout the 
year. Fall brings traditional Oktober-
fests and harvest festivals that are 
fun for all ages, offering authentic 
cuisine, rides, games and unique 
shopping opportunities and a new 
taste of America at every turn. Our 
website, VisitCentralPA.org, features 
an up-to-date calendar of events to 
help you fi nd all kinds of things to 
do, see and experience during your 
next visit.

While you’re here, we also en-
courage you to explore the rich 
history of the Susquehanna River 
Valley. During your stay you will 
experience our many beloved mu-

seums, historic walking trails and 
glimpses into the humble lifestyles 
of local Pennsylvania Dutch, Amish 
and Mennonite communities. You 
can even visit President Jimmy Cart-
er’s favorite fl y fi shing spot nestled 
along Penn’s Creek.

While traveling from one unique 
attraction or destination to the 
next, you will see the unspoiled 
beauty of our historic covered 
bridges, tranquil farmland, stunning 
scenic mountain vistas and peace-
ful river views sure to help you re-
lax as you are reminded that life’s 
greatest joy is truly in the journey.

For more information or help planning 
your trip to the Susquehanna River Valley, 
call us at 877-207-8599 or go to www.Vis
itCentralPA.org or Facebook.com/Susque
hannaRiverValley. 
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Prepare to be Minionized
Universal Orlando Resort recent-

ly celebrated the grand opening of 
its hilarious and heartwarming De-
spicable Me Minion Mayhem attrac-
tion, bringing minions, mayhem and 
tons of laughter to guests at Univer-
sal Studios. 

Based on the blockbuster Uni-
versal Pictures and Illumination 
Entertainment fi lm “Despicable Me,” 
the ride was created by Universal 
Orlando in partnership with Chris 
Meledandri, founder and CEO of Il-
lumination, and his fi lmmaking col-
leagues. The ride places guests in 
the midst of an original adventure 
that combines a new storyline, new 

animation, the latest 3-D technol-
ogy — and the heart, outrageous 
humor and memorable characters 
of the fi lm.   

There is something for every 
guest and every family: a heart-
warming family story, hysterical 
minions and a disco-inspired dance 
party. 

Guests will meet their favor-
ite characters from the fi lm — all 
voiced by the original cast: Gru 
(Steve Carell), the world’s greatest 
super-villain, and his daughters Mar-
go (Miranda Cosgrove), Edith (Dana 
Gaier) and Agnes (Elsie Fisher). 
They will enter the ride through 

the towering façade of Gru’s house, 
pick up 3-D “minion goggles” in 
his living room and be scanned for 
“human germs” in the Minioniza-
tion Prep Room. Gru is work-
ing on something “really big” 
and recruits guests for the job, 
transforms them into minions 
and sends them off for min-
ion training. From there, guests 
go on a wild ride where they 
evade water sprayers, giant 
fl yswatters, anti-gravity rooms 
and more. 

“We worked to blend the 
spirit and heart of the fi lm 
with a great new adventure for 
our guests and their families,” 
said Mark Woodbury, president of 
Universal Creative.  “Where else can 
your family laugh, dance, celebrate 
and become a minion all at the 
same time?” 

“We’re so excited to introduce an 
entirely new experience that truly 
captures all the heart, humor and 
emotion audiences have come to 
love about Despicable Me,” said Me-
ledandri. “Fans of the fi lm can now 
have fun and interact with their 
favorite Despicable Me characters 
in a way they haven’t been able to 
before.” 

The attraction’s grand opening 
caps Universal Orlando’s “Year to 
be Here” — during which Universal 

debuted more new entertainment 
experiences across its entire des-
tination than any other year in its 
history. Despicable Me Minion May-

hem follows the debut of a newly 
enhanced Blue Man Group Show at 
Universal CityWalk, the high-tech 
re-launch of The Amazing Adven-
tures of Spider-Man at Universal’s 
Islands of Adventure and the spring 
openings of Universal’s Superstar 
Parade and Universal’s Cinematic 
Spectacular — 100 Years of Mov-
ie Memories at Universal Studios 
Florida. 

Save on Multi-Day Tickets and 
Vacation Packages on base at your 
Leisure Travel Services Offi ce with 
valid identifi cation.

For more information on Universal Or-
lando, visit www.universalorlando.com/
military.
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Visit Gainesville’s Butterfly Forest
Ever taken a shower of butter-

fl ies? Gainesville offers the chance 
to come face-to-face with exotic, 
vibrant butterfl ies fl uttering atop 
a lush tropical canvas of foliage 
and fl owers as you experience the 
Butterfl y Rainforest, at the Florida 
Museum of Natural History on the 
University of Florida Campus. 

A screened vivarium is home to 
subtropical and tropical plants and 
trees which support 55 to 65 differ-
ent species of butterfl ies. Hundreds 
of butterfl ies circle guests as they 
stroll through the Butterfl y Rainfor-
est on a winding path relaxing to 
the sounds of cascading waterfalls. 
The majority of the butterfl ies in 
the Rainforest are bred on com-
mercial butterfl y farms around the 
world because they help protect 
natural habitats from destruction 
and promote conservation. 

The McGuire Center receives 
butterfl ies from farms as far away 
as the Philippines, Malaysia, and 
Madagascar. Visitors will be able to 
get a close-up view of scientists at 
work in the world’s largest research 
facility devoted to Lepidoptera, the 
study of butterfl ies and moths. Visi-
tors can also watch live butterfl y 
releases each week on Saturday.

Nearly 30,000 people a year 
come through the gates to visit a 
unique site on the Santa Fe College 

campus, a teaching zoo. The pro-
gram is the premier wild animal 
technology program in the United 
States and the students learn what 
it will take to be a zookeeper. The 
animals range from alligators and 
gibbons to tree climbing kangaroos, 
which, oddly enough, are not really 
great climbers. New walkways and 
a playground area were completed 
this year and self guided tours are 
now available. The lush tree canopy 
makes the zoo a year round attrac-
tion great for all ages. 

The Gainesville area is home 
to one of the largest collection of 
high magnitude cold water springs 
anywhere. Poe Springs, located just 
west of the town of High Springs, 
alone pumps out 44 million gallons 
of crystal clear cold water a day. 
The water is a year round tempera-
ture of 72 degrees, brisk on cloudy 
days and truly refreshing during the 
brunt of a Florida summer. Swim, 
scuba dive, snorkel, canoe, kayak 
or just fl oat, you can do it all while 
enjoying nature at its fi nest. The 
Santa Fe River is also a great place 
for canoeing and kayaking and the 
outfi tters in High Springs make it 
easy to enjoy outdoor adventures 
on the water.

There is more happening in 
Gainesville than the Gator Chomp. 
Gainesville delivers exciting nature 

based activities, outstanding cul-
tural offerings and delicious local 
cuisine. 

Come experience how friendly 

a spot we are and see how these 
things combine to make Gainesville 
the place “Where Nature and Cul-
ture Meet.”



www.thegriff on108.comwww.thegriff on108.com68 • THE GRIFFON • Fall 2012

Journey into a mysterious place 
inhabited by exotic animals from 
Southeast Asia and around the world!

TRAVEL USA

National D-Day Memorial honors those at Normandy
The National D-Day Memorial is 

a special memorial in a very special 
place. Bedford, Virginia is the com-
munity that suffered the highest 

per capita D-Day losses in the na-
tion. The National D-Day Memorial 
honors not just the Americans, but 
all of the Allied forces that partici-

pated in the invasion of Normandy 
on June 6, 1944 during World War 
II. With its stylized English Garden, 
haunting invasion tableau, and strik-
ing Victory 
Plaza, the Me-
morial stands 
as a powerful 
tribute to the 
valor, fi del-
ity, and sacri-
fi ce of D-Day 
participants. 
Surrounded 
by the beauti-
ful majestic 
Blue Ridge 
Mountains, 
this makes 
for a solemn 
and respect-
ful tribute for 
our fallen he-
roes. 

Visitors can expect both an edu-
cational experience as well as an 
emotional one, as they walk the 
grounds at the Memorial and leave 
with a clear understanding of the 
scale and sacrifi ces made during 
the largest amphibious landing the 
world has ever seen. On June 6, 
1944, 150,000 Allied troops landed 
along a 50-mile stretch of heavily-
fortifi ed French coastline to fi ght 
Nazi Germany on the beaches of 
Normandy, France. General Dwight 
D. Eisenhower called the operation 
a crusade in which “we will ac-
cept nothing less than full victory.” 
More than 5,000 ships and 11,000 

aircraft supported the invasion, and 
by day’s end, the Allies gained a 
foot-hold in France. The D-Day cost 
was high with more than 9,000 Al-

lied soldiers killed or wounded as 
the march across Europe to defeat 
Hitler began.

Bedford was home to another 
American hero, Thomas Jefferson. 
While president, Jefferson began 
designing a private retreat in Bed-
ford on farmland that he had inher-
ited from his wife’s family.  He rea-
lised that he would no longer have 
any privacy once he left public life, 
so he designed a remarkable oc-
tagonal house in a grove of poplar 
trees as a place to relax. Poplar For-
est is the only house besides Mon-
ticello that Jefferson designed as a 
personal residence for himself. The 
house and landscape are undergo-
ing an award-winning restoration. 
In November, the annual Thomas 
Jefferson Wine Festival takes place 
at Poplar Forest, showcasing Bed-
ford’s fi ve wineries and several 
select additional ones from the re-
gion, most appropriate since Jeffer-
son is considered one of the fathers 
of America’s wine industry.  There is 
a joint ticket to both The National 
D-Day memorial and Thomas Jeffer-
son’s Poplar Forest that guests may 
purchase at either site that offers 
admission savings as well as dis-
counts to three gift shops.

The Blue Ridge Parkway comes 
through Bedford County, and the 
legendary “Peaks of Otter” are a 
highlight of the Virginia portion of 
this scenic drive. Hiking and biking 
are popular along “America’s favor-
ite drive” and Historic Centertown 
Bedford is only minutes away past 
some of Bedford’s famous apple 
and peach orchards. A variety of 
wonderful restaurants, cafes, art gal-
leries, antique and specialty shops 
can be found in Centertown. The 
Bedford Museum and Genealogical 
Library offers interesting exhibits 
for free. The second Friday of each 
month from April through Decem-
ber offers a free Gallery Walk in the 
evening from 5 to 8:00 p.m. with 
art shows, live music and compli-
mentary refreshments. 



Special Advertising Supplement THE GRIFFON • Fall 2012 • 69

Be part of the story.©
 2

o1
1 T

he
 C

ol
on

ia
l W

ill
ia

m
sb

ur
g 

Fo
un

da
ti

on

The next time you need a little inspiration, bring your

family and experience Colonial Williamsburg. For it is here, as much

as anywhere, that America was born. So come see fi rsthand the

passion of our Nation Builders. Relive the proclamation of

the Declaration of Independence from the courthouse steps.

Come witness the spark that ignited a revolution. You just might

come away with a whole new appreciation for

the country you hold so dear.

  
To plan your trip or get more information,

call 1~800~361~6971, email groupsales@cwf.org

or visit colonialwilliamsburg.com

Stop by your local MWR or ITT offi ce to obtain 

a special military discount.

25o years later, freedom is
 still worth fighting for.

Follow us on

Experience the Simple Life...Experience the Simple Life...
...Visit Patrick County...Visit Patrick County

• In Patrick County, Virginia, you will fi nd an

   unhurried way of life rich in the tradition and  

   friendliness of  rural communities.

• Fall is in the air, and there is still plenty to do in 

   Patrick County. Enjoy a trip to the lake, take a 

   hike or go biking on one of our many trails, or just 

   sit back and experience the changing of the leaves 

   as they turn into vibrant reds, yellows and orange.

• Enjoy a leisurely scenic drive on the Blue Ridge 

   Parkway.

276.694.8367
www.visitpatrickcounty.org

econdev@co.patrick.va.us

EnjoyEnjoy...
• Hiking and Biking • Hunting and Fishing • Kayaking

• Racing • Golfi ng • Music Jams • Festivals • Corn Mazes

• Farmers Markets • Art and Museums • Local Legends

• Wining and Dining • Historic Landmarks and more

Photo by Mark Gatehouse

Bedford Welcome Center • Bedford, VA
877-447-3257 • www.visitbedford.com

Remembering Their Valor, Fidelity and Sacri  ce
Discover The National D-Day Memorial, 
overlooking the Blue Ridge Mountains
and the town that lost the most citizens 
per-capita in the United States at D-Day.
The Memorial honors the Americans and 
all of the Allied forces involved. Near The 
Memorial is Thomas Jefferson’s retreat 
Poplar Forest, the Blue Ridge Parkway, 
Smith Mountain Lake and the Booker T. 
Washington National Monument.
Now Open Daily!

TRAVEL USA
Smith Mountain Lake with 500 

miles of shore-line is located in 
the southern part of the county 
with a wide array of recreational 
opportunities and Smith Moun-
tain Lake State Park offers cabins 
and a public beach.

The Bedford Area Welcome 
Center is the perfect place to 
begin your explorations of the 
region. Open daily from 9 a.m. 5 
p.m. (except Thanksgiving, Christ-
mas and New Year Day), the Cen-
ter offers RV hook-ups, free WiFi, 
picnic tables and a vast array of 
brochures for the region. It is also 
a stop for the Smart Way shuttle 
that transports people to Lynch-

burg’s Amtrak Station to connect 
with Amtrak’s Northeast Regional 
Train that goes to Washington, 
DC, Baltimore, Philadelphia, New 
York City, Boston and points in-
between. For only four dollars, the 
Smart Way Bus offers affordable 
transportation and you can leave 
you car for free at the Bedford 
Area Welcome Center.

Come and explore Bedford and all 
that the region has to offer. Bedford is 
conveniently located only half-an-hour 
from Roanoke and Lynchburg along 
Route 460 which goes all the way to Vir-
ginia Beach and connects with Inter-
states I-95 and I-81 and Route 29.
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Grayson CountyGrayson County...
Welcomes Our Military. A Great Place for R&R.

276-773-2471 • tourism@graysoncountyva.com • www.graysoncountyva.com

• Nestled on the North Carolina border and 
   home to the highest peaks in Virginia

• Enjoy cool mountain air as you hike, bike
   or ride the best trails in Virginia.

• Family Friendly Festivals throughout the
   fall season or enjoy traditional music
   along the Crooked Road.

• The best value in mountain cabin rentals 
   available by the day or for the weekend.

Visit our website for a complete list ofVisit our website for a complete list of
lodging accommodations and events.lodging accommodations and events.

www.graysoncountyva.comwww.graysoncountyva.com
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Understanding the unique needs of  military service members, veterans, and 

their families, we established the Liberty University Institute for Military 

Resilience (IMR). Liberty’s IMR provides classes at the undergraduate 

and graduate levels to assist military service members and their 

families to recover and reintegrate in a positive way. 

Be a Champion for Christ.

Training Champions for Christ

yellow
ribbon
program
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M O S T  P O P U L A R  C O L L E G E S

M I L I T A R Y  T I M E S

Proud education partners with the Yellow Ribbon Program, 
GoArmyEd®, Servicemembers Opportunity Colleges Network and Air 
University Associate to Baccalaureate Cooperative (AU-ABC), Navy 

College Program Distance Learning Partnership.

CHAMPIONS are
RESILIENT



Celebrating 50 Years

1962 - 2012

A tradition of excellence.

ONLINE WITH THE LEADER IN CAREER EDUCATION.

ADVANCE TO THE 

Education. Answers. And people who understand you. 
As military, you instinctively know the right education can give you the ability to 

maximize your experience. 

Having pioneered career education in our region, our expertise is unparalleled. 

We’re a military-friendly-school that understands your needs. With a unique clarity, 

we offer a refreshingly practical and solutions-oriented approach to receiving your 

the most respected names in career education, Sullivan University. 

LOUISVILLE    LEXINGTON    FT. KNOX

Medical Coding
Human Resource Leadership

Professional Nanny Career

Bachelor of Science Degrees 

  Finance

Nursing
Human Resource Leadership

Human Resource Leadership

  Human Resource Leadership

 Veteran’s Memorial Dedication, Sullivan University Campus

SPRING   SUMMER   FALL   WINTER
866.755.7887      SULLIVAN.EDU 
REGIONALLY ACCREDITED 
Sullivan University is accredited by the Commission on Colleges of the Southern Association of Colleges and Schools* to award Associate, Bachelor’s, Master’s and Doctoral 
Degrees (*1866 Southern Lane, Decatur, GA, Telephone 404.679.4501). 

Program information at disclosure.sullivan.edu.




