
8615: Student Work and Working Papers 

The Exeter-West Greenwich School Committee recognizes that an early work 

experience is beneficial to student learning and may be a needed source of income for 

some students. The committee therefore authorizes student employment while enrolled in 

school provided that such employment conforms to federal and state child labor laws and 

does not detract from student performance in school.   

I. Proclamation   
The school committee requires the superintendent to administer student employment 

permits in accordance with this policy and applicable sections of the state’s child labor 

laws. 

II. Scope  
This policy clarifies for students and parents the requirements imposed by state child 

labor laws and the school district regarding employment for students while enrolled in 

school.  The policy also codifies current practices of the district in compliance with the 

child labor laws. 

III. Conforming to Federal and State Child Labor Laws 

All students under the age of 18 are subject to federal and state child labor laws.    

The Rhode Island Department of Labor and Training administers the state’s child labor 

laws.  This department promulgates regulations that control student employment.  To be 

employed, the department requires that students have work permits. There are two age 

categories of work permits (age 14-15 and age 16-17); students who have not reached the 

age of 14 are not eligible for employment.   

IV. Process for Obtaining a Student Work Permit  

The student seeking a work permit must be provided an “intention to employ a 

minor” form from the prospective employer.  The form must be signed by the employer 

and the student’s parent or guardian, must clearly state the nature of work offered and the 

hours and time of day the work will be performed.  The student must submit the 

completed form along with proof of age to the superintendent’s office.   

The form shall be processed by the superintendent or designee who shall serve as the 

work permit issuing officer.  If satisfied with the student’s proof of age, the work offered 

to the student conforms to the Department of Labor and Training’s regulations, and that 

the student is academically qualified and has satisfactory school attendance, the issuing 

officer will sign and issue a work permit in the form appropriate to the student’s age.  The 

issuing office shall provide a copy of the issued work permit to the employer, student’s 

parent or guardian, RI Department of Labor and Training, and to file.       

Academically Qualified Student 

Any student who has no more than one failing grade and has a grade point average of 

2.0 or more during the previous three marking periods shall qualify for a work permit.   

Satisfactory School Attendance 

Any student who has been referred to and entered into the Truancy Court program 

due to excessive, unexcused absences during the previous three marking periods shall not 

qualify for a work permit. 

V. Revocation or Suspension of Work Permit with Cause 

Subsequent to a student being issued a work permit, if there is a referral and entry 

into the Truancy Court program due to excessive, unexcused absences or a significant 



decline in the student’s academic performance the principle may recommend to the 

school committee, through the superintendent, that the student’s work permit be revoked 

or suspended. 

Prior to revocation or suspension of the work permit, the student shall be afforded a 

hearing before the school committee.  The student and the student’s parent or guardian 

shall be given 72-hour advance written notice of such hearing.  The hearing shall be 

conducted in executive session in accordance with RIGL 42-46-4 and 42-46-5 (a) (1). 

The student shall have the opportunity to present evidence why the permit should not be 

revoked or suspended.  If the school committee revokes or suspends the permit, written 

notice shall be provided to the student's parent or guardian, the employer, and the RI 

Department of Labor and Training 28-3-3.2.  

VI. Applicable Rhode Island General Laws, as Amended 

Chapter 28-3 Employment of Women and Children—applicable sections  

28-3-1 Places and times where employment of children is prohibited 

28-3-3 Issuance of limited permits for work by children 

28-3-3.2 Revocation or suspension of permit  

28-3-9 Employment of minors in hazardous places or occupations 

28-3-9.1 Employment of minors as adult entertainment performers prohibited   

28-3-11 Hours of work for children 

42-46-4 Closed Meetings 

42-46-5 Purposes for which meetings may be closed—Use of electronics 

communications—Judicial proceedings—Disruptive Conduct, sub section (a) (1)     

VII. Dissemination 

This policy shall disseminated to all policy book holders, displayed on the school 

district web site and upon request, a paper copy shall be provided to a student’s parent or 

guardian..  

VIII. Effective Date 

This policy shall be effective on the date adopted by the school committee. 

 

First reading:  May 13, 2014 

Second Reading: May 27, 2014 

Adopted:  May 27, 2014 

 


