
8508: Compliance with the Federal Rehabilitation and Disabilities Acts 

The Exeter West Greenwich School Committee is committed to educational and 

employment procedures that do not discriminate against students or employees with 

disabilities.  To that end, the committee requires that the school district fully comply  
with Section 504 of the Rehabilitation Act of 1973 and Title II of the Americans with 

Disabilities Act of 1990 (“ADA”) 

I. Proclamation  
The school committee herein directs the superintendent to ensure that, in each 

school, students with disabilities have all available opportunities for their education; and 

that the school district provides employment to persons with disabilities who are qualified 

for and able to perform the duties of their position.  The superintendent shall implement 

these non-discrimination policies and procedures in accordance with the above Federal 

Rehabilitation and Disabilities Acts and this policy. 

II. Scope  

This policy sets forth the school district’s compliance with Section 504 of the ADA.  

Procedures and protocols that provide full educational opportunities for disabled students 

and employment for disabled persons in a non discriminating environment are included.  

Accommodations the district provides for the success of disabled students and employees 

are defined.  And there is an appeal process for disabled students and/or employees who 

may be dissatisfied with their Section 504 Plans. 

III. Definitions 

A person with a disability—within the context of this policy, means a person who has a 

record of, or is regarded as having a physical or mental impairment that substantially 

limits one or more major life activities. Major life activities are functions such as caring 

for oneself, performing manual tasks, walking, seeing, hearing, eating, sleeping, standing, 

lifting, bending, speaking, breathing, learning, reading, concentrating, thinking, 

communicating, working, and any other qualifying major life functions recognized and 

defined by Section 504/ADA  

Non-discrimination policies and practices—mean no otherwise qualified individual with 

a disability shall, solely by reason of his/her disability, be excluded from participation in, 

be denied the benefits of, or be subjected to discrimination under any program or activity 

available in the school district.  

IV. Qualifying a Disabled Student for a Section 504 Education Plan 

The school district is committed to identifying, evaluating, and providing an 

appropriate education free of discrimination for students with disabilities who qualify for 

a Section 504 Plan.  To qualify, a student’s parent must provide appropriate 

documentation of a disability as defined in section III of this policy.  Additionally, there 

must be evidence of any requirement, if needed, for reasonable accommodations that 

would meet the student’s individual educational needs as adequately as the needs of 

nondisabled students.  Consistent with Section 504 regulations, the district does not 

provide accommodations that would give unfair advantage over nondisabled peers. 

To assure non-discrimination, the school committee requires the superintendent to 

established a Section 504 Team, Referral Process, a Parental Rights notice and a 

Grievance Procedure consistent with Section 504 and Title II regulations and available in 

every school; and further in each school, the principal or designee shall serve as the 
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Section 504 Coordinator and shall be the primary contact for referral, review, questions 

and grievance procedures.  

V. Obtaining a Section 504 Plan for an Employee with Disability 

The superintendent or designee will qualify a disabled employee for a Section 504 

Work Plan, provided the employee submits documentation of his/her disability (disability 

as defined in section III of this policy); that any accommodations required by the plan 

meets the criteria of section VI below; and further provided the school district is not 

required to lower performance, production or content standards nor to alter attendance 

requirements expected of all employees.  

The superintendent or designee shall serve as the Section 504 Coordinator for all 

employee needs and shall be the primary contact for referral, review, questions and 

grievance procedures.  

VI. Workplace Accommodations for Employees 

The EWG school district complies with regulations and guidance issued by the Equal 

Employment Opportunity Commission and all other federal and state laws applicable to 

employment of persons with disabilities. The school district does not discriminate against 

qualified individuals with disabilities.  The application procedures, hiring, advancement, 

discharge, compensation, training or other terms, conditions and privileges of 

employment for persons with disabilities shall be the same as that for nondisabled 

employees.   

The school district reasonably accommodates qualified employees with a disability 

so that they can perform the essential functions of a job.  The district will not provide 

accommodations which cause a direct threat to the disabled employee or others in the 

workplace unless the threat can be reasonably eliminated without creating an undue 

hardship to the district. Applicants for employment who pose such threat will not be 

hired.  Furthermore, the district does not provide accommodations that would in effect 

eliminate an essential function of the job or provide any accommodation or service such 

as a prosthesis hearing aid or wheelchair that is necessary for the disabled employee to 

function outside the workplace.  

VII. Appeal and Grievance Resolution Processes 

The superintendent shall, if possible, ensure that all grievances are expeditiously 

resolved within the school district. 

A parent who is not satisfied with their disabled child’s educational plan may appeal 

to the Section 504 Coordinator.  If the parent complains that the disabled student is 

suffering from discrimination or harassment the principal or designee shall investigate, 

and if such is found, take corrective actions.  If the complaint involves the denial of an 

appropriate education for the student, the Section 504 Coordinator may consult with the 

principal and /or the Section 504 Team to revise the student’s plan.  If the parent is not 

satisfied with the revised plan, the principal shall refer the complaint to the 

superintendent.  The superintendent or designee shall work with the parent to resolve the 

complaint to the satisfaction of the parent and the school district.  If no resolution can be 

achieved at the superintendent’s level, the parent may bring the complaint to the Rhode 

Island Department of Elementary and Secondary Education, Executive Assistant to the 

Commissioner for Equity and Access Office: (401) 222-8979. 
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A disabled employee who is dissatisfied with his or her Section 504 Work Plan may 

complain to the superintendent or designee (acting as the District Section 504 

Coordinator).  The superintendent shall work with the employee to resolve the complaint 

to the satisfaction of the employee and the school district.  If no resolution can be 

achieved, the employee may bring the complaint to the Federal Office for Civil Rights, 
Boston Office: U.S. Department of Education, 8th Floor, 5 Post Office Square, Boston MA 

02109-3921; Telephone: (617) 289-0111. 

VIII. Confidentiality 

Documents that confirm a student’s or employee’s disability shall be held as 

confidential medical records in accordance school committee policies 8901: Maintaining 

Confidentiality of Student Records (Section V) and 6255: Managing Personnel 

Records (Section IV). .  

IX. Applicable Federal and State Laws and Regulations (as amended) 

Federal 

Section 504 of the Rehabilitation Act of 1973  

Title II of the Americans with Disabilities Act of 1990  

Rhode Island General Laws 

28-5-5 Right to equal employment practices 

28-5-7 Unlawful employment practices 

X. Dissemination 

This policy shall be disseminated to all policy book holders, placed on the school 

district WEB and provided to parents of students with Section 504 education plans and 

employees with Section 504 work plans. 

XI. Effective Date  

This policy shall be effective upon adoption by the school committee. 

 
First Reading: January 14, 2015 

Second Reading: January 27, 2015 

Adopted:  February 10, 2015 

 

 

 


