
6251: Prohibited Fraternization between Employees and Students 

The Exeter- West Greenwich School Committee is aware that teachers, administrators and 

other district employees, who work in close harmony with JHS/SHS students, may develop an 

inappropriate relation with a student.  And that such relation is often ruinous to the student and 

the employee involved, may be unlawful, and is always destructive to the school district’s 

reputation. 

Proclamation 

The school committee herein proclaims that fraternization, as defined below, between 

Exeter-West Greenwich School District employees and students is strictly prohibited.  Violation 

of this policy will result in disciplinary action, which may include, but not be limited to, 

termination of employment or expulsion from school.  Furthermore any unlawful act that 

involves an under-aged student shall be reported to law enforcement officers.  .  

Scope  

This policy applies equally to all E-WG employees-students exclusive one-on-one relations 

at all times on or off school premises.   

Definitions—For Purposes of This Policy 

Employee—means any person who receives a W-2 form the school district. 

Fraternization — means a personal relation between an employee and a student that is 

inappropriate due to the employee’s inherent maturity and intellectual advantages over the 

student. 

Permitted Social Gatherings 

The above-prohibited conduct should not be construed to mean that the school committee 

does not condone wholesome social relations among school employees and students. Rather, 

such relations are encouraged to foster a harmonious education environment.   Social gatherings 

of groups of students and school employees are perfectly permissible.  The school committee 

also feels that the spontaneous affection shown between students and their teachers and 

administrators at ceremonial occasions, such as athletic contests, honors night and graduation 

are: but genuine manifestations of student respect for their teachers and administrators, and on 

the part of teachers and administrators feelings of satisfaction for their work well done.                  

Policy Implementation 

The superintendent will be responsible for implementing this policy.  Principals and their 

assistants will be alert to and actively discourage any inappropriate employee-student relation 

that may develop in their school.  If such conduct is detected and persists, after admonishment of 

the participants, the principal and superintendent will initiate disciplinary actions. 

Administration Investigating and Resolving Accusations of Alleged Fraternization  

School principals shall investigate all reports or complaints of alleged prohibited 

fraternization in their school.  The superintendent will be notified of any on-going investigation. 

The investigation process will include interviews with the participants of the alleged 

inappropriate relation and any other persons who may have relative knowledge.  If the 

investigation determines that prohibited fraternization has occurred or is occurring, the 

participants shall be admonished to end the inappropriate relation.  If the relation continues after 

admonishment, disciplinary sanctions shall be applied.  Sanctions of student participants may 

include up to expulsion from school.  Sanctions of employee offenders may include up to 

termination from employment.  
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At any time that the superintendent is personally involved in a fraternization accusation, the 

person receiving the accusation or the accuser will refer the investigation and resolution to the 

school committee. 

Parental an School Committee Notification  

The investigating principal or designee shall immediately notify parents or guardians of 

student(s) involved of the accusation and shall keep the parents or guardians informed at each 

juncture of the investigation, resolution and disciplinary process.   Upon determination that 

prohibited fraternization has occurred, the superintendent shall notify the school committee at its 

next regularly scheduled meeting.  If the investigation determines that alleged criminal activity 

may have occurred, the superintendent, or designee, shall notify each school committee member 

via telephone.  

Reporting Unlawful Acts to Law Enforcement Officials  

At any time during an investigation of alleged prohibited fraternization, that it is determined 

that an alleged unlawful act (such as, an employee-under aged student liaison, or an employee 

providing alcoholic beverages or any controlled substances to students) has occurred, on or off 

school premises, the principal conducting the investigation shall immediately notify the parents 

or guardians of involved students, the superintendent and appropriate law enforcement officials. 

If such notification leads to a police investigation, the principal shall ensure that any police 

interrogation of students on school premises is conducted in accordance with school committee 

policy 8516: Police Investigations on School Premises. 

The superintendent will act, as he or she deems appropriate, to protect the rights of accused 

persons; protect the school district’s reputation; and lessen the impact on students, employees 

and the school. 

If the investigation by law enforcement officials results in criminal charges against a district 

employee, the superintendent shall suspend the employee from work pending outcome of court 

proceedings.   

Due Process 

During all phases of an investigation of fraternization, the alleged offender(s) shall be 

afforded all due process rights including confidentiality in accordance with applicable federal 

and state laws, school district policies and collective bargaining agreements. 

At any juncture of the investigation and resolution of a fraternization accusation that the 

accuser or any of the named persons in the complaint are not satisfied with the fairness or 

thoroughness of the on-going process, he or she may appeal the accusation to the school 

committee or may seek relief among the federal and state agencies below: 

US Equal Employment Commission      Rhode Island Commission for Human Rights 

I Congress Street      10 Abbott Park Place 

10
th

 Floor, Room 1001   Providence, RI 02903 

Boston, MA 02114   Phone: 401-222-2616 

Phone: 617-565-3200 

Rhode Island Department of Education 

Commissioner of Elementary & Secondary Education 

255 Westminster Street  

Providence RI, 02903 

Phone: 401- 222-2031 
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Investigation Report 

The superintendent, or designee, will prepare a report of each fraternization investigation, 

which finds that a school district employee has engaged in an inappropriate relation with a 

student(s).  Such report will include the manner of investigation and the resolution reached, and 

will be maintained in the employee’s personnel file. 

Applicable Rhode Island General Laws 

11-37-6. Sexual Assault of Children Under The Age (16) of Consent 

3-8-11.1. Providing Alcohol to Persons Under the Age of 21 

16-21.5 Student interrogations 

Dissemination 

This policy will be disseminated to all district employees. 

Effective Date 

This policy will take effect on the date of adoption by the school committee. 

 

First reading:  April 11, 2006 

Second Reading:    October 10, 2006 

Adopted:  October 24, 2006 

Amended:                     May 17, 2008 


