
6250: Sexual Harassment—Employees  

The Exeter-West Greenwich School Committee recognizes the right of school employees 

and non-employees to work and students to learn in an environment free of sexual harassment. 

Sexual harassment is not only unlawful; it is also destructive to the school district’s reputation, 

wasteful of resources and devastating to student and employee morale. 

Proclamation 

The school committee herein proclaims that sexual harassment in any form by a school 

employee, or non-employee towards any other employee, student or non-employee is strictly 

prohibited.  Violation of this policy and of the law shall result in disciplinary action, which may 

include, but not be limited to, termination of employment. 

Purpose 

The purpose of this policy is to make it clear that sexual harassment by employees or non-

employees will not be tolerated in the E-WG school district, and to set forth the parameters that 

the superintendent and district administrators will use in implementing the policy. 

Scope 

This policy applies equally to: all district employees, at all times, whether they are on or off 

school premises; and all non-employees when they are conducting business on school premises 

or otherwise under school district jurisdiction.  

Definitions 

In the context of this policy, the terms used are defined as follows: 

Employee—means any person who receives a W-2 form the school district. 

Non-employee—means a person who provides volunteer or contracted services to the 

school district. 

School premises—means Exeter-West Greenwich School District buildings and grounds. 

School district jurisdiction—means the power and right of supervision and control over 

school business and school sponsored events at locations beyond school premises. 

Condoning sexual harassment—means to participate in such harassment by inciting, 

encouraging, fostering or otherwise giving support or approval to that harassment, 

whether by words or actions. 

Policy Prohibitions 

It is a violation of this policy for any teacher, administrator, other employee, or non-

employee, male or female, to sexually harass another employee or a student.  For purposes of 

this prohibition, sexual harassment means any sexual advances, requests for sexual favors and 

other verbal or physical conduct of a sexual nature, when: 

Submission to or rejection of such conduct, whether explicitly or implicitly, is made a 

term or condition of employment, instruction, or full participation in any extra- 

curriculum activity;   

Submission to or rejection of such conduct is used as a basis for employment, or 

educational decisions;  

Such conduct has the purpose or effect of unreasonably interfering with an individual’s 

work or academic performance, or creates an intimidating, hostile or offensive work 

environment; or 
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Submission to or rejection of such conduct by a student is used as a basis for any decision 

concerning the student’s benefits, services, honors programs, or any other school 

activities that are offered to any other student. 

Employees are also prohibited to: condone sexual harassment; retaliate against another 

employee or a student because he or she complains of sexual harassment or assists in an 

investigation of a sexual harassment complaint; or to make any false statement, relative to a 

sexual harassment complaint or investigation. 

Prohibited Language and Conduct 

Whether particular language or conduct constitutes sexual harassment depends on the 

circumstances of the incident.  The following are language and conduct that are violations of this 

policy:  (This is not an exhaustive list.) 

Comments to, or about, another employee or student’s appearance, which are sexually 

graphic or would otherwise tend to be degrading, 

 Inappropriate touching or other forms of physical contact,  

Jokes or other remarks with graphic sexual content that may be offensive to others, 

Sexually suggestive sounds or gestures, 

 Display of objects, posters or pictures of a sexual nature, or 

Repetition of any words or conduct of a sexual nature after the person addressed has 

indicated that such words or conduct is unwelcome. 

Sexual harassment does not refer to compliments or other behavior of a socially acceptable 

nature.  It refers to language and conduct of a sexual nature that is unwelcome and that would be 

offensive to a reasonable person.  Sexual harassment may be blatant or subtle; but whatever form 

it takes, verbal or physical, it is insulting and demeaning to the recipient and is a violation of this 

policy. 

Reporting Sexual Harassment 

The school committee encourages and expects employees and students who believe they are 

victims of sexual harassment to report the harassment.  The confidentiality provisions of the 

policy protect the names of all persons named in the report.  And no shame, embarrassment or 

discredit will become any one reporting sexual harassment. 

An employee or student who believes that he or she has been subjected to sexual 

harassment, whether by a school employee or non-employee, or that he or she has witnessed the 

sexual harassment of another, the employee or student should report the alleged incident 

promptly to the principal, assistant principal, superintendent, or any other administrator with 

whom the employee or student feels comfortable.  Parents or guardians may also file a complaint 

of alleged sexual harassment on behalf of a student. 

Complaint Investigation 

It is the policy of the school committee to have all sexual harassment complaints promptly 

and fully investigated and to take all steps necessary to remedy the alleged situation. 

The investigation of all alleged sexual harassment complaints shall be conducted by the 

principal or another appropriate administrator with full cognizance of the superintendent.  The 

investigation procedure may include separate private interviews with the complainant, each 

person accused of harassment and each witness, if any.  The administrator conducting the 

investigation shall document each interview, and those interviewed may also be asked to provide 
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a written statement.  All involved employees and students are expected to cooperate fully with 

any investigation of sexual harassment. 

Information provided during an investigation of alleged sexual harassment shall be treated 

as confidential.  Such information will be shared only on a need-to-know basis.  The 

investigating administrator may determine that the accused be informed of the identity of the 

complainant or witnesses.  During such informing, the accused shall be admonished against any 

retaliation against the complainant or witnesses. 

Should the superintendent become personally involved in a complaint alleging sexual 

harassment, the person receiving the complaint or the complainant will refer the investigation 

and resolution processes directly to the school committee. 

Parental and School Committee Notification 

The administrator investigating a complaint, which involves a student, shall notify the 

student’s parents or guardians of the complaint, and inform them at each juncture of the 

investigation and the resolution reached.  Upon determination that alleged sexual harassment has 

occurred, the superintendent, or designee, shall notify the school committee at its next regularly 

scheduled meeting.  If the investigation determines that criminal activity has occurred, the 

superintendent shall notify each school committee member via telephone.  

Reporting Felonious Sexual Harassment to Law Enforcement Officials  

If an investigation of a complaint reveals that any felonious sexual harassment act (such as 

rape, assault or child molestation) involving a district employee, student or non-employee has 

allegedly occurred on or off school premises, the investigating administrator shall immediately 

notify appropriate law enforcement officials, the superintendent and parents or guardians if a 

student is in any way involved.  If such notification leads to a police investigation, the principal 

shall ensure that any police interrogation of students on school premises is conducted in 

accordance with school committee policy 8516: Police Investigations on School Premises. 

The superintendent will initiate actions, as he or she deems appropriate, to protect the 

confidentially of all persons involved; protect the school district; and lessen the impact on 

students, employees, non-employees, and the school. 

If the investigation by law enforcement officials develops charges against a district 

employee, the superintendent shall suspend the charged person(s) from work pending outcome of 

court action.  

Disciplinary Actions 
An employee found to have engaged in sexual harassment shall be subject to disciplinary 

actions, up to and including termination of employment. 

Retaliation such as, discrimination, intimidation, threats or coercion or any other adverse 

actions, taken against an employee or student because he or she complained of sexual harassment 

or assisted in an investigation of harassment shall also result in disciplinary sanctions of all those 

involved up to and including termination of employment for an involved employee and up to and 

including suspension, in or out of school, or permanent expulsion from school for an involved 

student. 

Any employee or student found to have condoned sexual harassment by another employee 

or non-employee may, depending upon the extent of his or her participation, be subject to 

disciplinary sanctions up to and including termination of employment for an involved employee 

and up to and including suspension, in or out of school or permanent expulsion for an involved 

student.  
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The superintendent shall ensure that a non-employee, who has sexually harassed any district 

employee or student, is removed from any further involvement with the school district. 

Due Process 

All sexual harassment investigations conducted or disciplinary actions imposed shall afford 

both the complainant and the alleged offender full due process in accordance with school district 

policies and procedures, applicable federal and state laws and, if appropriate, collective 

bargaining agreements. 

  If the complainant or the accused is dissatisfied with the results of the investigation, he or 

she may appeal the complaint to the superintendent or the school committee or may seek further 

relief among federal and state agencies such as:  

US Equal Employment Commission      Rhode Island Commission for Human Rights 

I Congress Street      10 Abbott Park Place 

10
th

 Floor, Room 1001   Providence, RI 02903 

Boston, MA 02114   Phone: 401-222-2616 

Phone: 617-565-3200 

Rhode Island Department of Education 

Commissioner of Elementary & Secondary Education 

255 Westminster Street  

Providence RI, 02903 

Phone: 401- 222-2031 

Investigation Report 

At the conclusion of an investigation, the administrator shall prepare a report, which will be 

shared with both the complainant, the person or persons accused of harassment, and forwarded to 

the superintendent.  Reports recording an offence committed by an employee shall be placed in 

the employee’s personnel file and maintained in the office of the superintendent.  Reports 

recording offences committed by a student shall be placed in the student’s school file and 

maintained in the office of the principal. 

Applicable Federal and State Laws: 

Federal—Title VII of the Civil Rights Act of 1964, as Amended in 1972 

Rhode Island General Laws 

11-37-4 Second Degree Sexual Assault; 11-37-6  Third Degree Sexual Assault, Children 

Under the Age of Consent (16 Years); 11-37-8. 1  First Degree Child Molestation; 11-37-8.3   

Second Degree Child Molestation; 16-21.5  Student Interrogations; and 28-5-7  Fair 

Employment. 

Dissemination 

This policy will be disseminated to all district employees. 

 

Effective Date 

This revised policy will take effect on the date of approval by the school committee. 

 

First Reading: April 11, 2006 

Second Reading:    October 10, 2006 

Adopted:         October 24, 2006 

Amended:                   May 27, 2008 


